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Oneida Nation 
Chairman 

Oneida Business Committee 

PO Box 365  •  Oneida, WI 54155-0365 
oneida-nsn.gov 

To: 

From:  

Date: 

Re: 

Oneida Business Committee 

Tehassi tasi Hill, Chairman 

January 2, 2026 

Calling for an Emergency Oneida Business Committee meeting – 

January 2, 2026, 1:30 p.m. 

Per the Open Records Law 7.14-4. Emergency Meetings. Emergency meetings of 

the Oneida Business Committee (OBC) shall be held upon at least twenty-four (24) 

hours advance public notice unless, for good cause, such notice is impossible or 

impractical.  

In accordance with the above section, I am calling for an Emergency OBC meeting 

to be held, January 2, 2026, at 1:30 p.m. This meeting is regarding the Oneida ESC 

Group and next steps 

Thank you for consideration to this request. 
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Oneida Business Committee

Emergency Meeting
1:30 AM Friday, January 02, 2026

BC Conference Room, 2nd Floor, Norbert Hill Center

Agenda

Meeting agenda is available here: oneida-nsn.gov/government/business-committee/agendas-packets/. 
Materials for the “General Tribal Council” section of the agenda, if any, are available to enrolled members 
of the Oneida Nation; to obtain a copy, visit the Government Administrative Office, 1st floor, Norbert Hill 

Center and present a valid Tribal I.D. or go to https://goo.gl/uLp2jE.  Scheduled times are subject to 
change. 

I. CALL TO ORDER

II. OPENING

III. ADOPT THE AGENDA

IV. RESOLUTIONS

A. Adopt resolution regarding Policy Guidance to Oneida ESC Group, LLC Board of 
Managers
Sponsor:  Lisa Liggins, Secretary

B. Adopt resolution entitled Requirement for Corporations to Adopt Corporate Social 
Responsibility Policies
Sponsor:  Lisa Liggins, Secretary

V. NEW BUSINESS

A. Remove all members of the Oneida ESC Group LLC Board of Managers
Sponsor:  Lisa Liggins, Secretary

B. Appoint Debra Powless as interim member to the Oneida ESC Group LLC Board of 
Managers until such time as the vacancies are filled.pdf
Sponsor:  Lisa Liggins, Secretary
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VI. ADJOURN

Posted on the Oneida Nation’s official website, www.oneida-nsn.gov pursuant to the Open Records and 
Open Meetings law (§ 107.14.)

The meeting packet of the open session materials for this meeting is available by going to the Oneida 
Nation’s official website at: oneida-nsn.gov/government/business-committee/agendas-packets/

For information about this meeting, please call the Government Administrative Office at (920) 869-4364 or 
(800) 236-2214

Public Packet 2 of 60



Business Committee Agenda Request

1. Meeting Date Requested: 01/2/26

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification:     

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☒ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☒ Other: Resolution will be a handout

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: LLIGGINS

Adopt resolution regarding Policy Guidance to Oneida ESC Group, LLC Board of ManagersAdopt resolution regarding Policy Guidance to Oneida ESC Group, LLC Board of Managers
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Business Committee Agenda Request – Cover Memo

From: Lisa Liggins, Secretary

Date: 1/2/2026

RE: Policy Guidance to OESC

PURPOSE
Policy guidance to corporate entities require BC action.

BACKGROUND
The OBC has determined that specific policy guidance is needed for the OESC Board of 
Managers.  The Oneida Law Office is drafting the associated resolution and it will be a handout.

REQUESTED ACTION 
Adopt the proposed resolution.
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Business Committee Agenda Request 
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2. General Information: 
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3. Supporting Documents: 
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☐ Draft GTC Packet 
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Lisa Liggins, Secretary 
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Business Committee Agenda Request – Cover Memo 
 
 
From:  Lisa Liggins, Secretary 
 
Date:  January 2, 2026  
 
RE: Adopt resolution entitled Requirement for Corporations to Adopt Corporate Social 

Responsibility Policies 
 

 
On Monday, the Oneida Nation Business Committee became aware that Oneida-Stantec JV, 
LLC, a recognized federal contractor, was recently awarded two agreements with Immigration 
and Customs Enforcement (ICE).   
 
The Oneida Business Committee met on Tuesday to discuss the actions with Oneida ESC 
Group, LLC’s President/CEO, Jeff House.   
 
Following that initial discussion, on Wednesday, the Oneida Business Committee determined, 
be consensus, that one step which needed to be completed is a directive to all the corporate 
entities to adopt Corporate Social Responsibility policies. 
 
I contacted Chief Counsel and requested their office manage the development of the resolution.  
The attached was submitted to the Legislative Reference Office to request a statement of effect, 
which is also attached. 
 
In short, the resolution requires that “corporate entities of the Oneida Nation shall adopt 
Corporate Social Responsibility Policies which are equal to or stronger than those set forth by 
the International Organization for Standardization in ISO 26000 which shall be used in all 
decision processes”.  Attached is a reference document regarding ISO26000. 
 
I want to thank Chief Counsel, Jo Anne House, and Sr. Staff Attorney/LRO, Clorissa Leeman, 
for their expedited work on this request. 
 
 
REQUESTED ACTION  
Adopt resolution entitled Requirement for Corporations to Adopt Corporate Social Responsibility 
Policies 
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Oneida Nation 
 

Post Office Box 365 
 
 Phone: (920)869-2214                                       Oneida, WI 54155 
 
 
 
 
 

BC Resolution # Leave this line blank  
Requirement for Corporations to Adopt Corporate Social Responsibility Policies 1 

 2 
WHEREAS, the Oneida Nation is a federally recognized Indian government and a treaty tribe 3 

recognized by the laws of the United States of America; and 4 
 5 
WHEREAS, the Oneida General Tribal Council is the governing body of the Oneida Nation; and 6 
 7 
WHEREAS,  the Oneida Business Committee has been delegated the authority of Article IV, Section 1, 8 

of the Oneida Tribal Constitution by the Oneida General Tribal Council; and 9 
 10 
WHEREAS, the Oneida Business Committee has created corporations under the authority of the 11 

Oneida Nation and through business codes of other states for many decades; and 12 
 13 
WHEREAS, as part of this process the Oneida Business Committee has identified gaps which existed 14 

between the Nation’s expectations and the corporation’s actions; and 15 
 16 
WHEREAS, most recently, the Oneida Business Committee has made amendments to corporate 17 

structure and relations such as: 18 
 Creating an enterprise corporation to reflect the governing needs of a smaller business, 19 

resolution # BC-01-14-09-H, Adopting the Corporate Charter of the Oneida Golf 20 
Enterprise; 21 

 Creating corporate reporting requirements, resolution # BC-01-26-11-A through F, 22 
amending charters to include a Narrative Report (public document), Financial Report 23 
(confidential) and Disclosure Report (confidential); 24 

 Clarifying the nature of the ownership of corporations and Nation representatives, 25 
resolution # BC-10-10-18-A, Action by Oneida Nation as Owner of Corporate Shares; 26 

 Adopting clarity regarding liaison responsibilities for Oneida Business Committee 27 
members, resolution # BC-09-14-24-C, Adopting Standards for the Roles and 28 
Responsibilities for Oneida Business Committee Liaison Assignments; 29 

 Creation of a job description for an employee reporting to the Oneida Business 30 
Committee with responsibility to review and monitor corporate reporting; and 31 

 32 
WHEREAS, the Oneida Business Committee has identified that corporations should have a Corporate 33 

Social Responsibility Policy which reflects the vision and culture of the Oneida Nation as 34 
guidance for all corporate actions; and 35 

 36 
WHEREAS, the Oneida Nation has adopted Core Values which reflects who we are as a people and 37 

as a government that is derived from our culture, our history and our community most 38 
recently re-affirmed by resolution # BC-11-12-14-B, Re-Affirmation of Core Values; and 39 

 40 
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BC Resolution # _______ 
Requirement for Corporations to Adopt Corporate Social Responsibility Policies 

Page 2 of 2 

 
WHEREAS, implementation of a Corporate Social Responsibility Policy which includes education, 41 

training, review and auditing will provide additional guidance for all corporate actions from 42 
the corporate board to every employee; and 43 

 44 
NOW THEREFORE BE IT RESOLVED, corporate entities of the Oneida Nation shall adopt Corporate 45 
Social Responsibility Policies which are equal to or stronger than those set forth by the International 46 
Organization for Standardization in ISO 26000 which shall be used in all decision processes. 47 
 48 
BE IT FURTHER RESOLVED, corporate entities shall include in the Corporate Social Responsibility Policy 49 
the Oneida Nation’s Core Values of The Good Mind as expressed by Onʌyoteʔaꞏka, Kahletsyalúsla, which 50 
is the heartfelt encouragement of the best in each of us, and, Kanolukhwásla, which is the compassion, 51 
caring, identity, and joy of being, and, Kaʔnikuhliꞏyó, which is the openness of the good spirit and mind, 52 
and, Kaʔtshatstʌsla, which is the strength of belief and vision as a people, and, Kalihwiꞏyó, which is the use 53 
of the good words about ourselves, our nation and our future, and, Twahwahtsίlayʌ, which is all of us are 54 
family, and, Yukwatsίstayʌ, which is our fire, our spirit within each of us. 55 
 56 
BE IT FURTHER RESOLVED, corporate entities shall include in all quarterly reports a section on the 57 
education and training, implementation, review and update of the Corporate Social Responsibility Policy. 58 
 59 
BE IT FINALLY RESOLVED, Bay Bancorporation, Oneida ESC Group LLC, and Oneida Golf Enterprise 60 
shall provide an update on development of the Corporate Social Responsibility Policy at the second regular 61 
Oneida Business Committee meeting in January and a copy of the final approved policy of the corporation 62 
at the second regular Oneida Business Committee meeting in February. 63 
 64 
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Oneida Nation 
Oneida Business Committee 

Legislative Operating Committee 
PO Box 365  •  Oneida, WI 54155-0365 

Oneida-nsn.gov   
 
 
 

Statement of Effect 

Requirement for Corporations to Adopt Corporate Social Responsibility Policies 

 

Summary 

This resolution requires that corporate entities of the Oneida Nation shall adopt Corporate Social 

Responsibility Policies. 

 

Submitted by: Clorissa N. Leeman, Senior Staff Attorney, Legislative Reference Office 

Date: January 2, 2026 

 

Analysis by the Legislative Reference Office 

The Oneida Business Committee has created corporations under the authority of the Oneida Nation 

and through business codes of other states for many decades. The Oneida Business Committee has 

made amendments to corporate structure and relations such as: 

▪ Creating an enterprise corporation to reflect the governing needs of a smaller business, 

resolution BC-01-14-09-H, Adopting the Corporate Charter of the Oneida Golf Enterprise; 

▪ Creating corporate reporting requirements, resolution BC-01-26-11-A through F, 

amending charters to include a Narrative Report (public document), Financial Report 

(confidential) and Disclosure Report (confidential); 

▪ Clarifying the nature of the ownership of corporations and Nation representatives, 

resolution BC-10-10-18-A, Action by Oneida Nation as Owner of Corporate Shares; 

▪ Adopting clarity regarding liaison responsibilities for Oneida Business Committee 

members, resolution BC-09-14-24-C, Adopting Standards for the Roles and 

Responsibilities for Oneida Business Committee Liaison Assignments; and 

▪ Creation of a job description for an employee reporting to the Oneida Business Committee 

with responsibility to review and monitor corporate reporting. 

 

The Oneida Business Committee has identified that corporations should have a Corporate Social 

Responsibility Policy which reflects the vision and culture of the Oneida Nation as guidance for 

all corporate actions. The Oneida Nation has adopted Core Values which reflects who we are as a 

people and as a government that is derived from our culture, our history, and our community most 

recently re-affirmed by resolution BC-11-12-14-B, Re-Affirmation of Core Values. The 

implementation of a Corporate Social Responsibility Policy should include topics such as 

education, training, review, and auditing, and will provide additional guidance for all corporate 

actions from the corporate board to every employee.  

 

Through the adoption of this resolution corporate entities of the Oneida Nation are requited to 

adopt Corporate Social Responsibility Policies which are equal to or stronger than those set forth 

by the International Organization for Standardization in ISO 26000 which shall be used in all 

decision processes. Additionally, this resolution provides that corporate entities shall include in 

the Corporate Social Responsibility Policy the Oneida Nation’s Core Values of The Good Mind 

as expressed by Onʌyoteʔa·ka:  
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▪ Kahletsyalúsla, which is the heartfelt encouragement of the best in each of us; 

▪ Kanolukhwásla, which is the compassion, caring, identity, and joy of being;  

▪ Kaʔnikuhli·yó, which is the openness of the good spirit and mind; 

▪ Kaʔtshatstʌsla, which is the strength of belief and vision as a people; 

▪ Kalihwi·yó, which is the use of the good words about ourselves, our nation and our future; 

▪ Twahwahtsίlayʌ, which is all of us are family; and 

▪ Yukwatsίstayʌ, which is our fire, our spirit within each of us. 

 

This resolution requires that corporate entities include in all quarterly reports a section on the 

education and training, implementation, review and update of the Corporate Social Responsibility 

Policy. Bay Bancorporation, Oneida ESC Group LLC, and Oneida Golf Enterprise are required to 

provide an update on the development of the Corporate Social Responsibility Policy at the second 

regular Oneida Business Committee meeting in January and a copy of the final approved policy of 

the corporation at the second regular Oneida Business Committee meeting in February. 

 

This statement of effect interprets that a Corporate Social Responsibility Policy is intended to be 

an internal policy of each corporate entity – and not an overall law of the Nation. 

 

Conclusion 

Adoption of this resolution would not conflict with any of the Nation’s laws. 
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26000

ISO 26000

Guidance on social responsibility

Discovering 
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Discovering ISO 26000 
provides a basic 
understanding 
of the voluntary 
International Standard 
ISO 26000:2010, 
Guidance on social 
responsibility. 
This guidance document constitutes a stepping 
stone for organizations in both the public and pri-
vate sectors who want to implement ISO 26000 
as a means of achieving the benefits of operating 
in a socially responsible manner.

3
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Why is social responsibility 
important ?

Organizations around the world, and 
their stakeholders, are becoming 
increasingly aware of the need for, 
and benefits of, socially responsible 
behaviour. The objective of social 
responsibility is to contribute to sustain-
able development.
An organization’s commitment to the 
welfare of society and the environment 
has become a central criterion in meas-
uring its overall performance and its 
ability to continue operating effectively. 
This, in part, is a reflection of the grow-
ing recognition that we need to ensure 
healthy ecosystems, social equity and 
good organizational governance. Ulti-
mately, an organization’s activities 
depend on the health of the world’s 
ecosystems. These days, organizations 
are subject to greater scrutiny by their 
various stakeholders.

The objective of social 

responsibility is to 

contribute to sustainable 

development.
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What benefits can be achieved by implementing 
ISO 26000 ?

An organization’s performance on social responsibility can influ-
ence, among other things:
•	 Competitive advantage
•	 Reputation
•	 The ability to attract and retain workers or members, 

customers, clients and users
•	 The maintenance of employee morale, commitment and 

productivity
•	 The perception of investors, owners, donors, sponsors and 

the financial community
•	 Relationships with companies, governments, the media, 

suppliers, peers, customers and the community in which it 
operates

5
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Who can benefit from ISO 26000  
and how ?

ISO 26000 provides guidance for all types of 
organization, regardless of their size or loca-
tion, on :
1.	 Concepts, terms and definitions related to 

social responsibility
2.	Background, trends and characteristics of 

social responsibility
3.	Principles and practices relating to social 

responsibility
4.	Core subjects and issues of social 

responsibility
5.	 Integrating, implementing and 

promoting socially responsible behaviour 
throughout the organization and, 
through its policies and practices, within 
its sphere of influence

6.	Identifying and engaging 
with stakeholders

7.	 Communicating commitments, 
performance and other information 
related to social responsibility

ISO 26000 is intended to assist organiza-
tions in contributing to sustainable develop-
ment. It encourages them to go beyond legal 
compliance, recognizing that compliance 

6
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with the law is a fundamental duty of 
any organization and an essential part 
of their social responsibility programme. 
The standard seeks to promote a common 
understanding of social responsibility 
while complementing – but not replac-
ing – other existing tools and initiatives. 
When applying ISO 26000, organizations 
should consider societal, environmental, 
legal, cultural, political and organizational 
diversity as well as differences in economic 
conditions, while being consistent with 
international norms of behaviour.

ISO 26000 

seeks to promote 

a common 

understanding 

of social 

responsibility.

7
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Not for certification
ISO 26000 is not a management system standard. It does not con-
tain requirements and, as such, cannot be used for certification. 
Any offer to certify, or claims to be certified, against ISO 26000 
would be a misrepresentation of its intent and purpose.
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What specifically does ISO 26000 contain ?
ISO 26000 addresses seven core subjects of social responsibility defined in the 
standard and portrayed in the following graphic.  

Social responsibility : 7 core subjects

* The figures refer to the corresponding clauses in the standard.

9
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Outline of ISO 26000

Clause title Clause n° Description of clause contents

Scope Clause 1 Defines the scope of ISO 26000 and 
identifies certain limitations and exclusions.

Terms and definitions Clause 2 Identifies and provides the definition of key 
terms that are of fundamental importance 
for understanding social responsibility and 
for using ISO 26000.

Understanding 
social responsibility 

Clause 3 Describes the important factors and 
conditions that have influenced the 
development of social responsibility and 
that continue to affect its nature and 
practice. It also describes the concept of 
social responsibility itself – what it means 
and how it applies to organizations. The 
clause includes guidance for small and 
medium-sized organizations on the use of 
ISO 26000.

Principles of 
social responsibility

Clause 4 Introduces and explains the principles 
of social responsibility.

Recognizing social 
responsibility and 
engaging stakeholders

Clause 5 Addresses two practices of social 
responsibility : an organization's 
recognition of its social responsibility, and 
its identification of, and engagement with, 
its stakeholders. It provides guidance on 
the relationship between an organization, 
its stakeholders and society, on recognizing 
the core subjects and issues of social 
responsibility, and on an organization's 
sphere of influence.

10
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Guidance on social 
responsibility 
core subjects

Clause 6 Explains the core subjects and associated 
issues relating to social responsibility. For 
each core subject, information has been 
provided on its scope, its relationship to 
social responsibility, related principles 
and considerations, and related actions 
and expectations.

Guidance on 
integrating social 
responsibility throughout 
an organization

Clause 7 Provides guidance on putting social 
responsibility into practice in an 
organization. This includes : understanding 
the social responsibility of an organization, 
integrating social responsibility throughout 
an organization, communication related 
to social responsibility, improving the 
credibility of an organization regarding 
social responsibility, reviewing progress 
and improving performance and evaluating 
voluntary initiatives for social responsibility.

Examples of voluntary 
initiatives and tools for 
social responsibility

Annex A Presents a non-exhaustive list of voluntary 
initiatives and tools related to social 
responsibility that address aspects of one 
or more core subjects or the integration 
of social responsibility throughout 
an organization.

Abbreviated terms Annex B Contains abbreviated terms used 
in ISO 26000.

Bibliography Includes references to authoritative international 
instruments and ISO standards that are referenced in 
ISO 26000 as source material.

11
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Core subjects and issues of social responsibility 
addressed in ISO 26000

Core subjects and issues Addressed 
in subclause

Core subject : Organizational governance 6.2

Core subject : Human rights 6.3

Issue 1 : Due diligence 6.3.3

Issue 2 : Human rights risk situations 6.3.4

Issue 3 : Avoidance of complicity 6.3.5

Issue 4 : Resolving grievances 6.3.6

Issue 5 : Discrimination and vulnerable groups 6.3.7

Issue 6 : Civil and political rights 6.3.8

Issue 7 : Economic, social and cultural rights 6.3.9

Issue 8 : Fundamental principles and rights at work 6.3.10

Core subject : Labour practices 6.4

Issue 1 : Employment and employment relationships 6.4.3

Issue 2 : Conditions of work and social protection 6.4.4

Issue 3 : Social dialogue 6.4.5

Issue 4 : Health and safety at work 6.4.6

Issue 5 : Human development and training in the workplace 6.4.7

Core subject : The environment 6.5

Issue 1 : Prevention of pollution 6.5.3

Issue 2 : Sustainable resource use 6.5.4

Issue 3 : Climate change mitigation and adaptation 6.5.5

Issue 4 : Protection of the environment, biodiversity and 
restoration of natural habitats

6.5.6

12
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Core subjects and issues Addressed 
in subclause

Core subject : Fair operating practices 6.6

Issue 1 : Anti-corruption 6.6.3

Issue 2 : Responsible political involvement 6.6.4

Issue 3 : Fair competition 6.6.5

Issue 4 : Promoting social responsibility in the value chain 6.6.6

Issue 5 : Respect for property rights 6.6.7

Core subject : Consumer issues 6.7

Issue 1 : Fair marketing, factual and unbiased information and 
fair contractual practices

6.7.3

Issue 2 : Protecting consumers' health and safety 6.7.4

Issue 3 : Sustainable consumption 6.7.5

Issue 4 : Consumer service, support, and complaint and 
dispute resolution

6.7.6

Issue 5 : Consumer data protection and privacy 6.7.7

Issue 6 : Access to essential services 6.7.8

Issue 7 : Education and awareness 6.7.9

Core subject : Community involvement and development 6.8

Issue 1 : Community involvement 6.8.3

Issue 2 : Education and culture 6.8.4

Issue 3 : Employment creation and skills development 6.8.5

Issue 4 : Technology development and access 6.8.6

Issue 5 : Wealth and income creation 6.8.7

Issue 6 : Health 6.8.8

Issue 7 : Social investment 6.8.9

13
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Schematic overview of ISO 26000

The following graphic provides an overview of ISO 26000 outlining 
the relationship between the various clauses of the standard.

14
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Practices for  
integrating social  

responsibility  
thoughout an  
organization

15
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How does an organization 
go about implementing 
ISO 26000 ?

After considering the characteristics 
of social responsibility and its rela-
tionship with sustainable develop-
ment (Clause 3), it is suggested that an 
organization should review the princi-
ples of social responsibility described in 
Clause 4. In practising social responsi-
bility, organizations should respect and 
address these principles, along with the 
principles specific to each core subject 
(Clause 6).
Before analysing the core subjects and 
issues of social responsibility, as well as 
each of the related actions and expecta-
tions (Clause 6), an organization should 
consider two fundamental practices of 
social responsibility : recognizing its 
social responsibility within its sphere of 
influence, and identifying and engag-
ing with its stakeholders (Clause 5).
Once the principles have been under-
stood, and the core subjects and rel-
evant and significant issues of social 
responsibility have been identified, an 
organization should seek to integrate 
these in its business decisions and 

An organization 

should consider 

two fundamental 

practices of social 

responsibility.

16
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activities, using the guidance provided in Clause 7. This involves : 
making social responsibility integral to its policies, organizational 
culture, strategies and operations ; building internal competency 
for social responsibility ; undertaking internal and external com-
munication on social responsibility ; and regularly reviewing these 
actions and practices related to social responsibility.
Further guidance on the core subjects and integration practices 
of social responsibility is available from authoritative sources 
(Bibliography) and from various voluntary initiatives and tools 
(some examples of which are presented in Annex A).
When approaching and practising social responsibility, the over-
arching goal for an organization is to maximize its contribution 
to sustainable development.

17
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Where to obtain ISO 26000 and other resources
•	 ISO 26000 may be purchased from ISO’s national member bodies, which 

are listed with full contact details on the ISO Website at www.iso.org/
isomembers. It can also be purchased from the ISO Webstore on ISO’s 
Website at www.iso.org.

•	 ISO’s members are contact points for more information on ISO 26000. A 
number of them may offer training or briefings on the standard.

•	 More information can be obtained from the ISO Website (www.iso.org/sr).

18
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ISO standards help 

break down barriers 

to international trade, 

which facilitates global 

exchange and promotes 

sustainable growth. 

ISO, the International Organization for 
Standardization, develops Interna-
tional Standards in an open, impartial 
and consensus-based process. 

More useful links
•	 ISOfocus, ISO’s flagship magazine is 

published six times a year in English 
and French  
www.iso.org/isofocus

•	 ISO videos 
www.youtube.com/PlanetISO

•	 Follow us on Twitter 
www.twitter.com/isostandards

•	 Join us on Facebook 
www.facebook.com/isostandards

What is ISO ?

19

Public Packet 29 of 60

http://www.iso.org/isofocus
http://www.youtube.com/PlanetISO
http://www.twitter.com/isostandards
http://www.facebook.com/isostandards


International Organization  
for Standardization

ISO Central Secretariat 
Ch. de Blandonnet 8 

CP 401 
CH – 1214 Vernier, Genève 

Switzerland

iso.org
© ISO, 2018 

All rights reserved

ISBN 978-92-67-10973-2
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Business Committee Agenda Request – Cover Memo 

From:  Lisa Liggins, Secretary 

Date:  January 2, 2026 

RE: Remove all members of the Oneida ESC Group LLC Board of Managers 

On Monday, the Oneida Nation Business Committee became aware that Oneida-Stantec JV, 
LLC, a recognized federal contractor, was recently awarded two agreements with Immigration 
and Customs Enforcement (ICE).   

The Oneida Business Committee met on Tuesday to discuss the actions with Oneida ESC 
Group, LLC’s President/CEO, Jeff House.   

Following that initial discussion, on Wednesday, the Oneida Business Committee determined, 
be consensus, that one step which needed to be completed removal of all members of the 
Oneida ESC Group, LLC’s Board of Managers. 

Member are: John Breuninger, Jacquelyn Zalim, and Leslie Wheelock.

Per the attached SOP, the vacancies would be posted for a minimum of 30 days. 

REQUESTED ACTION  
Remove John Breuninger, Jacquelyn Zalim, and Leslie Wheelock from the Oneida ESC Group 
LLC Board of Managers, effective immediately, pursuant to 3.5 of the Operating Agreement 
and direct the Secretary to post the vacancies. 
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Operating Agreement 
of 

Oneida ESC Group, LLC ("O~:SC") 

This limited liability company operating agreement ("Agreement") is adopted and 
entered into by the Oneida Tribe of Indians of Wisconsin ("Oneida" or "Member") and Oneida 
ESC Group, LLC ("OESC" or "Company"), pursuant to the Nevada Limited Liability Act 
§86.01 0 et. seq. ("Act"). 

The Parties agree as follows: 

Article I 
Organization 

l.l Fom1ation. The Company has been organized as a Nevada Limited Liability Company 
by filing Articles of Organization ("Articles") with the Nevada Secretary of State ("Secretary of 
State"). The Secretary of State has issued a Certificate of Existence to the company, pursuant to 
the Act. 

1.2 Agreement; Effective Date. The 1ights, liabilities, and obligations of the Member, shall 
be governed by this agreement, unless this Agreement is silent on a matter provided for in the 
Act, in which case the Act shall govern. If any provision of this Agreement is prohibited by or is 
inetJcctive under the Act, then such provision shall be deemed modified only to the smallest 
degree possible to make the Agreement effective under the Act. This Agreement is expressly not 
intended for the benefit of any creditor or any other person or entity, except and only to the 
extent provided by applicable law, no creditor or third party shall have any rights under this 
Agreement. As to the Company, the "Effective Date" of this Agreement shall be the date of the 
certificate. 

1.3 Name. The name of the Company is Oneida ESC Group, LLC and all company business 
will be conducted in that name or such other names as the Members may approve. 

1.4 Puroose. The purposes of the Company shall be to conduct any and all lawful 
affairs tor which a limited liability company may be organized under the Act. The Company 
shall have all the powers necessary or convenient to effect any purpose lor which it is formed. 

1.5 Term. The Company shall commence as of the date of the Certificate and shall continue 
in existence for the period fixed in the Articles or until the Company dissolves and its affairs are 
wound up in accordance with this Agreement. 

1.6 Intention for Company; No Partnership. The Company shall not be a partnership or 
joint venture under any state or federal law, and no Member or Manager, if any, shall be deemed 
a partner or joint venture of any other Member or Manager for any purposes other than under the 
Code, Regulations, Revenue Procedures, and other applicable tax law. This Agreement shall not 
be construed otherwise. 
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1. 7 Registered Office and Registered Agent. The initial "Registered Office" and 
"Registered Agent" of the Company shall be designated in the initial Ariicles. The Registered 
Office and/or Registered Agent may be changed from time to time. Any such change shall be 
made in accordance with the Act. If the Registered Agent resigns, the Company shall promptly 
appoint a successor. 

1.8 Princiral Office. The "Principal Oflice" of the Company shall be at such place as 
the Members may determine from time to time. 

I. 9 Regulatory Licenses. Before the Company conducts business in any jurisdiction, the 
Company shall comply with all statutory and regulatory requirements for conducting business in 
that jurisdiction. The Company shall apply for and receive all required licenses and 
authorizations before conducting business in the jurisdiction. 

1.10 Foreign Qualification. Before the Company conducts business in any jurisdiction other 
than Nevada, the Company shall comply with all requirements necessary to qualify the Company 
as a foreign limited liability company in that jurisdiction. The Member agrees to execute, 
acknowledge, swear to, and deliver all ce1iificates and other instruments that may be reasonably 
necessary or appropriate to qualify, continue, or tenninate the Company as a foreign limited 
liability company in all jurisdictions in which the Company may conduct business. 

1.11 Small Business Administration. The Company and/or its subsidiaries shall apply for 
8(a) certification through the Small Business Administration ("SBA") and operate to maintain its 
8(a) eligibility through its te1m in the 8(a) Program. 

Article II 
Member, Member's Interests 

2.1 Member. The "Initial Member" of the Company is the Oneida Tribe oflndians of 
Wisconsin, as represented by the Oneida Business Committee. The Initial Member is admitted 
to the Company as a Member as of the date it makes its Capital Contribution to the Company. 
The name and address of the Initial Member, and the amount of its Capital Contribution, is set 
forth on Exhibit A to this Agreement. New Members may be admitted only in accordance witl1 
Section 2.5. 

2.2 Membership Interest. "Membership Interest" means the Percentage Interest of a Member 
in the Company. No ceriificates evidencing Membership Interests shall be issued. 

2.3 Percentage Interest. "Percentage Interest" means the Member's percentage share of 
ownership of the Company, which shall be equal to the percentage that such Member's Capital 
Contributions bears to the sum of all Capital Contributions. The Member's Percentage Interest is 
One Hundred Percent (100%). 

2.4 Representations and Warranties. The Member represents and warrants to the 
Company: I) that the Member is a federally recognized Indian Tribe organized pursuant to the 
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Indian Reorganization Act of 1934, 25 U.S.C. 461; 2) that the Member is acquiring its interest in 
the Company for the Member's own account and as an investment and without an intent to 
distribute the interest; and 3) that the Member understands that the Membership Interests have 
not been registered under the Federal Securities Act of 1933 or any state securities laws, and may 
not be resold or transferred without appropriate registration or exemption therefrom. 

2.5 Admission of New Members; Creation of Additional Membership Interests. 
Additional or new membership interests may be created and issued, and other persons or 

entities may be admitted to the Company as members, upon the terms and conditions determined 
by the then existing Members. 

2.6 Liability to Third Parties. Except as otherwise provided in the Act, the debts, 
obligations, and liabilities of the Company, whether arising in contract, tort, or otherwise, shall 
be solely the debts, obligations, and liabilities of the Company, and the Member shall not be 
obligated personally for any such debt, obligation, or liability of the Company solely by reason 
of being a Member. The failure of the Company to observe any formalities or requirements 
relating to the exercise of its power or management of its business or affairs under the Act or this 
Agreement shall not be grounds for imposing personal liability on the Member for liabilities of 
the Company. 

Article III 
Management 

3.1 Management Vested With Member. The business and the affairs of the Company shall 
be managed by the Member through a Board of Managers, who shall act as the designated 
representatives of the Member and who shall manage the Company in accordance with the Act 
and this Agreement. Except as provided in Section 3.12, the Board of Managers shall be 
responsible for oversight of the business operations of the Company, which oversight shall 
consist of the following activities: a) following the end of each fiscal quarter, review and discuss 
the Company's quarterly financial statements; b) discuss the major strategic and growth 
objectives being pursued by the Company; c) focus on forward thinking and long range missions, 
and the Company's conformity with its mission and achievement of expected outcomes; and d) 
foster and ensure an effective working relationship with the Company's officers. The Board of 
Managers shall discharge its duties in consultation with the Member and in accordance with any 
instructions it may receive from the Member. 

3.2 Number. The number of Managers constituting the Board of Managers shall be 
three (3), unless and tmtil otherwise determined by the Member. 

3.3 Appointment of Managers. The Member shall appoint the Managers and each Manager 
shall serve until the end of the Manager's tenn or until the earlier death, resignation, removal, or 
disqualification of such Manager. The Member shall appoint Managers in such a manner as to 
stagger tenns of office, which shall generally be three years, but may be modified upon 
appointment or thereafier at discretion of the Member so as to preserve continuity and prevent 
excessive expiration of terms of office in the same calendar year. The Manager's tenn can be 
extended or renewed with the Member's approval. 
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3.3.1 Qualifications of Board of Managers/Chairperson of the Board. The nature of 
OESC's main business is providing specialized technical professional services to governmental 
clients. 

7(> better understand OESC and best serve the Board of Managers, all 
candidates/applicants for the Board of Managers (including the Chairperson) must meet 
the following requirements: 

1) Tribal Indian Preference will be followed. 
2) Education/Experience: Must have obtained a Bachelor's degree or a more advanced 

degree from an accredited college or university in all diversified fields with l 0 years 
of management experience. However, the teclmical field of civil engineering, 
environmental, construction or any related field is strongly preferred. One of the 
three Board Members should have the above technical education and experience 
background. If the number of Board Members is increased, a minimum of 1/3 of the 
Board Members should have the above technical education and expelience 
background. 

3) Managers cannot: a) be an owner, manager, employee, consultant or Board member 
in or to a business engaged in a line of business similar to the Company-i.e., 
environmental, remediation, construction, engineeling, and emergency response 
services, or a related business, e.g., a supplier or equipment provider, or serve on the 
board of directors of any similar or related business-unless the other Company is 
also owned by Oneida Tribe oflndians of Wisconsin; or b) be an employee of a 
government agency that is a client of the Company; or c) in the past two years have 
been employed by a government agency or have been an independent 
consultant/contractor conducting business on behalf of a government agency that has 
been a client of the Company; or d) be any of the above unless after full disclosw·e no 
competition and no conflict of interest is proven. For the purpose of b) and c), the 
Tribe shall not be considered to be a govenunent agency. 

4) Condnct: The Managers cannot have been convicted of, or have pleaded guilty to a 
crime involving dishonesty or breach of trust, or a crime which would be a felony 
under current, applicable law. The Managers must be well regarded in the Tribe and 
have long-term reputation for the highest ethical and moral standards. 

Special Duties and Qualifications for Chai1person of the Board: 

I) The duties of the Chairperson arc to: a) be the principal Board member who oversees 
the activities of the Company by consulting with the oflicers of the Company, 
provides support if requested by the Company's officers and also serves as the 
communication bridge between the Board of Managers and the Company's officers; 
b) preside at and conduct all Board meetings; c) sign, execute and deliver contracts, 
instruments and any other legal documents if requested by the officers of the 
Company in conducting Company business; and d) perfonn all other duties incident 
to the of1ice of the Chairperson. The Board of Managers may assign responsibility 
for certain administrative functions relating to the Chairperson's duties including: 
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keeping records of Board actions; taking minutes at Board meetings; sending out 
meeting announcements; distributing copies of minutes and the agenda to Board 
members, and maintaining the proper records of Board actions; to an individual, who 
may be an employee of the Company. 

2) Education and Experience in the technical field of engineering, enviroruncntal, 
constmction or any related field and a professional license is strongly preferred. 
Examples of professional licenses arc Professional Engineer ("PE"), Professional 
Geologist ("PG"), General Contractor license and/or Architect ("AlA"). The 
Chairperson must be in good standing with regard to such license. 

3.4 Compensation of Managers. If Managers are to be compensated, such compensation will 
be decided by the Member. 

3.5 Resignation; Removal. Any Manager may resign at any time by oral statement 
made at a meeting of the Board of Managers or in writing delivered to the Chairperson, such 
resignation to take effect immediately or at such other as the manager may specify. Any 
Manager may be removed from the office, with or without cause, by the Business Committee, or 
by majority vote of the entire Board of Managers at a regular or special meeting at which all 
Managers participate. Any vacancy occurring on the Board of Managers may be filled on an 
interim basis by a majority vote of the Board of Managers. An interim appointee will function in 
the capacity of a board member for the remainder of the position's tenn. 

3.6 Regular Meetings. Regular meetings of the Board of Managers may be held at such 
times and places as may be detennined by the Board of Managers and upon such notice, if any, 
as shall be so provided. 

3.7 fu?ecial Meetings. Special meetings of the Board of Managers may be held at any 
time when called by the President or any Member. Written notice ofthe time and place of each 
meeting shall be given to every Manager, either by personal delivery or by mail, email, or 
facsimile at least two (2) day before the meeting. The notice shall specify the purposes of the 
meeting. 

3.8 Procedure. A quorum of the Board of Managers shall consist of a minimum of 60% of 
the Managers then in office. Voting by the Managers shall be on a "one person equals one vote" 
basis. The affirmative vote of the majority of the Managers present at a meeting at which a 
quomm is present shall be the act of the Board of Managers. Any action that may be authorized 
or taken at a meeting of the Board of Managers, may be authorized or taken without a meeting, 
by written consent signed by the majority of the Managers entitled to vote on the matter. A 
signature of a Manager which is transmitted by facsimile or electronic mail shall be a valid 
signature of the Manager for the purposes of this Section. The consent shall be filed in the 
records of the Company. Managers may participate in any meeting through telephonic or similar 
communications equipment by means of which all persons participating in the meeting can hear 
one another, and such participation shall constitute presence in person at such meeting. 

3.9 Officers. The Board of Managers may elect a President, a Secretary, a Treasurer, 
and, in its discretion, may elect one or more otl1er officers, as the Board of Managers may deem 
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necessary. Any two or more of the offices may be held by the same person, but no officer shall 
execute, acknowledge, or verify any instrument in more than one capacity, if such instmment is 
required to be executed, acknowledged, or verified by two or more officers or by the Member. 
The salaries or other compensation, if any, of such officers, shall be fixed from time to time by 
the Board of Managers. · 

3.10 Tenn of Office; Vacancies. The officers of the Company shall hold office until the next 
annual meeting of the Board of Managers and until their successors are elected, except in case of 
resignation, removal from office or death. The Board of Managers may remove any officer at 
any time with or without cause by a vote of the majority of the Managers then in office. The 
Board of Managers may till any vacancy in any office by a vote of the majority of the Managers. 

3.11 President. Subject to directions of the Board of Managers, and the restrictions 
contained in this Article III, the President shall be responsible for the day-to-day operations of 
the Company's business and have general executive supervision over the property, business, and 
affairs of the Company. Subject to this Article III, he or she may execute all authorized 
contracts, and other obligations in the name of the Company and shall have such other authority 
and shall perform such other duties as may be detennincd by the Board of Managers. 

3.12 Delegation of Authority and Duties. The Board of Managers is authorized to delegate the 
authority and duties of any officer to any other officer and generally to control the action of the 
orticer and to require the perfonnance of duties in addition to those mentioned herein. 

3.13 Required Approval of the Member. Notwithstanding anything to the contrary in this 
Agreement, the Board of Managers, the President, individual Members, Managers, and officers, 
should not undertake any of the following without written consent of the Member: 

3.13.1 Any amendment, modification, supplement, or repeal, in whole or in part of the 
Company's Articles or this Agreement; 

3.13.2 The admission of additional Members of the Company; 

3.13.3 Discontinuance of the Company's business prior to the end of the term of the 
Company; 

3.13.4 Sale of the Company's business or substantial portion thereof, or the sale or 
exchange or other disposition of all, or substantially all, of the company's assets; 

3.13.5 Value or revalue any Company assets, including goodwill; 

3.13.6 Any merger, consolidation, reorganization, or recapitalization of the Company; 

3.13.7 Any contract, grant or other transaction between the Company and one or more of 
its Managers or between the Company and a corporation, business association, partnership, tmst, 
joint venture of any type or kind, in which one or more of the Company's Managers are directors 
or officers, or are otherwise interested. 
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3.14 No Liability. No Member, or its representative or appointees, and no officer or manager, 
shall be liable to the Company or any Member for: a) any action taken or failure to act, with 
respect to the company, unless such action taken or failure to act is a willful violation ofthis 
Agreement and/or is in bad faith, grossly negligent or willfully malfeasant, and then only to the 
extent of the person's bad faith, gross negligence or will malfeasance; b) any action or inaction 
arising from reliance upon the opinion or advice as to legal matters of legal counsel, or as to 
accounting matters of accountants, selected by any of them with reasonable care, or c) the action 
or inaction of any agent, contractor, or consultant selected by any of them with reasonable care. 

3.15 Reimbursement. The Member, Managers, and officers shall be entitled to 
reimbursement from the Company for all Company expenses reasonably incurred in the regular 
course of business and paid on the Company's behalf The person shall provide reasonable 
supporting verification to the Company for all expenditures for which reimbursement is 
requested. 

3.16 Conflict of Interest. A contract, grant or other transaction between the Company and its 
Member, one or more of its Managers, or between the Company and a corporation, business, 
association, partnership, trust, joint venture of any type or kind, in which the Member or one or 
more of its Managers are directors or officers, or are otherwise interested, is not void or voidable 
solely because of such common directorship, officership, or interest, or solely because such 
Members are present at the meeting of the Board of Managers which authorizes or approves the 
contract, grant, or transaction, or solely because their votes are counted for such purpose, if any 
of the following conditions are satisfied: 

3.16.1 The contract, grant, or other transaction is fair and reasonable to the Company 
when it is authorized, approved, ratified. 

3 .16.2 The material facts as to the Member's relationship or interest and as to the 
contract or transaction are disclosed or known to the Board of Managers and the Company; and 
the Company, through its Board, authorizes, approves or ratifies the contract or transaction by a 
vote sufficient without counting the vote of any common or interested Member. 

3.16.3 The Member or officer has disclosed in the minutes of the meeting the conl1ict or 
potential conOict and removed itself from the meeting, discussion, and vote regarding any 
actions related to the contract, grant, or other transaction. 

3 .I 7 Ouomm. Connnon or interested Managers may be counted in dctem1ining the 
presence of a quorum at a Board or committee meeting at which a contract or transaction above 
is authorized, approved, or ratified. 

3.18 Burden of Establishing Validity. When the validity of a contract described in Section 
3.16 is questioned, the burden of establishing its validity on the grounds prescribed in Section 
3.16 is upon the Member, Manager, of!icer, corporation, association, partnership, trust or joint 
venture asse1iing its validity. 
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3. 19 Reporting. The Secretmy or other designated reporting officer of the Company shall 
file reports with the Oneida Business Committee and General Tribal Council in accordance with 
this Section. Reports shall be prepared at least annually to coincide with the annual meeting of 
General Tribal Council, with other repmts quarterly to the Oneida Business Committee or as 
required by the Business Committee as the Member of the Company. 

Section l: Narrative Report 

(A) Definition: Nan·ative report is defined generally as contextual and non-linancial 
inionnation repmted with financial information in order to provide understanding of 
the corporation's business done, market position, strategies, perfonnance and future 
expectations. The Narrative report should include topics and infonnation covering 
four broad categories of information, including 1) Market overview; 2) Strategy and 
Structure of the Corporation; 3) Management of value of the Corporation; and 4) 
Performance of the Corporation over the reporting period. 

(B) Components ofRcpott: Narrative repmis should include, but arc not limited to, at a 
minimum, the following components in a comprehensive means for easy distribution 
and understanding: 

a) Explanation of the core of the Corvoration's business practices and market 
overview. 

b) Explanation ofthe Corporation's current place within the market. 
c) Explanation of the outlines of strategies by the Corvoration for improved 

value in the market. 
d) Explanation of the Corporation's relative performance vs. competitors and 

identification of key competitors within the market. 
e) Explanation of any material chm1ges or developments in the market or nature 

of business the Corporation is primarily engaged in since the last reporting 
period. 

f) · Identification of the primary goals and targets of the Corporation and progress 
made towards accomplislunent ofthc same. 

g) ldcntilication of key clements for success in strategies given, including risks, 
resources and relations available and needed in order to successfully fulfill 
outlined strategies. 

h) Identification of medium (two to five year) and long (greater than five year) 
prospects and sustainability of the Corporation given present status, strategies 
and risks. 

i) Explanation of market growth( if any) experienced by the Corporation, 
identifying sources of growth (i.e. organic growth through market share 
increase, volume of business increase, acquisition of competition or other 
assets, etc.). 

j) Summary of the assets of the Corporation, including but not limited to its 
financial, physical, employee, customer, brand or intellectual property, and 
supply assets. 

k) Summary and status update of a11y pending legal action to which the 
Corporation is a palty and any relevant govemment regulation to which the 
Corporation may be subject. 
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(C) 

(D) 

Section 2: 

(A) 

(B) 

(C) 

(D) 

(E) 

Section 3: 
(A) 

(B) 

Repmi Due Date: Narrative reports are due in time for the annual meeting of General 
Tribal Council generally held in July of each year, meaning it should be submitted no 
later than May 31" of each year unless GTC changes its meeting date or some other 
date is issued by the Business Committee. 
Nanative Report Access: The Nanative report is one submitted to the Business 
Committee and General Tribal Council of the Oneida Tribe. It is considered a public 
report and shall be made available to the public tlu·ough the office ofthe Secretary 
and/or the Oneida website or other available means. 

Financial Report 

Financial Repmi Defined: The Financial report is the formal record of the financial 
activities of the Corporation. Such statements shall be presented in a structured and 
understandable mam1er consistent with Generally Accepted Accounting Principles 
(GAAP). 
Financial Repmt Content: the Financial report shall include infonnation in the 

following broad categories including but not limited to: 1) an executive summary or 
broad overview; 2) a balance sheet of the Corporation's financial position listing 
assets and liabilities; 3) income statement reporting the income, expenses and general 
profit over the reporting period; 4) statement of retained earnings; and 5) statement of 
cash flow. 
Financial Repmt Due: Financial Reports arc due quarterly to the Oneida Business 

Committee with copies to the Oneida Treasurer and Chair of the Oneida Audit 
Connnittee and as otherwise demanded by the Oneida Business Committee as the 
representative owner of the Corporation. 
Financial Reports arc subject to an aruma! audit by auditors li·mn the Oneida Tribe or 

by third pmty auditors as hired by the Oneida Tribe at the Corporation's expense 
detailing the fairness and accuracy of the financial reports. The audit repmts shall be 
submitted as attachments to the financial reports as they are done and completed with 
each applicable reporting period. 
Financial Report Access: Financial repmts are proprietary and considered 

confidential information owned by the Oneida Tribe oflndians of Wisconsin, to be 
retained by the Secretary's office. Financial reports are accessible only to those 
authorized of1icers, otlicials and persom1el of the Oneida Tribe of Indians of 
Wisconsin with a legal or legitimate need to know such report information. They 
may be disclosed with pennission of the Corporation's Board and/or the Owner for 
economic solicitation purposes or as demanded by the Owner. 

Disclosure Report 
Disclosure Report Dclined: Disclosure reports financial and familial relationships 

and connections between the Corporation and other entities, as well as members of 
the Corporation's Board and key management personnel. Any financial or legal 
relationship, ownership interest, or any blood kinship within the Corporation and its 
financial practices or partnerships shall be detailed in a structured and easy to 
understand fonnat. 
Disclosure Report Content: The Disclosure report shall include, but not be limited to, 

the following detailed information: 
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a) Names and title of all of the Corporation's Board members' names, time in the 
position, and date when position shall be up for renewal or replacement (if 
applicable). 

b) Names and title of all of the Corporation's key management personnel, with 
length of setvice in that position, and if under contract, when that position is 
up for renewal or expiration of the contract term. 

c) Summary of any financial or familial relationship between any of the people 
in part a. or part b. in this Section, as well as any relationship, financial or 
familial with any current member of the Oneida Business Committee or any 
member of any t·egulatmy body within Oneida such as a board committee or 
conunission charged with regulating the Corporation's industry or activities. 

d) Names of any other person, whether it be a business in any legal form or an 
individual, doing business with the Corporation for purposes of mutual 
enterprise (i.e. including but not limited to: joint ventures; membership in an 
LLC together; acquisition as a subsidiary; patinership ). 

c) Summary of the financial transactions or relationship between those listed in 
d. above in this Section and the Cmvoration, including the purpose of the 
mutual enterprise, legal relationship, or other connection between the 
Corporation, its Board or its key management pcrsmmcl and this other named 
entity or person. 

(C) Disclosure Report Due: An annual report to the Oneida Business Committee is due 
concurrently with the narrative report, as well as whenever there is a change to the 
Corporation's Board membership, turnover to key management personnel, or a 
business venture creating a new partnership, LLC, subsidiary, or any other legal 
entity connected to the Corporation for any purpose. 

(D) Disclosure Report Access: Disclosure repmts arc proprietary and considered 
contidcntial infonnation owned by the Oneida Tribe of Indians of Wisconsin, to be 
retained by the Secretary's office. Disclosw·e repmts are submitted to the Oneida 
Business Committee and accessible only to those authorized officers, officials and 
personnel of the Oneida Tribe of Indians of Wisconsin with a legal or legitimate need 
to know such repoti information. 

Article IV 
Meetings of Member 

4.1 Meetings, Voting.. An annual meeting of the Member, to discuss such matters as the 
Member may decide, shall be held at such time, date and place that the Member determines. 
Special meetings of the Member for any proper purpose or purposes may be called at any time 
by the Member. 

4.2 Notice. The Company shall deliver or mail written notice stating the date, time, place, and 
purpose(s) of any such meeting to each Member entitled to vote at the meeting. The notice shall 
be given not less than ten (10) or more than sixty (60) days before the meeting date. All 
meetings of the Member shall be presided over by a Chairperson, designated by the Member. 
Attendance at a meeting by a Member shall constitute a waiver of notice of the meeting. 
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4.3 Action Without Meeting. Unless specifically prohibited by the Articles, any action 
required or permitted to be taken at a meeting may be taken without a meeting, without prior 
notice, and without vote if a consent, in writing, setting forth the action taken, is signed by the 
Member. 

Article V 
Indemnification 

5.1 Indemnification. To the fullest extent permitted by law, each Manager and Named 
Officer and their respective Affiliates, directors, officers, employees, members, managers, 
partners, shareholders, assigns, representatives and agents (individually, an "Indemnitee") shall 
be indemnified, held harmless and defended by the Company from and against any and all 
losses, claims, damages, liabilities, whether joint or several, expenses (including legal fees and 
expenses), judgments, fines and other amounts paid in settlement incurred or suffered by such 
Indemnitee, as a party or otherwise, in connection with any threatened, pending or completed 
claim, demand, action, suit or proceeding, whether civil, criminal, administrative or 
investigative, and whether formal or infonnal, arising out of or in connection with the business 
or the operation of the Company if 

5.1.1 the Indemnitee acted in good faith and in a manner he or she reasonably believed 
to be in or, not contrary, to the best interests of the Company, and with respect to any criminal 
proceeding, had no reasonable cause to believe that his or her conduct was unlaw!ul 

5.1.2 the Indemnitee's conduct did not constitute gross negligence, intentional 
misconduct, a mateiial breach of the terms of this Agreement or a known violation of law and 

5.1.3 the Indemnitee's conduct did not involve a transaction from which the Manager or 
Named Officer derived an improper personal benefit. 

The tcnnination of any action, suit or proceeding by judgment, order, settlement or upon a plea 
of nolo contendere, or its equivalent, shall not, of itself; create a presumption that the Indcnmitee 
acted in a mmmer contrary to the standm·ds specified in Sections 5 .1.1, 5 .1.2, or 5.1.3. 

5.2 To the fullest extent pcnnitted by law, expenses incurred by an Indemnitee in defending 
any claim, demand, action, suit or proceeding subject to tlJ..is Section 5.1 shall, from time to time, 
be advanced by the Company before the final disposition of such claim, demand, action, suit or 
proceeding upon receipt by the Company of an undertaking by or on behalf of the Indemnitee to 
repay such amount unless it is determined that such Indemnitee is entitled to be indemnified 
therefore pursuant to this Section 5. 1. 

5.3 The indemnification provided by this Section 5 .I shall be in addition to any other rights 
to which the Indemnitee may be entitled under any other agreement, pursuant to any vote of the 
Managers as a matter of law or otherwise, and shall inure to the benefit of the heirs, legal 
representatives, successors, assigns and administrators of the Indemnitces. 
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5.4 Any indenmification under this Section 5.1 shall be satisfied solely out of the assets of 
the Company and no Indemnitee shall have any recourse against any Member with respect to 
such indemnification. 

5.5 An Indemnitee shall not be denied indemnification in whole or in part under this Section 
5.1 merely because the Indemnitee had an interest in the transaction with respect to which the 
indemniiication applies, if the transaction was not otherwise prohibited by the terms of this 
Agreement and the conduct of the Indemnitee satisfied the conditions set forth in Section 5 .!. 

5.6 The Company may, but shall have no obligation to, purchase and maintain insurance 
covering any potential liability of the Indemnitees for any actions or omissions for which 
indemnification is pc1mitted hereunder, including such types of insurance (including extended 
coverage liability and casualty workers' compensation) as would be customary for any person 
engaged in similar business, and may name the Indemnitees as additional insured paiiies 
thereunder. 

5.7 Indemnification Procedures; Survival. 

5. 7 .I Promptly after receipt by an Indemnitee of notice of the commencement of any 
action that may result in a claim for indemnification pursuant to Section 5.1, the Indemnitee shall 
notify the Company in writing within 30 days thereafter; provided, however, that any omission 
so to notify the Company will not relieve it of any liability for indcnmification hereunder as to 
the particular item for which indemniiication may then be sought (except to the extent that the 
failure to give notice shall have been materially prejudicial to the Company) nor from any other 
liability that it may have to any Indemnitee. 

5.7.2 An lndemnittee shall have the right to employ separate counsel in any action as to 
which indemnification may be sought under any provision of this Agreement and to participate 
in the defense thereof, but the fees and expenses of such counsel shall be at the expense of the 
Indemnitee unless i) the Company has agreed in writing to pay such fees and expenses, ii) the 
Company has failed to assume the defense thereof and employ counsel within a reasonable 
period of time after being given the notice required above or iii) the Indemnitee has been advised 
by its counsel that representation of such Indemnitee and other pmiies by the same counsel 
would be inappropriate under applicable standards of professional conduct (whether or not such 
representation by the same counsel has been proposed) due to actual or potential different 
interests between them. It is understood, however, that the Company shall, in connection with 
any one such action or separate but substantially similar or related actions in the same 
jurisdiction arising out of the same general allegation or circumstances, be liable for the 
reasonable fees of only one separate firm of attorneys at any time for all such Indemnitees having 
actual or potential differing interests with the Company, unless but only to the extent the 
lndemnitecs have actual or potential differing interests with each other. 

5.7.3 The Company shall not be liable for any settlement of any such action effected 
without its written consent, but if settled with such written consent, or if there is a final judgment 
against the Indemnitee in any such action, the Company agrees to indemnify and hold harmless 
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the lndeimlitee to the extent provided above from and against any loss, claim, damage, liability 
or expense by reason of such settlement or judgment 

5. 7.4 Any amendment of this Article V shall not adversely affect any right or protection 
of an Indemnitee who was serving at the time of such amendment or repeal, and such rights and 
protections shall survive such amendment or repeal with respect to events that occurred before 
such amendment or repeal. 

5.7.5 Any indemnification provided under this Article V shall be satisfied solely out of 
assets of the Company, as an expense of the Company. No Member shall be subject to personal 
liability by reason of these indemnification provisions. 

Article VI 
Books and Records 

6.1 Bank Accounts. All funds ofthe Company shall be deposited in the Company's 
name in such checking and savings accounts, time deposits, certificates of deposit, or other 
accounts in such banking or brokerage institutions, or invested in such mutual funds or money 
market instruments, as shall be designated by the Managers from time to time, and the Managers 
shall arrange for the appropriate conduct of such account or accounts. 

6.2 Books and Records. The Company shall keep, or cause to be kept, accurate, full and 
complete books and accounts, showing assets, liabilities, income, operations, transaction, and the 
financial condition of the Company, copies of the Company's financial statements and the 
federal, state, and local tax returns of the Company for at least the last seven (7) fiscal years. 
Any Member shall have access thereto at any reasonable time during regular business hours and 
shall have the right to copy said records at the Member's expense. The books, accounts, and 
records of the Company at all times shall be maintained at the Company's Principal Otlice or in 
such other location as is determined by the Member. In addition, the Company shall at all times 
comply with the record keeping requirements set forth §86-241 of the Act with regard to records 
to be kept at the registered office of'thc Company in the State of Nevada. 

6.3 Annual Budget. The proposed annual budget shall be submitted by the Board of 
Managers to the Member for its approval or disapproval not less than thirty days prior to the first 
day of the Company's fiscal year covered by such budget. If the Member docs not disapprove the 
proposed annual budget within thirty days after it is submitted by the Board, the budged shall be 
deemed approved by the Member. 

6.4 Audit. The Company's books and records shall be audited at least once a year, unless the 
Board of Managers decides otherwise. The Member has the right to request, at anytime, an audit 
of the Company's books and records. The Company shall pay for all audits, accounting, legal 
and/or ordinary and necessary business expenses incuned in the operation of business. 
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Article VII 
Capital 

7.1 Capital Contribution. The term "Capital Contribution" means the total amount of cash or 
the fair market value (net of liabilities assumed or taken subject to by the Company) of any other 
assets contributed to (or deemed contributed to the Company under Treasury Regulations 
§ 1. 704-1 (b )(2)(iv)(d)) the Company by a Member. 

7.2 Initial Capital Contributions. Concurrently with the execution of this Agreement, the 
Member shall make a Capital Contribution to the Company in the type and amount set fmih in 
the attached Exhibit "A" ("Initial Capital Contribution"). 

7.3 Additional Capital Contributions. The tenn "Additional Capital Contribution" means 
any Capital Contribution made by the Member after the Initial Capital Contribution made 
pursuant to Section 7.2. The Member may make an Additional Capital Contribution. 

7.4. Capital Accounts. A Capital Account shall be established for each Member and 
maintained in accordance with the provisions of this Agreement and Trcasmy Regulation 
("Treas. Reg.") § J. 704-1 (b) or, if such regulations arc amended, replaced, or superseded, in 
accordance with any applicable successor rules or regulations. Each Member's Capital Account 
shall be increased by: i) the amount of money and the Asset Value of property contributed to the 
Company by each Member; ii) allocations to the Member of Net Profit and items in the nature of 
income or gain which are specially allocated pursuant to Article VIII hereof; and iii) the amount 
of any Company liabilities assumed by such Member or which are secured by any Company 
property distributed to such Member subject to §752 of the Code. Each Member's Capital 
account shall be decreased by: i) the amount of money and the Asset Value of Company 
property distributed to the Member by the Company; ii) allocations of Net Loss and items in the 
nature of expenses or losses which are specially allocated pursuant to Article Vlll hereof; and iii) 
the amount of any liabilities of such Member assumed by the Company or which are secured by 
any property contributed by such Member to the Company subject to §752 of the Code. The 
foregoing provisions and the other provisions of this Agreement relating to the maintenance of 
Capital Accounts are intended to comply with Treas. Reg. § 1.704-l(b ), and shall be interpreted 
and applied in a manner consistent with such Regulations. Except as othe!Wise provided in this 
Agreement, whenever it is necessary to determine the Capital Account of any Member, the 
Capital Account of such Member shall be detcnnincd after giving effect to the allocations of Net 
Profit, Net Loss, Capital Transaction Net Losses, Capital Transaction Net Profits, and other 
items realized prior or concurrently to such time (including, without limitation, any Net Profits 
and Net Losses attributable to adjustments to Asset Values with respect to any eoncmTcnt 
distribution), and all contributions and distributions made prior or concurrently to the time as of 
which such determination is to be made. 

7.5 Return of Contributions; Interest. The Member agrees for itself and its successors, 
assigns and heirs that its participation in the Company is a long-tenn investment and that any 
return of Capital Contributions prior to the tennination and winding up of the Company is in the 
sole discretion of the Company. Except as expressly provided in this Agreement, no Member 
shall be entitled to: i) the return of any part of its Capital Contribution; b) any interest on any 

Page 14 

Public Packet 46 of 60



Capital Contribution; or c) the fair market value of its Membership Interest. Unrepaid Capital 
Contributions shall not be a liability of the Company or of any Member. No Member shall be 
required to contribute or lend any cash or property to the Company to enable the Company to 
return any Member's Capital Contribution. 

7.6 Advances to the Company. No Member shall advance funds or make loans to the 
Company in excess ofthe amounts required hereunder to be contributed by such Member to the 
capital of the Company without unanimous consent of the Members. Any such approved 
advances or loans by a Member shall not result in any increase in the amount of such Member's 
Capital Account or entitle such member to any increase in its Percentage Interest. The amounts 
of such advances or loans shall be a debt of the Company to such Member and shall be payable 
or collectible only out of the Company's assets in accordance with terms and conditions agreed 
upon by the Members. Each such advance or loan will be evidenced by a promissory note 
acceptable in fonn to the Company upon terms acceptable to the Member and the Company. 

7.7 Revaluation to Adjust Capital Accounts. The Asset Value of all Company assets, 
including goodwill and going concern value, may be revalued, as of the last day of each Fiscal 
Year for the purpose of adjusting the Member's Capital Accounts to reflect the fair market value 
thereof as of such date. The value of Company Property may also be adjusted in accordance 
with the provisions of Section 1.704-l (b )(2)(iv)(f) of the Regulations or under such other 
circumstance to prevent unintended economic consequences. The value of all assets of the 
Company shall be determined in good faith by the Member or, at the discretion of the Member, 
by an independent third-party appraiser selected by the Member. Any such valuation by the 
Member or the appraiser shall be based on all relevant factors, including without limitation, the 
current financial position and current and historical operation results, sale prices of recent public 
or private transactions in the industry, including transaction involving securities or over the 
counter market securities and such other factors as the Member or the appraiser shall deem to be 
relevant as of the effective time of valuation. 

Article VIII 
Allocations and Distributions; Tax Matters 

8.1 Allocation of Net Income and Net Loss. Except as may be required by Section 704(c) 
of the Code and applicable Regulations, or as provided in Section 8.2, the Company's Net 
Profits, Net Losses, Capital Transaction Net Profits, Capital Transaction Net Losses, and other 
items of income, gain, loss, deduction, and credit shall be allocated to the Member. 

8.2 Other Allocations. By written consent of the Member ofthc Company, different 
methods of allocations for distributive shares of tax items may be detem1incd li'om time to time. 
If methods to specially allocate tax items are adopted, they shall be made in writing and attached 
to this Agreement as an Exhibit and shall be deemed a part of this Agreement. If, at any time, 
the Company shall suffer a loss as a result of which the Capital Account of any Member shall be 
a negative amount, such Joss shall be carried as a charge against that Member's Capital Account, 
and that Member's share of subsequent profits of the Company shall be applied to erase such 
Capital Account deficit. 
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8.3 Allocations With Respect to Company Interests Transferred. If any interest in the 
Company is transferred during any fiscal year, the net income or net loss (and other items 
referred to in Section 7.1 ), attributable to such interest for such fiscal year, shall be allocated 
between the transferor and the transferee by closing the books of the Company as of the date of 
the transfer. 

8.4 Distributions. Profits of the Company are allocated in the following manner: 

8 .4.1 The Company shall, as soon as practical after the close of the fiscal year, 
detennine the net profits of the Company for the previous fiscal year. Generally Accepted 
Accounting Principles will be used to determine net profit. 

8.4.2 The Company shall make a payment to the Member on an annual basis and is due 
upon the receipt by the Company of its annual audited financial statement. The payment shall be 
up to 75% of the net profit derived from the Company for each fiscal year. The following 
definitions shall be used in determining payment to the Member: 

A) The tenn "Net Profit" shall mean the amount remaining after deducting all 
"expenses of operation, frotn all "gross revenues" as those terms.are 
herein defined. 

B) The term "Gross Revenues" shall consist of all revenues or income or sale 
of any kind, whether derived directly or indirectly from any source over 
which the Company has any direct or indirect responsibility. 

C) The term "Expenses of Operation" shall include any cost of sales or direct 
costs and overhead expenses, general expenses, other "legally obligated 
distributions," and other business expenses as those terms arc used within 
generally accepted accounting principles and the Company's industry. 
The term "Expenses of Operation" shall also include any reserve for loan 
covenants, legal obligations and bonding program requirements. 

D) The term "Legally Obligated Distributions" shall mean payments the 
Company is contractually bound to make as a result of a contract or legal 
process. 

8.4.3 No distribution shall be declared or made if, after giving it effect, the Company 
would not be able to pay its debts as they become due in the usual course of business or 
otherwise violation §86.343 of the Act. 

8.5 Fiscal Year; Accounting. The Company's fiscal year shall begin on October I and 
end on September 30 of the following year, unless othe1wise detennined by the Member. The 
particular accounting methods and principles to be followed shall be selected by the Member 
and/or Managers from time to time. 

8.6 Tax Treatment. The Member of the Company and the Company intend that the 
Company be treated as a partnership for tax purposes, and will file all necessary and appropriate 
documents in furtherance of that position. The Company may make all elections for federal 
income tax purposes consistent with and incident to this pmpose. 
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8.7 Tax Matters Partner. The "Tax Maners Partner" of the Company, for purposes of the 
Code, shall be designated by the Member, or if no such person is identified, the Tax Matters 
Partner shall be dete1mined by the Code and applicable Regulations. The Tax Matters Partner 
shall reasonably inform the Member of all significant matters that may come to its attention in its 
capacity as the Tax Matters Partner and shall forward to the Member copies of all material 
written communications it may receive in such capacity. This provision is not intended to 
authorize the Tax Matters Partner to take any action left to the determination of an individual 
Member under the Code or take any action, without approval of the Member, that may materially 
affect the Company. 

8.8 Taxes and Reporl,. As soon as practicable after the end of each fiscal year, the 
Company shall have prepared and mail to the Member a report containing all infonnation 
necessary for the Member to include its share of taxable income or loss (or items thereof) in its 
income tax return. 

8.9 Tax Regulatory and Curative Allocations. 

8.9.1 Section 704(c) of the Code. Nothwithstanding the foregoing, i) in the event 
§704(e) of the Code or §704(c) principles applicable under Treasury Regulations promulgated 
704(b) of the Code, require allocations of the Company income, gain, loss, deduction or expense 
(or any item thereof) in a manner different than set forth above, the provisions of§ 704( c) and the 
applicable Treasury Regulations promulgated under §704(c) of the Code shall control such 
allocations. Allocations pursuant to § 704( c) shall be made for tax purposes only and shall not 
affect any Member's Capital Account. The Tax Matters Member shall select any method for 
making allocations under Code §704(c) as described in Treasury Regulations §1.704-3(b) or any 
successor regulatmy provision thereto. 

8.9.2 Regulatory and Curative Allocations. it is the intention of the Company that the 
allocations hereunder comply with the provisions of Section 704(b) of the Code and the Treasury 
Regulations promulgated ±rom time to time thereunder so that the allocations made hereunder 
will be deemed to have "substantial economic effect" as provided therein. To the extent special 
allocations of Net Profit or Net Loss are required to be made to comply with the requirements 
thereof, and which are not otherwise provided for herein, such special allocations shall be made 
in the manner set forth in the Code and Regulations, as determined in good faith by the Member. 
To the extent any such special allocations are made, subsequent allocations of Net Profit and Net 
Loss shall be made to offset any economic distortion caused by such special allocations, and 
determined by the Member in good faith. In addition, the following shall apply: 

i) Allocations of depreciation, depletion, amortization, and gain or loss, as 
computed for tax purposes, will be allocated to the Member applying the principles of Section 
704(c) of the Code. 

ii) If any allocation of Net Loss for any calendar year otherwise provided in 
Article 8 would (if made) cause the negative balance in the Capital Account of a Member 
(determined for this purpose by taking into account such Member's share of distributions 
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pursuant to Section 8.4 in respect of such year and all other adjustments for such year otherwise 
required under this Agreement) to exceed the aggregate amount of!osses or deductions 
attributable to the non-recourse debt (within the meaning of Treasury Regulations Sections 
1.752-1) of the Company allocated or allocable to such Member for such year and all prior years, 
the amount of Net Loss otherwise allocable to such Member shall be reduced by the minimum 
amount necessmy to eliminate such excess. Solely for purposes of this subsection 8.9.2, the 
balance of a Member's Capital Account shall be increased by the amount of any obligation of 
such Member to contribute additional capital to the Company and by the Member's pro-rata 
share of any recourse indebtedness of the Company (determined under Treasury Regulations 
Section l. 752-2) and shall be fhrther adjusted for the items of the Company (if any) specified in 
Treasury Regulations Section 1.704-l(b)(2)(ii)(d)(4), (5), and (6). 

iii) In calculating book depreciation and amortization, the Company shall use the 
same period and method as is used for Federal income tax purposes. 

8.9.3 Minimum Gain Chargeback. If at any time during the Company's tiscal year 
there is a net decrease in the Company's minimum gain (as determined under Treasury 
Regulations Section I. 704-2(b )(2)), then, prior to the allocations of any other items, items of 
income and gain of the Company for such liscal year (and, if necessary, for subsequent liscal 
years) shall be allocated in proportion to, and to the extent of, an amount equal to the portion of 
such Member's share of the net decrease in the Company's minimum gain during such fiscal 
year that is allocable to the disposition of Company propCI1Y subject to one or more non-recourse 
liabilities (within the meaning of Treasury Regulations Section 1.704-2(b)(3)) of the Company. 
Other tax attributes of the Company shall be allocated to the Member( s) in accordance with the 
other applicable provision of this Agreement. 

8.9.4 Qualified Income Offset. If a Member unexpectedly receives an adjustment, 
allocation or distribution described in Treasury Regulations Sections 1.704-l(b)(2)(ii)(d) (4), (5), 
or (6) which causes or increases a negative balance in such Member's Capital Account, a 
Member will, to the extent required by Treasury Regulations Section 1.704-l(b)(2)(ii)(d), be 
allocated an amount of gross income and gain in an amount and matter sutlicient to eliminate 
such negative balance as quickly as possible. 

8.9.5 Member Non-Recourse Debt. Any item of Company loss, deduction, or 
Section 705(a)(2)(B) expenditure that is attributable to a pmtncr non-recourse deduction, as 
determined by Treasury Regulations Section L704-2(i)(2), shall be allocated in accordance with 
the provisions of Treasury Regulations Section l.704-2(i)(l). 

Article IX 
Dissolution of Winding Up; Continuation of Business 

9. l Dissolution. The company shall dissolve and its affairs shall be wound np on the first to 
occur of the following events: 
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9.1.1 The time fixed in the Agreement or the A1ticles as the expiration of the tem1 of 
the Company; 

9.1.2 The Board of Managers prepares, signs and files with the Secretary of State 
articles of dissolution that comply with the Act. 

9.2 Winding Up. Upon the dissolution of the Company, the Member holding a majority of 
the Percentage Interests shall wind-up the Company's affairs and satisfy the Company's 
liabilities. This Member shall liquidate ali of the Company property and assets as quickly as 
possible consistent with obtaining the full fair market value of said property and assets. During 
this period, this Member shall continue to operate the Company property and assets and all of the 
provisions of this Agreement shall remain in effect. This Member shall notify all known 
creditors and claimants offhe dissolution of the Company in accordance with the provisions of 
the Act. The costs of winding up and liquidation shall be borne as a Company expense. 

9.3 Final Distribution. The proceeds from the liquidation of the Company shall be 
distributed, to the extent pennitted by law, as follows: 

9.3.1 Payment, or adequate provision for payment, to creditors, including, to the extent 
permitted by law, a Member who is a creditor, in satisfaction of the liabilities of the Company; 

9.3.2 Payment to the Member in satisHlCtion ofthe Company's liabilities for 
distributions under §86.346; 

9.3.3 Payment to the Member in the following order of priority: 
(A) for the return of it contributions; and 

(B) in proportion to the Member's respective rights to share in distributions from 
the Company before dissolution. 

9.4 Distributions in Kind. In connection with the liquidation of the Company, the Member 
shall attempt to sell all of the Company property and assets. To the extent that property or assets 
are not sold, the Member will receive such distribution in kind. Any property or assets 
distributed in kind upon liquidation of the Company shall be valued on fhe basis of an 
independent appraisal and treated as though the property or assets were sold and fhe cash 
proceeds distributed. 

9.5 Deficit Capital Account. Notwithstanding anything to the contrary contained in this 
Operating Agreement, and notwithstanding any custom or rule oflaw to the contrary, the deficit, 
if any, in the Capital Account of any Member upon dissolution of the Company shall not be an 
asset ofthc Company and such Member shall not be obligated to contribute to such amount to 
the Company to bring the balance of such Member's Capital Account to zero. 

9.6 Articles of Dissolution. On completion of the distribution of Company property and 
assets as provided herein, the Company is terminated, and the Member (or such other person or 
persons as the Act may require or pennit) shall file articles of dissolution with the appropriate 
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state agency, cancel any other filings made pursuant to the Act, and take such other actions as 
may be necessary to terminate the Company. 

Article X 
Miscellaneous Provisions 

I 0.1 Tcnns; Person. Nouns and pronouns will be deemed to refer to the masculine, 
feminine, neuter, singular, and plural, as the identity of this person or persons, firm, trust, or 
entity may in the context require. When used in this Agreement, the term "person" means a 
natural person, a corporation, a limited liability company, trust, an Indian tribe, and/or any other 
type of entity or business organization. 

I 0.2 Headings. The headings contained in this Agreement have been inserted only as a 
matter of convenience and for reference and in no way shall be construed to define, limit, or 
describe the scope or intent of any provision of this Agreement. 

10.3. Counterpatts. This Agreement may be executed in several counterparts, each which will 
be deemed an original, but all of which together will constitute one and the same. 

I 0.4 Entire Agreement; Binding Effect. This Agreement constitutes the entire agreement 
among the patties relative to the formation of the Company. Subject to the provisions of this 
Agreement relating to transferability, this Agreement shall be binding on and shall inure to the 
benefit of the parties and their respective distributces, heirs, successors, and assigns. 

I 0.5 Severability. If any provision of this Agreement or the application of any provision to 
any person or circumstance, shall be invalid or unenforceable to any extent, and such invalidity 
or unenforceability docs not destroy the basis of the bargain between the parties, then the 
remainder of the Agreement and the application of such provisions to other persons or 
circumstances shall not be affected thereby and shall be enforced to the greatest extent permitted 
by Jaw. 

10.6 Notices. Any notice permitted or required under this Agreement shall be conveyed 
to the party at the address reflected in Exhibit A to this Agreement, or to another address noticed 
in writing by a Member to the Company, and will be deemed to have been given when delivered 
to the party, received by the party as evidenced by certified mail receipt or other delivery receipt, 
or received by the patty as evidenced by effective delivery of facsimile transmission to the 
facsimile number provided by the patty in writing to the Company. 

I 0. 7 Goveming Law. This Agreement and the obligations of the Member under this 
Agreement shall be construed and enforced in accordance with the laws of the State of Nevada. 

I 0.8 Amendment. This Agreement may be amended or revoked at any time by a written 
agreement executed by all of the parties to this Agreement. No change or modification to this 
Agreement shall be valid unless made in writing and signed by all the parties to this Agreement. 
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I 0.9 Waiver of Sovereign Immunity. The Oneida Tribe oflndians of Wisconsin by 
resolution has waived sovereign immunity with respect to certain matters pertaining to the 
company and/or its subsidiaries participation in the Small Business Administration's Section 8(a) 
Program. Regarding all other matters, the Oneida Tribe of Indians of Wisconsin hereby 
delegates to the Company the authority to waive the Company's sovereign immunity. Waivers 
of sovereign immunity shall be accomplished by vote of the Managers in accordance with 
Section 3.8. Waivers of sovereign inununity shall not be general but shall be specitlc and limited 
as to duration, grantee, transaction, property or funds subject to the waiver, the comi having 
jurisdiction and applicable law. Any recovery against the Company shall be limited to the assets 
of the Company. Neither the Oneida Tribe oflndians of Wisconsin nor its property shall be 
liable for debts or obligations of the Company. 

I witness thereat; the undersigned has duly executed this Agreement as of _il_'-::~ 
day of{-. ::)n I _, 2012. 
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ONEIDA NATION 

DEPARTMENT: 
Oneida Business Committee 

AUTHOR: 
Jo A. House, Chief Counsel 

1.0 PURPOSE 

TITLE: 
Corporate Appointments 

APPROVED BY: 
Oneida Business Committee 
See attached OBC meeting minutes 

ORIGINATION DATE: 
12/06/2017 
REVISION DATE: 
N/A 
EFFECTIVE DATE: 
Upon OBC approval 

DATE: 12/06/2017 

DATE: 12/06/2017 

1.1 To identify a consistent process for the appointment of individuals to sit on 
corporate entities of the Oneida Nation. 

2.0 DEFINITIONS 
2.1 Agent means a position appointed by the Oneida Business Committee as the 

controlling member of the corporate entity in lieu of a board of directors. 

2.2 Board member means a position on a board of directors, or other controlling 
group regarding a corporate entity, appointed by the Oneida Business Committee. 

2.3 Corporate entities means a corporation chartered by the Oneida Nation. 

2.4 Secretary means the Secretary of the Oneida Business Committee, or his/her 
appointed designee. 

3.0 WORK STANDARD 
3.1 The Secretary shall create, approve, and have available application forms and 

shall receive all application packets. 

3.2 The Secretary shall create, approve, and maintain the qualifications matrix and 
scoring document for each vacancy. 

3.3 The Oneida Business Committee shall not appoint an individual as a board 
member or an agent where the applicant has a conflict of interest arising out of a 
vendor relationship. 

3.4 The Oneida Business Committee shall not appoint an individual as a board 
member or an agent where the applicant is employed by the Oneida Nation in any 
ofthe following areas: 

OBC SOP Corporate Appointments Page I of3 
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3.4.1 The Oneida Law Office; 
3.4.2 The Internal Audit Department; and/or 
3.4.3 The Oneida Finance Department 

 
3.5 This Standard Operating Procedure must be updated upon the adoption of a 

Corporate Law. 
 

4.0 PROCEDURE 

Posting a Vacancy 
4.1 The Secretary shall post notice of vacancies using the Nation’s Official Media 

Outlets for at least thirty (30) days. The notice of vacancy shall identify the: 
4.1.1 name of the corporate entity; 
4.1.2 required qualifications; 
4.1.3 requested qualifications, if any identified by the Oneida Business 

Committee; 
4.1.4 term of appointment; 
4.1.5 requirement of filing a completed application and submitting a letter of 

interest; and 
4.1.6 filing deadline. 

 
Processing Applications 
4.2 For all applications received by the filing deadline and within five (5) business 

days after the filing deadline, the Secretary shall contact the Human Resources 
Department to request a review of the applicants for potential employment 
relationship and the Purchasing Department to review for potential vendor 
contracting.  
4.2.1 If an applicant is an employee, a copy of the signed job description 

shall be forwarded by the Human Resources Department and included 
with the application. 

4.2.2 If an applicant has a vendor relationship, a list of all open contracts 
shall be forwarded by the Purchasing Department and included with 
the application. 

 
4.3 Upon the completion of the Human Resources Department’s review and the 

Purchasing Department review, the Secretary shall add  an Oneida Business 
Committee meeting agenda item in Executive Session which includes: 
4.3.1 all applications and any other submitted materials; 
4.3.2 qualifications matrix; and 
4.3.3 scoring document. 

 
Oneida Business Committee Decision 
4.4 During the discussion in Executive Session, the Oneida Business Committee shall 

review all applications and other submitted materials.  The Oneida Business 
Committee shall come to consensus regarding the appointment. 
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4.4.1 The Oneida Business Committee may consult with the corporate 
entity’s current Board members for their input. 

4.5 Following the discussion in Executive Session , the Oneida Business Committee 
shall take the appropriate action to: 
4.5.1 make the appointment; or 
4.5.2 repost the vacancy. 

 

5.0 REFERENCES 
5.1 BC resolution # 03-22-17-B Identifying Official Oneida Media Outlets 
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Oneida Nation 
 

Post Office Box 365 

 

 Phone: (920)869-2214                                       Oneida, WI 54155 
 

 

 

 
 

BC Resolution # 03-22-17-B  
Identifying Official Oneida Media Outlets 

 
WHEREAS, the Oneida Nation is a federally recognized Indian government and a treaty tribe 

recognized by the laws of the United States of America; and 
 
WHEREAS,  the Oneida General Tribal Council is the governing body of the Oneida Nation; and 
 
WHEREAS,  the Oneida Business Committee has been delegated the authority of Article IV, Section 1, 

of the Oneida Tribal Constitution by the Oneida General Tribal Council; and 
 
WHEREAS, the Oneida Business Committee has determined that identifying official Oneida media 

outlets is needed for the purposes of proper legal publication and notification of official 
Tribal matters to the Oneida Nation community; and 

 
NOW THEREFORE BE IT RESOLVED, that the Oneida Nation’s website and the Kalihwisaks newspaper 
shall be official media outlets of the Oneida Nation. 
 

CERTIFICATION 
 
I, the undersigned, as Secretary of the Oneida Business Committee, hereby certify that the Oneida 
Business Committee is composed of 9 members of whom 5 members constitute a quorum; 6 members 
were present at a meeting duly called, noticed and held on the 22nd day of March, 2017; that the forgoing 
resolution was duly adopted at such meeting by a vote of 5 members for, 0 members against, and 0 
members not voting; and that said resolution has not been rescinded or amended in any way. 
 
 
 

____________________________ 
Lisa Summers, Tribal Secretary 

Oneida Business Committee 
 

*According to the By-Laws, Article I, Section 1, the Chair votes "only in the case of a tie." 
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Oneida Business Committee Regular Meeting Minutes of December 13, 2017;  

Reconvened on December 14, 2017 
Page 6 of 24  

Councilwoman Jennifer Webster returns at 9:59 a.m. on December 13, 2017 
 

B. Approve Achieve Brown County Inc.-Data Sharing and Use Memorandum of 
Understanding (MOU) – file # 2017-1452; and United Way of Brown County-Data Sharing 
and Use MOU – file # 2017-1453 (1:21:30)           

  Sponsor: George Skenandore, Division Director/Governmental Services 
 Requestor: Jennifer Hill-Kelley, Area Manager/Education & Training 

 
Motion by Lisa Summers to approve the Achieve Brown County Inc.-Data Sharing and Use Memorandum 
of Understanding (MOU) – file # 2017-1452, seconded by Ernie Stevens III.  Motion carried unanimously: 

Ayes: Daniel Guzman King, David P. Jordan, Trish King, Kirby Metoxen, Ernie 
Stevens III, Lisa Summers, Jennifer Webster  

Not Present: Tehassi Hill  
 

Motion by Lisa Summers to approve the United Way of Brown County-Data Sharing and Use MOU – file # 
2017-1453, seconded by Trish King.  Motion carried unanimously: 

Ayes: Daniel Guzman King, David P. Jordan, Trish King, Kirby Metoxen, Ernie 
Stevens III, Lisa Summers, Jennifer Webster  

Not Present: Tehassi Hill  
 
C. Accept progress report regarding Environmental Resource Board transfer of hearing 

authority (1:25:24) 
Liaisons: Danial Guzman King, Councilman; Ernie Stevens III, Councilman 
Chair: Al Manders, Environmental Resource Board 

 
Motion by Lisa Summers to accept the progress report including the requested action and next steps, 
seconded by Kirby Metoxen.  Motion carried unanimously: 

Ayes: Daniel Guzman King, David P. Jordan, Trish King, Kirby Metoxen, Ernie 
Stevens III, Lisa Summers, Jennifer Webster  

Not Present: Tehassi Hill  
 

D. Approve Gaming Facilities Compliance Inspection; and approve Oneida Gaming 
Commission to forward compliance letter to State of Wisconsin (1:29:32) 
Sponsor: Troy Parr, Assistant Division Director/Community Economic & Development  

 
Motion by David P. Jordan to approve the Gaming Facilities Compliance Inspection; and approve the 
Oneida Gaming Commission to forward the compliance letter to State of Wisconsin, seconded by Lisa 
Summers.  Motion carried unanimously: 

Ayes: Daniel Guzman King, David P. Jordan, Trish King, Kirby Metoxen, Ernie 
Stevens III, Lisa Summers, Jennifer Webster  

Not Present: Tehassi Hill  
 
E. Approve OBC SOP entitled Corporate Appointments (1:31:04) 

 Sponsor: Lisa Summers, Secretary 
 

Motion by David P. Jordan to approve the OBC SOP entitled Corporate Appointments, seconded by 
Jennifer Webster.  Motion carried unanimously: 

Ayes: Daniel Guzman King, David P. Jordan, Trish King, Kirby Metoxen, Ernie 
Stevens III, Lisa Summers, Jennifer Webster  

Not Present: Tehassi Hill  
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Business Committee Agenda Request 

 
1. Meeting Date Requested:  1/2/26 
 
 
2. General Information: 

 Session: ☒ Open ☐ Executive – must qualify under §107.4-1. 
Justification:          

 
 
3. Supporting Documents: 

☐ Bylaws 

☐ Contract Document(s) 

☒ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☐ Law 

☐ Legal Review 

☐ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☐ Report 

☐ Resolution 

☐ Rule (adoption packet) 

☐ Statement of Effect 

☐ Travel Documents 

☐ Other:   OESC Operating Agreement 

 
 
4. Budget Information: 

 ☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted 

 ☒ Not Applicable ☐ Other:     

 
 
5. Submission: 

 
Authorized Sponsor: 

 
Lisa Liggins, Secretary 

 
Primary Requestor:   

 
 

 
Additional Requestor:  

 
   

 
Additional Requestor:   

 
   

 
Submitted By: 
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Business Committee Agenda Request – Cover Memo 
 
 
From:  Lisa Liggins, Secretary 
 
Date:  January 2, 2026  
 
RE: Appoint Debra Powless as interim member to the Oneida ESC Group LLC Board 

of Managers until such time as the vacancies are filled 
 

 
On Monday, the Oneida Nation Business Committee became aware that Oneida-Stantec JV, 
LLC, a recognized federal contractor, was recently awarded two agreements with Immigration 
and Customs Enforcement (ICE).   
 
The Oneida Business Committee met on Tuesday to discuss the actions with Oneida ESC 
Group, LLC’s President/CEO, Jeff House.   
 
Following that initial discussion, on Wednesday, the Oneida Business Committee determined, 
be consensus, that one step which needed to be completed removal of all members of the 
Oneida ESC Group, LLC’s Board of Managers.   
 
This action would leave the Board of Managers fully vacant.  The Oneida Business Committee 
also determined, by consensus, that appointing an interim member to the Board of Managers is 
in the best interest of the Nation.  Debra Powless, Commerce Development Director, meets the 
qualifications outlined in the Operating Agreement.  
 
 
REQUESTED ACTION  
Appoint Debra Powless as interim member to the Oneida ESC Group LLC Board of Managers 
until such time as the vacancies are filled. 
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