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ONEIDA PERSONNEL COMMISSION 

 
Purpose: 
The OPC was created by the Oneida General Tribal Council to represent the Oneida 
community-at-large in the selection of the Nation’s employees and to shield those 
employees from inconsistent and unfair treatment by: Protecting against issues of nepotism; 
Enforcing Oneida and Indian preference; Hearing and deciding appeals of disciplinary 
action filed by employees of the Nation; and Carrying out all other powers and duties 
delegated by the laws of the Nation, including, but not limited to, the Oneida Personnel 
Policies and Procedures.   

 
BCC Members 
Sandra Skenadore 
Chair 
03/31/2021 

Carole Liggins 
Vice-Chair 
03/31/2023 

Daniel Thomas 
Secretary  
03/31/2020 

Carol Smith 
Commissioner 
03/31/2024 

Renee Zakhar 
Commissioner 
03/31/2022 

 
Substantiated Complaints (if applicable) 
Per § 105.12-4.(a) of the Boards, Committees and Commissions law, annual and semi-annual 
reports shall contain information on the number of substantiated complaints against all 
members of the entity.   

Per § 105.3-1.(q) a “Substantiated complaint” means a complaint or allegation in a 
complaint that was found to be valid by clear and convincing evidence.   

https://oneida-nsn.gov/wp-content/uploads/2018/09/Chapter-105-Boards-Committees-and-Commissions-BC-09-26-18-C.pdf


NUMBER OF SUBSTANTIATED COMPLAINTS: 0 
 
Meetings 
Held every 3rd Tuesday of the month. 

Emergency Meetings:  0 

 

Contact Info 
CONTACT:  Sandra Skenadore 

TITLE:   Chair 

PHONE NUMBER: 920-869-4324 

E-MAIL:  opc-sske@oneidanaiton.org 

MAIN WEBSITE: https://oneida-nsn.gov/government/boards-committees-and-
commissions/appointed/#Oneida-Personnel-Commission  

 
Status report of Three-Year Outcomes/Goals 

Outcome/Goal # 1 

To have all commissioners complete the training indicated by the Oneida Personnel 
Commission By-Laws.  

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Quarterly. 

GOOD GOVERNANCE PRINCIPLE:   
Rule of Law - Ensuring the rules are known and applied equally to all with clear appeal (if 
needed)and are enforced by an impartial regulatory body, for the full protection of Oneida 
Nation stakeholders 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   

By completing the training, the commission will be in compliance with their by-laws. 

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   

Three of the commissioners have completed the minimal E-Learning training to be able to sit 
in on interviews. The Commission still has not sit in on any interviews. Training is continuing as 
it is offered by HRD on a quarterly basis.  

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:                                   

The commissioners will work to complete their training to become a fully functional Oneida 
Personnel Commission. 

https://oneida-nsn.gov/government/boards-committees-and-commissions/appointed/#Oneida-Personnel-Commission
https://oneida-nsn.gov/government/boards-committees-and-commissions/appointed/#Oneida-Personnel-Commission


Outcome/Goal # 2 

Define relationship between HRD and the Oneida Personnel Commission.  

IS THIS A LONG-TERM OR QUARTERLY GOAL?  Long-term 

GOOD GOVERNANCE PRINCIPLE:   
Participation - Fostering a system in which the public feels that they are part of decision-
making processes, including freedom of expression and assiduous concern for the best 
interests of the Tribe and community in general 

HOW OUTCOME/GOAL SUPPORTS THE GOOD GOVERNANCE PRINCIPLE:   
The General Tribal Council moved to put the OPC back in the HRD processes. The 
commission is working toward more effective communication with HRD. Open 
communication will give a clear role for both parties to participate in this process for the 
benefit of the Nation.  

ACCOMPLISHMENTS REGARDING THE OUTCOME/GOAL:   
The commission has met with HRD twice to discuss roles and responsibilities. To date the 
commission has not participated in any interviews or hearings. 

EXPECTATIONS/FUTURE PLANS REGARDING THE OUTCOME/GOAL:   
The membership can expect Oneida Personnel Commission to begin participation in the 
HRD processes by FY2020 Quarter 3.  

Stipends 
Per the Boards, Committees, and Commissions law, stipends are set via OBC resolution.  BC 
resolution # 05-08-19-B sets the stipend amounts. 

 
Budget Information 
FY-2020 BUDGET: 
 

$391,945 
 

FY-2020 EXPENDITURES AS OF END OF REPORTING 
PERIOD: $1,083 

 

Enter budget utilization information, if needed. 

Requests 
 
Joint Meeting with the Business Committee. 

Other 
 
Published article in Kalihwisaks introducing the new Commission.  



 


