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Oneida Business Committee

Executive Session
8:30 AM Tuesday, November 29, 2022

Virtual Meeting – Microsoft Teams

Regular Meeting
8:30 AM Wednesday, November 30, 2022

BC Conference Room, 2nd floor, Norbert Hill Center

Agenda

Meeting agenda is available here: oneida-nsn.gov/government/business-committee/agendas-packets/. 
Materials for the “General Tribal Council” section of the agenda, if any, are available to enrolled members 
of the Oneida Nation; to obtain a copy, visit the Government Administrative Office, 2nd floor, Norbert Hill 

Center and present a valid Tribal I.D. or go to https://goo.gl/uLp2jE.  Scheduled times are subject to 
change. 

I. CALL TO ORDER

II. OPENING

III. ADOPT THE AGENDA

IV. OATH OF OFFICE

A. Oneida Election Board - Patricia Moore
Sponsor:  Lisa Liggins, Secretary

B. Oneida Nation Arts Board - Christine Klimmek
Sponsor:  Lisa Liggins, Secretary

C. Youth Leadership Institute Board - Margaret Ellis
Sponsor:  Lisa Liggins, Secretary

V. MINUTES

A. Approve the October 26, 2022, regular Business Committee meeting minutes
Sponsor:  Lisa Liggins, Secretary

B. Approve the November 14, 2022, emergency Business Committee meeting minutes
Sponsor:  Lisa Liggins, Secretary
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VI. RESOLUTIONS

A. Adopt resolution entitled Adoption of the Oneida Nation Assistance Fund Law
Sponsor:  David P. Jordan, Councilman

B. Adopt resolution entitled Older Americans Act, Title VI 2023-2026 Grant Program 
Application
Sponsor:  Mark W. Powless, General Manager

C. Enter the e-poll results into the record regarding the adopted BC resolution 10-21-
22-A Process to Authorize Use of Carry Over Funds
Sponsor:  Lisa Liggins, Secretary

D. Enter the e-poll results into the record regarding the adopted BC resolution 10-26-
22-H Extension of Declaration of Public Health State of Emergency Until January 18, 
2023
Sponsor:  Lisa Liggins, Secretary

E. Enter the e-poll results into the record regarding the adopted BC resolution 11-07-
22-A Extension of the Emergency Amendments to the Oneida Personnel Policies 
and Procedures
Sponsor:  Lisa Liggins, Secretary

VII. APPOINTMENTS

A. Determine next steps regarding one (1) vacancy - Oneida Land Claims Commission
Sponsor:  Lisa Liggins, Secretary

B. Determine next steps regarding one (1) vacancy - Oneida Nation Commission on 
Aging
Sponsor:  Lisa Liggins, Secretary

VIII. STANDING COMMITTEES

A. LEGISLATIVE OPERATING COMMITTEE

1. Accept the October 19, 2022, regular Legislative Operating Committee 
meeting minutes
Sponsor:  David P. Jordan, Councilman

IX. STANDING ITEMS

A. ARPA FRF Updates and Requests/Proposals (none)
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X. TRAVEL REPORTS

A. Approve the travel report - Councilwoman Jennifer Webster - Administration for 
Children & Families Tribal Advisory Committee - Sequim, WA - October 11-14, 2022
Sponsor:  Jennifer Webster, Councilwoman

XI. NEW BUSINESS

A. Accept the Land Acquisitions Naming report update
Sponsor:  Mark W. Powless, General Manager

B. Approve the Bureau of Indian Affairs, Midwest and Oneida Nation, WI Wildland Fire 
Management Non-recurring Funds cooperative agreement - file # 2022-0144
Sponsor:  Mark W. Powless, General Manager

C. Review the Repatriation of Oneida Nobert Hill Center Project request and determine 
next steps
Sponsor:  Kirby Metoxen, Councilman

D. Enter the e-poll results into the record regarding the approved exception to 
resolution # BC-01-12-22-A to reschedule the November 22, 2022, executive session 
and November 23, 2022, regular BC meeting to November 29 & 30, 2022
Sponsor:  Lisa Liggins, Secretary

XII. REPORTS

A. OPERATIONAL (10:00 a.m.)

1. Accept the Emergency Management Department FY-2022 4th quarter report
Sponsor:  Kaylynn Gresham, Director/Emergency Management

2. Accept the Tribal Action Plan FY-2022 4th quarter report memorandum
Sponsor:  Lisa Liggins, Secretary

B. APPOINTED BOARDS, COMMITTEES, COMMISSIONS (10:00 a.m.)

1. Accept the Anna John Resident Centered Care Center Board FY-2022 4th 
quarter report
Sponsor:  Lisa Liggins, Secretary

2. Accept the Environmental Resources Board FY-2022 4th quarter report 
memorandum
Sponsor:  Lisa Liggins, Secretary

3. Accept the Oneida Community Library Board FY-2022 4th quarter report 
memorandum
Sponsor:  Lisa Liggins, Secretary

4. Oneida Nation Arts Board FY-2022 4th quarter report (not submitted)
Sponsor:  Kelli Strickland, Chair/Oneida Nation Arts Board
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5. Accept the Oneida Nation Veteran Affairs Committee FY-2022 4th quarter 
report
Sponsor:  Gerald Cornelius, Chair/Oneida Nation Veteran Affairs Committee

6. Accept the Oneida Personnel Commission FY-2022 4th quarter report 
memorandum
Sponsor:  Lisa Liggins, Secretary

7. Accept the Oneida Police Commission FY-2022 4th quarter report
Sponsor:  Richard Van Boxtel, Chair/Oneida Police Commission

8. Accept the Pardon and Forgiveness Screening Committee FY-2022 4th 
quarter report
Sponsor:  Eric Boulanger, Chair/Pardon and Forgiveness Screening Committee

9. Accept the Southeastern Wisconsin Oneida Tribal Services Advisory Board 
FY-2022 4th quarter report
Sponsor:  Diane S. Hill, Chair/Southeastern Wisconsin Oneida Tribal Services 
Advisory Board

C. ELECTED BOARDS, COMMITTEES, COMMISSIONS (10:30 a.m.)

1. Accept the Oneida Election Board FY-2022 4th quarter report
Sponsor:  Lisa Liggins, Secretary

2. Accept the Oneida Gaming Commission FY-2022 4th quarter report
Sponsor:  Mark A. Powless, Sr., Chair/Oneida Gaming Commission

3. Accept the Oneida Land Claims Commission FY-2022 4th quarter report
Sponsor:  Chris Cornelius, Chair/Oneida Land Claims Commission

4. Accept the Oneida Land Commission FY-2022 4th quarter report
Sponsor:  Rebecca Webster, Chair/Oneida Land Commission

5. Accept the Oneida Nation Commission on Aging FY-2022 4th quarter report
Sponsor:  Lisa Liggins, Secretary

6. Accept the Oneida Nation School Board FY-2022 4th quarter report
Sponsor:  Sacheen Lawrence, Chair/Oneida Nation School Board

7. Accept the Oneida Trust Enrollment Committee FY-2022 4th quarter report
Sponsor:  Lisa Liggins, Secretary

D. CORPORATE BOARDS (11:30 a.m.)

1. Accept the Bay Bancorporation Inc. FY-2022 4th quarter report
Sponsor:  Jeff Bowman, President/Bay Bank

2. Accept the Oneida Airport Hotel Corporation FY-2022 4th quarter report
Sponsor:  Kathy Hughes, Chair/Oneida Airport Hotel Corporation

3. Accept the Oneida ESC Group, LLC FY-2022 4th quarter report
Sponsor:  John Breuninger, Chair/Oneida ESC Group Board of Managers
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4. Accept the Oneida Golf Enterprise FY-2022 4th quarter report
Sponsor:  Justin Nishimoto, Agent/Oneida Golf Enterprise

E. STANDING COMMITTEES

1. Accept the Community Development Planning Committee FY-2022 4th quarter 
report
Sponsor:  Brandon Stevens, Vice-Chairman

2. Accept the Finance Committee FY-2022 4th quarter report
Sponsor:  Larry Barton, Chief Financial Officer

3. Accept the Legislative Operating Committee FY-2022 4th quarter report
Sponsor:  David P. Jordan, Councilman

4. Accept the Quality of Life FY-2022 4th quarter report
Sponsor:  Marie Cornelius, Councilwoman

F. OTHER

1. Oneida Youth Leadership Institute FY-2022 4th quarter report (not submitted)
Sponsor:  Mark W. Powless, General Manager

XIII. GENERAL TRIBAL COUNCIL

A. Approve notice and materials for January 30, 2023, tentatively scheduled annual 
General Tribal Council meeting
Sponsor:  Lisa Liggins, Secretary

B. Approve three (3) requested actions - Petitioner Mae Cornelius re: Chief Financial 
Officer position
Sponsor:  Lisa Liggins, Secretary

C. Approve three (3) requested actions - Petitioner Nancy Barton re: $2,500 GWA 
payment for three (3) years
Sponsor:  Lisa Liggins, Secretary

D. Schedule a special General Tribal Council meeting to address the Dallas, Elm, and 
Debraska petitions and approve the meeting materials and notice
Sponsor:  Lisa Liggins, Secretary

XIV. EXECUTIVE SESSION

A. REPORTS

1. Accept the Chief Counsel report
Sponsor:  Jo Anne House, Chief Counsel

2. Accept the General Manager report (11:00 a.m.)
Sponsor:  Mark W. Powless, General Manager
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3. Accept the Intergovernmental Affairs, Communications, and Self-Governance 
November 2022 report
Sponsor:  Melinda J. Danforth, Director/Intergovernmental Affairs

4. Accept the Gaming General Manager FY-2022 4th quarter report (8:30 a.m.)
Sponsor:  Louise Cornelius, Gaming General Manager

5. Accept the Human Resources FY-2022 4th quarter report (9:30 a.m.)
Sponsor:  Todd VanDen Heuvel, Executive HR Director

6. Accept the Retail Enterprise FY-2022 4th quarter report (9:00 a.m.)
Sponsor:  Debra Powless, Retail General Manager

7. Accept the Treasurer's September 2022 report (11:30 a.m.)
Sponsor:  Larry Barton, Chief Financial Officer

8. Accept the Treasurer's October 2022 report (11:30 a.m.)
Sponsor:  Larry Barton, Chief Financial Officer

9. Accept the Bay Bancorporation Inc. FY-2022 4th quarter executive report 
(1:30 p.m.)
Sponsor:  Jeff Bowman, President/Bay Bank

10. Accept the Oneida Airport Hotel Corporation FY-2022 4th quarter executive 
report (2:30 p.m.)
Sponsor:  Kathy Hughes, Chair/Oneida Airport Hotel Corporation

11. Accept the Oneida ESC Group, LLC FY-2022 4th quarter executive report 
(2:00 p.m.)
Sponsor:  John Breuninger, Chair/Oneida ESC Group Board of Managers

12. Accept the Oneida Golf Enterprise FY-2022 4th quarter executive report 
(3:00 p.m.)
Sponsor:  Justin Nishimoto, Agent/Oneida Golf Enterprise

B. AUDIT COMMITTEE

1. Accept the Audit Committee FY-2022 4th quarter report
Sponsor:  David P. Jordan, Councilman

2. Accept the September 15, 2022, regular Audit Committee meeting minutes
Sponsor:  David P. Jordan, Councilman

3. Accept the Information Technology compliance audit and lift the 
confidentiality requirement
Sponsor:  David P. Jordan, Councilman

4. Accept the Surveillance compliance audit and lift the confidentiality 
requirement
Sponsor:  David P. Jordan, Councilman
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C. NEW BUSINESS

1. Approve (1) new enrollment
Sponsor:  Jennifer Hill-Kelley, Chair/Oneida Trust Enrollment Committee

2. Approve contract - The Retirement Advantage Inc. - file # 2022-0896
Sponsor:  Larry Barton, Chief Financial Officer

3. Review Oneida Public Safety Pension Board wage analysis and determine 
next steps (10:00 a.m.)
Sponsor:  Nathan Ness, Chair/Oneida Public Safety Pension Board

4. Review Pool Tournament market analysis and determine next steps 
(8:30 a.m.)
Sponsor:  Louise Cornelius, Gaming General Manager

5. Review applications for one (1) vacancy - Oneida Land Claims Commission
Sponsor:  Lisa Liggins, Secretary

6. Review applications for one (1) vacancy - Oneida Nation Commission on 
Aging
Sponsor:  Lisa Liggins, Secretary

XV. ADJOURN

Posted on the Oneida Nation’s official website, www.oneida-nsn.gov pursuant to the Open Records and 
Open Meetings law (§ 107.14.)

The meeting packet of the open session materials for this meeting is available by going to the Oneida 
Nation’s official website at: oneida-nsn.gov/government/business-committee/agendas-packets/

For information about this meeting, please call the Government Administrative Office at (920) 869-4364 or 
(800) 236-2214
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☒ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Shannon Davis, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: SDAVIS

Oneida Election Board - Patricia MooreOneida Election Board - Patricia Moore
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Oneida Nation 
Government Administrative Office 

PO Box 365    Oneida, WI 54155-0365 
oneida-nsn.gov 

A good mind. A good heart. A strong fire. 

 
 

Memorandum 
TO:  Oneida Business Committee 
 
FROM:  Brooke Doxtator, BCC Supervisor  
 
DATE:  November 15, 2022 
 
RE:  Oath of Office – Oneida Election Board 

 

Background 
On October 26, 2022, the Oneida Business Committee appointed Patricia Moore to the 
Oneida Election Board. 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☒ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Shannon Davis, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: SDAVIS

Oneida Nation Arts Board - Christine KlimmekOneida Nation Arts Board - Christine Klimmek
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Oneida Nation 
Government Administrative Office 

PO Box 365    Oneida, WI 54155-0365 
oneida-nsn.gov 

A good mind. A good heart. A strong fire. 

 
 

Memorandum 
TO:  Oneida Business Committee 
 
FROM:  Brooke Doxtator, BCC Supervisor  
 
DATE:  November 15, 2022 
 
RE:  Oath of Office – Oneida Nations Arts Board 

 

Background 
On October 26, 2022, the Oneida Business Committee appointed Christine Klimmek to the 
Oneida Nations Arts Board. 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☒ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Shannon Davis, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: SDAVIS

Youth Leadership Institute Board - Margaret EllisYouth Leadership Institute Board - Margaret Ellis
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Oneida Nation 
Government Administrative Office 

PO Box 365    Oneida, WI 54155-0365 
oneida-nsn.gov 

A good mind. A good heart. A strong fire. 

 
 

Memorandum 
TO:  Oneida Business Committee 
 
FROM:  Brooke Doxtator, BCC Supervisor  
 
DATE:  November 15, 2022 
 
RE:  Oath of Office – Youth Leadership Institute Board 

 

Background 
On October 26, 2022, the Youth Leadership Institute Board appointed Margaret Ellis to the 
Youth Leadership Institute Board. 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☒ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: CELLIS1

Approve the October 26, 2022, regular Business Committee meeting minutesApprove the October 26, 2022, regular Business Committee meeting minutes
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Oneida Business Committee
Executive Session

1:30 PM Tuesday, October 25, 2022
Virtual Meeting – Microsoft Teams1

Regular Meeting
8:30 AM Wednesday, October 26, 2022

BC Conference Room, 2nd floor, Norbert Hill Center

Minutes

EXECUTIVE SESSION:
Present:  Chairman Tehassi Hill, Vice-Chairman Brandon Stevens, Council members: Daniel Guzman 
King, David P. Jordan, Jennifer Webster;
Not Present: Treasurer Tina Danforth, Secretary Lisa Liggins, Councilwoman Marie Cornelius, 
Councilman Kirby Metoxen;
Arrived at: n/a
Others present: Jo Anne House, Larry Barton, Melinda J. Danforth, Mark W. Powless, Danelle Wilson, 
Rae Skenandore, Joshua Cottrell;

REGULAR MEETING
Present:  Chairman Tehassi Hill, Secretary Lisa Liggins, Council members: Daniel Guzman King, David 
P. Jordan, Jennifer Webster;
Not Present: Treasurer Tina Danforth, Councilwoman Marie Cornelius, Councilman Kirby Metoxen;
Arrived at: Vice-Chairman Brandon Stevens at 8:57 a.m.
Others present: Jo Anne House, Larry Barton, Mark W. Powless (via Microsoft Teams), Kaylynn 
Gresham (via Microsoft Teams), Danelle Wilson (via Microsoft Teams), Rhiannon Metoxen (via Microsoft 
Teams), Kristal Hill (via Microsoft Teams), Rae Skenandore (via Microsoft Teams), Justin Nishimoto (via 
Microsoft Teams), Lisa Summers (via Microsoft Teams), Clorissa Leeman (via Microsoft Teams), 
Loucinda Conway (via Microsoft Teams), Brandon Wisneski (via Microsoft Teams), Joshua Cottrell (via 
Microsoft Teams), Nic Reynolds (via Microsoft Teams), Nicole Rommel (via Microsoft Teams), Tina 
Jorgensen (via Microsoft Teams), Shannon Stone (via Microsoft Teams), Debra Danforth (via Microsoft 
Teams), Cheryl Stevens (via Microsoft Teams), Lisa Rauschenbach (via Microsoft Teams), Laura 
Laitinen-Warren (via Microsoft Teams), Maureen Perkins, Catherine Hirth (via Microsoft Teams), Carolyn 
Salutz, Grace Elliott, Patricia King (via Microsoft Teams), Debbie Melchert (via Microsoft Teams), 
Christopher Johnson (via Microsoft Teams), Carol Silva (via Microsoft Teams), Marsha Danforth (via 
Microsoft Teams), Paul Witek, Mary Graves (via Microsoft Teams), Chris Cornelius (via Microsoft Teams), 
Kerry Kennedy (via Microsoft Teams), Nancy Barton, Aliskwet Ellis; 

I. CALL TO ORDER

Meeting called to order by Chairman Tehassi Hill at 8:35 a.m.

For the record: Treasurer Tina Danforth is on leave, Councilwoman Marie Cornelius is on approved 
travel attending the Wis DOT Inter-Tribal Task Force meeting in Baraboo, WI, and Councilman Kirby 
Metoxen is on approved travel attending the Annual American Indian Tourism Conference in Funner, 
CA.

1 Microsoft Teams is software which provides a communication and collaboration platform for workplace chat, file
sharing, and video meetings.
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II. OPENING (00:00:22)

Opening provided by Chairman Tehassi Hill.

III. ADOPT THE AGENDA (00:04:02)

Motion by David P. Jordan to adopt the agenda as presented, seconded by Jennifer Webster. Motion 
carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Jennifer Webster
Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen, Brandon Stevens

IV. MINUTES

A. Approve the October 12, 2022, regular Business Committee meeting minutes 
(00:04:30)
Sponsor:  Lisa Liggins, Secretary

Motion by Jennifer Webster to approve the October 12, 2022, regular Business Committee meeting 
minutes, seconded by Lisa Liggins. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Jennifer Webster
Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen, Brandon Stevens

V. RESOLUTIONS

A. Adopt resolution entitled Bureau of Indian Affairs Solid Waste Disposal FY-2023 
(00:04:50)
Sponsor:  Mark W. Powless, General Manager

Motion by Lisa Liggins to adopt resolution entitled 10-26-22-A Bureau of Indian Affairs Solid Waste 
Disposal FY-2023 Grant Application with one (1) change [1) in line 1, add "Grant Application" to the 
title], seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Jennifer Webster
Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen, Brandon Stevens

B. Adopt resolution entitled Special Diabetes for Indians Program (SDPI) for CY2023 
and beyond through CY2027 (00:05:37)
Sponsor:  Mark W. Powless, General Manager

Motion by Lisa Liggins to adopt resolution entitled 10-26-22-B Special Diabetes for Indians Program 
(SDPI) for CY2023 and beyond through CY2027 Grant Application with one (1) change [1) in line 1, 
add "Grant Application" to the title], seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Jennifer Webster
Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen, Brandon Stevens
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C. Adopt resolution entitled Fiscal Year 2023 COVID-19 Paid Time Off Hours 
(00:12:18)
Sponsor:  Todd VanDen Heuvel, Executive HR Director

Motion by Jennifer Webster to adopt resolution entitled 10-26-22-C Fiscal Year 2023 COVID-19 Paid 
Time Off Hours with one (1) change [1) in line 36, correct "November 6" to "October 30"], seconded by 
David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Jennifer Webster
Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen, Brandon Stevens

D. Adopt resolution entitled Emergency Amendments to the Budget and Finances 
Law (00:14:53)
Sponsor:  David P. Jordan, Councilman

Motion by David P. Jordan to adopt resolution entitled 10-26-22-D Emergency Amendments to the 
Budget and Finances Law, seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Jennifer Webster
Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen, Brandon Stevens

VI. APPOINTMENTS

A. Determine next steps regarding one (1) vacancy - Oneida Election Board (00:21:06)
Sponsor:  Lisa Liggins, Secretary

Vice-Chairman Brandon Stevens arrived at 8:57 a.m.

Motion by David P. Jordan to accept the selected applicant and appoint Patricia Moore to the Oneida 
Election Board with a term ending July 31, 2024, seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Jennifer Webster
Abstained: Lisa Liggins, Brandon Stevens

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

B. Determine next steps regarding one (1) vacancy - Oneida Nation Arts Board 
(00:22:08)
Sponsor:  Lisa Liggins, Secretary

Motion by Jennifer Webster to accept the selected applicant and appoint Christine Klimmek to the 
Oneida Nation Arts Board with a term ending March 31, 2025, seconded by David P. Jordan. Motion 
carried:

Ayes: Daniel Guzman King, David P. Jordan, Brandon Stevens, Jennifer 
Webster

Abstained: Lisa Liggins
Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen
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C. Determine next steps regarding five (5) vacancies - Oneida Youth Leadership 
Institute Board (00:22:45)
Sponsor:  Lisa Liggins, Secretary

Motion by Jennifer Webster to accept the selected applicant and appoint Margaret Ellis to the Oneida 
Youth Leadership Institute Board with a term ending June 30, 2025, seconded by David P. Jordan. 
Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Jennifer Webster
Abstained: Lisa Liggins, Brandon Stevens

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Lisa Liggins to direct the Secretary to re-notice the remaining vacancies, seconded by David 
P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

VII. STANDING COMMITTEES

A. FINANCE COMMITTEE

1. Accept the October 17, 2022, regular Finance Committee meeting minutes 
(00:23:51)
Sponsor:  Larry Barton, Chief Financial Officer

Motion by Jennifer Webster to accept the October 17, 2022, regular Finance Committee meeting 
minutes, seconded by David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

B. LEGISLATIVE OPERATING COMMITTEE

1. Accept the October 5, 2022, regular Legislative Operating Committee meeting 
minutes (00:24:12)
Sponsor:  David P. Jordan, Councilman

Motion by Lisa Liggins to accept the October 5, 2022, regular Legislative Operating Committee 
meeting minutes, seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Public Packet 18 of 313



D R A F T

Oneida Business Committee Regular Meeting Minutes October 26, 2022
Page 5 of 15

VIII. STANDING ITEMS

A. ARPA FRF and Tribal Contribution Savings Submissions

1. Adopt resolution entitled Obligation for Change Management Initiatives 
Utilizing Tribal Contribution Savings (00:27:19)
Sponsor:  Todd VanDen Heuvel, Executive HR Director

Motion by Jennifer Webster to adopt resolution entitled 10-26-22-E Obligation for Change 
Management Initiatives Utilizing Tribal Contribution Savings, seconded by Lisa Liggins. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

2. Adopt resolution entitled Obligation for On^yote?a?ká ni?i Project Plan 
Utilizing Tribal Contribution Savings (00:30:55)
Sponsor:  Lisa Liggins, Secretary

Motion by Lisa Liggins to adopt resolution entitled 10-26-22-F Obligation for On^yote?a?ká ni?i Project 
Plan Utilizing Tribal Contribution Savings, seconded by David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

3. Adopt resolution entitled Obligation for Transit Garage Utilizing Tribal 
Contribution Savings (00:32:20)
Sponsor:  Mark W. Powless, General Manager

Motion by Jennifer Webster to adopt resolution entitled 10-26-22-G Obligation for Transit Garage 
Utilizing Tribal Contribution Savings, seconded by Lisa Liggins. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

IX. TRAVEL REPORTS

A. Approve the travel report - Vice-Chairman Brandon Stevens - Tribal Leaders 
Dinner - Washington, D.C. - April 27-28, 2022 (00:34:05)
Sponsor:  Brandon Stevens, Vice-Chairman

Motion by Jennifer Webster to approve the travel report from Vice-Chairman Brandon Stevens for the 
Tribal Leaders Dinner in Washington, D.C. - April 27-28, 2022, seconded by Lisa Liggins. Motion 
carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen
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B. Approve the travel report - Vice Chairman Brandon Stevens - Democratic 
Congressional Campaign Committee Tribal Policy Retreat - Palm Springs, CA - 
September 8-10, 2022 (00:34:30)
Sponsor:  Brandon Stevens, Vice-Chairman

Motion by Lisa Liggins to approve the travel report from Vice Chairman Brandon Stevens for the 
Democratic Congressional Campaign Committee Tribal Policy Retreat in Palm Springs, CA - 
September 8-10, 2022, seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

C. Approve the travel report - Councilwoman Marie Cornelius - Packers VIP trip - 
London, U.K. - October 4-10, 2022 (00:34:54)
Sponsor:  Marie Cornelius, Councilwoman

Motion by Jennifer Webster to approve the travel report from Councilwoman Marie Cornelius for the 
Packers VIP trip in London, U.K. - October 4-10, 2022, seconded by David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Lisa Liggins to assign Government Information Services (GIS) a public relations project 
related to the travel of the Chairman Tehassi Hill and Councilwoman Marie Cornelius to be completed 
by the end of November 2022, seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

X. NEW BUSINESS

A. Accept the Emergency Management After Action Report regarding the June 15, 
2022, Severe Weather Event (00:37:13)
Sponsor:  Kaylynn Gresham, Director/Emergency Management

Motion by Brandon Stevens to accept the Emergency Management After Action Report regarding the 
June 15, 2022, Severe Weather Event, seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Lisa Liggins to assign the identified tasks listed within the recommendations and the IP to 
the Emergency Management Operations Team, seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Lisa Liggins to forward the follow up regarding the critical areas for response to the BC 
Officers to complete the appropriate follow up, seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Public Packet 20 of 313



D R A F T

Oneida Business Committee Regular Meeting Minutes October 26, 2022
Page 7 of 15

B. Approve the nomination of Councilwoman Jennifer Webster to the U.S. 
Department of Health and Human Services Secretary’s Tribal Advisory Committee 
(STAC) and authorize Chairman Tehassi Hill to sign nomination letter (00:46:03)
Sponsor:  Melinda J. Danforth, Director/Intergovernmental Affairs

Motion by David P. Jordan to approve the nomination of Councilwoman Jennifer Webster to the U.S. 
Department of Health and Human Services Secretary’s Tribal Advisory Committee (STAC) and 
authorize Chairman Tehassi Hill to sign nomination letter, seconded by Lisa Liggins. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens
Abstained: Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

C. Approve the nomination of Debra Danforth to the National Institutes of Health 
Tribal Advisory Committee (NIH TAC) and authorize Chairman Tehassi Hill to sign 
nomination letter (00:46:30)
Sponsor:  Melinda J. Danforth, Director/Intergovernmental Affairs

Motion by Lisa Liggins to approve the nomination of Debra Danforth to the National Institutes of Health 
Tribal Advisory Committee (NIH TAC) and authorize Chairman Tehassi Hill to sign nomination letter, 
seconded by David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

D. Approve three (3) requested actions - CDC # 19-004 Amelia Cornelius Culture Park 
(00:47:01)
Sponsor:  Mark W. Powless, General Manager

Motion by Lisa Liggins to approve a procedural exception to forgo Phase II of the CIP process of 
routing the CDC approval package to various review entities; to approve the CDC approval package 
for CDC # 19-004 Amelia Cornelius Culture Park - Site Amenities; and to activate $2,682,210 from the 
Tribal Contribution Savings for CDC #19-004 Amelia Cornelius Culture Park - Site Amenities, 
seconded by Daniel Guzman King. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

E. Approve the 2023 Oneida Business Committee meeting, reporting, and standing 
meeting schedules (00:51:07)
Sponsor:  Lisa Liggins, Secretary

Motion by Jennifer Webster to approve the 2023 Oneida Business Committee meeting, reporting, and 
standing meeting schedules, seconded by Brandon Stevens. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen
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F. Schedule a special Business Committee meeting on December 16, 2022, at 9:00 
a.m. for the Year End Financial Statements (00:51:46)
Sponsor:  David P. Jordan, Councilman

Motion by Jennifer Webster to schedule a special Business Committee meeting on December 16, 
2022, at 9:00 a.m. for the Year End Financial Statements, seconded by David P. Jordan. Motion 
carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

G. Post one (1) vacancy - Oneida Nation Commission on Aging (00:52:37)
Sponsor:  Lisa Liggins, Secretary

Motion by Brandon Stevens to post one (1) vacancy for the Oneida Nation Commission on Aging, 
seconded by David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

H. Enter the e-poll results into the record regarding an approved exception to 
resolution # BC-01-12-22-A to cancel the November 9, 2022, BC meeting (00:52:56)
Sponsor:  Lisa Liggins, Secretary

Motion by Lisa Liggins to enter the e-poll results into the record regarding an approved exception to 
resolution # BC-01-12-22-A to cancel the November 9, 2022, BC meeting, seconded by Jennifer 
Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Item XII.A. was addressed next.

XI. REPORTS

A. OPERATIONAL

1. Accept the Big Bear Media FY-2022 4th quarter report (01:36:41)
Sponsor:  Mark W. Powless, General Manager

Motion by Jennifer Webster to accept the Big Bear Media FY-2022 4th quarter report, seconded by 
Brandon Stevens. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen
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2. Accept the Comprehensive Health Division FY-2022 4th quarter report 
(01:37:09)
Sponsor:  Mark W. Powless, General Manager

Motion by David P. Jordan to accept the Comprehensive Health Division FY-2022 4th quarter report, 
seconded by Brandon Stevens. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

3. Accept the Comprehensive Housing Division FY-2022 4th quarter report 
(01:43:53)
Sponsor:  Mark W. Powless, General Manager

Motion by David P. Jordan to accept the Comprehensive Housing Division FY-2022 4th quarter report, 
seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

4. Accept the Digital Technology Services FY-2022 4th quarter report (01:44:14)
Sponsor:  Mark W. Powless, General Manager

Motion by David P. Jordan to accept the Digital Technology Services FY-2022 4th quarter report, 
seconded by Brandon Stevens. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

5. Accept the Education & Training FY-2022 4th quarter report (01:44:37)
Sponsor:  Mark W. Powless, General Manager

Motion by David P. Jordan to accept the Education & Training FY-2022 4th quarter report, seconded 
by Brandon Stevens. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

6. Accept the Environmental, Health, Safety, Land, & Agriculture Division FY-2022 
4th quarter report (01:45:07)
Sponsor:  Mark W. Powless, General Manager

Motion by Jennifer Webster to accept the Environmental, Health, Safety, Land, & Agriculture Division 
FY-2022 4th quarter report, seconded by Brandon Stevens. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen
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7. Accept the Grants FY-2022 4th quarter report (01:45:34)
Sponsor:  Mark W. Powless, General Manager

Motion by David P. Jordan to accept the Grants FY-2022 4th quarter report, seconded by Jennifer 
Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

8. Accept the Governmental Services Division FY-2022 4th quarter report 
(01:46:00)
Sponsor:  Mark W. Powless, General Manager

Motion by Brandon Stevens to accept the Governmental Services Division FY-2022 4th quarter report, 
seconded by Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

9. Accept the Public Works Division FY-2022 4th quarter report (01:46:30)
Sponsor:  Mark W. Powless, General Manager

Motion by Lisa Liggins to accept the Public Works Division FY-2022 4th quarter report, seconded by 
David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Item XII.D. was addressed next.

XII. GENERAL TRIBAL COUNCIL

A. Consider request to declare the General Tribal Council Stipend a General Welfare 
Assistance payment (00:53:30)
Sponsor:  Nancy Barton, Tribal Member

Secretary Lisa Liggins left at 9:29 a.m.

Secretary Lisa Liggins returned at 9:41 a.m.

Motion by Jennifer Webster to forward the request to Law Office for a legal opinion and to Legislative 
Operating Committee for consideration for emergency adoption for the December 14, 2022, regular 
Business Committee meeting, seconded by Brandon Stevens. Motion carried:

Ayes: David P. Jordan, Brandon Stevens, Jennifer Webster
Abstained: Daniel Guzman King, Lisa Liggins

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen
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B. Consider request to schedule a General Tribal Council meeting regarding the three 
(3) petitions from N. Dallas, M. Debraska, and L. Elm (01:11:10)
Sponsor:  Nancy Barton, Tribal Member

Motion by Lisa Liggins to direct the Secretary to bring back possible scheduling options for the three 
(3) pending General Tribal Council petitions to the November 23, 2022, regular Business Committee 
meeting, seconded by Brandon Stevens. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

C. Consider request to schedule a General Tribal Council meeting to address the 
budget at the Resch Center by December 31, 2022 (01:24:00)
Sponsor:  Nancy Barton, Tribal Member

Councilman David P. Jordan left 9:59 a.m.

Councilman David P. Jordan returned 10:02 a.m.

Motion by Lisa Liggins to forward the topic of off-site General Tribal Council meetings to the November 
BC work session to assign to the appropriate staff, seconded by Brandon Stevens. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Item XI.A.1. was addressed next.

D. Consider request from the Oneida Land Claims Commission regarding the 
November 15, 2022, semi-annual General Tribal Council meeting agenda (01:48:12)
Sponsor:  Chris Cornelius, Chair/Oneida Land Claims Commission

Chairman Tehassi Hill left at 10:26 a.m. Vice-Chairman Brandon Stevens assumes the role of the 
Chair.

Chairman Tehassi Hill returned 10:28 a.m. and resumes the role of the Chair.

Motion by Jennifer Webster to accept the discussion as information, seconded by Daniel Guzman 
King. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

E. Schedule the 2023 annual General Tribal Council meeting (02:00:15)
Sponsor:  Lisa Liggins, Secretary

Motion by Lisa Liggins to schedule the 2023 annual General Tribal Council meeting on Monday, 
January 30, 2023, at 6:00 p.m. if held in-person and 5:00 p.m. if held virtually, seconded by Jennifer 
Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen
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XIII. EXECUTIVE SESSION

A. REPORTS

1. Accept the Chief Counsel report (02:01:40)
Sponsor:  Jo Anne House, Chief Counsel

Motion by Brandon Stevens to accept the Chief Counsel report, seconded by David P. Jordan. Motion 
carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Brandon Stevens to approve the attorney contract with Husch Blackwell - contract # 2022-
0880, in case # 2022-cv-734, seconded by David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Jennifer Webster to appoint Vice-Chairman Brandon Stevens as the project liaison for FY-
2023 budget finalization; to direct the Budget Analyst to be the project team leader; to direct the Chief 
Financial Officer to identify a representative with sufficient knowledge, skills, and access to provide 
technical support; and to direct the Chief Financial Officer to assign the Purchasing Manager to provide 
technical support to expedite engaging a third party to assist in the FY-2023 budget finalization, 
seconded by Brandon Stevens. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Jennifer Webster to request the Legislative Operating Committee to consider deletion of 
section 103.7 from the Code of Ethics, 1 O.C. 103, seconded by David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

2. Accept the General Manager report (02:05:46)
Sponsor:  Mark W. Powless, General Manager

Motion by Jennifer Webster to accept the General Manager report, seconded by David P. Jordan. 
Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

3. Accept the Chief Financial Officer October 2022 report (02:06:00)
Sponsor:  Larry Barton, Chief Financial Officer

Motion by David P. Jordan to accept the Chief Financial Officer October 2022 report, seconded by 
Jennifer Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen
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4. Accept the Intergovernmental Affairs, Communications, and Self-Governance 
October 2022 report (02:06:16)
Sponsor:  Melinda J. Danforth, Director/Intergovernmental Affairs

Motion by Jennifer Webster to accept the Intergovernmental Affairs, Communications, and Self-
Governance October 2022 report, seconded by David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Jennifer Webster to approve Amendment 16 to the Nation’s FY-18 Indian Health Service 
Multi-Year Funding Agreement, File # 2022-0809, and authorize the Chairman to sign the amendment 
and direct Self-Governance to submit to the Indian Health Service, seconded by David P. Jordan. 
Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Jennifer Webster to approve the Indian Health Service Buyback Agreement for FY-23, File # 
2022-0808; to authorize the Chairman to sign the agreement; and direct Self-Governance to submit to 
the Indian Health Service, seconded by Daniel Guzman King. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Jennifer Webster to request Chief Counsel to provide a legal opinion regarding the Nation’s 
Gaming compact with the State of Wisconsin, and the identified provisions as discussed, seconded by 
Brandon Stevens. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Jennifer Webster to approve the use of OBC Special Projects budget for the fellowship 
activity, seconded by David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Motion by Jennifer Webster to approve Vice-Chairman Brandon Stevens to attend the White House 
Tribal Nations Summit in Washington, D.C. - November 29-December 2, 2022, seconded by David P. 
Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen
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B. NEW BUSINESS

1. Review application(s) for one (1) vacancy - Oneida Election Board (02:08:45)
Sponsor:  Lisa Liggins, Secretary

Motion by Jennifer Webster to accept the discussion as information for one (1) vacancy - Oneida 
Election Board, seconded by David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

2. Review application(s) for one (1) vacancy - Oneida Nation Arts Board (02:09:02)
Sponsor:  Lisa Liggins, Secretary

Motion by Jennifer Webster to accept the discussion as information for one (1) vacancy - Oneida 
Nation Arts Board, seconded by Brandon Stevens. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

3. Review application(s) for five (5) vacancies - Oneida Youth Leadership Institute 
Board (02:09:18)
Sponsor:  Lisa Liggins, Secretary

Motion by Jennifer Webster to accept the discussion as information for five (5) vacancies - Oneida 
Youth Leadership Institute Board, seconded by David P. Jordan. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Jennifer Webster
Abstained: Brandon Stevens

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

4. Determine next steps regarding request of employment contract review from 
DR14 (02:09:37)
Sponsor:  Lisa Liggins, Secretary

Motion by David P. Jordan to approve the draft amendment for DR14 file # 2021-0704 and assign the 
Oneida Business Committee Officers to finalize the recommendation in accordance with the October 
25, 2022, recommendations submitted by the Human Resources Department, seconded by Jennifer 
Webster. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

5. Assign the hiring team for DR05 job posting (02:10:03)
Sponsor:  Lisa Liggins, Secretary

Motion by Jennifer Webster to assign Chairman Tehassi Hill, Vice-Chairman Brandon Stevens, 
Secretary Lisa Liggins, and Councilman Daniel Guzman King, to a team authorized to carry out all 
duties related to hiring of the DR05, seconded by Daniel Guzman King. Motion carried:

Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 
Jennifer Webster

Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen
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XIV. ADJOURN (02:10:30)

Motion by Daniel Guzman King to adjourn at 10:45 a.m., seconded by David P. Jordan. Motion carried:
Ayes: Daniel Guzman King, David P. Jordan, Lisa Liggins, Brandon Stevens, 

Jennifer Webster
Not Present: Marie Cornelius, Tina Danforth, Kirby Metoxen

Minutes prepared by Aliskwet Ellis, Information Management Specialist.
Minutes approved as presented on                 .

Lisa Liggins, Secretary
ONEIDA BUSINESS COMMITTEE
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☒ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: CELLIS1

Approve the November 14, 2022, emergency Business Committee meeting minutesApprove the November 14, 2022, emergency Business Committee meeting minutes
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Oneida Business Committee

Emergency Meeting
4:00 PM Monday, November 14, 2022
Virtual Meeting – Microsoft Teams1

Minutes

EMERGENCY MEETING
Present:  Chairman Tehassi Hill, Vice-Chairman Brandon Stevens, Secretary Lisa Liggins, Council 
members: Marie Cornelius, Daniel Guzman King, Kirby Metoxen, Jennifer Webster;
Not Present:  Treasurer Tina Danforth, Councilman David P. Jordan;
Arrived at: n/a
Others present: Jo Anne House, Todd VanDen Heuvel, Danelle Wilson, Peggy Van Gheem, Aliskwet 
Ellis;

I. CALL TO ORDER

Meeting called to order by Chairman Tehassi Hill at 4:00 p.m.

For the record: Treasurer Tina Danforth is out on leave.

II. OPENING (00:00:15)

Opening provided by Councilman Kirby Metoxen.

III. ADOPT THE AGENDA (00:00:39)

Motion by Lisa Liggins to adopt the agenda as presented, seconded by Jennifer Webster. Motion 
carried:

Ayes: Marie Cornelius, Daniel Guzman King, Lisa Liggins, Kirby Metoxen, 
Brandon Stevens, Jennifer Webster

Not Present: Tina Danforth, David P. Jordan

1 Microsoft Teams is software which provides a communication and collaboration platform for workplace chat, file
sharing, and video meetings.
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IV. EXECUTIVE SESSION (00:01:26)

Motion by Lisa Liggins to go into executive session at 4:02 p.m., seconded by Jennifer Webster. 
Motion carried:

Ayes: Marie Cornelius, Daniel Guzman King, Lisa Liggins, Kirby Metoxen, 
Brandon Stevens, Jennifer Webster

Not Present: Tina Danforth, David P. Jordan

Motion by Lisa Liggins to come out of executive session at 4:36 p.m., seconded by Marie Cornelius. 
Motion carried:

Ayes: Marie Cornelius, Daniel Guzman King, Lisa Liggins, Kirby Metoxen, 
Brandon Stevens, Jennifer Webster

Not Present: Tina Danforth, David P. Jordan

A. NEW BUSINESS

1. Determine next steps regarding DR05 employment contract (00:02:30)
Sponsor:  Brandon Stevens, Vice-Chairman

Motion by Lisa Liggins to approve the plan identified in the November 14, 2022, memorandum from the 
Law Office and HRD and approve the dates identified for the notice letter, seconded by Daniel 
Guzman King. Motion carried:

Ayes: Marie Cornelius, Daniel Guzman King, Lisa Liggins, Kirby Metoxen, 
Brandon Stevens, Jennifer Webster

Not Present: Tina Danforth, David P. Jordan

V. ADJOURN (00:03:24)

Motion by Marie Cornelius to adjourn at 4:38 p.m., seconded by Lisa Liggins. Motion carried:
Ayes: Marie Cornelius, Daniel Guzman King, Lisa Liggins, Kirby Metoxen, 

Brandon Stevens, Jennifer Webster
Not Present: Tina Danforth, David P. Jordan

Minutes prepared by Aliskwet Ellis, Senior Information Management Specialist.
Minutes approved as presented on                 .

Lisa Liggins, Secretary
ONEIDA BUSINESS COMMITTEE
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Business Committee Agenda Request 
 
 
1. Meeting Date Requested:  11/23/22 
 
 
2. Session: 
 ☒ Open ☐ Executive – must qualify under §107.4-1. 

Justification: Choose or type justification. 
 
 
3. Requested Motion: 

☐ Accept as information; OR 

Adopt the resolution entitled, Adoption of the Oneida Nation Assistance Fund Law. 
 
 
4. Areas potentially impacted or affected by this request: 
☐ Finance 

☐ Law Office 

☐ Gaming/Retail 

☐ Programs/Services 

☐ MIS  

☐ Boards, Committees, or Commissions 

☒ Other: Legislative Operating 
Committee 

 
 
5. Additional attendees needed for this request: 

 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 

 
  

Adopt resolution entitled Adoption of the Oneida Nation Assistance Fund LawAdopt resolution entitled Adoption of the Oneida Nation Assistance Fund LawAdopt resolution entitled Adoption of the Oneida Nation Assistance Fund LawAdopt resolution entitled Adoption of the Oneida Nation Assistance Fund LawAdopt resolution entitled Adoption of the Oneida Nation Assistance Fund LawAdopt resolution entitled Adoption of the Oneida Nation Assistance Fund LawAdopt resolution entitled Adoption of the Oneida Nation Assistance Fund Law
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6. Supporting Documents: 
☐ Bylaws 

☐ Contract Document(s) 

☒ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☒ Law 

☐ Legal Review 

☐ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☐ Report 

☒ Resolution 

☐ Rule (adoption packet) 

☒ Statement of Effect 

☐ Travel Documents 

☒ Other: Legislative Analysis, Fiscal Impact Statement 

 
 
7. Budget Information: 
 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 

 ☐ Unbudgeted  ☒ Not Applicable  

 ☐ Other: Describe 

 
 
8. Submission: 

 
Authorized Sponsor: 

 
David P. Jordan, Councilman  

 
Primary Requestor:   

 
Clorissa N. Leeman, LRO Senior Staff Attorney 
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Oneida Nation 
Oneida Business Committee 

Legislative Operating Committee 
PO Box 365  •  Oneida, WI 54155-0365 

Oneida-nsn.gov   
 
 
 
 
TO:  Oneida Business Committee 
FROM: David P. Jordan, LOC Chairperson 
DATE:  November 23, 2022 
RE:  Adoption of the Oneida Nation Assistance Fund Law  
 
Please find the following attached backup documentation for your consideration of the adoption 
of the Oneida Nation Assistance Fund law: 
 

1. Resolution:  Adoption of the Oneida Nation Assistance Fund Law  
2. Statement of Effect: Adoption of the Oneida Nation Assistance Fund Law 
3. Oneida Nation Assistance Fund Law Legislative Analysis 
4. Oneida Nation Assistance Fund Law  
5. Oneida Nation Assistance Fund Law Fiscal Impact Statement 

 
Overview 
 
The Oneida Business Committee adopted the Oneida Nation Assistance Fund law on an emergency 
basis on June 8, 2022, through the adoption of resolution BC-06-08-22-A. The emergency 
adoption of the Oneida Nation Assistance Fund law will expire on December 8, 2022.The Oneida 
Nation Assistance Fund law is now ready to be considered for permanent adoption. 
 
The purpose of the Oneida Nation Assistance Fund law is to establish the Oneida Nation 
Assistance Fund as an approved program of the Nation to govern how the Nation provides financial 
assistance to its members, pursuant to the Oneida General Welfare law. [10 O.C. 1003.1-1]. The 
Oneida Nation Assistance Fund law will: 
 Establish the Oneida Nation Assistance Fund as an approved program of the Nation in 

accordance with the Oneida General Welfare law [10 O.C. 1003.4-1]; 
 Provide how this program qualifies for general welfare exclusion [10 O.C. 1003.4-2]; 
 Provide the eligibility requirements for accessing assistance from the Oneida Nation 

Assistance Fund – which is that a person is a member of the Nation; age eighteen (18) or 
older; and submits a completed application during the designated submission timeframe 
[10 O.C. 1003.5-1]; 

 Provide the minimum requirements for the information that must be included on the 
application [10 O.C. 1003.5-3]; 

 Provide how and when funds from the Oneida Nation Assistance Fund are disbursed [10 
O.C. 1003.5-2, 1003.5-4]; 

 Provide for the types of expenses that shall be considered qualifying expenditures for use 
of assistance from Oneida Nation Assistance Fund by the recipient [10 O.C. 1003.5-5]; 

 Provide information on the funding source and who determines that amount of available 
funding to an eligible participant [10 O.C. 1003.6-1, 1003.6-2]; and  
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 Provide that the Trust Enrollment Department is the department that has the responsibilities 
to administer the Oneida Nation Assistance Fund. [10 O.C. 1003.5-6, 1003.5-7]. 

 
The Legislative Operating Committee developed the proposed amendments to the Oneida Nation 
Assistance Fund law through collaboration with representatives from the Oneida Law Office, 
Government Administrative Office, Finance Administration, Trust Enrollments Department, and 
Intergovernmental Affairs and Communications. The Legislative Operating Committee held five 
(5) work meetings on the development of the Oneida Nation Assistance Fund law. 
 
The development of the Oneida Nation Assistance Fund law complies with all processes and 
procedures required by the Legislative Procedures Act, including the development of a legislative 
analysis, a fiscal analysis, and the opportunity for public review during a public meeting and public 
comment period. [1 O.C. 109.6, 109.7, 109.8]. 
 
A public meeting on the proposed Oneida Nation Assistance Fund law was held on September 2, 
2022. No oral comments were provided during the public meeting. The public comment period 
was then held open until September 12, 2022. The Legislative Operating Committee received one 
(1) submission of written comments during the public comment period. All public comments 
received were accepted, reviewed, and considered by the Legislative Operating Committee on 
September 21, 2022. Any changes made based on those comments have been incorporated into 
this draft. 
 
Requested Action 
Adopt the Resolution:  Adoption of the Oneida Nation Assistance Fund Law  
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Phone: (920)869-2214                                       Oneida, WI 54155 

Oneida Nation 
Post Office Box 365 

 
 

 

 

 

 

 
BC Resolution # 

Adoption of the Oneida Nation Assistance Fund Law 
 

WHEREAS, the Oneida Nation is a federally recognized Indian government and a treaty tribe 1 
recognized by the laws of the United States of America; and 2 

 3 
WHEREAS,  the Oneida General Tribal Council is the governing body of the Oneida Nation; and 4 
 5 
WHEREAS,  the Oneida Business Committee has been delegated the authority of Article IV, Section 1, 6 

of the Oneida Tribal Constitution by the Oneida General Tribal Council; and 7 
 8 
WHEREAS, the Oneida Nation Assistance Fund law (“the Law”) was adopted by the Oneida Business 9 

Committee on an emergency basis through resolution BC-06-08-22-A; and 10 
  11 
WHEREAS, the purpose of the Law is to establish the Oneida Nation Assistance Fund as an approved 12 

program of the Nation to govern how the Nation provides financial assistance to its 13 
members, pursuant to the Oneida General Welfare law; and 14 

 15 
WHEREAS, the Law provides how the Oneida Nation Assistance Fund qualifies for general welfare 16 

exclusion; and  17 
 18 
WHEREAS, the Law provides the eligibility requirements for accessing assistance from the Oneida 19 

Nation Assistance Fund – which is that a person is a member of the Nation; age eighteen 20 
(18) or older; and submits a completed application during the designated submission 21 
timeframe; and  22 

 23 
WHEREAS, the Law provides the minimum requirements for the information that must be included on 24 

the application for assistance from the Oneida Nation Assistance Fund; and  25 
 26 
WHEREAS, the Law provides how and when funds from the Oneida Nation Assistance Fund are 27 

disbursed; and  28 
 29 
WHEREAS, the Law provides for the types of expenses that shall be considered qualifying expenditures 30 

for use of assistance from Oneida Nation Assistance Fund by the recipient; and  31 
 32 
WHEREAS, the Law provides information on the funding source and who determines that amount of 33 

available funding to an eligible participant; and 34 
 35 
WHEREAS, the Law provides that the Trust Enrollment Department is the department that has the 36 

responsibilities to administer the Oneida Nation Assistance Fund; and 37 
 38 
WHEREAS, in accordance with the Legislative Procedures Act a legislative analysis and fiscal impact 39 

statement were developed for this Law; and  40 
 41 
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WHEREAS, a public meeting on the Law was held on September 2, 2022, in accordance with the 42 
Legislative Procedures Act, and the public comment period was held open until September 43 
12, 2022; and 44 

 45 
WHEREAS, the Legislative Operating Committee accepted, reviewed, and considered the public 46 

comments received on September 21, 2022; and 47 
 48 
NOW THEREFORE BE IT RESOLVED, that the Oneida Nation Assistance Fund law is hereby adopted 49 
and shall become effective on December 7, 2022. 50 
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Oneida Nation 
Oneida Business Committee 

Legislative Operating Committee 
PO Box 365  •  Oneida, WI 54155-0365 

Oneida-nsn.gov   
 
 
 

Statement of Effect 
Adoption of the Oneida Nation Assistance Fund Law 

 
Summary 

This resolution adopts the Oneida Nation Assistance Fund law on a permanent basis in order to 
establish the Oneida Nation Assistance Fund as an approved program of the Nation to govern how 
the Nation provides financial assistance to its members, pursuant to the Oneida General Welfare 
law. 
 
Submitted by: Clorissa N. Leeman, Senior Staff Attorney, Legislative Reference Office 
Date: October 21, 2022 
 

Analysis by the Legislative Reference Office 
This resolution adopts the Oneida Nation Assistance Fund law (“the Law”) on a permanent basis. 
The Oneida Business Committee adopted the Law on an emergency basis on June 8, 2022, through 
the adoption of resolution BC-06-08-22-A. The emergency adoption of the Oneida Nation 
Assistance Fund law will expire on December 8, 2022. The purpose of the Law is to establish the 
Oneida Nation Assistance Fund as an approved program of the Nation to govern how the Nation 
provides financial assistance to its members, pursuant to the Oneida General Welfare law. [10 
O.C. 1003.1-1]. The Law will: 
 Establish the Oneida Nation Assistance Fund as an approved program of the Nation in 

accordance with the Oneida General Welfare law [10 O.C. 1003.4-1]; 
 Provide how this program qualifies for general welfare exclusion [10 O.C. 1003.4-2]; 
 Provide the eligibility requirements for accessing assistance from the Oneida Nation 

Assistance Fund – which is that a person is a member of the Nation; age eighteen (18) or 
older; and submits a completed application during the designated submission timeframe 
[10 O.C. 1003.5-1]; 

 Provide the minimum requirements for the information that must be included on the 
application [10 O.C. 1003.5-3]; 

 Provide how and when funds from the Oneida Nation Assistance Fund are disbursed [10 
O.C. 1003.5-2, 1003.5-4]; 

 Provide for the types of expenses that shall be considered qualifying expenditures for use 
of assistance from Oneida Nation Assistance Fund by the recipient [10 O.C. 1003.5-5]; 

 Provide information on the funding source and who determines that amount of available 
funding to an eligible participant [10 O.C. 1003.6-1, 1003.6-2]; and  

 Provide that the Trust Enrollment Department is the department that has the responsibilities 
to administer the Oneida Nation Assistance Fund. [10 O.C. 1003.5-6, 1003.5-7]. 

 
Adoption of any legislation is required to comply with the Legislative Procedures Act (“the LPA”), 
which was adopted by the General Tribal Council through resolution GTC-01-07-13-A for the 
purpose of providing a standardized process for the adoption of laws of the Nation. [1 O.C. 109.1-
1]. The Oneida Nation Assistance Fund law complied with all processes and procedures required 
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by the LPA, including the development of a legislative analysis, a fiscal analysis, and the 
opportunity for public review during a public meeting and public comment period. [1 O.C. 109.6, 
109.7, 109.8]. 
 
A public meeting on the proposed Oneida Nation Assistance Fund law was held on September 2, 
2022. No oral comments were provided during the public meeting. The public comment period 
was then held open until September 12, 2022. The Legislative Operating Committee received one 
(1) submission of written comments during the public comment period. All public comments 
received were accepted, reviewed, and considered by the Legislative Operating Committee on 
September 21, 2022. Any changes made based on those comments have been incorporated into 
this draft. 
 
The Oneida Nation Assistance Fund law will become effective ten (10) business days after the 
adoption of this resolution in accordance with the LPA. [1 O.C. 109.9-3]. 
 

Conclusion 
Adoption of this resolution would not conflict with any of the Nation’s laws. 

Public Packet 40 of 313



   Analysis to Draft 1 for OBC Consideration 
2022 11 02 

Page 1 of 5 
 

 
    ONEIDA NATION ASSISTANCE FUND LAW 

LEGISLATIVE ANALYSIS 
 

SECTION 1. EXECUTIVE SUMMARY 
Analysis by the Legislative Reference Office 

Intent of the  
Proposed Law 

 Establish the Oneida Nation Assistance Fund as an approved program of 
the Nation in accordance with the Oneida General Welfare law. [10 O.C. 
1003.4-1]. 

 Provide how this program qualifies for general welfare exclusion. [10 
O.C. 1003.4-2]. 

 Provide the eligibility requirements for accessing assistance from the 
Oneida Nation Assistance Fund – which is that a person is a member of 
the Nation; age eighteen (18) or older; and submits a completed 
application during the designated submission timeframe. [10 O.C. 
1003.5-1]. 

 Provide the minimum requirements for the information that must be 
included on the application. [10 O.C. 1003.5-3]. 

 Provide how and when funds from the Oneida Nation Assistance Fund 
are disbursed. [10 O.C. 1003.5-2, 1003.5-4]. 

 Provide for the types of expenses that shall be considered qualifying 
expenditures for use of assistance from Oneida Nation Assistance Fund 
by the recipient. [10 O.C. 1003.5-5]. 

 Provide information on the funding source and who determines that 
amount of available funding to an eligible participant. [10 O.C. 1003.6-
1, 1003.6-2]. 

 Provide that the Trust Enrollment Department is the department that has 
the responsibilities to administer the Oneida Nation Assistance Fund. [10 
O.C. 1003.5-6, 1003.5-7]. 

Purpose To establish the Oneida Nation Assistance Fund to govern how the Nation 
provides financial assistance to its members, pursuant to the Oneida General 
Welfare law. [10 O.C. 1003.1-1]. 

Affected Entities  Oneida Business Committee, Trust Enrollment Department 
Public Meeting A public meeting was held on September 2, 2022. The public comment period 

was then held open until September 12, 2022.  
Fiscal Impact A fiscal impact statement was received from the Trust Enrollment 

Department Director on October 5, 2022.  
Expiration of Emergency 
Legislation 

The Oneida Nation Assistance Fund law was adopted on an emergency basis 
on June 8, 2022, through resolution BC-06-08-22-A. The emergency 
adoption of the Oneida Nation Assistance Fund law will expire on December 
8, 2022. 

SECTION 2. LEGISLATIVE DEVELOPMENT 1 
A. Background.  The Oneida Nation Assistance Fund law (‘the Law”) was adopted by the Nation on an 2 

emergency basis on June 8, 2022, through resolution BC-06-08-22-A for the purpose of establishing 3 
the Oneida Nation Assistance Fund to govern how the Nation provides financial assistance to its 4 
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members, pursuant to the Oneida General Welfare law. [10 O.C. 1003.1-1]. The emergency adoption 5 
of the Law will expire on December 8, 2022. 6 

B. The adoption of the Law on a permanent basis is now being sought by the Legislative Operating 7 
Committee. 8 
 9 

SECTION 3. CONSULTATION AND OUTREACH 10 
A. Representatives from the following departments or entities participated in the development of this Law 11 

and legislative analysis:  12 
 Oneida Law Office;  13 
 Government Administrative Office; 14 
 Finance Administration;  15 
 Trust Enrollments Department; and  16 
 Intergovernmental Affairs and Communications. 17 

  18 

SECTION 4. PROCESS 19 
A. The development of this Law has followed the process set forth in the Legislative Procedures Act 20 

(LPA). 21 
 On June 1, 2022, the Legislative Operating Committee added the Law to is Active Files List. 22 
 On June 1, 2022, the Legislative Operating Committee approved the Oneida Nation Assistance 23 

Fund law emergency adoption packet and forward to the Oneida Business Committee for 24 
consideration. 25 

 On June 8, 2022, the Oneida Business Committee adopted the Law on an emergency basis 26 
through the adoption of resolution BC-06-08-22-A entitled, Emergency Adoption of the Oneida 27 
Nation Assistance Fund Law. The emergency adoption of the Law will expire on December 8, 28 
2022. 29 

 On July 20, 2022, the Legislative Operating Committee approved the draft and legislative 30 
analysis for the Oneida Nation Assistance Fund law. 31 

 On August 3, 2022, the Legislative Operating Committee approved the public meeting packet, 32 
with updated public meeting notice, and forwarded the Oneida Nation Assistance Fund law to 33 
a public meeting to be held on September 2, 2022. 34 

 On September 2, 2022, the public meeting was held on Microsoft Teams. No one provided 35 
comments during this public meeting.  36 

 The public comment period was held open until September 12, 2022. One (1) submission of 37 
written comments was received during the public comment period. 38 

 On September 21, 2022, the Legislative Operating Committee accepted the public comments 39 
and the public comment review memorandum and deferred these items to a work meeting for 40 
further consideration. 41 

 On October 5, 2022 the Legislative Operating Committee approved the updated public 42 
comment review memorandum, draft, updated legislative analysis, and fiscal impact statement 43 
request memorandum, and forwarded these materials to the Trust Enrollment Department 44 
Director directing that a fiscal impact statement be submitted to the Legislative Operating 45 
Committee by October 19, 2022. 46 
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 The Legislative Operating Committee received the fiscal impact statement from the Trust 47 
Enrollment Department Director on October 5, 2022. 48 

B. At the time this legislative analysis was developed the following work meetings had been held 49 
regarding the development of this Law: 50 
 May 12, 2022: LOC work meeting. 51 
 May 18, 2022: LOC work meeting with the Oneida Law Office, Finance Administration, 52 

Budget Analyst, Trust Enrollment Department, and Government Administrative Office. 53 
 July 1, 2022: LOC work meeting with the Finance Administration, Trust Enrollment 54 

Department, Intergovernmental Affairs and Communications, and Government Administrative 55 
Office. 56 

 July 28, 2022: LOC work meeting. 57 
 September 21, 2022: LOC work meeting.  58 

 59 
SECTION 5. CONTENTS OF THE LEGISLATION  60 
A. Purpose and Policy.  The purpose of this law is to establish the Oneida Nation Assistance Fund to 61 

govern how the Nation provides financial assistance to members, pursuant to the Oneida General 62 
Welfare law. [10 O.C. 1003.1-1]. It is the policy of the Nation to prioritize the general welfare needs 63 
of its members. [10 O.C. 1003.1-2].  The interests of the Nation are advanced when its members remain 64 
confident that their general welfare needs can be met. [10 O.C. 1003.1-2]. 65 
 Effect. The overall purpose of this Law is to codify the Nation’s sovereign right to provide 66 

assistance to Tribal members on a non-taxable basis through an approved program. 67 
B. Establishment. This Law establishes the Oneida Nation Assistance Fund as an approved program of 68 

the Nation in accordance with the Oneida General Welfare Law. [10 O.C. 1003.4-1]. The Oneida 69 
Nation Assistance Fund meets the requirements of the General Test as defined in the Oneida General 70 
Welfare law; General Criteria as defined in I.R.S. Rev. Proc. 2014-35, section 5; and the requirements 71 
of the Tribal General Welfare Exclusion Act of 2014 26 U.S.C. §139E(b). [10 O.C. 1003.4-1]. 72 

C. Guidelines and Requirements. The Law provides guidelines and requirements for the Oneida Nation 73 
Assistance Fund. The Oneida Nation Assistance Fund shall be open to any individuals who meet the 74 
following criteria: is a member of the Nation; is age eighteen (18) or older; and submits a completed 75 
application during the designated submission timeframe [10 O.C. 1003.5-1]. The Oneida Business 76 
Committee shall set forth. through the adoption of a resolution. an application submission period and 77 
disbursement timeframe for a distribution of assistance from the Oneida Nation Assistance Fund. [10 78 
O.C. 1003.5-2]. Any individual seeking assistance from the Oneida Nation Assistance Fund shall 79 
submit an application. [10 O.C. 1003.5-3].  The Trust Enrollment Department shall make available an 80 
Oneida Nation Assistance Fund application form and instructions. [10 O.C. 1003.5-3(a)]. The Law 81 
provides the minimum information that is required to be provided on the application. [10 O.C. 1003.5-82 
3(a)(1)(A)-(I)].  Assistance provided through the Oneida Nation Assistance Fund shall be disbursed in 83 
accordance with the timeframe set through resolution by the Oneida Business Committee. [10 O.C. 84 
1003.5-4]. Funds from the Oneida Nation Assistance Fund may be disbursed through direct deposit, or 85 
check, depending on the selection made on the application by the recipient. [10 O.C. 1003.5-4]. 86 

D. Qualifying Expenditures. The Law provides that the following types of expenses shall be considered 87 
qualifying expenditures for use of assistance from the Oneida Nation Assistance Fund by the recipient: 88 

 costs relating to housing needs of principal residences such as: 89 
 mortgage payments, rent payments, and down payments; 90 
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 enhancements for habitability of housing; 91 
 basic housing repairs or rehabilitation; 92 
 improvements to adapt housing for special health needs; 93 

 costs for paying utility bills and charges, including, but not limited to, the following: 94 
 water; 95 
 electricity; 96 
 gas; 97 
 basic communication services such as: 98 

 phone 99 
 internet; and 100 
 cable; 101 

 costs associated with education, including, but not limited to the following: 102 
 transportation to and from school; 103 
 tutors; 104 
 supplies for use in school activities and extra-curricular activities; 105 
 providing tuition or room and board payments; 106 
 providing for childcare for parents seeking employment or pursuing education; 107 
 job counseling and interviewing expenses; 108 

 costs associated with food security;  109 
 costs associated with home care assistance; 110 
 costs associated with vehicle payments, maintenance, repair, and insurance; 111 
 costs associated with medical care and transportation, room, and board costs for seeking 112 

medical care; 113 
 funeral and burial expenses and expenses for attending wakes, funerals, burials, 114 

bereavements, and subsequent honoring events; and 115 
 costs related to any other emergency circumstance [10 O.C. 1003.5-5]. 116 

E. Oversight and Records Maintenance. The Trust Enrollment Department shall oversee the collection, 117 
review, and permitted distribution of funds from the Oneida Nation Assistance Fund to the qualifying 118 
recipients and shall be responsible for maintenance of records for the Oneida Nation Assistance Fund. 119 
[10 O.C. 1003.5-6, 1003.5-7]. The recipient shall retain receipts for the expenditure of the funds 120 
associated with the Oneida Nation Assistance Program. [10 O.C. 1003.5-7]. 121 

F. Funding. The Oneida Nation Assistance Fund shall be funded through the Nation’s annual budget, and 122 
by any other funding source deemed necessary by the Oneida Business Committee. [10 O.C. 1003.6-123 
1]. The Oneida Business Committee shall determine the amount of assistance available to an eligible 124 
recipient from the Oneida Nation Assistance Fund per any permitted distribution. [10 O.C. 1003.6-2]. 125 

 126 
SECTION 6. EXISTING LEGISLATION  127 
A. Related Legislation. The following laws of the Nation are related to this Law: 128 

 Oneida General Welfare Law. The Oneida General Welfare Law governs how the Nation 129 
provides assistance to eligible members on a non-taxable basis, pursuant to the principles of 130 
the General Welfare Exclusion to Indian Tribal governmental programs that provide benefits 131 
to Tribal members. [10 O.C. 1001.1-1]. 132 

 The Oneida Nation Assistance Fund is hereby established as an approved program of 133 
the Nation in accordance with the Oneida General Welfare Law. [10 O.C. 1003.4-1].  134 
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The Oneida Nation Assistance Fund meets the requirements of the General Test as 135 
defined in the Oneida General Welfare Law. [10 O.C. 1003.4-2]. 136 

 137 
SECTION 7. OTHER CONSIDERATIONS  138 
A. Deadline for Permanent Adoption of Legislation. The emergency adoption of this Law will expire six 139 

(6) months after adoption on December 8, 2022. The emergency legislation may be renewed for an 140 
additional six (6) month period.  141 
 Conclusion: The Legislative Operating Committee will need to consider the development and 142 

adoption of this Law on a permanent basis within the next six (6) to twelve (12) months. 143 
A. Fiscal Impact. Under the Legislative Procedures Act, a fiscal impact statement is required for all 144 

legislation except emergency legislation. [1 O.C. 109.6-1].Fiscal Impact statements may be prepared 145 
by any agency who may receive funding if the legislation is enacted, any agency who may administer 146 
a program if the legislation is enacted, any agency who may have financial information concerning the 147 
subject matter of the legislation, or by the Finance Office, upon request of the Legislative Operating 148 
Committee. [1 O.C. 109.6-1(a)-(b)]. Oneida Business Committee resolution BC-10-28-20-A entitled, 149 
Further Interpretation of ‘Fiscal Impact Statement’ in the Legislative Procedures Act, provides further 150 
clarification on who the Legislative Operating Committee may direct complete a fiscal impact 151 
statement at various stages of the legislative process, as well as timeframes for completing the fiscal 152 
impact statement.  153 
 Conclusion.  The Legislative Operating Committee has not yet directed that a fiscal impact 154 

statement be completed.155 
 156 
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 Title 10. General Welfare Exclusion - Chapter 1003 
ONEIDA NATION ASSISTANCE FUND 

 
 
1003.1.  Purpose and Policy 
1003.2.  Adoption, Amendment, Repeal 
1003.3.  Definitions 
1003.4.  Establishment 

1003.5.  Guidelines and Requirements 
1003.6.  Funding 
 

 

1003.1.  Purpose and Policy 1 
1003.1-1.  Purpose.  The purpose of this law is to establish the Oneida Nation Assistance Fund to 2 
govern how the Nation provides financial assistance to its members, pursuant to the Oneida 3 
General Welfare law. 4 
1003.1-2.  Policy.  It is the policy of the Nation to prioritize the general welfare needs of its 5 
members. The interests of the Nation are advanced when its members remain confident that their 6 
general welfare needs can be met. 7 
 8 
1003.2.  Adoption, Amendment, Repeal 9 
1003.2-1.  This law was adopted by the Oneida Business Committee by resolution BC-__-__-__-10 
__. 11 
1003.2-2.  This law may be amended or repealed by the Oneida Business Committee or the General 12 
Tribal Council pursuant to the procedures set out in the Legislative Procedures Act. 13 
1003.2-3. Should a provision of this law or the application thereof to any person or circumstances 14 
be held as invalid, such invalidity shall not affect other provisions of this law which are considered 15 
to have legal force without the invalid portions. 16 
1003.2-4.  In the event of a conflict between a provision of this law and a provision of another law, 17 
the provisions of this law shall control.  18 
1003.2-5.  This law is adopted under authority of the Constitution of the Oneida Nation. 19 
 20 
1003.3.  Definitions 21 
1003.3-1.  This section shall govern the definitions of words and phrases used within this law.  All 22 
words not defined herein shall be used in their ordinary and everyday sense. 23 

(a)  "Approved program" means any program(s) to provide general welfare assistance that 24 
is intended to qualify as a General Welfare Exclusion, administered under specific 25 
guidelines, and is adopted by the Oneida Business Committee through resolution or law of 26 
the Nation in accordance with the Oneida General Welfare law. 27 
(b)  "Assistance" means benefits or payments under an approved program, which are paid 28 
to or on behalf of a recipient pursuant to this law. Assistance provided under an approved 29 
program shall not be considered income of the recipient.  30 
(c)  “Lavish” or “Extravagant” shall have the meaning determined by the Oneida Business 31 
Committee in its discretion and based on the circumstances, taking into account needs 32 
unique to the Nation as well as the social purpose being served by the particular assistance 33 
at hand, except as otherwise may be required for compliance with final guidance issued 34 
under 26 U.S.C. §139E following consultation between the Nation and the federal 35 
government. 36 
(e)  "Member" means an individual who is an enrolled member of the Nation.   37 
(f)  “Nation” means the Oneida Nation. 38 
(g)  “Recipient” means any member entitled to receive assistance in accordance with 39 
approved program requirements. 40 

 41 
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1003.4.  Establishment 42 
1003.4-1.  Establishment. The Oneida Nation Assistance Fund is hereby established as an 43 
approved program of the Nation in accordance with the Oneida General Welfare law. The purpose 44 
of the Oneida Nation Assistance Fund is to provide financial assistance to members of the Nation 45 
to address the general welfare needs of members.  46 
1003.4-2.  General Welfare Exclusion.  The Oneida Nation Assistance Fund meets the 47 
requirements of the General Test as defined in the Oneida General Welfare law; General Criteria 48 
as defined in I.R.S. Rev. Proc. 2014-35, section 5; and the requirements of the Tribal General 49 
Welfare Exclusion Act of 2014, 26 U.S.C. §139E(b). The assistance provided through the Oneida 50 
Nation Assistance Fund is: 51 

(a)  paid on behalf of the Nation; 52 
(b)  pursuant to an approved program of the Nation; 53 
(c)  does not discriminate in favor of members of the governing body of the Nation; 54 
(d)  available to any eligible member of the Nation who meets the guidelines of the 55 
approved program; 56 
(e)  provided for the promotion of general welfare; 57 
(f)  not lavish or extravagant; 58 
(g)  not compensation for services; and 59 
(h)  not a per capita payment. 60 

 61 
1003.5.  Guidelines and Requirements  62 
1003.5-1.  Eligibility.  The Oneida Nation Assistance Fund shall be open to any individual who 63 
meets the following criteria: 64 

(a)  is a member of the Nation;  65 
(b)  is age eighteen (18) or older; and  66 
(c)  submits a completed application during the designated submission timeframe. 67 

1003.5-2.  Distribution Period.  The Oneida Business Committee shall set forth through the 68 
adoption of a resolution an application submission period and disbursement timeframe for a 69 
distribution of assistance from the Oneida Nation Assistance Fund. 70 
1003.5-3.  Application for Funds.  Any individual seeking assistance from the Oneida Nation 71 
Assistance Fund shall submit an application. 72 

(a)  The Trust Enrollment Department shall make available an Oneida Nation Assistance 73 
Fund application form and instructions.  74 

(1)  The application shall require, at a minimum, the following information:  75 
(A)  first, middle, and last name; 76 
(B)  date of birth; 77 
(C)  street address, city, state, zip code; 78 
(D)  phone number; 79 
(E)  e-mail address; 80 
(F)  enrollment number; 81 
(G)  bank account information for direct deposit if necessary; 82 
(H)  declaration from the applicant that their need exists, and all information 83 
provided therein is accurate and in accordance with the laws of the Nation 84 
and federal law; and  85 
(I)  signature of the applicant, electronic or handwritten, affirming the 86 
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declaration.  87 
(2)  On the application the applicant shall designate the means by which they would 88 
like to receive their disbursement of funds from the Oneida Nation Assistance Fund, 89 
either through direct deposit or check. 90 

(b)  Applicants shall complete and return the Oneida Nation Assistance Fund application 91 
form to the Trust Enrollment Department by the deadline set through resolution by the 92 
Oneida Business Committee in order to be eligible for assistance from the Oneida Nation 93 
Assistance Fund.  94 

(1)  The information provided in the Oneida Nation Assistance Fund application 95 
form may be provided to any department, division, or personnel that processes the 96 
applications.  97 

1003.5-4.  Disbursement of Funds.  Assistance provided through the Oneida Nation Assistance 98 
Fund shall be disbursed in accordance with the timeframe set through resolution by the Oneida 99 
Business Committee. Funds from the Oneida Nation Assistance Fund may be disbursed through 100 
direct deposit, or check, depending on the selection made on the application by the recipient.  101 
1003.5-5.  Qualifying Expenditures.  The following types of expenses shall be considered 102 
qualifying expenditures for use of assistance from the Oneida Nation Assistance Fund by the 103 
recipient: 104 

(a)  costs relating to housing needs of principal residences such as: 105 
(1)  mortgage payments, rent payments, and down payments; 106 
(2)  enhancements for habitability of housing; 107 
(3)  basic housing repairs or rehabilitation; 108 
(4)  improvements to adapt housing for special health needs; 109 

(b)  costs for paying utility bills and charges, including, but not limited to, the following: 110 
(1)  water; 111 
(2)  electricity; 112 
(3)  gas; 113 
(4)  basic communication services such as: 114 

(A)  phone; 115 
(B)  internet; and  116 
(C)  cable; 117 

(c)  costs associated with education including, but not limited to: 118 
(1)  transportation to and from school; 119 
(2)  tutors; 120 
(3)  supplies for use in school activities and extra-curricular activities; 121 
(4)  providing tuition or room and board payments; 122 
(5)  providing for childcare for parents seeking employment or pursuing education; 123 
(6)  job counseling and interviewing expenses. 124 

(d)  costs associated with food security; 125 
(e)  costs associated with home care assistance; 126 
(f)  costs associated with vehicle payments, maintenance, repair, and insurance;  127 
(g)  costs associated with medical care and transportation, room, and board costs for 128 
seeking medical care; 129 
(h)  funeral and burial expenses and expenses for attending wakes, funerals, burials, 130 
bereavements, and subsequent honoring events; and  131 
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(i)  costs related to any other emergency circumstance.  132 
1003.5-6.  Oversight.  The Trust Enrollment Department shall oversee the collection, review, and 133 
permitted distribution of funds from the Oneida Nation Assistance Fund to the qualifying 134 
recipients.   135 
1003.5-7. Records Maintenance.  The Trust Enrollment Department shall be responsible for 136 
maintenance of records for the Oneida Nation Assistance Fund. The recipient shall retain receipts 137 
for the expenditure of the funds associated with the Oneida Nation Assistance Fund.  138 
 139 
1003.6.  Funding  140 
1003.6-1.  Funding Source.  The Oneida Nation Assistance Fund shall be funded through the 141 
Nation’s annual budget, and by any other funding source deemed necessary by the Oneida 142 
Business Committee. 143 
1003.6-2.  Amount of Available Funding.  The Oneida Business Committee shall determine the 144 
amount of assistance available to an eligible recipient from the Oneida Nation Assistance Fund 145 
per any permitted distribution.  146 
 147 
End. 148 
 149  150 
Emergency Adopted – BC-06-08-22-A 151 
Adopted – BC-__-__-__-__ 152 
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Oneida Nation 
Trust Enrollment Department 

 

MEMORANDUM 
 

To:  Legislative Operating Committee 
  
From:  Keith Doxtator 
  
Date:  October 5th, 2022 
 
Subject: Oneida Nation Assistance Fund Law – Fiscal Impact Statement 

 
Program Expenses 
Most of the expenses from this law are outside the control of the Trust Enrollments Department. 
Rather this law gives both funding source and available funding control to the Business 
Committee.  
 
In FY22, the funds were budgeted and $1,300 was paid to all members and $2,000 was paid to 
members age 62+. During the last FY23 budget meeting, a higher $1,500 payment to all 
members was proposed. The fiscal impact is simple: # of members eligible * payment amount: 
 
Year Expected Members Expected Elders 
2023 17,300 3,150 
2033 16,900 4,110 
2043 15,800 4,330 
 
If we simply maintain the FY23’s budgeted amounts of $1,500 /member plus $2,000 /elder: 
 
Year All Member Payment Elder Payment Total Annual Payment 
2023 $25,950,000 $6,300,000 $32,250,000 
2033 $25,350,000 $8,220,000 $33,570,000 
2043 $23,700,000 $8,660,000 $32,360,000 
 
Any decision impacting membership (such as the next version of Sustain Oneida) or payment 
amount may have a significant fiscal impact. 
 
Startup Costs 
Negligible 
 
Personnel 
In my original FY23 budget, I included funds to hire a second Payment Administrator. 
Historically, our office paid per capita payment with two administrators. While we scaled back to 
one during Covid, continuing to operate the five GWA payments we’ve been tasked is not 
sustainable. I’d expect the grade to be an 8. At median, the salary is $49,296 /year, and our 
department’s fringe rate is 48.2%. 
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Trust Enrollment Department 

 

The total additional personnel expense is $73,000 /yr. 
 

Office Costs 
Negligible 
 
For potential consideration, I’d expect the database technology we use and the ability to 
communicate with Accounting’s technology to require an upgrade in the coming years. I 
understand DTS has included some allocation for this in their FY23 budget, and I’m not yet sure 
if that would solve the concern or simply be the first step. Our database remains the most 
streamlined way to process member information, and future upgrades may target further 
efficiencies. 
 
Documentation Costs 
Negligible 
 
Estimate of Time Necessary to Comply with Law 
Already in compliance. 
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Business Committee Agenda Request 

 
 
1. Meeting Date Requested:  11/30/22 
 
 
2. Session: 

 ☒ Open ☐ Executive – must qualify under §107.4-1. 

Justification: Choose or type justification. 
 
 
3. Requested Motion: 

☐ Accept as information; OR 

Adopt Resolution 
 
 
4. Areas potentially impacted or affected by this request: 

☐ Finance 

☐ Law Office 

☐ Gaming/Retail 

☐ Programs/Services 

☐ MIS  

☐ Boards, Committees, or Commissions 

☒ Other: Aging & Disability services 

 
 
5. Additional attendees needed for this request: 

 Mark W. Powless, General Manager 

 Elijah Metoxen, Elder Services Manager 

 Name, Title/Entity OR Choose from List 

 Name, Title/Entity OR Choose from List 
 
  

Adopt resolution entitled Older Americans Act, Title VI 2023-2026 Grant Program ApplicationAdopt resolution entitled Older Americans Act, Title VI 2023-2026 Grant Program ApplicationAdopt resolution entitled Older Americans Act, Title VI 2023-2026 Grant Program Application
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6. Supporting Documents: 

☐ Bylaws 

☐ Contract Document(s) 

☒ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☐ Law 

☐ Legal Review 

☐ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☐ Report 

☒ Resolution 

☐ Rule (adoption packet) 

☐ Statement of Effect 

☐ Travel Documents 

☐ Other: Describe 

 
 
7. Budget Information: 

 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 

 ☒ Unbudgeted  ☐ Not Applicable  

 ☐ Other: Describe 

 
 
8. Submission: 

 
Authorized Sponsor: 

 
Mark W. Powless, General Manager  

 
Primary Requestor:   

 
Elijah Metoxen, Elder Services Manager 
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Application for Older Americans Act, Title VI 
2023-2026 

Cover Memo 
 

Elder Services would be applying for both Parts A & C of this grant Opportunity. 

 

Title VI Part A: The purpose of Title VI of the OAA is to promote the delivery of 

nutrition, supportive and caregiver services. The goal is to support the 

independence and well-being of tribal elders and caregivers living in their 

communities with nutrition, supportive and caregiver services consistent with 

locally-determined needs. 

 

Required nutrition services include congregate meals and home-delivered meals. 

Other nutrition-related services could include nutrition counseling, nutrition 

education, sponsorship of farmer’s market programs, or distribution centers for 

food banks and charitable organizations. Required supportive services include 

information and assistance, but these funds could also provide transportation, chore 

services, and many other services that contribute to the well-being of elders. 

 

Title VI Part C: Authorizes grants to Indian tribal organizations representing 

federally recognized Tribes to provide caregiver support services. The program 

helps tribes provide locally determined systems of support services for family 

caregivers. 
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Oneida Nation 
 

Post Office Box 365 
 
 Phone: (920)869-2214                                       Oneida, WI 54155 
 
 
 
 
 

BC Resolution # Leave this line blank  
Older Americans Act, Title VI 2023-2026 Grant Program Application 1 
 2 

WHEREAS, the Oneida Nation is a federally recognized Indian government and a treaty tribe 3 
recognized by the laws of the United States of America; and 4 

 5 
WHEREAS, the Oneida General Tribal Council is the governing body of the Oneida Nation; and 6 
 7 
WHEREAS,  the Oneida Business Committee has been delegated the authority of Article IV, Section 1, 8 

of the Oneida Tribal Constitution by the Oneida General Tribal Council; and 9 
 10 
WHEREAS, and the Oneida Nation has determined that the overall goal of the Oneida Nation is to 11 

protect, maintain and improve the standard living and the environment in which the Oneida 12 
people live; and 13 

 14 
WHEREAS, that long-term care, a category that includes health promotion, homemaker services, home 15 

chore services, grocery services, outreach, telephoning and visitations, nutrition education, 16 
home delivered meals, congregate meals, transportation services, caregiver services and 17 
any other in-home services, is an emerging unmet need in Indian Country; and 18 

 19 
WHEREAS, the Oneida Nation supports fully the efforts of the Oneida Aging & Disability Services 20 

Department to provide these services to the elders of the Oneida Nations; and  21 
 22 
NOW THEREFORE BE IT RESOLVED, that the Oneida Business Committee authorizes and supports the 23 
Oneida Aging & Disability Services Department’s application to the Department of Health and Human 24 
Services for grant support under the Older Americans Act, Title VI 2023-2026 grant program. 25 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☒ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: CELLIS1

Enter the e-poll results into the record regarding the adopted BC resolution 10-21-22-A Process to...Enter the e-poll results into the record regarding the adopted BC resolution 10-21-22-A Process to...
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From: Secretary
To: Secretary; Tehassi Tasi Hill; Brandon L. Yellowbird-Stevens; Cristina S. Danforth; Lisa A. Liggins; Daniel P.

Guzman; David P. Jordan; Kirby W. Metoxen; Ethel M. Cornelius; Jennifer A. Webster
Cc: Danelle A. Wilson; Rhiannon R. Metoxen; Kristal E. Hill; Jo A. House; BC_Agenda_Requests
Subject: E-POLL RESULTS: Adopt resolution entitled Process to Authorize Use of Carry Over Funds
Date: Friday, October 21, 2022 4:32:15 PM
Attachments: BCAR Adopt resolution entitled Process to Authorize Use of Carry Over Funds.pdf

E-POLL RESULTS
 
The e-poll to adopt resolution entitled Process to Authorize Use of Carry Over Funds, has
carried. Below are the results:
 

Support: Marie Cornelius, David P. Jordan, Lisa Liggins, Kirby Metoxen, Brandon
Stevens, Jennifer Webster
 
Aliskwet Ellis
Information Management Specialist
Government Administrative Office
O: 920.869.4408 • E: cellis1@oneidanation.org
P.O. Box 365 • Oneida, WI • 54155  
 

 

A good mind. A good heart. A strong fire.
 
CONFIDENTIALITY NOTICE:  This message and any included attachments are intended only for the addressee.  This message
may contain privileged, confidential, or proprietary information.  Unauthorized forwarding, printing, copying, distribution, or
use of such information is strictly prohibited and may be unlawful.  If you have received this message in error, please inform
us promptly by reply e-mail, then delete the e-mail and destroy any printed copy.

 
 
 

From: Secretary <TribalSecretary@oneidanation.org> 
Sent: Thursday, October 20, 2022 8:19 AM
To: Secretary <TribalSecretary@oneidanation.org>; Tehassi Tasi Hill <thill7@oneidanation.org>;
Brandon L. Yellowbird-Stevens <bstevens@oneidanation.org>; Cristina S. Danforth
<cdanfor4@oneidanation.org>; Lisa A. Liggins <lliggins@oneidanation.org>; Daniel P. Guzman
<dguzman@oneidanation.org>; David P. Jordan <djordan1@oneidanation.org>; Kirby W. Metoxen
<KMETOX@oneidanation.org>; Ethel M. Summers <esummer1@oneidanation.org>; Jennifer A.
Webster <JWEBSTE1@oneidanation.org>
Cc: Danelle A. Wilson <dwilson1@oneidanation.org>; Rhiannon R. Metoxen
<rmetoxe2@oneidanation.org>; Kristal E. Hill <khill@oneidanation.org>
Subject: E-POLL REQUEST: Adopt resolution entitled Process to Authorize Use of Carry Over Funds
 
E-POLL REQUEST
 
Summary:
At the September 28, 2022, Oneida Business Committee meeting the following motion was adopted:
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Business Committee Agenda Request 
 
 
1. Meeting Date Requested:  Click or tap to enter a date. 
 
 
2. Session: 
 ☒ Open ☐ Executive – must qualify under §107.4-1. 


Justification: Choose or type justification. 
 
 
3. Requested Motion: 


☒ Accept as information; OR 


Approve E-Poll Request regarding Resolution “Process for Use of Carry Over Funds” 
 
 
4. Areas potentially impacted or affected by this request: 
☒ Finance 


☐ Law Office 


☐ Gaming/Retail 


☐ Programs/Services 


☐ MIS  


☐ Boards, Committees, or Commissions 


☐ Other: Describe 


 
 
5. Additional attendees needed for this request: 


 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
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6. Supporting Documents: 
☐ Bylaws 


☐ Contract Document(s) 


☒ Correspondence 


☐ Draft GTC Notice 


☐ Draft GTC Packet 


☐ E-poll results/back-up 


☐ Fiscal Impact Statement 


☐ Law 


☐ Legal Review 


☐ Minutes 


☐ MOU/MOA 


☐ Petition 


☐ Presentation 


☐ Report 


☒ Resolution 


☐ Rule (adoption packet) 


☒ Statement of Effect 


☐ Travel Documents 


☐ Other: Describe 


 
 
7. Budget Information: 
 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 


 ☐ Unbudgeted  ☒ Not Applicable  


 ☐ Other: Describe 


 
 
8. Submission: 


 
Authorized Sponsor: 


 
Jo Anne House, Chief Counsel  


 
Primary Requestor:   


 
(Name, Title/Entity) 


 







Jo Anne House, PhD  | Chief Counsel 
James R. Bittorf | Deputy Chief Counsel 
Kelly M. McAndrews | Senior Staff Attorney 
 
Carl J. Artman 
Krystal L. John 
Peggy A. Van Gheem 
Lydia M. Witte 


N7210 Seminary Road  ●  P.O. Box 109  ●  Oneida, WI  54155  ●  920.869.4327 
oneida-nsn.gov 


Law Office 


 
M E M O R A N D U M 


 
TO: 
 


Oneida Business Committee 


FROM: 
 


Jo Anne House, Chief Counsel 
 


DATE: 
 


October 19, 2022 


SUBJECT: 
 


E-Poll Request – Adoption of Resolution – “Process to Authorize Use of Carry 
Over Funds” 


 
 
 
At the September 28, 2022, Oneida Business Committee meeting the following motion was 
adopted. 


“Motion to direct the Chief Counsel, Chief Financial Officer and Budge Analyst to 
develop a resolution that restricts the use of carry-over funding by requiring an individual 
resolution authorizing amount and specific use of carry-over funds to be presented at the 
October 18, 2022, Oneida Business Committee work session.” 


 
The draft resolution was routed through the Chief Financial Officer and the Budget Analyst for 
comment and presented at the October 18th work session. At the work session there was 
discussion regarding the implementation date as well as the policy or use of the carry over funds. 
It was determined that the resolution should have immediate effect. However, the policy 
discussion required additional time. The Oneida Business Committee determined that separate 
action regarding setting the policy regarding the use of the carry-over funds would be conducted 
at future work sessions with the goal of having a policy framework developed within four to six 
months. 
 
The Oneida Business Committee also requested that the resolution be presented via e-poll to 
avoid delay in implementation. This would provide immediate protections regarding the use of 
the funds and bring transparency regarding the accumulation of carry-over funds. 
 
Requested Action: 


1. Approve e-poll request. 
2. Motion to adopt resolution. 







Oneida Nation 
 


Post Office Box 365 
 
 


Phone: (920)869-2214                                       Oneida, WI 54155 
 
 
 
 
 
 


BC Resolution # Leave this line blank  
Process to Authorize Use of Carry Over Funds 1 


 2 
WHEREAS, the Oneida Nation is a federally recognized Indian government and a treaty tribe 3 


recognized by the laws of the United States of America; and 4 
 5 
WHEREAS, the Oneida General Tribal Council is the governing body of the Oneida Nation; and 6 
 7 
WHEREAS,  the Oneida Business Committee has been delegated the authority of Article IV, Section 1, 8 


of the Oneida Tribal Constitution by the Oneida General Tribal Council; and 9 
 10 
WHEREAS, each year a budget is adopted by the Oneida Nation to guide expenditures of financial 11 


resources of the Oneida Nation; and 12 
 13 
WHEREAS, at the conclusion of each fiscal year there are revenues earned that exceed expenditures 14 


which result in “carry over funds” that are audited to identify the accuracy of the amount 15 
and are then identified in the Investment Report located in the monthly Treasurer’s Reports; 16 
and 17 


 18 
WHEREAS, carry over funds are available only once they are audited, and are allocated accordance 19 


with General Tribal Council directives which require 25% of carry over funds from each 20 
fiscal year to be allocated to land acquisition in accordance with the 2033 Land Acquisition 21 
Plan, as utilized to balance budgets, or as authorized by the Oneida Business Committee 22 
for specific projects which could occur by motion or by resolution; and 23 


 24 
WHEREAS, the Chief Financial Officer and the Finance Department have been working with the 25 


Treasurer and the Oneida Business Committee to identify budgeting processes and 26 
directions which reduce carry over funding by providing more accurate budgeting; and 27 


 28 
WHEREAS, over many fiscal years, the carry over funds have grown to a significant amount 29 


representing opportunities to carry out unanticipated or planned activities that would not 30 
ordinarily be funded or would be ordinarily be financed; and 31 


 32 
WHEREAS, the Oneida Business Committee, recognizing that carry over funds represent an 33 


opportunity for many different activities, has determined that their use should be restricted 34 
and authorized only by resolution as a method of preserving these funds for future activities 35 
and needs of the Oneida Nation and members, especially considering the goal of reducing 36 
carry over funds in future budgets; and 37 


 38 
NOW THEREFORE BE IT RESOLVED, that use of carry over funds shall be required to be authorized by 39 
adoption of a resolution by the Oneida Business Committee which states the amount to be authorized, the 40 
purpose of the fund request, and identify the remaining balance of carry over funds. 41 
 42 
BE IT FINALLY RESOLVED, that this resolution shall be effectively immediately upon adoption.  43 
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Oneida Nation 
Oneida Business Committee 


Legislative Operating Committee 
PO Box 365  •  Oneida, WI 54155-0365 


Oneida-nsn.gov   
 
 
 


Statement of Effect 
Process to Authorize Use of Carry Over Funds 


 
Summary 


The resolution provides that use of carry over funds shall be required to be authorized by adoption 
of a resolution by the Oneida Business Committee which states the amount to be authorized, the 
purpose of the fund request, and identify the remaining balance of carry over funds. 
 
Submitted by: Clorissa N. Leeman, Senior Staff Attorney, Legislative Reference Office 
Date: October 19, 2022 
 


Analysis by the Legislative Reference Office 
The Budget and Finances law sets forth the requirements to be followed by the Oneida Business 
Committee and the Oneida fund units when preparing the budget to be presented to the General 
Tribal Council for approval, and establishes financial policies and procedures for the Nation 
which: 
 institutionalize best practices in financial management to guide decision makers in making 


informed decisions regarding the provision of services, implementation of business plans 
for enterprises, investments, and capital assets; 


 provide a long term financial prospective and strategic intent, linking budget allocations to 
organizational goals, as well as providing fiscal controls and accountability for results and 
outcomes; 


 identify and communicate to the membership of the Nation spending decisions for the 
government function, grant obligations, enterprises, membership mandates, capital 
expenditures, technology projects, and capital improvement projects; 


 establish a framework for effective financial risk management; and  
 encourage participation by the Nation’s membership. [1 O.C. 121.1-1]. 


 
The Nation’s adopts a balanced budget, which does not propose to spend more funds than are 
reasonably expected to become available to the Nation during that fiscal year, on an annual basis 
to guide revenues and expenditures for the year. [1 O.C. 121.5-1]. 
 
At the conclusion of each fiscal year there are revenues earned that exceed expenditures which 
result in “carry over funds” that are audited to identify the accuracy of the amount and are then 
identified in the Investment Report located in the monthly Treasurer’s Reports Carry over funds 
are available only once they are audited, and are allocated accordance with General Tribal Council 
directives. The Chief Financial Officer and the Finance Department have been working with the 
Treasurer and the Oneida Business Committee to identify budgeting processes and directions 
which reduce carry over funding by providing more accurate budgeting. Over many fiscal years, 
the carry over funds have grown to a significant amount representing opportunities to carry out 
unanticipated or planned activities that would not ordinarily be funded or would be ordinarily be 
financed. The Oneida Business Committee, recognizing that carry over funds represent an 
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opportunity for many different activities, has determined that their use should be restricted and 
authorized only by resolution as a method of preserving these funds for future activities and needs 
of the Oneida Nation and members, especially considering the goal of reducing carry over funds 
in future budgets. 
 
This resolution provides that use of carry over funds shall be required to be authorized by adoption 
of a resolution by the Oneida Business Committee which states the amount to be authorized, the 
purpose of the fund request, and identify the remaining balance of carry over funds. This resolution 
shall be effective immediately upon adoption.  
 
The Budget and Finances law does not currently address general carry over funding, and only 
addresses unexpended funds in regard to unexpended capital improvement funds and unexpended 
capital expenditure funds. [1 O.C. 121.6-6]. 
 
The requirement for carry over funds to be authorized by adoption of a resolution by the Oneida 
Business Committee is consistent with other processes contained in the Budget and Finances law. 
Unbudgeted expenditures, as well as the approval of unbudgeted positions, are required to be 
authorized by adoption of a resolution by the Oneida Business Committee. [1 O.C. 121.6-4, 121.9-
3]. 
 
 


Conclusion 
Adoption of this resolution would not conflict with any of the Nation’s laws. 







 
“Motion to direct the Chief Counsel, Chief Financial Officer and Budge Analyst to develop a resolution
that restricts the use of carry-over funding by requiring an individual resolution authorizing amount
and specific use of carry-over funds to be presented at the October 18, 2022, Oneida Business
Committee work session.”
 
The draft resolution was routed through the Chief Financial Officer and the Budget Analyst for
comment and presented at the October 18th BC work session. At the BC work session there was
discussion regarding the implementation date as well as the policy or use of the carry over funds. It
was determined that the resolution should have immediate effect.
 
Justification for E-Poll:
The Oneida Business Committee also requested that the resolution be presented via e-poll to avoid
delay in implementation. This would provide immediate protections regarding the use of the funds
and bring transparency regarding the accumulation of carry-over funds.
 
Requested Action:
Adopt resolution entitled Process to Authorize Use of Carry Over Funds
 
Deadline for response:
Responses are due no later than 4:30 p.m., Friday, October 21, 2022.
 
Voting:

1. Use the voting button above, if available; OR
2. Reply with “Support” or “Oppose”.

 
Aliskwet Ellis
Information Management Specialist
Government Administrative Office
O: 920.869.4408 • E: cellis1@oneidanation.org
P.O. Box 365 • Oneida, WI • 54155  
 

 

A good mind. A good heart. A strong fire.
 
CONFIDENTIALITY NOTICE:  This message and any included attachments are intended only for the addressee.  This message
may contain privileged, confidential, or proprietary information.  Unauthorized forwarding, printing, copying, distribution, or
use of such information is strictly prohibited and may be unlawful.  If you have received this message in error, please inform
us promptly by reply e-mail, then delete the e-mail and destroy any printed copy.
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Business Committee Agenda Request 
 
 
1. Meeting Date Requested:  Click or tap to enter a date. 
 
 
2. Session: 
 ☒ Open ☐ Executive – must qualify under §107.4-1. 

Justification: Choose or type justification. 
 
 
3. Requested Motion: 

☒ Accept as information; OR 

Approve E-Poll Request regarding Resolution “Process for Use of Carry Over Funds” 
 
 
4. Areas potentially impacted or affected by this request: 
☒ Finance 

☐ Law Office 

☐ Gaming/Retail 

☐ Programs/Services 

☐ MIS  

☐ Boards, Committees, or Commissions 

☐ Other: Describe 

 
 
5. Additional attendees needed for this request: 

 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
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6. Supporting Documents: 
☐ Bylaws 

☐ Contract Document(s) 

☒ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☐ Law 

☐ Legal Review 

☐ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☐ Report 

☒ Resolution 

☐ Rule (adoption packet) 

☒ Statement of Effect 

☐ Travel Documents 

☐ Other: Describe 

 
 
7. Budget Information: 
 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 

 ☐ Unbudgeted  ☒ Not Applicable  

 ☐ Other: Describe 

 
 
8. Submission: 

 
Authorized Sponsor: 

 
Jo Anne House, Chief Counsel  

 
Primary Requestor:   

 
(Name, Title/Entity) 
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Jo Anne House, PhD  | Chief Counsel 
James R. Bittorf | Deputy Chief Counsel 
Kelly M. McAndrews | Senior Staff Attorney 
 
Carl J. Artman 
Krystal L. John 
Peggy A. Van Gheem 
Lydia M. Witte 

N7210 Seminary Road  ●  P.O. Box 109  ●  Oneida, WI  54155  ●  920.869.4327 
oneida-nsn.gov 

Law Office 

 
M E M O R A N D U M 

 
TO: 
 

Oneida Business Committee 

FROM: 
 

Jo Anne House, Chief Counsel 
 

DATE: 
 

October 19, 2022 

SUBJECT: 
 

E-Poll Request – Adoption of Resolution – “Process to Authorize Use of Carry 
Over Funds” 

 
 
 
At the September 28, 2022, Oneida Business Committee meeting the following motion was 
adopted. 

“Motion to direct the Chief Counsel, Chief Financial Officer and Budge Analyst to 
develop a resolution that restricts the use of carry-over funding by requiring an individual 
resolution authorizing amount and specific use of carry-over funds to be presented at the 
October 18, 2022, Oneida Business Committee work session.” 

 
The draft resolution was routed through the Chief Financial Officer and the Budget Analyst for 
comment and presented at the October 18th work session. At the work session there was 
discussion regarding the implementation date as well as the policy or use of the carry over funds. 
It was determined that the resolution should have immediate effect. However, the policy 
discussion required additional time. The Oneida Business Committee determined that separate 
action regarding setting the policy regarding the use of the carry-over funds would be conducted 
at future work sessions with the goal of having a policy framework developed within four to six 
months. 
 
The Oneida Business Committee also requested that the resolution be presented via e-poll to 
avoid delay in implementation. This would provide immediate protections regarding the use of 
the funds and bring transparency regarding the accumulation of carry-over funds. 
 
Requested Action: 

1. Approve e-poll request. 
2. Motion to adopt resolution. 
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Oneida Nation 
 

Post Office Box 365 
 
 

Phone: (920)869-2214                                       Oneida, WI 54155 
 
 
 
 
 
 

BC Resolution # Leave this line blank  
Process to Authorize Use of Carry Over Funds 1 

 2 
WHEREAS, the Oneida Nation is a federally recognized Indian government and a treaty tribe 3 

recognized by the laws of the United States of America; and 4 
 5 
WHEREAS, the Oneida General Tribal Council is the governing body of the Oneida Nation; and 6 
 7 
WHEREAS,  the Oneida Business Committee has been delegated the authority of Article IV, Section 1, 8 

of the Oneida Tribal Constitution by the Oneida General Tribal Council; and 9 
 10 
WHEREAS, each year a budget is adopted by the Oneida Nation to guide expenditures of financial 11 

resources of the Oneida Nation; and 12 
 13 
WHEREAS, at the conclusion of each fiscal year there are revenues earned that exceed expenditures 14 

which result in “carry over funds” that are audited to identify the accuracy of the amount 15 
and are then identified in the Investment Report located in the monthly Treasurer’s Reports; 16 
and 17 

 18 
WHEREAS, carry over funds are available only once they are audited, and are allocated accordance 19 

with General Tribal Council directives which require 25% of carry over funds from each 20 
fiscal year to be allocated to land acquisition in accordance with the 2033 Land Acquisition 21 
Plan, as utilized to balance budgets, or as authorized by the Oneida Business Committee 22 
for specific projects which could occur by motion or by resolution; and 23 

 24 
WHEREAS, the Chief Financial Officer and the Finance Department have been working with the 25 

Treasurer and the Oneida Business Committee to identify budgeting processes and 26 
directions which reduce carry over funding by providing more accurate budgeting; and 27 

 28 
WHEREAS, over many fiscal years, the carry over funds have grown to a significant amount 29 

representing opportunities to carry out unanticipated or planned activities that would not 30 
ordinarily be funded or would be ordinarily be financed; and 31 

 32 
WHEREAS, the Oneida Business Committee, recognizing that carry over funds represent an 33 

opportunity for many different activities, has determined that their use should be restricted 34 
and authorized only by resolution as a method of preserving these funds for future activities 35 
and needs of the Oneida Nation and members, especially considering the goal of reducing 36 
carry over funds in future budgets; and 37 

 38 
NOW THEREFORE BE IT RESOLVED, that use of carry over funds shall be required to be authorized by 39 
adoption of a resolution by the Oneida Business Committee which states the amount to be authorized, the 40 
purpose of the fund request, and identify the remaining balance of carry over funds. 41 
 42 
BE IT FINALLY RESOLVED, that this resolution shall be effectively immediately upon adoption.  43 
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Oneida Nation 
Oneida Business Committee 

Legislative Operating Committee 
PO Box 365  •  Oneida, WI 54155-0365 

Oneida-nsn.gov   
 
 
 

Statement of Effect 
Process to Authorize Use of Carry Over Funds 

 
Summary 

The resolution provides that use of carry over funds shall be required to be authorized by adoption 
of a resolution by the Oneida Business Committee which states the amount to be authorized, the 
purpose of the fund request, and identify the remaining balance of carry over funds. 
 
Submitted by: Clorissa N. Leeman, Senior Staff Attorney, Legislative Reference Office 
Date: October 19, 2022 
 

Analysis by the Legislative Reference Office 
The Budget and Finances law sets forth the requirements to be followed by the Oneida Business 
Committee and the Oneida fund units when preparing the budget to be presented to the General 
Tribal Council for approval, and establishes financial policies and procedures for the Nation 
which: 
 institutionalize best practices in financial management to guide decision makers in making 

informed decisions regarding the provision of services, implementation of business plans 
for enterprises, investments, and capital assets; 

 provide a long term financial prospective and strategic intent, linking budget allocations to 
organizational goals, as well as providing fiscal controls and accountability for results and 
outcomes; 

 identify and communicate to the membership of the Nation spending decisions for the 
government function, grant obligations, enterprises, membership mandates, capital 
expenditures, technology projects, and capital improvement projects; 

 establish a framework for effective financial risk management; and  
 encourage participation by the Nation’s membership. [1 O.C. 121.1-1]. 

 
The Nation’s adopts a balanced budget, which does not propose to spend more funds than are 
reasonably expected to become available to the Nation during that fiscal year, on an annual basis 
to guide revenues and expenditures for the year. [1 O.C. 121.5-1]. 
 
At the conclusion of each fiscal year there are revenues earned that exceed expenditures which 
result in “carry over funds” that are audited to identify the accuracy of the amount and are then 
identified in the Investment Report located in the monthly Treasurer’s Reports Carry over funds 
are available only once they are audited, and are allocated accordance with General Tribal Council 
directives. The Chief Financial Officer and the Finance Department have been working with the 
Treasurer and the Oneida Business Committee to identify budgeting processes and directions 
which reduce carry over funding by providing more accurate budgeting. Over many fiscal years, 
the carry over funds have grown to a significant amount representing opportunities to carry out 
unanticipated or planned activities that would not ordinarily be funded or would be ordinarily be 
financed. The Oneida Business Committee, recognizing that carry over funds represent an 
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opportunity for many different activities, has determined that their use should be restricted and 
authorized only by resolution as a method of preserving these funds for future activities and needs 
of the Oneida Nation and members, especially considering the goal of reducing carry over funds 
in future budgets. 
 
This resolution provides that use of carry over funds shall be required to be authorized by adoption 
of a resolution by the Oneida Business Committee which states the amount to be authorized, the 
purpose of the fund request, and identify the remaining balance of carry over funds. This resolution 
shall be effective immediately upon adoption.  
 
The Budget and Finances law does not currently address general carry over funding, and only 
addresses unexpended funds in regard to unexpended capital improvement funds and unexpended 
capital expenditure funds. [1 O.C. 121.6-6]. 
 
The requirement for carry over funds to be authorized by adoption of a resolution by the Oneida 
Business Committee is consistent with other processes contained in the Budget and Finances law. 
Unbudgeted expenditures, as well as the approval of unbudgeted positions, are required to be 
authorized by adoption of a resolution by the Oneida Business Committee. [1 O.C. 121.6-4, 121.9-
3]. 
 
 

Conclusion 
Adoption of this resolution would not conflict with any of the Nation’s laws. 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☒ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: CELLIS1

Enter the e-poll results into the record regarding the adopted BC resolution 10-26-22-H Extension of...Enter the e-poll results into the record regarding the adopted BC resolution 10-26-22-H Extension of...
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From: Secretary
To: Secretary; Tehassi Tasi Hill; Brandon L. Yellowbird-Stevens; Cristina S. Danforth; Lisa A. Liggins; Daniel P.

Guzman; David P. Jordan; Kirby W. Metoxen; Ethel M. Cornelius; Jennifer A. Webster
Cc: Danelle A. Wilson; Rhiannon R. Metoxen; Kristal E. Hill; BC_Agenda_Requests
Subject: E-POLL RESULTS: Adopt resolution entitled Extension of Declaration of Public Health State of Emergency Until

January 18, 2023
Date: Wednesday, October 26, 2022 4:32:03 PM
Attachments: BCAR Adopt resolution entitled Extension of Declaration of Public Health State of Emergency Until January 18,

2023.pdf
MC comment beyond vote.pdf
KM comment beyond vote.pdf

E-POLL RESULTS
 
The e-poll to adopt resolution entitled Extension of Declaration of Public Health State of
Emergency Until January 18, 2023, has carried. Below are the results:
 

Support: Daniel Guzman King, David P. Jordan, Kirby Metoxen, Brandon Stevens,
Jennifer Webster

Oppose: Marie Cornelius
 
Per section 5.2.c. of the OBC SOP “Conducting Electronic Voting (E-polls)”, attached are copies
of any comment made by an OBC member beyond a vote.
 
Aliskwet Ellis
Information Management Specialist
Government Administrative Office
O: 920.869.4408 • E: cellis1@oneidanation.org
P.O. Box 365 • Oneida, WI • 54155  
 

 

A good mind. A good heart. A strong fire.
 
CONFIDENTIALITY NOTICE:  This message and any included attachments are intended only for the addressee.  This message
may contain privileged, confidential, or proprietary information.  Unauthorized forwarding, printing, copying, distribution, or
use of such information is strictly prohibited and may be unlawful.  If you have received this message in error, please inform
us promptly by reply e-mail, then delete the e-mail and destroy any printed copy.

 

From: Secretary <TribalSecretary@oneidanation.org> 
Sent: Tuesday, October 25, 2022 10:22 AM
To: Secretary <TribalSecretary@oneidanation.org>; Tehassi Tasi Hill <thill7@oneidanation.org>;
Brandon L. Yellowbird-Stevens <bstevens@oneidanation.org>; Cristina S. Danforth
<cdanfor4@oneidanation.org>; Lisa A. Liggins <lliggins@oneidanation.org>; Daniel P. Guzman
<dguzman@oneidanation.org>; David P. Jordan <djordan1@oneidanation.org>; Kirby W. Metoxen
<KMETOX@oneidanation.org>; Ethel M. Cornelius <esummer1@oneidanation.org>; Jennifer A.
Webster <JWEBSTE1@oneidanation.org>
Cc: Danelle A. Wilson <dwilson1@oneidanation.org>; Rhiannon R. Metoxen
<rmetoxe2@oneidanation.org>; Kristal E. Hill <khill@oneidanation.org>
Subject: E-POLL REQUEST: Adopt resolution entitled Extension of Declaration of Public Health State
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Business Committee Agenda Request 


1. Meeting Date Requested:


2. Session:
Open  Executive – must qualify under §107.4-1.


Justification: Choose or type justification. 


Requested Motion:


Accept as information; OR


Areas potentially impacted or affected by this request:
Programs/Services


MIS


Boards, Committees, or Commissions


Finance


Law Office


Gaming/Retail


Other:


5. Additional attendees needed for this request:


10/25/22


Adopt resolution entitled Extension of the Oneida Nation Public Health
Emergency


Kaylynn Gresham, Emergency Management Director


Michelle Myers, Public Health Officer
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Fiscal Impact Statement


Law


Legal Review


Minutes


MOU/MOA


Petition


Presentation


Report


Resolution


Rule (adoption packet)


Statement of Effect


Travel Documents


Budgeted – Grant Funded


Not Applicable


Supporting Documents:
Bylaws


Contract Document(s)


Correspondence


Draft GTC Notice


Draft GTC Packet


E-poll results/back-up


Other:


Budget Information:
Budgeted – Tribal Contribution


Unbudgeted


Other:


Submission:


Authorized Sponsor: Name, Title/Entity OR Choose from 


Primary Requestor:   


Public Health Documents


Kaylynn Gresham, Emergency Management Director


Kaylynn Gresham, Emergency Management Director







 


 


Oneida Comprehensive Health Division 
Oneida Community Health Center 


Behavioral Health Services 
Anna John Resident Centered Care Community 


Employee Health Nursing 


Mailing Address:  P.O. Box 365, Oneida, WI  54155 
https://oneida-nsn.gov/resources/health/ 


Oneida Community Health Center  525 Airport Rd., Oneida, WI 54155  Phone: (920) 869-2711 or 1-866-869-2711 Fax: (920) 869-1780 
Behavioral Health Services  2640 West Point Rd., Green Bay, WI 54304  Phone: (920) 490-3790 or 1-888-490-2457 Fax: (920) 490-3883 
Anna John Resident Centered Care Community 2901 S. Overland Rd., Oneida, WI 54155 Phone: (920) 869-2797  Fax: (920) 869-3238 
Employee Health Nursing 701 Packerland Dr., Green Bay, WI  54303  Phone: (920) 405-4492 Fax: (920) 405-4494 


 


 
 


To: Oneida Business Committee  
 


From: Debra Danforth, Oneida Comprehensive Health Division Operations Director 
 Michelle Myers, Community/ Public Health Officer 
 
Date: October 24, 2022 
 
RE: Recommendations to extend public health emergency 


 
Throughout the pandemic, we have chosen to follow the science in our mitigation strategies 
aimed to slow the spread of COVID-19 in the Oneida Community.   
 
Population specific data continues to demonstrate greater risk to the American Indian 
population in WI: 


• Greater rates of COVID-19 illness, hospitalization, and death than other WI 
residents. 


• Lower COVID-19 vaccination rates than other WI residents.    
 
Additionally, scientists and health experts are monitoring two variants of the COVID-19 
virus that are rapidly spread through other countries. This data reminds us COVID-19 is not 
gone and it continues to spread.  
 
Recently the COVID-19 public health emergency was extended through January 11, 2023, 
for the broader United States.  This action demonstrates the importance of public health 
policy and the continued support of needed resources for response activities.   
 
The health response team recognizes the benefit of extending the public health emergency 
declaration:     


• Allows flexibility to make quick pivots in our operations to control the spread of 
COVID-19 in the community should data metrics indicate the need.   


• Provides more time for departments in the organization to work through recovery 
activities. 


• Supports the need for continued flexibility for departments in the organization as the 
impact of the pandemic on the workforce will continue for some time.   


• Allows time to monitor the distribution of the new bivalent COVID-19 vaccine 
boosters that became available for those 12 years and older in September 2022 and 
for children 5 – 11 years of age just a couple weeks ago).  


   
In collaboration with Oneida Emergency Management, the health response team 
recommends the Oneida Business Committee extend the public health emergency 
another 60 days.   
 







 


Thank you for your continued collaboration and partnership as we work together to stop the 
spread of COVID-19 in the Oneida community.   
 
Sincerely, 
 
Michelle Myers BSN, RN 
Community/ Public Health Officer 
 
 
 
CC:   Kaylynn Gresham, Emergency Management  
  Debra Danforth, Comprehensive Health Division Operations Director   


Dr Kennard, Oneida Comprehensive Health Division Medical Director Mark 
Powless, General Manager  







 
 
 
 
 


 
 
 


Phone: (920)869-2214                                       Oneida, WI 54155 


Oneida Nation 
Post Office Box 365 


 
 


 
 
 
 
 


BC Resolution # ___________ 1 
Extension of Declaration of Public Health State of Emergency Until January 18, 2023 2 


 3 
WHEREAS, the Oneida Nation is a federally recognized Indian government and a treaty tribe 4 


recognized by the laws of the United States of America; and 5 
 6 
WHEREAS,  the Oneida General Tribal Council is the governing body of the Oneida Nation; and 7 
 8 
WHEREAS,  the Oneida Business Committee has been delegated the authority of Article IV, Section 1, 9 


of the Oneida Tribal Constitution by the Oneida General Tribal Council; and 10 
 11 
WHEREAS, the federal government has proclaimed a public health emergency related to the spread of 12 


the COVID-19 virus and has identified that the spread of the virus has resulted in large 13 
numbers of individuals becoming ill and high mortality rates, impacts to the stock markets, 14 
and businesses; and 15 


 16 
WHEREAS, state governors, including the State of Wisconsin, have declared public health emergencies 17 


and state public health officers have issued orders, for example, closing public schools, 18 
limiting public gatherings, and closing restaurants and bars except for take-out orders; and 19 


 20 
WHEREAS, on March 12, 2020 the Chairman declared a Public Health State of Emergency, the Oneida 21 


Business Committee took actions to take steps to protect the health and welfare of the 22 
members, employees and the community, including instituting expenditure restrictions to 23 
preserve resources for the provision of governmental services to members most at risk, 24 
closure of the Nation’s gaming operations, and insuring that employees will continue to be 25 
paid during the Public Health State of Emergency as long as the Nation’s resources will 26 
allow; and 27 


 28 
WHEREAS, the Public Health State of Emergency has extended continuously since the initial 29 


declaration; and 30 
 31 
WHEREAS, the status of the COVID-19 pandemic continues to change with identification of new 32 


variants and increases in positive rates and increased hospitalizations as identified by the 33 
U.S Centers for Disease Control (CDC) with recommendations being changed to reflect 34 
this constantly varying pandemic landscape; and  35 


 36 
WHEREAS, the CDC is now recommending local review and actions based on lagging and leading 37 


indicators that show the ability of the local government and tribes to react to increasing and 38 
decreasing rates; and 39 


 40 
WHEREAS, the Oneida Business Committee continues to work with the Public Health Officer to 41 


understand the public health impacts of COVID-19 and its variants in order to have the 42 
most effective information regarding public health safety declarations and guidelines; and 43 







BC Resolution _______ 
Extension of Declaration of Public Health State of Emergency Until January 18, 2023 


Page 2 of 2 
 


 


WHEREAS, the Oneida Business Committee has determined that continuing the Public Health State of 44 
Emergency continues to be necessary and that its declaration should be longer given the 45 
ongoing pandemic impact and the inability to identify mechanisms to control for infection 46 
or protect the public; 47 


 48 
Extension of Public Health State of Emergency Declaration 49 
NOW THEREFORE BE IT RESOLVED, that in accordance with section 302.8-2 of the Emergency 50 
Management Law, the Oneida Business Committee extends the Public Health State of Emergency 51 
declaration ending at 11:59 p.m. on January 18, 2023. 52 
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Oneida Nation 
Oneida Business Committee 


Legislative Operating Committee 
PO Box 365  •  Oneida, WI 54155-0365 


Oneida-nsn.gov   
 
 


 
Statement of Effect 


Extension of Declaration of Public Health State of Emergency Until January 18, 2023 
 


Summary 
This resolution extends the Nation’s Declaration of the Public Health State of Emergency until 
January 18, 2023. 
 
Submitted by: Clorissa N. Leeman, Senior Staff Attorney, Legislative Reference Office 
Date: October 19, 2022 
 


Analysis by the Legislative Reference Office 
The Oneida Business Committee (“OBC”) adopted the Emergency Management law to provide 
for the development and execution of plans that protect residents, property and the environment in 
an emergency or disaster; provide for the direction of emergency management, response and 
recovery on the Reservation, as well as coordination with other agencies, victims, businesses and 
organizations; establish the use of the National Incident Management System; and designate 
authority and responsibilities for public health preparedness. [3 O.C. 302.1-1]. 
 
Under the Emergency Management law, the OBC is delegated responsibility to proclaim or ratify 
the existence of a public health emergency. [3 O.C. 302.8-1]. A public health emergency means 
the occurrence or imminent threat of an illness or health condition which is a quarantinable disease 
and poses a high probability of a large number of deaths or serious or long-term disability among 
humans. [3 O.C. 302.3-1(p)]. No proclamation of an emergency by the OBC may last for longer 
than sixty (60) days, unless renewed by the OBC. [3 O.C. 302.8-2]. 
 
As a result of the COVID-19 virus, in accordance with the authority granted to the OBC under the 
Emergency Management law, on March 12, 2020, Chairman Tehassi Hill signed a “Declaration 
of Public Health State of Emergency” which set into place the necessary authority, should action 
need to be taken, and allows the Oneida Nation to seek reimbursement of emergency management 
actions that may result in unexpected expenses. [3 O.C. 302.8-1]. The OBC has since extended 
the Public Health State of Emergency until November 19, 2022, through adoption of the following 
resolutions: BC-03-26-20-A, BC-05-06-20-A, BC-06-10-20-A, BC-07-08-20-A, BC-08-06-20-A, 
BC-09-09-20-A, BC-10-08-20-A, BC-11-10-20-A, BC-12-09-20-D, BC-01-07-21-A, BC-02-10-
21-A, BC-03-10-21-D, and BC-05-12-21-A, BC-06-23-21-B, BC-07-28-21-N, BC-09-22-21-A, 
BC-11-24-21-F, BC-01-12-22-B, BC-03-23-22-A, BC-05-11-22-E, BC-07-13-22-F, and BC-09-
14-22-C. [3 O.C. 302.8-2]. 
 
This resolution provides that the OBC has determined that continuing the Public Health State of 
Emergency remains necessary given the ongoing pandemic impact and the inability to identify 
mechanisms to control for infection or protect the public. 
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Through the adoption of this resolution, in accordance with section 302.8-2 of the Emergency 
Management law, the Oneida Business Committee extends the Public Health State of Emergency 
declaration until 11:59 p.m. on January 18, 2023. 
 


Conclusion 
Adoption of this resolution would not conflict with any of the Nation’s laws. 
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Updated COVID-19 data to consider during 
discussions: 
 
Extension of the Oneida Nation Public Health 
Emergency declaration.  


 
Submitted by:   
Debra Danforth, Dr Jay Kennard, Michelle Myers 


 
 
 


 
  







 
 
ONEIDA NATION JURISDICION DATA:   
 


 
 


 
 
 


Oneida Nation Health Department retrieved 10/21/2022 
https://oneida-nsn.gov/connect/news/oneida-nation-covid-19-resource-page/#Stats 


 
  



https://oneida-nsn.gov/connect/news/oneida-nation-covid-19-resource-page/#Stats





 
 
 


Relevant COVID-19 Case Count Data 
  







 
 
COVID-19: Racial and Ethnic Disparities 
 
Data view by case rates 
 


 
  
 
 
 
 


WI Department of Health Services- Public Health  retrieved 10/21/2022 
https://www.dhs.wisconsin.gov/covid-19/disparities.htm 


 
 


 
 


  



https://www.dhs.wisconsin.gov/covid-19/disparities.htm





 
 


 
 
 


WI Department of Health Services- Public Health 
https://data.dhsgis.wi.gov/datasets/covid-19-historical-data-table/data 


 
U.S. Centers for Disease Control and Prevention  


https://covid.cdc.gov/covid-data-tracker/#cases_casesinlast7days 
 


U.S. Census Bureau American Community Survey Population Estimates 
https://data.census.gov/cedsci/advanced 


 
Oneida Nation Health Department  


https://oneida-nsn.gov/connect/news/oneida-nation-covid-19-resource-page/#Stats 
 


 
 
 
 
 
 



https://data.dhsgis.wi.gov/datasets/covid-19-historical-data-table/data

https://covid.cdc.gov/covid-data-tracker/#cases_casesinlast7days

https://data.census.gov/cedsci/advanced

https://oneida-nsn.gov/connect/news/oneida-nation-covid-19-resource-page/#Stats





 


 
WI Department of Health Services- Public Health retrieved 10/21/2022 


https://data.dhsgis.wi.gov/datasets/covid-19-historical-data-table/data 
 
 


 
 


WI Department of Health Services- Public Health retrieved 10/21/2022 
https://data.dhsgis.wi.gov/datasets/covid-19-historical-data-table/data 


 
  



https://data.dhsgis.wi.gov/datasets/covid-19-historical-data-table/data

https://data.dhsgis.wi.gov/datasets/covid-19-historical-data-table/data





 
 
 


Relevant COVID-19 Death Data 
 







 
COVID-19: Racial and Ethnic Disparities 
 
Data view by Death rates 
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Relevant COVID-19 Hospitalization Data 
  







 
COVID-19: Racial and Ethnic Disparities 
 
Data view by Hospitalization rates 
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WISCONSIN: COVID-19 HOSPITALIZATIONS AND HOSPITAL CAPACITY 
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WISCONSIN: COVID-19 COMMUNITY LEVEL 
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Relevant COVID-19 Vaccination Data 
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From: Ethel M. Cornelius
To: Secretary; Tehassi Tasi Hill; Brandon L. Yellowbird-Stevens; Cristina S. Danforth; Lisa A. Liggins; Daniel P.


Guzman; David P. Jordan; Kirby W. Metoxen; Jennifer A. Webster
Cc: Danelle A. Wilson; Rhiannon R. Metoxen; Kristal E. Hill
Subject: Re: E-POLL REQUEST: Adopt resolution entitled Extension of Declaration of Public Health State of Emergency


Until January 18, 2023
Date: Tuesday, October 25, 2022 10:27:06 AM


Oppose.  FTR-The nation has kept the Public
Health Emergency in place in-order to be eligible
for pandemic funding.  We were recently informed
that pandemic funding no longer is available.  I no
longer believe we should be in a Public Health
Emergency.
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From: Kirby W. Metoxen
To: Daniel P. Guzman; Secretary; Tehassi Tasi Hill; Brandon L. Yellowbird-Stevens; Cristina S. Danforth; Lisa A.


Liggins; David P. Jordan; Ethel M. Cornelius; Jennifer A. Webster
Cc: Danelle A. Wilson; Rhiannon R. Metoxen; Kristal E. Hill
Subject: Re: E-POLL REQUEST: Adopt resolution entitled Extension of Declaration of Public Health State of Emergency


Until January 18, 2023
Date: Tuesday, October 25, 2022 8:33:00 PM


I would like to oppose but I have historically followed the recommendations of our
professionals there for I will have to SUPPORT. 


Get Outlook for Android



mailto:KMETOX@oneidanation.org

mailto:dguzman@oneidanation.org

mailto:TribalSecretary@oneidanation.org

mailto:thill7@oneidanation.org

mailto:BSTEVENS@oneidanation.org

mailto:cdanfor4@oneidanation.org

mailto:lliggins@oneidanation.org

mailto:lliggins@oneidanation.org

mailto:djordan1@oneidanation.org

mailto:esummer1@oneidanation.org

mailto:JWEBSTE1@oneidanation.org

mailto:DWILSON1@ONEIDANATION.org

mailto:rmetoxe2@oneidanation.org

mailto:khill@oneidanation.org

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Faka.ms%2FAAb9ysg&data=05%7C01%7CTribalSecretary%40oneidanation.org%7C92d42f3845e341c916fa08dab6f20196%7Cc7e7a09730aa485ea37b537c20f88623%7C0%7C0%7C638023447798479956%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=icc5lk5JAqpQT81spSrdYN8rNLJ46VPn4v7MbUXNlkI%3D&reserved=0









of Emergency Until January 18, 2023
 
E-POLL REQUEST
 
Summary:
The Oneida Nation Public Health State of Emergency expires on November 19, 2022.
 
Justification for E-Poll:
Due to the cancellation of the November 9, 2022 OBC meeting, the next scheduled OBC
meeting will not occur until after the expiration date. This request is to extend the Public
Health State Of Emergency through January 18, 2023.
 
Requested Action:
Adopt resolution entitled Extension of Declaration of Public Health State of Emergency
Until January 18, 2023.
 
Deadline for response:
Responses are due no later than 4:30 p.m., Wednesday, October 26, 2022.
 
Voting:

1. Use the voting button above, if available; OR
2. Reply with “Support” or “Oppose”.

 
Aliskwet Ellis
Information Management Specialist
Government Administrative Office
O: 920.869.4408 • E: cellis1@oneidanation.org
P.O. Box 365 • Oneida, WI • 54155  
 

 

A good mind. A good heart. A strong fire.
 
CONFIDENTIALITY NOTICE:  This message and any included attachments are intended only for the addressee.  This message
may contain privileged, confidential, or proprietary information.  Unauthorized forwarding, printing, copying, distribution, or
use of such information is strictly prohibited and may be unlawful.  If you have received this message in error, please inform
us promptly by reply e-mail, then delete the e-mail and destroy any printed copy.
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☒ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: CELLIS1

Enter the e-poll results into the record regarding the adopted BC resolution 11-07-22-A Extension of the...Enter the e-poll results into the record regarding the adopted BC resolution 11-07-22-A Extension of the...
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From: Secretary
To: Secretary; Tehassi Tasi Hill; Brandon L. Yellowbird-Stevens; Cristina S. Danforth; Lisa A. Liggins; Daniel P.

Guzman; David P. Jordan; Kirby W. Metoxen; Ethel M. Cornelius; Jennifer A. Webster
Cc: Danelle A. Wilson; Rhiannon R. Metoxen; Kristal E. Hill; BC_Agenda_Requests; Clorissa N. Leeman
Subject: E-POLL RESULTS: Adopt the resolution entitled Extension of the Emergency Amendments to the Oneida

Personnel Policies and Procedures
Date: Monday, November 7, 2022 4:32:58 PM
Attachments: BCAR Adopt resolution entitled Extension of the Emergency Amendments to the Oneida Personnel Policies and

Procedures.pdf

E-POLL RESULTS
 
The e-poll to adopt the resolution entitled Extension of the Emergency Amendments to the
Oneida Personnel Policies and Procedures, has carried. Below are the results:
 

Support: Daniel Guzman King, David P. Jordan, Kirby Metoxen, Brandon Stevens,
Jennifer Webster
 
Aliskwet Ellis
Senior Information Management Specialist
Government Administrative Office
O: 920.869.4408 • E: cellis1@oneidanation.org
P.O. Box 365 • Oneida, WI • 54155  
 

 

A good mind. A good heart. A strong fire.
 
CONFIDENTIALITY NOTICE:  This message and any included attachments are intended only for the addressee.  This message
may contain privileged, confidential, or proprietary information.  Unauthorized forwarding, printing, copying, distribution, or
use of such information is strictly prohibited and may be unlawful.  If you have received this message in error, please inform
us promptly by reply e-mail, then delete the e-mail and destroy any printed copy.

 
 

From: Secretary <TribalSecretary@oneidanation.org> 
Sent: Friday, November 4, 2022 12:21 PM
To: Secretary <TribalSecretary@oneidanation.org>; Tehassi Tasi Hill <thill7@oneidanation.org>;
Brandon L. Yellowbird-Stevens <bstevens@oneidanation.org>; Cristina S. Danforth
<cdanfor4@oneidanation.org>; Lisa A. Liggins <lliggins@oneidanation.org>; Daniel P. Guzman
<dguzman@oneidanation.org>; David P. Jordan <djordan1@oneidanation.org>; Kirby W. Metoxen
<KMETOX@oneidanation.org>; Ethel M. Cornelius <ecornel2@oneidanation.org>; Jennifer A.
Webster <JWEBSTE1@oneidanation.org>
Cc: Danelle A. Wilson <dwilson1@oneidanation.org>; Rhiannon R. Metoxen
<rmetoxe2@oneidanation.org>; Kristal E. Hill <khill@oneidanation.org>
Subject: E-POLL REQUEST: Adopt the resolution entitled Extension of the Emergency Amendments
to the Oneida Personnel Policies and Procedures
 
E-POLL REQUEST
 
Summary:
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Business Committee Agenda Request 


 
 
1. Meeting Date Requested:  11/4/22 
 
 
2. Session: 


 ☒ Open ☐ Executive – must qualify under §107.4-1. 


Justification: Proprietary - trade secrets/commercial/financial 
 
 
3. Requested Motion: 


☐ Accept as information; OR 


Adopt resolution entitled Extension of the Emergency Amendments to the Oneida 
Personnel Policies and Procedures 


 
 
4. Areas potentially impacted or affected by this request: 


☐ Finance 


☐ Law Office 


☐ Gaming/Retail 


☐ Programs/Services 


☐ MIS  


☐ Boards, Committees, or Commissions 


☒ Other: Legislative Operating 


Committee 
 
 
5. Additional attendees needed for this request: 


 Name, Title/Entity OR Choose from List 


 Name, Title/Entity OR Choose from List 


 Name, Title/Entity OR Choose from List 


 Name, Title/Entity OR Choose from List 
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6. Supporting Documents: 


☐ Bylaws 


☐ Contract Document(s) 


☒ Correspondence 


☐ Draft GTC Notice 


☐ Draft GTC Packet 


☐ E-poll results/back-up 


☐ Fiscal Impact Statement 


☒ Law 


☐ Legal Review 


☐ Minutes 


☐ MOU/MOA 


☐ Petition 


☐ Presentation 


☐ Report 


☒ Resolution 


☐ Rule (adoption packet) 


☒ Statement of Effect 


☐ Travel Documents 


☒ Other: Personal Policies and Procedures 


 
 
7. Budget Information: 


 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 


 ☐ Unbudgeted  ☒ Not Applicable  


 ☐ Other: Describe 


 
 
8. Submission: 


 
Authorized Sponsor: 


 
David P. Jordan, Councilman  


 
Primary Requestor:   


 
Clorissa N. Leeman, LRO Senior Staff Attorney 


 



















 
 
 
 
 


 
 
 


Phone: (920)869-2214                                       Oneida, WI 54155 


Oneida Nation 
Post Office Box 365 


 
 


 
 
 
 
 


BC Resolution # 
Extension of the Emergency Amendments to the Oneida Personnel Policies and Procedures  


 
WHEREAS, the Oneida Nation is a federally recognized Indian government and a treaty tribe 1 


recognized by the laws of the United States of America; and 2 
 3 
WHEREAS,  the Oneida General Tribal Council is the governing body of the Oneida Nation; and 4 
 5 
WHEREAS,  the Oneida Business Committee has been delegated the authority of Article IV, Section 1, 6 


of the Oneida Tribal Constitution by the Oneida General Tribal Council; and 7 
 8 
WHEREAS, the Oneida Personnel Policies and Procedures (“the Law”) sets forth the Nation’s various 9 


employment related policies and procedures; and 10 
 11 
WHEREAS, on March 12, 2020, Chairman Tehassi Hill signed a “Declaration of Public Health State of 12 


Emergency” regarding COVID-19 which declared a Public Health State of Emergency for 13 
the Nation until April 12, 2020, which was subsequently extended by the Oneida Business 14 
Committee until January 18, 2023, through the adoption of resolutions BC-03-26-20-A, BC-15 
05-06-20-A, BC-06-10-20-A, BC-07-08-20-A, BC-08-06-20-A, BC-09-09-20-A, BC-10-08-16 
20-A, BC-11-10-20-A, BC-12-09-20-D, BC-01-07-21-A, BC-02-10-21-A, BC-03-10-21-D, 17 
and BC-05-12-21-A, BC-06-23-21-B, BC-07-28-21-N, BC-09-22-21-A, BC-11-24-21-F, 18 
BC-01-12-22-B, BC-03-23-22-A, BC-05-11-22-E, BC-07-13-22-F, BC-09-14-22-C, and 19 
BC-10-26-22-H; and 20 


 21 
WHEREAS, the COVID-19 pandemic interrupted many business operations and had vast effects on 22 


employment throughout the country; and 23 
 24 
WHEREAS, the Legislative Procedures Act authorizes the Oneida Business Committee to enact 25 


legislation on an emergency basis when legislation is necessary for the immediate 26 
preservation of the public health, safety, or general welfare of the Reservation population, 27 
and the adoption of the legislation is required sooner than would be possible under the 28 
Legislative Procedures Act; and  29 


 30 
WHEREAS, on November 24, 2021, the Oneida Business Committee adopted emergency amendments 31 


to the Law through the adoption of resolution BC-11-24-21-A to improve the Nation’s hiring 32 
capacity and service delivery in the tight labor markets that have resulted from the COVID-33 
19 pandemic; and 34 


 35 
WHEREAS, after the adoption of emergency amendments to the Law through resolution BC-11-24-21-36 


A, it became clear that additional emergency amendments to the Law would be necessary 37 
to clarify inconsistencies that arose as a result of the last emergency amendments; and  38 


 39 
WHEREAS, the Oneida Business Committee then adopted additional emergency amendments to the 40 


Law on May 11, 2022, through the adoption of resolution BC-05-11-22-A for the purpose 41 
providing additional clarifications on the appeal rights and payout of accrued 42 
vacation/personal time of a terminated employee in their original probation period, to 43 
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improve the Nation’s hiring capacity and service delivery in the tight labor markets that 44 
have resulted from the COVID-19 pandemic; and  45 


 46 
WHEREAS, the emergency amendments to this Law were, and continue to be, necessary for the 47 


preservation of the general welfare of the Reservation population in order to continue to 48 
simplify the Nation’s hiring selection procedures so they are more effective so that the 49 
Nation can improve its hiring capacity and service delivery during increasingly tight labor 50 
markets that have resulted from the COVID-19 pandemic; and  51 


 52 
WHEREAS, observance of the requirements under the Legislative Procedures Act for adoption of the 53 


emergency amendments to this Law were, and continue to be, contrary to public interest 54 
and the process and requirements of the Legislative Procedures Act cannot be completed 55 
in time to allow the Nation the ability to adequately address its hiring selection procedures 56 
in the tight labor markets resulting from the COVID-19 pandemic; and 57 


 58 
WHEREAS, emergency legislation is effective for a period of six (6) months, renewable for an additional 59 


six (6) months by the Oneida Business Committee; and 60 
 61 
WHEREAS, the emergency amendments to the Law will expire on November 11, 2022; and  62 
 63 
WHEREAS, a six (6) month extension of the emergency amendments is being requested to allow for 64 


the emergency amendments to remain in effect while the Legislative Operating Committee 65 
finalizes the development of permanent amendments to the Law to be presented to the 66 
General Tribal Council for adoption; and   67 


 68 
NOW THEREFORE BE IT RESOLVED, that the emergency amendments to the Oneida Personnel Policies 69 
and Procedures are hereby extended for an additional six (6) month period effective November 11, 2022, 70 
and shall expire on May 11, 2023. 71 
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Oneida Nation 
Oneida Business Committee 


Legislative Operating Committee 
PO Box 365  •  Oneida, WI 54155-0365 


Oneida-nsn.gov   
 
 
 


Statement of Effect 
Extension of the Emergency Amendments to the Oneida Personnel Policies and Procedures 


 
Summary 


This resolution extends the emergency amendments to the Oneida Personnel Policies and 
Procedures adopted through resolution BC-05-11-22-A for an additional six (6) months in 
accordance with the Legislative Procedures Act. 
 
Submitted by: Clorissa N. Leeman, Senior Staff Attorney, Legislative Reference Office 
Date: November 3, 2022 
 


Analysis by the Legislative Reference Office 
This resolution extends the emergency amendments to the Oneida Personnel Policies and 
Procedures (“the Law”) for an additional six (6) month period. The Law sets forth the Nation’s 
various employment related policies and procedures.  
 
On November 24, 2021, the Oneida Business Committee adopted emergency amendments to the 
Law through the adoption of resolution BC-11-24-21-A to improve the Nation’s hiring capacity 
and service delivery in the tight labor markets that have resulted from the COVID-19 pandemic. 
After the adoption of emergency amendments to the Law through resolution BC-11-24-21-A, it 
became clear that additional emergency amendments to the Law would be necessary to clarify 
inconsistencies that arose as a result of the last emergency amendments. The Oneida Business 
Committee then adopted additional emergency amendments to the Law on May 11, 2022, through 
the adoption of resolution BC-05-11-22-A for the purpose providing additional clarifications on 
the appeal rights and payout of accrued vacation/personal time of a terminated employee in their 
original probation period to improve the Nation’s hiring capacity and service delivery in the tight 
labor markets that have resulted from the COVID-19 pandemic. These emergency amendments 
are set to expire on November 11, 2022. 
 
The Legislative Procedures Act (“the LPA”) was adopted by the General Tribal Council for the 
purpose of providing a process for the adoption or amendment of laws of the Nation. [1 O.C. 
109.1-1]. The LPA allows the Oneida Business Committee to take emergency action where it is 
necessary for the immediate preservation of the public health, safety or general welfare of the 
Reservation population and when enactment or amendment of legislation is required sooner than 
would be possible under the LPA. [1 O.C. 109.9-5]. A public meeting and fiscal impact statement 
are not required for emergency legislation. [1 O.C. 109.8-1(b) and 109.9-5(a)]. Emergency 
legislation takes effect immediately upon adoption by the Oneida Business Committee, and 
remains effective for a six (6) month period of time. [1 O.C. 109.9-5(b)]. The LPA provides the 
possibility to extend  emergency legislation for an additional six (6) months, or until the emergency 
amendments expire or are permanently adopted. [1 O.C. 109.9-5(b)].  
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In accordance with the Emergency Management and Homeland Security law, on March 12, 2020, 
Chairman Tehassi Hill signed a Declaration of Public Health State of Emergency regarding 
COVID-19 which declared a Public Health State of Emergency for the Nation until April 12, 2020. 
[3 O.C. 302.8-1]. The Public Health State of Emergency for the Nation has since been extended 
until January 18, 2023, through the adoption of resolutions BC-03-26-20-A, BC-05-06-20-A, BC-
06-10-20-A, BC-07-08-20-A, BC-08-06-20-A, BC-09-09-20-A, BC-10-08-20-A, BC-11-10-20-
A, BC-12-09-20-D, BC-01-07-21-A, BC-02-10-21-A, BC-03-10-21-D, and BC-05-12-21-A, BC-
06-23-21-B, BC-07-28-21-N, BC-09-22-21-A, BC-11-24-21-F, BC-01-12-22-B, BC-03-23-22-A, 
BC-05-11-22-E, BC-07-13-22-F, BC-09-14-22-C, and BC-10-26-22-H. [3 O.C. 302.8-2]. The 
COVID-19 pandemic interrupted many business operations and had vast effects on employment 
throughout the country. 
 
The resolution provides that the emergency amendments to this Law were, and continue to be, 
necessary for the preservation of the general welfare of the Reservation population in order to 
continue to simplify the Nation’s hiring selection procedures so they are more effective so that the 
Nation can improve its hiring capacity and service delivery during increasingly tight labor markets 
that have resulted from the COVID-19 pandemic. 
 
Additionally, observance of the requirements under the Legislative Procedures Act for the 
adoption of this Law were, and continue to be, contrary to public interest and the process and 
requirements of the LPA cannot be completed in time to allow the Nation the ability to adequately 
address its hiring selection procedures in the tight labor markets resulting from the COVID-19 
pandemic. 
 
The emergency amendments to the Oneida Personnel Policies and Procedures expire on November 
11, 2022. The Legislative Procedures Act allows the Oneida Business Committee to extend 
emergency amendments for a six (6) month time period. [1 O.C. 109.9-5(b)]. A six (6) month 
extension of the emergency amendments to the Law is being requested to allow for the emergency 
amendments to remain in effect while the Legislative Operating Committee finalizes the 
development of permanent amendments to the Law to be presented to the General Tribal Council 
for adoption. 
 
The extension of the emergency amendments to the Law will become effective on November 11, 
2022, when the emergency amendments as adopted through BC-05-11-22-A expire and will 
remain in effect for an additional six (6) month term which will end on May 11, 2023. 
 


Conclusion 
Adoption of this resolution would not conflict with any of the Nation’s laws 
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SECTION I – INTRODUCTION     


Welcome to the Oneida Nation. We are pleased to have you join us as a partner on a team of 
individuals dedicated to providing quality service that enhances the quality of life of the Oneida 
community. The role you play in your position is important to the overall effort required by your 
department to meet the goals and objectives of the Oneida Nation.  We encourage you to take 
advantage of the opportunities presented to you, as an employee, to grow and develop both 
personally and professionally. 


The purpose of this "Employee Manual" is to provide you with a ready source of information about 
employee related Oneida Nation policies and procedures. Although we have tried to make this 
manual as comprehensive as possible; it does not, and cannot, include policies which address 
every situation that may arise. The Oneida Nation reserves the right to modify, alter, change or 
cancel existing policies and procedures or adopt new procedures and policies at any time. 


The policies and procedures set forth in this manual apply to all employees. As an employee of the 
Oneida Nation, you are required to know and abide by these policies and procedures. Oneida 
Nation departments may have specific and additional procedures enhancing the general policies 
stated in this manual. Each employee is expected to learn his/her department’s procedures and 
comply with them. In the event of any conflict between policies in this manual and departmental 
procedure, the policies in this manual supersede. Each employee is also expected to conform to 
the professional standards of his/her occupation. Questions regarding this manual, or any 
employee related policies, should be directed to your supervisor, department head, or to the 
Human Resources Department at (920) 496-7900. 


The Oneida Nation is proud to have you on our staff and we look forward to a fulfilling and 
successful team relationship. 
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SECTION II - RECRUITING 
 
 A. RECRUITING 


1. Recruiting Strategy 
a. The Oneida Nation shall implement a Recruiting Strategy to increase the potential for 


hiring the best-qualified and most capable employees possible. 
1) The Recruiting Strategy shall target, as the first priority, applicants in accordance 


with the Oneida and Indian Preference Policy. 
2) The Recruiting Strategy shall have a nationwide focus and will use: 


a) The Kalihwisaks (national distribution); 
b) The Oneida Higher Education Office's network of post-secondary school 


students; 
c) Local and regional media and public employment agencies. 


2. Applicant Pool 
a. The Oneida Nation shall establish and maintain an Applicant Pool consisting of 


individuals who have expressed an interest in working for the Oneida Nation. 
1) The Applicant Pool will consist of files containing: 


a) An Oneida Nation Application Form; 
b) A summary of career goals and job preferences. 


2) The Applicant Pool will be regularly reviewed to: 
a) Update individual files: 
b) Remove files where indicated. 


3) The Applicant Pool will be cross-referenced by job preferences. 
a) Notices of job vacancies and an Application Form will be sent to all Applicant 


Pool members as appropriate. 
4) All Applicant Pool members shall have the right to review and update their file 


upon request. 
5) Applicant Pool members shall be apprised of the Nation's Indian Preference 


Policy. 
 


B. LABOR POOLS 
1. Supervisors that wish to establish a job classification as a Labor Pool Position will work 


with the HRD to establish the job classification. 
2. Each Labor Pool Position shall be advertised as on-going recruitment pool. The HRD shall 


maintain an updated list of qualified candidates for each Labor Pool Position. 
3. The HRD will accept all job applications and verify that each applicant is qualified 


according to the established job description.  All qualified applicants will then be placed 
in a pool according to the Nation's Oneida and Indian Preference Policy and the date the 
application was received.  All applicants will be notified of acceptance into or rejection 
from the pool. 
a. PRESCREENING OF LABOR POOL POSITIONS   (HR Interpretation 11-13-12) Applicants who 


were previously employed by the Oneida Nation and were terminated for reasons of 
misconduct or performance issues will be screened out for a period of twelve (12) 
months following the date of discharge. 


4. The HRD will keep an updated list of qualified applicants for each job position. 
5. When a vacancy occurs in a Labor Pool Position, the supervisor will notify the HRD of the 


position to be filled.  The HRD Office shall then refer the top three (3) applicants to the 
immediate supervisor.  The top three applicants shall be based first on the Oneida and 
Indian Preference Policy and, second, the date an application was received.  The 
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immediate supervisor will notify the HRD of their selection and the HRD will then offer 
the position to the applicant.  After the position is filled, all ranked candidates will move 
up on the list.   (HR Interpretation 7-11-13)  


6. If the applicant refuses the position, the HRD Office will then offer it to the next applicant 
until the position is filled. 


7. If the applicant refuses the job, the applicant may withdraw from the Labor Pool or, if he 
or she declines to withdraw from the Labor Pool, the date of refusal will be considered 
the date the application was received and the applicant will be placed in the Labor Pool 
list according to B.3. 


8. Indian (Oneida) Preference will be adhered to in all hiring decisions. 
 
C. EMERGENCY/TEMPORARY POSITIONS 


1. The HRD will periodically recruit individuals who are interested in filling temporary 
positions which consist of the following classifications: 
a. Emergency/Temp 
b. Limited Term 
c. Seasonal 
d. Substitute/Relief 
e. Youth Worker 
f. Student/Intern 


2. Creation of Positions 
a. Creation of positions in the above Temporary Employee Classifications will require 


that these positions be budgeted for the current fiscal year, or proof through 
documentation that the budget is adequate to incorporate these positions. 


b. The positions must be developed in conjunction with the HRD; assuring that all 
Policies and Procedures are adhered to.  Creation of temporary classification requires 
the approval of the Director, Area Manager, and HRD Manager, or elected official of 
the Oneida Nation. 


c. All newly created temporary positions must be processed through the Wage and 
Salary system before a position can be filled with a temporary employee. 


3. Recruitment/Selection 
a. Recruitment/selection of applicants for all temporary positions requires a completed 


Temporary Personnel Requisition form with an updated job description attached. 
b. The HRD will provide a list of qualified candidates according to the job descriptions 


to the immediate supervisor.  The immediate supervisor will select from the approved 
list adhering to Indian Preference. 


c. The HRD will contact the selected candidate and offer the position, following the 
proper procedures to put the incumbent on payroll. 


d. The selected candidate will sign a statement accepting conditions of temporary 
employment, and length of employment where applicable. 


e. Temporary employees will be paid within the Grade in which the job is classified and 
salary will be negotiated within the first three (3) steps of respective grade. 
1) Any negotiated salary beyond step three will require written justification and 


approval from the respective General Manager.  (H.R. Interpretation, 12-8-16)  


f. Temporary employees are welcome to apply for any regular position within the 
Nation that becomes available during the term of their employment. 


g. Temporary employees that are terminated due to documented cause will have the 
right to the appeal process as outlined in the Personnel Policies and Procedures. 


h. All temporary employees are subject to lay-off based upon department job needs 
and budgets. (HR Interpretation – 11-25-13) 
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i. Supervisors are required to do proficient planning within their respective span of 
control; as such they must also enforce separation dates and will be monitored by 
HRD for compliance. 


j. Supervisors must select the most appropriate category of classification for the job. 
1) Moving from one classification to another is prohibited. 


4. Benefits 
a. The following employee classifications will be eligible for benefits as defined in the 


section of the Personnel Policies and Procedures as medical, dental, vacation and 
personal accrual, holiday pay, premium pay. 
1) Limited Term 
2) Seasonal 


b. The following employee classifications will be eligible for benefits as defined in this 
section of the Personnel Policies and Procedures as Mandatory Benefits and Holiday 
pay. 
1) Emergency/Temporary 
2) Substitute/Relief 
3) Seasonal Worker (only during their first season) 


c. The following employee classifications will be eligible for benefits as defined in this 
section of the Personnel Policies and Procedures as Mandatory Benefits. 
1) Youth Worker 
2) Student/Intern 
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SECTION III – SELECTION POLICY 
 


A. ONEIDA PREFERENCE AND INDIAN PREFERENCE STATEMENT OF POLICY 
Federal policy since 1834 accords hiring preference to Indians.  The purpose of this 
preference is threefold:  1) to give Indians a greater participation in self-government; 2) 
to further the Government's trust obligation; and 3) to increase the positive effect of 
having Indians administer matters that affect Indian tribal life. (GTC Resolution – 5-23-11-A) 
 
More recently, legislation such as the Civil Rights Act (1964) and the Education 
Amendments of 1972 (passed after the Equal Employment Opportunity Act) continued 
to specifically provide for preferential hiring of Indians by Indian Nations. 
 
As an employer, the Nation seeks to employ individuals who possess the skills, abilities 
and background to meet the employment needs of the Nation. 
 
As a sovereign Indian Nation and a unique cultural group, the Oneida Nation has 
determined that a highly desirable employment characteristic is knowledge of Oneida 
culture. Further, the Nation recognizes the unique, shared culture of Native American 
Indians and has determined that a desirable employment characteristic is status as a 
member or descendant of a federally recognized tribe.  At a minimum, the Nation has 
determined that some knowledge of Indian culture is a desirable employment 
characteristic. 
 
Accordingly, the Oneida Nation establishes the following policy in regard to Indian 
Preference for selecting employees to provide services that meet the needs of the 
Oneida people. This Indian Preference policy shall be specific to staffing decisions made 
under the Personnel Policies and Procedures and shall not be construed to have an 
application outside of these policies and procedures. 
 
The Oneida Nation is an equal employment opportunity employer and follows non-
discriminatory policies and procedures in personnel decisions (HR Interpretation 5-19-14) The 
Oneida Nation exists to serve the needs of the Oneida people and therefore accords 
Oneida Preference to enrolled members of the Oneida Nation where such preference is 
not otherwise prohibited.  All General Managers and top administrative positions, as 
defined by HRD in a standard operating procedure, shall be held by enrolled members of 
the Oneida Nation. In all other instances, the Nation applies the following priorities of 
Indian Preference in staffing decisions: 


1 Enrolled members of the Oneida Nation; 
2 Individuals eligible for enrollment in the Oneida Nation; 
3 Documented first generation descendants of the Oneida Nation; 
4 Members or descendants of a federally recognized tribe; 
5 Other (non-Indian). (HR Interpretation – 6-24-11) 


This policy shall apply in decisions where the basic requirements for employment are 
met. 


 
B. HIRING PROCEDURE 


1 Statement of Policy  
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a. The Oneida Nation is an equal employment opportunity employer and follows 
nondiscriminatory policies in hiring. 


b. The Oneida Nation is a firm advocate of the 1964 Civil Rights Act (as amended) and 
the 1968 Indian Civil Rights Act (as amended) and will make every effort to ensure 
compliance with each Act; however: 


c. The Oneida Nation follows the principles of Indian Preference in the implementation 
of hiring practices (see the Oneida Preference and Indian Preference Statement of 
Policy). 


2. Hiring Guidelines  
a. All Supervisors of the Oneida Nation shall undergo periodic training in EEO and laws, 


rules, and regulations of the Nation.  
b. Personnel Commission Role 


1) The Oneida Nation established the Personnel Commission to represent the 
Oneida Community-at-large in the selection of employees of the Nation. 
a) The Personnel Commission is directed to: 


i. Seek out the best-matched applicants for each available position;  
ii. Consider only job-related factors (such as education, experience, past  


performance, skills and abilities, and compatibility with the position and 
potential co-workers) when selecting candidates; and 


iii. Comply with the Oneida Personnel Commission Bylaws. 
c. Identification of Vacancies and Development of Position Descriptions (Work Standard, 11-


16-11) 
1) Supervisors may inform the HRD Office of pending vacancies as soon as they are 


identified. 
2) For new and existing positions, the HRD Representative, the supervisor and the 


Area Manager (at their option) shall review the position description to ensure 
compliance with: 
a) The Nation’s employment structure; and 
b) The needs and requirements of the position. 


3) All position descriptions shall follow the outlined structure. 
d. Applications 


1) All inquiries for position vacancies shall be responded to with an application. 
2) All applications shall be submitted online. 
3) All applications shall be acknowledged. 


e. Advertising 
1) Position vacancies shall be advertised as widely as possible. Advertising efforts 


may include, but not be limited to the following: 
a) The Kalihwisaks; 
b) The Oneida Nation website; 
c) Oneida Nation social media platforms; 
d) Electronic communications or alerts; 
e) Mailings; 
f) Statewide, through print and electronic media and public employment 


agencies; 
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g) Through targeted recruiting efforts including: 
i. The Bureau of Indian Affairs; 
ii. The Oneida Higher Education Office. 


h) Other postings targeted toward special recruiting categories (such as 
professions) shall be carried out at the discretion of HRD with the advice and 
consent of the affected department. 


2) A position vacancy shall be posted for a minimum of seven (7) calendar days and 
shall be open to the general public, unless the position is required to be filled by 
an enrolled Oneida Nation member. 


3) All vacancies requiring re-posting shall be referred back to B-2.c (Identification of 
Vacancies and Development of Position description) to begin the re-posting 
process. 


f. Screening (HR Interpretation 11-16-12)   (HR Interpretation 10-22-12)  
1) Applicants who are enrolled members of the Oneida Nation shall be screened 


and interviewed prior to any other applicants. If the screening and interviewing 
of the applicants who are enrolled members of the Oneida Nation did not result 
in the position vacancy being filled, then all other applicants may be screened 
and interviewed. 


2) A Screening Committee consisting of the HRD Representative, the position 
supervisor, the Area Manager (at their option), and a member of the Personnel 
Commission shall be convened to conduct the screening of applicants.  The 
Screening process shall begin as soon as practical following the closing of the 
position.  The Screening Committee shall: 
a) Verify that all applications were submitted on time. 
b) Applications that are incomplete or were not submitted on or before the 


posted deadline date may be screened out.  
c) Analyze the position description to establish screening criteria.  These criteria 


shall include qualifications listed on the position description determined by 
the supervisor and HRD Representative to be essential to the position.  (T.O.E. 


WS - 5-6-13)   
d) Screen and identify a list of applicants to be interviewed.   
e) Ensure there are no applicants ineligible for employment with the Nation 


due to termination or resignation in accordance with the applicable 
standard operating procedure developed by HRD.  


3) No person shall be recommended for a position if nepotism is created. Nepotism 
is created by the following relationships that are created by birth, marriage, or 
through another legally recognized means: 


a) Spouse; 
b) Child; 
c) Parent; 
d) Sibling; 
e) Grandparent;  
f) Great-grandparent; 
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g) Grandchild; and  
h) Guardian. 


4) No person shall be recommended for a position if a conflict of interest is created. 
Conflict of interest is defined as: 


a) any interest, real or apparent, whether it be personal, financial, political, or 
otherwise, in which an elected official, officer, political appointee, employee, 
contractor, or appointed or elected member, or their immediate family 
members, friends or associates, or any other person with whom they have 
contact, have that conflicts with any right of the Nation to property, 
information, or any other right to own and operate activities free from 
undisclosed competition or other violation of such rights of the Nation.  


b) any financial or familial interest an elected official, officer, political appointee, 
employee, contractor, or appointed or elected member or their immediate 
family members may have in any transaction between the Nation and an 
outside party 


5) The HRD Representative and supervisor shall construct an interview format 
consisting of: 


a) A set of questions related to the screening criteria qualifications; and  
b) An interview rating scale designed to objectively evaluate each applicant’s 


qualifications. 
6) The HRD Office shall arrange for interviews with the listed applicants. 


g. Applicant Interviews 
1) An Interview Committee shall be convened  consisting of the members of the 


Screening Committee and a second member of the Personnel Commission.  The 
Interview Committee shall interview applicants and evaluate each individually. 


2) No interview shall take place without an HRD Representative present. 
3) The HRD Representative shall total the evaluation rating scale to rank order of the 


applicants. 
h. Selection  (HR Interpretation - Disqualification of Applicant 10-24-13) 


1) The supervisor shall select one of the top two (2) applicants as ranked through 
the rating scale.   (HR Interpretation - 10-17-12) 
a) The supervisor may conduct an additional follow-up interview with the top 


two (2) applicants. 
b) The selection decision shall be governed by the Oneida Preference and 


Indian Preference Policy.   (HR Interpretation - 6-6-11) 
c) The HRD Office shall notify and offer the position to the selected applicant.  


i. Should the supervisor's first choice refuse the offer, the HRD Office shall 
provide the supervisor with the next two (2) ranked applicants to choose 
from. 


ii. Should the top two (2) chosen applicants refuse the position offer, the 
supervisor may: 


1. Repeat the hiring selection process outlined in B.2.h.1. above with 
the remaining candidates; or 


2. Re-post the position. 
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2) The HRD Office shall notify those applicants interviewed but not selected of the 
decision. 
 


C. INTERNAL POSITION POSTING - The Oneida Nation encourages movement within and 
among units in order to make the best possible use of human resources to meet the Oneida 
Nation’s goals and objectives.  Supervisors and employees are encouraged to work 
together to create an environment in which employees constantly strive to improve their 
skills and abilities and managers constantly seek to provide challenging and rewarding 
work experiences. 
1. Procedure 


a. Internal Position Posting  
1) Open positions as determined by a supervisor and their Area Manager may be 


posted internally for a position transfer for a minimum of five (5) working days.   
2) At the end of the five (5) day minimum internal posting period, the HRD 


Representative shall schedule a screening with the open position's supervisor 
and the Area Manager (at their option). 


3) Employees who are transferred  shall not lose any benefits; however: 
a) An employee may be required to continue serving in their present position 


until a replacement can be found, for a period up to thirty (30) days. 
b) An employee who is transferred to a position lower on the Oneida Nation 


Position Structure shall be paid at the grade level corresponding to the new 
position. 


c) Requests for transfers for documented medical conditions will be handled on 
a case-by-case basis and only when in the best interests of both the 
employee and the Nation. 


d) The newly transferred employee shall be required to complete a three (3) 
month probation period. All conditions of the Nation's Original Probation 
Policy shall apply during that period. 


2. Reassignments 
a. Title Reassignments 


1) Title Reassignments may be made by supervisors to: 
a) More accurately describe or define an existing position; or 
b) Make minor adjustments in positions within a unit or operating division. 


2) Title Reassignments may be made at any time with the approval of the Area 
Manager and HRD Representative. 


b. Position Reassignments 
1) Position Reassignments may be made by supervisors to make more efficient and 


effective use of human resources. 
2) Position Reassignments may be supervisor-initiated or employee-initiated but 


must be made in the best interests of the operating unit. 
3) Position Reassignments may be made at any time with the approval of the Area 


Manager and HRD Manager. 
c. Interim Position Reassignments.  







 


Personnel Policies and Procedures                                                (BACK TO TOP) 


 
   


11 


1) Interim position reassignments may be processed to fill a position in which the 
previous employee is in the appeals process, on a leave of absence, or for a 
vacant position.   


D. ORIGINAL PROBATION 
The first three (3) months after an employee's starting date after being hired, transferred, or 
reassigned shall be considered a period of probation.  At the end of six (6) weeks, the 
employee's performance shall be reviewed with them by the supervisor by completing an 
employee evaluation. At the end of the three-month probation period, a second performance 
evaluation shall be conducted.  This evaluation shall recommend the end of probation and 
regular status for the employee, an extension of probation, or termination for cause. 


1. Status as a Probationary Employee 
a. Probationary employees shall accrue vacation and personal days during the 


probation period and shall receive holiday pay.  
b. Probationary employees may be terminated for cause at any time during the 


probation period.  Cause must consist of a violation of policies or the documented 
inability of the employee to perform the duties and responsibilities of the position. 


c. Termination of an employee for cause during their original probationary period shall 
not be subject to appeal. 
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SECTION IV - COMPENSATION AND BENEFITS 
 
A. SALARY 


1. Oneida Nation Job and Salary Structure 
a. An ongoing plan will be instituted based on standard employee grades and step 


levels to assure that a uniform approach is taken to establish equitable salary and 
wage levels. 


b. Employee performance evaluations will be a resource in determining whether an 
employee receives an increase in pay for the upcoming year.  An overall satisfactory 
rating must be attained in order to be granted an increase in pay. 


c. Merit increase shall be granted upon the recommendation of the supervisor, the 
Area Manager, the HRD Manager and the General Manager.     


2. Workday  (Work Standard, 10‐17‐12)  
a. The regular Tribal workday is from 8:00 a.m. to 4:30 p.m. with an hour for lunch.  The 


exception to these hours occurs only if the program/enterprise hours must vary for 
the purpose of providing service (such as retail hours beyond 4:30 p.m.).  Shifts will 
be developed as needed, and the shift hours will then become the regular workday 
for assigned employees for that program/enterprise. 


b. Employees are expected to be at work each scheduled work day. 
1) Employees who do not report for work because of inclement weather or 


unforeseen circumstances will not be paid for that day.  Employees may elect to 
use personal day(s) to cover this absence.  (W.S. Closures Multiple/Individual Depts.7-28-2017)       


(W.S. Closures Non-Critical Departments/Divisions 7-28-2017) 
2) In case of an unavoidable delay or absence, the supervisor must be notified no 


later than thirty (30) minutes after the scheduled starting time.  Employees are 
encouraged to notify their supervisor before their scheduled starting time. 
i. Employees failing to report to their assigned jobs or failing to call in within the 


thirty (30) minute time allowed will be subject to disciplinary action. 
ii. Permission to leave early must be obtained by the employee from his/her 


supervisor. 
3. Overtime 


a. Any and all overtime will be kept to a minimum and must be approved by the 
Supervisor and Area Manager. 
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1) In the case of potential overtime that may occur at night, on holidays or on 
weekends, supervisors will delegate this authority to a specific employee and 
outline specific situations and actions that warrant overtime. 


b. All overtime must be reported to the supervisor for evaluation. 
c. Overtime will be approved only if the program or enterprise budget is capable of 


paying it. 
d. Overtime will be approved only for hours worked in excess of forty (40) hours per 


week.  Personal/vacation days and holidays will not count toward the forty (40) hour 
requirements. 


e. Tribal employees are expected to work overtime if required.  Time and one-half will 
be paid for this overtime. 


f. Exempt employees are not eligible for overtime. 
1) The HRD Office will maintain a list of exempt employees. 


4. Holidays  (Work Standard, 11-7-14)  
a. Tribal holidays consist of the following: 


1) One-half Day Christmas Eve 
2) Christmas Day 
3) New Year's Day 
4) Memorial Day 
5) Veteran's Day 
6) Independence Day 
7) Labor Day 
8) Thanksgiving Day 
9) Indian Day (day after Thanksgiving) 
10) One-half day Good Friday 
11) Code Talker’s Day (Oneida Day, Friday prior to Memorial Day) 


(BC Resolution – 12-11-13A) 
b. To be eligible for a paid holiday, employees must work the preceding and following 


scheduled work days (except for employees who are on a prescheduled work leave 
or an approved extended sick leave.)  Employees who are granted a sick day directly 
prior to a holiday must certify that they were capable of working the holiday in order 
to qualify for a paid holiday. 


c. All regular employees will be given holiday pay for the maximum pay of eight (8) 
hours per day. 


d. Holidays falling on a Saturday will be observed the preceding Friday; holidays falling 
on a Sunday will be observed on the following Monday. (2019 Holiday Observance Calendar)  


(2018 Holiday Observance Calendar) 
e. The Oneida Nation acknowledges its responsibility to make a reasonable 


accommodation to employees who wish time off to observe religious holidays.  
Requests for such time off will be granted where possible, based on the scheduling 
and staffing needs of affected departments.  Employees wishing to take time off work 
for religious observances should inform their supervisor as early as possible.  
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Employees may use personal time for such requests if eligible; otherwise the time off 
will be treated as unpaid leave. 


5. Vacation/Personal Days 
a. Every Oneida Nation employee, except temporary employees, shall be allowed 


personal and vacation days with pay to the extent that personal days and vacation 
are accumulated.   


b. The amount of personal and vacations days shall be determined by continuous 
service for the Nation.  A "lay-off" from Oneida Nation employment shall not be 
considered an interruption in continuous service where the lay-off is in accordance 
with the Nation's Layoff Policy, nor shall a preapproved leave of absence. (HR 


Interpretation, 3-6-12)                                                                                                                                                  
c. Except as provided for in section g, the accrual of personal days shall be as follows:  


(BC Resolution – 4-11-13-F)               
1) 0-3 years of service - 6 days per year; 
2) 4-7 years of service - 8 days per year; 
3) 8-14 years of service - 10 days per year; 
4) 15+ years of service - 12 days per year; 


d. Except as provided for in section g, the accrual of vacation days shall be as follows: 
1) 0-3 years of service - 12 days per year 
2) 4-7 years of service - 15 days per year; 
3) 8-15 years of service - 20 days per year; 
4) 15+ years of service - 25 days per year. 


e. Part-time employees accrue personal and vacation days for time actually worked at a 
ratio of a full-time employee. 


f. Service is defined as working for Programs/Enterprises which are contracted by the 
Nation or specifically sponsored by the Nation. 


g. Vacation and personal days shall be capped at 280 hrs.  An employee shall cease to 
accrue vacation and personal hours when he or she has reached 280 total hours.  
Supervisors shall notify their employees when said employees have accumulated 200 
total hours of vacation and personal time. (GTC Resolution, 7-2-12A) 
1) An employee may trade back accumulated vacation and personal hours in 


accordance with Section IV.A.5.n. below.   (GTC Resolution, 5-23-11-B) 
h. Upon termination from Oneida Nation employment, employees will be paid for any 


unused personal and/or vacation days. 
1) Employees who have used the Oneida Nation-sponsored loan program will be 


required to honor the terms of the loan agreement. 
2) Employees who are terminated during their original probation period shall not 


be paid for any unused accrued vacation or personal days in their final paycheck. 
i. Personal Days can be used for any reason so long as the request is approved by the 


employee's supervisor at least twenty-four (24) hours in advance (unless the absence 
is due to illness or unforeseen circumstances). 
1) In the case of illness or unforeseen circumstance, the supervisor shall be notified 


no later than fifteen (15) minutes before the scheduled starting time. 
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2) Programs and enterprises may institute stricter standards of notification.  These 
standards will be submitted to and approved by the Personnel Department. 


j. An employee shall notify his/her supervisor of an intent to use personal days in the 
following ways: 
1) Three (3) to five (5) days - one (1) week advance notification 
2) Six (6) days or more - two (2) weeks advance notification. 


k. An employee shall notify his/her supervisor one (1) day in advance if he/she will take 
off one (1) or two (2) days of vacation.  Programs and enterprises may institute 
stricter standards of notification. 
1) Three (3) to five (5) days of vacation require a one (1) week advance notification. 
2) Six (6) or more days of vacation require at least two (2) weeks advance 


notification. 
l. The burden shall be on the supervisor to show that a denial of a personal day or a 


vacation day is based upon interference with the business of the Nation. 
m. Personal or Vacation Days can be taken when an employee is on probation. (GTC 


Resolution 5-23-11-B, HR Interpretation 5-8-17) 
n. Trade-back for Cash - Each fiscal year, the Oneida Business Committee shall analyze 


fiscal conditions to determine whether employees may trade back personal and/or 
vacation hours for cash that fiscal year. 
1) If the Oneida Business Committee approves trade-back for cash, they shall also 


determine whether (i) and/or (ii) applies: (See Revision) 
i. All employees will have the opportunity to trade-back hours one time that 


year. 
1. By August 15, each employee who has accumulated twenty-four (24) 


hours or more of vacation and/or personal days may opt to trade in 
his/her hours for cash.  


2. Employees will receive their trade back on or before September 30 of 
that year. 


ii. Only those employees who are unable to utilize their personal and/or 
vacation time due to working conditions, such as a shortage in staffing, as 
determined by the HRD Manager or designee, will have the opportunity to 
trade back hours on a quarterly basis. 


1. Employees will receive their trade back within sixty (60) days after 
opting to trade back hours. 


2) When trade-back for cash is approved by the Oneida Business Committee, the 
following standards shall apply: 
i. Employees must decide which status (vacation or personal or both) from 


which their trade back will be drawn.  
ii. Employees may not trade for cash more than eighty (80) hours in one year.                              


 (GTC Resolution, 5-23-11-B) 
o. Additional Duties Compensation 
p. Travel Time Compensation (Work Standard , 3-20-13) 
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B. INSURANCES (see separate publication) for information on Oneida Nation Insurance plans.   
  


C. RETIREMENT PLAN (See separate publication for information on Tribal Retirement Plan). 
(Separating Employees WS 5-6-13) 


D. LEAVES 
1. Meeting Attendance 


a. Approval for attending any meetings inside normal working hours must be approved 
in advance by the employee's immediate supervisor.  (BC Action, 5-16-89) 


b. Employees who receive stipends or honoraria in excess of $50.00 for attending 
meetings during working hours will forfeit the amount in excess of $50.00 from their 
regular paycheck.  Stipends for travel or per diem will not be deducted if 
accompanied by receipts for such expenses. 


c. Stipends or honoraria for intra-tribal meetings during normal working hours will 
results in the employee's paycheck being reduced by the full amount of the stipend. 


2. Funeral Leave  (Work Standard, 8-2-11) 
a. All regular employees will be given a three (3) day leave without loss of pay for 


funeral services for immediate family.  Immediate family includes: 
Husband  Mother  Brother Great-grandparent 
Wife  Father  Sister  Great-grandchildren 
Mother-in-law Son  Grandparent Spouse’s great-grandparents 
Father-in-law Daughter Grandchild Spouse’s grandparents 
Daughter-in-law Sister-in-law Brother-in-law     


b. Three (3) day leave for other persons will be given only if the employee is responsible 
for making funeral arrangements, subject to prior approval of supervisor. 


c. All other funeral leave will be limited to no more than one (1) day with pay subject to 
the notification and approval of the immediate supervisor.(Mgmt Directive, 12-17-2009) 


 Leave of Absence  (Work Standard, 6-10-14)


a. A leave of absence without pay may be granted to employees for a justifiable reason 
(including caring for a child, spouse or parent with a serious health condition) and 
when in the best interest of the Nation.   
1) Leaves of absence will not exceed three (3) months. 


i. All leaves of absence must be approved by the Supervisor, Area Manager, 
HRD Manager and General Manager.  (HR Interpretation, 12-8-16) 


ii. Requests must be documented and submitted to the supervisor with as much 
advance notice as possible. 


iii. Disposition of requests will be made on the basis of staffing requirements. 
2) Upon returning, the employee will be reinstated in the former position with full 


status and benefits.  Holiday, vacation, and sick leave will not be accrued during 
the leave of absence. 


3) No later than fifteen (15) working days prior to the expiration of the leave period 
the employee must give notice in writing of his/her intent to return to the 
position.  Notice must be presented to the supervisor. 
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i. Failure to provide written notice will be interpreted to mean that the 
employee does not intend to return following the leave.  The position will be 
posted and filled through the selection process.  (HR Interpretation, 11-21-11) 


4. Maternity Leave 
a. Maternity leave will be granted for a period of six (6) weeks without pay. 


1) An employee may elect to cover any portion of this time by using accumulated 
sick days. 


2) Any maternity-related absences for longer than six (6) weeks must be taken as a 
medical leave of absence. 


5. Military Leave 
a. In addition to the following provisions, the Nation's Military Service Protection Act 


shall govern Military Leave. 
b. A Military Leave of Absence is afforded employees entering active duty without 


accumulation of holiday, vacation or personal time during the period of leave.  Any 
accumulated benefits prior to leave will be maintained for the employee. 


c. Time off for inactive duty training, examinations to determine fitness for duty and 
funeral honors duty shall be afforded to employees without the accumulation or loss 
of holiday, vacation or personal time.  An employee will receive pay from the Nation 
for any hours work that the employee was required to miss due to reservist training. 
1) Any pay received for performing any of the above duties shall be deducted from 


the employee's pay.  (GTC Resolution, 1-26-08A) 
6. Jury Duty 


a. During a period of jury duty, an employee will receive pay from the Nation for any 
hours of work missed due to jury duty. 
1) Jury duty pay will be deducted from the employee's paycheck when determining 


the amount of pay 
2) No overtime will be allowed in determining employee pay while serving on jury 


duty. 
7. Educational Leave  (BC Action, 5-4-90) 


a. A leave of absence for education purposes will not exceed one (1) year. 
8. Parent Policy Leave (BC Action, 3-2-94A)  (Parental Leave Policy, 11-3-17) 


a. Employees who are parents, guardians, or those individuals specifically referred to as 
“immediate family” as defined in Section IV, page 6 of these Personnel Policies and 
Procedures which includes husband, wife, mother, father, brother, sister, son, 
daughter, mother-in-law, father-in-law, grandparent and grandchild may request to 
participate in their child(ren)’s educationally sanctioned events not to exceed four (4) 
hours per employee per month 
1) These four (4) hours shall not accumulate. 


b. Approval to utilize the four (4) hours must be obtained from the supervisor. 
1) An employee shall request his/her supervisor to utilize this leave with a minimum 


of twenty-four (24) hours’ notice. 
2) The Supervisor may request verification of  


i. Guardianship of the child(ren) and/or 
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ii. The attendance of the employee at their child(ren)'s educationally sanctioned 
event. 


c. The burden shall be on the supervisor to show that a denial of the Parent Policy 
Leave which is based upon interference with the business of the Nation. 


d. This leave shall not be paid as overtime. The supervisor may have the option to use 
flex time to cover this time off to attend their child(ren)'s educationally sanctioned 
events. 


e. All employees, except Emergency/Temporary, Youth Workers, Student Interns, and 
Seasonal Workers during their first season, and Substitute Reliefs are eligible to 
participate in this benefit. 
 


 


 


SECTION V – EMPLOYEE RELATIONS 
 
A. ORIENTATION POLICY 
The Oneida Nation reflects the unique culture and character of our Nation.  The Oneida Nation 
recognizes that this may present special problems and difficulties for a new employee.  The 
Nation therefore provides an Orientation Program designed to ease the new employee’s 
transition into a job and enable the new employee to become effective and productive as 
quickly as possible. 


1. Orientation Program Outline 
a. Overview 
b. Tribal Government and Procedures 
c. Key Policies and Procedures 
d. Benefits 
e. Safety, Health and Security 
f. Departmental Orientation 


2. Responsibilities 
a. The HRD Office will administer the General Orientation Program 


1) The HRD Office will assist Divisions in administering Departmental Orientation 
Programs. 


b. The HRD Office will develop and establish an Employee Mentor Program with each 
Division. 
1) Employee Mentors will be responsible for conducting the Departmental 


Orientation. 
2) Employee Mentors will assist new employees throughout their probation period 


as a source of references and referrals. 
c. The HRD Office will annually review the General Orientation Program and each 


Departmental Orientation Program to: 
1) Evaluate the effectiveness of each Program, 
2) Modify programs as necessary. 
3) Requirements 


a) The HRD Office will provide a copy of the Employee Policy and Procedures 
Manual to new employees before (if possible) the scheduled starting date. 
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b) The General Orientation Program will be completed in appropriate stages 
within the first month of the new employee’s starting date. 
i. The Departmental Orientation will be completed within the first week of 


the starting date. 
c) The HRD Office will administer a NEW Employee Reporting Form to provide 


information for the purposes of maintaining a Nation-wide skills assessment 
inventory and a management succession plan. 
 


B. EVALUATIONS 
1. Evaluation reports will be used in determining all promotions, transfers and salary 


adjustments. 
2. Annual evaluation reports for each employee will be submitted to the HRD Office by 


August 1 of each year. (Work Standard, 6-23-15)  
a. Evaluation reports will be retained in each employee’s personnel file. 


3. All Oneida Nation employees will be evaluated at least once a year. 
a. Employee performance evaluations will be conducted by each employee’s immediate 


supervisor.  The Business Committee will conduct the performance evaluation of the 
General Manager.  (HR Interpretation, 12-8-16)     


b. The supervisor will discuss the evaluation with each employee.  The evaluation will 
then be signed by the employee and the supervisor and forwarded to the HRD 
Office. 


4. Satisfactory evaluations may result in the employee receiving an increase in pay within 
their grade level provided that the employee has not attained the highest step within the 
grade. 
a. Unsatisfactory evaluations will result in probation status for the employee.  The 


supervisor shall provide documentation to the Area Manager and to the employee 
detailing the deficiency(s).  A repeat evaluation will be conducted three (3) months 
after the unsatisfactory evaluation.  This second evaluation will result in the 
employee: 
1) Being removed from probation and receiving a salary increase if the second 


evaluation results in an overall satisfactory rating; or 
2) Receiving appropriate disciplinary actions if the second evaluation also results in 


an unsatisfactory rating. 
b. Employees may appeal unsatisfactory evaluations to the HRD Manager.  The HRD 


Manager will consult with the supervisor and the employee to negotiate an 
appropriate resolution (Work Standard, 12-8-16) 
 


C. CAREER DEVELOPMENT 
1. Oneida Nation employees are encouraged to develop their skills and abilities by 


pursuing education at a local educational institution. (BC Action, 9-9-92) 
a. Oneida Nation employees must provide a general Career Development Plan to the 


supervisor listing the goals and objectives of the training and education to be 
undertaken. 


2. Oneida Nation employees may be eligible for assistance for one (1) course per semester.  
The employee must attempt to arrange to take the class outside his/her normal working 
hours. 
a. Where a class conflicts with the employee’s work schedule, the needs of the Tribal 


unit take precedence; however, the supervisor shall attempt to accommodate the 
employee’s request. 







 


Personnel Policies and Procedures                                                (BACK TO TOP) 


 
   


20 


b. In no case shall the accommodation exceed actual class hours plus reasonable travel 
time. 


c. Employees must obtain the approval of their immediate supervisor to take a course 
on work time. 


3. The supervisor’s approval and estimated cost must be submitted to the HRD Office, the 
Area Manager and the General Manager. (HR Interpretation, 12-8-16)   


4. The cost of the books, tuition and fees for the course shall be paid by the Nation through 
funds budgeted in programs or through the Higher Education program. 
a. Reimbursement for books, tuition and fees is contingent upon the employee 


receiving at least a C (2.0 on a 4.0 point scale). 
b. Employees who receive less than the required grade point will be required to 


reimburse the program for whatever costs were incurred. 
 


D. COMPLAINTS, DISCIPLINARY ACTIONS, AND GRIEVANCES 
Disciplinary procedures provide a systematic process for handling problem employees. 
Disciplinary procedures serve to correct unacceptable behavior and to protect the Nation.  
Grievance procedures provide a systematic process for hearing and evaluating job related 
disputes.  Grievance procedures serve to protect employees from inconsistent and unfair 
treatment.  In all cases of grievance and discipline, supervisors are enjoined to use common 
sense, discretion and judicious good sense to resolve complaints between employees, 
exercise disciplinary prerogatives, and handle grievances. 
(HR Interpretation, 2-4-13)   (HR Interpretation, 1-29-14)   
1. Complaints 


a. Should an employee have a disagreement with another employee, he/she may 
lodge an informal (verbal) or formal (written) complaint with the employee’s 
supervisor. 


b. The supervisor will investigate the complaint and attempt to resolve the 
disagreement. 


c. If the employee lodging the complaint is dissatisfied with the attempted resolution, 
he/she may ask the Area Manager to attempt a resolution. 


d. There is no further appeal of this process. 
2. Disciplinary Actions 


a. Disciplinary actions will be initiated by an immediate supervisor for the purpose of 
correcting unacceptable work performance.  The supervisor will always discuss the 
action with the employee being disciplined to ensure that the employee: 
1) Understands the reason for the disciplinary action; 
2) Understands the expected work performance in light of the disciplinary action; 
3) Understands the consequences of continued unacceptable behavior. 


b. A supervisor shall initiate disciplinary actions commensurate with the seriousness of 
the unsatisfactory performance.  A supervisor must consider each disciplinary action 
in progressive order and justify a deviance from that recommended progression. 


c. The actions listed below are examples of unacceptable work performance and do 
not constitute a comprehensive or exhaustive list.  The actions in parentheses are 
guidelines for a supervisor to use in administering disciplinary actions. (W = written 
warning; S = suspension; T = termination): 
1) Work Performance 


a) Insubordination (including disobedience) or failure/refusal to carry out 
assignments or instructions. (W/S/T) 


b) Loafing, loitering, sleeping or engaging in personal business. (W/S/T) 
c) Unauthorized disclosure of confidential information or records. (S/T) 
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d) Falsifying records or giving false information to departments and/or 
employees responsible for Recordkeeping. (S/T) 


e) Failure to provide accurate and complete information where such 
information is required by an authorized person. (S/T) 


f) Failure to comply with health, safety and sanitation requirements, rules and 
regulations. (W/S/T) 


g) Negligence in the performance of assigned duties. (W/S/T) 
2) Attendance and Punctuality 


a) Failure to report promptly and observe work schedules (such as starting time, 
quitting time, rest and meal breaks) without the specific approval of the 
supervisor. (W/S/T) 


b) A pattern of unexcused or excessive absenteeism and/or tardiness. (W/S/T) 
3) Use of Property 


a) Unauthorized or improper use of Oneida Nation property or equipment (for 
example, Oneida Nation vehicles, telephone, mail services, etc.) (W/S/T) 


b) Unauthorized possession, removal or willful destruction of Oneida Nation or 
another employee’s property (including improper use of possession of 
uniforms, identification cards, badges, permits or weapons).  (Willful 
destruction of property may subject the violator to applicable liability laws.) 
(T) 


c) Unauthorized use, lending, borrowing or duplicating of Oneida Nation keys. 
(T) 


d) Unauthorized entry of Oneida Nation property, including unauthorized entry 
outside of assigned hours of work or entry into restricted areas without prior 
supervisory approval. (S/T) 


e) Theft or property shall include theft, embezzlement, cheating, defrauding, 
pilfering, robbery, extortion, racketeering, swindling or any of these actions, 
or conspiracy to commit such actions with Oneida Nation employees or other 
persons against the Nation, its guests, employee, members, customers and/or 
clients while on or about Tribal premises. (S/T)  (BC Action, 12-2-88)    


4) Personal Actions and Appearance 
a) Threatening, attempting, or doing bodily harm to another person. (T) 
b) Intimidating, interfering with or using abusive language toward customers, 


clients, co-workers or others. (S/T) 
c) Making false or malicious statements concerning other employees, 


supervisors or program heads. (W/S/T) 
d) Use of alcohol or illegal controlled substances during work hours. (S/T) 


 (GTC Resolution, 01-05-09A)  
e) Reporting for work under the influence of alcohol or illegal controlled 


substances. (S/T) (GTC Resolution, 01-05-09A) 
f) Failure to immediately report any work-related injuries to the immediate 


supervisor. (W/S) 
g) Direct involvement in political campaigning during scheduled work hours.  


Violations include: 
i. Use of Oneida Nation employment title in Oneida Nation campaign 


activities. (W/S/T) 
1. Political materials include: leaflets, brochures, etc. which solicit support 


for candidates for office. 
2. Resolutions or petitions which propose that a political action be 


initiated.   
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3. Leaflets, newsletters, or other written materials the purpose of which 
is to espouse political views or opinions. 


h) The acceptance of gifts or gratuities for personal gain in the course of official 
duties. (Customers are allowed to tip Bingo workers, Oneida Tobacco 
Enterprise workers, and Museum Workers.) (W/S/T) 


i) Inappropriate dress or personal hygiene which adversely affects the proper 
performance of duties or constitutes a health or safety hazard. (W/S) 


j) Failure to exercise proper judgment. (W/S/T) 
k) Failure to be courteous in dealing with fellow employees or the general 


public. (W/S/T) 
l) Any of the following acts by employees: Arson, bribery, perjury, obstruction 


or interference with an investigation authorized by the Oneida Nation. (S/T) 
(BC Action, 12-2-88) 


 
m) The use, possession, selling or purchasing of, or attempt to sell or purchase 


alcohol, and/or controlled substances on or about Oneida Nation premises. 
(S/T) 
(BC Action, 12-2-88) 


n) Any violation of duly adopted Oneida Nation ordinances. (W/S/T) (BC Action, 12-


2-88) 
5) Sexual Harassment Policy 


It is the Oneida Nation’s Policy that all employees have a right to work in an 
environment free of discrimination which includes freedom from harassment, 
more specifically sexual harassment.  The Oneida Nation considers sexual 
harassment, in whatever form, in the workplace to be a serious violation of an 
individual’s dignity and personal rights.  In all matters, where complaint of sexual 
harassment is lodged against an employee, the Oneida Nation has a duty and 
obligation to conduct a thorough investigation using discretion, good judgment 
and the principles and practice of strict confidentiality.  If sexual harassment has 
been committed, the progressive disciplinary process is as follows (W/S/T). 
 
Sexual Harassment is defined as unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature when (1) 
submission to such conduct is made either explicitly or implicitly a term or 
condition of an individual’s employment, (2) submissions to or rejection of such 
conduct by an individual is used as the basis for employment decisions affecting 
such individuals, or (3) such conduct has the purpose or effect of substantially 
interfering with an individual’s work performance or creating an intimidating, 
hostile, or offensive work environment. 
a) Sexual Harassment (W/S/T) 


i. Procedure 
a. Should an employee have a complaint, he/she should file a formal 


(written) complaint with the Human Resources Department. 
b. The Human Resources Department is obligated to investigate the 


complaint which is to be held in the strictest confidence.  This 
investigation shall be done within five (5) working days from 
receiving the formal written complaint. 


c. After investigating the complaint and the Human Resources 
Department finds cause to take disciplinary action due to sexual 
harassment violation, the employee will be disciplined accordingly 
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by their supervisor.  This disciplinary action shall be initiated within 
five (5) working days from the date the supervisor receives the 
report from the Human Resource Department. (BC Actions, 7-16-93) 


3. Accumulated Disciplinary Actions Warranting Termination (HR Interpretation,1-29-14) (Provided 
that the Drug and Alcohol Free Workplace Policy shall govern disciplinary actions 
warranting termination for drug and alcohol related violations.) (GTC Resolution, 01-05-09A)   
a. The accumulation of three (3) upheld warning notices within any twelve (12) month 


period. (T) 
b. The accumulation of two (2) upheld suspensions within any twelve (12) month 


period. (T) 
c. The accumulation of three (3) of any combination of upheld warning notices and/or 


upheld suspensions within any twelve (12) month period. (T) 
4. Substance Abuse Disciplinary Procedure - Section was deleted. (GTC Resolution, 01-05-09-A)   


Click here for Drug and Alcohol Free Workplace Policy. 
5. Disciplinary Procedure (Disciplinary Flowchart) 


The following procedure shall be adhered to whenever disciplinary action is taken. 
a. Supervisor becomes aware of unsatisfactory work performance or violation. 


1) Supervisor investigates through a meeting with the employees and determines 
whether disciplinary action is warranted. 


b. If disciplinary action is warranted, within five (5) working days the supervisor will fill 
out the five (5) part disciplinary action form stating the behavior for which the action 
is being taken, the time and date of its occurrence, and the specific policy section 
under which action is being taken. 


c. The form will be discussed with the employee and a corrective action will be 
identified. 


d. The employee being disciplined will sign the form. 
1) Should an employee being disciplined refuse to discuss the action with his/her 


supervisor, the supervisor shall so note this, with date of refusal, on the form and 
distribute as in 5.e. 


e. Copies will be given to the employee, the HRD Manager, the supervisor, the Area 
Manager and General Manager within twenty-four (24) hours of the conference with 
the employee. (HR Interpretation, 12-8-16)   


f. Should a disciplinary action result in the suspension or termination of an employee, 
the following guidelines shall apply: 
1) The supervisor shall consult with the HRD Manager to mutually determine the 


length of the suspension. 
a) Suspensions will be limited to a maximum of three (3) weeks. 
b) Suspension/terminations that are overturned in the appeal process shall 


result in the employee receiving back pay for the days he/she was 
suspended/terminated. 


6. Grievance (Grievance Flowchart) 


An employee who receives a disciplinary action which he/she believes is unfair may 
grieve the action.  The Grievance process (including appeals of disciplinary action) shall 
be conducted with utmost consideration for due process (within the time limits set forth 
herein) but will allow and account for recognized Tribal holidays and unforeseen 
circumstances (such as illnesses, deaths in the immediate family of principals, etc.).  The 
HRD office will make every attempt to ensure that grievance procedures are concluded 
within forty-five (45) workings days; however, extensions granted for reasonable 
unforeseen circumstances (as determined by the HRD Manager) may extend the process  
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The Grievance process will be governed by the following guidelines: (HR Interpretation, 8-19-


2011)   (HR Interpretation, 1-29-2014) 
a. For all disciplinary actions, regardless of severity: 


1) The employee (petitioner) must file an appeal in writing. 
a) The employee may seek the assistance of a spokesperson or advocate at any 


time after the disciplinary action has been issued in order to aid in the 
resolution of the grievance process. 


b) The appeal must be filed with the Area Manager and the HRD Manager (or 
designee) within ten (10) working days from the day the employee receives 
the disciplinary action. 


2) The Area Manager, for all disciplinary action investigations, will have ten (10) 
working days from the receipt of the employee’s appeal to complete the 
investigation.  One extension of no more than five (5) working days may be 
requested of and granted by the HRD Manager (or designee) at his or her 
discretion. 


3) The Area Manager will do one of the following: 
a) Uphold the disciplinary action; or 
b) Modify the disciplinary action; or 
c) Overturn the disciplinary action.  If a suspension or termination is overturned, 


the employee (petitioner) shall be reinstated with full back pay. 
4) The Area Manager will file a decision with the employee and the HRD Manager 


(or designee) and will include a reason for the decision, an explanation of the 
decision and the action to be taken as a result of it. 


b. Filing a Complaint (BC Resolution, 3-18-19) 
1) An employee may appeal the Area Manager’s decision to the Oneida Personnel 


Commission by filing a complaint with the Human Resources Department on 
behalf of the Oneida Personnel Commission. 
a) The employee shall file the appeal within ten (10) working days from the 


employee’s receipt of the Area Manager’s decision 
2) The Human Resources Department shall notify the Human Resources 


Department Manager of receipt of the appeal within one (1) business day of 
receipt of the appeal. 


c. Collection of Information 
1) The Human Resources Department shall collect all information the Area Manager 


used in making the decision to uphold the disciplinary action. 
d. Review of the Complaint 


1) The Human Resources Department shall provide the information obtained to the 
Oneida Personnel Commission members selected to serve as the hearing body 
for the complaint, and the Oneida Personnel Commissioners shall review all the 
information submitted by the Petitioner and the Human Resources Department 
to determine if one or both conditions exist; 
a) The decision of the Area Manager is clearly against the weight of the 


evidence; and/or 
b) Procedural irregularities were exhibited during the appeal process that were 


harmful to one of the parties to the grievance. 
2) If Oneida Personnel Commission members selected to serve as the hearing body 


for the complaint find one or both conditions exist, the Human Resources 
Department shall convene the Oneida Personnel Commission to hear the 
grievance. 
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3) If the Oneida Personnel Commission members find that neither condition exists, 
the Oneida Personnel Commission will deny the appeal for a hearing and affirm 
the decision of the Area Manager. 


e. Convening a Hearing 
1) The Human Resources Department shall schedule a time and location for the 


grievance hearing and shall confirm the participation of the Oneida Personnel 
Commission members selected to serve as the hearing body for the complaint. 


2) The Human Resources Department shall send notice of the hearing to the 
petitioner, respondent, and Oneida Personnel Commission members at least five 
(5) working days prior to the hearing date. 


3) The Human Resources Department shall provide copies of all information on the 
subject case upon which the disciplinary action was upheld to the members of 
the Oneida Personnel Commission at least two (2) working days prior to the 
appeal date. 


4) The Human Resources Department shall allow the petitioner and respondent 
access to this information in the Human Resources Department Office at least 
two (2) days prior to the appeal date. 


f. Hearing Procedure 
1) The order of presentation for the hearing shall be: 


a) Petitioner’s opening statement; 
b) Respondent’s opening statement; 
c) The Petitioner’s case; 
d) The Respondent’s case; 
e) Petitioner’s closing statement 
f) Respondent’s closing statement 


2) The petitioner shall have the right to be represented by an advocate, at his or her 
own expense.  The respondent and/or area manager who is party to the 
grievance action shall have access to an advocate for consultation and/or 
representation.  Should the petitioner engage outside professional legal 
representation, the respondent and/or area manager shall have access to the 
professional legal representation. 
a) Should the petitioner and his or her representative both fail to appear for any 


scheduled hearing without justifiable cause, the decision of the Area 
Manager shall be upheld, and the grievance dismissed. 


b) Should the respondent and his/her representative both fail to appear for any 
scheduled hearing without justifiable cause, the decision of the Area 
Manager shall be overturned. 


3) If new evidence which was previously unavailable is introduced at any point 
during the hearing process, the Oneida Personnel Commission hearing shall be 
suspended, and the case will be remanded to the Area Manager for 
reconsideration. 
a) The Area Manager shall reconsider the decision in light of the new evidence 


and issue a decision within three (3) working days. 
b) This procedure may be invoked only once. 
c) Thereafter, the appeal process shall continue to a conclusion based on the 


information originally presented and the newly introduced evidence. 
i. If the Area Manager overturns his or her decision, the case would not 


come back for a hearing. 
ii. If the Area Manager affirms his or her decision, then the case will come 


back to the Oneida Personnel Commission to complete the hearing. 
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4) The Oneida Personnel Commission’s decision shall be based solely on the 
information presented to them before the appeal hearing, the record of the prior 
proceedings, and any new evidence if introduced appropriately. 


5) The Oneida Personnel Commission may: 
a) Uphold the disciplinary action; or 
b) Overturn the disciplinary action and: 


i. Reinstate the employee (petitioner) with full back pay for any lost time; or 
ii. Reinstate the employee (petitioner) without back pay. 


6) The Oneida Personnel Commission shall provide notification of the final decision 
within five (5) working days following the hearing.  Notification of the final 
decision shall include; 
a) The final decision; 
b) The reason(s) for the final decision; and 
c) The action to be taken as a result of the final decision. 


7) The Human Resources Department shall keep records of the hearing, and 
provide copies of administrative advocacy rules, procedural rules, and time line 
rules to interested parties. 
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SECTION VI – SAFETY AND HEALTH 
 
A.  POLICY 
The personal safety and health of each employee, customer and client of the Oneida Nation is 
of primary importance. The prevention of injuries and illnesses is of such importance that it will 
take precedence over operating productivity whenever necessary. 
 
The Oneida Nation will maintain a safety and health program conforming to the best practices 
available. To be successful, this program will work to develop the proper attitudes toward on- 
the-job injury and illness prevention on the part of supervisors and employees. This program will 
strive to develop a high level of cooperation in all safety and health matters between supervisors 
and employees and among employees. 
 
The objective of this program is a safe and healthy environment that will reduce the number of 
job-related injuries and illnesses to an absolute minimum. The Nation's goal is zero  
accidents and illnesses. 
 
B.  PROCEDURES 
The Oneida Nation Safety Committee will adopt and enforce through the Personnel 
Department procedures related to the education of the Nation’s work force in matters 
of safety and health. These procedures will include all education and prevention 
activities, assessments and evaluations, and reporting. 
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SECTION VII – PROGRAM/ENTERPRISE RULES & REGULATIONS 
 
A.   Enterprises and programs may establish internal rules and regulations to facilitate the 
       administration of Oneida Nation Personnel Policies and Procedures. 


1.  In no case will these internal rules and/or regulations conflict with or take the 
 place of Oneida Nation Personnel Policies and Procedures. 


2.  Enterprises and programs which establish internal rules and regulations will 
 file a copy of the rules and regulations with the Personnel Department. 
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SECTION VIII – RECORDKEEPING 
 
A.  PERSONNEL OFFICE 
 1. Basic records to be retained include: 
  a.  Reference Data 
  b.  Job Descriptions 
  c.  Resumes and Applications 
  d.  Interview notes/selection information 
  e.  Resignations 
  f.   Employee tax exemption claims 
  g. Disciplinary action information 
  h. Performance evaluations 
  i. Insurance coverage/changes 
  j. Transfers 
 2. The Personnel Office shall keep and maintain a complete record of each employee 
   throughout his/her term of employment. 
  a. Oneida Nation employees shall have access to their employment file. 
  b. Employment files kept by the Personnel Office shall be considered confidential  
   information.  Release of any information to a third party must have the consent 
   of the employee in writing. 


   
B. ACCOUNTING DEPARTMENT 
 1. Basic records to be retained include: 
  a. Attendance records 
  b. Employee Time Sheets 
  c. Earnings - in the form of computer printouts 
  d. Travel - in the form of complete travel authorization forms. 
   1) Time sheets and travel reports shall be filled out by every employee for pay 
    period, collected by the program head, and forwarded to the Department. 
 2. The Accounting Department shall retain all records for a period of seven (7) 
   years.  (BC Action, 10-14-09B)  
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SECTION IX – PRIVACY AND CONFIDENTIALITY OF EMPLOYEE RECORDS 


The Human Resources Department of the Oneida Nation collects information from employees in 
order to make decisions regarding personnel actions including hiring, transfers and promotions, 
training, compensation and benefits, disciplinary actions and other job opportunities.  This 
information is maintained by the Human Resources Department in individual files for as long as 
the person is an employee of the Oneida Nation. 


A. STATEMENT OF POLICY 


As a general rule, the Oneida Nation considers all information contained in these files to be 
private and confidential.  No information of any type shall be released to any person or agent of 
any organization without the written consent of the employee except under the conditions 
outlined herein. 


B. EMPLOYEE ACCESS 


In addition, the Oneida Nation recognizes that the information contained in each employee’s 
file is personal and that the lives of its employees are subject to changes.  Therefore, the Oneida 
Nation provides for employee access to his/her personnel file.  Employees are allowed to review 
their file and submit a statement of amendment should their review uncover any inaccurate, 
obsolete or irrelevant information.  Should any information come into dispute, an employee’s 
statement of dispute will be accessed into the file. 


C. RELEASE OF INFORMATION TO THIRD PARTIES 


The Oneida Nation is obligated by law to release certain information to outside parties.  Such 
parties include the State of Wisconsin’s Unemployment Compensation Department and its 
Workers Compensation Division and the United States Social Security Administration.  Any 
additional information released to a third party by the Human Resources Department related to 
employee records shall consist of summary information and will not include any identifying 
personal  information.  (Such information may be total numbers of males and females in the 
workforce, mean, median and average age of the workforce, etc.) 


The Oneida Nation will release personal information on employees when a request is 
accompanied by a written release signed by the employee.  The Human Resources Department 
will make every effort to validate this request by contacting the employee.  In no case shall the 
Oneida Nation release personal information from an employee’s file without this consent. 


 











This resolution for consideration of adoption by the Oneida Business Committee in this
e-poll extends the emergency amendments to the Oneida Personnel Policies and
Procedures (“the Law”) for an additional six (6) month period.
 
On November 24, 2021, the Oneida Business Committee adopted emergency
amendments to the Law through the adoption of resolution BC-11-24-21-A to improve
the Nation’s hiring capacity and service delivery in the tight labor markets that have
resulted from the COVID-19 pandemic. After the adoption of emergency amendments to
the Law through resolution BC-11-24-21-A, it became clear that additional emergency
amendments to the Law would be necessary to clarify inconsistencies that arose as a
result of the last emergency amendments. The Oneida Business Committee then adopted
additional emergency amendments to the Law on May 11, 2022, through the adoption of
resolution BC-05-11-22-A for the purpose providing additional clarifications on the
appeal rights and payout of accrued vacation/personal time of a terminated employee in
their original probation period to improve the Nation’s hiring capacity and service
delivery in the tight labor markets that have resulted from the COVID-19 pandemic.
These emergency amendments are set to expire on November 11, 2022.

The Legislative Procedures Act (“the LPA”) was adopted by the General Tribal Council
for the purpose of providing a process for the adoption or amendment of laws of the
Nation. [1 O.C. 109.1-1]. The LPA allows the Oneida Business Committee to take
emergency action where it is necessary for the immediate preservation of the public
health, safety or general welfare of the Reservation population and when enactment or
amendment of legislation is required sooner than would be possible under the LPA. [1
O.C. 109.9-5]. A public meeting and fiscal impact statement are not required for
emergency legislation. [1 O.C. 109.8-1(b) and 109.9-5(a)]. Emergency legislation takes
effect immediately upon adoption by the Oneida Business Committee, and remains
effective for a six (6) month period of time. [1 O.C. 109.9-5(b)]. The LPA provides the
possibility to extend  emergency legislation for an additional six (6) months, or until the
emergency amendments expire or are permanently adopted. [1 O.C. 109.9-5(b)].

The resolution provides that the emergency amendments to this Law were, and continue
to be, necessary for the preservation of the general welfare of the Reservation population
in order to continue to simplify the Nation’s hiring selection procedures so they are more
effective so that the Nation can improve its hiring capacity and service delivery during
increasingly tight labor markets that have resulted from the COVID-19 pandemic.
Additionally, observance of the requirements under the Legislative Procedures Act for
the adoption of this Law were, and continue to be, contrary to public interest and the
process and requirements of the LPA cannot be completed in time to allow the Nation
the ability to adequately address its hiring selection procedures in the tight labor
markets resulting from the COVID-19 pandemic.

The emergency amendments to the Oneida Personnel Policies and Procedures expire on
November 11, 2022. The Legislative Procedures Act allows the Oneida Business
Committee to extend emergency amendments for a six (6) month time period. [1 O.C.
109.9-5(b)]. A six (6) month extension of the emergency amendments to the Law is being
requested to allow for the emergency amendments to remain in effect while the
Legislative Operating Committee finalizes the development of permanent amendments
to the Law to be presented to the General Tribal Council for adoption. The extension of
the emergency amendments to the Law will become effective on November 11, 2022,
when the emergency amendments as adopted through BC-05-11-22-A expire and will
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remain in effect for an additional six (6) month term which will end on May 11, 2023.

Justification for E-Poll:
The next Oneida Business Committee meeting is scheduled for Wednesday, November
30, 2022. The emergency amendments to the Oneida Personnel Policies and Procedures
will expire on Friday, November 11, 2022. Therefore, it is necessary for the Oneida
Business Committee to consider the extension of the emergency amendments to the
Oneida Personnel Policies and Procedures via e-poll prior to their expiration on
November 11, 2022.
 
Requested Action:
Adopt the resolution entitled, Extension of the Emergency Amendments to the Oneida
Personnel Policies and Procedures
 
Deadline for response:
Responses are due no later than 4:30 p.m., Monday, November 7, 2022.
 
Voting:

1. Use the voting button above, if available; OR
2. Reply with “Support” or “Oppose”.

 
Aliskwet Ellis
Senior Information Management Specialist
Government Administrative Office
O: 920.869.4408 • E: cellis1@oneidanation.org
P.O. Box 365 • Oneida, WI • 54155  
 

 

A good mind. A good heart. A strong fire.
 
CONFIDENTIALITY NOTICE:  This message and any included attachments are intended only for the addressee.  This message
may contain privileged, confidential, or proprietary information.  Unauthorized forwarding, printing, copying, distribution, or
use of such information is strictly prohibited and may be unlawful.  If you have received this message in error, please inform
us promptly by reply e-mail, then delete the e-mail and destroy any printed copy.
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Business Committee Agenda Request 

 
 
1. Meeting Date Requested:  11/4/22 
 
 
2. Session: 

 ☒ Open ☐ Executive – must qualify under §107.4-1. 

Justification: Proprietary - trade secrets/commercial/financial 
 
 
3. Requested Motion: 

☐ Accept as information; OR 

Adopt resolution entitled Extension of the Emergency Amendments to the Oneida 
Personnel Policies and Procedures 

 
 
4. Areas potentially impacted or affected by this request: 

☐ Finance 

☐ Law Office 

☐ Gaming/Retail 

☐ Programs/Services 

☐ MIS  

☐ Boards, Committees, or Commissions 

☒ Other: Legislative Operating 

Committee 
 
 
5. Additional attendees needed for this request: 

 Name, Title/Entity OR Choose from List 

 Name, Title/Entity OR Choose from List 

 Name, Title/Entity OR Choose from List 

 Name, Title/Entity OR Choose from List 
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6. Supporting Documents: 

☐ Bylaws 

☐ Contract Document(s) 

☒ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☒ Law 

☐ Legal Review 

☐ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☐ Report 

☒ Resolution 

☐ Rule (adoption packet) 

☒ Statement of Effect 

☐ Travel Documents 

☒ Other: Personal Policies and Procedures 

 
 
7. Budget Information: 

 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 

 ☐ Unbudgeted  ☒ Not Applicable  

 ☐ Other: Describe 

 
 
8. Submission: 

 
Authorized Sponsor: 

 
David P. Jordan, Councilman  

 
Primary Requestor:   

 
Clorissa N. Leeman, LRO Senior Staff Attorney 
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Phone: (920)869-2214                                       Oneida, WI 54155 

Oneida Nation 
Post Office Box 365 

 
 

 
 
 
 
 

BC Resolution # 
Extension of the Emergency Amendments to the Oneida Personnel Policies and Procedures  

 
WHEREAS, the Oneida Nation is a federally recognized Indian government and a treaty tribe 1 

recognized by the laws of the United States of America; and 2 
 3 
WHEREAS,  the Oneida General Tribal Council is the governing body of the Oneida Nation; and 4 
 5 
WHEREAS,  the Oneida Business Committee has been delegated the authority of Article IV, Section 1, 6 

of the Oneida Tribal Constitution by the Oneida General Tribal Council; and 7 
 8 
WHEREAS, the Oneida Personnel Policies and Procedures (“the Law”) sets forth the Nation’s various 9 

employment related policies and procedures; and 10 
 11 
WHEREAS, on March 12, 2020, Chairman Tehassi Hill signed a “Declaration of Public Health State of 12 

Emergency” regarding COVID-19 which declared a Public Health State of Emergency for 13 
the Nation until April 12, 2020, which was subsequently extended by the Oneida Business 14 
Committee until January 18, 2023, through the adoption of resolutions BC-03-26-20-A, BC-15 
05-06-20-A, BC-06-10-20-A, BC-07-08-20-A, BC-08-06-20-A, BC-09-09-20-A, BC-10-08-16 
20-A, BC-11-10-20-A, BC-12-09-20-D, BC-01-07-21-A, BC-02-10-21-A, BC-03-10-21-D, 17 
and BC-05-12-21-A, BC-06-23-21-B, BC-07-28-21-N, BC-09-22-21-A, BC-11-24-21-F, 18 
BC-01-12-22-B, BC-03-23-22-A, BC-05-11-22-E, BC-07-13-22-F, BC-09-14-22-C, and 19 
BC-10-26-22-H; and 20 

 21 
WHEREAS, the COVID-19 pandemic interrupted many business operations and had vast effects on 22 

employment throughout the country; and 23 
 24 
WHEREAS, the Legislative Procedures Act authorizes the Oneida Business Committee to enact 25 

legislation on an emergency basis when legislation is necessary for the immediate 26 
preservation of the public health, safety, or general welfare of the Reservation population, 27 
and the adoption of the legislation is required sooner than would be possible under the 28 
Legislative Procedures Act; and  29 

 30 
WHEREAS, on November 24, 2021, the Oneida Business Committee adopted emergency amendments 31 

to the Law through the adoption of resolution BC-11-24-21-A to improve the Nation’s hiring 32 
capacity and service delivery in the tight labor markets that have resulted from the COVID-33 
19 pandemic; and 34 

 35 
WHEREAS, after the adoption of emergency amendments to the Law through resolution BC-11-24-21-36 

A, it became clear that additional emergency amendments to the Law would be necessary 37 
to clarify inconsistencies that arose as a result of the last emergency amendments; and  38 

 39 
WHEREAS, the Oneida Business Committee then adopted additional emergency amendments to the 40 

Law on May 11, 2022, through the adoption of resolution BC-05-11-22-A for the purpose 41 
providing additional clarifications on the appeal rights and payout of accrued 42 
vacation/personal time of a terminated employee in their original probation period, to 43 
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improve the Nation’s hiring capacity and service delivery in the tight labor markets that 44 
have resulted from the COVID-19 pandemic; and  45 

 46 
WHEREAS, the emergency amendments to this Law were, and continue to be, necessary for the 47 

preservation of the general welfare of the Reservation population in order to continue to 48 
simplify the Nation’s hiring selection procedures so they are more effective so that the 49 
Nation can improve its hiring capacity and service delivery during increasingly tight labor 50 
markets that have resulted from the COVID-19 pandemic; and  51 

 52 
WHEREAS, observance of the requirements under the Legislative Procedures Act for adoption of the 53 

emergency amendments to this Law were, and continue to be, contrary to public interest 54 
and the process and requirements of the Legislative Procedures Act cannot be completed 55 
in time to allow the Nation the ability to adequately address its hiring selection procedures 56 
in the tight labor markets resulting from the COVID-19 pandemic; and 57 

 58 
WHEREAS, emergency legislation is effective for a period of six (6) months, renewable for an additional 59 

six (6) months by the Oneida Business Committee; and 60 
 61 
WHEREAS, the emergency amendments to the Law will expire on November 11, 2022; and  62 
 63 
WHEREAS, a six (6) month extension of the emergency amendments is being requested to allow for 64 

the emergency amendments to remain in effect while the Legislative Operating Committee 65 
finalizes the development of permanent amendments to the Law to be presented to the 66 
General Tribal Council for adoption; and   67 

 68 
NOW THEREFORE BE IT RESOLVED, that the emergency amendments to the Oneida Personnel Policies 69 
and Procedures are hereby extended for an additional six (6) month period effective November 11, 2022, 70 
and shall expire on May 11, 2023. 71 

Public Packet 78 of 313



 

Page 1 of 2 
 

Oneida Nation 
Oneida Business Committee 

Legislative Operating Committee 
PO Box 365  •  Oneida, WI 54155-0365 

Oneida-nsn.gov   
 
 
 

Statement of Effect 
Extension of the Emergency Amendments to the Oneida Personnel Policies and Procedures 

 
Summary 

This resolution extends the emergency amendments to the Oneida Personnel Policies and 
Procedures adopted through resolution BC-05-11-22-A for an additional six (6) months in 
accordance with the Legislative Procedures Act. 
 
Submitted by: Clorissa N. Leeman, Senior Staff Attorney, Legislative Reference Office 
Date: November 3, 2022 
 

Analysis by the Legislative Reference Office 
This resolution extends the emergency amendments to the Oneida Personnel Policies and 
Procedures (“the Law”) for an additional six (6) month period. The Law sets forth the Nation’s 
various employment related policies and procedures.  
 
On November 24, 2021, the Oneida Business Committee adopted emergency amendments to the 
Law through the adoption of resolution BC-11-24-21-A to improve the Nation’s hiring capacity 
and service delivery in the tight labor markets that have resulted from the COVID-19 pandemic. 
After the adoption of emergency amendments to the Law through resolution BC-11-24-21-A, it 
became clear that additional emergency amendments to the Law would be necessary to clarify 
inconsistencies that arose as a result of the last emergency amendments. The Oneida Business 
Committee then adopted additional emergency amendments to the Law on May 11, 2022, through 
the adoption of resolution BC-05-11-22-A for the purpose providing additional clarifications on 
the appeal rights and payout of accrued vacation/personal time of a terminated employee in their 
original probation period to improve the Nation’s hiring capacity and service delivery in the tight 
labor markets that have resulted from the COVID-19 pandemic. These emergency amendments 
are set to expire on November 11, 2022. 
 
The Legislative Procedures Act (“the LPA”) was adopted by the General Tribal Council for the 
purpose of providing a process for the adoption or amendment of laws of the Nation. [1 O.C. 
109.1-1]. The LPA allows the Oneida Business Committee to take emergency action where it is 
necessary for the immediate preservation of the public health, safety or general welfare of the 
Reservation population and when enactment or amendment of legislation is required sooner than 
would be possible under the LPA. [1 O.C. 109.9-5]. A public meeting and fiscal impact statement 
are not required for emergency legislation. [1 O.C. 109.8-1(b) and 109.9-5(a)]. Emergency 
legislation takes effect immediately upon adoption by the Oneida Business Committee, and 
remains effective for a six (6) month period of time. [1 O.C. 109.9-5(b)]. The LPA provides the 
possibility to extend  emergency legislation for an additional six (6) months, or until the emergency 
amendments expire or are permanently adopted. [1 O.C. 109.9-5(b)].  
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In accordance with the Emergency Management and Homeland Security law, on March 12, 2020, 
Chairman Tehassi Hill signed a Declaration of Public Health State of Emergency regarding 
COVID-19 which declared a Public Health State of Emergency for the Nation until April 12, 2020. 
[3 O.C. 302.8-1]. The Public Health State of Emergency for the Nation has since been extended 
until January 18, 2023, through the adoption of resolutions BC-03-26-20-A, BC-05-06-20-A, BC-
06-10-20-A, BC-07-08-20-A, BC-08-06-20-A, BC-09-09-20-A, BC-10-08-20-A, BC-11-10-20-
A, BC-12-09-20-D, BC-01-07-21-A, BC-02-10-21-A, BC-03-10-21-D, and BC-05-12-21-A, BC-
06-23-21-B, BC-07-28-21-N, BC-09-22-21-A, BC-11-24-21-F, BC-01-12-22-B, BC-03-23-22-A, 
BC-05-11-22-E, BC-07-13-22-F, BC-09-14-22-C, and BC-10-26-22-H. [3 O.C. 302.8-2]. The 
COVID-19 pandemic interrupted many business operations and had vast effects on employment 
throughout the country. 
 
The resolution provides that the emergency amendments to this Law were, and continue to be, 
necessary for the preservation of the general welfare of the Reservation population in order to 
continue to simplify the Nation’s hiring selection procedures so they are more effective so that the 
Nation can improve its hiring capacity and service delivery during increasingly tight labor markets 
that have resulted from the COVID-19 pandemic. 
 
Additionally, observance of the requirements under the Legislative Procedures Act for the 
adoption of this Law were, and continue to be, contrary to public interest and the process and 
requirements of the LPA cannot be completed in time to allow the Nation the ability to adequately 
address its hiring selection procedures in the tight labor markets resulting from the COVID-19 
pandemic. 
 
The emergency amendments to the Oneida Personnel Policies and Procedures expire on November 
11, 2022. The Legislative Procedures Act allows the Oneida Business Committee to extend 
emergency amendments for a six (6) month time period. [1 O.C. 109.9-5(b)]. A six (6) month 
extension of the emergency amendments to the Law is being requested to allow for the emergency 
amendments to remain in effect while the Legislative Operating Committee finalizes the 
development of permanent amendments to the Law to be presented to the General Tribal Council 
for adoption. 
 
The extension of the emergency amendments to the Law will become effective on November 11, 
2022, when the emergency amendments as adopted through BC-05-11-22-A expire and will 
remain in effect for an additional six (6) month term which will end on May 11, 2023. 
 

Conclusion 
Adoption of this resolution would not conflict with any of the Nation’s laws 
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SECTION I – INTRODUCTION     

Welcome to the Oneida Nation. We are pleased to have you join us as a partner on a team of 
individuals dedicated to providing quality service that enhances the quality of life of the Oneida 
community. The role you play in your position is important to the overall effort required by your 
department to meet the goals and objectives of the Oneida Nation.  We encourage you to take 
advantage of the opportunities presented to you, as an employee, to grow and develop both 
personally and professionally. 

The purpose of this "Employee Manual" is to provide you with a ready source of information about 
employee related Oneida Nation policies and procedures. Although we have tried to make this 
manual as comprehensive as possible; it does not, and cannot, include policies which address 
every situation that may arise. The Oneida Nation reserves the right to modify, alter, change or 
cancel existing policies and procedures or adopt new procedures and policies at any time. 

The policies and procedures set forth in this manual apply to all employees. As an employee of the 
Oneida Nation, you are required to know and abide by these policies and procedures. Oneida 
Nation departments may have specific and additional procedures enhancing the general policies 
stated in this manual. Each employee is expected to learn his/her department’s procedures and 
comply with them. In the event of any conflict between policies in this manual and departmental 
procedure, the policies in this manual supersede. Each employee is also expected to conform to 
the professional standards of his/her occupation. Questions regarding this manual, or any 
employee related policies, should be directed to your supervisor, department head, or to the 
Human Resources Department at (920) 496-7900. 

The Oneida Nation is proud to have you on our staff and we look forward to a fulfilling and 
successful team relationship. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Public Packet 82 of 313



 

Personnel Policies and Procedures                                                (BACK TO TOP) 

 
   

3 

 
SECTION II - RECRUITING 
 
 A. RECRUITING 

1. Recruiting Strategy 
a. The Oneida Nation shall implement a Recruiting Strategy to increase the potential for 

hiring the best-qualified and most capable employees possible. 
1) The Recruiting Strategy shall target, as the first priority, applicants in accordance 

with the Oneida and Indian Preference Policy. 
2) The Recruiting Strategy shall have a nationwide focus and will use: 

a) The Kalihwisaks (national distribution); 
b) The Oneida Higher Education Office's network of post-secondary school 

students; 
c) Local and regional media and public employment agencies. 

2. Applicant Pool 
a. The Oneida Nation shall establish and maintain an Applicant Pool consisting of 

individuals who have expressed an interest in working for the Oneida Nation. 
1) The Applicant Pool will consist of files containing: 

a) An Oneida Nation Application Form; 
b) A summary of career goals and job preferences. 

2) The Applicant Pool will be regularly reviewed to: 
a) Update individual files: 
b) Remove files where indicated. 

3) The Applicant Pool will be cross-referenced by job preferences. 
a) Notices of job vacancies and an Application Form will be sent to all Applicant 

Pool members as appropriate. 
4) All Applicant Pool members shall have the right to review and update their file 

upon request. 
5) Applicant Pool members shall be apprised of the Nation's Indian Preference 

Policy. 
 

B. LABOR POOLS 
1. Supervisors that wish to establish a job classification as a Labor Pool Position will work 

with the HRD to establish the job classification. 
2. Each Labor Pool Position shall be advertised as on-going recruitment pool. The HRD shall 

maintain an updated list of qualified candidates for each Labor Pool Position. 
3. The HRD will accept all job applications and verify that each applicant is qualified 

according to the established job description.  All qualified applicants will then be placed 
in a pool according to the Nation's Oneida and Indian Preference Policy and the date the 
application was received.  All applicants will be notified of acceptance into or rejection 
from the pool. 
a. PRESCREENING OF LABOR POOL POSITIONS   (HR Interpretation 11-13-12) Applicants who 

were previously employed by the Oneida Nation and were terminated for reasons of 
misconduct or performance issues will be screened out for a period of twelve (12) 
months following the date of discharge. 

4. The HRD will keep an updated list of qualified applicants for each job position. 
5. When a vacancy occurs in a Labor Pool Position, the supervisor will notify the HRD of the 

position to be filled.  The HRD Office shall then refer the top three (3) applicants to the 
immediate supervisor.  The top three applicants shall be based first on the Oneida and 
Indian Preference Policy and, second, the date an application was received.  The 
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immediate supervisor will notify the HRD of their selection and the HRD will then offer 
the position to the applicant.  After the position is filled, all ranked candidates will move 
up on the list.   (HR Interpretation 7-11-13)  

6. If the applicant refuses the position, the HRD Office will then offer it to the next applicant 
until the position is filled. 

7. If the applicant refuses the job, the applicant may withdraw from the Labor Pool or, if he 
or she declines to withdraw from the Labor Pool, the date of refusal will be considered 
the date the application was received and the applicant will be placed in the Labor Pool 
list according to B.3. 

8. Indian (Oneida) Preference will be adhered to in all hiring decisions. 
 
C. EMERGENCY/TEMPORARY POSITIONS 

1. The HRD will periodically recruit individuals who are interested in filling temporary 
positions which consist of the following classifications: 
a. Emergency/Temp 
b. Limited Term 
c. Seasonal 
d. Substitute/Relief 
e. Youth Worker 
f. Student/Intern 

2. Creation of Positions 
a. Creation of positions in the above Temporary Employee Classifications will require 

that these positions be budgeted for the current fiscal year, or proof through 
documentation that the budget is adequate to incorporate these positions. 

b. The positions must be developed in conjunction with the HRD; assuring that all 
Policies and Procedures are adhered to.  Creation of temporary classification requires 
the approval of the Director, Area Manager, and HRD Manager, or elected official of 
the Oneida Nation. 

c. All newly created temporary positions must be processed through the Wage and 
Salary system before a position can be filled with a temporary employee. 

3. Recruitment/Selection 
a. Recruitment/selection of applicants for all temporary positions requires a completed 

Temporary Personnel Requisition form with an updated job description attached. 
b. The HRD will provide a list of qualified candidates according to the job descriptions 

to the immediate supervisor.  The immediate supervisor will select from the approved 
list adhering to Indian Preference. 

c. The HRD will contact the selected candidate and offer the position, following the 
proper procedures to put the incumbent on payroll. 

d. The selected candidate will sign a statement accepting conditions of temporary 
employment, and length of employment where applicable. 

e. Temporary employees will be paid within the Grade in which the job is classified and 
salary will be negotiated within the first three (3) steps of respective grade. 
1) Any negotiated salary beyond step three will require written justification and 

approval from the respective General Manager.  (H.R. Interpretation, 12-8-16)  

f. Temporary employees are welcome to apply for any regular position within the 
Nation that becomes available during the term of their employment. 

g. Temporary employees that are terminated due to documented cause will have the 
right to the appeal process as outlined in the Personnel Policies and Procedures. 

h. All temporary employees are subject to lay-off based upon department job needs 
and budgets. (HR Interpretation – 11-25-13) 
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i. Supervisors are required to do proficient planning within their respective span of 
control; as such they must also enforce separation dates and will be monitored by 
HRD for compliance. 

j. Supervisors must select the most appropriate category of classification for the job. 
1) Moving from one classification to another is prohibited. 

4. Benefits 
a. The following employee classifications will be eligible for benefits as defined in the 

section of the Personnel Policies and Procedures as medical, dental, vacation and 
personal accrual, holiday pay, premium pay. 
1) Limited Term 
2) Seasonal 

b. The following employee classifications will be eligible for benefits as defined in this 
section of the Personnel Policies and Procedures as Mandatory Benefits and Holiday 
pay. 
1) Emergency/Temporary 
2) Substitute/Relief 
3) Seasonal Worker (only during their first season) 

c. The following employee classifications will be eligible for benefits as defined in this 
section of the Personnel Policies and Procedures as Mandatory Benefits. 
1) Youth Worker 
2) Student/Intern 
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SECTION III – SELECTION POLICY 
 

A. ONEIDA PREFERENCE AND INDIAN PREFERENCE STATEMENT OF POLICY 
Federal policy since 1834 accords hiring preference to Indians.  The purpose of this 
preference is threefold:  1) to give Indians a greater participation in self-government; 2) 
to further the Government's trust obligation; and 3) to increase the positive effect of 
having Indians administer matters that affect Indian tribal life. (GTC Resolution – 5-23-11-A) 
 
More recently, legislation such as the Civil Rights Act (1964) and the Education 
Amendments of 1972 (passed after the Equal Employment Opportunity Act) continued 
to specifically provide for preferential hiring of Indians by Indian Nations. 
 
As an employer, the Nation seeks to employ individuals who possess the skills, abilities 
and background to meet the employment needs of the Nation. 
 
As a sovereign Indian Nation and a unique cultural group, the Oneida Nation has 
determined that a highly desirable employment characteristic is knowledge of Oneida 
culture. Further, the Nation recognizes the unique, shared culture of Native American 
Indians and has determined that a desirable employment characteristic is status as a 
member or descendant of a federally recognized tribe.  At a minimum, the Nation has 
determined that some knowledge of Indian culture is a desirable employment 
characteristic. 
 
Accordingly, the Oneida Nation establishes the following policy in regard to Indian 
Preference for selecting employees to provide services that meet the needs of the 
Oneida people. This Indian Preference policy shall be specific to staffing decisions made 
under the Personnel Policies and Procedures and shall not be construed to have an 
application outside of these policies and procedures. 
 
The Oneida Nation is an equal employment opportunity employer and follows non-
discriminatory policies and procedures in personnel decisions (HR Interpretation 5-19-14) The 
Oneida Nation exists to serve the needs of the Oneida people and therefore accords 
Oneida Preference to enrolled members of the Oneida Nation where such preference is 
not otherwise prohibited.  All General Managers and top administrative positions, as 
defined by HRD in a standard operating procedure, shall be held by enrolled members of 
the Oneida Nation. In all other instances, the Nation applies the following priorities of 
Indian Preference in staffing decisions: 

1 Enrolled members of the Oneida Nation; 
2 Individuals eligible for enrollment in the Oneida Nation; 
3 Documented first generation descendants of the Oneida Nation; 
4 Members or descendants of a federally recognized tribe; 
5 Other (non-Indian). (HR Interpretation – 6-24-11) 

This policy shall apply in decisions where the basic requirements for employment are 
met. 

 
B. HIRING PROCEDURE 

1 Statement of Policy  
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a. The Oneida Nation is an equal employment opportunity employer and follows 
nondiscriminatory policies in hiring. 

b. The Oneida Nation is a firm advocate of the 1964 Civil Rights Act (as amended) and 
the 1968 Indian Civil Rights Act (as amended) and will make every effort to ensure 
compliance with each Act; however: 

c. The Oneida Nation follows the principles of Indian Preference in the implementation 
of hiring practices (see the Oneida Preference and Indian Preference Statement of 
Policy). 

2. Hiring Guidelines  
a. All Supervisors of the Oneida Nation shall undergo periodic training in EEO and laws, 

rules, and regulations of the Nation.  
b. Personnel Commission Role 

1) The Oneida Nation established the Personnel Commission to represent the 
Oneida Community-at-large in the selection of employees of the Nation. 
a) The Personnel Commission is directed to: 

i. Seek out the best-matched applicants for each available position;  
ii. Consider only job-related factors (such as education, experience, past  

performance, skills and abilities, and compatibility with the position and 
potential co-workers) when selecting candidates; and 

iii. Comply with the Oneida Personnel Commission Bylaws. 
c. Identification of Vacancies and Development of Position Descriptions (Work Standard, 11-

16-11) 
1) Supervisors may inform the HRD Office of pending vacancies as soon as they are 

identified. 
2) For new and existing positions, the HRD Representative, the supervisor and the 

Area Manager (at their option) shall review the position description to ensure 
compliance with: 
a) The Nation’s employment structure; and 
b) The needs and requirements of the position. 

3) All position descriptions shall follow the outlined structure. 
d. Applications 

1) All inquiries for position vacancies shall be responded to with an application. 
2) All applications shall be submitted online. 
3) All applications shall be acknowledged. 

e. Advertising 
1) Position vacancies shall be advertised as widely as possible. Advertising efforts 

may include, but not be limited to the following: 
a) The Kalihwisaks; 
b) The Oneida Nation website; 
c) Oneida Nation social media platforms; 
d) Electronic communications or alerts; 
e) Mailings; 
f) Statewide, through print and electronic media and public employment 

agencies; 
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g) Through targeted recruiting efforts including: 
i. The Bureau of Indian Affairs; 
ii. The Oneida Higher Education Office. 

h) Other postings targeted toward special recruiting categories (such as 
professions) shall be carried out at the discretion of HRD with the advice and 
consent of the affected department. 

2) A position vacancy shall be posted for a minimum of seven (7) calendar days and 
shall be open to the general public, unless the position is required to be filled by 
an enrolled Oneida Nation member. 

3) All vacancies requiring re-posting shall be referred back to B-2.c (Identification of 
Vacancies and Development of Position description) to begin the re-posting 
process. 

f. Screening (HR Interpretation 11-16-12)   (HR Interpretation 10-22-12)  
1) Applicants who are enrolled members of the Oneida Nation shall be screened 

and interviewed prior to any other applicants. If the screening and interviewing 
of the applicants who are enrolled members of the Oneida Nation did not result 
in the position vacancy being filled, then all other applicants may be screened 
and interviewed. 

2) A Screening Committee consisting of the HRD Representative, the position 
supervisor, the Area Manager (at their option), and a member of the Personnel 
Commission shall be convened to conduct the screening of applicants.  The 
Screening process shall begin as soon as practical following the closing of the 
position.  The Screening Committee shall: 
a) Verify that all applications were submitted on time. 
b) Applications that are incomplete or were not submitted on or before the 

posted deadline date may be screened out.  
c) Analyze the position description to establish screening criteria.  These criteria 

shall include qualifications listed on the position description determined by 
the supervisor and HRD Representative to be essential to the position.  (T.O.E. 

WS - 5-6-13)   
d) Screen and identify a list of applicants to be interviewed.   
e) Ensure there are no applicants ineligible for employment with the Nation 

due to termination or resignation in accordance with the applicable 
standard operating procedure developed by HRD.  

3) No person shall be recommended for a position if nepotism is created. Nepotism 
is created by the following relationships that are created by birth, marriage, or 
through another legally recognized means: 

a) Spouse; 
b) Child; 
c) Parent; 
d) Sibling; 
e) Grandparent;  
f) Great-grandparent; 
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g) Grandchild; and  
h) Guardian. 

4) No person shall be recommended for a position if a conflict of interest is created. 
Conflict of interest is defined as: 

a) any interest, real or apparent, whether it be personal, financial, political, or 
otherwise, in which an elected official, officer, political appointee, employee, 
contractor, or appointed or elected member, or their immediate family 
members, friends or associates, or any other person with whom they have 
contact, have that conflicts with any right of the Nation to property, 
information, or any other right to own and operate activities free from 
undisclosed competition or other violation of such rights of the Nation.  

b) any financial or familial interest an elected official, officer, political appointee, 
employee, contractor, or appointed or elected member or their immediate 
family members may have in any transaction between the Nation and an 
outside party 

5) The HRD Representative and supervisor shall construct an interview format 
consisting of: 

a) A set of questions related to the screening criteria qualifications; and  
b) An interview rating scale designed to objectively evaluate each applicant’s 

qualifications. 
6) The HRD Office shall arrange for interviews with the listed applicants. 

g. Applicant Interviews 
1) An Interview Committee shall be convened  consisting of the members of the 

Screening Committee and a second member of the Personnel Commission.  The 
Interview Committee shall interview applicants and evaluate each individually. 

2) No interview shall take place without an HRD Representative present. 
3) The HRD Representative shall total the evaluation rating scale to rank order of the 

applicants. 
h. Selection  (HR Interpretation - Disqualification of Applicant 10-24-13) 

1) The supervisor shall select one of the top two (2) applicants as ranked through 
the rating scale.   (HR Interpretation - 10-17-12) 
a) The supervisor may conduct an additional follow-up interview with the top 

two (2) applicants. 
b) The selection decision shall be governed by the Oneida Preference and 

Indian Preference Policy.   (HR Interpretation - 6-6-11) 
c) The HRD Office shall notify and offer the position to the selected applicant.  

i. Should the supervisor's first choice refuse the offer, the HRD Office shall 
provide the supervisor with the next two (2) ranked applicants to choose 
from. 

ii. Should the top two (2) chosen applicants refuse the position offer, the 
supervisor may: 

1. Repeat the hiring selection process outlined in B.2.h.1. above with 
the remaining candidates; or 

2. Re-post the position. 
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2) The HRD Office shall notify those applicants interviewed but not selected of the 
decision. 
 

C. INTERNAL POSITION POSTING - The Oneida Nation encourages movement within and 
among units in order to make the best possible use of human resources to meet the Oneida 
Nation’s goals and objectives.  Supervisors and employees are encouraged to work 
together to create an environment in which employees constantly strive to improve their 
skills and abilities and managers constantly seek to provide challenging and rewarding 
work experiences. 
1. Procedure 

a. Internal Position Posting  
1) Open positions as determined by a supervisor and their Area Manager may be 

posted internally for a position transfer for a minimum of five (5) working days.   
2) At the end of the five (5) day minimum internal posting period, the HRD 

Representative shall schedule a screening with the open position's supervisor 
and the Area Manager (at their option). 

3) Employees who are transferred  shall not lose any benefits; however: 
a) An employee may be required to continue serving in their present position 

until a replacement can be found, for a period up to thirty (30) days. 
b) An employee who is transferred to a position lower on the Oneida Nation 

Position Structure shall be paid at the grade level corresponding to the new 
position. 

c) Requests for transfers for documented medical conditions will be handled on 
a case-by-case basis and only when in the best interests of both the 
employee and the Nation. 

d) The newly transferred employee shall be required to complete a three (3) 
month probation period. All conditions of the Nation's Original Probation 
Policy shall apply during that period. 

2. Reassignments 
a. Title Reassignments 

1) Title Reassignments may be made by supervisors to: 
a) More accurately describe or define an existing position; or 
b) Make minor adjustments in positions within a unit or operating division. 

2) Title Reassignments may be made at any time with the approval of the Area 
Manager and HRD Representative. 

b. Position Reassignments 
1) Position Reassignments may be made by supervisors to make more efficient and 

effective use of human resources. 
2) Position Reassignments may be supervisor-initiated or employee-initiated but 

must be made in the best interests of the operating unit. 
3) Position Reassignments may be made at any time with the approval of the Area 

Manager and HRD Manager. 
c. Interim Position Reassignments.  
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1) Interim position reassignments may be processed to fill a position in which the 
previous employee is in the appeals process, on a leave of absence, or for a 
vacant position.   

D. ORIGINAL PROBATION 
The first three (3) months after an employee's starting date after being hired, transferred, or 
reassigned shall be considered a period of probation.  At the end of six (6) weeks, the 
employee's performance shall be reviewed with them by the supervisor by completing an 
employee evaluation. At the end of the three-month probation period, a second performance 
evaluation shall be conducted.  This evaluation shall recommend the end of probation and 
regular status for the employee, an extension of probation, or termination for cause. 

1. Status as a Probationary Employee 
a. Probationary employees shall accrue vacation and personal days during the 

probation period and shall receive holiday pay.  
b. Probationary employees may be terminated for cause at any time during the 

probation period.  Cause must consist of a violation of policies or the documented 
inability of the employee to perform the duties and responsibilities of the position. 

c. Termination of an employee for cause during their original probationary period shall 
not be subject to appeal. 
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SECTION IV - COMPENSATION AND BENEFITS 
 
A. SALARY 

1. Oneida Nation Job and Salary Structure 
a. An ongoing plan will be instituted based on standard employee grades and step 

levels to assure that a uniform approach is taken to establish equitable salary and 
wage levels. 

b. Employee performance evaluations will be a resource in determining whether an 
employee receives an increase in pay for the upcoming year.  An overall satisfactory 
rating must be attained in order to be granted an increase in pay. 

c. Merit increase shall be granted upon the recommendation of the supervisor, the 
Area Manager, the HRD Manager and the General Manager.     

2. Workday  (Work Standard, 10‐17‐12)  
a. The regular Tribal workday is from 8:00 a.m. to 4:30 p.m. with an hour for lunch.  The 

exception to these hours occurs only if the program/enterprise hours must vary for 
the purpose of providing service (such as retail hours beyond 4:30 p.m.).  Shifts will 
be developed as needed, and the shift hours will then become the regular workday 
for assigned employees for that program/enterprise. 

b. Employees are expected to be at work each scheduled work day. 
1) Employees who do not report for work because of inclement weather or 

unforeseen circumstances will not be paid for that day.  Employees may elect to 
use personal day(s) to cover this absence.  (W.S. Closures Multiple/Individual Depts.7-28-2017)       

(W.S. Closures Non-Critical Departments/Divisions 7-28-2017) 
2) In case of an unavoidable delay or absence, the supervisor must be notified no 

later than thirty (30) minutes after the scheduled starting time.  Employees are 
encouraged to notify their supervisor before their scheduled starting time. 
i. Employees failing to report to their assigned jobs or failing to call in within the 

thirty (30) minute time allowed will be subject to disciplinary action. 
ii. Permission to leave early must be obtained by the employee from his/her 

supervisor. 
3. Overtime 

a. Any and all overtime will be kept to a minimum and must be approved by the 
Supervisor and Area Manager. 
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1) In the case of potential overtime that may occur at night, on holidays or on 
weekends, supervisors will delegate this authority to a specific employee and 
outline specific situations and actions that warrant overtime. 

b. All overtime must be reported to the supervisor for evaluation. 
c. Overtime will be approved only if the program or enterprise budget is capable of 

paying it. 
d. Overtime will be approved only for hours worked in excess of forty (40) hours per 

week.  Personal/vacation days and holidays will not count toward the forty (40) hour 
requirements. 

e. Tribal employees are expected to work overtime if required.  Time and one-half will 
be paid for this overtime. 

f. Exempt employees are not eligible for overtime. 
1) The HRD Office will maintain a list of exempt employees. 

4. Holidays  (Work Standard, 11-7-14)  
a. Tribal holidays consist of the following: 

1) One-half Day Christmas Eve 
2) Christmas Day 
3) New Year's Day 
4) Memorial Day 
5) Veteran's Day 
6) Independence Day 
7) Labor Day 
8) Thanksgiving Day 
9) Indian Day (day after Thanksgiving) 
10) One-half day Good Friday 
11) Code Talker’s Day (Oneida Day, Friday prior to Memorial Day) 

(BC Resolution – 12-11-13A) 
b. To be eligible for a paid holiday, employees must work the preceding and following 

scheduled work days (except for employees who are on a prescheduled work leave 
or an approved extended sick leave.)  Employees who are granted a sick day directly 
prior to a holiday must certify that they were capable of working the holiday in order 
to qualify for a paid holiday. 

c. All regular employees will be given holiday pay for the maximum pay of eight (8) 
hours per day. 

d. Holidays falling on a Saturday will be observed the preceding Friday; holidays falling 
on a Sunday will be observed on the following Monday. (2019 Holiday Observance Calendar)  

(2018 Holiday Observance Calendar) 
e. The Oneida Nation acknowledges its responsibility to make a reasonable 

accommodation to employees who wish time off to observe religious holidays.  
Requests for such time off will be granted where possible, based on the scheduling 
and staffing needs of affected departments.  Employees wishing to take time off work 
for religious observances should inform their supervisor as early as possible.  
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Employees may use personal time for such requests if eligible; otherwise the time off 
will be treated as unpaid leave. 

5. Vacation/Personal Days 
a. Every Oneida Nation employee, except temporary employees, shall be allowed 

personal and vacation days with pay to the extent that personal days and vacation 
are accumulated.   

b. The amount of personal and vacations days shall be determined by continuous 
service for the Nation.  A "lay-off" from Oneida Nation employment shall not be 
considered an interruption in continuous service where the lay-off is in accordance 
with the Nation's Layoff Policy, nor shall a preapproved leave of absence. (HR 

Interpretation, 3-6-12)                                                                                                                                                  
c. Except as provided for in section g, the accrual of personal days shall be as follows:  

(BC Resolution – 4-11-13-F)               
1) 0-3 years of service - 6 days per year; 
2) 4-7 years of service - 8 days per year; 
3) 8-14 years of service - 10 days per year; 
4) 15+ years of service - 12 days per year; 

d. Except as provided for in section g, the accrual of vacation days shall be as follows: 
1) 0-3 years of service - 12 days per year 
2) 4-7 years of service - 15 days per year; 
3) 8-15 years of service - 20 days per year; 
4) 15+ years of service - 25 days per year. 

e. Part-time employees accrue personal and vacation days for time actually worked at a 
ratio of a full-time employee. 

f. Service is defined as working for Programs/Enterprises which are contracted by the 
Nation or specifically sponsored by the Nation. 

g. Vacation and personal days shall be capped at 280 hrs.  An employee shall cease to 
accrue vacation and personal hours when he or she has reached 280 total hours.  
Supervisors shall notify their employees when said employees have accumulated 200 
total hours of vacation and personal time. (GTC Resolution, 7-2-12A) 
1) An employee may trade back accumulated vacation and personal hours in 

accordance with Section IV.A.5.n. below.   (GTC Resolution, 5-23-11-B) 
h. Upon termination from Oneida Nation employment, employees will be paid for any 

unused personal and/or vacation days. 
1) Employees who have used the Oneida Nation-sponsored loan program will be 

required to honor the terms of the loan agreement. 
2) Employees who are terminated during their original probation period shall not 

be paid for any unused accrued vacation or personal days in their final paycheck. 
i. Personal Days can be used for any reason so long as the request is approved by the 

employee's supervisor at least twenty-four (24) hours in advance (unless the absence 
is due to illness or unforeseen circumstances). 
1) In the case of illness or unforeseen circumstance, the supervisor shall be notified 

no later than fifteen (15) minutes before the scheduled starting time. 
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2) Programs and enterprises may institute stricter standards of notification.  These 
standards will be submitted to and approved by the Personnel Department. 

j. An employee shall notify his/her supervisor of an intent to use personal days in the 
following ways: 
1) Three (3) to five (5) days - one (1) week advance notification 
2) Six (6) days or more - two (2) weeks advance notification. 

k. An employee shall notify his/her supervisor one (1) day in advance if he/she will take 
off one (1) or two (2) days of vacation.  Programs and enterprises may institute 
stricter standards of notification. 
1) Three (3) to five (5) days of vacation require a one (1) week advance notification. 
2) Six (6) or more days of vacation require at least two (2) weeks advance 

notification. 
l. The burden shall be on the supervisor to show that a denial of a personal day or a 

vacation day is based upon interference with the business of the Nation. 
m. Personal or Vacation Days can be taken when an employee is on probation. (GTC 

Resolution 5-23-11-B, HR Interpretation 5-8-17) 
n. Trade-back for Cash - Each fiscal year, the Oneida Business Committee shall analyze 

fiscal conditions to determine whether employees may trade back personal and/or 
vacation hours for cash that fiscal year. 
1) If the Oneida Business Committee approves trade-back for cash, they shall also 

determine whether (i) and/or (ii) applies: (See Revision) 
i. All employees will have the opportunity to trade-back hours one time that 

year. 
1. By August 15, each employee who has accumulated twenty-four (24) 

hours or more of vacation and/or personal days may opt to trade in 
his/her hours for cash.  

2. Employees will receive their trade back on or before September 30 of 
that year. 

ii. Only those employees who are unable to utilize their personal and/or 
vacation time due to working conditions, such as a shortage in staffing, as 
determined by the HRD Manager or designee, will have the opportunity to 
trade back hours on a quarterly basis. 

1. Employees will receive their trade back within sixty (60) days after 
opting to trade back hours. 

2) When trade-back for cash is approved by the Oneida Business Committee, the 
following standards shall apply: 
i. Employees must decide which status (vacation or personal or both) from 

which their trade back will be drawn.  
ii. Employees may not trade for cash more than eighty (80) hours in one year.                              

 (GTC Resolution, 5-23-11-B) 
o. Additional Duties Compensation 
p. Travel Time Compensation (Work Standard , 3-20-13) 
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B. INSURANCES (see separate publication) for information on Oneida Nation Insurance plans.   
  

C. RETIREMENT PLAN (See separate publication for information on Tribal Retirement Plan). 
(Separating Employees WS 5-6-13) 

D. LEAVES 
1. Meeting Attendance 

a. Approval for attending any meetings inside normal working hours must be approved 
in advance by the employee's immediate supervisor.  (BC Action, 5-16-89) 

b. Employees who receive stipends or honoraria in excess of $50.00 for attending 
meetings during working hours will forfeit the amount in excess of $50.00 from their 
regular paycheck.  Stipends for travel or per diem will not be deducted if 
accompanied by receipts for such expenses. 

c. Stipends or honoraria for intra-tribal meetings during normal working hours will 
results in the employee's paycheck being reduced by the full amount of the stipend. 

2. Funeral Leave  (Work Standard, 8-2-11) 
a. All regular employees will be given a three (3) day leave without loss of pay for 

funeral services for immediate family.  Immediate family includes: 
Husband  Mother  Brother Great-grandparent 
Wife  Father  Sister  Great-grandchildren 
Mother-in-law Son  Grandparent Spouse’s great-grandparents 
Father-in-law Daughter Grandchild Spouse’s grandparents 
Daughter-in-law Sister-in-law Brother-in-law     

b. Three (3) day leave for other persons will be given only if the employee is responsible 
for making funeral arrangements, subject to prior approval of supervisor. 

c. All other funeral leave will be limited to no more than one (1) day with pay subject to 
the notification and approval of the immediate supervisor.(Mgmt Directive, 12-17-2009) 

 Leave of Absence  (Work Standard, 6-10-14)

a. A leave of absence without pay may be granted to employees for a justifiable reason 
(including caring for a child, spouse or parent with a serious health condition) and 
when in the best interest of the Nation.   
1) Leaves of absence will not exceed three (3) months. 

i. All leaves of absence must be approved by the Supervisor, Area Manager, 
HRD Manager and General Manager.  (HR Interpretation, 12-8-16) 

ii. Requests must be documented and submitted to the supervisor with as much 
advance notice as possible. 

iii. Disposition of requests will be made on the basis of staffing requirements. 
2) Upon returning, the employee will be reinstated in the former position with full 

status and benefits.  Holiday, vacation, and sick leave will not be accrued during 
the leave of absence. 

3) No later than fifteen (15) working days prior to the expiration of the leave period 
the employee must give notice in writing of his/her intent to return to the 
position.  Notice must be presented to the supervisor. 
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i. Failure to provide written notice will be interpreted to mean that the 
employee does not intend to return following the leave.  The position will be 
posted and filled through the selection process.  (HR Interpretation, 11-21-11) 

4. Maternity Leave 
a. Maternity leave will be granted for a period of six (6) weeks without pay. 

1) An employee may elect to cover any portion of this time by using accumulated 
sick days. 

2) Any maternity-related absences for longer than six (6) weeks must be taken as a 
medical leave of absence. 

5. Military Leave 
a. In addition to the following provisions, the Nation's Military Service Protection Act 

shall govern Military Leave. 
b. A Military Leave of Absence is afforded employees entering active duty without 

accumulation of holiday, vacation or personal time during the period of leave.  Any 
accumulated benefits prior to leave will be maintained for the employee. 

c. Time off for inactive duty training, examinations to determine fitness for duty and 
funeral honors duty shall be afforded to employees without the accumulation or loss 
of holiday, vacation or personal time.  An employee will receive pay from the Nation 
for any hours work that the employee was required to miss due to reservist training. 
1) Any pay received for performing any of the above duties shall be deducted from 

the employee's pay.  (GTC Resolution, 1-26-08A) 
6. Jury Duty 

a. During a period of jury duty, an employee will receive pay from the Nation for any 
hours of work missed due to jury duty. 
1) Jury duty pay will be deducted from the employee's paycheck when determining 

the amount of pay 
2) No overtime will be allowed in determining employee pay while serving on jury 

duty. 
7. Educational Leave  (BC Action, 5-4-90) 

a. A leave of absence for education purposes will not exceed one (1) year. 
8. Parent Policy Leave (BC Action, 3-2-94A)  (Parental Leave Policy, 11-3-17) 

a. Employees who are parents, guardians, or those individuals specifically referred to as 
“immediate family” as defined in Section IV, page 6 of these Personnel Policies and 
Procedures which includes husband, wife, mother, father, brother, sister, son, 
daughter, mother-in-law, father-in-law, grandparent and grandchild may request to 
participate in their child(ren)’s educationally sanctioned events not to exceed four (4) 
hours per employee per month 
1) These four (4) hours shall not accumulate. 

b. Approval to utilize the four (4) hours must be obtained from the supervisor. 
1) An employee shall request his/her supervisor to utilize this leave with a minimum 

of twenty-four (24) hours’ notice. 
2) The Supervisor may request verification of  

i. Guardianship of the child(ren) and/or 
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ii. The attendance of the employee at their child(ren)'s educationally sanctioned 
event. 

c. The burden shall be on the supervisor to show that a denial of the Parent Policy 
Leave which is based upon interference with the business of the Nation. 

d. This leave shall not be paid as overtime. The supervisor may have the option to use 
flex time to cover this time off to attend their child(ren)'s educationally sanctioned 
events. 

e. All employees, except Emergency/Temporary, Youth Workers, Student Interns, and 
Seasonal Workers during their first season, and Substitute Reliefs are eligible to 
participate in this benefit. 
 

 

 

SECTION V – EMPLOYEE RELATIONS 
 
A. ORIENTATION POLICY 
The Oneida Nation reflects the unique culture and character of our Nation.  The Oneida Nation 
recognizes that this may present special problems and difficulties for a new employee.  The 
Nation therefore provides an Orientation Program designed to ease the new employee’s 
transition into a job and enable the new employee to become effective and productive as 
quickly as possible. 

1. Orientation Program Outline 
a. Overview 
b. Tribal Government and Procedures 
c. Key Policies and Procedures 
d. Benefits 
e. Safety, Health and Security 
f. Departmental Orientation 

2. Responsibilities 
a. The HRD Office will administer the General Orientation Program 

1) The HRD Office will assist Divisions in administering Departmental Orientation 
Programs. 

b. The HRD Office will develop and establish an Employee Mentor Program with each 
Division. 
1) Employee Mentors will be responsible for conducting the Departmental 

Orientation. 
2) Employee Mentors will assist new employees throughout their probation period 

as a source of references and referrals. 
c. The HRD Office will annually review the General Orientation Program and each 

Departmental Orientation Program to: 
1) Evaluate the effectiveness of each Program, 
2) Modify programs as necessary. 
3) Requirements 

a) The HRD Office will provide a copy of the Employee Policy and Procedures 
Manual to new employees before (if possible) the scheduled starting date. 

Public Packet 98 of 313



 

Personnel Policies and Procedures                                                (BACK TO TOP) 

 
   

19 

b) The General Orientation Program will be completed in appropriate stages 
within the first month of the new employee’s starting date. 
i. The Departmental Orientation will be completed within the first week of 

the starting date. 
c) The HRD Office will administer a NEW Employee Reporting Form to provide 

information for the purposes of maintaining a Nation-wide skills assessment 
inventory and a management succession plan. 
 

B. EVALUATIONS 
1. Evaluation reports will be used in determining all promotions, transfers and salary 

adjustments. 
2. Annual evaluation reports for each employee will be submitted to the HRD Office by 

August 1 of each year. (Work Standard, 6-23-15)  
a. Evaluation reports will be retained in each employee’s personnel file. 

3. All Oneida Nation employees will be evaluated at least once a year. 
a. Employee performance evaluations will be conducted by each employee’s immediate 

supervisor.  The Business Committee will conduct the performance evaluation of the 
General Manager.  (HR Interpretation, 12-8-16)     

b. The supervisor will discuss the evaluation with each employee.  The evaluation will 
then be signed by the employee and the supervisor and forwarded to the HRD 
Office. 

4. Satisfactory evaluations may result in the employee receiving an increase in pay within 
their grade level provided that the employee has not attained the highest step within the 
grade. 
a. Unsatisfactory evaluations will result in probation status for the employee.  The 

supervisor shall provide documentation to the Area Manager and to the employee 
detailing the deficiency(s).  A repeat evaluation will be conducted three (3) months 
after the unsatisfactory evaluation.  This second evaluation will result in the 
employee: 
1) Being removed from probation and receiving a salary increase if the second 

evaluation results in an overall satisfactory rating; or 
2) Receiving appropriate disciplinary actions if the second evaluation also results in 

an unsatisfactory rating. 
b. Employees may appeal unsatisfactory evaluations to the HRD Manager.  The HRD 

Manager will consult with the supervisor and the employee to negotiate an 
appropriate resolution (Work Standard, 12-8-16) 
 

C. CAREER DEVELOPMENT 
1. Oneida Nation employees are encouraged to develop their skills and abilities by 

pursuing education at a local educational institution. (BC Action, 9-9-92) 
a. Oneida Nation employees must provide a general Career Development Plan to the 

supervisor listing the goals and objectives of the training and education to be 
undertaken. 

2. Oneida Nation employees may be eligible for assistance for one (1) course per semester.  
The employee must attempt to arrange to take the class outside his/her normal working 
hours. 
a. Where a class conflicts with the employee’s work schedule, the needs of the Tribal 

unit take precedence; however, the supervisor shall attempt to accommodate the 
employee’s request. 
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b. In no case shall the accommodation exceed actual class hours plus reasonable travel 
time. 

c. Employees must obtain the approval of their immediate supervisor to take a course 
on work time. 

3. The supervisor’s approval and estimated cost must be submitted to the HRD Office, the 
Area Manager and the General Manager. (HR Interpretation, 12-8-16)   

4. The cost of the books, tuition and fees for the course shall be paid by the Nation through 
funds budgeted in programs or through the Higher Education program. 
a. Reimbursement for books, tuition and fees is contingent upon the employee 

receiving at least a C (2.0 on a 4.0 point scale). 
b. Employees who receive less than the required grade point will be required to 

reimburse the program for whatever costs were incurred. 
 

D. COMPLAINTS, DISCIPLINARY ACTIONS, AND GRIEVANCES 
Disciplinary procedures provide a systematic process for handling problem employees. 
Disciplinary procedures serve to correct unacceptable behavior and to protect the Nation.  
Grievance procedures provide a systematic process for hearing and evaluating job related 
disputes.  Grievance procedures serve to protect employees from inconsistent and unfair 
treatment.  In all cases of grievance and discipline, supervisors are enjoined to use common 
sense, discretion and judicious good sense to resolve complaints between employees, 
exercise disciplinary prerogatives, and handle grievances. 
(HR Interpretation, 2-4-13)   (HR Interpretation, 1-29-14)   
1. Complaints 

a. Should an employee have a disagreement with another employee, he/she may 
lodge an informal (verbal) or formal (written) complaint with the employee’s 
supervisor. 

b. The supervisor will investigate the complaint and attempt to resolve the 
disagreement. 

c. If the employee lodging the complaint is dissatisfied with the attempted resolution, 
he/she may ask the Area Manager to attempt a resolution. 

d. There is no further appeal of this process. 
2. Disciplinary Actions 

a. Disciplinary actions will be initiated by an immediate supervisor for the purpose of 
correcting unacceptable work performance.  The supervisor will always discuss the 
action with the employee being disciplined to ensure that the employee: 
1) Understands the reason for the disciplinary action; 
2) Understands the expected work performance in light of the disciplinary action; 
3) Understands the consequences of continued unacceptable behavior. 

b. A supervisor shall initiate disciplinary actions commensurate with the seriousness of 
the unsatisfactory performance.  A supervisor must consider each disciplinary action 
in progressive order and justify a deviance from that recommended progression. 

c. The actions listed below are examples of unacceptable work performance and do 
not constitute a comprehensive or exhaustive list.  The actions in parentheses are 
guidelines for a supervisor to use in administering disciplinary actions. (W = written 
warning; S = suspension; T = termination): 
1) Work Performance 

a) Insubordination (including disobedience) or failure/refusal to carry out 
assignments or instructions. (W/S/T) 

b) Loafing, loitering, sleeping or engaging in personal business. (W/S/T) 
c) Unauthorized disclosure of confidential information or records. (S/T) 
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d) Falsifying records or giving false information to departments and/or 
employees responsible for Recordkeeping. (S/T) 

e) Failure to provide accurate and complete information where such 
information is required by an authorized person. (S/T) 

f) Failure to comply with health, safety and sanitation requirements, rules and 
regulations. (W/S/T) 

g) Negligence in the performance of assigned duties. (W/S/T) 
2) Attendance and Punctuality 

a) Failure to report promptly and observe work schedules (such as starting time, 
quitting time, rest and meal breaks) without the specific approval of the 
supervisor. (W/S/T) 

b) A pattern of unexcused or excessive absenteeism and/or tardiness. (W/S/T) 
3) Use of Property 

a) Unauthorized or improper use of Oneida Nation property or equipment (for 
example, Oneida Nation vehicles, telephone, mail services, etc.) (W/S/T) 

b) Unauthorized possession, removal or willful destruction of Oneida Nation or 
another employee’s property (including improper use of possession of 
uniforms, identification cards, badges, permits or weapons).  (Willful 
destruction of property may subject the violator to applicable liability laws.) 
(T) 

c) Unauthorized use, lending, borrowing or duplicating of Oneida Nation keys. 
(T) 

d) Unauthorized entry of Oneida Nation property, including unauthorized entry 
outside of assigned hours of work or entry into restricted areas without prior 
supervisory approval. (S/T) 

e) Theft or property shall include theft, embezzlement, cheating, defrauding, 
pilfering, robbery, extortion, racketeering, swindling or any of these actions, 
or conspiracy to commit such actions with Oneida Nation employees or other 
persons against the Nation, its guests, employee, members, customers and/or 
clients while on or about Tribal premises. (S/T)  (BC Action, 12-2-88)    

4) Personal Actions and Appearance 
a) Threatening, attempting, or doing bodily harm to another person. (T) 
b) Intimidating, interfering with or using abusive language toward customers, 

clients, co-workers or others. (S/T) 
c) Making false or malicious statements concerning other employees, 

supervisors or program heads. (W/S/T) 
d) Use of alcohol or illegal controlled substances during work hours. (S/T) 

 (GTC Resolution, 01-05-09A)  
e) Reporting for work under the influence of alcohol or illegal controlled 

substances. (S/T) (GTC Resolution, 01-05-09A) 
f) Failure to immediately report any work-related injuries to the immediate 

supervisor. (W/S) 
g) Direct involvement in political campaigning during scheduled work hours.  

Violations include: 
i. Use of Oneida Nation employment title in Oneida Nation campaign 

activities. (W/S/T) 
1. Political materials include: leaflets, brochures, etc. which solicit support 

for candidates for office. 
2. Resolutions or petitions which propose that a political action be 

initiated.   
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3. Leaflets, newsletters, or other written materials the purpose of which 
is to espouse political views or opinions. 

h) The acceptance of gifts or gratuities for personal gain in the course of official 
duties. (Customers are allowed to tip Bingo workers, Oneida Tobacco 
Enterprise workers, and Museum Workers.) (W/S/T) 

i) Inappropriate dress or personal hygiene which adversely affects the proper 
performance of duties or constitutes a health or safety hazard. (W/S) 

j) Failure to exercise proper judgment. (W/S/T) 
k) Failure to be courteous in dealing with fellow employees or the general 

public. (W/S/T) 
l) Any of the following acts by employees: Arson, bribery, perjury, obstruction 

or interference with an investigation authorized by the Oneida Nation. (S/T) 
(BC Action, 12-2-88) 

 
m) The use, possession, selling or purchasing of, or attempt to sell or purchase 

alcohol, and/or controlled substances on or about Oneida Nation premises. 
(S/T) 
(BC Action, 12-2-88) 

n) Any violation of duly adopted Oneida Nation ordinances. (W/S/T) (BC Action, 12-

2-88) 
5) Sexual Harassment Policy 

It is the Oneida Nation’s Policy that all employees have a right to work in an 
environment free of discrimination which includes freedom from harassment, 
more specifically sexual harassment.  The Oneida Nation considers sexual 
harassment, in whatever form, in the workplace to be a serious violation of an 
individual’s dignity and personal rights.  In all matters, where complaint of sexual 
harassment is lodged against an employee, the Oneida Nation has a duty and 
obligation to conduct a thorough investigation using discretion, good judgment 
and the principles and practice of strict confidentiality.  If sexual harassment has 
been committed, the progressive disciplinary process is as follows (W/S/T). 
 
Sexual Harassment is defined as unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature when (1) 
submission to such conduct is made either explicitly or implicitly a term or 
condition of an individual’s employment, (2) submissions to or rejection of such 
conduct by an individual is used as the basis for employment decisions affecting 
such individuals, or (3) such conduct has the purpose or effect of substantially 
interfering with an individual’s work performance or creating an intimidating, 
hostile, or offensive work environment. 
a) Sexual Harassment (W/S/T) 

i. Procedure 
a. Should an employee have a complaint, he/she should file a formal 

(written) complaint with the Human Resources Department. 
b. The Human Resources Department is obligated to investigate the 

complaint which is to be held in the strictest confidence.  This 
investigation shall be done within five (5) working days from 
receiving the formal written complaint. 

c. After investigating the complaint and the Human Resources 
Department finds cause to take disciplinary action due to sexual 
harassment violation, the employee will be disciplined accordingly 
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by their supervisor.  This disciplinary action shall be initiated within 
five (5) working days from the date the supervisor receives the 
report from the Human Resource Department. (BC Actions, 7-16-93) 

3. Accumulated Disciplinary Actions Warranting Termination (HR Interpretation,1-29-14) (Provided 
that the Drug and Alcohol Free Workplace Policy shall govern disciplinary actions 
warranting termination for drug and alcohol related violations.) (GTC Resolution, 01-05-09A)   
a. The accumulation of three (3) upheld warning notices within any twelve (12) month 

period. (T) 
b. The accumulation of two (2) upheld suspensions within any twelve (12) month 

period. (T) 
c. The accumulation of three (3) of any combination of upheld warning notices and/or 

upheld suspensions within any twelve (12) month period. (T) 
4. Substance Abuse Disciplinary Procedure - Section was deleted. (GTC Resolution, 01-05-09-A)   

Click here for Drug and Alcohol Free Workplace Policy. 
5. Disciplinary Procedure (Disciplinary Flowchart) 

The following procedure shall be adhered to whenever disciplinary action is taken. 
a. Supervisor becomes aware of unsatisfactory work performance or violation. 

1) Supervisor investigates through a meeting with the employees and determines 
whether disciplinary action is warranted. 

b. If disciplinary action is warranted, within five (5) working days the supervisor will fill 
out the five (5) part disciplinary action form stating the behavior for which the action 
is being taken, the time and date of its occurrence, and the specific policy section 
under which action is being taken. 

c. The form will be discussed with the employee and a corrective action will be 
identified. 

d. The employee being disciplined will sign the form. 
1) Should an employee being disciplined refuse to discuss the action with his/her 

supervisor, the supervisor shall so note this, with date of refusal, on the form and 
distribute as in 5.e. 

e. Copies will be given to the employee, the HRD Manager, the supervisor, the Area 
Manager and General Manager within twenty-four (24) hours of the conference with 
the employee. (HR Interpretation, 12-8-16)   

f. Should a disciplinary action result in the suspension or termination of an employee, 
the following guidelines shall apply: 
1) The supervisor shall consult with the HRD Manager to mutually determine the 

length of the suspension. 
a) Suspensions will be limited to a maximum of three (3) weeks. 
b) Suspension/terminations that are overturned in the appeal process shall 

result in the employee receiving back pay for the days he/she was 
suspended/terminated. 

6. Grievance (Grievance Flowchart) 

An employee who receives a disciplinary action which he/she believes is unfair may 
grieve the action.  The Grievance process (including appeals of disciplinary action) shall 
be conducted with utmost consideration for due process (within the time limits set forth 
herein) but will allow and account for recognized Tribal holidays and unforeseen 
circumstances (such as illnesses, deaths in the immediate family of principals, etc.).  The 
HRD office will make every attempt to ensure that grievance procedures are concluded 
within forty-five (45) workings days; however, extensions granted for reasonable 
unforeseen circumstances (as determined by the HRD Manager) may extend the process  
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The Grievance process will be governed by the following guidelines: (HR Interpretation, 8-19-

2011)   (HR Interpretation, 1-29-2014) 
a. For all disciplinary actions, regardless of severity: 

1) The employee (petitioner) must file an appeal in writing. 
a) The employee may seek the assistance of a spokesperson or advocate at any 

time after the disciplinary action has been issued in order to aid in the 
resolution of the grievance process. 

b) The appeal must be filed with the Area Manager and the HRD Manager (or 
designee) within ten (10) working days from the day the employee receives 
the disciplinary action. 

2) The Area Manager, for all disciplinary action investigations, will have ten (10) 
working days from the receipt of the employee’s appeal to complete the 
investigation.  One extension of no more than five (5) working days may be 
requested of and granted by the HRD Manager (or designee) at his or her 
discretion. 

3) The Area Manager will do one of the following: 
a) Uphold the disciplinary action; or 
b) Modify the disciplinary action; or 
c) Overturn the disciplinary action.  If a suspension or termination is overturned, 

the employee (petitioner) shall be reinstated with full back pay. 
4) The Area Manager will file a decision with the employee and the HRD Manager 

(or designee) and will include a reason for the decision, an explanation of the 
decision and the action to be taken as a result of it. 

b. Filing a Complaint (BC Resolution, 3-18-19) 
1) An employee may appeal the Area Manager’s decision to the Oneida Personnel 

Commission by filing a complaint with the Human Resources Department on 
behalf of the Oneida Personnel Commission. 
a) The employee shall file the appeal within ten (10) working days from the 

employee’s receipt of the Area Manager’s decision 
2) The Human Resources Department shall notify the Human Resources 

Department Manager of receipt of the appeal within one (1) business day of 
receipt of the appeal. 

c. Collection of Information 
1) The Human Resources Department shall collect all information the Area Manager 

used in making the decision to uphold the disciplinary action. 
d. Review of the Complaint 

1) The Human Resources Department shall provide the information obtained to the 
Oneida Personnel Commission members selected to serve as the hearing body 
for the complaint, and the Oneida Personnel Commissioners shall review all the 
information submitted by the Petitioner and the Human Resources Department 
to determine if one or both conditions exist; 
a) The decision of the Area Manager is clearly against the weight of the 

evidence; and/or 
b) Procedural irregularities were exhibited during the appeal process that were 

harmful to one of the parties to the grievance. 
2) If Oneida Personnel Commission members selected to serve as the hearing body 

for the complaint find one or both conditions exist, the Human Resources 
Department shall convene the Oneida Personnel Commission to hear the 
grievance. 
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3) If the Oneida Personnel Commission members find that neither condition exists, 
the Oneida Personnel Commission will deny the appeal for a hearing and affirm 
the decision of the Area Manager. 

e. Convening a Hearing 
1) The Human Resources Department shall schedule a time and location for the 

grievance hearing and shall confirm the participation of the Oneida Personnel 
Commission members selected to serve as the hearing body for the complaint. 

2) The Human Resources Department shall send notice of the hearing to the 
petitioner, respondent, and Oneida Personnel Commission members at least five 
(5) working days prior to the hearing date. 

3) The Human Resources Department shall provide copies of all information on the 
subject case upon which the disciplinary action was upheld to the members of 
the Oneida Personnel Commission at least two (2) working days prior to the 
appeal date. 

4) The Human Resources Department shall allow the petitioner and respondent 
access to this information in the Human Resources Department Office at least 
two (2) days prior to the appeal date. 

f. Hearing Procedure 
1) The order of presentation for the hearing shall be: 

a) Petitioner’s opening statement; 
b) Respondent’s opening statement; 
c) The Petitioner’s case; 
d) The Respondent’s case; 
e) Petitioner’s closing statement 
f) Respondent’s closing statement 

2) The petitioner shall have the right to be represented by an advocate, at his or her 
own expense.  The respondent and/or area manager who is party to the 
grievance action shall have access to an advocate for consultation and/or 
representation.  Should the petitioner engage outside professional legal 
representation, the respondent and/or area manager shall have access to the 
professional legal representation. 
a) Should the petitioner and his or her representative both fail to appear for any 

scheduled hearing without justifiable cause, the decision of the Area 
Manager shall be upheld, and the grievance dismissed. 

b) Should the respondent and his/her representative both fail to appear for any 
scheduled hearing without justifiable cause, the decision of the Area 
Manager shall be overturned. 

3) If new evidence which was previously unavailable is introduced at any point 
during the hearing process, the Oneida Personnel Commission hearing shall be 
suspended, and the case will be remanded to the Area Manager for 
reconsideration. 
a) The Area Manager shall reconsider the decision in light of the new evidence 

and issue a decision within three (3) working days. 
b) This procedure may be invoked only once. 
c) Thereafter, the appeal process shall continue to a conclusion based on the 

information originally presented and the newly introduced evidence. 
i. If the Area Manager overturns his or her decision, the case would not 

come back for a hearing. 
ii. If the Area Manager affirms his or her decision, then the case will come 

back to the Oneida Personnel Commission to complete the hearing. 
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4) The Oneida Personnel Commission’s decision shall be based solely on the 
information presented to them before the appeal hearing, the record of the prior 
proceedings, and any new evidence if introduced appropriately. 

5) The Oneida Personnel Commission may: 
a) Uphold the disciplinary action; or 
b) Overturn the disciplinary action and: 

i. Reinstate the employee (petitioner) with full back pay for any lost time; or 
ii. Reinstate the employee (petitioner) without back pay. 

6) The Oneida Personnel Commission shall provide notification of the final decision 
within five (5) working days following the hearing.  Notification of the final 
decision shall include; 
a) The final decision; 
b) The reason(s) for the final decision; and 
c) The action to be taken as a result of the final decision. 

7) The Human Resources Department shall keep records of the hearing, and 
provide copies of administrative advocacy rules, procedural rules, and time line 
rules to interested parties. 
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SECTION VI – SAFETY AND HEALTH 
 
A.  POLICY 
The personal safety and health of each employee, customer and client of the Oneida Nation is 
of primary importance. The prevention of injuries and illnesses is of such importance that it will 
take precedence over operating productivity whenever necessary. 
 
The Oneida Nation will maintain a safety and health program conforming to the best practices 
available. To be successful, this program will work to develop the proper attitudes toward on- 
the-job injury and illness prevention on the part of supervisors and employees. This program will 
strive to develop a high level of cooperation in all safety and health matters between supervisors 
and employees and among employees. 
 
The objective of this program is a safe and healthy environment that will reduce the number of 
job-related injuries and illnesses to an absolute minimum. The Nation's goal is zero  
accidents and illnesses. 
 
B.  PROCEDURES 
The Oneida Nation Safety Committee will adopt and enforce through the Personnel 
Department procedures related to the education of the Nation’s work force in matters 
of safety and health. These procedures will include all education and prevention 
activities, assessments and evaluations, and reporting. 
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SECTION VII – PROGRAM/ENTERPRISE RULES & REGULATIONS 
 
A.   Enterprises and programs may establish internal rules and regulations to facilitate the 
       administration of Oneida Nation Personnel Policies and Procedures. 

1.  In no case will these internal rules and/or regulations conflict with or take the 
 place of Oneida Nation Personnel Policies and Procedures. 

2.  Enterprises and programs which establish internal rules and regulations will 
 file a copy of the rules and regulations with the Personnel Department. 
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SECTION VIII – RECORDKEEPING 
 
A.  PERSONNEL OFFICE 
 1. Basic records to be retained include: 
  a.  Reference Data 
  b.  Job Descriptions 
  c.  Resumes and Applications 
  d.  Interview notes/selection information 
  e.  Resignations 
  f.   Employee tax exemption claims 
  g. Disciplinary action information 
  h. Performance evaluations 
  i. Insurance coverage/changes 
  j. Transfers 
 2. The Personnel Office shall keep and maintain a complete record of each employee 
   throughout his/her term of employment. 
  a. Oneida Nation employees shall have access to their employment file. 
  b. Employment files kept by the Personnel Office shall be considered confidential  
   information.  Release of any information to a third party must have the consent 
   of the employee in writing. 

   
B. ACCOUNTING DEPARTMENT 
 1. Basic records to be retained include: 
  a. Attendance records 
  b. Employee Time Sheets 
  c. Earnings - in the form of computer printouts 
  d. Travel - in the form of complete travel authorization forms. 
   1) Time sheets and travel reports shall be filled out by every employee for pay 
    period, collected by the program head, and forwarded to the Department. 
 2. The Accounting Department shall retain all records for a period of seven (7) 
   years.  (BC Action, 10-14-09B)  
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SECTION IX – PRIVACY AND CONFIDENTIALITY OF EMPLOYEE RECORDS 

The Human Resources Department of the Oneida Nation collects information from employees in 
order to make decisions regarding personnel actions including hiring, transfers and promotions, 
training, compensation and benefits, disciplinary actions and other job opportunities.  This 
information is maintained by the Human Resources Department in individual files for as long as 
the person is an employee of the Oneida Nation. 

A. STATEMENT OF POLICY 

As a general rule, the Oneida Nation considers all information contained in these files to be 
private and confidential.  No information of any type shall be released to any person or agent of 
any organization without the written consent of the employee except under the conditions 
outlined herein. 

B. EMPLOYEE ACCESS 

In addition, the Oneida Nation recognizes that the information contained in each employee’s 
file is personal and that the lives of its employees are subject to changes.  Therefore, the Oneida 
Nation provides for employee access to his/her personnel file.  Employees are allowed to review 
their file and submit a statement of amendment should their review uncover any inaccurate, 
obsolete or irrelevant information.  Should any information come into dispute, an employee’s 
statement of dispute will be accessed into the file. 

C. RELEASE OF INFORMATION TO THIRD PARTIES 

The Oneida Nation is obligated by law to release certain information to outside parties.  Such 
parties include the State of Wisconsin’s Unemployment Compensation Department and its 
Workers Compensation Division and the United States Social Security Administration.  Any 
additional information released to a third party by the Human Resources Department related to 
employee records shall consist of summary information and will not include any identifying 
personal  information.  (Such information may be total numbers of males and females in the 
workforce, mean, median and average age of the workforce, etc.) 

The Oneida Nation will release personal information on employees when a request is 
accompanied by a written release signed by the employee.  The Human Resources Department 
will make every effort to validate this request by contacting the employee.  In no case shall the 
Oneida Nation release personal information from an employee’s file without this consent. 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☒ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Bonnie Pigman, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: SDAVIS

Determine next steps regarding one (1) vacancy - Oneida Land Claims CommissionDetermine next steps regarding one (1) vacancy - Oneida Land Claims Commission
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Oneida Nation 
Government Administrative Office 

PO Box 365    Oneida, WI 54155-0365 
oneida-nsn.gov 

A good mind. A good heart. A strong fire. 

 
 

Memorandum 
TO:  Oneida Business Committee 
 
FROM:  Brooke Doxtator, BCC Supervisor  
 
DATE:  November 14, 2022 
 
RE: Appointment(s) – Oneida Land Claims Commission 

 

Background 
One (1) vacancy was posted for the Oneida Land Claims Commission. The vacancy was to 
complete term ending July 31, 2024. 
 
The vacancy has been posted since November 24, 2021. The latest application deadline was 
November 4, 2022, and one (1) application(s) was received for the following applicant(s): 
 
 Donald D McLester 

 
Select action(s) provided below: 
1) accept the selected the applicant(s) and appoint to a term ending July 31, 2024 OR 

 
2) reject the selected applicant(s) and oppose the vote**; OR 

 
3) request the Secretary to re-notice the vacancy(ies) 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☒ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Shannon Davis, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: SDAVIS

Determine next steps regarding one (1) vacancy - Oneida Nation Commission on AgingDetermine next steps regarding one (1) vacancy - Oneida Nation Commission on Aging
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Oneida Nation 
Government Administrative Office 

PO Box 365    Oneida, WI 54155-0365 
oneida-nsn.gov 

A good mind. A good heart. A strong fire. 

 
 

Memorandum 
TO:  Oneida Business Committee 
 
FROM:  Brooke Doxtator, BCC Supervisor  
 
DATE:  November 15, 2022 
 
RE: Appointment(s) – Oneida Nation Commission on Aging 

 

Background 
One (1) vacancy was posted for the Oneida Nation Commission on Aging. The vacancy was 
to complete term ending July 31, 2025. 
 
The vacancy has been posted since August 24, 2022. The latest application deadline was 
November 4, 2022, and two (2) application(s) were received for the following applicant(s): 
 
 Donald White 
 Florence Petri 

 
Select action(s) provided below: 
1) accept the selected the applicant(s) and appoint to a term ending July 31, 2025 OR 

 
2) reject the selected applicant(s) and oppose the vote**; OR 

 
3) request the Secretary to re-notice the vacancy(ies) 
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Revised: 11/15/2021  Page 1 of 2 

Business Committee Agenda Request 
 
 
1. Meeting Date Requested:  11/23/22 
 
 
2. Session: 
 ☒ Open ☐ Executive – must qualify under §107.4-1. 

Justification: Choose or type justification. 
 
 
3. Requested Motion: 

☒ Accept as information; OR 

Accept the October 19, 2022 Legislative Operating Committee meeting minutes. 
 
 
4. Areas potentially impacted or affected by this request: 
☐ Finance 

☐ Law Office 

☐ Gaming/Retail 

☐ Programs/Services 

☐ MIS  

☐ Boards, Committees, or Commissions 

☒ Other: Legislative Operating 
Committee 

 
 
5. Additional attendees needed for this request: 

 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 

 
  

Accept the October 19, 2022, regular Legislative Operating Committee meeting minutesAccept the October 19, 2022, regular Legislative Operating Committee meeting minutes
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6. Supporting Documents: 
☐ Bylaws 

☐ Contract Document(s) 

☐ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☐ Law 

☐ Legal Review 

☒ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☐ Report 

☐ Resolution 

☐ Rule (adoption packet) 

☐ Statement of Effect 

☐ Travel Documents 

☐ Other: Describe 

 
 
7. Budget Information: 
 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 

 ☐ Unbudgeted  ☒ Not Applicable  

 ☐ Other: Describe 

 
 
8. Submission: 

 
Authorized Sponsor: 

 
David P. Jordan, Councilman  

 
Primary Requestor:   

 
Clorissa N. Leeman, LRO Senior Staff Attorney 
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Legislative Operating Committee Meeting Minutes of October 19, 2022 
 Page 1 of 2  

 
 

Oneida Nation 
Oneida Business Committee 

Legislative Operating Committee 
PO Box 365  •  Oneida, WI 54155-0365 

Oneida-nsn.gov  

 
 

 
 
 
 
 

LEGISLATIVE OPERATING COMMITTEE MEETING MINUTES 
Oneida Business Committee Conference Room-2nd Floor Norbert Hill Center 

October 19, 2022 
9:00 a.m. 

  
Present: David P. Jordan, Jennifer Webster, Daniel Guzman King, Marie Cornelius, Kirby 
Metoxen 
Others Present: Clorissa N. Leeman, Carolyn Salutz, Lawrence Barton, Bonnie Pigman, Grace 
Elliot (Microsoft Teams), Rhiannon Metoxen (Microsoft Teams), Kristal Hill (Microsoft Teams), 
Michelle Myers (Microsoft Teams), Kaylynn Gresham (Microsoft Teams), Rae Skenandore 
(Microsoft Teams), Eric Boulanger (Microsoft Teams), 
 
I. Call to Order and Approval of the Agenda  

David P. Jordan called the October 19, 2022, Legislative Operating Committee meeting to 
order at 9:00 a.m. 
 
Motion by Marie Cornelius to adopt the agenda with one addition, the Budget and Finances 
Law Emergency Amendments; seconded by Jennifer Webster. Motion carried 
unanimously. 
 

II. Minutes to be Approved  
1. October 5, 2022 LOC Meeting Minutes 
Motion by Marie Cornelius to approve the October 5, 2022, LOC meeting minutes and 
forward to the Oneida Business Committee for consideration; seconded by Jennifer 
Webster. Motion carried unanimously. 

 
III. Current Business  

1. Back Pay Law Amendments 
Motion by Jennifer Webster to approve the updated draft and legislative analysis; seconded 
by Marie Cornelius. Motion carried unanimously. 

 
2. Emergency Management Law Amendments 
Motion by Jennifer Webster to approve the legislative analysis of the Emergency 
Management law; seconded by Marie Cornelius. Motion carried unanimously. 

 
IV. New Submissions 
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Legislative Operating Committee Meeting Minutes of October 19, 2022   
  Page 2 of 2  
 

V. Additions  
1. Budget and Finances Law Emergency Amendments  
Motion by Jennifer Webster to add the Budget and Finances law emergency amendments 
to the Active Files List with Jennifer Webster as the sponsor; seconded by Kirby Metoxen. 
Motion carried unanimously. 

  

VI. Administrative Items 
 
VII. Executive Session 
 
VIII. Adjourn 

Motion by Daniel Guzman King to adjourn at 9:11 a.m.; seconded by Marie Cornelius. 
Motion carried unanimously. 
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Business Committee Agenda Request 
 
 
1. Meeting Date Requested:  11/30/22 
 
 
2. Session: 
 ☒ Open ☐ Executive – must qualify under §107.4-1. 

Justification: Choose or type justification. 
 
 
3. Requested Motion: 

☐ Accept as information; OR 

Approve travel report – Councilwoman Jennifer Webster–  Administration for Children & 
Families Tribal Advisory Committee (ACF-TAC) – Sequim, WA- Oct. 11-14, 2022 

 
 
4. Areas potentially impacted or affected by this request: 
☐ Finance 

☐ Law Office 

☐ Gaming/Retail 

☐ Programs/Services 

☐ MIS  

☐ Boards, Committees, or Commissions 

☒ Other: OBC 

 
 
5. Additional attendees needed for this request: 

 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 

 
  

Approve the travel report - Councilwoman Jennifer Webster - Administration for Children & Families Tribal...Approve the travel report - Councilwoman Jennifer Webster - Administration for Children & Families Tribal...
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Revised: 11/15/2021  Page 2 of 2 

6. Supporting Documents: 
☐ Bylaws 

☐ Contract Document(s) 

☐ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☐ Law 

☐ Legal Review 

☐ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☐ Report 

☐ Resolution 

☐ Rule (adoption packet) 

☐ Statement of Effect 

☐ Travel Documents 

☒ Other: travel report,  

 
 
7. Budget Information: 
 ☒ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 

 ☐ Unbudgeted  ☐ Not Applicable  

 ☐ Other: Describe 

 
 
8. Submission: 

 
Authorized Sponsor: 

 
Jennifer Webster, Councilwoman  

 
Primary Requestor:   

 
(Name, Title/Entity) 
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Revised: 11/15/2021 Page 1 of 2 

Business Committee Agenda Request 

1. Meeting Date Requested: 11/30/22 

2. Session:
☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose or type justification. 

3. Requested Motion:
☒ Accept as information; OR

Land Acquisitions Naming Report update

4. Areas potentially impacted or affected by this request:
☐ Finance

☐ Law Office

☐ Gaming/Retail

☐ Programs/Services

☐ MIS

☐ Boards, Committees, or Commissions

☐ Other: Describe

5. Additional attendees needed for this request:
Mark W. Powless, General Manager 
Name, Title/Entity OR Choose from List 
Name, Title/Entity OR Choose from List 
Name, Title/Entity OR Choose from List 

Accept the Land Acquisitions Naming report updateAccept the Land Acquisitions Naming report update
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Revised: 11/15/2021  Page 2 of 2 

6. Supporting Documents: 
☐ Bylaws 

☐ Contract Document(s) 

☐ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☐ Law 

☐ Legal Review 

☐ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☐ Report 

☐ Resolution 

☐ Rule (adoption packet) 

☐ Statement of Effect 

☐ Travel Documents 

☐ Other: Describe 

 
 
7. Budget Information: 
 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 

 ☐ Unbudgeted  ☒ Not Applicable  

 ☐ Other: Describe 

 
 
8. Submission: 

 
Authorized Sponsor: 

 
Mark W. Powless, General Manager  

 
Primary Requestor:   

 
Nicole Rommel EHSLA Director 
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Little Bear Development Center            Tsyunhehkwa Farm                       Land &Conservation Office                           Cannery Oneida Nation Farm 
N7332 Water Circle Place                          N139 Riverdale Drive                               470 Airport Drive                          N7210 Seminary Rd    N6010 Cty Rd C 
Oneida, WI 54155                                            Oneida, WI 54155                                   Oneida, WI 54155                            Oneida, WI 54155 Seymour, WI 54165 

 

Environmental, Health, Safety, Land & Agriculture Division 

MEMORANDUM 
 
TO:  Mark Powless, General Manager 
FROM:  Nicole Rommel, EHSLA Director 
DATE:  November 15, 2022 
SUBJECT: Identifying properties by the Former Owners Names 
 
At the Business Committee meeting on June 8, 2022, a CIP for the Oneida Nation Sacred Burial 
Grounds was on the agenda. During the discussion, it was noted that a page from the back-up 
documentation LUTU Report contained the former property owners name as a heading on the 
document. The report in question was a LUTU report on the property from 2001. 
 
The following motion was made by the Business Committee: 
 

• Motion by Tina Danforth to direct the General Manager to work with Land 
Managements to update all documents in referencing the former family names of 
acquisitions and to bring back a report to the first Business Committee meeting in 
August. 

 
The following motion was made at the September 14, 2022 Business Committee meeting: 
 

• Motion by Lisa Liggins to direct the General Manager to provide a memorandum for the 
record on the current status of this project, to clarify with the General Manager that the 
intent for this directive is for the corrections to be made on a go forward basis and to 
direct the General Manager to bring back a status report at the November 23, 2022 
regular Business Committee meeting.  

 
I have sent a request to staff to ascertain what processes, documents, departments, persons or 
anything else uses the former owners name. I have received several responses from the 
request. I need to meet with them to discuss this more in depth so I have a clear understanding 
how they are using the former owners names.  
 
In addition, the Oneida Land Commission had questions at their meeting on November 14, 
2022. I would like to discuss this topic more with them.  
 
An updated report will be added to the January 11, 2023 Business Committee agenda. 
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Approve the Bureau of Indian Affairs, Midwest and Oneida Nation, WI Wildland Fire Management...Approve the Bureau of Indian Affairs, Midwest and Oneida Nation, WI Wildland Fire Management...Approve the Bureau of Indian Affairs, Midwest and Oneida Nation, WI Wildland Fire Management...Approve the Bureau of Indian Affairs, Midwest and Oneida Nation, WI Wildland Fire Management...Approve the Bureau of Indian Affairs, Midwest and Oneida Nation, WI Wildland Fire Management...
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Mark W. Powless Digitally signed by Mark W. Powless 
Date: 2022.11.03 09:44:44 -05'00'
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Little Bear Development Center            Tsyunhehkwa Farm                       Land &Conservation Office                           Cannery  Oneida Nation Farm 
N7332 Water Circle Place                          N139 Riverdale Drive                               470 Airport Drive                          N7210 Seminary Rd     N6010 Cty Rd C 
Oneida, WI 54155                                            Oneida, WI 54155                                   Oneida, WI 54155                            Oneida, WI 54155  Seymour, WI 54165 

 

Environmental, Health, Land & Agriculture Division 

Date:  11/18/2022 
 
To:   Aliskwet Ellis 

Senior Information Management Specialist 
Government Administrative Office 
 

From:  Anthony Kuchma 
  Project Manager‐Wetlands 
 
RE:  BC Agenda Request for BIA Wildland Fire Management Cooperative Agreement for 

Approval & Signature 
 
The background information on this revised Cooperative Agreement dates to 2020. After the 
first approval and signature by the Chair, the BIA experienced staffing and protocol changes. 
This put the signed Agreement in limbo. My understanding is that after the Chairs signature, 
changes regarding this Cooperative Agreement required a new “National Template” which put 
all agreements on hold.  
 
I have been working with David Pergolski, BIA Fire and Fuels Manager, to keep this agreement 
moving through their system. On 9/29/2021 Dave provided this update in an email: 
 
We still do not have an agreement because we do not have a national template and all 
cooperative fire agreements are on hold??? Hope to get that completed in Winter 2022. We can 
do RX burns for you we just do not have a way of providing Tribe funding for RX burns. 
 
On 4/28/2022 James Bittorf provided the final revisions which were accepted and incorporated 
into the Agreement by the BIA. On 8/31/2022 the final approval of the revised Agreement from 
the Oneida Law Office was received from the BIA. Signature from the Chair is required to 
finalize this Cooperative Agreement. 
 
It has been a long process and the unfortunate timing for a revision shortly after the first 
approved Agreement understandably created some confusion. I hope this abridge timeline of 
events provides clarity needed to allow the Chair to provide the required signature.  
 
Sincerely, 
 
 
Anthony Kuchma 
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Revised: 11/15/2021  Page 1 of 2 

Business Committee Agenda Request 
 
 
1. Meeting Date Requested:  11/30/22 
 
 
2. Session: 
 ☒ Open ☐ Executive – must qualify under §107.4-1. 

Justification: Choose or type justification. 
 
 
3. Requested Motion: 

☐ Accept as information; OR 

Approve General Manager, Mark Powless, as Repatriation of Oneida Nobert Hill 
Center Project Manager.  

 
 
4. Areas potentially impacted or affected by this request: 
☐ Finance 

☐ Law Office 

☐ Gaming/Retail 

☒ Programs/Services 

☐ MIS  

☐ Boards, Committees, or Commissions 

☒ Other: OBC 

 
 
5. Additional attendees needed for this request: 

 Mark W. Powless, General Manager 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 

 
  

Review the Repatriation of Oneida Nobert Hill Center Project request and determine next stepsReview the Repatriation of Oneida Nobert Hill Center Project request and determine next steps
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Revised: 11/15/2021  Page 2 of 2 

6. Supporting Documents: 
☐ Bylaws 

☐ Contract Document(s) 

☐ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☐ Law 

☐ Legal Review 

☐ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☐ Report 

☐ Resolution 

☐ Rule (adoption packet) 

☐ Statement of Effect 

☐ Travel Documents 

☒ Other: memo  

 
 
7. Budget Information: 
 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 

 ☐ Unbudgeted  ☐ Not Applicable  

 ☐ Other: Describe 

 
 
8. Submission: 

 
Authorized Sponsor: 

 
Kirby Metoxen, Councilman  

 
Primary Requestor:   

 
(Name, Title/Entity) 

 

Public Packet 154 of 313



 

Page 1 of 1 

 
 
 
Memorandum 

 To: Oneida Business Committee 

From: Councilman Kirby Metoxen 

Date: November 30, 2022 

Re: Repatriation of Oneida Nobert Hill Center Project 

 

Background:  
During the June 14, 2022, BC Work Session, Councilman Metoxen requested the 
development of a working group for the Repatriation of Oneida Nobert Hill Center. It was 
suggested the working group should include the Tribal Preservation Officer, Land 
Commission, Director of Environmental Health/Safety/Land/Ag, Public Health Officer, 
Public Affairs Officer, and Councilman Metoxen. The working group would determine the 
process to identify if there are any unmarked burial sites at Norbert Hill Center.  
 
In May of 2022, Secretary of the Interior Deb Haaland released Volume 1 of the Federal 
Indian Boarding School Initiative, a comprehensive effort to address the troubled legacy 
of federal Indian boarding school policies. 
 
During the July 13, 2022, BC Regular Meeting, The Business Committee approved the 
development of a Repatriation of Nobert Hill Center working group.   
 
During the October 18, 2022, BC Work Session the Repatriation of Norbert Hill Center 
Working Group requested a project manager be appointed to the project. The Oneida 
Business Committee directed the working group bring the request to the November 30, 
2022, BC Regular Meeting.   
 
This memo is to request that General Manager Mark Powless develop a project that 
addresses the historic and physical records of the boarding school in and around Norbert 
Hill to include estimated funds, project tasks, goals, and project timeline.  
 
 
 
Yaw^ko,  
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☒ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: CELLIS1

Enter the e-poll results into the record regarding the approved exception to resolution # BC-01-12-22-A to...Enter the e-poll results into the record regarding the approved exception to resolution # BC-01-12-22-A to...
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From: Secretary
To: Secretary; Tehassi Tasi Hill; Brandon L. Yellowbird-Stevens; Cristina S. Danforth; Lisa A. Liggins; Daniel P.

Guzman; David P. Jordan; Kirby W. Metoxen; Ethel M. Cornelius; Jennifer A. Webster
Cc: Danelle A. Wilson; Rhiannon R. Metoxen; Kristal E. Hill; BC_Agenda_Requests
Subject: E-POLL RESULTS: Approve an exception to resolution #BC-01-12-22-A November 22, 2022 executive session and

November 23, 2022, regular BC meeting to be rescheduled to November 29 & 30, 2022
Date: Wednesday, November 2, 2022 10:36:46 AM
Attachments: BCAR Approve an exception to resolution #BC-01-12-22-A November 22, 2022 executive session and November

23, 2022, regular BC meeting to be rescheduled to November 29 & 30, 2022.pdf

E-POLL RESULTS
 
The e-poll to approve an exception to resolution #BC-01-12-22-A - November 22, 2022
executive session and November 23, 2022, regular BC meeting to be rescheduled to
November 29 & 30, 2022, has carried. Below are the results:
 

Support: Marie Cornelius, Daniel Guzman King, David P. Jordan, Lisa Liggins, Kirby
Metoxen, Brandon Stevens, Jennifer Webster
 
Aliskwet Ellis
Senior Information Management Specialist
Government Administrative Office
O: 920.869.4408 • E: cellis1@oneidanation.org
P.O. Box 365 • Oneida, WI • 54155  
 

 

A good mind. A good heart. A strong fire.
 
CONFIDENTIALITY NOTICE:  This message and any included attachments are intended only for the addressee.  This message
may contain privileged, confidential, or proprietary information.  Unauthorized forwarding, printing, copying, distribution, or
use of such information is strictly prohibited and may be unlawful.  If you have received this message in error, please inform
us promptly by reply e-mail, then delete the e-mail and destroy any printed copy.

 

From: Secretary <TribalSecretary@oneidanation.org> 
Sent: Tuesday, November 1, 2022 8:02 AM
To: Secretary <TribalSecretary@oneidanation.org>; Tehassi Tasi Hill <thill7@oneidanation.org>;
Brandon L. Yellowbird-Stevens <bstevens@oneidanation.org>; Cristina S. Danforth
<cdanfor4@oneidanation.org>; Lisa A. Liggins <lliggins@oneidanation.org>; Daniel P. Guzman
<dguzman@oneidanation.org>; David P. Jordan <djordan1@oneidanation.org>; Kirby W. Metoxen
<KMETOX@oneidanation.org>; Ethel M. Cornelius <ecornel2@oneidanation.org>; Jennifer A.
Webster <JWEBSTE1@oneidanation.org>
Cc: Danelle A. Wilson <dwilson1@oneidanation.org>; Rhiannon R. Metoxen
<rmetoxe2@oneidanation.org>; Kristal E. Hill <khill@oneidanation.org>
Subject: E-POLL REQUEST: Approve an exception to resolution #BC-01-12-22-A November 22, 2022
executive session and November 23, 2022, regular BC meeting to be rescheduled to November 29 &
30, 2022
 
E-POLL REQUEST
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Business Committee Agenda Request 


1. Meeting Date Requested: 11/30/22


2. Session:


☒ Open ☐ Executive – must qualify under §107.4-1.


Justification: Choose or type justification. 


3. Requested Motion:


☐ Accept as information; OR


Approve an exception to resolution #BC-01-12-22-1 - November 22, 2022 executive 
session and November 23, 2022, regular BC meeting to be rescheduled to November 
29 & 30, 2022


4. Areas potentially impacted or affected by this request:


☐ Finance


☐ Law Office


☐ Gaming/Retail


☐ Programs/Services


☐ MIS


☐ Boards, Committees, or Commissions


☐ Other: Describe


5. Additional attendees needed for this request:


Name, Title/Entity OR Choose from List 


Name, Title/Entity OR Choose from List 


Name, Title/Entity OR Choose from List 


Name, Title/Entity OR Choose from List 
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6. Supporting Documents:


☐ Bylaws


☐ Contract Document(s)


☒ Correspondence


☐ Draft GTC Notice


☐ Draft GTC Packet


☐ E-poll results/back-up


☐ Fiscal Impact Statement


☐ Law


☐ Legal Review


☐ Minutes


☐ MOU/MOA


☐ Petition


☐ Presentation


☐ Report


☐ Resolution


☐ Rule (adoption packet)


☐ Statement of Effect


☐ Travel Documents


☐ Other: Describe


7. Budget Information:


☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded


☐ Unbudgeted ☒ Not Applicable


☐ Other: Describe


8. Submission:


Authorized Sponsor: Name, Title/Entity OR Choose from List 


Primary Requestor:   Danelle Wilson, Executive Assistant 







Business Committee Agenda Request – Cover Memo 


From: Danelle Wilson, Executive Assistant 


Date: October 17, 2022 


Re: Exception to resolution # BC-01-12-22-A – November 22, 2022 executive 
session and November 23, 2022, regular BC meeting to be rescheduled 
to November 29 & 30, 2022 


PURPOSE 
Business Committee (BC) action is needed to change the schedule adopted by 
resolution # BC-01-12-22-A. 


BACKGROUND 
Due to the ICWA Rally in Washington, DC, the 11/9 Oneida Business Committee 
meeting has already been canceled by a BC motion, per the resolution. 


The week of November 21-25, 2022 is a Holiday week and Wisconsin's gun season 
starts November 19 - 27, 2022. The committee is requesting to move both open and 
executive session of November 22 & 23, 2022 to November 29 & 30, 2022. 


REQUESTED ACTION 
Approve an exception to resolution #BC-01-12-22-1 - November 22, 2022 executive 
session and November 23, 2022, regular BC meeting to be rescheduled to November 
29 & 30, 2022. 
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Oneida Nation 
Post Office Box 365 


Phone: (920)869-2214 Oneida, WI 54155 


BC Resolution # 1-12-22-A 
Setting the Oneida Business Committee Regular Meeting and Executive Session Discussion 


Schedule 


WHEREAS, the Oneida Nation is a federally recognized Indian government and a treaty tribe 
recognized by the laws of the United States of America; and 


WHEREAS,  the Oneida General Tribal Council is the governing body of the Oneida Nation; and 


WHEREAS, the Oneida Business Committee has been delegated the authority of Article IV, Section 1, 
of the Oneida Tribal Constitution by the Oneida General Tribal Council; and 


WHEREAS, Article III, Section 3 of the Tribal Constitution provides that “Regular meetings of the 
Business Committee may be established by resolution of the Business Committee”; and 


WHEREAS, the Oneida Business Committee (OBC) has established and modified their regular meeting 
schedule by resolutions # BC-07-7-87-A, # BC-03-25-88-B, # BC-04-26-91-A, # BC-02-11-
04-A, # BC-12-10-08-A, # BC-06-23-10-E, # BC-11-23-16-C, # BC-12-27-16-A, # BC-09-
27-17-D, # BC-01-22-20-D, and # BC-09-23-20-C; and


WHEREAS, the OBC has determined that there are no changes needed to the schedule for regular 
meetings of the OBC; and 


WHEREAS, the OBC has established a quarterly reporting expectation in the Executive Session section 
of the regular meeting agenda for the Gaming General Manager, the Retail General 
Manager, and the Executive HR Director; and 


WHEREAS, the OBC has determined that holding periodic, separate discussions on items submitted to 
the Executive Session section of the regular meeting agenda is the best use of resources 
available and would better serve the membership of the Oneida Nation and the OBC. 


Regular Meetings 
NOW THEREFORE BE IT RESOLVED, regular meetings of the OBC shall continue to be held the second 
and fourth Wednesday each month, at 8:30 a.m. 


OBC Direct Report Quarterly Reports – Executive Session Discussion 
BE IT FURTHER RESOLVED, for the first regular meeting of February, May, August, and November, the 
discussion on the Executive Session section of the regular meeting agenda shall be held on Tuesday at 
8:30 a.m. starting on February 8, 2022. 


Executive Session Discussion 
BE IT FURTHER RESOLVED, for the second regular meeting of each month, the discussion on the 
Executive Session section of the regular meeting agenda shall be held on Tuesday at 8:30 a.m. starting on 
January 25, 2022. 







BC Resolution # 1-12-22-A 
Setting the Oneida Business Committee Regular Meeting and Executive Session Discussion  


Schedule  
Page 2 of 2 


 
Superseding Prior Schedules 
BE IT FINALLY RESOLVED, this resolution shall supersede all prior motions, practices, or resolutions 
regarding the subject of regular meetings of the Oneida Business Committee. 
 


CERTIFICATION 
 
I, the undersigned, as Secretary of the Oneida Business Committee, hereby certify that the Oneida 
Business Committee is composed of 9 members of whom 5 members constitute a quorum; 8 members 
were present at a meeting duly called, noticed and held on the 12th day of January, 2022; that the forgoing 
resolution was duly adopted at such meeting by a vote of 7 members for, 0 members against, and 0 
members not voting*; and that said resolution has not been rescinded or amended in any way. 
 
 
 


____________________________ 
Lisa Liggins, Secretary 


Oneida Business Committee 
 


*According to the By-Laws, Article I, Section 1, the Chair votes "only in the case of a tie." 
 











Summary:
The week of November 21-25, 2022 is a Holiday week and Wisconsin's gun season starts November
19 - 27, 2022. The Committee is requesting to move both open and executive session of November
22 & 23, 2022 to November 29 & 30, 2022.
 
Justification for E-Poll:
To ensure there is adequate time for communication to the organization.
 
Requested Action:
Approve an exception to resolution #BC-01-12-22-A - November 22, 2022 executive session
and November 23, 2022, regular BC meeting to be rescheduled to November 29 & 30, 2022.
 
Deadline for response:
Responses are due no later than 4:30 p.m., Wednesday, November 2, 2022.
 
Voting:

1. Use the voting button above, if available; OR
2. Reply with “Support” or “Oppose”.

 
Aliskwet Ellis
Senior Information Management Specialist
Government Administrative Office
O: 920.869.4408 • E: cellis1@oneidanation.org
P.O. Box 365 • Oneida, WI • 54155  
 

 

A good mind. A good heart. A strong fire.
 
CONFIDENTIALITY NOTICE:  This message and any included attachments are intended only for the addressee.  This message
may contain privileged, confidential, or proprietary information.  Unauthorized forwarding, printing, copying, distribution, or
use of such information is strictly prohibited and may be unlawful.  If you have received this message in error, please inform
us promptly by reply e-mail, then delete the e-mail and destroy any printed copy.
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Business Committee Agenda Request 

1. Meeting Date Requested: 11/30/22

2. Session:

☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose or type justification. 

3. Requested Motion:

☐ Accept as information; OR

Approve an exception to resolution #BC-01-12-22-1 - November 22, 2022 executive 
session and November 23, 2022, regular BC meeting to be rescheduled to November 
29 & 30, 2022

4. Areas potentially impacted or affected by this request:

☐ Finance

☐ Law Office

☐ Gaming/Retail

☐ Programs/Services

☐ MIS

☐ Boards, Committees, or Commissions

☐ Other: Describe

5. Additional attendees needed for this request:

Name, Title/Entity OR Choose from List 

Name, Title/Entity OR Choose from List 

Name, Title/Entity OR Choose from List 

Name, Title/Entity OR Choose from List 
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6. Supporting Documents:

☐ Bylaws

☐ Contract Document(s)

☒ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

7. Budget Information:

☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded

☐ Unbudgeted ☒ Not Applicable

☐ Other: Describe

8. Submission:

Authorized Sponsor: Name, Title/Entity OR Choose from List 

Primary Requestor:   Danelle Wilson, Executive Assistant 
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Business Committee Agenda Request – Cover Memo 

From: Danelle Wilson, Executive Assistant 

Date: October 17, 2022 

Re: Exception to resolution # BC-01-12-22-A – November 22, 2022 executive 
session and November 23, 2022, regular BC meeting to be rescheduled 
to November 29 & 30, 2022 

PURPOSE 
Business Committee (BC) action is needed to change the schedule adopted by 
resolution # BC-01-12-22-A. 

BACKGROUND 
Due to the ICWA Rally in Washington, DC, the 11/9 Oneida Business Committee 
meeting has already been canceled by a BC motion, per the resolution. 

The week of November 21-25, 2022 is a Holiday week and Wisconsin's gun season 
starts November 19 - 27, 2022. The committee is requesting to move both open and 
executive session of November 22 & 23, 2022 to November 29 & 30, 2022. 

REQUESTED ACTION 
Approve an exception to resolution #BC-01-12-22-1 - November 22, 2022 executive 
session and November 23, 2022, regular BC meeting to be rescheduled to November 
29 & 30, 2022. 

Page 1 of 1 
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Oneida Nation 
Post Office Box 365 

Phone: (920)869-2214 Oneida, WI 54155 

BC Resolution # 1-12-22-A 
Setting the Oneida Business Committee Regular Meeting and Executive Session Discussion 

Schedule 

WHEREAS, the Oneida Nation is a federally recognized Indian government and a treaty tribe 
recognized by the laws of the United States of America; and 

WHEREAS,  the Oneida General Tribal Council is the governing body of the Oneida Nation; and 

WHEREAS, the Oneida Business Committee has been delegated the authority of Article IV, Section 1, 
of the Oneida Tribal Constitution by the Oneida General Tribal Council; and 

WHEREAS, Article III, Section 3 of the Tribal Constitution provides that “Regular meetings of the 
Business Committee may be established by resolution of the Business Committee”; and 

WHEREAS, the Oneida Business Committee (OBC) has established and modified their regular meeting 
schedule by resolutions # BC-07-7-87-A, # BC-03-25-88-B, # BC-04-26-91-A, # BC-02-11-
04-A, # BC-12-10-08-A, # BC-06-23-10-E, # BC-11-23-16-C, # BC-12-27-16-A, # BC-09-
27-17-D, # BC-01-22-20-D, and # BC-09-23-20-C; and

WHEREAS, the OBC has determined that there are no changes needed to the schedule for regular 
meetings of the OBC; and 

WHEREAS, the OBC has established a quarterly reporting expectation in the Executive Session section 
of the regular meeting agenda for the Gaming General Manager, the Retail General 
Manager, and the Executive HR Director; and 

WHEREAS, the OBC has determined that holding periodic, separate discussions on items submitted to 
the Executive Session section of the regular meeting agenda is the best use of resources 
available and would better serve the membership of the Oneida Nation and the OBC. 

Regular Meetings 
NOW THEREFORE BE IT RESOLVED, regular meetings of the OBC shall continue to be held the second 
and fourth Wednesday each month, at 8:30 a.m. 

OBC Direct Report Quarterly Reports – Executive Session Discussion 
BE IT FURTHER RESOLVED, for the first regular meeting of February, May, August, and November, the 
discussion on the Executive Session section of the regular meeting agenda shall be held on Tuesday at 
8:30 a.m. starting on February 8, 2022. 

Executive Session Discussion 
BE IT FURTHER RESOLVED, for the second regular meeting of each month, the discussion on the 
Executive Session section of the regular meeting agenda shall be held on Tuesday at 8:30 a.m. starting on 
January 25, 2022. 
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BC Resolution # 1-12-22-A 
Setting the Oneida Business Committee Regular Meeting and Executive Session Discussion  

Schedule  
Page 2 of 2 

 
Superseding Prior Schedules 
BE IT FINALLY RESOLVED, this resolution shall supersede all prior motions, practices, or resolutions 
regarding the subject of regular meetings of the Oneida Business Committee. 
 

CERTIFICATION 
 
I, the undersigned, as Secretary of the Oneida Business Committee, hereby certify that the Oneida 
Business Committee is composed of 9 members of whom 5 members constitute a quorum; 8 members 
were present at a meeting duly called, noticed and held on the 12th day of January, 2022; that the forgoing 
resolution was duly adopted at such meeting by a vote of 7 members for, 0 members against, and 0 
members not voting*; and that said resolution has not been rescinded or amended in any way. 
 
 
 

____________________________ 
Lisa Liggins, Secretary 

Oneida Business Committee 
 

*According to the By-Laws, Article I, Section 1, the Chair votes "only in the case of a tie." 
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Accept the Emergency Management Department FY-2022 4th quarter reportAccept the Emergency Management Department FY-2022 4th quarter report
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☒ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☐ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☐ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: CELLIS1

Accept the Tribal Action Plan FY-2022 4th quarter report memorandumAccept the Tribal Action Plan FY-2022 4th quarter report memorandum
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Oneida Nation 
Government Administrative Office 

PO Box 365    Oneida, WI 54155-0365 
oneida-nsn.gov 

A good mind. A good heart. A strong fire. 

 
 

Memorandum 
TO:  Oneida Business Committee 
 
FROM:  Aliskwet Ellis, Senior Information Management Specialist  
 
DATE:  November 18, 2022 
 
RE: Tribal Action Plan FY-2022 4th quarter report 

 
Background 
 
It came to my attention when uploading the Operational reports to the Nation’s website 
that the Tribal Action Plan (TAP) FY-2022 4th quarter report was not submitted to the OBC 
for approval. I followed up with Mark W. Powless, General Manager and he informed me 
that the TAP area was excused from submitting a report due to a vacancy in the TAP 
Manager position.  
 
The purpose of this memorandum is to be submitted in place of the report for the record 
and to be uploaded to the Nation’s website for transparency and tracking purposes.  
 
Requested Action 
 
Accept the Tribal Action Plan FY-2022 4th quarter report memorandum.  
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Shannon Davis, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: SDAVIS

Accept the Anna John Resident Centered Care Center Board FY-2022 4th quarter reportAccept the Anna John Resident Centered Care Center Board FY-2022 4th quarter report
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2022 report template 
For Boards, Committees, and Commissions (BCCs) 
 

Approved by official entity action on: 10/12/22 

Submitted by:  Carol Silva, Recording Clerk 

OBC Liaison:  Jennifer Webster 

OBC Liaison:  Marie Summers and Daniel Guzman-King 

ANNA JOHN RESIDENT CENTERED CARE COMMUNITY BOARD – 
FY22 Q4 REPORT  

Purpose: 
The purpose of the Anna John Resident Centered Care Community (AJRCCC) Board is to 
serve in an advisory capacity ensuring operations of AJRCCC are within the guidelines and 
policies of the Oneida Nation and within all regulations, rules, policies governing the 
operation of a nursing home. 
 
The Board ensures the AJRCCC maintains a safe and sanitary environment while providing 
quality care and services to residents of the facility and as ordered by each resident’s 
attending physician. 
 
BCC Members 
Kristin Jorgenson-Dann - LOA 
Chair 
07/31/2023 

Beverly Anderson 
Vice-Chair 
07/31/2023 

Valerie Groleau 
Board Member 
07/31/2022 

Patricia Moore 
Board Member 
07/31/2024 

Jeanette Ninham 
Board Member 
07/31/2024 

Brenda VandenLangenberg 
Board Member 
07/31/2025 

Lorna Skenandore 
Board Member 
07/31/2026
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Substantiated Complaints (if applicable) 
Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   

Per § 105.3-1.(q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.   

NUMBER OF SUBSTANTIATED COMPLAINTS: 0 
 
Meetings 
Held every 2nd Wednesday of the month at 5:00 p.m. at the Anna John Resident Centered 
Care Center in the Congregate Meal Site.  

Emergency Meetings:  Zero (0) 

Contact Info 
CONTACT:  Kristin Jorgenson-Dann 

TITLE:   AJRCCC Board Chair 

E-MAIL:  ajc-Kjor@oneidanation.org 

 

Status report of Three-Year Outcomes/Goals 

Outcome/Goal # 1 

Community and organizational buy-in will be formed and economic sustainability will be 
promoted. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Participation - Fostering a system in which the public feels that they are part of decision-
making processes, including freedom of expression and assiduous concern for the best 
interests of the Tribe and community in general 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

The Board continues to meet monthly and attend the Resident Council meetings when 
able. By attending the latter, the Board can hear concerns directly from the residents and 
can attempt to solve issues or bring up concerns to other areas such as the OBC. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

The Board hears the concerns of the residents and then finds ways to address them. Also 
make sure that the residents are aware that the Board is there for them.  
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EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

The Board would like to be able to meet in person, take a tour of the facility, and be more 
hands on with the residents. Since the ability to meet in person was lifted at the end of 
March the board has met in person twice, the third meeting was cancelled due to no 
quorum. Meeting in person will be dependent on the status of the COVID pandemic, and 
local case numbers. 

Outcome/Goal # 2 

Continue and update the education of the AJRCCC Board members. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Responsiveness - Availability to the public and timeous reaction to the needs and opinions 
of the public 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

It is important for the Board members to be knowledgeable on the latest health topics, 
treatments, initiatives, facility procedures, etc. Attending trainings, requesting monthly 
updates from AJRCCC administration can assist with this education. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

Receive monthly updates from the administration about what is happening at the nursing 
home and frequently submit additional questions, suggestions, and request clarification of 
those reports. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

The AJRCCC Board has reached out to our Liaison for her assistance as we have not been 
able to have participation from AJRCCC staff. Chair Kristin Jorgenson-Dann is out on 
medical since June and will return in September. 

Stipends 
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution.  BC 
resolution # 08-12-20-C sets the stipend amounts. 

 
Budget Information 
FY-2022 BUDGET: 
 

Line item in AJRCCC Budget 
 

FY-2022 EXPENDITURES AS OF END OF REPORTING 
PERIOD: Click here to enter Expenditures 

 

Enter budget utilization information, if needed. 
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Requests 
None  

 
Other 
None 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Shannon Davis, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: SDAVIS

Accept the Environmental Resources Board FY-2022 4th quarter report memorandumAccept the Environmental Resources Board FY-2022 4th quarter report memorandum
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Oneida Nation 
Government Administrative Office 

PO Box 365    Oneida, WI 54155-0365 
oneida-nsn.gov 

A good mind. A good heart. A strong fire. 

 
 

Memorandum 
TO:  Oneida Business Committee  
 
FROM:  Brooke Doxtator, Boards, Committees and Commissions Supervisor 
 
DATE:  November1, 2022 
 
RE:  Oneida Environmental Resources Board 4th Quarter Report 

 

The Government Administrative Office is asking the Oneida Business Committee to 
accept this memorandum in place of the Oneida Environmental Resource Board FY-
2022 4th Quarter Report. 
 
Membership: 
ERB consists of nine (9) members. There are currently nine (9) vacancies with three (3) terms 
that expire in 2022, three (3) in 2023 and three (3) in 2024.  
 
Weldon “Ted” Hawk   10/01/19 to 09/30/22 
Angela Parks   10/01/19 to 09/30/22 
 
Background:  
On August 10, 2022, the OBC made a motion “to direct the General Manager to 
complete the assessment regarding the feasibility of the Environmental, Health, Safety, 
Land, & Agriculture Division taking on the roles of the Environmental Resources Board 
and for the assessment to be submitted at the second meeting Business Committee 
meeting in September”. On September 28, 2022, the OBC made a motion to accept the 
Environmental, Health, Safety, Land, and Agriculture Environmental Resource Board 
assessment; to recommend the dissolution the Environment Resource Board; and to 
direct Chief Counsel to bring back a report in 45 days on actions that need to take place 
in order to complete the dissolution of the Environmental Resource Board including 
amendments to laws and addressing any background material. 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Shannon Davis, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: SDAVIS

Accept the Oneida Community Library Board FY-2022 4th quarter report memorandumAccept the Oneida Community Library Board FY-2022 4th quarter report memorandum
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Oneida Nation 
Government Administrative Office 

PO Box 365    Oneida, WI 54155-0365 
oneida-nsn.gov 

A good mind. A good heart. A strong fire. 

 
 

Memorandum 
TO:  Oneida Business Committee  
 
FROM:  Brooke Doxtator, Boards, Committees and Commissions Supervisor 
 
DATE:  November 1, 2022 
 
RE:  Oneida Community Library Board 4th Quarter Report 

 
The Oneida Community Library Board (OCLB) had been in temporary closure status 
since April 8, 2020, when the Oneida Business Committee adopted BC Resolution # 04-08-
20-B Placing Listed Boards, Committees, and Commissions in Temporary Closure Status for 
the remainder of Fiscal Year 2020 and during any continuing resolution for Fiscal Year 2021. 
BC Resolution # 04-14-21-B Authorization of Boards, Committees, and Commissions to Meet 
and Superseding the Temporary Closure allowed the Board to start meeting effective June 
14, 2021, however, OCLB has not met due to a lack of quorum. 
 
Membership: 
Bridget John  04/01/20 to 03/31/23 
Michelle Sawyer 04/01/21 to 03/31/24 
 
OCLB consists of five (5) members. In March 2022 a Library Board member was sworn into 
office. There are three (3) vacancies total; one (1) term that expires in 2024 and one (1) in 
2025, and one (1) vacancy that hasn’t been filled since their bylaws were adopted in 2019 
which requires a School Administrator be part of the Board which expires in 2025.  
 
Background: 
There have been no meetings for the Library Board as there has not been a quorum for the 
fourth quarter. The Recording Clerk for this board is working with the Law Office and the 
Board Attorney to figure out how to best address the situation.  
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☐ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Gerald Cornelius, Chair, Oneida Nation Veteran Affairs 
Committee

Primary Requestor:  Bonnie Pigman, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: BPIGMAN

Accept the Oneida Nation Veteran Affairs Committee FY-2022 4th quarter reportAccept the Oneida Nation Veteran Affairs Committee FY-2022 4th quarter report
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ONEIDA NATION VETERANS ADVISORY COMMITTEE 
2022 /Fourth Quarter Report 

 

Approved by official entity action on: October 11, 2022 

Submitted by:  John L. Breuninger, Secretary, ONVAC 

OBC Liaison:  Jennifer Webster, OBC Primary 

OBC Liaison:  Cristina Danforth, OBC Alternate  

OBC Liaison:  Ethel Marie Cornelius, OBC Alternate 

Purpose: 
The purpose of the ONVAC is to serve as an advisory body to the Oneida Veterans Service 
Office in all matters related to the Oneida Nation’s Veteran’s rights, benefits, veterans affairs 
issues, and to protect the honor and integrity of the Oneida Nation and all veterans who 
have served honorably in the United States Uniformed Services. It shall be the purpose of the 
ONVAC to provide advice and constructive input to the Veterans Service Office Director on 
all veterans’ affairs and/or issues in order that the office can formulate veteran’s services 
and programs for Oneida Veterans. ONVAC coordinates veteran events with the assistance 
of the Veterans Service Office, and other organized groups that are representatives of 
Oneida Veterans and the Oneida Nation. 

 
BCC Members 
Gerald Cornelius 
Chair 
12-31-2025 

Floyd J Hill 
Vice-Chair 
12-31-2022 

John Breuninger 
Secretary 
12-31-2025 

Arthur W Cornelius 
Member Enter Board Member Name 
12-31-2023 

Kenneth G House 
Member 
12-31-2022  
Enter Board Member Title, if any 
Benjamin J Skenandore 
Member 
12-31-2023  

Dale A Webster 
Member 
12-31-2025  
Currently  
Connor Kestell 
Member Enter Board Member Name 
12-31-2023 

Substantiated Complaints (if applicable) 
Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   
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Per § 105.3-1.(q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.   

NUMBER OF SUBSTANTIATED COMPLAINTS: Zero (0) 
 
Meetings 
Held every 2nd Tuesday every month via Microsoft Teams and in person, when permissable 

5:00 P.M. 

Emergency Meetings:  Zero (0) 

Contact Info 
CONTACT:  Gerald Cornelius or John L. Breuninger 

TITLE:   ONVAC Chair / ONVAC Secretary 

PHONE NUMBER: (920) 615-6521 / (920) 562-7536 

E-MAIL:  onv-gcor@oneidanation.org / onv-jbre@oneidanation.org 

MAIN WEBSITE: https://oneida-nsn.gov/government/boards-committees-and-
commissions/appointed/#Oneida-Nation-Veterans-Affairs-Committee 

 
Status report of Three-Year Outcomes/Goals 

Outcome/Goal # 1 

Engage community with services provided and develop a positive relationship with the 
Oneida Community. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Responsiveness - Availability to the public and timeous reaction to the needs and opinions 
of the public 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

Our Oneida Veterans are respected within our community because of our commitment 
and service to the Oneida Nation and the United States. It is through our service back to our 
Community which solidifies this respect. Our individual and organizational involvement 
within our Community both shows our honor and pleasure to be a part of the Oneida 
Community. Our efforts to respect ourselves and our Community encourages our veterans 
to want to be a part and also sharing their participation for the benefit of the whole. 
Furthermore, we, as Veterans are an integral part of the Oneida Community within which 
we live and serve.   
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ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

ONVAC remains engaged in extracurricular activities within our Oneida Community and 
continuously assists the Veterans Service Officer with Veteran meetings, celebrations, 
funerals, meals, community events (Christmas Tree lighting), color guard responsibilities at 
Tribal Meetings (GTC), organizational events as well as “other” requests for color guard 
participation.  

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

The ONVAC’s commitment to our Tribal Nation, it’s organization and overall community, 
and to our Oneida Veterans have and will continue to be our primary purpose, “If we are 
needed, we will respond!” Furthermore, our commitment and participation within our 
community will not change in efforts and production as long as our Committee is 
operational.  

Outcome/Goal # 2 

Continuously developing and maintaining positive relationships with our Oneida Veteran 
population, their families and our community as well as with the Oneida Nation’s 
departments, programs and services, external entities and our surrounding governments, 
veteran’s organizations, schools and communities. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Participation - Fostering a system in which the public feels that they are part of decision-
making processes, including freedom of expression and assiduous concern for the best 
interests of the Tribe and community in general 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

Out of RESPECT, our Veterans, their families and our community continue to expect our 
participation in all veteran associated and community activities, programs and services. 
Our participation throughout the Covid-19 Pandemic in honoring and respecting our 
ceremonies, burials and overall support to our community have been well accepted by our 
People and Community. We have continuously respected and honored the requests of our 
Oneida and “other” families in the performance of our responsibilities.  

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

VISIBILITY and PARTICIPATION: Although the ONVAC, as other BCCs have been inoperative 
during the Covid-19 Pandemic, we have continued to be involved in “safely” providing our 
support services to our Veterans, their families and our Community. We are a “service” 
organization which continuously serves our People and Community. Just recently, we have 
supported the Nation’s Tribal Action Plan (TAP) staff with community involvement and 
support; furthermore, we continuously work to improve our Nation’s Veterans Memorial Site 
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with the addition of the Wisconsin State Purple Heart Monument, the planting of a “tree” 
within the memorial site, which was dedicated to the Oneida Nation from the Daughters of 
the American Resolution; and finally, supporting a Ceremony within which, the Sons of the 
American Revolution presented a DISTINGUISHED PATRIOTIC LEADERSHIP AWARD and an 
ONEIDA WARRIOR PLAQUE to the Oneida Nation. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

It is the intent of the ONVAC to continue to serve our People and Community. We accept 
our responsibilities and will continue to perform at our best in their interest.  

 

Outcome/Goal # 3 

The development and implementation of additional enhancements to the Veterans 
Memorial Wall and Site. The ONVAC has and will continue to work with the Tourism and the 
Department of Public Works in completing projects within the site. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Consensus Oriented - Consultation is required to understand diverse interests (Membership, 
Employee, Community) in order to reach a broad consensus of what is in the best interest of 
the Nation and how this can be achieved in a sustainable and prudent mann 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

Public participation in the planning, development and implementation of the 
enhancements will be made available to the People and Community by providing 
continuous updates regarding the enhancements to be made within the Veterans 
Memorial Site. Veterans organizations and their membership as well as the public will be 
included in site plan reviews periodically.  

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

Prior to the Covid-19 Pandemic “closure” of the ONVAC, a DRAFT Site Plan was completed 
by the Oneida Planning Department. This Plan will continue to be the basic footprint to all of 
the enhancements to be made within the site. Currently, the enhancements will include 
positioning of two additional memorials, one to Dr. Josiah Powless and the second to the 
Oneida Code Talkers. An Eagle will be placed at the eastern end of the existing wall and 
upgrades will also be made to the wall. In addition, sidewalks, lighting and re-painting of the 
individual “bricks” located on the north side of the wall will be accomplished. The inclusion 
of picnic tables, seating around the monuments and perhaps a veranda or gazebo in the 
open space. 
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EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

It is the intent of ONVAC to continuously work to improve the Memorial Site, including the 
honoring and recognition of our Oneida Warriors past, present and future. We are also very 
PROUD to have the Wisconsin State Military Order of the Purple Heart Monument within our 
Memorial Site, with special thanks to the unconditional commitment by our former ONVAC 
Member and Commander of the Wisconsin Military Order of the Purple Heart, our comrade 
and colleague, Mr. George Greendeer. 

Stipends 
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution.  BC 
resolution # 08-12-20-C sets the stipend amounts. 

Budget Information 
FY-2022 BUDGET: 
 

$51,524.00 
 

FY-2022 EXPENDITURES AS OF END OF REPORTING 
PERIOD: 09/30/2022 $7,200.00 

 

The ONVAC has received approval from the Business Committee to attend the Dedication 
Ceremony in Washington, D.C. in November 2022. The ONVAC will be participating in the 
procession along the National Mall from the museum to the ceremony stage in front of the 
U.S. Capitol. Given that this event is on a National platform and, whereas ONVAC 
recognizes the importance of having our Nation’s veterans represented in full, all ONVAC 
members were requested to participate for an event of this magnitude. ONVAC members 
will participate, in uniform, with the colors including our Nation’s flag and the ONVAC eagle 
staff.  

Requests 
 
Enter request(s), if needed. 

Other 
 
Although the ONVAC has unofficially continued to represent our Oneida Veterans, their 
families and our Community throughout the Covid-19 Pandemic, we have respectfully 
provided our services within the parameters as allowed during this period.  It is truly our 
honor to be reinstated and we THANK the OBC and the Oneida Health Department for 
keeping our Nation safe and our on-going services will continue to be provided within these 
preventative parameters.   
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30//22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Bonnie Pigman, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: BPIGMAN

Accept the Oneida Personnel Commission FY-2022 4th quarter report memorandumAccept the Oneida Personnel Commission FY-2022 4th quarter report memorandum
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Oneida Nation 
Oneida Personnel Commission 

PO Box 365    Oneida, WI 54155-0365 
oneida-nsn.gov 

A good mind. A good heart. A strong fire. 

 
 

Memorandum 
TO:  Oneida Business Committee 
 
FROM: Brooke Doxtator, Boards, Committees and Commissions Supervisor on behalf 

of the Oneida Personnel Commission 
 
DATE:  October 31, 2022 
 
RE:  Oneida Personnel Commission 2022 4th Quarter Report 

 
The Oneida Personnel Commission is asking the Oneida Business Committee to accept this 
memorandum in place of the Oneida Personnel Commission 2022 4th Quarter Report. 
 
Current Oneida Personnel Commissioner’s include:  

• Chair: Vacant   
• Vice-Chair: Twylite Moore 
• Secretary: Vacant   
• Member: Vacant  
• Member: Vacant 
• Pro-Tem Members: Five (5) Vacancies 

 
Background: 

• On January 18, 2022 the Oneida Personnel Commission held their first official meeting. 
• On February 9, 2022 the Oneida Business Committee approved a Motion to terminate the 

appointment of Carol Smith to the Oneida Personnel Commission. 
• Due to no quorum, the February 15, 2022 Oneida Personnel Commission Regular meeting 

was cancelled and rescheduled to February 17, 2022. 
• The Oneida Personnel Commission has held no Regular meetings since January 18, 2022, 

due to no quorum. 
• As of September 30, 2022 the total expenditures from the Oneida Personnel Commission’s 

budget are $0.00. 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Richard Van Boxtel, Chair/Oneida Police Commission

Primary Requestor:  Brooke Doxtator, BCC Supervisor

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: BDOXTAT1

Accept the Oneida Police Commission FY-2022 4th quarter reportAccept the Oneida Police Commission FY-2022 4th quarter report

Public Packet 194 of 313



 

 

2022 4th Quarter Report 
For Boards, Committees, and Commissions (BCCs) 
 

Approved by official entity action on: 10/26/2022 

Submitted by:  Richard Van Boxtel, Chair 

OBC Liaison:  Brandon Stevens  

OBC Liaison Alternates:  Tehassi Hill & Daniel Guzman 

ONEIDA POLICE COMMISSION  

 
Purpose: 
The purpose of the Oneida Police Commission is to regulate the conduct of the Oneida 
Nation Law Enforcement personnel according to the highest professional standards, to 
provide oversight regarding the activities and actions of the law enforcement operations, to 
provide the greatest possible professional services to the Oneida Community, and to allow 
the community input regarding those law enforcement services through its representatives 
on the Police Commission.  This entity is created as an oversight body of the Oneida Police 
Department. The Chief of Police is responsible for the day to day activities of the law 
enforcement services provided to our community.  

 
BCC Members 
Richard Van Boxtel  
Chair  
7-31-2023 

Beverly Anderson  
Secretary 
7-31-2026 

Kory Wesaw 
Member  
10-31-2022  

Vacant 
Vice-Chair 
7-31-2024 

Dan Skenandore 
Member 
7-31-2027 

 
Substantiated Complaints (if applicable) 
Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   

Public Packet 195 of 313



 

 

Per § 105.3-1.(q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.   

NUMBER OF SUBSTANTIATED COMPLAINTS 0 
 
Meetings 
Held every 4th Wednesday of the month. 

Emergency Meetings:  0 

Contact Info 
CONTACT:  Brooke Doxtator 

TITLE:   Boards, Committees, and Commissions Supervisor 

PHONE NUMBER: 920-869-4452 

E-MAIL:  police_commission@oneidanation.org  

MAIN WEBSITE: https://oneida-nsn.gov/government/boards-committees-and-
commissions/appointed/#Oneida-Police-Commission  

 
Status report of Three-Year Outcomes/Goals 
 

Outcome/Goal # 1 

One of the Commissions goals is to develop positive relationships with the Oneida 
Community   

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Participation - Fostering a system in which the public feels that they are part of decision-
making processes, including freedom of expression and assiduous concern for the best 
interests of the Tribe and community in general 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
The Oneida Police Commission is appointed by the Oneida Business Committee and 
entrusted with oversight of the Oneida Police Department.  Duties include evaluating 
appointments and promotions, standard operating procedures and work standards 
(SOP/WS), Memorandum of Agreements (MOA), expenditures and grant opportunities.    
The Commission is a “checks and balances” of the Police Department because it is 
composed of Tribal members who are vested in the Oneida Community, which in turn 
encourages citizen input.  The Oneida Police Department had several unfilled police officer 
positions.  To address the vacant positions, the Commission has given approval to hire non-
tribal members at entry level positions.   
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ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
The Police Commission has open mandatory monthly meeting with the Police Chief and/or 
Assistant Police Chief to review and approve the Oneida Police Departments monthly 
report and to keep the Police Commission informed of all the duties and responsibilities of 
the department and provide guidance.   In accordance with the Law Enforcement 
Ordinance, the Commission worked with the Police Department to approve and fill vacant 
positions and approve standard operating procedures and work standards (SOP/WS).   

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
In the future, the Police commission will continue to develop a positive relationship with the 
community and the Police Department.  The Police Commission can plan and attend 
events together showing support.   

 

Outcome/Goal # 2 

Develop three community events to promote good relations between the community, 
Police Commission and Police Department while measuring attendance at events.    

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Responsiveness - Availability to the public and timeous reaction to the needs and opinions 
of the public 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
The Oneida Police Commissioners are dedicated to building a strong community built on 
Tsi? Niyukwaliho’*ta by participating in community events and sharing our knowledge and 
experience. The Oneida Police Commission and Oneida Police Department collaborates 
with other tribal entities and other municipalities to strengthen our community.   

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
The community event aspect of this goal has been placed on hold due to the COVID-19 
pandemic, however, it remains a priority for the Commission and we hope to resume these 
activities as soon as it safe to do so.     

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
The Oneida Police Commission will continue to collaborate with other tribal entities and 
municipalities.  We can also investigate alternative methods to reach out to community in a 
safe manner during the pandemic. 
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Stipends 
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution.  BC 
resolution # 08-12-20-C sets the stipend amounts. 

 
Budget Information 
FY-2022 BUDGET: 
 

$15,800 
 

FY-2022 EXPENDITURES AS OF END OF REPORTING 
PERIOD: $3281 

 
Requests 
 
No requests. 

 
Other 
 
 OPD Organization Chart is attached. 
 On October 12, 2022, the Business Committee approved a request to post a vacancy 

on the Commission due to the resignation of Kim Nishimoto.  
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Eric Boulanger, Chair/Pardon and Forgiveness 
Screening Committee

Primary Requestor:  Brooke Doxtator, BCC Supervisor

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: BDOXTAT1

Accept the Pardon and Forgiveness Screening Committee FY-2022 4th quarter reportAccept the Pardon and Forgiveness Screening Committee FY-2022 4th quarter report
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2022 4th Quarter Report 
For Boards, Committees, and Commissions (BCCs) 
Approved by official entity action on: 10/24/2022 

Submitted by:  Eric Boulanger, Chair 

OBC Liaison:  Brandon Stevens 

OBC Liaison:  Jennifer Webster 

 

PARDON AND FORGIVENESS SCREENING COMMITTEE 

 
Purpose: 
The purpose of the PFSC is to provide a fair, efficient and formal process for considering 
pardons and forgiveness. 

 
BCC Members 
Eric Boulanger 
Chair 
August 31, 2023 

Sandra Skenadore 
Member 
August 31, 2023 

Ronald King Jr. 
Alternate 
August 31, 2023 

Vacant 
Alternate 
August 31, 2023 

 
 
Enter term end date 

 
 
 

Elijah Metoxen 
Member 
August 31, 2023 

Vacant 
Member 
August 31, 2023 

Julie King 
Alternate 
August 31, 2023 

Vacant 
Alternate 
August 31, 2023 
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Substantiated Complaints (if applicable) 
Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   

Per § 105.3-1.(q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.   

NUMBER OF SUBSTANTIATED COMPLAINTS: Zero (0) 
 
Meetings 
Held every 3rd Monday of February, May, August, and November at 10:00 AM. 

Emergency Meetings:  Zero (0) emergency meetings were held 

 

Contact Info 
CONTACT:  Brooke Doxtator 

TITLE:   Boards, Committees, and Commissions Supervisor 

PHONE NUMBER: (920) 869-4452 

E-MAIL:  Boards@oneidanation.org 

MAIN WEBSITE: https://oneida-nsn.gov/government/boards-committees-and-
commissions/appointed/#Pardon-and-Forgiveness-Screening-Committee 

 
Status report of Three-Year Outcomes/Goals 
 

Outcome/Goal # 1 

Create and update standard operating procedures. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Effectiveness and Efficiency - Processes implemented by the Nation producing favorable 
results which meets the needs of Membership, Employees, Community, while making the 
best use of resources – human, technological, financial, natural and environmental 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
Ensure we have the best tools and resources in place to effectively carry out our duties and 
responsibilities as provided in the Pardon and Forgiveness law. 
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ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
We approved an SOP during our May quarterly meeting and continue to identify and 
create SOP’s. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
Our goal is to identify and/or create additional standard operating procedures. We  
scheduled work meetings to identify and create additional standard operating procedures.  
We will implement an annual review process for the standard operating procedures moving 
forward. We’ve created and approved several SOP’s including hearings, meetings, e-poll. 

 

Outcome/Goal # 2 

Create transition plan for newly appointed Pardon and Forgiveness Screening Committee 
members 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Accountability - The acknowledgement and assumption of responsibility for decisions and 
actions as well as the applicable rules of law 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
Creating a transition plan will ensure the Committee will move forward without interruption 
even in the event that all new members are appointed to the Committee. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
Our bylaws were successfully amended on October 9, 2019. The amended bylaws 
streamlined our membership and added minimum age and background check 
qualifications for the community-at-large positions. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
When our terms expire in August 2023, we are hoping for a smooth transition from the 
current Committee members to the newly appointed members, so pardon and forgiveness 
applicants don’t have any interruptions in the pardon and forgiveness process. 
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Stipends 
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution.  BC 
resolution # 05-08-19-B sets the stipend amounts. 

 
Budget Information 

FY-2022 BUDGET: 
 

No Budget, stipends are paid from BC 
Special Projects 
 

FY-2022 EXPENDITURES AS OF END OF REPORTING 
PERIOD: $50 

 

Requests 
 
No Requests at this time. 

 
Other 
 
The Community-at-large 25+ member, Community-at-large 25+ alternate, and Community-
at-large 55+ alternate remain vacant. The vacancies have been posted but the 
Government Administrative Office has not received any applications as of October 24, 
2022.  
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30//22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Diane S Hill, Chair/Southeastern Wisconsin Oneida 
Tribal Services Advisory Board

Primary Requestor:  Bonnie Pigman, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: BPIGMAN

Accept the Southeastern Wisconsin Oneida Tribal Services Advisory Board FY-2022 4th quarter reportAccept the Southeastern Wisconsin Oneida Tribal Services Advisory Board FY-2022 4th quarter report
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2022 4th Quarter Report 
 

Approved by official entity action on: October 17, 2022 

Submitted by:  Diane S Hill, Chairperson 

OBC Liaison:  Cristina Danforth, OBC Primary 

OBC Liaison:  Jennifer Webster, OBC Alternate  

OBC Liaison:  Daniel Guzman, OBC Alternate 

SOUTHEASTERN WISCONSIN ONEIDA TRIBAL SERVICES 
ADVISORY BOARD   4TH QUARTER REPORT (JULY - SEPTEMBER) 

 
Purpose: 
The Advisory Board was established for purposes of providing advice and constructive input 
to the Southeastern Wisconsin Oneida Tribal Services (SEOTS) Director, working in partnership 
to formulate social services programs for the Oneida people residing in Southeastern 
Wisconsin by, including, but not limited to: 

1. Acting as an ambassador for the SEOTS program by promoting its mission whenever 
possible; 

2. Reviewing the SEOTS program’s budget; 
3. Guiding and advising the SEOTS administration; 
4. Adhering to the appropriate chain of command in any and all relative 

communications with the Oneida Business Committee; and 
5. Carrying out all other powers and/or duties delegated to SEOTS by the laws and/or 

policies of the Nation. 

 
BCC Members 
Diane S Hill 
Chair 
03-31-2024 

Michael A Coleman 
Vice-Chair 
02-28-2025 

Lloyd D Ninham     
Secretary 
02-28-2025 

Kathleen (Kitty) Hill 
Member 
03-31-2024 

 

Judy Dordel 
Member 
03-31-2025 

Debra L Fabian 
Member 
03-31-2024 
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Natysha R Reed 
Member 
03-31-2024 

Substantiated Complaints (if applicable) 
 

Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   

Per § 105.3-1.(q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.  

NUMBER OF SUBSTANTIATED COMPLAINTS: none 
 
Meetings 
Held every 2nd Monday of each month, via Microsoft Teams. 

6:00 pm 

Emergency Meetings:  None 

 

Contact Info 
CONTACT: Southeastern Wisconsin Oneida Tribal Services Advisory Board 

Members 

TITLE:   Southeastern Wisconsin Oneida Tribal Services Advisory Board 

PHONE NUMBER: (414) 329-4101 

E-MAIL:  SEOTS@oneidanation.org 

MAIN WEBSITE: https://oneida-nsn.gov/government/boards-committees-and-
commissions/appointed/#Southeastern-Wisconsin-Oneida-Tribal-Services-Advisory-Board 

 
Status report of Three-Year Outcomes/Goals 
 

Outcome/Goal # 1 

Support the community by communicating about the resources via social media, word of 
mouth, and mailers. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term  
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GOOD GOVERNANCE PRINCIPLE:   
Participation - Fostering a system in which the public feels that they are part of decision-
making processes, including freedom of expression and assiduous concern for the best 
interests of the Tribe and community in general 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

Being able to communicate with the community openly with multiple options of relaying 
information will pave the way for being able to lay the way for all three (3) Good 
Governance Principles to all tribal members that live outside of the reservation.  

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

The SEOTS Advisory Board & SEOTS Manager Trisha Patton welcomed Administrative 
Assistant, Natysha Reed and Community Programs Coordinator, Averie Anderson. SEOTS 
Manager recognized Kathleen Hill and Judy Dordel, board members for their consistent 
efforts to aid in programming needs and supportive roles during employee transition 
period(s).  

The SEOTS Advisory Board Facebook Page shared program information that provided tribal 
members access to services such as; Oneida Behavior Health free Narcan training and 
distribution, Marquette Free Estate Planning Clinic, collaboration efforts with First Nations 
Studies clothing giveaway and personal hygiene items.  

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
The SEOTS Advisory Board continues to aid in community outreach for tribal members within 
its 6-county constituency of southeastern Wisconsin was created. Two (2) board members 
are currently providing administrative support for the SEOTS Advisory Board Facebook page, 
and we encourage the membership to visit it often to keep up to date on current events. A 
separate Facebook page for SEOTS is administered by the SEOTS Manager. 

Outcome/Goal # 2 

Engage with the community for services available: food, health, clothing, etc. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Equity and Inclusiveness - Providing the opportunity for the Nation’s stakeholders to 
maintain, enhance, or generally improve their well-being which provides the most 
compelling message regarding its reason for existence and value to the Nation 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
Being able to engage with the community and encouraging them on how to better care 
for themselves and the welfare of their descendants. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
Much like the first long-term goal, steps have been taken to add to the ease of 
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communication through Facebook page posts as well as the ability to receive and respond 
to private messages from the community directly to the SEOTS Advisory Board. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

The SEOTS Advisory Board has discussed strategic planning to support SEOTS administration 
in providing critical programming needed for families and youth.  

• Education -- SEOTS: Back-to-school assistance items for tribal members, including 
school supplies, and winter clothing. 

• Social Services and Economic Support Administration. ▪ SEOTS: Elder Luncheon 
sessions every Wednesday. Oneida Enrollments will tentatively provide services and 
information regarding beneficiary changes in November.  

Informing the South Eastern Oneida community of these services provided by their tribal 
leaders boosts their confidence in the Nation’s support of those not living directly on or in 
close proximity to the reservation, as not all benefits are available to non-reservation 
members.   

 

Outcome/Goal # 3 

Provide community engagement events. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term  

GOOD GOVERNANCE PRINCIPLE:   
Participation - Fostering a system in which the public feels that they are part of decision-
making processes, including freedom of expression and assiduous concern for the best 
interests of the Tribe and community in general 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
A welcoming environment establishes trust and promotes unity. So, if there are things that 
need to be done which requires a specific approval, a representative or two (2) would be 
able to attend the event. Doing so would clear the path to allow the development of the 
most precious resource, our people. Such events would bolster the spirits of those who 
would attend, from our elders to the infants and everyone in-between.  

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

In August, the SEOTS Advisory Board with SEOTS staff and volunteers held a community 
picnic at McCarty Park. A list of over fifty (50) vendors was created to solicit donations for 
door/raffle/bingo prizes at the picnic. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
Over the course of the remainder of this current fiscal year, guidelines permitting, at least 
one event will be planned and booked. 
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Stipends$900.00  
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution. BC 
resolution # 08-12-20-C sets the stipend amounts. 

 
Budget Information 
FY-2022 BUDGET: 
 

$9,800.00 
 

FY-2022 EXPENDITURES AS OF END OF REPORTING 
PERIOD: 09-30-2022 

$4,721.00 
 

 

The SEOTS Advisory board has a complete board consisting of (7) members.  

 
Requests 
 
The Advisory Board has determined expenses for community activities and support of the 
overall needs of the SEOTS facility. The COVID pandemic has had a devastating impact on 
all Oneida people—economically, psychologically, and personally--both on and off 
reservation. On behalf of all tribal members of the SEOTS community, the Board appreciates 
the economic and moral support of the Oneida Business Committee during these trying 
times. We request the OBC continue to support families of the SEOTS service area with our 
requested FY 2023 budget to enable SEOTS to provide critical services to the Southeastern 
Oneida community. 

 
Other 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Shannon Davis, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: SDAVIS

Accept the Oneida Election Board FY-2022 4th quarter reportAccept the Oneida Election Board FY-2022 4th quarter report
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2022 report template 
For Boards, Committees, and Commissions (BCCs) 
 

Approved by official entity action on: 11/14/2022 

Submitted by:  Shannon Davis, Recording Clerk 

OBC Liaison:  Lisa Liggins 

OBC Liaison:  Cristina Danforth 

ONEIDA ELECTION BOARD – FY22 Q4 REPORT 

 
Purpose: 
Responsible for conducting fair and orderly elections for the Oneida Nation, and 
responsible to count hand and/or ballot votes at General Tribal Council (GTC) meetings. 

 
BCC Members 
Pamela Nohr 
Chairperson 
07/31/2024 

Tonya Webster 
Vice-Chair 
07/31/2023 

Jermaine Delgado 
Secretary 
07/31/2025 

Christina Liggins 
Member 
07/31/2023 

Tina Skenandore 
Member  
07/31/2023  
Enter Board Member Title, if any 
Enter term end date 

Enter Board Member Name 
Enter Board Member Title, if any 

Melinda K. Danforth 
Member  
07/31/2024 

Raymond Skenandore 
Member  
07/31/2025 

Kalene White 
Member 
07/31/2025 

Vacant 
Member 
07/31/2024 

  
 
 

Enter Board Member Name 
Enter Board Member Title, if any 
Enter term end date 
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Substantiated Complaints (if applicable) 
Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   

Per § 105.3-1.(q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.   

NUMBER OF SUBSTANTIATED COMPLAINTS: Zero (0) 
 
Meetings 
Held the 2nd and 4th Monday of every month. Meetings are held via Microsoft Teams until 
further notice. 

Emergency Meetings:  Zero (0) 

 

Contact Info 
CONTACT:  Pamela Nohr 

TITLE:   Chair 

E-MAIL:  Election_Board@oneidanation.org 

MAIN WEBSITE: https://oneida-nsn.gov/government/boards-committees-and-
commissions/elected/ 

 
Status report of Three-Year Outcomes/Goals 

Outcome/Goal # 1 

The Election Board will conduct all Oneida Elections in compliance with Oneida Law, Policy 
and/or Resolution. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Rule of Law - Ensuring the rules are known and applied equally to all with clear appeal (if 
needed)and are enforced by an impartial regulatory body, for the full protection of Oneida 
Nation stakeholders 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

The Election Board has been following Oneida Law, Policy, and/or Resolutions. This ensures 
the General Tribal Council an orderly and straightforward understanding of all elections.  
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ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

In Quarter 4 of FY2022, the Election Board had a successful Special Election. There was some 
trouble with being able to get the Election notification printed and mailed as the Print Shop 
couldn’t assist with, but they were able to connect us with a vendor they use, and we were 
able to get the information mailed in time to meet the deadline of the Election Law. We 
took this as a learning experience, and we are making changes to our election timeline to 
allow us to be more prepared.   

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

The membership can expect efficient, orderly elections.  

 

Outcome/Goal # 2 

Develop, adopt, review, and amend applicable standard operating procedures (SOPs) 
and our By-Laws. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Rule of Law - Ensuring the rules are known and applied equally to all with clear appeal (if 
needed)and are enforced by an impartial regulatory body, for the full protection of Oneida 
Nation stakeholders 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

The board is actively updating and reviewing their By-Laws and SOPs, working with the Law 
Office on definitions. Updating SOPs creates accountability and sets up processes for 
current and future board members.  

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

In Quarter 4 of FY2022, the Election Board was able to meet with the Board attorney and 
began reviewing and making updates to the by-laws. The review and requested changes 
will be completed the first quarter of FY2023 and forwarded to Legislative Operating 
Committee for their review and then finally to the Business Committee for approval.   

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

A continuation of reviewing their By-Laws and SOPs to ensure the boards alignment with all 
policies, laws and governing documents of Boards, Committees and Commissions. 

 

 

 

Public Packet 214 of 313



 

 

Stipends 
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution.  BC 
resolution # 08-12-20-C sets the stipend amounts. 

 
Budget Information 
FY-2022 BUDGET: 
 

$81,200 
 

FY-2022 EXPENDITURES AS OF END OF REPORTING 
PERIOD: $19,233 

 
Requests 
None for Q4 

Other 
None for Q4 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30//22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Mark A Powless Sr, Chair/Oneida Gaming Commission

Primary Requestor:  Bonnie Pigman, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: BPIGMAN

Accept the Oneida Gaming Commission FY-2022 4th quarter reportAccept the Oneida Gaming Commission FY-2022 4th quarter report
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2022 4th Quarter Report (Jul’22 to Sep’22) 
For Boards, Committees, and Commissions (BCCs) 
 

Approved by official entity action on: 10/26/2022 

Submitted by:  Mark A. Powless Sr.  

OBC Liaison:  Brandon Stevens 

OBC Liaison:  Marie Summers 

ONEIDA GAMING COMMISSION 

 
Purpose: 
The Oneida Gaming Commission and its departments collectively promote and ensure the 
integrity, security, honesty and fairness of the regulation and administration of all Gaming 
activities within the jurisdiction of the Oneida Nation. 

 
BCC Members 
Mark A. Powless Sr.  
Chairman 
August 2023 

Michelle M. Braaten  
Secretary   
August 2027 

Enter Board Member Name 
Enter Board Member Title, if any 
 

 
Enter Board Member Title, if any 
 

Reynold Tommy Danforth 
Vice Chairman 
August 2025 

Jonas Hill  
Commissioner  
2024 

Enter Board Member Name 
Enter Board Member Title, if any 
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Substantiated Complaints (if applicable) 
Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   

Per § 105.3-1.(q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.   

 

NUMBER OF SUBSTANTIATED COMPLAINTS:   0  
 
Meetings 
1st and 3rd Monday of the month.  

Emergency Meetings:  No Emergency meetings only a special meeting for Election of 
Officers. Which was held on September 22, 2022. 

 

Contact Info 
CONTACT:  Mark A. Powless Sr.  

TITLE:   Commission Chairman 

PHONE NUMBER: 920-497-5850 

E-MAIL:  mpowles5@oneidanation.org 

MAIN WEBSITE: Enter website address 

 
Status report of Three-Year Outcomes/Goals 

Outcome/Goal # 1 

Develop/Finalize all regulations, including the OGMIC’s revisions, and regulations for: Employee 
Licensing, Hearings, Administration/Staffing. Revisiting other regulations annually, thereafter. 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Rule of Law - Ensuring the rules are known and applied equally to all with clear appeal (if 
needed)and are enforced by an impartial regulatory body, for the full protection of Oneida 
Nation stakeholders 
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HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

Implementing comprehensive and transparent regulations that promulgate the rule of law, 
ensures fair and consistent processes are followed by the Gaming Operation and its 
departments. Keeping regulations up to date and available for stakeholder allows for a 
transparency and knowledge of what is expected. Up-to-date regulations provide for 
operational and customer references that benefit the Nation and assist the OGC to 
regulate Oneida Gaming efficiently and effectively. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

Reviewed and accepted amendments to 3-Card Poker, Mississippi Stud, Craps, 4-Card 
Poker and Chapter 15 Surveillance. Chapter 1 General (Gaming Integrity), Chapter 13 
Revenue Audit and OGMICS Definitions are now in final stages of review/approval. 
Reviewed and approved 18 amended SOPs for OGC approval. Reviewed and sent 
forward for OGC approval 3-progressive malfunctions, 20-progressive transfers and 24 
promotions. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

OGMICS Revision project was to be completed in the fourth quarter, but it is now on track to be 
completed during FY23 quarter 1. A yearly review process for OGMICS chapters will be implemented. 
Our Compliance department will be moving forward to draft OGC policies and procedures that will be 
followed up with internal departmental procedures; including Enforcement Policy, Dispute Resolution, 
System of Internal Controls (SICS) for the implementation of SOPs. It should be noted that COVID-19 
impacted attaining this Outcome/Goal.  

 

Outcome/Goal # 2 

With 2 new recent staff members added, we can pursue the needed grooming for 
potential success for the Backgrounds & Investigations Manager position.  Due to 

developing compliance concerns with the National Indian Gaming Commission and FBI, this 
comes at a critical time.   

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Accountability - The acknowledgement and assumption of responsibility for decisions and 
actions as well as the applicable rules of law 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

By maintaining compliance from multi -jurisdictional oversights of the State, Federal and 
Tribal levels. 
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ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:  

 Acquiring and implementing qualified tribal members to fill crucial regulatory positions. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

Keeping up with expected changes in the regulatory processes. 

 

Outcome/Goal # 3 

Assess staff according to job competencies. Train employees to improve skills, job 
knowledge and build confidence. 

 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

 

GOOD GOVERNANCE PRINCIPLE:   
Accountability - The acknowledgement and assumption of responsibility for decisions and 
actions as well as the applicable rules of law 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

Building a strong work ethic and team is very important. Accountability is one factor that 
provides your team members with clear and concise direction.  This can limit the distractions 
for your team to carry out their responsibilities and be productive without too many 
interruptions. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

To provide each team member their set of expectations and job specifics.  Letting each 
one know they will be held accountable to the tasks assigned.   

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

To ensure each team member understands the accountability, well-defined expectations 
will be provided with departmental and personal goals to achieve. 

Public Packet 220 of 313



 

5 
 

 
 
 
 
 
Stipends 
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution.  BC 
resolution # 08-12-20-C sets the stipend amounts. 

 
 
 
Budget Information 
FY-2022 BUDGET: 
 

$1,248,324.00 
 

FY-2022 EXPENDITURES AS OF END OF REPORTING 
PERIOD: $953,504.00 

 

Requests 
Enter request(s), if needed. 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Chris Cornelius, Chair/Oneida Land Claims Commission

Primary Requestor:  

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: BPIGMAN

Accept the Oneida Land Claims Commission FY-2022 4th quarter reportAccept the Oneida Land Claims Commission FY-2022 4th quarter report
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2022 4th Quarter Report 
 

Approved by official entity action on: October 20, 2022 

Submitted by:  Chris Cornelius, Chairperson 

OBC Liaison:  Daniel Guzman, OBC Primary 

OBC Liaison:  Cristina Danforth, OBC Alternate 

ONEIDA LAND CLAIMS COMMISSION 

 
Purpose: 
 
The Oneida Land Claims Commission (OLCC) purpose is to supervise all activities involving the New 
York Land Claims, including post settlement; and to develop strategies, provide direction and 
recommendations, for litigation, negotiation and/or settlement to the Oneida Business Committee 
(OBC) and the Oneida General Tribal Council (GTC). The OLCC will inform and educate the 
membership on issues pertaining to the Oneida Nation land claims, and seek participation from the 
membership, and carrying out the following duties:  
 
(a) Report membership concerns and suggestions to the OBC. 
(b) Hold public meetings and conduct outreach to provide an opportunity for the membership 

to participate in recommendations for all Oneida Nation land claims and settlement efforts. 
(c) Study other Indian land claim settlements and disseminate that information to the 

membership and the OBC. 
(d) Manage the OLCC budget 
(e) Assist the OBC with any land claims arising out of natural resource issues/disputes as 

requested by the OBC. 
(f) Carry out all other duties delegated by the GTC 
 

 
BCC Members 
Chris J Cornelius 
Chair 
July 31, 2024 

Sheila Shawanokasic 
Vice-Chair 
Term July 31, 2023 
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Kerry Kennedy 
Secretary 
July 31, 2025 

Michael S. King 
Commissioner 
July 31, 2025 

Vacant 
Commissioner 
July 31, 2024 

 
Substantiated Complaints (if applicable) 
Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   

Per § 105.3-1.(q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.   

NUMBER OF SUBSTANTIATED COMPLAINTS: Zero (0) 
 
Meetings 
Held every 1st and 3rd Thursday each month, via Microsoft Teams1. 

5:30 PM 

Emergency Meetings:  0 

Work Meetings2: The OLCC held several work meetings to work on various projects and 
prepare for the community meeting/input session.  
 
Community Meetings3: 1  
 
 
Contact Info 
CONTACT:  Oneida Land Claims Commissioners 

TITLE:   Oneida Land Claims Commissioners 

PHONE NUMBER: 920-869-4430 

 
1 The OLCC connects by computer or phone. Some Oneida Land Claims Commissioners do not have access, means or 
capabilities to connect online, with a computer, during regular meetings. Some Commissioners have slow, poor, or no 
internet service. The OLCC has restrictions that  limits their use of their office, materials, and workspace. Commissioners 
are not permitted to utilize the office after 4:30 pm or on weekends. This impacts the effectiveness of meetings and 
committee communication. 
2 These meetings are not paid in accordance with BC approved Oneida Laws 
3 This meeting was not paid in accordance with BC approved Oneida Laws 
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E-MAIL:  LandClaims_Comm@oneidanation.org 

MAIN WEBSITE: https://oneida-nsn.gov/government/boards-committees-and-
commissions/elected/#Oneida-Land-Claims-Commission 

 
Status report of Three-Year Outcomes/Goals 
 

Outcome/Goal # 1 

Educate the Membership and the General Tribal Council on all Oneida Land Claims 
pertaining to land claims here in Wisconsin and New York State. 

 
IS THIS A LONG-TERM OR QUARTERLY GOAL? Long-term  
 
GOOD GOVERNANCE PRINCIPLE:  
Transparency - Open communication about actions taken and decisions made ensuring 
access to information is clear.  
 
HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:  
The outcome of this goal supports the good governance principle; it keeps the General Tribal Council 
and membership aware of past and present litigations pertaining to Indian Land Claims. 
 

Enter how the Three-year outcome/goal supports the Good Governance Principle. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:  
The OLCC held a Community Outreach event at the Oneida VFW. The Commissioners met 
one on one with several community members to share educational information regarding 
our Land Claims; then gathered membership input for a Land Claims settlement. There was 
an educational video presentation on the New York homelands. There was open discussion 
with all community member attendees. The OLCC conducted surveys and handed out 
educational materials, such as flyers, frequently asked questions, (25) educational books, 
and brochures on, “The Story of the Oneida Nation Land Claims”. 4  The OLCC is preparing a 
comprehensive report for all key stakeholders (the community membership, the GTC, and 
the OBC) which will include community input and recommendations, both verbal and 
written that was gathered during open discussion. 

The OLCC had a Facebook page created this quarter. Some educational material has 
been shared on this social media page to include a video presentation from Attorney 
Arlinda Lochlear.5 The OLCC will continue to work on community education through this 

 
4 The OLCC was unable to give the community members an update on the current status of the NY Land Claims, the 
Commission has not been provided any update from the BC on this matter (i.e. Congressional Fix, meeting with the 
Senate on Indian Affairs, or other resolutions being sought)  
5 Please note the OLCC lacks human resources to help monitor and populate this page, along with our official website. 
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media, and we are working on a direct mail out to the membership to ensure all members 
see some form of educational material from the OLCC. This goal is on-going. 

 

Enter the BCC’s accomplishments related to the Three-year outcome/goal. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:  
The OLCC will continue to conduct educational outreach events to our community 
members on all land claims activity6. The Commission will continue to distribute reading 
material, videos, and hand-outs. The Commission is working on educational material to mail 
out to our membership. The Commission will continue to use social media pages to help 
disseminate educational materials to the membership. The Commission is working to 
recreate a children’s activity book, on Oneida land claims and land rights, for our young 
generation.   
 
Enter what the membership can expect in the future from the BCC related to the Three-year 
outcome/goal. 

 

Outcome/Goal # 2 

Gather input from the Oneida membership regarding Oneida land claims 

IS THIS A LONG-TERM OR QUARTERLY GOAL? Long-term 
 
GOOD GOVERNANCE PRINCIPLE:  
Responsiveness - Availability to the public and timeous reaction to the needs and opinions 
of the public 
 
HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:  
The OLCC has a duty and goal to gather input from the membership. This supports  
the good governance principle of responsiveness by including the membership, gathering 
their feedback, input, and recommendations for the Nation to move forward (with a land 
claim, through the courts, congress, or other alternative means). 
 
Enter how the Three-year outcome/goal supports the Good Governance Principle. 
 
ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:  
A Community Outreach event was held at the Oneida VFW. The Commissioners met one on 
one with several community members regarding Oneida Land Claims. The Commission 
gathered membership input, feedback and suggestions for a Land Claims settlement. There 
was a lot of open discussion with all community member attendees. Attendees completed 
surveys. The OLCC is preparing a comprehensive report for all key stakeholders (the 

 
6  When the OLCC receives updates from the OBC or Legal Office. 
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community membership, the GTC, and the OBC) which will include community input and 
recommendations, both verbal and written that was gathered during this event.   
 
Enter the BCC’s accomplishments related to the Three-year outcome/goal. 
 
EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:  
The OLCC plans to conduct more outreach events and conduct more surveys to gather 
input from the Nation’s membership for the BC and Legal Counsel, on the Oneida Land 
Claims. This will include settlement recommendations from the membership for a potential 
congressional fix or other alternative fix. 
 
Enter what the membership can expect in the future from the BCC related to the Three-year 
outcome/goal.   

Outcome/Goal # 3 

 
Compile and forward all community recommendations, and research on Oneida Land 

Claims to the OBC and GTC. 
 

IS THIS A LONG-TERM OR QUARTERLY GOAL? Long-term 
 
GOOD GOVERNANCE PRINCIPLE:  
Accountability - The acknowledgement and assumption of responsibility for decisions and 
actions as well as the applicable rules of law 
 
HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:  
This goal supports the good governance principle of accountability by informing the OBC 
and GTC of the membership’s recommendations, needs, and wants. Reporting this 
information, on behalf of our membership, provides them with an opportunity to share open 
and honest, transparent dialog regarding all Oneida Land Claims. 
 
Enter how the Three-year outcome/goal supports the Good Governance Principle. 
 
ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:  
The OLCC is in the process of locating and compiling community recommendations from all 
surveys which were conducted prior to the pandemic. The OLCC office was closed in 
accordance with Oneida Laws. During closure, the OLCC office was relocated from the 
basement of Norbert Hill Center up to the vacant 3rd floor wing of the Norbert Hill Center. 
Our working papers, files, and documents were comingled and placed in unlabeled / 
mislabeled boxes. Records and files were removed from numerous filing cabinets. We are 
still in the process of locating, organizing, and refiling our records, files, and documents. We 
have limited access to our office, and we do not have an administrator to assist us with this 
and many other day-to-day projects. Some of our Oneida Land Claim Commissioners work 
full-time and cannot work or visit our office Monday - Friday, before 4:30pm. 
 
Enter the BCC’s accomplishments related to the Three-year outcome/goal. 
 
EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:  
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The OLCC hopes to uncover new information/evidence of new Land Claims here in 
Wisconsin and New York State. The OLCC plans to study recent outcomes from other tribal 
nations to see if any of our situations may apply. The OLCC is committed to gathering 
relevant information from other tribal nations, State courts cases, Federal courts cases, and 
from Indigenous nations around the world pertaining to Land Claims. The OLCC is working to 
compile and report community input and recommendations from the previous OLCC 
member records prior to the Covid shut down. The OLCC will continue to work on gathering 
more input from the community and complete an annual report with this data. 
 
Enter what the membership can expect in the future from the BCC related to the Three-year 
outcome/goal. 
 
Stipends 
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution.  BC 
resolution # 08-12-20-C sets the stipend amounts. 

 
 
Budget Information 
FY-2022 BUDGET: 
 

$43,360.00 
 

FY-2022 EXPENDITURES AS OF END OF REPORTING 
PERIOD:  SEPTEMBER 30, 2022 $8,428.00  

 

Enter budget utilization information, if needed. 

 
Requests 
 
Respectfully the OLCC requests the OBC permanently table their recommendation to 
dissolve the OLCC from any upcoming GTC meeting. Any discussion or recommendation by 
the OBC should be tabled until there is a resolve to any previous or future Land Claim, 
whether from the U.S. Court System, the World Court System, a Congressional fix, or other 
alternative means. The OLCC is an elected body, by the membership, dedicated to work 
on Land Claims matters; to advocate on behalf of the membership and work with the 
Nation and the Business Committee on any unresolved Land Claim. The OLCC would like an 
opportunity to submit paperwork and time to prepare for any and all meetings; if placed on 
any agenda within the Nation. We respectfully request the Secretaries office to contact 
OLCC immediately. The OLCC needs at least a 30-day window to submit and prepare for 
meeting.  

 Enter request(s), if needed. 

 
 
Other 
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The OLCC respectfully requests to be notified by the OBC Secretary or Chairman when 
there is any discussion or work on or about any, and all Oneida Land Claims, to include 
discussion or work on or for a Congressional Fix or any other alternative fix.   

Public Packet 229 of 313



Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Rebecca Webster, Chair/Oneida Land Commission

Primary Requestor:  Brooke Doxtator, BCC Supervisor

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: BDOXTAT1

Accept the Oneida Land Commission FY-2022 4th quarter reportAccept the Oneida Land Commission FY-2022 4th quarter report
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2022 Quarterly Report 4 
For Boards, Committees, and Commissions (BCCs) 

Approved by official entity action on: Oct. l 9, 2022 

Submitted: Sherrole Benton 

OBC Liaison: Cristina Danforth 

OBC Liaison: Jennifer Webster / Marie Summers 

ONEIDA LAND COMMISSION 

Purpose: 

The Land Commission was established for the purpose of managing the Nation's land 

resources, with authority to carry out all the powers and duties as delegated under the 

following laws of the Nation: 

l .The Real Property Law;

2.The Leasing Law; .

. 3.The Building Code; 

4.The Condominium Ordinance;

5.The Zoning and Shoreland Protection Law;

6.The Eviction and Termination Law; 

7.The Landlord-Tenant Law;

8.The Mortgage and Foreclosure Law;

9.The Cemetery Law; and

l 0.AII other delegating law, policy, rule and/or resolution of the Nation.

Public Packet 231 of 313



Public Packet 232 of 313



Public Packet 233 of 313



Public Packet 234 of 313



Public Packet 235 of 313



Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Shannon Davis, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: SDAVIS

Accept the Oneida Nation Commission on Aging FY-2022 4th quarter reportAccept the Oneida Nation Commission on Aging FY-2022 4th quarter report
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2022 report template 
For Boards, Committees, and Commissions (BCCs) 
 

Approved by official entity action on: 11/08/2022 

Submitted by:  Shannon Davis, Recording Clerk 

OBC Liaison:  Jennifer Webster 

OBC Liaison:  Marie Summers 

ONEIDA NATION COMMISSION ON AGING – FY22 Q4 REPORT 

Purpose: 
The purpose of ONCOA is to adhere to the Oneida Nation’s Vision, Mission, Core Values and 
to be knowledgeable and supportive of all programs and services that place priority on the 
well-being of our Oneida Elders.  ONCOA must exist based on State statutory requirement 
for the Oneida Nation to receive funds for Elder Services. 

BCC Members 
Carole Liggins 
Chair 
07/31/2025 

Michael Denny 
Vice-Chair 
07/31/2023 

Barbara Cornelius 
Secretary 
07/31/2024 

Donald White 
Member 
07/31/2022 

Dellora Cornelius 
Member 
07/31/2023 

Winnifred Thomas 
Member 
07/31/2023 

Julie Barton 
Member 
07/31/2024 

Janice McLester 
Member 
07/31/2024 

Mary Doxtator 
Member 
07/31/2025

 
Substantiated Complaints (if applicable) 
Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   
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Per § 105.3-1. (q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.   

NUMBER OF SUBSTANTIATED COMPLAINTS: Zero (0) 
 
Meetings 
Meetings are held the 2nd and 4th Tuesday of the month at 1 P.M. at the Community 
Education Center – Community Room. 

Emergency Meetings:  No emergency meetings were held during this quarter 

Contact Info 
CONTACT:  Carole Liggins 

TITLE:   Chair 

E-MAIL:  oca-clig@oneidanation.org 

Status report of Three-Year Outcomes/Goals 

Outcome/Goal # 1 

To socialize, learn and seek wellness information: ONCOA will advocate for the 
development of educational seminars for Alzheimer’s research and awareness, Stroke 
prevention research and awareness as well as other long term care services and supportive 
opportunities for our Tribal elders  

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Equity and Inclusiveness - Providing the opportunity for the Nation’s stakeholders to 
maintain, enhance, or generally improve their well-being which provides the most 
compelling message regarding its reason for existence and value to the Nation 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

Provide opportunity for elders to meet and discuss issues effecting or pertaining to the 
Nation’s elder community. Provide educational research and awareness information that 
may be of benefit for elders with specific medical needs or that may be at risk. Provide 
social networking opportunities on local, county and State levels.  

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

ONCOA has been referring to the information gathered from their planning session in the 
second quarter and have been working on ways they can each step in and assist to make 
the Board successful, as well as how they can help the Aging & Disability manager better 
assist the elder community. 
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EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

ONCOA scheduled a third planning session set up with Amy Spears so that they could 
organize their ideas and plan for a joint meeting with the Business Committee.  

Outcome/Goal # 2 

Create a Strategic Plan for the Oneida Nation Commission on Aging 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Effectiveness and Efficiency - Processes implemented by the Nation producing favorable 
results which meets the needs of Membership, Employees, Community, while making the 
best use of resources – human, technological, financial, natural and environmental 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

Ensure we have the best tools and resources in place to effectively carry out our duties and 
responsibilities. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

Board members attended the LOC Public Hearing for the Elder Assistance Program Law, 
and the Budget Kick-Off meeting.   

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   

Creating a strategic plan will help us to establish and evaluate our goals and objectives to 
better serve our Oneida Elders and community. Working on scheduling additional meetings 
with Trust/Enrollment and possible ONCOA/OBC Joint meeting for the first quarter of FY-
2023. Commissioner Donald White continued with the Board as there were only two (2) 
vacancies of three (3) filled in the 2022 Special Election as there were only two (2) 
applicants to be on the ballot. The new term will be filled by appointment in the first quarter 
of FY-2023.   

 
Stipends 
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution.  BC 
resolution # 08-12-20-C sets the stipend amounts. 

Budget Information 
FY-2022 BUDGET: 
 

$72,150 
 

FY-2022 EXPENDITURES AS OF END OF REPORTING 
PERIOD: $17,004 
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Requests 
None for quarter 4 

Other 
None for quarter 4 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30//22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Sacheen Lawrence, Chair/Oneida Nation School Board

Primary Requestor:  Bonnie Pigman, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: BPIGMAN

Accept the Oneida Nation School Board FY-2022 4th quarter reportAccept the Oneida Nation School Board FY-2022 4th quarter report
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2022 Quarter 4 Report 
For Boards, Committees, and Commissions (BCCs) 
 

Approved by official entity action on: October 27, 2022 

Submitted by:  Sacheen Lawrence 

OBC Liaison:  Lisa Liggins, Secretary 

OBC Liaison:  Brandon Stevens, Vice Chair 

ONEIDA NATION SCHOOL BOARD 

 
Purpose: 
The Board was established to coordinate existing and future education programs of the 
Oneida Nation; per directive of the Oneida General Tribal Council, to be an autonomous 
administrator of the Oneida Nation School System (“System”) under a Memorandum of 
Agreement with the Oneida Business Committee; and to administer the Oneida Nation 
School System Endowment in accordance with the Nation’s Endowments law as authorized 
under resolution BC-02-27-19-B. 

 
BCC Members 
Sacheen Lawrence 
Chair 
7/31/2022 

Sylvia Cornelius 
Vice Chair 
7/31/2023 

Melinda K. Danforth 
Secretary 
7/31/2023 

Vicki L. Cornelius 
Member At-large 
7/31/2024 

Enter Board Member Name 
Enter Board Member Title, if any 
Enter term end date 

Enter Board Member Name 
Enter Board Member Title, if any 
Enter term end date 

Barbara Cornelius 
Member At-large 
7/31/2024 

Teresa Schuman 
Member At-large 
7/31/2023 

Kathleen Cornelius 
Member At-large 
7/31/2025 

Enter Board Member Name 
Enter Board Member Title, if any 
Enter term end date 
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Enter Board Member Name 
Enter Board Member Title, if any 
Enter term end date 

Enter Board Member Name 
Enter Board Member Title, if any 
Enter term end date 

 
Substantiated Complaints (if applicable) 
Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   

Per § 105.3-1.(q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.   

NUMBER OF SUBSTANTIATED COMPLAINTS: None 
 
Meetings 
Regular Meetings held the 1st and 3rd Monday of each month. 

Emergency Meetings:  None 

 

Contact Info 
CONTACT:  Jolene Hensberger 

TITLE:   Administrative Assistant 

PHONE NUMBER: (920) 869-4654 

E-MAIL:  jhensber@oneidanation.org 

MAIN WEBSITE: https://oneida-nsn.gov/government/boards-committees-and-
commissions/elected/#Oneida-Nation-School-Board 

 
Status report of Three-Year Outcomes/Goals 
 

Outcome/Goal # 1 

Review and Update Organization of School System 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

  

GOOD GOVERNANCE PRINCIPLE:   
Effectiveness and Efficiency - Processes implemented by the Nation producing favorable 
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results which meets the needs of Membership, Employees, Community, while making the 
best use of resources – human, technological, financial, natural and environmental 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
 

The School Board continues to evaluate the organizational chart, which provides a guide to 
school staff, parents/guardians, and the School Board.  By maintaining it, it’s helping 
Administration and the School Board efficiently evaluate staffing needs, avoid overlapping 
or prevention of duplicating work, and will help as a guide for complaints.  To be efficient, 
the School Board plans to regularly review it. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
 

This is a long-term goal and will take time to completely evaluate and make the necessary 
changes that meet the needs of the school system.  Thus far, we were able to evaluate and 
update three administrative positions.  Our new K-8 Principal, Aaron Manders, began his first 
day August 1, 2022.  We are excited to have him re-join our team and look forward to him 
working with our students. Our K-8 Assistant Principal is now the new Student Success 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
 

The School Board will continue to work closely with Administration on evaluating the 
progress of the organizational chart and positions.  As we continue to monitor and evaluate 
the needs of our students, we continue to witness the detrimental effects of the pandemic 
and how it disrupted the academic levels of our students.  We are diligently working on 
plans that staff can focus on to get students back up to level or even better, surpass their 
levels.  However, to overcome the obstacles, it’s going to take a lot of effort not only from 
ONSS staff, but also a lot of help and positive encouragement from home.  With the 
addition of our new K-8 Principal, Student Success Coordinator and High School Counselor, 
we anticipate having a great remainder of school year. 

 

Outcome/Goal # 2 

Planning and Development of Building a New High School 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Accountability - The acknowledgement and assumption of responsibility for decisions and 
actions as well as the applicable rules of law 
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HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
 

Discussions between the School Board, Administration and Business Committee regarding a 
new high school have begun. The issue of not being able to accommodate extra-curricular 
classes for our youth and what public schools have to offer. Such as the capacity to hold 
classes for mechanical shop, wood working, welding, swimming, business, familial and 
consumer sciences (a.k.a. home economics), etc.  Sports offered are limited and we have 
many athletic students.  The years leading up to graduation should be filled with class 
electives; options in various skills to prepare and motivate them for furthering their 
education and entering adulthood is a necessity.  In hopes of increasing our school 
enrollment, we need to be competitive with the local school systems. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
 

The School Board, High School Principal, and Superintendent met with the Business 
Committee and other department heads to keep moving the planning process for the 
structure of a new high school. We need community approval and partnerships with 
Governmental Services, and the General Manager to help us move forward to build a new 
high school. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
 

Meetings and discussions will continue to obtain further direction and guidance. 

 

Outcome/Goal # 3 

Improve School Programs, Activities, and Events Throughout the School System 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Responsiveness - Availability to the public and timeous reaction to the needs and opinions 
of the public 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
 

Students in our school system need improved programs available to them.  The COVID 
pandemic put a stop to the programs and events already in place, and as the 2022 year 
continues, so does the virus. We have in-person events and limited programs, but if we need 
to return to virtual learning, our staff are much better prepared to do so. We are looking for 
ways for language department integration within the school system. 
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ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
 

In the 3rd quarter, we have had the following professional development for school staff, 
Brain Power Wellness, Texas Instruments for math and science, CESA7 for Core Academics, 
STEM program with AISES. The language code was developed collaboratively with members 
of the Business Committee, and Language Department and sent to the LOC. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
 

The school system is in person and are following safety protocols successfully thus far, but 
are prepared to go to virtual if needed in the future. Some field trips have resumed. The 
Family Feast was rescheduled for the Spring. An agreement was reached between HRD 
and the Superintendent regarding the delays in the hiring of staff. 

 
Stipends 
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution.  BC 
resolution # 08-12-20-C sets the stipend amounts. 

 
Budget Information 
FY-2022 BUDGET: 
 

$54,652.00 
 

FY-2022 EXPENDITURES AS OF END OF REPORTING 
PERIOD: $11,925.00 

 

Enter budget utilization information, if needed. 

 
Requests 
 
Enter request(s), if needed. 

 
 
Other 
 
There were two procedural exceptions to the hiring process due to computer connectivity 
issues.  The School Board received one concern, which was routed to Administration per the 
chain of command process. 
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Lisa Liggins, Secretary

Primary Requestor:  Shannon Davis, Recording Clerk

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: SDAVIS

Accept the Oneida Trust Enrollment Committee FY-2022 4th quarter reportAccept the Oneida Trust Enrollment Committee FY-2022 4th quarter report
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2022 report template 
For Boards, Committees, and Commissions (BCCs) 
Approved by official entity action on: October 19, 2022 

Submitted by:  Venessa Cardish 

OBC Liaison:  Jennifer Webster 

OBC Liaison:  Click here to enter OBC Liaison 

ONEIDA TRUST ENROLLMENT COMMITTEE 

Purpose: 
Sustain the Oneida membership and protect our trust assets. To exercise stewardship over 
tribal enrollment and trust assets while providing leadership to sustain the tribe. 

 
BCC Members 
Jennifer Hill-Kelley 
Chair 
07/31/2024 

Jermaine Delgado 
Vice-Chair 
07/31/2025 

Geraldine Danforth 
Secretary 
07/31/2024 

Bobbi Webster 
Member 
07/31/2023 

Enter Board Member Name 
M 
Enter term end date 

Enter Board Member Name 
Enter Board Member Title, if any 
Enter term end date 

Norbert Hill Jr. 
Member 
07/31/2025 

Sandra Skenadore 
Member 
07/31/2023 

Dylan Benton 
Member 
07/31/2024 

Kirsten Van Dyke 
Member 
07/31/2025 

Jennifer Webster/Member/07/31/2023 
 
Enter term end date 

Enter Board Member Name 
Enter Board Member Title, if any 
Enter term end date 

 
Substantiated Complaints (if applicable) 
Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   
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Per § 105.3-1.(q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.   

NUMBER OF SUBSTANTIATED COMPLAINTS: 0 
 
Meetings 
1st Monday of the Month. 

Emergency Meetings:  

Contact Info 
CONTACT:  Keith Doxtator 

TITLE:   Trust Enrollment Director 

PHONE NUMBER: (920) 869-6200 or 1-800-571-9902 

E-MAIL:  kdoxtat1@oneidanation.org 

MAIN WEBSITE: TrustEnrollments@oneidanation.org 

 
Status report of Three-Year Outcomes/Goals 

Outcome/Goal # 1 

Sustain Oneida.  Providing data acquired by demographer to initiate, engage and assist 
the membership in making an informed decision, if any, on the future of the membership  

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Participation - Fostering a system in which the public feels that they are part of decision-
making processes, including freedom of expression and assiduous concern for the best 
interests of the Tribe and community in general 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
By acquiring the data provided by the demographer’s study of past, present and future 
projections of the tribal membership and initiating weekly community outreach in an 
informal group setting it provides a voice to membership to speak on an issue that will 
impact the current tribal membership and future generations.  

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
The Project Analyst has continued to host weekly virtual meetings where he provides data 
results and charts to attendees and then provides a platform for feedback and discussion. 
The community outreach and meetings have been ongoing for at least the past (3 years) 
with the exception of 6 (six) months during the pandemic.  
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EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
There will be a transition of the Sustain Oneida project from the Trust Enrollment Committee 
to the OBC that will begin in November 2022 through December 2022. There is currently a 
group working on the project strategically with communication to the community set to 
begin in November 2022. The Project Analyst is available to assist the group in any area of 
the project that is needed. 

 

Outcome/Goal # 2 

EEGWT (Elder Per Capita, Higher Education & General Welfare Trust) Sustainability 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Transparency - Open communication about actions taken and decisions made ensuring 
access to information is clear 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
Acknowledging that EEGWT expenses have grown considerably while contributions have 
nearly ceased, OTEC is committed to determining a path forward sustainable for the 
decades to come. OTEC has been forthright with the data of the current contribution and 
what projected tribal contribution is needed that would assist in future sustainability. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
OTEC recognizes that the OBC has a greater knowledge of all things that need to be 
considered regarding contribution amounts. Additionally, OTEC acknowledges that 
program demand is high and elder per cap and OLIPP benefits would likely be requested to 
be increased not decreased in the future.  

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
OTEC will request more funds through the normal budgeting process to contribute to 
continue to sustain EEGWT. 

 

Outcome/Goal # 3 

Development of services to membership 

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Quarterly 

GOOD GOVERNANCE PRINCIPLE:   
Responsiveness - Availability to the public and timeous reaction to the needs and opinions 
of the public 
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HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
The Trust Enrollment Department will continue to work towards providing services in the most 
efficient methods to the membership. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
The Trust Enrollment department has added a new staff member as the new Death Benefits 
Coordinator. The Death Benefits Coordinator will assist with the decedent member new 
beneficiary forms and payments of the benefit. The benefit transitioned from a life insurance 
policy from Epic Insurance Company to the Trust Enrollment Department issuing the death 
benefit payment. Therefore, saving the nation the cost of paying monthly premiums.  

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
The Trust Enrollment department has revised and updated Death Benefit form. 
Communication to the membership is forthcoming with a goal of receiving a majority of 
them returned and in the member’s file. Tribal members who currently have a beneficiary 
form on file do not need to complete a new form unless they would like to change it. 
However, tribal members who have not completed a beneficiary form will need to 
complete and submit within the designated time frame to receive the death benefit. 
Additional member services include member information viewing and updating online 
through Member’s Only. This has helped with the GWA application, submissions, reviews, 
and servicing. 

Stipends 
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution.  BC 
resolution # 08-12-20-C sets the stipend amounts. 

 
Budget Information 
FY-2022 BUDGET: 
 

$955, 580 
 

FY-2022 EXPENDITURES AS OF END OF REPORTING 
PERIOD: $843, 625.94 

 

Enter budget utilization information, if needed. 

 
Requests 
Enter request(s), if needed. 

 
Other 
Enter other information, if needed. 
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Accept the Bay Bancorporation Inc. FY-2022 4th quarter reportAccept the Bay Bancorporation Inc. FY-2022 4th quarter report
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Accept the Oneida Airport Hotel Corporation FY-2022 4th quarter reportAccept the Oneida Airport Hotel Corporation FY-2022 4th quarter report
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Revised: 11/15/2021  Page 1 of 2 

Business Committee Agenda Request 
 
 
1. Meeting Date Requested:  11/30/22 
 
 
2. Session: 
 ☒ Open ☐ Executive – must qualify under §107.4-1. 

Justification: Proprietary - trade secrets/commercial/financial 
 
 
3. Requested Motion: 

☒ Accept as information; OR 

Accept the Oneida ESC Group FY22 2nd Quarter Report 
 
 
4. Areas potentially impacted or affected by this request: 
☐ Finance 

☐ Law Office 

☐ Gaming/Retail 

☐ Programs/Services 

☐ MIS  

☐ Boards, Committees, or Commissions 

☐ Other: Describe 

 
 
5. Additional attendees needed for this request: 

 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 

 
  

Accept the Oneida ESC Group, LLC FY-2022 4th quarter reportAccept the Oneida ESC Group, LLC FY-2022 4th quarter report
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Revised: 11/15/2021  Page 2 of 2 

6. Supporting Documents: 
☐ Bylaws 

☐ Contract Document(s) 

☐ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☐ Law 

☐ Legal Review 

☐ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☒ Report 

☐ Resolution 

☐ Rule (adoption packet) 

☐ Statement of Effect 

☐ Travel Documents 

☐ Other: Describe 

 
 
7. Budget Information: 
 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 

 ☐ Unbudgeted  ☒ Not Applicable  

 ☐ Other: Describe 

 
 
8. Submission: 

 
Authorized Sponsor: 

 
Kirby Metoxen, Councilman  

 
Primary Requestor:   

 
John Breuninger, Chairman Oneida ESC Group LLC 
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Oneida ESC Group, LLC 
 
 

4th Quarter Report – FY22 
November 29, 2022 

 
 
 
 
 
 
 
 
 
 
 
 

OESC Board of Managers: 
John L. Breuninger, Chairman 

Jacquelyn Zalim 

Leslie Wheelock 
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Oneida ESC Group, LLC (OESC), was formed in 2012 as a holding company to house 
subsidiaries to do business with the federal government.  OESC has eight subsidiaries, Oneida 
Total Integrated Enterprises (OTIE), Mission Support Services (MS2), Oneida General 
Mechanical Corp (GMC), Sustainment and Restoration Services (SRS), Oneida Engineering 
Solutions (OES), Oneida Environmental, Oneida LG2 Environmental, Oneida Professional 
Services (OPS), and 1822 Land and Development Company of Oneida (1822). 

OESC’s subsidiaries are supported by OESC with general management and administrative 
functions, including accounting and contracting management, human resource management, IT 
support, overall management, and marketing, bid and proposal.  Below is a summary of OESC 
and its subsidiary’s activities. 

Narrative Report 
 

a. Explanation of the core of the Corporation’s business practices and market overview 
OESC’s subsidiary limited liability companies focus on contracts issued by the government 
agencies, (federal, state, and local) and commercial customers for engineering, science 
(environmental) construction, professional services, and real estate development work.  
OESC’s revenue is derived from the subsidiaries that operate in the full and open market as 
well as the Small Business Administration Business Development Markets primarily as 8(a) 
and Small Business designated companies when and where appropriate. 

 

OESC and its subsidiaries are a highly technical organization providing research 
/Investigation, design, engineering and project management. Oneida ESC Group operates in 
five core services: 

• Environmental services – Assessment, investigation, design, testing, NEPA, biological 
and monitoring. 

• Remediation – Action Planning, project management, extraction of contaminated 
materials. 

• Construction– Repair, service, abatement, renovation, demolition, mechanical systems, 
electrical services and new construction 

• Engineering Services – Design and project managements for sites and site design, 
structural, mechanical, plumbing, civil, structural, water / wastewater systems and 
storm water management. 

• Real Estate Development – Commercial and light industrial tenants, Low 
Income Housing Tax Credit (LIHTC) multi-family housing. 

 
Oneida Total Integrated Enterprises (OTIE) – Competes in the full and open marketplace 
as a small business (less than 750 employees).  Core competencies include environmental 
services, environmental remediation, engineering services and project management. 

 
Mission Support Services (MS2) – 8a Graduation date is 3/15/2023. MS2 is focused on 
construction management contracts.  Core competencies include construction management 
services, New and renovated structures, HVAC systems and controls Utility systems - water, 
sewer, gas, electrical, Electrical power generators, transformers, and distribution, 
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Communication and security systems, Interior remodeling, upgrades focused on the federal 
market with supplemental markets includes commercial and tribal construction projects. 
 
General Mechanical Corporation (GMC) - operates mainly as an HVAC Contractor but 
has performed both General Contracting and Electrical Contracting in Eastern FL. 

 
Sustainment & Restoration Services (SRS) – 8a Graduation date is 2/18/2024. 
SRS core competencies include facility investigations, corrective measures 
design/implementation, remedial designs/remedial actions, including characterization, 
assessment, and cleanup, Wetland’s assessment and wetlands restoration design, Brownfields 
– Phase I & II ESAs, Technical Enforcement Support Facility and asset inventory, 
evaluation, and assessment Engineering design for site development, utility systems, 
facilities Engineering design for wastewater treatment and sewerage systems, and specialized 
professional services manpower solutions. 
 
 LG2 Environmental Services (LG2) - is a full-service environmental services company that 
provides a wide range of quality, responsive environmental services across the United States.  It 
currently has 35 employees. LG2ES’ professional staff represents a wide range of experience 
and capabilities including Archaeological and Cultural Resource Assessments; Natural Resource 
Assessment and Management (Wetlands, Biological Assessments, aquatic, and other biology) 
Site Contamination Assessment and Remediation, Environmental Compliance, NEPA 
Documentation, for Federal, State, and Local government permitting projects. 
 
Oneida Professional Services (OPS)- is a full spectrum professional services group 
providing a wide array of manpower solutions to government and commercial clients. 
Services include training and educational support services, a broad spectrum of specialized 
technical support for complex training environments and advanced learning for the Naval 
Postgraduate School, Masters and PhD-level engineers and research scientists. OPS also 
manpower needs for software engineering services, including areas across the expanding IT 
universe. 

 
Oneida Engineering Solutions (OES) – OES focuses on performing transportation 
engineering services for governmental agencies (Federal, State and Local). Work is federally 
funded and abides by the Brooks Act; requiring selection based on competency, 
qualifications and experience.  OES has been certified as a Disadvantage Business Enterprise 
in the State of Wisconsin. 
 
Oneida Environmental (OE) - provides Archaeological and Cultural Resource 
Assessments; Natural Resource Assessment and Management (Wetlands, Biological 
Assessments, aquatic, and other biology), NEPA Documentation for Federal, State, and 
Local government permitting projects 

 
1822 Land and Development Company of Oneida (1822) – 1822 is a real estate holding 
company that owns, leases and sub-lease various real estate holdings in and around the 
Oneida Nation Reservation.  The overall goal is to grow the portfolio that meets the needs of 
the Oneida Nation and the Northeastern WI. 
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b. Explanation of the Corporation’s current place within the market 
OESC operates in a fiercely competitive and expanding market. An abundance of 
Architecture / Engineering / Construction (AEC) firms that provide similar services to those 
offered by OESC. Competitive factors for our success include performance reputation, 
network, price, geographic location, and availability of technically skilled personnel. 

Three of the top five federal spending agencies awarding non-competitive contracts are 
OESC customers. 

 
c. Explanation of the outlines of strategies by the Corporation for improved value in the 

market 
OESC’s subsidiaries are positioned to take advantage of existing relationships, contracts, and 
networks OTIE has established since 2008. 

We continuously evaluate solutions to broaden and capture a larger share of the Federal and 
State markets.  Each subsidiary operates based on primary NAICS codes with secondary 
NAICS codes that overlap with the sister companies. 

 
d. Explanation of the Corporation’s relative performance vs. competitors and 

identification of key competitors within the market 
Our competitors include Small Businesses, Alaskan Native Corporations (ANCs); Native 
American Owned, and tribally owned small businesses; and Native Hawaiian Organizations 
(NHOs). Each of these are in a category of small business that may be awarded prime 
contracts without competition. Oneida ESC subsidiaries also compete against other 8(a) 
firms for set-aside acquisitions, including small businesses that are categorized as Woman-
Owned, HUB Zone, Service-Disabled Veteran Owned small business, and others. Finally, 
Oneida ESC competes in full and open markets without restrictions. 

Typical competitors include Small Business firms with fewer than 750 employees in NAICS 
562910, Environmental Remediation. Another area of significant competition is the regional 
Transportation Engineering firms in Wisconsin for WI DOT work (OES). 

 
e. Explanation of any material changes or developments in the market or nature of 

business the Corporation is primarily engaged in since the last reporting period. 
 

The labor market continues to be tight.  In addition to our internal recruiting programs, we 
are utilizing external recruiters as well.  We are still in need of more people, but the list is 
getting shorter. 
 
The construction industry is still in a state of flux.  As indicated for the past year, lead times 
for materials and components are extremely long.  This disruption in the supply chain makes 
meeting schedules and other deadlines a challenge.  Also, we see some contractors 
aggressively bidding projects at very low margins.  With labor rates up, supply chain issues 
and demanding customers, construction is going to be a challenge.  Our strategy is to work 
through this period by remaining relevant, communicating with customers, and putting our 
construction groups in a position be stronger when the market returns to normalcy.  

 
f. Identification of the primary goals and targets of the Corporation and progress made 
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towards accomplishment of the same 
Goals for Oneida ESC Group 

 
Growth at a sustainable rate is the primary business goal for OESC. Financial reward for 
OESC occurs when we align our investment strategies according to our client’s mission 
priorities. 

 
Targets for OESC Subsidiaries: 

 
Opportunities continue to exist in geographies where all companies have successful past 
performance and where personnel involved in such projects have established strong 
relationships with teaming partners and clients.  Opportunities continue to emerge based on 
combined efforts of OESC’s marketing and sales efforts. Target clients continue to include 
Department of Defense agencies (various bases – Navy, Air Force, and Army), The 
Environmental Protection Agency, Bureau of Indian Affairs, WI Department of 
Transportation, Milwaukee Metropolitan Sewer District, and the Oneida Nation. 

 
New target clients include extended services on existing bases, geographical growth on 
“new” bases where OESC has not performed work on in the past, municipalities 
geographically related to OESC offices and other Tribal Nations. 

 
g. Identification of key elements for success in strategies given, including risks, 

resources, and relations available and needed to successfully fulfill outlined strategies 
Key elements for success in the OESC model include: 
• Meeting performance indicators, including safety, staff turnover, profitability, staff 

utilization, backlog, and capacity. 
• Adapting to a changing customer base, contract type, or key skill set. We recognize and 

reconfigure based on identified needs to delivery strategic growth. 
• Identification of contract capacity and access is under regular review. 
• Increasing our geographic footprint and capabilities. 

 
Risk in the marketplace 
• We operate in highly competitive industries 
• Contracting is often erratic and unpredictable; cancellations or delays in pending awards 

by government agencies could adversely affect us 
• International operations carry additional risk 
• Loss of key personnel 
• Adoption of new contract laws or regulations. 

 
h. Identification of medium (two to five year) and long (greater than five year) prospects 

and sustainability of the Corporation given the present status, strategies, and risks 
 

Our medium and long-range prospects for sustainability are balanced by business 
diversification and consistent project management delivery. 

 
We have successfully groomed long-term business relationships with key US Agencies for 
services delivered around the world. Contracting with the US government remains a reliable 
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strategy in terms of payment, stability, and growth opportunity. 
 

Medium-term prospects 
 

OESC’s prospects in the two- to five-year term rely on our sturdy performance in 
engineering, science, and construction to existing clients; adjacent clients/services and 
geographic areas; and new service offerings to new clients. OESC continues to focus on 
business development and talent acquisition to meet our growth metrics. 

 
Long-term prospects 

 
OESC envisions steady growth with our key customers over the long term. OESC is nimble 
and agile, allowing us to focus on governments funding flows. 

 
Continued reliance on low-price awards is a staple in our business model and we continue to 
adjust the pricing structure to ensure that we remain competitive. We continue to concentrate 
marketing efforts on maximizing our return on investment through expanding support for 
existing customers, developing tasks under existing contracts, and collaborating with firms 
that need either small business participation or our specialized expertise. 
 

i. Explanation of market growth (if any) experienced by the Corporation, identifying 
sources of growth (i.e., organic growth through market share increase, volume of 
business increase, acquisition of competition or other assets, etc.) 
Our growth has been mostly organic and is based on our reputation in the market.  We have 
re-aligned our corporate brand by including Oneida in all business names moving forward.  
We have made a concerted effort draw on our expertise in the polyfluoroalkyl substances 
(PFAS) and Perfluorooctanoic acid (PFOA) remediation market.  We also see growth in our 
traditional engineering services such as civil, mechanical, electrical, and structural. 
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j. Summary of the assets of the Corporation, including but not limited to its financial, 

physical, employee, customer, brand or intellectual property, and supply assets. 
 

 
 

k. Summary and status of any pending legal action to which the Corporation is a party 
and any relevant government regulation to which the Corporation may be subject. 

 
USACE Huntington District has directed OTIE to perform additional excavation work that 
OTIE considers to be out of scope on one of OTIE’s remediation projects at the Plum Brook 
Ordnance Works site in Ohio. OTIE worked with counsel and submitted a claim on April 14 
for a price of $1,087,160.15. The government responded with an offer to pay $73,962.03. 
OTIE is in the process of appealing the decision to the Armed Services Board of Contract 
Appeals.  

 

OESC ASSETS 

Financial (On Balance Sheet) 
Cash –Checking Account 
Work In Process on Current Projects 
Fixed Assets such as Vehicles, Furniture and Fixtures, and Miscellaneous Equipment 
Other Assets such as Prepaid Expenses, Investment 

 
Employees 
OESC - 49 employees 
OTIE – 132 employees 
1822 – 1 employee 
MS2 – 38 employees 
GMC – 17 employees 
SRS - 126 employees 
LG2 – 64 employees 
OES – 46 employees 
OPS – 23 employee 
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l. Financial Report 
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Disclosure Report 
 

(a) 

Board Member Title Time in Position Date renews or 
expires 

John L. Breuninger Chairman of the Board 12/18/16 to present 6/2024 
Jacquelyn Zalim Board Member 3/14/12 to present 6/2025 
Leslie Wheelock Board Member 12/13/16 to present 6/2023 

 

(b) 
OESC Key 

Management 
Personnel 

 
Title 

 
Time in Position Date Renews or 

Expires 

Jeff House President/CEO 1/1/2017 1/1/2024 
 
 
 
 
 
 

 

(c) Summary of any financial or familial relationship between any board or Company key management 
personnel 

None 

a. Summary of any financial or familial relationship with any current member of OBC or any member of any 
regulatory body within Oneida such as a board committee or commission charged with regulating the 
Corporation’s industry or activities. 

None 

b. Names of any other person, whether it be a business in any legal form or an individual, doing business 
with the Company for purposes of mutual enterprise – JV; membership in an LLC together; partnership; 
acquisition as a subsidiary. 

OTIE has a majority interest in OTIE-RS&H JV, OCH JV, OTIE-Ahtna JV, OTIE-ERRG JV, and OTIE-Merrick JV. 
The Company has an equal interest in OTIE-PWT JV.  The Company has a minority interest in Tetra Tech – 
OTIE JV and NDN-OTIE JV.  

MS2 has a majority interest in MS2-MEC JV.  

SRS has a majority interest in SRS-CAPE JV, SRS-ERRG JV, SRS-RFI JV, SRS Battelle JV, SRS-BB&E JV, 
SRS-Alliant JV and SRS-CAPE II JV.  SRS has a minority interest in Alliant-SRS JV. SRS is the sole owner of 
LG2 Environmental Solutions, Inc.  

OES has a minority interest in Dane Partners, and a majority interest in OES-Pond JV and OES-Pond II JV.  
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c. Summary of financial transactions or relationships between those listed in (d). 

d. Names of any other person, whether it be a business in any legal form or an individual, doing business 
with the Company for purposes of mutual enterprise – JV; membership in an LLC together; 
partnership; acquisition as a subsidiary. 

i. The OTIE-RS&H JV is a joint venture formed between OTIE and Reynolds, Smith & Hills, Inc. to 
perform work with the Air Force Civil Engineering Center (AFCEC).  The JV also holds a contract 
to perform work with the U.S. Army Corps of Engineers (USACE) Japan District.  

ii. The OCH JV is a joint venture formed between OTIE and CH2M Hill to perform work for EPA 
under the Environmental Services and Operations contract I CLIN 2 (Regions 4, 5, 6 and 7) and 
CLIN 3 (Regions 8, 9 and 10), and to perform work for NAVFAC Southwest under the Multiple 
Award Remedial Action Contract.   

iii. OTIE-PWT JV is a joint venture formed between OTIE and Pacific Western Technologies, Ltd. to perform 
work for USEPA under the Design and Engineering Services (DES) contract for CLIN 3 (Regions 8, 9 and 
10).   

iv. OTIE-Ahtna JV is a joint venture formed between OTIE and Ahtna Environmental, Inc. to perform work for 
an EPA Remediation Environmental Services small business set-aside contract.  

v. OTIE-ERRG JV is a joint venture formed between OTIE and Engineering / Remediation Resources Group 
to submit a proposal to Naval Facilities Engineering Command Southwest for a Remedial Action Contract.  

vi. OTIE-Merrick JV is a joint venture formed between OTIE and Merrick & Company to perform A&E services 
for the Air Force Civil Engineering Center.  

vii. Tetra Tech – OTIE JV is a joint venture formed between Tetra Tech, Inc. and OTIE to submit a proposal to 
USACE Tulsa for an Environmental Remediation Services contract.  

viii. NDN-OTIE JV is a joint venture formed between The NDN Companies, Inc. and OTIE, formed under the 
Mentor-Protégé arrangement between NDN and OTIE. The JV was formed to submit proposals to various 
federal government clients for environmental work.  

ix. MS2-MEC JV is a joint venture formed between Midwest Environmental Controls and MS2 to perform work 
under a Demolition Abatement contract at Edwards AFB.  The joint venture was approved by the US SBA 
on August 14, 2015. 

x. SRS-CAPE JV is a joint venture formed between SRS and CAPE Environmental Management to perform 
work for USACE Seattle on a Pre-placed Remedial Action Contract. The joint venture was approved by the 
US SBA on December 12, 2017. The JV received an 8a sole-source award from USACE Kansas City 
District.   

xi. SRS-ERRG JV is a joint venture formed between SRS and Engineering / Remediation Resources Group to 
submit a proposal to Naval Facilities Engineering Command Southwest for an Environmental Multiple 
Award Contract. The joint venture was approved by the US SBA on April 12, 2018. 

xii. SRS-RFI JV is a joint venture between SRS and Robotics Fabrication, Inc. to perform munitions response 
work for USACE Huntsville. SBA approved the JV on September 16, 2019.  USACE Huntsville awarded a 
contract for munitions work to the JV.  

xiii. SRS Battelle JV is a joint venture between SRS and Battelle, formed under the Mentor-Protégé 
arrangement between SRS and Battelle. The JV will submit a proposal to USACE Norfolk District for an 
Environmental Services contract and will submit a proposal to USACE Tulsa District for an Environmental 
Remediation Services contract. The joint venture was approved by the US SBA on September 21, 2020. 
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xiv. SRS-BB&E JV is a joint venture between SRS and BB&E, Inc. The JV submitted a proposal to Army 
Combat Command – Aberdeen Proving Ground for environmental compliance services at Fort Huachuca, 
which was not awarded to the JV. The joint venture was approved by the US SBA on October 19, 2020.  

xv. SRS-Alliant JV is a joint venture between SRS and Alliant Corporation. The JV was awarded a contract 
with USACE Louisville for A&E services for environmental engineering.  

xvi. Alliant-SRS JV is a joint venture between Alliant Corporation and SRS. The JV submitted a proposal to 
USACE Tulsa for a Service-Disabled Veteran Owned Small Business set-aside contract for environmental 
remediation services.  

xvii. SRS-CAPE II JV is a joint venture between SRS and CAPE Environmental Management to perform work 
for USACE Kansas City District on an environmental demolition contract. The joint venture is in the process 
of requesting/receiving approval by the US SBA. 

xviii. Dane Partners is a joint venture formed between Ayres Associates Inc., EMCS Inc., Short Elliot 
Hendrickson Inc., and OES to pursue projects with the Wisconsin Department of Transportation.  OES has 
a 25% interest in Dane Partners. 

xix. OES-Pond JV is a joint venture between OES and Pond Company. The JV is approved by SBA as a 
Mentor-Protégé. The JV submitted a proposal to USACE Sacramento District for AE Design and 
Investigation, and submitted a proposal to the U.S. Air Force for Mechanical and Electrical Engineering 
Services at Hurlburt Field.  

xx. OES-Pond II JV is a joint venture between OES and Pond Company. The JV is set up to receive 8(a) 
contracts and will request approval from SBA if the JV seeks a sole-source award. 
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Business Committee Agenda Request 

1. Meeting Date Requested:

2. Session:
Open  Executive – must qualify under §107.4-1.

Justification: Choose or type justification. 

Requested Motion:

Accept as information; OR

Areas potentially impacted or affected by this request:
Programs/Services

MIS

Boards, Committees, or Commissions

Finance

Law Office

Gaming/Retail

Other:

5. Additional attendees needed for this request:

11/30/22

Accept the Oneida Golf Enterprise FY-2022 4th quarter reportAccept the Oneida Golf Enterprise FY-2022 4th quarter report

Public Packet 277 of 313



Revised: 11/15/2021 Page 2 of 2 

Fiscal Impact Statement

Law

Legal Review

Minutes

MOU/MOA

Petition

Presentation

Report

Resolution

Rule (adoption packet)

Statement of Effect

Travel Documents

Budgeted – Grant Funded

Not Applicable

Supporting Documents:
Bylaws

Contract Document(s)

Correspondence

Draft GTC Notice

Draft GTC Packet

E-poll results/back-up

Other:

Budget Information:
Budgeted – Tribal Contribution

Unbudgeted

Other:

Submission:

Authorized Sponsor: Name, Title/Entity OR Choose from 

Primary Requestor:   

Justin Nishimoto, Business Analyst
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Brandon Stevens, Vice-Chairman

Primary Requestor:  Brooke Doxtator, BCC Supervisor

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: BDOXTAT1

Accept the Community Development Planning Committee FY-2022 4th quarter reportAccept the Community Development Planning Committee FY-2022 4th quarter report
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CDPC Members 
 
Brandon Stevens, CDPC Chair    Marie Summers, CDPC Member  
Daniel Guzman-King, CDPC Vice-Chair   Tehassi Hill, CDPC Member  
Kirby Metoxen, CDPC Member 
     

Purpose 
 

To ensure that the Land Use Plan, Comprehensive Plan, Vision Oneida Plan, Housing Plan, all 
economic development efforts, and land use recommendations are working in coordination with each 
other to improve the Oneida Tribal community and operations.   
 

Meetings 
 

The CDPC meets every 1st Thursday of the month at 9 a.m. virtually via Microsoft Teams.  
 
The CDPC offered an in-person option for the months of June, July, and August, however, there was 
no in person participation. All participation in the meetings (staff and community members) occurred 
virtually.  
 

Activities Summary 
 

For the 4th quarter of FY-2022, two regular CDPC meetings were held in July and August. The meeting 
in September was cancelled due to lack of quorum.  

 
Highlights 

 
Oneida Nation Burial Grounds 
This project proposes to expand the existing Sacred Burial Grounds to the east on the adjoining parcel.  
The parcel (HB-251) contains 38.06 acres, of which only a portion will be used for expanding the 
cemetery as denoted in the hydrogeology review report. Mainly the south and west portions of the 
parcel will be used. The projects CDC approval package and activation of FY2022 funding received 
OBC approval on 6/8/22. They are currently getting proposals from Oneida Engineering Solutions 
(OES) for design services contract. 
 
Bicentennial Project 
There were no updates in the 4th quarter. 
 
THC Legalization Business Strategy Team update 
There were no updates in the 4th quarter. 
 
Multi-Family Housing 
This proposed project would develop multi-family residential units (apartments) to address the housing 
needs of the Oneida Community that are currently not offered or are in limited supply. The proposed 
project will develop a total of twenty-four (24) apartment units with a mixture of two (2) and three (3) 
bedroom units. In addition, there is a child project CDC # 21-122 Water Circle Development that is 

Community Development Planning Committee 
 

FY‐2022 4th Quarter Report 
July 2022 ‐ September 2022 
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being worked on by 1822 Land & Developments which creates a master plan for the Business Park to 
define future development. The Treasurer and Finance submitted comments and concerns to the 
Committee regarding the project. 
 
Amelia Cornelius Culture Park 
An update on the Amelia Cornelius Culture Park master plan was presented to the Committee in May. 
Pictures and descriptions of the work need were provided in the presentation. The CIP # 19-004 is 
being utilized for this project but sub-numbers were created to break the park into smaller projects. 
They were meeting with the Veterans in July to discuss pavers. Improvements on the Veterans 
Memorial Wall was going to begin on 7/5/22. 
 
 
Next steps include soil boring testing of the site, and a site survey 
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Business Committee Agenda Request 
 
 
1. Meeting Date Requested:  11/23/22 
 
 
2. Session: 
 ☒ Open ☐ Executive – must qualify under §107.4-1. 

Justification: Choose or type justification. 
 
 
3. Requested Motion: 

☐ Accept as information; OR 

Accept and/or approve the Finance Committee Q4 Report 
 
 
4. Areas potentially impacted or affected by this request: 
☒ Finance 

☐ Law Office 

☐ Gaming/Retail 

☐ Programs/Services 

☐ MIS  

☒ Boards, Committees, or Commissions 

☐ Other: Describe 

 
 
5. Additional attendees needed for this request: 

 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 

 
  

Accept the Finance Committee FY-2022 4th quarter reportAccept the Finance Committee FY-2022 4th quarter report
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6. Supporting Documents: 
☐ Bylaws 

☐ Contract Document(s) 

☐ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☐ Law 

☐ Legal Review 

☐ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☒ Report 

☐ Resolution 

☐ Rule (adoption packet) 

☐ Statement of Effect 

☐ Travel Documents 

☐ Other: Describe 

 
 
7. Budget Information: 
 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 

 ☐ Unbudgeted  ☒ Not Applicable  

 ☐ Other: Describe 

 
 
8. Submission: 

 
Authorized Sponsor: 

 
Larry Barton, Chief Financial Officer  

 
Primary Requestor:   

 
Melissa Alvarado, Office Manager 

 

Public Packet 289 of 313



 

 
 

 

FINANCE COMMITTEE 
 FY22 – Fourth Quarter Report (July to September 2022) 

 
 

Approved by Official BC Action on: 7/19/95 
 

PURPOSE: The Finance Committee (FC) is a working Sub-Committee of the Oneida Business 
Committee. Responsibilities include recommending financial decisions related to Nation policies, 
and oversite /guidance of organizational expenditures in support of the mission, values, and 
strategic goals of the Oneida Nation. 
 
WHO WE SERVE:  The FC works with all departments to ensure expenditures of any substantial 
amount are procured in the most cost effective and fair manner; as established by the processes 
and procedures of the Purchasing Manual. The FC also serves Oneida Community groups, tribal 
veterans’ groups, local charitable organizations, and Oneida members through Finance 
Committee Donations and the Oneida Finance Fund. 
 

FINANCE COMMITTEE MEMBERS: Members include two BC Council Members Jennifer Webster 
and Kirby Metoxen; the Treasurer, Cristina Danforth who chairs the meetings; Chief Financial 
Officer, Larry Barton who acts as the Vice-Chair; Gaming General Manager, Louise Cornelius; 
Purchasing Director, Patrick Stensloff; and a Community Elder Member (position is currently 
vacant). Chad Fuss, Assistant Gaming CFO and RaLinda Ninham-Lamberies, Assistant CFO are 
alternates for the GGM and CFO. 
 

MEETINGS:  Meetings are held twice a month, on a Monday one week prior to the regularly 
scheduled BC meetings. Meeting are held in person. In the 4th Quarter, the Finance Committee 
held six regular meetings on: July 5th; July 18th; Aug. 1st, Aug. 15th, Sept. 6th; and Sept. 19th, 2022. 
There were two work meetings on: Aug.15th and Aug. 29th. 
 

GOALS:  The three identified goals of the Finance Committee are as follows and will be reviewed 
and or updated later in FY2022.  
 

1. To support and improve all processes, procedures, laws, budgets, and resolutions that pertain to 
responsible financial oversight/expenditures for the Nation. 

 

2.    Demonstrate consistent community commitment by providing Donations to Not-for-Profits,  
       Veteran’s groups, and charitable organizations; and by offering Oneida Finance Funds/Products  
       to the Oneida membership and Oneida community groups. 

 

3.    Continue to develop endowments for the Nation in the areas of Language, Land, and Health  
       to sustain funding for these important areas for future generations. 
 

Oneida Nation 
FINANCE COMMITTEE 
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FY22 – 4th Quarter Report - Finance Committee 
Page 2  

INTERNAL OPERATIONS/DEPARTMENT ACTIVITIES 

In the Fourth Quarter the Finance Committee reviewed and approved One Hundred Fifty-Nine 
(159) requests from the organization for a total of $143,521,255.02.  The requests consisted of 
FY23 Blanket Purchase Orders, Gaming & Program Capital Expenditures, Independent legal & 
medical contracts, a government to government agreement and various service contracts.

Informational requests are reported to the Finance Committee to provide transparency within 
the organization of business activities/procedures; Intergovernmental Agreements; and Reports 
for and by the FC. In the Fourth Quarter the FC reviewed Fifteen (15) informational items and 
internal reports including: FC Monthly Reports; Government to Government Agreements, and 
Slot Lease and Conversion Games.   

INVESTMENT UPDATES 

There were no updates in the Third Quarter. 

         ONEIDA FINANCE FUND 

The Finance Committee reviews Oneida Finance Fund (OFF) requests at their first meeting of 
each month. The Fiscal Year 2022 funding for use is $62,992.29.  Per the FC Community Fund 
criteria all approved funding requests represent the following categories:  

1.) Self-Development;  
2.) Community Events; and 
3.) Fundraising activities.  

In the Fourth Quarter the Finance Committee reviewed and approved Thirty-One (31) OFF 
funding requests for a total amount approved of $13,584.75.  The OFF balance after the Fourth 
Quarter is $12,719.30. There were Two (2) product requests this quarter with the total 
amount of 65 cases. The balance for product is 262 cases. Attached is a listing of Fourth 
Quarter requests.  

FINANCE COMMITTEE DONATIONS 

The Finance Committee reviews Donation requests at their second meeting of each month. The 
Donation allocation for Fiscal Year 2022 is $50,000.00.  Per the FC Donation criteria all requests 
approved represent the following categories: Oneida Community Causes; Local Groups 
(charitable); and Nation Groups (Indian Affiliated).  There were five approved Donation requests 
in the Fourth Quarter for a total of $16,500.00 leaving a balance of $10,751.00. Two requests 
were from local groups, two were from Oneida groups and one was from national group. See 
attached summary. 
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FY 2022 Oneida 
Finance Fund        

 

FOURTH QUARTER FUND 
REQUEST       

       

Q4 
Mtg 
Date  Name of Requester  Req. Category  Title /Description 

 Req 
Amount   FC Action 

1  7/5/22 
Anokhi Cornelius‐
Adkins  SelfDev‐Adult  Y.M.C.A. membership ‐ Swimming   $       313.20   Approved 

2  7/5/22 
Billie Jo Cornelius‐
Adkins  SelfDev‐Adult  Y.M.C.A. membership ‐ Swimming   $       500.00   Approved 

3  7/5/22  Rita Madrid  SelfDev‐Youth  Sconnie Lacrosse Player Fees for son   $       500.00   Approved 

4  7/5/22 
Willard & Kelly 
Johnson  SelfDev‐Youth  Sconnie Lacrosse Player Fees for son   $       500.00   Approved 

5  7/5/22  Jamie Willis  SelfDev‐Youth  Y.M.C.A. Summer Camp Fees for daughter   $       475.00   Appr. $427.50 

6  7/5/22  Jamie Willis  SelfDev‐Youth  Y.M.C.A. Summer Camp Fees for son   $       475.00   Appr. $427.50 

7  7/5/22  Constance Danforth  SelfDev‐Adult  Golf Lessons & Workout App Fees   $       500.00   Approved 

8  7/5/22  Constance Danforth  SelfDev‐Youth  Sports Camp Fees for daughter   $       500.00   Approved 

9  7/5/22  Dominic Schommer  SelfDev‐Adult  WIBF Bible Camp   $       193.50   Approved 

10  7/5/22  Rebecca Schommer  SelfDev‐Adult  WIBF Bible Camp   $       193.50   Approved 

11  7/5/22  Louis Cottrell  SelfDev‐Youth  The Driveway membership fees for son   $       500.00   Appr. $445.10 

12  7/5/22  Louis Cottrell  SelfDev‐Youth  The Driveway membership fees for daughter   $       500.00   Appr. $445.10 

13  7/5/22  Louis Cottrell  SelfDev‐Youth  The Driveway membership fees for daughter   $       500.00   Appr. $445.10 

14  8/1/22  Margaret Ellis  SelfDev‐Youth  Purple Aces AAU Basketball fees for daughter   $       500.00   Approved 

15  8/1/22 
Kana Zacarias-
Skenandore SelfDev‐Youth  FC Green Bay Soccer Club fees for daughter   $       406.00   Approved 

16  8/1/22 
Kana Zacarias-
Skenandore SelfDev‐Youth  FC Green Bay Soccer Club fees for daughter   $       470.00   Approved 

17  8/1/22  Elizabeth Webster  SelfDev‐Youth  Youth Sports/Summer Activies fees for son   $       465.55   Approved 

18  8/1/22  Elizabeth Webster  SelfDev‐Youth 
Youth Sports/Summer Activies fees for 
daughter   $       500.00   Approved 

19  8/1/22  Elizabeth Webster  SelfDev‐Youth  Youth Sports/Summer Activies fees for son   $       461.70   Approved 

20  8/1/22  Lorraine Frias  SelfDev‐Youth  United Soccer of Allouez fee for daughter   $       405.00   Approved 

21  8/1/22  Julie Denny  CommEvent 
Competitive Softball Tournament fees for 
Josh Webster Memorial Team   $       450.00   Denied 

22  8/1/22  Morningstar Bailey  SelfDev‐Youth  United Soccer of Allouez fee for daughter   $       405.00   Approved 

23  8/1/22  Janice Yglesias  SelfDev‐Youth  All That Dance, Inc. fees for granddaughter   $       500.00   Approved 

24  9/6/22  Vanessa Miller  SelfDev‐Youth  Fortis Fitness fees for son   $       500.00   Approved 

25  9/6/22  Jason Widi  SelfDev‐Youth  Religious Education fees for daughter   $       275.00   Approved 

26  9/6/22  Natasha Hamilton  SelfDev‐Adult  YMCA Membership   $       500.00   Approved 

27  9/6/22  Dustin Doxtator  SelfDev‐Youth  Gymnastic Fees   $       172.80   Denied 

28  9/6/22  Gina Madueno  SelfDev‐Youth  Impact Sports Academy fees for son   $       500.00   Approved 
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29  9/6/22  Gina Madueno  SelfDev‐Youth  Fusion Dance fees for daughter   $       270.00   Approved 
30  9/6/22  Yenvstakwas Danforth  SelfDev‐Adult  CrossFit Membership   $       500.00   Approved 

31  9/6/22  Yenvstakwas Danforth  SelfDev‐Youth  Gymnastic, Dance, & Sport fees for son   $       500.00   Approved 
32  9/6/22  Yenvstakwas Danforth  SelfDev‐Youth  CrossFit Membership for son   $       500.00   Approved 
33  9/6/22  Yenvstakwas Danforth  SelfDev‐Youth  Volleyball fees for daughter   $       500.00   Approved 

       $ 13,584.75    

 

FOURTH QUARTER 
PRODUCT REQUESTS       

       

 
Mtg 
Date  Name of Requester  Req. Category  Title /Description 

 Req 
Amount   FC Action 

1  7/5/22  Gerald Danforth  CommEvent 
All Native Co‐Ed Softball Tournament ‐ July 1‐
3, 2022  40 Cases 

E‐Poll 
Approved 
6/2/22 

2  8/1/22  Aliskwet Ellis  CommEvent 
Woodland Indian Art Show & Market ‐ Aug. 
12‐14, 2022  25 Cases  Approved 

      

65 Total 
Cs.   
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FY22 Oneida Finance Fund  
FY22 4th Quarter Summary 

ONEIDA FINANCE FUND 
 FY 2022 FUNDING Allocation - $62,992.29 

 FIRST QUARTER (Oct-Dec 2021) 

    Fund Requests         Amt. Requested          Actual Spend (after adj.) 
OCTOBER 3 $1,500.  $1,500. 
NOVEMBER 16 $7,201.  $7,201. 
DECEMBER  4   $1,940.   $1,940.  

    23  $10,343.        $10,343. 

 Balance after the 1st Quarter - $52,649.29 

 SECOND QUARTER (Jan - Mar 2022) 

    Fund Requests         Amt. Requested          Actual Spend (after adj.) 
JANUARY   5  $2,350.00   $2,350.00 
FEBRUARY    6  $2,700.50    $2,700.50. 
MARCH  9  $3,161.10.   $3,161.10.  

  20     $8,211.60     $8,211.60   

   Balance after the 2nd Quarter - $44,437.69   

      THIRD QUARTER (Apr - Jun 2022) 

    Fund Requests         Amt. Requested          Actual Spend (after adj.) 
APRIL 10 $4,933.60 $4,433.60 
(3/14 & 3/28)   
MAY 28 $13,045.28 $11,840.04 
JUNE   4  $1,940.00 $1,896.00 

42 $19,918.88 $18,169.64 
Balance after the 3rd Quarter - $26,268.05 

      FOURTH QUARTER (July - Sept 2022) 

    Fund Requests         Amt. Requested          Actual Spend (after adj.) 
JULY 13 $5,650.20 $5,390.50     
AUGUST 9 $4,113.25 $4,113.25      
SEPTEMBER 9 $4,045.00 $4,045.00 

31 $13,808.45 $13,548.75    
Balance after the 4th Quarter - $12,719.30 
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FY22 Oneida Finance Fund  
FY22 4th Quarter Summary 

       ONEIDA FINANCE FUND
 FY 2022 PRODUCT Allocation - $5,000. = 477.5 Cases 

          FIRST QUARTER (Oct-Dec 2021)  

 There were no requests for product in the 1st Quarter 

       SECOND QUARTER (Jan-Mar 2022)    

   There were no requests for product in the 2nd Quarter 

THIRD QUARTER (Apr-Jun 2022)   
Tota l  Cases  –  171  Cases    

Requests  –  4   

         Spend –1612 .8   

Ba lance    $ 3 , 3 8 7 . 1 1 =  3 2 3 . 5 0  Cases   

FOURTH QUARTER (Jul-Sept 2022)   

         Tota l  Cases  –  65  Cases    

Requests  –  2   

         Spend –642 .2   

Ba lance    $ 2 , 7 4 4 . 9 1  =  2 6 2 . 1 6  Cases  

________________________________________________________________________ 
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Finance Committee Donations – FY22 Fourth Quarter Summary 

Finance Committee 
Donations 

FY 2022– Allocation & Expenditures 
Budgeted Amount - $50,000.00 

   1st Quarter Requests Amount Approved 

1. Oneida Apostolic Church $3,000. 
2. Safe Shelter, Inc. $3,000. 
3. WWGP – A Safe Place Parking Program $3,000.  

$9,000. 

$41,000. Balance after Q1 

  2nd Quarter Requests Amount Approved

1. Exceptional Equestrians $3,000. 
2. Feeding America Eastern WI $3,000. 

$6,000. 

$35,000. Balance after Q2 

  3rd Quarter Requests Amount Approved

1. Rawhide, Inc. – Fundraising Gala $3,000. 
2. Y.W.C.A. – Stand Against Racism $1,500. 
3. Robert Cornelius Post #7785-VFW Auxiliary $749. 
4. Cerebral Palsy – Annual Auction $2,500. 

$7,749. 

$27,251. Balance after Q3 

4th Quarter Requests Amount Approved 
1. St. John Homeless Shelter – Fundraising Gala $3,000. 
2. Woodland Indian Art Inc. – Art Show & Market $2,500. 
3. Church of the Holy Apostles $3,000. 
4. NATOW – Donation to Promote Tribal Tourism in WI $3,000. 
5. Safe Shelter – Assist with Gala Fundraiser $5,000. 

$16,500. 

$10,751. Balance after Q4 
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FINANCE COMMITTEE DONATIONS 

Quarterly Fund Balance by Category 
 

FIRST QUARTER DONATIONS     
Designations /Percentages Allocation Expenditures Balance  

1. Oneida Community Causes - 40% $20,000. $3,000.        $17,000.   
2. Local Groups (Charitable) - 40% $20,000. $6,000.        $14,000.   
3. Nat'l Groups (Indian Affil.) - 20% $10,000. 0     $10,000.   

   $50,000. 
                                                 

$9,000.        $41,000.  

                   
                                                                                                                                                                                                   

     SECOND QUARTER DONATIONS 

Designations /Percentages                              Balance after Q1      Expenditures               Balance 

1. Oneida Community Causes – 40%                   $17,000.                             0                          $17,000. 
2. Local Groups (Charitable) – 40%                      $14,000.                      $3,000.                     $11,000. 
3. Nat’l Groups (Indian Affil.) – 20%                     $10,000.                      $3,000.                     $ 7,000. 
 ______________________________________________ 
     $41,000.                     $6,000.                  $35,000. 
 

     THIRD QUARTER DONATIONS 

Designations /Percentages                              Balance after Q2      Expenditures               Balance 

1. Oneida Community Causes – 40%                   $17,000.                       $749.   $16,251. 
2. Local Groups (Charitable) – 40%                      $11,000.                       $7,000.   $ 4,000. 
3. Nat’l Groups (Indian Affil.) – 20%                     $ 7,000.                            0    $ 7,000. 
 ______________________________________________ 
     $35,000.                     $7,749.                 $27,251. 
 

    FOURTH QUARTER DONATIONS 

Designations /Percentages                              Balance after Q3      Expenditures               Balance 

1. Oneida Community Causes – 40%                   $16,251.                           $7,500. $8,751. 
2. Local Groups (Charitable) – 40%                      $ 4,000.                            $6,000. $ -2,000. 
3. Nat’l Groups (Indian Affil.) – 20%                     $ 7,000.                            $3,000. $ 4,000. 
 ______________________________________________ 
     $27,251.                         $8,500. $10,751. 
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Business Committee Agenda Request 
 
 
1. Meeting Date Requested:  11/23/22 
 
 
2. Session: 
 ☒ Open ☐ Executive – must qualify under §107.4-1. 

Justification: Choose or type justification. 
 
 
3. Requested Motion: 

☒ Accept as information; OR 

Accept the Legislative Operating Committee Fiscal Year 2022 Fourth Quarter Report. 
 
 
4. Areas potentially impacted or affected by this request: 
☐ Finance 

☐ Law Office 

☐ Gaming/Retail 

☐ Programs/Services 

☐ MIS  

☐ Boards, Committees, or Commissions 

☒ Other: Legislative Operating 
Committee 

 
 
5. Additional attendees needed for this request: 

 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 
 Name, Title/Entity OR Choose from List 

 
  

Accept the Legislative Operating Committee FY-2022 4th quarter reportAccept the Legislative Operating Committee FY-2022 4th quarter report
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6. Supporting Documents: 
☐ Bylaws 

☐ Contract Document(s) 

☐ Correspondence 

☐ Draft GTC Notice 

☐ Draft GTC Packet 

☐ E-poll results/back-up 

☐ Fiscal Impact Statement 

☐ Law 

☐ Legal Review 

☐ Minutes 

☐ MOU/MOA 

☐ Petition 

☐ Presentation 

☒ Report 

☐ Resolution 

☐ Rule (adoption packet) 

☐ Statement of Effect 

☐ Travel Documents 

☐ Other: Describe 

 
 
7. Budget Information: 
 ☐ Budgeted – Tribal Contribution ☐ Budgeted – Grant Funded 

 ☐ Unbudgeted  ☒ Not Applicable  

 ☐ Other: Describe 

 
 
8. Submission: 

 
Authorized Sponsor: 

 
David P. Jordan, Councilman  

 
Primary Requestor:   

 
Clorissa N. Leeman, LRO Senior Staff Attorney 
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Legislative Operating Committee 
 FY2022 Fourth Quarter Report 
Work completed July 1, 2022 – September 30, 2022 

Active Files List As of 9/30/2022 
Name of Legislation Development                    Public Input             GTC/OBC Consideration  

                                                                                          or Adoption             
Audit Committee Bylaws Amendments   
Back Pay Law Amendments  
Budget Management and Control Law Amendments                                                                                                                       
Business Corporations Law   
Children’s Code Amendments  
Code of Ethics Law Amendments  
Community Support Fund Law Amendments   
Credit Collections Law Amendments   
Drug and Alcohol-Free Law for Elected and Appointed 
Officials 

 

Drug and Alcohol Free Workplace Law Amendments  
Early Return to Work Law Emergency Amendments  
Emerg. Expired 11/12/21 

 

Election Law Emergency Amendments Emerg. Expired 
10/28/21 

 

Election Law Emergency Amendments Emerg. Expires 
1/13/23 

 

Elder Assistance Program Law  
Emergency Management and Homeland Security Law 
Amendments 

 

Emergency Management Law Emergency Amendments 
Emerg. Expires 3/14/23 

 

Endowments Law  
Environmental Review Law  
Eviction and Termination Law  
Fire Signs Law  
Furlough Law Amendments  
GTC Meeting Stipends Payment Policy Emergency 
Amendments Emerg. Expired 4/8/21 

 

Guardianship Law  
Industrial Hemp Law  
Investigative Leave Policy Amendments  
Law Enforcement Ordinance Amendments   
Layoff Policy Amendments   
Local Land Use Regulation Reimbursement Policy Repeal  
Marijuana Law   
Misappropriations of Funds Law  
Oneida General Welfare Law   

Public Packet 300 of 313



Legislative Operating Committee FY22 Fourth Quarter Report   July 2022 – September 2022 

 

Page 2 of 10 
 

 
Legislative Operating Committee Action on Legislative Requests 
During the FY22 Fourth Quarter the Legislative Operating Committee added eight (8) legislative 
items to its Active Files List. One (1) request was denied during the FY22 Fourth Quarter.  
 
Items Added to the Active Files List by the Legislative Operating Committee  
On July 6, 2022, the Legislative Operating Committee added the Eviction and Termination law, 
Emergency Management law emergency amendments, and the Election law emergency 
amendments to its Active Files List. 
 
Then on July 20, 2022, the Legislative Operating Committee added the Probate law to its Active 
Files List. 
 

Oneida Higher Education Pandemic Relief Fund Law 
Emergency Amendments Emerg. Expired 8/24/21 

 

Oneida Land Trust Law  
Oneida Language Code  
Oneida Life Insurance Plan Law Emerg. Expires 3/28/23  
Oneida Nation Arts Board Bylaws Amendments   
Oneida Nation Assistance Fund Law  
Emerg. Expires 12/8/22 

 

Oneida Nation Emergency Planning Committee Bylaws  
Oneida Nation Gaming Ordinance  
Amendments 

 

Oneida Nation Veterans Affairs Committee Bylaws  
Amendments 

 

Oneida Personnel Policies and Procedures Amendments 
Emerg. Expires 11/11/22 

 

Oneida Worker’s Compensation Law Emergency 
Amendments Emerg. Expires 11/12/21 

 

Oneida Trust Enrollment Committee Bylaws  
Pandemic Relief Assistance Law Emerg. Expired 5/24/21  
Pardon and Forgiveness Law Emergency Amendments 
Emerg. Expires 4/28/22 

 

Pardon and Forgiveness Screening Committee Bylaws 
Amendments  

 

Probate Law  
Public Peace Law  
Real Property Law Amendments   
Recycling and Solid Waste Disposal Law Amendments  
Sanctions and Penalties Law  
Taxation Law   
Traffic Law  
Tribal Sovereignty in Data Research Law  
Trust Scholarship Fund Policy Amendments  
Wellness Court Law  
Workplace Violence Law Amendments   
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On September 7, 2022, the Legislative Operating Committee added the Oneida Life Insurance Plan 
law, the Trust Scholarship Fund Policy Amendments, and the Drug and Alcohol Free Workplace 
Law Amendments to the Active Files List. 
 
On September 21, 2022, the Legislative Operating Committee added the Back Pay law 
amendments to the Active Files List. 
 
Items Denied from the Active Files List by the Legislative Operating Committee  
On July 25, 2022, the Legislative Operating Committee opposed the adoption of an e-poll to add 
the General Tribal Council Ten Day Notice Policy emergency amendments to the Active Files 
List. 
 
FY22 Fourth Quarter Legislative Accomplishments  
The Legislative Operating Committee brought forward the following legislation for adoption or 
amendment during the FY22 Fourth Quarter: 
 
Elder Assistance Program Law 
The Oneida Business Committee adopted the Elder Assistance Program law on July 13, 2022, 
through the adoption of resolution BC-07-13-22-A. The purpose of this law is to establish the Elder 
Assistance Program to govern how the Nation provides financial assistance to elders, pursuant to 
the principles of General Welfare Exclusion. [10 O.C. 1002.1-1].  
 
The Elder Assistance Program law: 
 Establishes the Elder Assistance Program as an approved program of the Nation in 

accordance with the Oneida General Welfare law. [10 O.C. 1002.4-1]; 
 Provides how this program qualifies for general welfare exclusion. [10 O.C. 1002.4-2]; 
 Provides the eligibility requirements for accessing assistance from the Elder Assistance 

Program – which is that a person is a member of the Nation, age sixty-five (65) or older, 
and submits a completed application during the designated submission timeframe. [10 O.C. 
1002.5-1]; 

 Provides the minimum requirements for the information that must be included on the 
application. [10 O.C. 1002.5-3]; 

 Provides how and when funds from the Elder Assistance Program are disbursed [10 O.C. 
1002.5-2, 1002.5-4]; 

 Provides for the types of expenses that shall be considered qualifying expenditures for use 
of assistance from Elder Assistance Program by the recipient. [10 O.C. 1002.5-5]; 

 Provides information on the funding source and who determines that amount of available 
funding to an eligible participant. [10 O.C. 1002.6-1, 1002.6-2]; 

 Provides that the Trust Enrollment Department is the department that has the 
responsibilities to administer the Elder Assistance Program. [10 O.C. 1002.5-6, 1002.5-7]. 

 
Healing to Wellness Court Law  
The Oneida Business Committee adopted the Healing to Wellness Court law on July 13, 2022, 
through the adoption of resolution BC-07-13-22-D. The purpose of this law is to establish the 
Nation’s Healing to Wellness Court to: 
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 Offer intensive case management, treatment, and court supervision to individuals who 
committed an offense directly or indirectly related to a substance abuse or addiction issue; 

 Provide access to holistic, structured, and phased substance abuse treatment and 
rehabilitation services that incorporate culture, tradition, and Tsi Niyukwaliho t^ (Our 
Ways); 

 Create intragovernmental and intergovernmental collaborative teams to interact with each 
participant; and 

 Encourage and support each participant in the goal of recovery to lead lawful, productive 
lives free of substance abuse and addiction [8 O.C. 808.1-1]. 

 
The Healing to Wellness Court law: 
 Establishes the Healing to Wellness Court as a division of the Trial Court and delegate 

jurisdiction to the Healing to Wellness Court for matters related to substance abuse and 
addiction, and any matter arising under this law [8 O.C. 808.4-1, 808.4-2]; 

 Delegates authority to the Healing to Wellness Court to collaborate and enter into 
intergovernmental agreements with other courts of competent jurisdiction that exercise 
concurrent jurisdiction [8 O.C. 808.4-2]; 

 Establishes the Healing to Wellness Court team, comprised of a Trial Court Judge, Court 
Coordinator, Oneida Police Department Officer, representative from Probation, Substance 
Abuse Treatment provider, representative of Oneida culture and heritage, and any other 
member as determined by the Team, and provide how any revisions to the composition of 
the Healing to Wellness Court team are made [8 O.C. 808.4-3]; 

 Delegates authority to the Healing to Wellness Court to establish policies and procedures 
governing the operation and implementation of the Healing to Wellness Court program [8 
O.C. 808.5-1]; 

 Provides that all Healing to Wellness Court Team meetings and hearings are closed to the 
public, and held in accordance with the policies and procedures created by the Court [8 
O.C. 808.5-2, 808.5-3]; an 

 Provides that the Healing to Wellness Court is a non-adversarial forum, not a court of 
record, where the Oneida Judiciary Rules of Evidence and Civil Procedure do not apply [8 
O.C. 808.5-4, 808.5-6, 808.5-7]. 

 
Election Law Emergency Amendments  
The Oneida Business Committee adopted emergency amendments to the Election law on July 13, 
2022, through the adoption of resolution BC-07-13-22-E. The purpose of the Election law is to 
govern the procedures for the conduct of orderly elections of the Nation, including pre-election 
activities such as caucuses and nominations. [1 O.C. 102.1-1].  
 
The emergency amendments to the Election law reduced the number of Election Board members 
required to sign the election totals of machine counted ballots from six (6) to three (3) members. 
[1 O.C. 102.10-2]. 
 
The emergency adoption of amendments to the Election law was necessary for the preservation of 
the general welfare of the Reservation population in order to ensure that the 2022 Special Election 
could occur in accordance with the requirements of the Election law. Observance of the 
requirements under the Legislative Procedures Act for adoption of these emergency amendments 
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was contrary to public interest since the process and requirements of the Legislative Procedures 
Act could not be completed in time to allow the Nation to hold the 2022 Special Election on July 
16, 2022.’ 
 
The emergency amendments to the Election law will expire on January 13, 2023. 
 
Children’s Code Amendments 
The Oneida Business Committee adopted amendments to the Children’s Code on September 14, 
2022, through the adoption of resolution BC-09-14-22-A. The purpose of this law is to provide for 
the welfare, care, and protection of Oneida children through the preservation of the family unit, 
while recognizing that in some circumstances it may be in the child’s best interest to not be reunited 
with his or her family.  Furthermore, this law strengthens family life by assisting parents in 
fulfilling their responsibilities as well as facilitating the return of Oneida children to the jurisdiction 
of the Nation and acknowledging the customs and traditions of the Nation when raising an Oneida 
child. [7 O.C. 708.1-1]. 
 
The Children’s Code amendments: 
 Provide that any orders made by the Court under this law, or any orders made by a court 

of competent jurisdiction regarding child welfare matters, shall supersede any other order 
made by this Court or a court of competent jurisdiction regarding custody or placement of 
a child until the Children’s Code or other child welfare orders are dismissed [7 O.C. 708.5-
6]; 

 Provide that the Department may enter into a protective plan with a family [7 O.C. 708.7-
1(f)]; 

 Update the general notice provisions in the Children’s Code, as well as notice provisions 
throughout the Children’s Code to provide greater clarification on providing notice in child 
welfare matters [7 O.C. 708.12]; 

 Allow the Department to withhold the placement provider’s identifying information from 
the child’s parent, guardian, or legal custodian if there are reasonable grounds to believe 
that disclosure would result in imminent danger to the child or anyone else, but that a 
parent, guardian, or legal custodian may request judicial review of the decision to withhold 
the identifying information [7 O.C. 708.12-4]; 

 Provide clarification on how a matter is referred to the Oneida Nation Child Support 
Agency for initiating a paternity action, and allow the Department may sign documents 
required by the Oneida Nation Child Support Agency on behalf of the family for the limited 
purpose of initiating a paternity action [7 O.C. 708.13-3]; 

 Provide that the Department shall make available for inspection or disclosure the contents 
of any record kept, regardless of the originating source, to a guardian ad litem appointed in 
a Children’s Code or family law case when that access is granted by order of the Court. [7 
O.C. 708.14-2]; 

 Allow the Department to make an ex parte request to the Court to conduct an in-camera 
review to determine what information should and should not be released to the parties and 
their counsel [7 O.C. 708.14-7]; 

 Allow a child to be held in custody in a hospital or other medical or mental health facility 
[7 O.C. 708.15-6(f)]; 
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 Provide information that may be, but is not required to be, included in the Court’s order to 
hold a child in custody [7 O.C. 7008.16-6(b)]; 

 Allow the Department to request the placement of the child outside of the child’s home at 
the plea hearing [7 O.C. 708.19-5]; 

 Allow for the suspension of parental rights in addition to the termination of parental rights 
[7 O.C. 708.32]; 

 Update the continuing need of protection or services ground for involuntary suspension or 
termination of parental rights to be consistent with recent revisions to State statute [7 O.C. 
708.34-1(c)]; 

 Provide information that may be, but is not required to be, included in the Court’s order of 
disposition for the suspension or termination of parental rights [7 O.C. 708.40-4(c)]; 

 Clarify that an adoption under this law shall take the form of customary adoption when the 
Court has granted a petition to suspend parental rights, and take the form of a closed 
adoption when the Court has granted a petition to terminate parental rights [7 O.C. 708.41-
1]; 

 Allow the Department to contract with a third-party agency to conduct an adoption 
investigation that may have been ordered by the Court[7 O.C. 708.43-3(b)]; and 

 Make other minor drafting revisions throughout the Children’s Code. 
 
Emergency Management Law Emergency Amendments 
The Oneida Business Committee adopted emergency amendments to the Emergency Management 
law on September 14, 2022, through the adoption of resolution BC-09-14-22-B. The purpose of 
the Emergency Management law is to provide for the development and execution of plans for the 
protection of residents, property, and the environment in an emergency or disaster; to provide for 
the direction of emergency management, response, and recovery on the Reservation; as well as 
coordination with other agencies, victims, businesses, and organizations; to establish the use of the 
National Incident Management System (NIMS); and to designate authority and responsibilities for 
public health preparedness. [3 O.C. 302.1-1]. 
 
The emergency amendments to the Emergency Management law: 
 Eliminate the Oneida Nation Emergency Planning Committee and replace it with an 

Emergency Management Operations Team. [3 O.C. 302.5-1]; 
 Provide that members of the Emergency Management Operations Team shall attend 

meetings, or send a designee in their absence, and comply with any training requirements 
set forth by the Emergency Management Director. [3 O.C. 302.5-3]; 

 Require that within forty-eight (48) hours of an emergency, the Emergency Management 
Director shall prepare, or shall work in conjunction with the appropriate entity to prepare, 
an emergency briefing to be presented to the Oneida Business Committee regarding the 
status of the emergency, actions taken to address the emergency, and the activation of the 
Emergency Response Plan. [3 O.C. 302.8-4]; 

 Allow the Oneida Business Committee to direct the Emergency Management Director to 
provide additional emergency briefings to the Oneida Business Committee. [3 O.C. 302.8-
4]; 

 Require that within thirty (30) days of an emergency subsiding, unless additional time is 
granted by the Oneida Business Committee, the Emergency Management Director shall 
prepare, or shall work in conjunction with the appropriate entity to prepare, a preliminary 
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emergency assessment report to be presented to the Oneida Business Committee, any 
interested entity, and the public. [3 O.C. 302.8-5]; and  

 Extend the amount of time for the Emergency Management Director to prepare and present 
an after-action report to the Oneida Business Committee, any interested entity, and the 
public, from sixty (60) days to ninety (90) days. [3 O.C. 302.8-6]. 

 
The emergency amendments to the Emergency Management law will expire on March 14, 2023. 
 
Oneida Life Insurance Plan Law 
The Oneida Business Committee adopted the Oneida Life Insurance Plan law on an emergency 
basis on September 28, 2022, through the adoption of resolution BC-09-28-22-C. The purpose of 
the Oneida Life Insurance Plan law is to provide a death benefit of fifteen thousand dollars 
($15,000) through the Oneida Life Insurance Plan (OLIPP) for all eligible enrolled Oneida Nation 
members, pursuant to the Oneida General Welfare law.[10 O.C. 1004.1-1].  
 
The Oneida Life Insurance Plan law: 
 Establishes the Oneida Life Insurance Plan as an approved program of the Nation in 

accordance with the Oneida General Welfare law. [10 O.C. 1004.4-1]; 
 Provides how this program qualifies for general welfare exclusion. [10 O.C. 1004.4-2]; 
 Provides that all members of the Nation shall qualify for benefits from the Oneida Life 

Insurance Plan to be used for funeral expenses first, with any residual benefits distributed 
to a designated beneficiary. [10 O.C. 1004.5-1]; 

 Requires that a member of the Nation complete the Oneida Trust Enrollment Committee 
approved beneficiary designation form and submit it to the Oneida Trust Enrollment 
Committee, either online or in person at the Oneida Trust Enrollment Office, prior to their 
death in order to secure benefits from the Oneida Life Insurance Plan for their beneficiary. 
[10 O.C. 1004.5-2]; 

 Provides that funeral expenses shall be paid directly to the funeral home upon submission 
of a valid invoice, up to the limit of the Oneida Life Insurance Plan benefits, even if a 
designated beneficiary has not been designated – but the Oneida Life Insurance Plan 
residual benefits shall not be paid or claimed if the decedent did not designate a living 
beneficiary though the beneficiary designation form. [10 O.C. 1004.5-2(b), 1004.5-2(e)]; 

 Allows for a one hundred eighty (180) day grace period after the effective date of this law, 
where section 1004.5-2 shall not be enforced to permit members of the Nation to complete 
and submit the required beneficiary forms. [10 O.C. 1004.5-2(c)]; 

 Requires that the Oneida Trust Enrollment Department be notified within one (1) year of 
the member of the Nation’s death in order to distribute the Oneida Life Insurance Plan 
benefits to the beneficiary. [10 O.C. 1004.5-3]; 

 Provides that the Trust Enrollment Department is the department that has the 
responsibilities to oversee and administer the Oneida Life Insurance Plan. [10 O.C. 1004.5-
4]; 

 Provides rules related to the determination of death and status. [10 O.C. 1004.6-1]; 
 Prohibits a designated beneficiary who criminally and intentionally causes the death of the 

decedent from being entitled to any benefits passing under this law. [10 O.C. 1004.6-2]; 
 Provides how the Oneida Life Insurance Plan benefits shall be distributed. [10 O.C. 1004.6-

3]; and 
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 Provides that the Oneida Life Insurance Plan shall be contingent on funding through the 
Nation’s annual budget. [10 O.C. 1004.7-1]. 

 
The emergency adoption of the Oneida Life Insurance Plan law will expire on March 28, 2022. 
 
FY22 Fourth Quarter Legislative Highlights 
The Legislative Operating Committee would like to highlight its work on the following legislative 
items during the FY22 Fourth Quarter: 
 
Back Pay Law Amendments  
The Legislative Operating Committee held one (1) work meeting during the FY22 Fourth Quarter 
on the proposed Back Pay law amendments. 
 
Business Corporations Law 
The Legislative Operating Committee held two (2) work meetings during the FY22 Fourth Quarter 
on the proposed Business Corporations law. 
 
Emergency Management Law Amendments 
The Legislative Operating Committee held five (5) work meetings during the FY22 Fourth Quarter 
on the proposed Emergency Management law amendments. 
 
Eviction and Termination Law Amendments  
The Legislative Operating Committee held four (4) work meetings during the FY22 Fourth Quarter 
on the proposed Eviction and Termination law amendments. 
 
Law Enforcement Ordinance Amendments  
The Legislative Operating Committee held four (4) work meetings during the FY22 Fourth Quarter 
on the proposed amendments to the Law Enforcement Ordinance.  
 
Marijuana Law 
The Legislative Operating Committee held four (4) work meetings during the FY22 Fourth Quarter 
on the proposed Marijuana law. 
 
Oneida Nation Assistance Fund Law  
The Legislative Operating Committee held three (3) work meetings during the FY22 Fourth 
Quarter on the proposed permanent adoption of the Oneida Nation Assistance Fund law. On July 
20, 2022, the Legislative Operating Committee approved the draft and legislative analysis for the 
permanent adoption of the Oneida Nation Assistance Fund law. On August 3, 2022, the Legislative 
Operating Committee approved the public meeting packet, with updated public meeting notice, 
and forwarded the Oneida Nation Assistance Fund law to a public meeting to be held on September 
2, 2022. On September 2, 2022, the public meeting was held. No individuals provided public 
comment during the public meeting. The public comment period was then held open until 
September 12, 2022. One (1) submission of written comments was received during the public 
comment period. On September 21, 2022, the Legislative Operating Committee accepted the 
public comments and the public comment review memorandum and deferred these items to a work 
meeting for further consideration. 
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Oneida Nation Emergency Planning Committee Bylaws Amendments 
The Legislative Operating Committee held one (1) work meeting during the FY22 Fourth Quarter 
on the proposed Oneida Nation Emergency Planning Committee bylaws amendments. 
 
Oneida Personnel Policies and Procedures Amendments  
The Legislative Operating Committee held two (2) work meetings during the FY22 Fourth Quarter 
on the proposed amendments to the Oneida Personnel Policies and Procedures. 
 
Real Property Law Amendments 
The Legislative Operating Committee held two (2) work meetings during the FY22 Fourth Quarter 
on the proposed amendments to the Real Property law. 
 
Traffic Law 
The Legislative Operating Committee held two (2) work meetings during the FY22 Fourth Quarter 
on the proposed Traffic law. 
 
Workplace Violence Law Amendments 
The Legislative Operating Committee held three (3) work meetings during the FY22 Fourth 
Quarter on the proposed amendments to the Workplace Violence law. 
 
FY22 Fourth Quarter Legislative Operating Committee Meetings  
Typically, all Legislative Operating Committee meetings are open to the public and held on the 
first and Fourth Wednesday of each month, at 9:00 a.m. in the Norbert Hill Center’s Business 
Committee Conference Room.  
 
The Legislative Operating Committee held the following meetings during the FY22 Fourth 
Quarter: 
 July 6, 2022 – Regular meeting; 
 July 20, 2022 – Regular meeting; 
 August 3, 2022 – Regular meeting;  
 September 7, 2022 – Regular meeting; and 
 September 21, 2022 – Regular meeting. 

 
The August 17, 2022, Legislative Operating Committee meeting was canceled. 
 
In addition to attending the Legislative Operating Committee meetings in person, employees of 
the Nation are provided the opportunity to attend the Legislative Operating Committee meeting 
through Microsoft Teams. Additionally, any non-employee who would like to access the 
Legislative Operating Committee meeting through Microsoft Teams can provide their name, 
phone number or e-mail address to LOC@oneidanation.org by the close of business the day before 
a meeting of the Legislative Operating Committee to receive the link to the Microsoft Teams 
meeting. For those who may be unable to attend the Legislative Operating Committee meeting 
either in person or on Microsoft Teams, an audio recording of the Legislative Operating Committee 
meeting is made available on the Nation’s website after the meeting concludes. 
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Goals for FY23 First Quarter 
During the FY23 First Quarter the Legislative Operating Committee will focus its legislative 
efforts on the following matters: 

1. Adoption of the Oneida Nation Assistance law; 
2. Adoption of the amendments to the Emergency Management law; 
3. Development of permanent amendments to the Oneida Personnel Policies and 

Procedures; 
4. Development of amendments to the Workplace Violence law; 
5. Development of amendments to the Investigative Leave Policy; 
6. Development of the Oneida Language Code. 

 
Legislative Reference Office  
The Legislative Reference Office’s mission is to provide support for the Legislative Operating 
Committee in developing clear and consistent legislation that reflects the Nation’s values, builds 
upon the Nation’s strong foundation, and reaffirms our inherent sovereignty. During the FY22 
Fourth Quarter the  Legislative Reference Office was staffed by the following individuals: 
 Clorissa N. Leeman, Senior Legislative Staff Attorney. 

 Contact: csantia1@oneidanation.org or (920) 869-4417 
 Carolyn Salutz, Legislative Staff Attorney. 

 Contact: csalutz@oneidanation.org or (920) 869-4422 
 Grace Elliot, Legislative Staff Attorney. 

 Contact: gelliott@oneidanation.org or (920) 869-4320 
 
 
Legislative Operating Committee Contact Information  
Feel free to contact the LOC at LOC@oneidanation.org with any questions or comments, or 
individual LOC members at the following: 
 David Jordan, LOC Chairman 

djordan1@oneidanation.org  
 Kirby Metoxen, LOC Vice-Chairman 

kmetox@oneidanation.org 
 Jennifer Webster, LOC Member 

jwebste1@oneidanation.org 
 Daniel Guzman King, LOC Member 

dguzman@oneidanation.org 
 Marie Cornelius, LOC Member 

ecornel2@oneidanation.org  
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Business Committee Agenda Request

1. Meeting Date Requested: 11/30/22

2. General Information:
Session: ☒ Open ☐ Executive – must qualify under §107.4-1.

Justification: Choose reason for Executive.

3. Supporting Documents:
☐ Bylaws

☐ Contract Document(s)

☐ Correspondence

☐ Draft GTC Notice

☐ Draft GTC Packet

☐ E-poll results/back-up

☐ Fiscal Impact Statement

☐ Law

☐ Legal Review

☐ Minutes

☐ MOU/MOA

☐ Petition

☐ Presentation

☒ Report

☐ Resolution

☐ Rule (adoption packet)

☐ Statement of Effect

☐ Travel Documents

☐ Other: Describe

4. Budget Information:
☐ Budgeted ☐ Budgeted – Grant Funded ☐ Unbudgeted

☒ Not Applicable ☐ Other: Describe

5. Submission:

Authorized Sponsor: Marie Cornelius, Councilwoman

Primary Requestor:  Brooke Doxtator, BCC Supervisor

Additional Requestor: (Name, Title/Entity)

Additional Requestor:  (Name, Title/Entity)

Submitted By: BDOXTAT1

Accept the Quality of Life FY-2022 4th quarter reportAccept the Quality of Life FY-2022 4th quarter report
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Quality of Life (QOL) Committee 
FY-2022 4th Quarter Report (July - September) 
 
 
PURPOSE 
 

The Quality of Life Committee is standing committee of the Oneida Business Committee that 
will have oversight of health, wellness, and social issues of the following areas of the Nation: 
Language, Culture, Health, Environmental Issues, Housing and Food Security and 
Sovereignty. 
 
COMMITTEE MEMBERS 
 
Councilwoman Marie Summers, Quality of Life Committee Chair  
Councilman Daniel Guzman-King, Quality of Life Committee Vice Chair  
Vice-Chairman Brandon Stevens, Quality of Life Committee Member  
Chairman Tehassi Hill, Quality of Life Committee Member  
 
Other partners include: General Manager, Oneida Police Department, Division Directors, other 
senior leaders, and their staff.  
 
MEETINGS 
 
Quality of Life Committee meetings are held on the third Thursday of every month starting at 
9:00 a.m. Meetings in the 4th quarter were held in July and August. The meeting in September 
was cancelled due to lack of quorum. 
 
The Quality of Life Committee offered an in-person option for the months of June, July, and August, 
however, there was no in person participation. All participation in the meetings (staff and community 
members) occurred virtually.  

ACTIVITIES SUMMARY 

1. Environmental Issues  
 
New reporting will be on the Non-Point Clean Water Initiative. The Committee was provided with 
a presentation from NEW Water. Next steps still have to be determined. They will be reviewing 
the Oneida Reservation Water Quality Improvement Goals. The long-term goals included Trout 
Creek Cooper to Cooper, Duck Creek Ridge to Ridge and reduce phosphorus run-off. 
 

2. Food Sovereignty   
 
No update in this quarter 
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3. Tribal Action Plan (TAP)  

 
TAP staff will continue to meet with subcommittees to start working on the objectives for each 
goal for the TAP.  
 
They are working with Oneida Behavioral Health on a contract with the Green Bay 
Comprehensive Treatment Center so they can do Medically Assisted Treatment (MAT) 
presentations. The contract was not approved by the Finance Committee so they decided not to 
move forward with the contract at this time, instead they will focus on educating the community 
on what MAT services is. 
 
The continue to work on community events geared to youth and adults such as smudge walks 
and community clean up. They will have a information booth at the Farmers Market. In July and 
August, they distributed Narcan kits and showed how to administer them at various Oneida One 
Stop locations. 
 
TAP is continuously working on applying for grants, planning community events for youth and 
adults, and other outreach. They are also working on a communication plan and updating their 
website. In addition, they are working on banners with OPD for the community sites. 
 
Next steps include: 1. Focusing on educating the community of MAT services. 2. Holding 
community cleans ups, 3. Continue to have monthly youth and adult activities or events. 
 

4. Recreation Integration 
 
The staff continue working with Cultural Heritage to implement traditional activities and 
teachings into the curriculum. In addition, they are learning the pronunciation and meanings of 
the Core Values which will replace the six (6) Pillars of character development. 
 
Oneida Recreation continues to struggle with staffing levels and hiring. Staff were preparing to 
open County H for after school programming after school started. 
 
Next steps include: 1. Open County H. 
 

5. Zero Suicide  
 
Safe Care Pathway (SCP) currently has 19 active clients. Since the program started in January 
of 2021, SCP has served 139 clients who had moderate to severe risk for suicide. 102 clients 
out of the 139 who have exited the program, have met all exit criteria. They have had zero 
suicides and zero suicide attempts for those clients who are active in the program. When they 
look at success rates, it needs to be studied further as people are leaving the program 
voluntarily when they feel better. The Team is looking at how this statistic can be more 
accurately measured. 
 
The Zero Suicide Team/QPR training team completed three (3) QPR trainings during the period 
of April 2022 to June 2022. A total of fifty (50) OCHD staff received the training. They were 
scheduled to provide QPR training to the College of Menominee Nation staff in May 2022 but 
the college cancelled the training.  
 
Integration with Primary Care - As of June 30, 2022, the BHC provided services to 170 patients 
at OCHC. Patients are being provided short-term targeted services and receiving referrals to 

Public Packet 312 of 313



 

 

specialized mental health therapy and other services as needed. 
 
Challenges: It continues to be the case that the biggest challenge is staffing the program. There 
would be a much greater number of referrals if the program could serve more clients. When 
better staffed, they can add internal referrals which would increase the number of clients who 
can benefit. Another challenge is getting better and more meaningful statistics for monitoring 
client progress. 
 
Next steps include: 1. Continue to refine the workflow with integration of BH into primary care 
with assessing and making referrals to BH Safe Care Pathway. 2. Hire and train additional SCP 
therapist(s) to be able to work with more clients who need services. At this time cannot take 
internal referrals due to high demands from Intakes and post hospitalization. Will probably need 
2 more, then assess numbers being served. 
 
 

6. Cultural Heritage 
 
Oneida Cultural Heritage is in the process of implementing a new structure and organization 
which includes three (3) Clan Managers and replacing the Cultural Wellness area with 
Traditional Healing. 
 
All the Clan Managers have been filled.  
 
Cultural Advisor Apprentice interviews were completed, one has been filled and the other was in 
the offer stage. They were meeting in August to discuss training for implementation of a Clan 
System. 
 
Next steps include: 1. Hold a visioning session with the Clan Managers. 2. Have all employees 
complete an Oneida Cultural Self-assessment and develop a learning plan. 3. Training to 
implement Clan System in Cultural Heritage. 
 

7. Wellness Council 
 
The Oneida Comprehensive Health Division has identified a couple team members interested to 
facilitate/coordinate the Wellness Council initiative. The Quality of Life Committee took action to 
distribute a letter or memo to the organization supporting the Wellness Council and a new 
strategic plan.  
 
 
REQUESTED ACTION: 
 
Accept the Quality of Life Committee FY-2022 4th quarter report. 
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