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CODE OF ETHICS LAW AMENDMENTS

The purpose of the Code of Ethics law is to establish clear standards of conduct rooted in the
values of the Oneida people, to guide the Oneida Business Committee in serving the Nation
with honor and responsibility. These standards reflect the sacred trust between the government
and the people, and are intended to promote integrity, uphold the will of the Nation, and pre-
serve the confidence of the Oneida people. In a government founded upon the consent of the
people, it is the right of the Oneida to expect loyalty, honesty, and accountability from those
who serve.

The Code of Ethics law amendments will:

+ Update the Code of Ethics so it clearly focuses on the Oneida Business Committee,
bringing all expectations for how leaders should conduct themselves into one
easy-to-understand law.

+ Integrate the Great Law of Peace into the ethical foundation, affirming decision-making
grounded in peace, unity, and thoughtful deliberation as cultural mandates for govern-
ance.

+ Ground the ethical framework in the Good Mind teachings, infusing leadership obliga-
tions with humility, compassion, clarity, and community-centered thinking.

+ Articulate the concept of Sacred Trust, emphasizing leadership as a duty held on behalf
of past, present, and future generations rather than an individual entitlement.

+ Regulate OBC members’ applications for positions that report directly to the Commit-
tee, preventing conflicts before they arise and strengthening procedural fairness.

+ Strengthen expectations for meeting attendance, preparation, and professional engage-
ment, acknowledging that presence and participation are integral
to carrying the Sacred Trust. 05315, 05 BeXe

+ Modernize gift and honoraria reporting by increasing financial -ﬁé’* [ @ T '|
thresholds and updating reporting processes to better reflect con- ‘H‘ T
temporary governance realities including public disclosure.

+ Codify a comprehensive list of prohibited behaviors—including retaliation, discrimina-
tion, misuse of office, and corruption—to uphold dignity and protect community confi-

dence in leadership.
Individuals may attend the public meeting for the proposed amendments to the Code of Ethics
law in person at the Norbert Hill Center, or virtually through Microsoft Teams. If you wish to
attend the public meeting through Microsoft Teams please contact LOC@oneidanation.org.

PUBLIC COMMENT PERIOD CLOSES THURSDAY MAY 21, 2026

During the public comment period, anyone may submit written comments, questions or input.
Comments may be submitted to the Oneida Nation Secretary’s Office or the Legislative Ref-
erence Office in person, by U.S. mail, interoffice mail, or e-mail.
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CODE OF ETHICS

LAW AMENDMENTS

LEGISLATIVE ANALYSIS

SECTION 1. EXECUTIVE SUMMARY
Analysis by the Legislative Reference Office
Intent of the = Update the Code of Ethics so it clearly focuses on the Oneida Business
Legislation or Committee, bringing all expectations for how leaders should conduct
Amendments themselves into one easy-to-understand law. /1 O.C. 103.1-103.4].

= Integrate the Great Law of Peace into the ethical foundation, affirming
decision-making grounded in peace, unity, and thoughtful deliberation as
cultural mandates for governance. /1 O.C. 103.3-1(c)].

=  Ground the ethical framework in the Good Mind teachings, infusing leadership
obligations with humility, compassion, clarity, and community-centered
thinking. /1 O.C. 103.1-2].

= Articulate the concept of Sacred Trust, emphasizing leadership as a duty held
on behalf of past, present, and future generations rather than an individual
entitlement. /1 O.C. 103.4-1(c)].

= (larify the definition of “Conflict of Interest” to encompass financial, personal,
and political interests affecting leaders and their immediate families,
reinforcing impartial stewardship. /I O.C. 103.3-1(a)].

= Mandate transparent disclosure of conflicts, ensuring ethical clarity consistent
with the Good Mind’s call for honesty and openness in governance. /I O.C.
103.4-2(a)].

= Require OBC members to recuse themselves from matters in which conflicts
exist, upholding the Great Law of Peace’s expectation that leaders avoid
self-interest. /1 O.C. 103.4-2].

= Implement structured annual and as-needed conflict-of-interest filings, creating
accountability mechanisms that reinforce responsible leadership. /I O.C.
103.4-2(c)(1)—(3)].

= Modernize gift and honoraria reporting by increasing financial thresholds and
updating reporting processes to better reflect contemporary governance
realities including public disclosure. /1 O.C. 103.4-9(b)].

= Prohibit acceptance of gifts tied to influence or business advantage, protecting
the Nation’s decision-making from external pressure and maintaining
community trust. /1 O.C. 103.4-9(a)].

= Regulate OBC members’ applications for positions that report directly to the
Committee, preventing conflicts before they arise and strengthening procedural
fairness. /1 O.C. 103.4-8].

= Safeguard confidential information by restricting its use for personal, financial,
or political benefit, aligning with the Haudenosaunee value of responsible and
respectful speech. /1 O.C. 103.4-3].

= Promote fairness and impartiality in leadership actions, ensuring decisions are
made through unbiased judgment grounded in the Good Mind and collective
well-being. /1 O.C. 103.4-5].
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=  Prohibit nepotism in hiring, supervision, and resource decisions, maintaining
equitable access and protecting the legitimacy of OBC leadership.// O.C.
103.4-7].

= Reinforce accountability and transparency as essential qualities of public
office, affirming that OBC authority flows from the people and must remain
answerable to them. /1 O.C. 103.4-6].

= Elevate cultural accountability by requiring OBC members to conduct
themselves in ways that honor Oneida identity, teachings, and responsibilities.
[10.C. 103.4-11].

= Strengthen expectations for meeting attendance, preparation, and professional
engagement, acknowledging that presence and participation are integral to
carrying the Sacred Trust. /1 O.C. 103.4-12].

=  Codify a comprehensive list of prohibited behaviors—including retaliation,
discrimination, misuse of office, and corruption—to uphold dignity and protect
community confidence in leadership. /1 O.C. 103.4-10].

= Align enforcement with broader Nation laws to ensure consistency, due
process, and integrity in the handling of ethical violations. /7 O.C. 103.5].

The purpose of this law is to is to establish clear standards of conduct rooted in the
values of the Oneida people, to guide those entrusted with authority in serving the
Nation with honor and responsibility. These standards reflect the sacred trust
between the government and the people, and are intended to promote integrity,
uphold the will of the Nation, and preserve the confidence of the Oneida people. In
a government founded upon the consent of the people, it is the right of the Oneida
to expect loyalty, honesty, and accountability from those who serve. /1 O.C. 103.1-

1].

Oneida Business Committee; Office of the Nation Secretary; Oneida Law Office;
Elected Officials; Appointed Officials; Employees of the Nation and its
enterprises.

Boards, Committees, and Commissions law; Conflict of Interest law; Removal law.

Enforcement of this law shall be conducted in accordance with all applicable laws
and regulations of the Nation. /7 O.C. 103.5]

The Code of Ethics law incorporates core due process protections by clearly
defining prohibited conduct and ethical obligations in advance, thereby providing
notice to Oneida Business Committee members of the standards governing their
conduct /I O.C.103.4, 103.4-10]. 1t establishes mandatory conflict-of-interest
disclosure and recusal procedures to ensure impartial decision-making and prevent
biased participation [/ O.C. 103.4-2(a)—(c)] and expressly prohibits retaliation
against individuals who report unethical behavior, safeguarding fair enforcement
and participation in accountability processes /1 O.C. 103.4-10(e)]. The law further
reinforces due process through transparency and public accountability
requirements, including open governance practices, public records, and disclosure
of gifts and honoraria /1 O.C. 103.4-6(b), 103.4-9(b)—(c)]. Finally, enforcement is
constrained by a requirement that all actions be taken in accordance with applicable
Oneida laws, preventing arbitrary or ad hoc application /1 O.C. 103.5].

A public meeting has not yet been held.

A fiscal impact statement prepared in accordance with the Legislative Procedures
Act has not yet been requested.
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SECTION 2. LEGISLATIVE DEVELOPMENT

A. Background. The Code of Ethics was previously adopted and amended as follows: minutes 10-21-91;
resolution BC-11-23-94-A; emergency amendment BC-04-12-06-1J; amended BC-09-27-06-E.

B. Request for Amendments. The Code of Ethics was carried over from last four (4) terms.
Amendments to the Code of Ethics are being sought to strengthen accountability of employees,
elected officials, and appointed officials. On October 26, 2022, the Oneida Business Committee
adopted a motion to request the Legislative Operating Committee to consider deletion of section
103.7 from the Code of Ethics.

SECTION 3. CONSULTATION AND OUTREACH

= Representatives from the following departments or entities participated in the development of the
amendments to this Law and legislative analysis:
= Oneida Human Resources;
=  Oneida Gaming;
= Oneida Police Department; and
=  Oneida Law Office;
o The following laws of the Nation were reviewed in the drafting of this analysis:
= Conflict of Interest law
= Removal law; and
=  Boards, Committees, and Commissions law.

SECTION 4. PROCESS

A. The amendments to this Law comply with the process set forth in the Legislative Procedures Act.
= On October 4, 2023, the Legislative Operating Committee added this Law to its Active Files
List for amendments.
B. At the time this legislative analysis was developed the following work meetings had been held
regarding the development of the amendments to this law:
= April 1, 2025: LOC work session.
= May 5, 2025: LOC work session.
=  May 14, 2025: LOC work session with Human Resources.
= June 6, 2025: LOC work session.
= July 28, 2025: LOC work session.
= QOctober 17, 2025. LOC work session
=  November 19, 2025. LRO work session with the Oneida Law Office.
= January 9, 2026: LOC work session with Human Resources and Oneida Law Office.
= January 15, 2026: LOC work session Human Resources.
= January 29, 2026: LOC work session.
= February 4, 2026: LOC work session.
= February 16, 2026: LOC work session.
= February 18, 2026: LOC work session.
=  March 4, 2026: LOC work session.
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SECTION 5. CONTENTS OF THE LEGISLATION

Definitions. The proposed amendments to the Law remove definitions for terms that are no longer
used in the law, including the following: Government Official // O.C. 103.2(a)], Administrative
Staff /1 O.C. 103.2(b)], Program [I O.C. 103.2(c)], Program personnel [/ O.C. 103.2(d)],
Enterprise /1 O.C. 103.2(e)], Enterprise employees /I O.C. 103.2(f)]. Definitions are added or
amended for the following terms: Administrative Staft // O.C. 103.3-1(a)], Conflict of Interest
(expanded) /1 O.C. 103.3-1(b)], Family Member /1 O.C. 103.3-1(e)], Nation /1 O.C. 103.3-1(f)],
Oneida people /1 O.C. 103.3-1(g)].

» Effect. Updating the definitions to incorporate new terms, remove obsolete ones, and revise
existing terms to reflect current practices enhances clarity and precision within the Law.
These updates reduce ambiguity by clearly specifying the meaning of each term in context,
thereby minimizing the risk of misinterpretation and legal disputes, and improving
accessibility for all readers. Definitions clarify the scope and parties subject to the Code,
and broadens conflict coverage to include real/apparent interests and immediate family
relationships. These changes also affirm Oneida identity by defining the community
explicitly, ensuring the law reflects relational accountability and cultural belonging. The
expanded Conflict of Interest definition strengthens ethical protections by including family
and political interests, not just financial ones.

Good mind and Sacred Trust Framework. The proposed amendments incorporate the Good Mind
teachings directly into the ethical foundation of the law. These teachings — including
Kahletsyallésla (encouraging the best in each other), Kanolukhwat"sla (compassion and identity),
Ka?nikuhli.yo (openness of spirit), Ka?tshatst”sla (strength of vision), Kalihwi.yo (good words),
TwahwahtsilayA (we are all family), and YukwatsistayA (the fire within) — are identified as core
expectations for OBC members. /1 O.C. 103.1-2].

» Effect. This change re-roots the Code in Oneida cultural teachings, reinforcing that ethical
leadership is not merely procedural but spiritual, relational, and reflective of ancestral
values. It supports community understanding that leaders are called to uphold balance,
compassion, truth, and unity when carrying out their responsibilities.

Great Law of Peace Integration. The proposed amendments incorporate the Great Law of Peace
into the definitions section as a guiding principle for leadership conduct and ethical deliberation.
[10.C. 103.3-1(c)].

» Effect. Incorporating the Great Law of Peace into the Code of Ethics reaffirms that OBC
members must carry themselves with calm deliberation, peace, and a sense of collective
responsibility. It places Haudenosaunee governance principles at the center of modern
legislative expectations, strengthening continuity between ancient teachings and
contemporary leadership.

Scope of Law Clarified. The proposed amendments to the Law update the scope of application
exclusively to Oneida Business Committee members, removing outdated references to government
officials, program personnel, and enterprise employees. /1 O.C. 103.1-1].

» Effect. This clarification helps the community understand exactly who is accountable under
the Code. It reinforces that ethical standards apply directly to the Oneida Business
Committee, whose leadership role carries added responsibilities grounded in the Nation’s
laws and values. By aligning expectations with the authority entrusted to elected leaders,
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the amendments ensure that governance remains consistent, transparent, and responsive to

the needs of the Nation.
Unified Standards of Conduct. The proposed amendments to the Law consolidate all ethical
expectations into a single Standards of Conduct section. While the Scope section clarifies who the
Code applies to, this structural change clarifies where the expectations are found. By bringing all
standards into one location, the Code becomes easier for the community to understand and for
elected leaders to follow, replacing the former multi-section format that applied differently to
government officials, program personnel, and enterprise employees.

» Effect. A unified Standards of Conduct section makes the Code more accessible to the public
by collecting all expectations in one place. Community members no longer need to
navigate multiple sections to understand what is expected from elected leadership. This
change also reflects a shift in responsibility: OBC members hold the authority to act on
behalf of the Nation, and it is appropriate that the ethical standards be tailored directly to
their roles. The unified structure supports transparency and easier public engagement.

Conflicts of Interest Procedures Strengthened. The proposed amendments to the Law introduce
more detailed procedures for identifying, disclosing, and addressing conflicts of interest, including
required annual and situational disclosure forms, agenda placement, and mandatory abstention
when conflicts arise. /1 O.C. 103.4-2(a)—(c)].

= FEffect. These updates require that decisions affecting the Nation are made fairly and without
personal interests affecting outcomes. By shifting to a structured, proactive approach, the
amendments reduce the likelihood of hidden conflicts or confusion about disclosure
obligations. For the community, this means increased confidence that OBC members act
with clarity of purpose and integrity consistent with Good Mind teachings.

Employment Application by OBC Members. The proposed amendments to the Law regulate when
and how a member of the Oneida Business Committee may apply for a position within the Nation
while still in office. The amendment requires an OBC member to provide written notice to the full
Committee before applying for any position that reports directly to the OBC. The notice must
identify the position sought and the hiring authority. The provision also requires the member to
refrain from participating in any hiring-related decisions, discussions, or processes for that position.
[1 O.C. 103.4-8(a)—(c)].

» Effect. This update increases fairness and transparency in internal hiring by ensuring that
OBC members do not use their elected position to gain an advantage when applying for
Tribal employment. It helps the community understand that while OBC members may
apply for positions, they must do so in a way that respects boundaries, avoids the
appearance of influence, and maintains integrity in the hiring process. By clearly defining
the required notice and prohibiting participation in hiring decisions, the law supports
consistent procedures, protects against conflicts of interest, and strengthens community
trust in the Nation’s employment practices.

Gift, Honoraria & Sponsored Event Reporting. The proposed amendments to the Law raises the
gift-reporting threshold to $1,000 and creates a new OBC Gift Disclosure Form, while assigning
responsibility for public records to the Office of the Nation Secretary. /1 O.C. 103.4-9(a)—(e)].
They also strengthen transparency by requiring OBC members to formally report any gift,
honorarium, or sponsored event meeting the reporting threshold, and to submit this information for
OBC acceptance as an agenda item. The amendments also require the Office of the Nation Secretary
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to maintain these disclosures as public records, ensuring community access to this information. /7
0.C. 103.4-9(b)—(c)].

= Effect. These updates help the community clearly see what gifts elected leaders receive and
how they are handled. Requiring OBC action prevents individual members from deciding
privately whether gifts are appropriate, and placing disclosures in the public record ensures
openness and accountability. This builds trust by making sure that gifts cannot influence
decisions without community awareness and oversight, and reinforces the expectation that
OBC members act in service of the Nation rather than personal benefit. This process
ensures there is a clear, workable system for determining when gifts are acceptable and
when they must be reported. Centralizing recordkeeping strengthens public oversight and
supports trust in the fairness and independence of governmental decisions.

Attendance, Preparedness, and Meeting Decorum Requirements. The proposed amendments to
the Law add a new set of expectations governing an OBC member’s participation in official
meetings. These updates require OBC members to attend all scheduled meetings unless excused,
to arrive prepared after reviewing agenda materials, and to participate professionally and
respectfully throughout the proceedings. The section emphasizes that OBC members must avoid
disruptive behaviors, refrain from side conversations or distractions, respect the voices of others,
and uphold confidentiality in closed-session matters. [/ O.C. 103.4-12(a)—(d)].

» Effect. These additions remind both leaders and the community that the ability of the Nation’s
government to function effectively depends on the consistent presence and preparedness
of its elected officials. By clearly outlining expectations around attendance, respectful
engagement, and responsible conduct, the amendments reinforce that serving on the OBC
is a serious commitment requiring focus, reliability, and discipline. This supports smoother
decision-making, strengthens internal professionalism, and demonstrates to the community
that OBC members understand the importance of showing up, staying engaged, and
honoring their roles in carrying out the Nation’s business. This aligns with Haudenosaunee
values of collective deliberation and responsible service.

= Other amendments. Overall, a variety of other amendments and revisions were made to the Law to
address formatting, drafting style, and organization that did not affect the substance of the Law.

SECTION 6. EXISTING LEGISLATION

A. Related legislation. The following laws of the Nation are related to the proposed amendments to this
Law:

Boards, Committees, and Commissions Law. The purpose of the Boards, Committees, and
Commissions law is to govern boards, committees, and commissions of the Nation, including the
procedures regarding the appointment and election of persons to boards, committees and
commissions, creation of bylaws, maintenance of official records, compensation, and other items
related to boards, committees and commissions. /7 O.C. 105.1-1]. The underlying policy is to
have consistent and standard procedures for choosing and appointing or electing the most
qualified persons to boards, committees and commissions, for creation of bylaws governing
boards committees and commissions, and for the maintenance of information created by and for
boards, committees and commissions. /1 O.C. 105.1-2].
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» The Code of Ethics no longer applies to members of boards, committees, and commissions,
as these groups operate under a different structure and set of responsibilities than the
Oneida Business Committee. Instead, updates are being made to the Boards, Committees,
and Commissions Law to include ethical standards that are specifically designed for those
bodies. This ensures that board, committee, and commission members continue to be
guided by clear expectations for conduct, accountability, and professionalism—while
keeping the Code of Ethics focused on the unique authority and obligations of the Oneida
Business Committee.

Conflict of Interest law. The purpose of the Conflict of Interest law is for the Nation to ensure that all
employees, contractors, elected officials, officers, political appointees, appointed and elected members and all
others who may have access to information or materials that are confidential or may be used by competitors of
the Nation’s enterprises or interests be subject to specific limitations to which such information and materials
may be used in order to protect the interests of the Nation. /2 O.C. 217.1-1]. Its underlying policy is to
assert its proprietary rights to client lists, trade secrets and any other confidential data generated,
developed or commissioned for the Nation in the course of an employee s duties and
responsibilities and that all employees, and prospective employees, be made aware of their
obligation to uphold such rights. The Nation asserts that no persons who work for the Nation or
are responsible for safeguarding its interests nor their relatives, associates, partners, or anyone
connected with such persons should in any way benefit against or in competition with the Nation
s interests without full and complete prior disclosure to the Nation. /2 O.C. 217.1-2].

» This Law provides conflict-of-interest expectations for OBC members will now be
governed exclusively under the updated Code of Ethics. Conflict-of-interest expectations
for board, committee, and commission (BCC) members will be addressed within the
updated Boards, Committees, and Commissions Law. As a result, the Conflict of Interest
Law is being amended so that it will apply only to Nation employees, consistent with
how the law is used within employment-related systems. /1 O.C. 103.1-1].

Removal Law. The purpose of the Removal law is to govern the removal of persons elected to
serve on boards, committees and commissions of the Oneida Tribe of Indians of Wisconsin. [/
O.C. 104.1-1]. 1t is the policy of the Oneida Tribe of Indians of Wisconsin to provide an orderly
and fair process for the removal of persons elected to serve on boards, committees and
commissions. /1 O.C. 104.1-2].

*  Under the proposed amendments to the Code of Ethics the Oneida Business Committee
remains subject to the Removal law. /7 O.C. 103.5].

SECTION 7. ENFORCEMENT AND ACCOUNTABILITY

The Oneida Business Committee remains subject to all applicable laws and policies of the Nation
including the Removal law. /1 O.C. 103.5].

SECTION 8. OTHER CONSIDERATIONS

Fiscal Impact. Under the Legislative Procedures Act, a fiscal impact statement is required for all
legislation except emergency legislation /7 O.C. 109.6-1]. Oneida Business Committee resolution BC-10-

28-20-A titled, “Further Interpretation of ‘Fiscal Impact Statement’ in the Legislative Procedures Act,”

provides further clarification on who the Legislative Operating Committee may direct complete a fiscal
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impact statement at various stages of the legislative process, as well as timeframes for completing the
fiscal impact statement.
= Conclusion. The Legislative Operating Committee has not yet directed that a fiscal impact be
completed.
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103 1. Purpose and Pohcyj‘mel—llu-rpeses

elﬂea%eé—b%thelm 1 1. Purpose The purpose of this law is to estabhsh clear standards of conduct

rooted in the values of the Oneida people, to guide the Oneida Business Committee in serving the
Nation with honor and responsibility. These standards reflect the sacred trust between the
government and the people, and are intended to promote integrity, uphold the will of the Nation,
and preserve the confidence of the Oneida people. In a government founded upon the consent of
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the people, it is the right of the Oneida to expect loyalty, honesty, and accountability from those
who serve.

103.1-2. Policy. 1t is the policy of the Nation that Oneida Business Committee erOneida

General Tribal Council-
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Oneida people and eensent-of the-senior

manager

(e)—exeretsing-diseretionary-authority-to-thetrown-benefit:
103-4-4—Programpersennelgovernment. They shall demenstrate-the-highestpossiblestandards-of
peme&a%walk w1th 1ntegr1ty, truthfulness-honesty-and fortitude-in-all- public-activitiesin-orderto
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Eth&es—as—hs%eel—m—th&s—see&efklaws of the Nation, and uphold the highest standards of ethical

conduct in all their duties. All Oneida Business Committee members strive to exhibit and uphold
the Nation’s core values of The Good Mind as expressed by Onayote?a'ka, which includes:

(a) Kahletsyalusla. The heartfelt encouragement of the best in each of us.

(b) Kanolukhwasla. Compassion, caring, identity, and joy of being.

(¢) Ka’nikuhli-y6. The openness of the good spirit and mind.

(d) Ka?tshatstAsla. The strength of belief and vision as a People.

(e) Kalihwi'y6. The use of the good words about ourselves, our Nation, and our future.

(f) Twahwahtsilaya. All of us are family.

(2) Yukwatsistaya. Our fire, our spirit within each one of us.

103.2. Adoption, Amendment, Repeal

103.2-1. This law was adopted by the Oneida Business Committee members by resolution BC-
11-23-94-A, and amended by resolution BC-04-12-06-]J, BC-09-27-06-E, and BC-XX-XX-XX-
X.

103.2-2. This law may be amended or repealed by the Oneida Business Committee members or
the General Tribal Council pursuant to the procedures set out in the Legislative Procedures Act.
103.2-3. Should a provision of this law or the application thereof to any person or circumstances
be held as invalid, such invalidity shall not affect other provisions of this law which are considered
to have legal force without the invalid portions.

103.2-4. In the event of a conflict between a provision of this law and a provision of another policy,
the provisions of this policy shall control.

103.2-5. This law is adopted under authority of the Constitution of the Oneida Nation.

103.3. Definitions

103.3-1. This section shall govern the definitions of words and phrases used within this law. All

words not defined herein shall be used in their ordinary and everyday sense.
(a) “Conflict of Interest” means any financial, personal, or political interest, real or
apparent, that could impair an elected official’s impartiality or create an appearance of
impropriety in performing Oneida Business Committee members duties, including
interests held by immediate family members. This includes any financial or familial interest
an Oneida Business Committee member or their immediate family members may have in
any transaction between the Nation and an outside party.
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(b) “Great Law of Peace” means the Haudenosaunee principles given by the Peacemaker
and carried through Hiawatha that brought peace to the original nations by teaching people
to use a Good Mind grounded in reason, compassion, unity, and the restoration of balance
among_ all relations. It guides how the people are to live together in peace and mutual
respect, using consensus and shared responsibility to maintain harmony in the community.
(c) “Immediate Family Member” means an individual’s spouse, parent, child, grandparent,
grandchild, great-grandparent, great-grandchild, mother-in-law, father-in-law, daughter-
in-law, son-in-law, brother-in-law or sister-in-law, including relationships attained through
legal adoption, consistent with Oneida Human Resource Department standards.

(d) “Nation” means the Oneida Nation.

(e) “Oneida people” means enrolled members of the Oneida Nation, individuals eligible
for enrollment with the Oneida Nation, and descendants of the Oneida Nation.

103.4. Standards of Conduct
103.4-1. Good Mind and Sacred Trust. All Oneida Business Committee members shall serve with
a Good Mind (see Section103.1-2) guided by wisdom, compassion, and responsibility and shall
avoid actions or situations that give rise to the appearance of impropriety, undue influence, or
favoritism. The principles that follow expand on the obligations of Good Mind and Sacred Trust
and set forth the foundational duties that guide the conduct of all Oneida Business Committee
members.
(a) Seventh Generation Stewardship. Oneida leaders act as temporary stewards on behalf
of past generations and the seven generations yet to come, making decisions with deliberate
regard for long-term impacts on the Nation’s people, lands, resources, and institutions.
(b) People as the Source of Authority. Authority derives from the Oneida people, not from
the office itself. Oneida leaders shall act in the people’s best interests, speak truthfully,
manage the Nation’s resources with integrity, and relinquish authority through established
processes when the people’s confidence is lost.
(¢) Haudenosaunee Governance & Sacred Trust. Guided by the Great Law of Peace,
Oneida leaders shall maintain a heart of peace and goodwill, a mind committed to the
people’s welfare, and actions shaped by calm and thoughtful deliberation. “Sacred Trust”
means the duty to safeguard the Nation’s wellbeing as something held in care, not
possession.
(d) Land, Sovereignty, and Cultural Continuity. Oneida leaders shall protect and strengthen
the Nation’s sovereignty, lands, language, and cultural ways—an inheritance preserved
through generations of sacrifice—so that these gifts remain whole and vibrant for future
generations.
(e) Accountability and Conflicts of Interest. Public office exists solely to serve the Oneida
people. Using one’s position for personal, financial, or political gain violates this trust.
Oneida leaders shall disclose conflicts, avoid improper influence, refrain from participation
where a conflict exists, and recognize that the Nation’s resources and reputation belong to
the Oneida people, not to officeholders.
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(f) Ethical Covenant. This covenant binds Oneida leaders to govern with honesty and
transparency; to honor ancestral teachings; to protect sovereignty and lands; and to make
decisions worthy of the children who will inherit the Nation. This trust is sacred because it
carries the lives of the living, the memory of those who came before, and the future of those

yet unborn.

103.4-2. Conflicts of Interest. No Oneida Business Committee member shall take part in decisions

or activities where they or an immediate family member hold a direct financial, personal, or

political interest, as such actions compromise the integrity of service to the Nation.

(a) Duty to Disclose. Members of the Oneida Business Committee shall disclose any
potential or actual conflict of interest using the OBC Conflict of Interest Disclosure Form,
which shall be submitted for inclusion on an OBC meeting agenda. The disclosure shall be
presented for OBC acceptance, and the member shall refrain from participating in any
related discussions or decision-making, when appropriate, to uphold the integrity of
governance.
(b) Ongoing Duty to Disclose. Oneida Business Committee members who become aware
of a conflict of interest shall promptly disclose its nature and avoid participation in the
matter.
(c) Disclosure Forms.
(1) The Oneida Law Office shall create both annual and as-needed conflict
disclosure forms.
(2) The Office of the Oneida Nation Secretary shall distribute, collect, and
maintain these forms.
(3) All Oneida Business Committee members shall submit disclosure forms
annually and within a reasonable time after a conflict arises or becomes known.

103.4-3. Stewardship of Confidential Information. Oneida Business Committee members shall

treat confidential information as sacred, using it only for the benefit of the Nation and never for

personal gain or harm. No Oneida Business Committee member shall use confidential information

obtained through their position to:

(a) Acquire a financial interest in any property, transaction, or enterprise that may be
affected by such information;

(b) Speculate or wager;

(c) Harm another’s reputation;

(d) Advance personal or political interests; or

(e) Assist another in doing any of the above.

103.4-4. Use of Nation Resources. Oneida Business Committee members are entrusted with the

resources of the Nation and shall act as responsible stewards. Misuse, misappropriation, or any

form of impropriety in handling the Nation’s funds or property is a violation of this sacred trust.

103.4-5. Fair Dealing and Impartiality. Oneida Business Committee members shall carry out their

duties with fairness, honesty, and impartiality, honoring the trust placed in them by the Oneida

people. Oneida Business Committee members shall:
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(a) Refrain from granting special treatment beyond what is available to others under the
law;
(b) Make decisions based solely on merit, facts, and the well-being of the Nation, free from
bias, favoritism, or personal interest;
(c) Avoid conduct that creates the appearance of impropriety or undermines community
trust.
(d) Treat all individuals with respect and dignity, and foster an environment of equity,
justice, and inclusion in governmental dealings.
103.4-6. Accountability and Transparency. Public service is a sacred responsibility. Oneida
Business Committee members are entrusted by the Oneida people to act with integrity, humility,
and accountability. Their actions shall reflect the values of the Nation and honor the trust placed
in them by the community.
(a) Duty to be Accountable: Oneida Business Committee members shall be answerable to
the Oneida people for their decisions, conduct, and use of authority; explain their actions,
accept responsibility for mistakes, and take corrective steps when necessary.
Accountability is not only a legal obligation, it is a cultural duty rooted in respect for the
people and the teachings of the Good Mind (see Section103.1-2).
(b) Transparency in Governance. Transparency is essential to maintaining the good mind
and the confidence of the people. Oneida Business Committee members shall:
(1) Conduct public business in a manner that is open, honest, and accessible to the
community;
(2) Provide timely and accurate information about decisions, policies, and the use
of Nation resources; and
(3) Ensure that records, reports, and proceedings are maintained and made available
in accordance with the laws and customs of the Nation.
(¢) Community Engagement. Oneida Business Committee members shall actively seek the
voices of the people, respecting the wisdom of elders, the concerns of families, and the
guidance of traditional knowledge. Decisions shall reflect the collective good and be made
with the understanding that leadership is a service to the Nation, not a privilege.
103.4-7. Nepotism Prohibited. The Oneida people expect their leaders to act with integrity and
impartiality. Avoiding nepotism is essential to maintaining sacred trust between the government
and the community, and to ensuring that all Oneida people have equal opportunity to serve and
contribute to the Nation.
(a) Commitment to Fairness. Leadership shall be guided by fairness, respect, and the Good
Mind (see Section103.1-2). Favoring family members in employment, appointments, or
decision-making undermines the trust of the people and disrupts the balance that is essential
to good governance.
(b) Preferential Treatment Prohibited. No Oneida Business Committee member shall use
their position to secure employment, advancement, contracts, or other benefits for
immediate family members or close relatives. All decisions shall be made based on merit,
qualifications, and the best interests of the Nation.
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(c) Employment and Oversight Restrictions. No Oneida Business Committee member shall
supervise, evaluate, or participate in employment decisions involving a family member.
The Nation shall implement procedures to ensure that hiring and promotion processes are
free from undue influence and favoritism.
103.4-8. Employment Applications by Oneida Business Committee Members. Employment
Application for Direct Report Positions.
(a) Oneida Business Committee service is a sacred duty that requires attention and
impartiality, Oneida Business Committee members who intend to apply for employment
in positions that report directly to the Oneida Business Committee shall provide written
notice to the Oneida Business Committee prior to applying.
(a) Notice of Intent. Written notice shall identify the position sought and the hiring
authority. The notice is information and does not require formal approval.
(b) Hiring Process Participation. Oneida Business Committee members shall not
participate in hiring decisions or processes for positions they seek.
(c) Scope. This section applies only to positions that are direct reports to the Oneida
Business Committee.
103.4-9. Gifts and Honorarium.
(a) Prohibition on Gifts for Business Privilege. No Oneida Business Committee member
shall accept any gift, gratuity, or honorarium of any value in exchange for, or as a condition
of, doing business with the Nation.
(b) Reporting Requirements. Oneida Business Committee members shall report any gift,
honorarium, or sponsored event with a fair market value of one thousand dollars ($1000)
or more that is given in connection with activities organized by or participated in on behalf
of the Nation. Such disclosures shall be made using the OBC Gift Disclosure Form and
submitted for inclusion on an OBC meeting agenda. The disclosure shall be presented for
Oneida Business Committee acceptance, and the member shall refrain from participating
in any related discussions or decision-making, when appropriate, to uphold the integrity of
governance.
(1) Sponsored events not paid for or reimbursed by the Nation or another
government, such as social, recreational, or entertainment events must be reported
as gifts.
(2) Events paid for or reimbursed by another government for official duties, such
as_consultations, meetings, or training, are official business and not reportable
under this section.
(¢) Gift Disclosure Form and Public Record. Gifts or gratuities meeting the criteria in
103.4-9(b) shall be documented using the Gift Disclosure Form and submitted to the Office
of the Nation’s Secretary within ten (10) business days of receipt.
(1) The Office of the Secretary shall maintain a public record of all reported gifts
and honoraria; and
(2) The Oneida Law Office shall maintain and update the Gift Disclosure Form and
related procedures.
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(d) Gifts below the Reporting Threshold. Gifts or honoraria valued at nine hundred ninety-

nine dollars and ninety-nine cents ($999.99) or less are not required to be reported on the

Gift Disclosure Form.

(e) Cultural and Ceremonial Gifts. Gifts given in the context of traditional, ceremonial, or

cultural exchange shall be exempt from reporting requirements. Oneida Business

Committee members are encouraged to consult with the Oneida Law Office when in doubt.
103.4-10. Prohibited Conduct. Oneida Business Committee members are expected to walk with
the Good Mind (see Section103.1-2), honoring the trust of the people and the teachings of the
Great Law of Peace. The following conduct is prohibited as it undermines the integrity of
governance, the dignity of the Nation, and the responsibilities entrusted to those who serve. No
Oneida Business Committee member shall:

(a) Use their position for personal gain, financial benefit, or advancement of family,

friends, or associates.

(b) Engage in any form of bribery, coercion, or undue influence in the performance of their

duties.

(c) Misuse or misappropriate Nation resources, including funds, property, or confidential

information.

(d) Discriminate against or harass any individual based on race, gender, age, religion, tribal

affiliation, or any other protected status.

(e) Retaliate against any person who reports unethical behavior, misconduct, or violations

of this law.

(f) Falsify records, reports, or communications related to their Oneida Business Committee

member duties.

(g) Accept gifts, gratuities, or honoraria in violation of Section103.4-9.

(h) Participate in decisions where a conflict of interest exists, as defined in Section103.4-

2.

(1) _Engage in nepotism or favoritism in hiring, supervision, or contracting, as prohibited in

Section103.4-7.

(k) Act in a manner that brings dishonor to the Oneida people or undermines the public’s

trust in the Nation’s government.
103.4-11. Cultural Accountability. Oneida Business Committee members are reminded that their
conduct reflects not only on themselves but on the Nation as a whole. They are expected to uphold
the teachings of the Good Mind (see Section103.1-2), protect the well-being of the community,
and serve with humility, honor, and respect.
103.4-12. Attendance and Meeting Conduct. Oneida Business Committee members shall honor
their responsibility to participate fully and professionally in the governance of the Nation.
Attendance and conduct during meetings reflect the integrity of leadership and the trust placed in
the Oneida Business Committee by the Oneida people. Accordingly:

(a) Commitment to Presence and Preparedness. Oneida Business Committee members

shall attend all scheduled meetings unless excused or prevented by circumstances beyond

their control. Absences should be communicated promptly and with respect for the body’s
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ability to conduct business. Oneida Business Committee members are expected to arrive
prepared, having reviewed all materials necessary for informed decision-making.
(b) Engagement and Respectful Dialogue. Meetings shall be conducted in a manner the
upholds the Good Mind (see Section 103.1-2) and fosters constructive dialogue. Oneida
Business Committee members shall:
(1) Participate actively and thoughtfully, contributing to deliberations with clarity
and respect.
(2) Listen attentively to others, avoid interruptions, and ensure that all voices are
heard.
(3) Refrain from conduct that disrupts proceedings or diminishes the dignity of the
office.
(c) Professionalism and Integrity in Deliberation. Decisions shall be made based on merits,
facts, and the collective good of the Nation. Oneida Business Committee members shall:
(1) Avoid side conversations, electronic distractions, or any behavior that signals
disengagement.
(2) Maintain _confidentiality of closed-session discussions and sensitive
information.
(3) Conduct themselves in a manner that reflects honor, impartiality, and
accountability.
(d) Responsibility for Governance Continuity. Attendance and participation are essential to
the functioning of the Nation’s government. Persistent failure to meet these expectations
may constitute a breach of sacred trust.
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Enforcement. Enforcement of this law shall be conducted in accordance with all applicable laws

and regulations of the Nation.

End.

Adopted - Oneida Business Committee minutes, 10-21-91
Adopted - BC-11-23-94-A

Emergency Amendment - BC-04-12-06-JJ

Amended - BC-09-27-06-E (adoption of emergency amendment)
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103.1. Purpose and Policy 103.4. Standards of Conduct
103.2. Adoption, Amendment, Repeal 103.5 Enforcement
103.3. Definitions

103.1. Purpose and Policy
103.1-1. Purpose. The purpose of this law is to establish clear standards of conduct rooted in the
values of the Oneida people, to guide the Oneida Business Committee in serving the Nation with
honor and responsibility. These standards reflect the sacred trust between the government and the
people, and are intended to promote integrity, uphold the will of the Nation, and preserve the
confidence of the Oneida people. In a government founded upon the consent of the people, it is the
right of the Oneida to expect loyalty, honesty, and accountability from those who serve.
103.1-2. Policy. It is the policy of the Nation that Oneida Business Committee members shall carry
themselves in a way that brings honor to the Oneida people and government. They shall walk with
integrity, follow the laws of the Nation, and uphold the highest standards of ethical conduct in all
their duties. All Oneida Business Committee members strive to exhibit and uphold the Nation’s core
values of The Good Mind as expressed by Onayote?a‘ka, which includes:

(a) Kahletsyalusla. The heartfelt encouragement of the best in each of us.

(b) Kanolukhwasla. Compassion, caring, identity, and joy of being.

(c) Ka”nikuhliy6. The openness of the good spirit and mind.

(d) Ka”tshatstisla. The strength of belief and vision as a People.

(e) Kalihwi'yo. The use of the good words about ourselves, our Nation, and our future.

(f) Twahwahtsilaya. All of us are family.

(g) Yukwatsistaya. Our fire, our spirit within each one of us.

103.2. Adoption, Amendment, Repeal

103.2-1. This law was adopted by the Oneida Business Committee members by resolution BC-11-
23-94-A, and amended by resolution BC-04-12-06-JJ, BC-09-27-06-E, and BC-XX-XX-XX-X.
103.2-2. This law may be amended or repealed by the Oneida Business Committee members or the
General Tribal Council pursuant to the procedures set out in the Legislative Procedures Act.
103.2-3. Should a provision of this law or the application thereof to any person or circumstances be
held as invalid, such invalidity shall not affect other provisions of this law which are considered to
have legal force without the invalid portions.

103.2-4. In the event of a conflict between a provision of this law and a provision of another policy,
the provisions of this policy shall control.

103.2-5. This law is adopted under authority of the Constitution of the Oneida Nation.

103.3. Definitions
1 O.C. 103 —Page 1



46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87

103.3-1. This section shall govern the definitions of words and phrases used within this law. All

words not defined herein shall be used in their ordinary and everyday sense.
(a) “Conlflict of Interest” means any financial, personal, or political interest, real or apparent,
that could impair an elected official’s impartiality or create an appearance of impropriety in
performing Oneida Business Committee members duties, including interests held by
immediate family members. This includes any financial or familial interest an Oneida
Business Committee member or their immediate family members may have in any
transaction between the Nation and an outside party.
(b) “Great Law of Peace” means the Haudenosaunee principles given by the Peacemaker and
carried through Hiawatha that brought peace to the original nations by teaching people to use
a Good Mind grounded in reason, compassion, unity, and the restoration of balance among
all relations. It guides how the people are to live together in peace and mutual respect, using
consensus and shared responsibility to maintain harmony in the community.
(c) “Immediate Family Member” means an individual’s spouse, parent, child, grandparent,
grandchild, great-grandparent, great-grandchild, mother-in-law, father-in-law, daughter-in-
law, son-in-law, brother-in-law or sister-in-law, including relationships attained through
legal adoption, consistent with Oneida Human Resource Department standards.
(d) “Nation” means the Oneida Nation.
(e) “Oneida people” means enrolled members of the Oneida Nation, individuals eligible for
enrollment with the Oneida Nation, and descendants of the Oneida Nation.

103.4. Standards of Conduct
103.4-1. Good Mind and Sacred Trust. All Oneida Business Committee members shall serve with a
Good Mind (see Section103.1-2) guided by wisdom, compassion, and responsibility and shall avoid
actions or situations that give rise to the appearance of impropriety, undue influence, or favoritism.
The principles that follow expand on the obligations of Good Mind and Sacred Trust and set forth
the foundational duties that guide the conduct of all Oneida Business Committee members.
(a) Seventh Generation Stewardship. Oneida leaders act as temporary stewards on behalf of
past generations and the seven generations yet to come, making decisions with deliberate
regard for long-term impacts on the Nation’s people, lands, resources, and institutions.
(b) People as the Source of Authority. Authority derives from the Oneida people, not from
the office itself. Oneida leaders shall act in the people’s best interests, speak truthfully,
manage the Nation’s resources with integrity, and relinquish authority through established
processes when the people’s confidence is lost.
(c) Haudenosaunee Governance & Sacred Trust. Guided by the Great Law of Peace, Oneida
leaders shall maintain a heart of peace and goodwill, a mind committed to the people’s
welfare, and actions shaped by calm and thoughtful deliberation. “Sacred Trust” means the
duty to safeguard the Nation’s wellbeing as something held in care, not possession.
(d) Land, Sovereignty, and Cultural Continuity. Oneida leaders shall protect and strengthen
the Nation’s sovereignty, lands, language, and cultural ways—an inheritance preserved
through generations of sacrifice—so that these gifts remain whole and vibrant for future
generations.
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(e) Accountability and Conflicts of Interest. Public office exists solely to serve the Oneida
people. Using one’s position for personal, financial, or political gain violates this trust.
Oneida leaders shall disclose conflicts, avoid improper influence, refrain from participation
where a conflict exists, and recognize that the Nation’s resources and reputation belong to
the Oneida people, not to officeholders.
(f) Ethical Covenant. This covenant binds Oneida leaders to govern with honesty and
transparency; to honor ancestral teachings; to protect sovereignty and lands; and to make
decisions worthy of the children who will inherit the Nation. This trust is sacred because it
carries the lives of the living, the memory of those who came before, and the future of those
yet unborn.
103.4-2. Conflicts of Interest. No Oneida Business Committee member shall take part in decisions
or activities where they or an immediate family member hold a direct financial, personal, or political
interest, as such actions compromise the integrity of service to the Nation.
(a) Duty to Disclose. Members of the Oneida Business Committee shall disclose any
potential or actual conflict of interest using the OBC Conflict of Interest Disclosure Form,
which shall be submitted for inclusion on an OBC meeting agenda. The disclosure shall be
presented for OBC acceptance, and the member shall refrain from participating in any related
discussions or decision-making, when appropriate, to uphold the integrity of governance.
(b) Ongoing Duty to Disclose. Oneida Business Committee members who become aware of
a conflict of interest shall promptly disclose its nature and avoid participation in the matter.
(¢) Disclosure Forms.
(1) The Oneida Law Office shall create both annual and as-needed conflict
disclosure forms.
(2) The Office of the Oneida Nation Secretary shall distribute, collect, and
maintain these forms.
(3) All Oneida Business Committee members shall submit disclosure forms
annually and within a reasonable time after a conflict arises or becomes known.
103.4-3. Stewardship of Confidential Information. Oneida Business Committee members shall treat
confidential information as sacred, using it only for the benefit of the Nation and never for personal
gain or harm. No Oneida Business Committee member shall use confidential information obtained
through their position to:
(a) Acquire a financial interest in any property, transaction, or enterprise that may be affected
by such information;
(b) Speculate or wager;
(c) Harm another’s reputation;
(d) Advance personal or political interests; or
(e) Assist another in doing any of the above.
103.4-4. Use of Nation Resources. Oneida Business Committee members are entrusted with the
resources of the Nation and shall act as responsible stewards. Misuse, misappropriation, or any form
of impropriety in handling the Nation’s funds or property is a violation of this sacred trust.
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103.4-5. Fair Dealing and Impartiality. Oneida Business Committee members shall carry out their
duties with fairness, honesty, and impartiality, honoring the trust placed in them by the Oneida
people. Oneida Business Committee members shall:
(a) Refrain from granting special treatment beyond what is available to others under the law;
(b) Make decisions based solely on merit, facts, and the well-being of the Nation, free from
bias, favoritism, or personal interest;
(c) Avoid conduct that creates the appearance of impropriety or undermines community trust.
(d) Treat all individuals with respect and dignity, and foster an environment of equity,
justice, and inclusion in governmental dealings.
103.4-6. Accountability and Transparency. Public service is a sacred responsibility. Oneida
Business Committee members are entrusted by the Oneida people to act with integrity, humility, and
accountability. Their actions shall reflect the values of the Nation and honor the trust placed in them
by the community.
(a) Duty to be Accountable: Oneida Business Committee members shall be answerable to the
Oneida people for their decisions, conduct, and use of authority; explain their actions, accept
responsibility for mistakes, and take corrective steps when necessary. Accountability is not
only a legal obligation, it is a cultural duty rooted in respect for the people and the teachings
of the Good Mind (see Section103.1-2).
(b) Transparency in Governance. Transparency is essential to maintaining the good mind
and the confidence of the people. Oneida Business Committee members shall:
(1) Conduct public business in a manner that is open, honest, and accessible to the
community;
(2) Provide timely and accurate information about decisions, policies, and the use of
Nation resources; and
(3) Ensure that records, reports, and proceedings are maintained and made available
in accordance with the laws and customs of the Nation.
(c) Community Engagement. Oneida Business Committee members shall actively seek the
voices of the people, respecting the wisdom of elders, the concerns of families, and the
guidance of traditional knowledge. Decisions shall reflect the collective good and be made
with the understanding that leadership is a service to the Nation, not a privilege.
103.4-7. Nepotism Prohibited. The Oneida people expect their leaders to act with integrity and
impartiality. Avoiding nepotism is essential to maintaining sacred trust between the government and
the community, and to ensuring that all Oneida people have equal opportunity to serve and
contribute to the Nation.
(a) Commitment to Fairness. Leadership shall be guided by fairness, respect, and the Good
Mind (see Section103.1-2). Favoring family members in employment, appointments, or
decision-making undermines the trust of the people and disrupts the balance that is essential
to good governance.
(b) Preferential Treatment Prohibited. No Oneida Business Committee member shall use
their position to secure employment, advancement, contracts, or other benefits for immediate
family members or close relatives. All decisions shall be made based on merit, qualifications,
and the best interests of the Nation.
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(c) Employment and Oversight Restrictions. No Oneida Business Committee member shall
supervise, evaluate, or participate in employment decisions involving a family member. The
Nation shall implement procedures to ensure that hiring and promotion processes are free
from undue influence and favoritism.

103.4-8. Employment Applications by Oneida Business Committee Members. Employment
Application for Direct Report Positions.

(a) Oneida Business Committee service is a sacred duty that requires attention and
impartiality, Oneida Business Committee members who intend to apply for employment in
positions that report directly to the Oneida Business Committee shall provide written notice
to the Oneida Business Committee prior to applying.

(a) Notice of Intent. Written notice shall identify the position sought and the hiring authority.
The notice is information and does not require formal approval.

(b) Hiring Process Participation. Oneida Business Committee members shall not
participate in hiring decisions or processes for positions they seek.

(c) Scope. This section applies only to positions that are direct reports to the Oneida
Business Committee.

103.4-9. Gifts and Honorarium.

(a) Prohibition on Gifts for Business Privilege. No Oneida Business Committee member
shall accept any gift, gratuity, or honorarium of any value in exchange for, or as a condition
of, doing business with the Nation.
(b) Reporting Requirements. Oneida Business Committee members shall report any gift,
honorarium, or sponsored event with a fair market value of one thousand dollars ($1000) or
more that is given in connection with activities organized by or participated in on behalf of
the Nation. Such disclosures shall be made using the OBC Gift Disclosure Form and
submitted for inclusion on an OBC meeting agenda. The disclosure shall be presented for
Oneida Business Committee acceptance, and the member shall refrain from participating in
any related discussions or decision-making, when appropriate, to uphold the integrity of
governance.
(1) Sponsored events not paid for or reimbursed by the Nation or another
government, such as social, recreational, or entertainment events must be reported as
gifts.
(2) Events paid for or reimbursed by another government for official duties, such as
consultations, meetings, or training, are official business and not reportable under
this section.
(¢) Gift Disclosure Form and Public Record. Gifts or gratuities meeting the criteria in 103.4-
9(b) shall be documented using the Gift Disclosure Form and submitted to the Office of the
Nation’s Secretary within ten (10) business days of receipt.
(1) The Office of the Secretary shall maintain a public record of all reported gifts and
honoraria; and
(2) The Oneida Law Office shall maintain and update the Gift Disclosure Form and
related procedures.
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(d) Gifts below the Reporting Threshold. Gifts or honoraria valued at nine hundred ninety-
nine dollars and ninety-nine cents ($999.99) or less are not required to be reported on the
Gift Disclosure Form.
(e) Cultural and Ceremonial Gifts. Gifts given in the context of traditional, ceremonial, or
cultural exchange shall be exempt from reporting requirements. Oneida Business Committee
members are encouraged to consult with the Oneida Law Office when in doubt.
103.4-10. Prohibited Conduct. Oneida Business Committee members are expected to walk with the
Good Mind (see Section103.1-2), honoring the trust of the people and the teachings of the Great Law
of Peace. The following conduct is prohibited as it undermines the integrity of governance, the
dignity of the Nation, and the responsibilities entrusted to those who serve. No Oneida Business
Committee member shall:
(a) Use their position for personal gain, financial benefit, or advancement of family, friends,
or associates.
(b) Engage in any form of bribery, coercion, or undue influence in the performance of their
duties.
(c) Misuse or misappropriate Nation resources, including funds, property, or confidential
information.
(d) Discriminate against or harass any individual based on race, gender, age, religion, tribal
affiliation, or any other protected status.
(e) Retaliate against any person who reports unethical behavior, misconduct, or violations of
this law.
(f) Falsify records, reports, or communications related to their Oneida Business Committee
member duties.
(g) Accept gifts, gratuities, or honoraria in violation of Section103.4-9.
(h) Participate in decisions where a conflict of interest exists, as defined in Section103.4-2.
(j) Engage in nepotism or favoritism in hiring, supervision, or contracting, as prohibited in
Section103.4-7.
(k) Act in a manner that brings dishonor to the Oneida people or undermines the public’s
trust in the Nation’s government.
103.4-11. Cultural Accountability. Oneida Business Committee members are reminded that their
conduct reflects not only on themselves but on the Nation as a whole. They are expected to uphold
the teachings of the Good Mind (see Section103.1-2), protect the well-being of the community, and
serve with humility, honor, and respect.
103.4-12. Attendance and Meeting Conduct. Oneida Business Committee members shall honor their
responsibility to participate fully and professionally in the governance of the Nation. Attendance and
conduct during meetings reflect the integrity of leadership and the trust placed in the Oneida
Business Committee by the Oneida people. Accordingly:
(a) Commitment to Presence and Preparedness. Oneida Business Committee members shall
attend all scheduled meetings unless excused or prevented by circumstances beyond their
control. Absences should be communicated promptly and with respect for the body’s ability
to conduct business. Oneida Business Committee members are expected to arrive prepared,
having reviewed all materials necessary for informed decision-making.
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(b) Engagement and Respectful Dialogue. Meetings shall be conducted in a manner the
upholds the Good Mind (see Section 103.1-2) and fosters constructive dialogue. Oneida
Business Committee members shall:
(1) Participate actively and thoughtfully, contributing to deliberations with clarity
and respect.
(2) Listen attentively to others, avoid interruptions, and ensure that all voices are
heard.
(3) Refrain from conduct that disrupts proceedings or diminishes the dignity of the
office.
(c) Professionalism and Integrity in Deliberation. Decisions shall be made based on merits,
facts, and the collective good of the Nation. Oneida Business Committee members shall:
(1) Avoid side conversations, electronic distractions, or any behavior that signals
disengagement.
(2) Maintain confidentiality of closed-session discussions and sensitive information.
(3) Conduct themselves in a manner that reflects honor, impartiality, and
accountability.
(d) Responsibility for Governance Continuity. Attendance and participation are essential to
the functioning of the Nation’s government. Persistent failure to meet these expectations may
constitute a breach of sacred trust.

103.5. Enforcement. Enforcement of this law shall be conducted in accordance with all applicable
laws and regulations of the Nation.

End.

Adopted - Oneida Business Committee minutes, 10-21-91
Adopted - BC-11-23-94-A

Emergency Amendment - BC-04-12-06-JJ

Amended - BC-09-27-06-E (adoption of emergency amendment)
Amended - BC- - - -

1 O0.C. 103 — Page 7



	III.1.2 Code of Ethics law amendments PM Notice
	III.1.1 Code of Ethics Law Amendments Analysis
	III.1.3 Draft Code of Ethics Law Amendments (Redline)
	III.1.4 Draft Code of Ethics Law Amendments (Clean)

