Oneida Business Committee Agenda Request
1. Meeting Date Requested: 7 / 27 / 17

2, General Information:
Session: Open [] Executive - See instructions for the applicable laws, then choose one:

Agenda Header: |Reports

[] Accept as Information only
Action - please describe:

Approval of of Report. A quarterly report is required of the Oneida Police Commission to the Oneida
Business Committee,

3. Supporting Materials
[} Report [] Resolution [] Contract

[] Other:

Y

|3rd Quarterly Report April, May, June 2017 3.

] Business Committee signature required

4, Budget Information
[] Budgeted - Tribal Contribution [] Budgeted - Grant Funded [] Unbudgeted

5. Submission

Authorized Sponsor / Liaison:  [Lisa Summers, Tribal Secretary

e”*} 3

£

Primary Requestor/Submitter:  Sandra Reveles-Vice President D
Your Name, Title / Dept. or Tribal Member *

Additional Requestor: _
: Name, Title / Dept.

Additional Requestor:

Name, Title / Dept.
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Oneida Business Committee Agenda Request

6. Cover Memo:
Describe the purpose, background/history, and action requested:

Purpose: Per Business Committee Mandate attached is the 3rd Quarterly Report for your approval.

1) Save a copy of this form for your records.
2) Print this form as a *.pdf OR print and scan this form in as *.pdf.

3) E-mail this form and all supporting materials in a SINGLE *.pdf file to: BC_Agenda_Requests@oneidanation.org
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Vacant, President Lisa Summers, Liaison
Sandra Reveles, Vice President

Beverly Anderson, Secretary

Twylite Moore, Member

Lois Strong, Member

Oneida Police Commission

3" Quarterly Report - April, May, June 2017
Due July 18, 2017 for July 27, 2017 :

CONTACT FOR REPORT

Sandra Reveles/Carol Silva
MINUTES

All approved meeting minutes are submitted to the Tribal Secretary’s office quarterly from
January, 2017 to March, 2017. Meetings are held the 4™ (fourth) Wednesday of the month at
5:00PM at Ridge View Plaza, Suite 4. Meetings are open to the public except for Executive
Session. .

SPECIAL EVENTS/MEETINGS

e The Bylaws were approved on March 2002. The Police Commission has been working
with HRD Mediator-Continuous Improvement employee on updating the Commissions
Bylaws. The Bylaws are now in final draft at HRD. :

¢ Two New Commission members need to be appointed by the Business Committee.
Council members recommended to reevaluate one recommendation on 2-22-2017. As of
the date of submission of this report the Commission has been diligently waiting for this
appointment to be completed.

e Budget: AsofMay 2017 amount spent was $41,591. The Commission remained in
compliance with the budget constraints. We are under budget due to GTC not approving
budget until March 2017. At the time of submission of this report, we have not received

; the June’s Revenue and Expense amounts, therefore, the amount will be more.

e The Police Department in 1993 began raising money for donations to Jeff Skenandore
memory and for a variety of reasons. The Department was able to have a memorial
purchased and was dedicated with his family in April. The memorial will not only be for
Jeff, but any other officer that lose their life in the line of duty.

e Commission members/staff attended training on Crimes Against Children in Indian
Country through the National Criminal Justice Training Center, Fox Valley. Also




attended training on Amber Alert through the National Criminal Justice Training Center
and Drug Identification to Support Tribal Justice.
e The Police had one hearing this quarter and was summoned to Tribal Court at a later date.
e The Police Commission received a letter in July from the US Department of Justice
commending Rich Vanboxtel for his outstanding participation in the National Summit on
Crime Reduction. Chief Vanboxtel described the public safety challenges experienced by
trial law enforcement in Wisconsin. He provided examples of effective law enforcement

strategies to address violent crime, narcotics trafficking, and immigration issues,
including the NADGI Task Force.

1. Staffing

The following is a list of positions that the Police Department is authorized and the amount that
are staffed as of June.

Position Authorized Staffed Action
Chief

Assistant Chief

Lieutenant

Sergeant

Detective/Sergeant

Patrol Officer

DARE Officer

PSLO

Community Resource Officer
Office Manager

Admin Assistant

Dispatch Supervisor
Dispatcher

Gang Task Force Coordinator
Total
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Hiring Process

_h»—d»—dr——-t»——-l»—t»—k\()r—kb)»—‘r—k»—t

Hiring Process

QJ[P—*U]»—A»—A)—lb—At—Ar—Av—A»—AUJr—-A»—-Ar—A

[y
o =
~J

Patrol (Sergeants and Police Officers) and Dispatch (Dispatch Supervisor and Dispatcher) work a
rotation of 5 days on, 3 days off. Shifts are 6a-2p, 2p-10p, and 10p to 6a. There are 2-3 officers
per shift and 1-2 Dispatchers per shift.

Chief, Assistant Chief, Lieutenant, Detective Sergeant, DARE, PSLO, Office Manager, and
Admin Assistant work normal business hours. Community Resource Officer and Gang Task

P
A good mind. A good heart. A st fi
good mind. A good heart, A strong fire. ONEIDA




Force Coordinator work normal business hours, but is available at different times due to
programming in the community that may need to be attended.

2. BUDGET/GRANTS

FY 17 Budget - $3,700, 456 (97% tribal contribution, 2.5% BIA funding, 0.5% grants)

YTD UNDERSPENT: $ (22,302.00)
Tribal Contribution and overall expenses YTD underspent $22,276.00
Payroll/Fringe benefits YTD overspent $12,276.00 Overtime

3. Grants

Submitted County Tribal Grant applications and the Coordinated Tribal Assistance

Solicitation (CTAS).
4. Incident Type Qtr 2 APRIL  Qtr 2 APRIL % Change
-JUNE 2016 - JUNE 2017
CRIME PREVENTION 1165 1142 2%
TRAFFIC STOP 617 : 355 -42%
TRAFFIC SAFETY 124 ' 317 61%
INCIDENTS
ASSIST 160 164 3%
BUILDING SECURITY 86 124 44%
ANIMAL ‘ 92 119 29%
WELFARE CHECK 92 104 13%
MOTORIST ASSIST 102 81 21%
MEDICAL 72 72 0%
MISCELLANEOUS 15 54 72%
SUSPICIOUS VEHICLE 66 53 -20%
RECKLESS DRIVING | 36 47 31%
SUSPICIOUS SITUATION 45 45 0%
WARRANT 23 45 49%
ACCIDENT 36 41 14%
ALARM 40 40 0%
DRUGS ' 35 39 11%
DISTURBANCE 40 38 -5%
)
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TRAFFIC HAZARD
THEFT

911 HANG UP

JUVENILE COMPLAINTS
DAMAGE TO PROPERTY
TRESPASSING

CIVIL PROCESS
DOMESTIC DISTURBANCE
HARASSMENT

CIVIL MATTER

911 ASSIST

LOST / FOUND
SUSPICIOUS PERSON
ORDINANCE

SEX OFFENSE

FIRE ALARM

ALCOHOL

RUNAWAY

OPEN DOOR
TRANSPORT

VIOLATION OF COURT
ORDER
WEAPON

ABANDONED VEHICLE
FIRE CALL

FRAUD

NOISE COMPLAINT
DISORDERLY CONDUCT
EMERGENCY COMMITTAL
MISSING PERSON
BURGLARY

BATTERY

COMPUTER CRIME

DISTURBANCE WITH
WEAPON
RETAIL THEFT

PARKING COMPLAINT
DEATH
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-14%
3%
-5%
3%
40%
0%
-55%
29%
29%
~11%
33%
0%
-8%
-15%
33%
44%
-20%
-13%
43%
33%
67%
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50%
0%
-44%
0%
-60%
-20%
0%
-25%
0%
0%
100%
100%
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1 -93%
1 100%
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AUTO THEFT

ACCIDENT WITH INJURY
CARBON MONOXIDE
TRUANCY

FIREWORKS

TOTAL

5. CUSTODIAL ARRESTS

BROWN COUNTY THIS 1/4
LAST 1/4

OUTAGAMIE COUNTY THIS
14
LAST 1/4

Total

109
121

55

52

- NN NN

3282

Alcohol

Related

24
38

25

12

OO O X

3296

Drug Related

30
51

2

13

-50%
-50%
-100%
-100%
-100%

0%

Gang Related

Note: Some may be drug, alcohol and gang related arrests and theses only show the
number of arrests, but may be counted more than once.

5. TRAFFIC CITATIONS

BROWN
OUTAGAMIE

TRIBAL CITATIONS

6. RESPONSE TIMES

EMERGENCY
NON EMERGENCY

7. MUTUAL AID

This 1/4
47
17

8

This 1/4
8:50
8:00

This 1/4
164

Last 1/4

123

21

3

Last 1/4

4:57
8:32

Last1/4
201
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All the sworn staff is deputized in Brown County — if a request is made for our Officers to
respond off the Reservation, we are able to do so within Brown County. We are able to request
Mutual Aid from other jurisdictions outside the reservation in time of need.

In Outagamie County, the Officers are deputized within the reservation boundaries — the Officers
are not able to respond outside of the boundaries of the reservation. We are only able to request
assistance from Outagamie County and if additional assistance is required, the Outagamie
County Sheriff’s Department would have to make the request.

é

Since about 1985, Outagamie County Sheriff’s Department has processed our citations — both
Traffic and Ordinance Violations and sent them onto the courts. We have been notified that
effective April 1, 2017, they will no longer be doing this for us, or for Freedom Police, as they
have in the past. Freedom Police is similar to Oneida Police in that all their citations are
adjudicated in County Circuit Court. We have someone trained to handle this part of the court
process. It will add some responsibilities to our staff to provide the courts with the information
needed, but we are unsure what that all entails as of now.

At the Business Committee meeting on December 14, 2016, Melinda Danforth made the
following motion “that the Business Committee respectfully request the Chief of Police to do a
follow-up letter to tribal members that live in Outagamie County regarding the jurisdiction of the
Oneida Police Department and Outagamie County Sheriff’s Department.” The Oneida Police
Department has worked with Oneida Enrollments, Oneida GIS, Outagamie County Sheriff,
Outagamie County GIS, and the Outagamie County Communications Center to accomplish this.
A draft letter was sent to the Outagamie County Sheriff to review and is currently in the process
of finalizing to have the letter sent out.

9. Activity/Training

Dispatcher Resigned during field training, the hiring process has begun to fill that position. We
are in the hiring process for three officers. Bi-annual Emergency Vehicle Operation training and
yearly firearms qualification was conducted department wide. Officer Mehojah has taken over as
the Police School Liaison Officer.

10. Oneida Gang Task Force Coordinator

Work daily with the youth involved in the Yethiyatanunha Program. Assisting with credit
recovery and day to day struggles with family and friends through discussion and

group. Continuing with the creation of the Oneida Nation Tribal Action Plan. There were 2
meetings this quarter and completed the environment survey as well as the community readiness
survey, results and next steps will be in July’s meeting. Contacted SAMHSA and scheduled

77N
A good mind. A good heart. A st fi
good mind. A good heart. A strong fire, ONEIDA




technical training for the visioning and writing of the Action Plan in August, Work daily with the
High Schools Yeti program on credit recovery as well as coping and conflict skills. Also work
with Oneida Adventure to give the youth at the Yeti program other options for activities such as
paddling, climbing, and hiking. We also have HRD coming in working with them on work
readiness, and Laura from ERB is teaching them beading.

11. Conservation

COMPLAINTS: 16 :

Raccoon’s: 8 trapped and relocated

Woodchucks: 1trapped and relocated

Bats: 2 found one at turtle school

Geese: 1 Thornberry golf course monitored

Pigeon: 1 captured and released

Bee’s: 1 no bee’s found

CONTACTS: 60 contacts were made during patrol time and on complaints
CITATIONS: 1 transfer hawk carcass from tribal to non-tribal
WARNINGS: 2 fishing without license

4-3-2017, hunter safety class

5-2 thru 5-4-2017, training at the national conference Rapid City SD
5-17-2017, firearms training Shawano with USF&WS

5-20-2017, youth and elder fishing day

6-14-2017, EVOC training

6-15-2017, Investigative training with HRD

12, Internal Security

There were 878 Incident Reports during the quarter of January 17 — March 17. The following is
in part, a breakdown:

Alarm 02 Emergency Drop 21
Keywatcher 273 Medicals 84
Power Outage 02 Procedure Infraction 121
Property Damage 19 Cust/Emp Removal 151
Suspicious Activity 41 Suspicious Currency 08
Unsecure Door 16 Variance 43
Vehicle Assists 90 Cust/Emp Dispute 01
Emergency Evac 01 Lost/Missing Item 01
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