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Oneida Nation 

 
Legislative Reference Office 
P.O. Box 365 
Oneida, WI 54155 
(920) 869-4376 
(800) 236-2214 
http://oneida-nsn.gov/LOC 

 
Committee Members 

Brandon Stevens, Chairperson 
Tehassi Hill, Vice Chairperson 

Fawn Billie, Councilmember 
David P. Jordan, Councilmember 

Jennifer Webster, Councilmember
 

 
 

LEGISLATIVE OPERATING COMMITTEE MEETING AGENDA 
Business Committee Conference Room-2nd Floor Norbert Hill Center 

June 1, 2016 9:00 a.m.  
 
 

I. Call to Order and Approval of the Agenda 

II. Minutes to be approved 
1. May 18, 2016 LOC Meeting Minutes 

 
III. Current Business 

1. Employment Law  
2. Mortgage and Foreclosure Law  
3. Per Capita Law Amendments 
4. Research Protection Act  

 
IV. New Submissions 

1. Petition: Debraska Per Capita Distribution  
2. Seal and Flag Law  

 
V. Additions  

1. Semiannual Report 
 
VI. Administrative Updates 

 
VII. Executive Session 
 
VIII. Recess/Adjourn 

1 of 130



Legislative Operating Committee Meeting Minutes of May 18, 2016 
Page 1 of 3 

Oneida Nation 

 
Legislative Reference Office 
P.O. Box 365 
Oneida, WI 54155 
(920) 869-4376 
(800) 236-2214 
http://oneida-nsn.gov/LOC 

 
Committee Members 

Brandon Stevens, Chairperson 
Tehassi Hill, Vice Chairperson 

Fawn Billie, Councilmember 
David P. Jordan, Councilmember 

Jennifer Webster, Councilmember
 

 
 

LEGISLATIVE OPERATING COMMITTEE MEETING MINUTES 
Business Committee Conference Room-2nd Floor Norbert Hill Center 

May 18, 2016 9:00 a.m.  
 

Present:  Brandon Stevens, Tehassi Hill, Fawn Billie, Jennifer Webster, David P. Jordan  
Excused:   
Others Present:  Taniquelle Thurner, Krystal John, Maureen Perkins, Doug McIntyre, Rae 
Skenandore, Nancy Barton, Gina Buenrostro, Rhiannon Metoxen, Matt J. Denny, Danelle Wilson, 
Mike Debraska (via videoconference from SEOTS) 
 

I. Call to Order and Approval of the Agenda 

 Brandon Stevens called the May 18, 2016 Legislative Operating Committee meeting 
to order at 9:00 a.m.  

 
Motion by Fawn Billie to adopt the agenda with the addition of the Semi-annual 
Report and the Memorandum regarding the Code Reorganization and Administrative 
Rulemaking template to the Additions section; seconded by Tehassi Hill.  Motion 
carried unanimously. 
 

II. Minutes to be approved 
1. May 4, 2016 LOC Meeting Minutes 

Motion by Jennifer Webster to approve the May 4, 2016 LOC meeting minutes; 
seconded by Tehassi Hill.  Motion carried unanimously. 

 
III. Current Business 

1. Back Pay Amendments (2:53-23:35) 
Motion by David P. Jordan to accept the public meeting comments regarding the 
Back Pay Amendments, to request reports from the Accounting Department and the 
Oneida Law Office regarding their timeframes for processing back pay awards and to 
direct the Legislative Reference Office to bring options back to the LOC regarding 
the back pay formula; seconded by Tehassi Hill.  Motion carried unanimously. 
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2. Marriage Law Amendments (23:36-35:28) 
Motion by David P. Jordan to accept the fiscal impact statement that was provided as 
a handout and to approve the adoption packet for the Marriage Law Amendments to 
be forwarded to the Oneida Business Committee for consideration; seconded by Fawn 
Billie.  Motion carried unanimously.  

 
3. Employment Law (35:29-1:38:33 ) 

Motion by Jennifer Webster to accept the updated draft of the Employment law based 
on the public meeting comments; noting the revision to be made to section 300.11-4 
changing the language from a fee waiver to a statement that prohibits the Judiciary 
from assessing court fees upon employees disputing employment matters; and 
deferring to the Legislative Reference Office for an updated legislative analysis; 
seconded by David P. Jordan.  Motion carried unanimously. 

 
4. Mortgage and Foreclosure Law (1:38:34-1:39:58) 

Motion by David P. Jordan to accept the legislative analysis of the Mortgage and 
Foreclosure law with revisions (adding section references and noting that the 
Mortgage and Foreclosure law conflicts with the current Real Property Law, and the 
Mortgage and Foreclosure law will govern upon adoption) and to defer to the 
Mortgage and Foreclosure law to the Legislative Reference Office to prepare a public 
meeting packet for a public meeting to be held on June 16, 2016; seconded by Tehassi 
Hill.  Motion carried unanimously.  

 
IV. New Submissions  
 
V. Additions  

1. Semi-Annual Report (1:50:19-1:52:22) 
Motion by Jennifer Webster to approve the semi-annual report and to direct the LOC 
chairperson to request permission from the Secretary to include more work progress 
information in the LOC’s semi-annual report; seconded by Tehassi Hill.  Motion 
carried unanimously. 
 

2. Code Reorganization and Administrative Rulemaking Template (1:52:23-
2:00:31) 
Motion by Tehassi Hill to approve the formatting standards included in the 
memorandum and the attached Administrative Rulemaking rule template; seconded 
by Jennifer Webster.  Motion carried unanimously.   

 
VI. Administrative Updates  

1. Quarterly Report (1:39:59-1:50:18) 
Motion by Tehassi Hill to approve the LOC quarterly report and forward to the 
Oneida Business Committee; seconded by Jennifer Webster.  Motion carried 
unanimously. 
 

VII. Executive Session 
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VIII. Recess/Adjourn 

Motion by David P. Jordan to adjourn the May 18, 2016 Legislative Operating 
Committee meeting at 11:00 a.m.; seconded by Tehassi Hill.  Motion carried 
unanimously. 
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             Legislative Operating Committee 
   June 1, 2016 
 

Employment Law 
 

Submission Date: 9/17/14 
 

LOC Sponsor:   Brandon Stevens 
 
Summary:  This item was carried over into the current term by the LOC.  The original 
proposal is for the development of an employment law to replace the current Personnel 
Policies and Procedures (Previously titled “Personnel Policies and Procedures-
Revisions). 

 

9/17/14 LOC: Motion by Jennifer Webster to add the Employment Law to the Active Files List, 
with Brandon Stevens as the sponsor; seconded by Tehassi Hill.  Motion carried 
unanimously. 

10/8/14 OBC: Motion by Lisa Summers to accept the Legislative Operating Committee update with 
the following answers: 4) With regard to the Personnel Commission legislation, the 
Business Committee agrees that the Employment Law should continue forward and 
shall include consideration regarding how the Personnel Commission and/or their 
processes are incorporated into the Employment Law legislation; seconded by Trish 
King.  Motion carried unanimously. 

5/6/15 LOC: Motion by Jennifer Webster to defer the Employment Law to a Legislative Operating 
Committee work meeting; seconded by Fawn Billie.  Motion carried unanimously. 

6/15/15: Work meeting held.  Attendees include Brandon Stevens, David Jordan, Matthew 
Denny, Gina Buenrostro, Don White, Yvonne Jordan, Lynn Franzmeier, Candice 
Skenandore, Douglass McIntyre, Krystal John. 

10/5/15 LOC: Work meeting held.  Attendees include Brandon Stevens, David Jordan, Jennifer 
Webster, Danelle Wilson, Rhiannon Metoxen, Nick Reynolds, Krystal John, and 
Candice Skenandore. 

10/8/15 OBC: Work meeting held.  Attendees include Brandon Stevens, David Jordan, Jennifer 
Webster, Melinda Danforth, Trish King, Tehassi Hill, Jessica Wallenfang, Mitzi 
Kopetsky, Nathan King, Apache Danforth, Rhiannon Metoxen, Danelle Wilson, 
Leyne Orosco, and Krystal John. 

11/18/15: Gaming Supervisory Advisor Panel held.  Attendees include Brandon Stevens, 
Krystal John, Frank Cornelius, Robert Sundquist, Louise Cornelius, Lisa Duff, 
Georgianna Mielke, Donna Smith, Luke Schwab, Donald Solecki, Gabrielle Metoxen, 
Michelle Schneider, Martin Prevost and Laura Laitinen-Warren. 

11/19/15: Gaming Management Advisory Panel held.  Attendees include Brandon Stevens, 
Krystal John, Frank Cornelius, Andrew Doxtator, Cherice Santiago, Fawn Teller, 
Julie Clark, Larae Gower, Shelly Stevens, Jacqueline Smith, Jay Rasmussen, Laura 
Laitinen-Warren, Michelle Schneider, Travis Cottrell, Louise Cornelius, Jessalyn 
Marvath, Brenda Mendolla-Buckley, Lucy Neville, David Emerson, Gabrielle 
Metoxen and Lambert Metoxen. 

□ Public Meeting:  
□ Emergency Enacted:  
Expires:  
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11/30/15: Work meeting held.  Attendees include Brandon Stevens, Geraldine Danforth, Wendy 
Alvarez, Lucy Neville, Matt Denny, Marianne Close and Krystal John. 

12/3/15: Work meeting held.  Attendees include Brandon Stevens, Geraldine Danforth, Lucy 
Neville, Marianne Close, Matt Denny, Wendy Alvarez and Krystal John. 

12/22/15: Work meeting held.  Attendees include Geraldine Danforth, Wendy Alvarez, Lucy 
Neville, Matt Denny, Marianne Close and Krystal John. 

1/6/16: Work meeting held.  Attendees include Brandon Stevens, Geraldine Danforth, Lucy 
Neville, Marianne Close, Matt Denny, Wendy Alvarez and Krystal John. 

1/8/16: Work meeting held.  Attendees include Geraldine Danforth, Lucy Neville, Marianne 
Close, Matt Denny, Wendy Alvarez and Krystal John. 

2/1/16: Work meeting held.  Attendees include Geraldine Danforth, Lucy Neville, Marianne 
Close, Matt Denny, Wendy Alvarez and Krystal John. 

2/8/16:  Work meeting held.  Attendees include Brandon Stevens, Rhiannon Metoxen 
Geraldine Danforth, Lucy Neville, Marianne Close, Matt Denny, Wendy Alvarez, 
Krystal John and Maureen Perkins. 

2/15/16: Work meeting held.  Attendees include Lorena Metoxen, Larry Smith, Donna Smith, 
Larae Gower, Matt Denny, Geraldine Danforth and Krystal John. 

2/17/16: Employment Law information meeting for managers and supervisors held at 
Skenandoah. 

2/18/16: Employment Law information meeting for managers and supervisors held at 
Skenandoah. 

2/22/16: Employment Law information meeting for employees held at Skenandoah. 
2/25/16: Employment Law information meeting for employees held at Skenandoah. 
2/26/16: Work meeting held.  Attendees include Brandon Stevens, Geraldine Danforth, Matt 

Denny, Lucy Neville, Maureen Perkins and Krystal John. 
2/29/16: Employment Law information meeting for managers and supervisors held at Norbert 

Hill Center. 
3/1/16: Employment Law information meeting for managers and supervisors at Main Casino. 
3/3/16: Employment Law information meeting for managers and supervisors held at Norbert 

Hill Center. 
3/4/16: Employment Law information meeting for employees held at Norbert Hill Center. 
3/7/16: Employment Law information meeting for employees held at Norbert Hill Center. 
3/10/16: Employment Law information meeting for managers and supervisors held at Little 

Bear Development Center. 
3/14/16: Employment Law information meeting for employees held at Little Bear 

Development Center. 
3/16/16: Employment Law information meeting employees at Mohawk Room (Radisson). 

Morning Session 
3/16/16: Employment Law information meeting employees at Mohawk Room (Radisson). 

Afternoon Session 
3/17/16: Employment Law information meeting for managers and supervisors held at Social 

Services (OLC). 
3/18/16: Employment Law information meeting for managers and supervisors held at Social 

Services (OLC). 
3/21/16: Employment Law information meeting employees held at Social Services (OLC). 

Morning Session 
3/21/16: Employment Law information meeting employees held at Social Services (OLC). 

Afternoon Session 
3/23/16: Employment Law information meeting for Gaming Panels at Employee Services 

Morning Session 
3/23/16: Employment Law information meeting for Gaming Panels at Employee Services 

Afternoon Session 
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3/25/16: Employment Law information meeting for managers and supervisors held at Oneida 
Health Center. 

3/28/16: Employment Law information meeting for managers and supervisors held at Oneida 
Health Center. 

3/29/16: Employment Law information meeting for employees held at Oneida Health Center. 
3/30/16: Employment Law information meeting for employees held at Oneida Health Center. 
3/31/16: Employment Law Public Meeting held. 
4/7/16: Work meeting held.  Attendees include Lucy Neville, Marianne Close, Wendy 

Alvarez, and Krystal John. 
4/29/16: Work meeting held.  Attendees include Brandon Stevens, Geraldine Danforth, Lucy 

Neville, Marianne Close, Maureen Perkins and Krystal John. 
5/4/16 LOC: Motion by Jennifer Webster to accept the Employment law public meeting comments 

and defer the consideration of the comments to a work meeting to be held on 
Thursday, May 12, 2016 in the Business Committee Conference Room from 10:30 
a.m. - 1:30 p.m.; seconded by David P. Jordan.  Motion carried unanimously. 

5/13/16: Work meeting held.  Attendees include Geraldine Danforth, Matt Denny, Wendy 
Alvarez and Krystal John. 

5/18/16 LOC: Motion by Jennifer Webster to accept the updated draft of the Employment law based 
on the public meeting comments; noting the revision to be made to section 300.11-4 
changing the language from a fee waiver to a statement that prohibits the Judiciary 
from assessing court fees upon employees disputing employment matters; and 
deferring to the Legislative Reference Office for an updated legislative analysis; 
seconded by David P. Jordan.  Motion carried unanimously. 

 
 Next Steps:  Accept the updated legislative analysis for the Employment Law and direct the sponsor 

and the drafting attorney conduct an informational meeting for the Oneida Business Committee to 
solicit input and, provided there are no major changes, bring an adoption packet back once all input 
has been collected. 
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                                            Chapter 300 

                                   EMPLOYMENT LAW 

 

Overview 1 
 This is a new Law that will replace the current Personnel Policies and Procedures which 2 

have not been comprehensively updated in over 30 years.  The Law provides a fair, consistent 3 

and efficient structure to govern all employment matters.  The Law streamlines current processes 4 

to reduce cost, time and resources.  The Law contains the framework and much of the detailed 5 

content of the current Policies and Procedures have moved to the Handbook.  The GTC retains 6 

authority to amend or repeal the law under the Legislative Procedures Act.  Under the 7 

Administrative Rulemaking Law, the HRD would be delegated the authority under the 8 

Employment Law to create and amend the Handbook [see 300.501(a)] with OBC approval.  The 9 

Law dissolves the Personnel Commission and redirects the duties currently assigned.  Hearing 10 

Body Authority will move to Oneida Judiciary and the duties within the hiring process will move 11 

to HRD.   12 

 Dissolves Personnel Commission moving duties to HRD. 13 

 Personnel Commission hearing body authority for appeals will transfer to the Oneida 14 

Judiciary. 15 

 Change to at-will employment for all temporary and probationary employees. 16 

 Temporary employees no longer receive holiday pay. 17 

 Family medical leave was added which offers extended leave for family medical 18 

situations.   19 

 Funeral Leave for immediate family has increased to five (5) days and is non-20 

discretionary.  21 

 22 

 

Analysis by the Legislative Reference Office 

Title Employment Law (Law) 

Requester OBC Directive Drafter Krystal L. John Analyst Maureen Perkins 

Reason for 

Request 

To develop an employment law to replace the Personnel Policies and Procedures (PPP), 

also known as the blue book.  

Purpose 
To provide a fair, consistent and efficient structure to govern all employment matters 
[see 300.1-1]. 

Authorized/ 

Affected 

Entities 

Human Resources Department (HRD), current and future Tribal employees, Tribal 

Entities, Supervisors, Reviewing Supervisors, Oneida Business Committee (OBC), 

Oneida Judiciary 

Related 

Legislation 

Anonymous Letters Policy, Lay Off Policy, Furlough Policy, Conflict of Interest Policy, 
Drug and Alcohol Free Workplace, Garnishment Ordinance, Military Services 

Employee Protection Act, Early Return to Work, Oneida Safety Law, Oneida Worker’s 

Compensation Law, Computer Resources Ordinance, Clean Air Policy, Paper 
Reduction Policy, Social Media Policy, Oneida Travel and Expense Policy 

Enforcement/ 

Due Process 

Employee supervisors shall use the corrective action procedures in the handbook to 

address employees’ unacceptable work performance and/or behavior [see 300.10-1]. 

Employees, excluding at-will employees, may contest a corrective action internally [see 
300.11-2(a)], appeal to the Trial Court [see 300.11-2(b)], and appeal to the Oneida 

Appellete Court [see 300.11-2(c)]. 
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Repealed Resolutions 23 
The following resolutions are being repealed and placed into the Law or Handbook. 24 

Repealed Resolution Analysis 

(a)  The Oneida Tribal Management System and 

amendments to the Tribal Management System, 

including the Personnel Policies and Procedures 

adopted by the Oneida Business Committee on 

May 7, 1985;  

The Employment Law and accompanying 

Handbook will replace the Tribal 

Management System, including the 

Personnel Policies and Procedures. 

(b)  BC Resolution BC-05-11-11-A entitled 

Establish Tuberculosis Control Program 

The TB program is included in the Law [see 

300.5-5 (a)]. 

(c)  The Employee Protection Policy adopted by 

emergency pursuant to BC-4-20-95-B, 

permanently adopted pursuant to BC-12-6-95-B 

and subsequently amended pursuant to BC-1-20-

99-B and BC-6-30-04-J; 

Employee Protection is included in the 

Handbook [see XIV 14-1 to 14-3]. 

(d)  The GED Policy approved by the Oneida 

Business Committee on October 21, 1992; 

GED Policy is included in the Law [see 

300.6-3] and the Handbook [see IV 4-3(b)].  

(e)  BC Resolution BC-07-22-09-B entitled 

Oneida Nation Veterans Affairs Committee, Paid 

Time Off for Selected Color Guard Members 

Who Are Employees;  

Color Guard leave is included in the 

Handbook [see XI 9-8]. 

(f) The Parent Leave Policy adopted pursuant to 

BC-03-02-94-A;  

Parent leave is included in the Handbook 

[see XI 9-7]. 

(g) BC Resolution 04-05-95-A regarding a paid 

break for donating blood at a blood drive 

coordinated by the Nation;  

Paid blood donation break is included in the 

Handbook [see VIII 8-1(d)]. 

(h) BC Resolution 05-12-93-J regarding HRD’s 

role in the interpretation, implementation and 

enforcement of the Personnel, Policies and 

Procedures;  

HRD’s role and responsibilities are included 

in the law [see 300.5]. 

(i) GTC Resolution 05-23-11-A entitled 

Personnel Policies and Procedures Amendments 

to Strengthen Indian Preference in Hiring. 

Some of the content of this resolution 

appears in the Law [see 300.1-1 and 300.6-

2] and Handbook [see III 3-4], some of the 

content has changed. 

 25 

Proposed Amendments 26 

Current Policies and Procedures Section II Recruiting 27 

 Repeal GTC Resolution 5-23-11-A 28 

 Change policy regarding labor pools to improve efficiency in hiring 29 

 Temporary employees changed to at-will with no appeal rights 30 

 Temporary employees will no longer receive holiday pay 31 

 32 
Current Policies and Procedures Proposed Law Analysis 

Section II Recruiting   

1. Recruiting Strategy Removed This is an outdated HRD process that is being removed. 
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 33 
Current Policies 

and Procedures 

Proposed Law Resolutions Analysis 

Section II B  

Labor Pools 

3. …All qualified 

applicants will 

then be placed in 

a pool according 

to the Tribe's 
Oneida and 

Indian Preference 

Policy and the 

date the 

application was 

received. All 

applicants will be 

notified of 

acceptance into 

or rejection from 

the pool. 
 

Handbook 5.7(d) 
(1) Work with a Hiring Representative to 

interview, pursuant to Article 5-8, and 

rank, pursuant to Article 5-9, each 

applicant in the labor pool.  When all 

interviews and rankings of the labor pool 

are complete, the Supervisor shall make a 
selection pursuant to Article 5-10; or 

(2) Request that a hiring representative 

complete a pre-screening of the labor pool 

based on the applications submitted and the 

screening process contained in Article 5-6 

to provide the supervisor with the top (3) 

qualified applicants for the position.  The 

supervisor may then interview the top three 

(3) applicants in the labor pool pursuant to 

Article 5-8(a) and (b), and rank them, 

pursuant to Article 5-9.  When all 
interviews and rankings are complete, the 

supervisor shall make a selection, provided 

that, if there is one (1) or more Oneida 

applicant in the top three (3) most 

qualified, an Oneida applicant must be 

selected. 

GTC Resolution 

5-23-11-A 

Personnel 

Policies and 

Procedures 

Amendments to 

Strengthen 

Indian 

Preference in 

Hiring: 

“…requiring that 

all Labor Pool 

Positions will be 

considered based, 

first on Indian 

Preference and 

second, on the 

date the 
application was 

received would 

also increase the 

number of Tribal 

members who are 

employed by the 

Tribe”. 

Indian Preference still 

applies to Labor Pools. 

This Law requests GTC 

to repeal GTC 

Resolution 5-23-11-A 

and changes the policy 

removing the date the 
application was received 

as a place in the pool.   

 

The reasoning behind 

this change is that it is 

creating inefficiency 

within hiring.   

 

 

 34 
Current Policies and Procedures Proposed Law Analysis 

Emergency Temporary Positions   

g.  Temporary employees that are 

terminated due to documented cause 

will have the right to the appeal 

process as outlined in the personnel 

policies and procedures. 

Handbook V 

 5-17. At-Will Employees.   
(k) At-will employees, excluding political 

appointees that are hired through the normal 

hiring process, do not have access to the 

grievance process provided in article 13. 

Change to at-will 

employment for 

temporary employees.  

Temporary employees 

do not have access to 

appeal process. 

 4. Benefits 

Emergency Temporary…eligible for 

benefits as defined in this section of 

the Personnel Policies 

and Procedures as Mandatory 

Benefits and Holiday pay. 

Handbook XII 

7-11.  Paid Holidays.   

(d) The following employees are not eligible for 

paid holidays: 

(4) Temporary at-will employees; 

Temporary employees 

no longer receive 

holiday pay. 

 35 

Current Policies and Procedures Section III Selection Policy 36 

 Oneida and Indian Preference changed for descendants per GTC resolution and BC 37 

action. 38 

 Step relationships added to the immediate family definition for purposes of determining 39 

nepotism and conflict of interest. 40 

 Electronic submission of applications added.  41 

 Initial posting for Oneida applicants only has been removed; Oneida’s are still given 42 

preference in the interview process and Oneida and Indian Preference still apply to all 43 

hiring decisions. 44 
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 Selection has changed from the top two to the top three candidates. 45 

 Interim transfers have been reduced to a maximum of one year. 46 

 Change in the transfer process. 47 

 Employees separated or terminated during probationary period no longer receive credit 48 

for accrued personal time off.  49 
Current Policies 

and Procedures 

Proposed Law Resolution Analysis 

Priorities of 

Indian 

Preference 

1. Enrolled 

Oneida Tribal 
member; 

2. Oneida Indians 

eligible for 

enrollment in the 

Oneida Tribe; 

3. Documented 

first generation 

Oneida 

descendant; 

4. Other Native 

American Indian; 
5. Other (non-

Indian).   

300.6-2. Oneida and Indian Preference.  The Nation shall apply 

Oneida and Indian Preference to all hiring practices. 

(a) Unless otherwise prohibited by law or grant funding 

requirements, the Nation shall apply the following order of Oneida 

and Indian Preference in staffing decisions: 
(1) Persons who are tribal members. 

(2) Persons who meet the blood quantum requirements 

contained in the Membership Ordinance, but are not currently 

tribal members, and/or persons who are documented first 

generation descendants of a tribal member. 

(3) Persons enrolled in any federally recognized tribe other 

than this Nation. 

(4) All other non-Indian persons. 

(b) If a law or grant funding requirement prohibits the 

application of Oneida and Indian Preference in accordance with 

300.5-3(a), the Nation shall make staffing decisions in accordance 
with the Indian Preference requirements of the said law or grant. 

(c) Oneida and Indian Preference applies only when an 

applicant meets all the minimum requirements of the position 

applied for. 

(d) Oneida-Only Positions.  To the extent possible, all top 

administrative and political appointee positions must be held by 

tribal members.1   If a position requires specific skills and/or 

licensing by the state or federal government and there are no 

available tribal members who possess the necessary skills or 

licensing to assume the vacancy, only then may a non-tribal 

member be selected to fill the vacancy. In the event that a non-

Tribal member is hired for a position originally designated as 
Oneida-only based on this provision, HRD shall hire the employee 

under contract so that the Nation may consider whether a Tribal 

member may be available to assume the position upon the 

expiration of the contract term. 

GTC 

Resolution  

5-23-11-A 

Personnel 

Policies and 
Procedures 

Amendments 

to Strengthen 

Indian 

Preference in 

Hiring 

 

Change in 

preference 

for 

descendants 

per BC work 
meeting 

10/8/15 and 

GTC 

Resolution. 

 

Oneida 

preference 

was 

strengthened 

by requiring 

contracts for 
non-Oneida 

candidates 

hired to fill 

an Oneida 

only 

position in 

the absence 

of a 

qualified 

Oneida 

candidate.   

 
 

 50 
Current Policies and Procedures Proposed Law Analysis 

B. HIRING PROCEDURE   

e. Conflict of Interest and Nepotism Step relationships added  

 51 
2. Hiring Procedures 

b. Personnel Commission 

Removed The Personnel Commission will be 

dissolved with the passage of the Law. 

 52 
d(3) Application Deadline Mailed application removed 

Electronic submission added 

HRD does not receive mailed 

applications any longer. 

d(4) All applications will be 

acknowledged. 

Removed This is an outdated HRD process that 

does not fit the current organization. 

                                                
 

11 of 130



                                          
                             2016 06 01  

Draft 2 to Draft 19 

 
 

Page 5 of14 

 53 
Current Policies and 

Procedures 

Proposed Law Resolutions Analysis 

2. Advertising 

2(e)(2) Unless 

otherwise prohibited 

by external grant 

source or federal law, 

the first posting for a 

position vacancy shall 
be limited to enrolled 

Oneida members and 

shall be posted for a 

minimum of seven 

(7) calendar days. 

 

Handbook IV. 5-3.   

Posting Vacancies.   
(a) New Positions.  All new positions, 

excluding those intended to be filled 

with an At-Will Employee, must 

simultaneously be posted internally 

and externally for a minimum of seven 
(7) days.   

5-8.  Interviews.   
(a) (1) If there are two (2) or more 

qualified and eligible Oneida applicants 

the hiring representative shall schedule 

interviews with the Oneida applicants 

first.  In such circumstances, the 

remaining applicants, if any, may only be 

scheduled for interviews if an Oneida 

applicant has not been selected pursuant 

to Article 5-10. 
(2) If there are not two (2) or more 

qualified and eligible Oneida applicants, 

the hiring representative shall schedule 

interviews if there are three (3) or more 

qualified and eligible applicants in total. 

5-10.  Selection.   

(b) When all interviews have been 

conducted, if applicable, the 

supervisor shall select an applicant for 

the position based on the following, 

provided that if there are two (2) or 
more qualified and eligible Oneida 

applicants, one (1) of the Oneida 

applicants must be selected: … 

GTC Resolution 5-

23-11-A Personnel 

Policies and 

Procedures 

Amendments to 

Strengthen Indian 

Preference in 

Hiring: 

“…Initially posting 

all vacant positions 

as “Oneida Only” 

would increase the 

number of Tribal 

members who are 

employed by the 

Tribe”. 

All postings are now 

completed at one time, 

which saves time in the 

hiring process; if two 

(2) or more qualified 

Oneida’s apply, they 

will be interviewed first 
and a selection made as 

long as there are at least 

two (2) eligible 

Oneida’s after the 

interview process has 

been completed.   

 

This Law requests GTC 

to repeal GTC 

Resolution 5-23-11-A.  

 54 
Current Policies and Procedures Proposed Law Analysis 

2(f)(2)  Screening of Applicants   

The HRD Office shall notify screened 

out applicants within five (5) working 

days after the initial screening and 

reserve these applications in the 
general  recruiting pool. 

Removed  This is an outdated 

HRD process that does 

not fit the current 

organization. 

2(h)(1) Selection
 

The supervisor shall select one of the 

top two (2) candidates as ranked 

through the rating scale. 

Handbook 5-10.  Selection.   

All hiring decisions must adhere to the Oneida 

and Indian preference policy as contained in the 

Employment Law. 

(a) When all interviews have been conducted, 

the supervisor shall select an applicant for the 

position based on the following, provided 

that if there are two (2) or more qualified and 

eligible Oneida applicants, one (1) of the 

Oneida applicants must be selected: 

(1) For single vacancies, the supervisor must 
select one (1) of the top three (3) ranked 

applicants. 

Selection has changed 

from the top two to the 

top three ranked 

applicants, unless only 

two qualified Oneida’s 

apply, in which case 

one of the two will be 

selected. Oneida and 

Indian Preference 

apply. 
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(2) For multiple positions, the supervisor shall 

make a selection from the top three (3) 
ranked applicants for the first position and 

the hiring representative shall provide the 

next ranked applicant for each subsequent 

position to be filled so that the supervisor is 

picking from a pool of three (3) applicants 

for each position.  

 55 
Current Policies and Procedures Proposed Law Analysis 

C. TRANSFERS AND PROMOTIONS 

POLICY 

Procedure 

 a. Internal Posting and Bidding 

        1)  Open positions as determined by a 

supervisor and his/her Area Manager will be 

posted internally for five (5) working days. 

This internal posting will be concurrent with 

the external (public) posting of positions. 

        2)  Tribal employees may bid for 

transfers by notifying their immediate 

supervisor and submitting an Application 

Form to the HRD Office. 
 a) The HRD Manager will inform all affected 

Area Managers of each transfer bid. 

       3) At the end of the five day internal 

posting period, the HRD Manager will 

schedule a conference with the open position's 

supervisor and the Area Manager. 

  a) The conference committee will consist of 

the supervisor, the Area Manager and the 

HRD Manager (or designate) acting as this 

Committee will: 

     i. Establish selection criteria; and 
    ii. Review each bid. 

b) The Committee may select the best-

qualified applicant but is not required to 

choose an applicant to fill the open position 

from those employees who have submitted an 

application for a transfer or promotion. 

c) If the Committee does not fill the position 

from the transfer/promotion process, the 

process will continue through the full 

advertising, screening and interview steps. 

   c) An employee must have completed one 

year of service to the Tribe before being 
eligible for a promotion or transfer (requests 

for transfers for documented medical 

conditions will be handled on a case by case 

basis and only when in the best interests of 

both the employee and the Tribe); 

  d) The newly transferred or promoted 

employee shall be require to complete a three 

(3) month probation period (all conditions of 

the Tribe's Probation Policy shall apply). 

Handbook  

5-3(b) Existing Vacant Positions.  
Existing vacant positions must be 

posted internally for a minimum of 

seven (7) days.  In addition to 

posting internally, a supervisor 

may also direct the hiring 

representative to post the position 

externally for a minimum of seven 

(7) days, during which time the 

position must remain posted 

internally.  The external posting 

may occur simultaneously with the 
internal posting or may be done 

after the internal posting deadline 

has closed.  If a position is not 

filled through the initial internal 

and/or external posting based on 

the hiring procedures contained in 

this article, it may be reposted until 

filled. 

 

5-15.  Employee Transfers.  

Employee transfers must be 
approved by HRD for procedural 

compliance and by the prospective 

transfer’s employee supervisor and 

reviewing supervisor.   

(b) Employees become eligible to 

transfer within their entity after 

achieving six (6) months of 

continuous employment with the 

Nation and are eligible to 

transfer organization-wide after 

achieving one (1) year of 

continuous employment with the 
Nation. 

(c) Transferring employees are 

not subject to an additional 

probationary period, but are 

subject to the evaluation 

requirements for probationary 

employees as provided in Article 

5-13(d). 

 

The initial five (5) day 
posting for transfers has 

been removed.  Under the 

proposed law, the supervisor 

must post internally for 

seven days, but also has 

discretion to open the 

position up to external 

applicants. 

 

Transfers can be considered 

at any time in the posting 

and selection process.  
Positions can be posted 

internally first to consider 

transfers at the supervisor’s 

discretion.  Positions may 

also be posted both 

internally and externally at 

the supervisor’s discretion.   

 

The process to apply for a 

transfer and the detail 

regarding transfers being 
considered prior to all other 

applicants is not included in 

the Handbook.     

 

The length of employment 

to be considered for transfer 

has remained at one year 

external to the employee’s 

department and changed 

from one year to six months 

internally within employee’s 

department.   
 

Transfers for medical 

reasons are not mentioned in 

the Law or Handbook. 

 

The probationary period for 

transfers has been removed 

but the evaluation period 

has remained. 

 56 
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Current Policies and 

Procedures 

Proposed Law Analysis 

D. Probation   

3. Completion of 

Probation Period 

(b) Employees who are 

terminated during the 

probation period will 

receive credit for 

accrued 

vacation/personal days 

in their final paycheck. 

 Handbook VI 

5-13. Probationary Period. 

(b) Employees accrue paid time off during their 

probationary period.  An employee may not use or, in the 

event of separation or termination, be paid out for any 

accrued paid time off until the employee has successfully 

completed his or her probationary period, except that 

employees whose probation period is extended may begin 

using accrued paid time off beginning after the close of the 

initial ninety (90) probation period. 

Employees separated or 
terminated during 

probationary period no 

longer receive credit for 

accrued personal time.   

 

Employees may not use 

accrued Paid Time Off 

until after their initial 90 

day probationary period . 

Current Policies and Procedures Section IV Compensation and Benefits 57 

 Change in notice to supervisor for PTO for unforeseen circumstances. 58 

 Change from PTO taken without 24 hour notice limited to 6 occurrences with no 59 

supervisor discretion in a 12 month period after which a corrective action may be 60 

initiated. 61 

 A 12
th

 floater holiday was added. 62 

 Change in personal and vacation time combined into Personal Time Off (PTO) without a 63 

change in the number of hours.  Change from days off to hours off. 64 

 Change from meeting attendance to speaker responsibilities with a change in the amount  65 

of compensation an employee can keep. 66 

 Additional funeral leave was added. 67 

 Change in leaves of absence to personal leave. 68 

 Change in maternity leave to include adoption and both men and women.  This leave is 69 

covered under the family medical leave section of the Handbook.   70 

 Change in accruals for military leave. 71 
Current Policies and 

Procedures 

Proposed Law Analysis 

2. Workday 

b. 2)  In case of an 

unavoidable delay or 

absence, the supervisor 

must be notified no later 

than thirty (30) minutes 

after the scheduled 

starting time. Employees 

are encouraged to notify 

their supervisor before 

their scheduled starting 
time. 

a) Employees failing to 

report to their assigned 

jobs or failing to call in  

within the thirty (30) 

minute time allowed will 

be subject to disciplinary 

action. 

Handbook VII 

7-13.  Paid Time Off (PTO).  

(h)  In the case of an illness or unforeseen circumstances, an 

employee must notify his or her employee supervisor that he 

or she will be absent no less than fifteen (15) minutes prior 

to the employee’s scheduled starting time.  Employees may 

use PTO based the reduced notice requirements in this 

Article a maximum of six (6) occurrence’s in twelve (12) 

month period.   

(i)  Entities may develop their own standard operation 

procedures that deviate from the requirements contained in 
sub-articles (g) and (h), provided that, in regards to sub-

article (h), Entities may not provide Employees with less 

than six (6) occurrences to request PTO using the reduced 

notice requirements and may not require greater than two (2) 

hours of notice.  Such standard operating procedures may 

include blackout dates deemed critical to business during 

which no PTO may be taken regardless of whether it is 

proposed to be taken pursuant to sub-Article (g) or (h) 

above. 

Change from required 

notice to supervisor 30 

minutes after to a 

minimum of 15 

minutes before 

scheduled work start 

time. 

 

Entities may develop 

their own standard 

operating procedure to 
require increased 

notice.  

 

Employees are entitled 

to six (6) occurrences 

of reduced notice PTO 

with no supervisor 

discretion in a twelve 

(12) month period. 

 72 
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Current Policies and 

Procedures 

Proposed Law Analysis 

4. Holidays.  
a. Tribal holidays 

consist of the following: 

1) One-half day 

Christmas Eve 

2) Christmas Day 

3) New Year's Day 

4) Memorial Day 

5) Veteran's Day 

6) Independence Day 

7) Labor Day 

8) Thanksgiving Day 
9) Indian Day (day after 

Thanksgiving) 

10) One-half day Good 

Friday 

11) Code Talkers Day 

(National Oneida Day) 

(Friday prior to 

Memorial Day) 

Handbook VII 

7-12.  Paid Holidays.   

(a). The Nation observes the following paid holidays: 

(1)  New Year’s Day; 

(2) Good Friday (half day); 

(3) Oneida Code Talkers Day (observed the Friday prior to Memorial 

Day); 

(4) Memorial Day; 
(5) Independence Day; 

(6) Labor Day; 

(7) Veteran’s Day; 

(8) Thanksgiving Day; 

(9) Indian Day (observed the day after Thanksgiving); 

(10) Christmas Eve (half day); 

(11) Christmas Day; and  

(12) Possibly a floater holiday. 

(A) Employees of an entity that does not operate under the Nation’s 

standard business day may, if approved by his or her employee 

supervisor, substitute one (1) of the above holidays for a holiday not 
listed (i.e. Cinco de Mayo, Hanukah, etc.). 

(B) Prior to offering employees a floating holiday, the entity shall 

create a standard operating procedure to govern the approval 

process for such requests and the standard operating procedure 

must be submitted to and approved by HRD. 

A 12th floater 
holiday was 

added to the 

list of paid 

holidays. 

 73 
Current Policies and Procedures Proposed Law Analysis 

5. Vacation/Personal Days  

c. Except as provided for in section g, the 

accrual of personal days shall be as follows: 
1) 0-3 years service - 6 days per year; 

2) 4-7 years service - 8 days per year; 

3) 8-14 years service - 10 days per year; 

4) 15 + years service - 12 days per year; 

d. Except as provided for in section g, the 

accrual of vacation days shall be as follows,: 

1) 0-3 years service - 12 days per year; 

2) 4-7 years service - 15 days per year; 

3) 8-14 years service - 20 days per year; 

4) 15 + years service - 25 days per year. 

Handbook VII 

7-13.  Paid Time Off (PTO).  Employees accrue 

PTO based on years of continuous service, 
provided that temporary employees are not 

eligible to accrue PTO. 

(a)  PTO accrual rates for full-time employees are 

as follows: 

(1) 0-3 years of service – 144 hours annually 

(2) 4-7 years of service – 184 hours annually 

(3) 8-15 years of service – 240 hours annually 

(4) 16 + years of service – 296 hours annually 

 

Personal and 

vacation 

combined 
into paid time 

off.  Accruals 

remain the 

same.  Days 

have been 

calculated at 

8 hours each.   

 

 

 74 
Current Policies and Procedures Proposed Law Analysis 

1) Employees who have used the Tribally-

sponsored loan program will be required to 

honor the terms of the loan agreement. 

Removed The Nation does 

not currently offer 

a loan program. 

 75 
Current Policies and Procedures Proposed Law Analysis 

D. Leaves  

1. Meeting Attendance 
a) Approval for attending any meetings 

inside normal working hours must be 

approved in advance by the employee's 

immediate supervisor. (BC Action, 5-

16-89) 

b) Employees who receive stipends or 

Handbook VII 

7-9.  Speaker and/or Presenter Compensation.  
An employee whom is offered compensation by a 

third party for participating in an event as a 

speaker and/or presenter as related to his or her 

position’s duties must either: 

(a) Request paid time off to attend the event for 

which the employee will speak and/or present 

Change from 

meeting attendance 
to speaker and/or 

presenter 

compensation.   

 

Compensation 

received in excess 
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honoraria in excess of $50.00 for 

attending meetings during working 
hours will forfeit the amount in excess 

of $50.00 from their regular paycheck.  

Stipends for travel or per diem will not 

be deducted if accompanied by receipts 

for such expenses. 

c) Stipends or honoraria for intra-tribal 

meetings during normal working hours 

will result in the employee's paycheck 

being reduced by the full amount of the 

stipend. 

 

and keep the compensation offered by the 

third party; or 
(b) Collect his or her normal compensation from 

the Nation for the time spent speaking and/or 

presenting as related to his or position’s duties 

and forward the compensation provided by the 

third party to the Nation’s Accounting 

Department to be added to the employee’s 

entity’s budget as income. 

(c) Employees receiving compensation, including 

gifts and gift cards, equal or less than fifty 

dollars ($50.00) in value are exempt from this 

requirement. 
 

of $50.00 will be 

forfeited if earned 
during working 

hours. 

 76 
Current Policies and 

Procedures 

Proposed Law Analysis 

2. Funeral Leave  
a)   All regular employees 

will be given a three (3) day 

leave without loss of pay for 

funeral services for 

immediate family. 
Immediate family includes: 

Husband, Mother, Brother, 

Wife, Father, Sister, 

Mother-in-law, Son, 

Grandparent, Father-in-law, 

Daughter, Grandchild,  

b)   Three (3) day leave for 

other persons will be given 

only if the employee is  

responsible for making 

funeral arrangements, 
subject to prior approval of 

supervisor. 

c)   All other funeral leave 

will be limited to no more 

than one (1) day with pay 

subject to the notification 

and approval of the 

immediate supervisor. 

Handbook IX 

9-5.  Funeral/Bereavement Leave.   

(a) An employee may take up to five (5) days of 

paid funeral/bereavement leave for the death of 

an immediate family member, which the 

employee supervisor may not deny. An 
employee that is primarily responsible for 

making funeral arrangements for the death of 

someone outside of his or her immediate family 

may also take up to five (5) days of paid 

funeral/bereavement leave, provided that such 

leave is at the discretion of his or her employee 

supervisor. 

(1) Persons primarily responsible for making funeral 

arrangements are those responsible for making 

major decisions including, but not limited to, the 

place of the service, the date and time of the 
services, the type of service and/or burial. 

(2) The five (5) days of paid funeral/bereavement 

leave is not required to be taken consecutively 

and may be split into different work weeks to the 

extent that it is related to funeral services. 

(b) An employee, excluding at-will employees, may, 

at the employee supervisor’s discretion, take up 

to twenty-four (24) additional hours of unpaid 

funeral/bereavement leave if the employee is 

assisting with funeral arrangements, which may 

include but are not limited to, being a fire-

keeper, coordinating meals, or being a pall-
bearer, speaker or singer. 

(c) An employee may take up to three (3) paid hours 

of funeral/bereavement leave for the death of 

someone outside of his or her immediate family, 

provided that his or her employee supervisor 

must approve such leave. 

Funeral leave has been 

increased from three (3) to 

five (5) days for the loss of 

an immediate family 

member and this leave is not 

discretionary.  Five (5) days 
of discretionary leave is 

available for those who are 

responsible for funeral 

arrangements outside of the 

immediate family.  

 

Immediate family has been 

extended to include step-

relationships [see 300.3-

1(j)].   

 
Twenty-four (24) additional 

hours of funeral unpaid 

leave is extended to 

individuals assisting with 

funeral arrangements (being 

a fire-keeper, coordinating 

meals, or being a pall-

bearer, speaker or singer). 

 

Three (3) hours are 

available for employees for 

the death of someone 
outside of the immediate 

family.   

 

 77 

 78 

 79 

 80 
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Current Policies and 

Procedures 

Proposed Law Analysis 

3.  Leave of Absence 
3) No later than fifteen (15) 

working days prior to the 

expiration of the leave 

period the employee must 

give notice in writing of 

his/her intent to return to the 

position. Notice must be 

presented to the supervisor. 

      i. Failure to provide 

written notice will be 

interpreted to mean that the 
employee does not intend to 

return following the leave. 

The position will be posted 

and filled through the 

selection process. 

 

Handbook IX 

9-2.  Personal Leaves.   

(e)  So long as an employee is able to return to work 

following a personal leave, his or her job must be made 

available upon return, unless a business need of the Nation 

has eliminated the position, in which case the employee must 

be placed within the closest comparable and available 

position for which the employee is eligible. 

(f)  If an employee is not able to return to work following a 

personal leave, he or she must be separated. 

 

Leaves of absence 
have been changed 

to personal leaves. 

 

The 15 day notice 

to return from a 

leave does not 

appear in the 

Handbook. 

 81 
Current Policies and 

Procedures 

Proposed Law Analysis 

4. Maternity Leave 
a. Maternity leave will be 

granted for a period of six 

(6) weeks without pay. 

1)   An employee may elect 

to cover any portion of this 

time by using accumulated 

sick days. 

2)   Any maternity-related 

absences for longer than six 

(6) weeks must be taken as 

a medical leave of absence. 
 

Handbook XI 

9-1.  Family Medical Leave.  

(a) Employees are entitled to up to ninety (90) calendar days 

of FML in a rolling twelve (12) month period in 

accordance with the qualifying events recognized by the 

Family and Medical Leave Act, which includes the birth, 

adoption, and/or placement for adoption of a child. 

 

Family medical 
leave is new under 

this Handbook and 

applies to both men 

and women.   

 

Adoption was 

added to this leave. 

 82 
Current Policies and 

Procedures 

Proposed Law Analysis 

5. Military Leave 

Time off for inactive 

duty training, 

examinations to 

determine fitness for 

duty and funeral honors 
duty shall be afforded to 

employees without the 

accumulation or loss of 

holiday, vacation or 

personal time. An 

employee will receive 

pay from the Tribe for 

any hours work that the 

employee was required 

to miss due to reservist 

training.  

9-4.  Military Leave.   
(b) Leave for inactive duty training, examinations to determine 

fitness for duty and funeral honors duty is afforded to 

employees and during such leave employees will continue to 

accrue PTO and to be eligible for holiday pay.  Further, the 

Nation shall pay employees for any absences attributed to 
required reservist training, provided that; the employee shall 

provide documentation from the military of such training dates.   

Personal time off has 

changed for military 

leave.  Employees on 

leave for inactive 

duty will accumulate 

personal time off and 
holiday pay. 
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Current Policies and Procedures Section V Employee Relations 83 

 Employees will no longer be placed on probation for unsatisfactory evaluations. 84 

 The formal complaint process has been eliminated. 85 
Current Policies and Procedures Proposed Law Analysis 

Evaluations 

4. Satisfactory evaluations may 
result in the employee receiving an 

increase in pay within their grade 

level provided that the employee 

has not attained the highest step 

within the grade. 

    a. Unsatisfactory evaluations 

will result in probation status for 

the employee. The supervisor shall 

provide documentation to the Area 

Manager and to the employee 

detailing the deficiency(s). A 
repeat evaluation will be conducted 

three (3) months after the 

unsatisfactory evaluation. This 

second evaluation will result in the 

employee: 

 1) Being removed from probation 

and receiving a salary increase if 

the second evaluation results in an 

overall satisfactory rating; or 

  2) Receiving appropriate 

disciplinary actions if the second 

evaluation also results in an 
unsatisfactory rating. 

 

Handbook VI 

6-1.  Annual Performance Evaluations.   
 

(a) Employee supervisors shall evaluate each of 

their employees annually in the same month as 

the employee’s date of hire for his or her current 

position and shall meet with each employee to 

discuss the contents of the annual performance 

evaluation. 

(e) Employees who disagree with their annual 

performance evaluation may seek mediation 

with their employee supervisor at HRD.  

(f) All employees receiving an overall 
unsatisfactory score on their annual performance 

evaluation must be re-evaluated by their 

employee supervisor within ninety (90) days of 

their signed annual performance evaluation. 

(1) During the re-evaluation, the employee 

supervisor shall follow up on and 

reassess the employee development 

plan with the employee. 

(2) Employee’s receiving a re-evaluation 

based on an initial unsatisfactory 

evaluation, must receive an annual 

evaluation score that is an average of 
the initial evaluation score and the re-

evaluation score. 

 

7-1.  Tribal Compensation Plan.   

(1) Merit based increases where a merit based 

increase is an increase in an employee’s 

compensation based on performance as 

reflected in the employee’s annual 

performance evaluation;    

(2) Entities may also independently initiate merit 

based increases through their annual budgets.  
Entities must develop and submit to HRD a 

standard operation procedure for awarding 

merit based increases.  Prior to 

implementation, merit based increases must 

be approved by HRD for procedural 

compliance with the standard operating 

procedure. 

 

Employees will now be 

evaluated on the annual 
date of hire. 

 

Regular status 

employees will no longer 

be placed on probation 

for unsatisfactory 

evaluations.   

 

Merit based increases are 

included in the Tribal 

Compensation Plan 
which must be adopted 

by the Business 

Committee annually.  

Merit based increases 

may also be initiated by 

the department in the 

budget with approval of 

a standardized SOP.   

 86 
Current Policies and Procedures Proposed Law Analysis 

C.  CAREER DEVELOPMENT 
1. Tribal employees are encouraged to develop their skills 

and abilities by pursuing education at a local educational 

institution.
 
 

Removed Employees can no longer take 

classes during work time and the 

Nation will no longer fund 

employee education. 

 87 
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 88 
Current Policies and 

Procedures 

Proposed Law Analysis 

D.  COMPLAINTS, 

DISCIPLINARY ACTIONS, 

AND GRIEVANCES  

1.COMPLAINTS                       

 a. Should an employee have a 

disagreement with another 

employee, he/she may lodge an 
informal (verbal) or formal 

(written) complaint with the 

employee's supervisor. 

   b. The supervisor will 

investigate the complaint and 

attempt to resolve the 

disagreement. 

    c. If the employee lodging the 

complaint is dissatisfied with the 

attempted resolution, he/she may 

ask the Area Manager to attempt 
a resolution. 

  d. There is no further appeal of 

this process. 

 

5.  Disciplinary 

Procedure 
The following procedure shall be 

adhered to whenever disciplinary 

action is taken: 

   a. Supervisor becomes aware 

of unsatisfactory work 
performance or violation. 

  1) Supervisor investigates 

through a meeting with the 

employees and determines 

whether disciplinary action is 

warranted. 

   b. If disciplinary action is 

warranted, within five (5) 

working days the supervisor will 

fill out the five (5) part 

disciplinary action form stating 

the behavior for which the action 
is being taken, the time and date 

of its occurrence, and the 

specific policy section under 

which action is being taken. 

 

3. Accumulated Disciplinary 

Actions Warranting 

Termination 

a. The accumulation of three (3) 

upheld warning notices within 

any twelve (12) month period. 
(T) 

b. The accumulation of two (2) 

Complaint process removed 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Handbook XII.  Corrective Actions 

12-3(b)  Within ten (10) business days of 

the date the employee supervisor learns of 

prohibited behavior meriting corrective 

action, the employee supervisor shall: 

(1) Investigate the alleged prohibited 

behavior meriting corrective action 
through a meeting with the employee and, 

if applicable, witnesses to determine if 

corrective action is appropriate, provided 

that, an investigation is not required if the 

supervisor personally witnessed the 

prohibited behavior meriting corrective 

action.  

 

 

 

 

 
 

 

 

 

 

Handbook XII 

12-6.  Progressive Corrective Actions.   
(c) Termination. A termination is the 

release of an employee from employment 

against the employee’s will.   

    (1) Termination must be used as the    
corrective action under the following 

circumstances: 

The formal complaint process has 

been removed.  Employees can 

still submit written complaints but 

there is no process or timelines 

attached. 

 

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

The timeframe for a supervisor to 

correct behavior warranting a 

corrective action has changed 

from five (5) working days to ten 

(10). 

 
The EEO officer through HRD 

will guide supervisors through the 

corrective action process to 

ensure all corrective actions are 

handled correctly [see Handbook 

12-4]. 

 

 

 

 

 

 
 

 

 

 

 

 

The third accumulated corrective 

action in a twelve (12) month 

period is now grounds for 

termination.  The current policy is 

unclear and the practice has been 
that the fourth written warning is 

termination.  The Handbook 
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upheld suspensions within any 

twelve (12) month period.(T) 
c. The accumulation of three (3) 

of any combination of upheld 

warning , notices and/or upheld 

suspensions within any twelve 

(12) month period. (T) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

6. Grievance 
(a)(2)  The Area Manager, for all 

disciplinary action 
investigations, will have ten (10) 

working days from the receipt of 

the employee's appeal to 

complete the investigation. One 

extension of no more than five 

(5) working days may be 

requested of and granted by the 

Oneida Human Resources 

Manager (or designee) at his or 

her discretion. 

 
b. The employee may appeal the 

Area Manager's decision to the 

Oneida Personnel Commission. 

The appeal must be filed with the 

Oneida Personnel Commission 

within ten (10) working days 

from employee's receipt of the 

Area Manager's decision. Upon 

receipt of the appeal the 

Commission shall, within ten 

business day, notify the Oneida 

Human Resources Manager (or 
designee) that an appeal has been 

filed by the employee.   

(A) The employee accumulates any 

three (3) corrective actions 
provided under Article 12-5 within 

any twelve (12) month period 

where the termination itself 

constitutes the third corrective 

action; or 

(B) The employee has engaged in a 

prohibited action that rises to the 

level of a criminal or otherwise 

illegal act. 

(2) At-will employees may be 

terminated at any time, for any reason. 
(3) If the employee supervisor 

determines that the terminated 

employee is likely to create a 

potentially hostile and/or dangerous 

situation, he or she shall contact the 

Internal Security Director or the 

Oneida Police Department for 

assistance. 

 

Handbook XIII 

13-1. Requesting Reconsideration of a 

Corrective Action and/or Adverse 
Employment Action.  Prior to initiating a 

formal appeal of a corrective action 

and/or adverse employment action, an 

employee shall request reconsideration of 

the said action with his or her reviewing 

supervisor, provided that such requests 

must be made within ten (10) business 

days from the date of the employee 

supervisor’s action.   

 

Law 300.11  

Employee Discipline and Appeals 

300.11-2(a) First Level of Review.  

Internal Review by the Nation – 

Reconsideration by the Reviewing 

Supervisor.  An employee may request 

reconsideration of any corrective action 

or other action which may amount to an 

adverse employment action taken by his 

or her employee supervisor to his or her 

reviewing supervisor.  The reviewing 

supervisor may affirm, modify or 

overturn the decision of the employee 
supervisor. 

(b) First Level of Appeal.  Any 

employee, excluding at-will employees, 

alleging a wrongful suspension or 

termination or that a supervisor’s actions 

amount to an adverse employment action 

may contest the action to the Trial Court 

using the Rules of Administrative 

Procedure so long as the employee has 

clarifies that the accumulation of 

any three corrective actions 
requires termination.   

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

The first level of review for 

grievances is conducted by the 

Reviewing Supervisor and 
extensions are no longer 

available.   This level is now 

called a request for 

reconsideration rather than a 

formal appeal.  This level of 

review must be requested in order 

for any actions taken to be 

brought before the Trial Court in 

subsequent corrective actions.  

The first level of appeal is now 

heard by the Oneida Trial Court.  
Appeals to the Trial Court 

decision are made to the Oneida 

Appeals Court.   

 

The Personnel Commission has 

been removed and formal appeals 

moved to the Oneida Judiciary.   

 

Appeals of Personnel 

Commission decisions are 

currently heard by the Judiciary.    
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requested reconsideration from his or her 

reviewing supervisor according to 
300.11-2(a).   

(1) An employee supervisor may not 

initiate a first level appeal in the 

event that the reviewing supervisor 

overturns the employee supervisor’s 

action.   

(2) In considering an appeal of a 

corrective action, the Trial Court may 

consider previous corrective actions 

upon which the suspension or 

termination was based, provided that, 
the employee must demonstrate that 

he or she requested a reviewing 

supervisor’s reconsideration of such 

prior corrective actions in accordance 

with Article 13-1.  When reviewing 

prior corrective actions, the Trial 

Court shall only consider whether the 

corrective action was justified based 

on the employee’s behavior; 

procedural compliance may not be 

considered.   

(c) Second Level of Appeal.  Any 
party, excluding at-will employees, that is 

dissatisfied with the Trial Court’s 

decision, may appeal the Trial Court’s 

decision to the Oneida Judiciary’s 

Appellate Court. 

 89 

New to This Law 90 

 Applicability to Elected Officials [see 300.4-1].  The Law codifies the current practice of 91 

including Elected Officials in sections 300.6 – 300.8 with respect to compensation and 92 

benefits, general and employee responsibilities.  Elected officials are governed by a 93 

different set of laws with respect to discipline, therefore sections of this law related to 94 

discipline do not apply to elected officials.  95 

 Suspension and terminations are now contested to the Trial Court appealable to the 96 

Appellate Court [see 300.11-2].   97 

 98 

Miscellaneous 99 

A public meeting was held March 31, 2016 and changes are reflected in the current proposed 100 

law.  Please refer to the fiscal impact statement for any financial impacts.  Public comment 101 

regarding the Handbook can be directed to bstevens@oneidanation.org or 102 

kjohn4@oneidanation.org . 103 

 104 
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Chapter 300 

EMPLOYMENT LAW 

 
300.1.  Purpose and Policy 
300.2.  Adoption, Amendment, Repeal 
300.3.  Definitions 
300.4. Applicability 
300.5. Human Resources Department 
300.6. Hiring 

300.7. Compensation and Benefits 
300.8. General 
300.9. Employee Responsibilities 
300.10. Layoffs and Furloughs 
300.11. Employee Discipline and Appeals 
300.12. Violations 

 1 

300.1.  Purpose and Policy 2 

300.1-1.  It is the purpose of this law to provide a fair, consistent and efficient structure to govern 3 

all employment matters and to provide employment preference to Oneida Tribal members and 4 

members of other federally recognized tribes. 5 

300.1-2.  It is the Nation’s policy to provide entities latitude to create human resource practices 6 

to fit their individual industry standards, while creating a strong and healthy work environment.  7 

In addition, although certain federal and state laws, specifically Title VII, do not apply to the 8 

Nation, the Nation’s employment policy is to afford applicants and employees equal employment 9 

opportunities while recognizing the Nation’s Oneida and Indian employment preference.  The 10 

Nation’s hiring philosophy is to recruit, hire, retain and develop individuals who are culturally 11 

respectful, professionally competent and familiar with the Oneida community.   12 

 13 

300.2.  Adoption, Amendment, Repeal 14 

300.2-1.  This law was adopted by the Oneida General Tribal Council by resolution 15 

_____________ and is effective six (6) months from the date of adoption. 16 

300.2-2.  This law may be amended or repealed by the Oneida General Tribal Council pursuant 17 

to the procedures set out in the Legislative Procedures Act. 18 

300.2-3. Should a provision of this law or the application thereof to any person or circumstances 19 

be held as invalid, such invalidity does not affect other provisions of this law which are 20 

considered to have legal force without the invalid portions. 21 

300.2-4.  In the event of a conflict between a provision of this law and a provision of another 22 

law, the provisions of this law control, provided that this law repeals the following: 23 

(a)  The Oneida Tribal Management System and amendments to the Tribal Management 24 

System, including the Personnel Policies and Procedures adopted by the Oneida Business 25 

Committee on May 7, 1985 and any and all amendments made thereto;  26 

(b)  BC Resolution BC-05-11-11-A entitled Establish Tuberculosis Control Program;  27 

(c)  The Employee Protection Policy adopted by emergency pursuant to BC-4-20-95-B, 28 

permanently adopted pursuant to BC-12-6-95-B and subsequently amended pursuant to 29 

BC-1-20-99-B and BC-6-30-04-J; 30 

(d)  The GED Policy approved by the Oneida Business Committee on October 21, 1992; 31 

(e)  BC Resolution BC-07-22-09-B entitled Oneida Nation Veterans Affairs Committee, 32 

Paid Time Off for Selected Color Guard Members Who Are Employees;  33 

(f)  The Parent Policy Leave adopted pursuant to BC-03-02-94-A;  34 

(g) BC Resolution 04-05-95-A regarding a paid break for donating blood at a blood drive 35 

coordinated by the Nation;  36 

(h) BC Resolution 05-12-93-J regarding HRD’s role in the interpretation, implementation 37 

and enforcement of the Personnel, Policies and Procedures; and 38 
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(i) GTC Resolution 05-23-11-A entitled Personnel Policies and Procedures Amendments 39 

to Strengthen Indian Preference in Hiring. 40 

300.2-5.  This law is adopted under authority of the Constitution of the Oneida Nation. 41 

 42 

300.3.  Definitions 43 

300.3-1.  This section shall govern the definitions of words and phrases used within this law.  All 44 

words not defined herein shall be used in their ordinary and everyday sense. 45 

(a) “Adverse Employment Action” means a supervisor’s failure to comply with the 46 

employment rules that results in a significant change in an employee’s employment status 47 

that is more disruptive than a mere inconvenience or an alteration of job responsibilities 48 

and may include a deprivation of an equal employment opportunity. 49 

(b) “At-Will Employee” means an employee working for the Nation on a short term basis 50 

that is not hired through the standard hiring procedures, including, but not limited to, 51 

political appointees, part-time, seasonal, and volunteer workers, and new Employees that 52 

have not yet completed their probationary period pursuant to the Rules developed by 53 

HRD. 54 

(c) “Corrective Action” means any initiative taken by an employee supervisor with the 55 

goal of correcting an employee’s prohibited behavior as identified in the rules created by 56 

HRD. 57 

(d) “Cost of Living Adjustments” means wage or salary modifications which allow 58 

employees to sustain a certain level of living, including basic expenses such as housing, 59 

food, taxes and healthcare. 60 

(e) “Employee” means any individual who is hired by the Nation through the normal 61 

hiring process, works full-time (30 or more hours per week) or part-time (less than 30 62 

hours per week) and is subject to the Nation’s direction and control with respect to the 63 

material details of the work performed.  “Employee” includes, but is not limited to, 64 

individuals employed by any entity and individuals employed through an employment 65 

contract as a limited term employee, but does not include elected or appointed officials, 66 

at-will employees or individuals employed by a tribally chartered corporation. 67 

Throughout this law all references to employee include both employees and at-will 68 

employees, unless the term at-will employee is used, in which case only at-will 69 

employees are intended. 70 

(f) “Employee Supervisor” means the party responsible for directly overseeing the 71 

employee and who is responsible for taking corrective actions when employees fail to 72 

meet their responsibilities. 73 

(g) “Entity” means any of the Nation’s divisions having employees and may include, but 74 

is not limited to, divisions, departments, areas, programs, enterprises, board, committees, 75 

commissions and the like. 76 

(h) “Equal Employment Opportunity” or “EEO” means the Nation’s consideration for 77 

hiring selection and position retention and compensation and benefit distribution that is 78 

free from discrimination against any person on the basis of race  color, religion, sex 79 

(including pregnancy), national origin, age, disability, economic status or genetic 80 

information.  Oneida and Indian Preference are allowable and are not considered a 81 

deprivation of an EEO, 82 

(i) “HRD” means the Oneida Human Resources Department. 83 

(j) “Immediate Family Member” means an individual’s husband, wife, mother, father, 84 

step mother, step father, son, daughter, step son, step daughter, brother, sister, step 85 

brother, step sister, grandparent, grandchild, mother-in-law, father-in-law, daughter-in-86 
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law, son-in-law, brother-in-law or sister-in-law and any of the these relations attained 87 

through legal adoption. 88 

(k) “Involuntarily Separated” means an employee is removed from employment. 89 

(l) “Nation” means the Oneida Nation. 90 

(m) “Political Appointee” means an individual appointed as an executive assistant by an 91 

individual Oneida Business Committee member or as an assistant by a board, committee 92 

or commission. 93 

(n) “Reviewing Supervisor” means the party responsible for overseeing the employee 94 

supervisor and who may hear an appeal of a corrective action taken by an employee 95 

supervisor. 96 

(o) “Handbook” means the Oneida Employee Handbook, which contains the set of 97 

requirements enacted by HRD in accordance with the Administrative Rulemaking law 98 

based on authority delegated in this law in order to implement, interpret and/or enforce 99 

this law. 100 

(p) “Sexual Harassment” means unwelcome sexual advances, requests for sexual favors 101 

and other verbal or physical conduct of a sexual nature where: 102 

(1) submission to such conduct is made either explicitly or implicitly a term or 103 

condition of an individual’s employment; or 104 

(2) submission to or rejection of such conduct by an individual is used as the basis 105 

for employment decisions affecting such individual; or 106 

(3) such conduct has the purpose or effect of substantially interfering with an 107 

individual’s work performance or creating an intimidating, hostile or offensive 108 

work environment. 109 

(q) “Standard Operating Procedure” means an internal procedure that is created to govern 110 

how an Entity operates and performs its designated functions; a standard operating 111 

procedure does not affect parties outside of the entity to which the procedure belongs. 112 

(r) “Tribal Member” means an individual who is an enrolled member of the Oneida 113 

Nation. 114 

 115 

300.4. Applicability 116 

300.4-1. Applicability to Elected Officials.  The provisions of Sections 300.6 - 300.8 apply to 117 

the Nation’s elected officials that work full-time (30 hours or more per week) and receive 118 

salaries for their service, provided that, because other laws govern discipline of the elected 119 

officials, the Removal law for example,  elected officials may not be subjected to corrective 120 

action pursuant to this law or handbook.   121 

300.4-2. Oneida Nation School Board.  To the extent that the provisions of this law and 122 

handbook conflict with the provisions of the memorandum of agreement between the Oneida 123 

Business Committee and the Oneida Nation School Board and any rules promulgated pursuant to 124 

authority delegated under said agreement, the memorandum and corresponding rules govern. 125 

300.4-3. Oneida Police Commission.  To the extent that any provisions of this law and 126 

handbook conflict with the provisions of the Law Enforcement Ordinance and the Oneida Police 127 

Commission’s rulemaking authority as delegated under that law, the Law Enforcement 128 

Ordinance and corresponding rules govern. 129 

 130 

300.5. Human Resources Department 131 

300.5-1. General Responsibilities.  The HRD shall: 132 

(a) Develop and amend the Handbook as necessary to carry out the intent of this law.  133 

(b) Implement, interpret and enforce this law and the associated handbook. 134 
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(c) Provide all employees with a copy of this law and the handbook and shall further 135 

notify employees of how such materials and all other employment related laws and 136 

policies may be electronically accessed. 137 

(d) Review and approve all entities’ employment related standard operating procedures to 138 

ensure compliance with this law and the handbook. 139 

(e) Keep a record of all employment related decisions made by the employee supervisors, 140 

reviewing supervisors and the Oneida Judiciary. 141 

(f) Collect and maintain data on human resource related information including, but not 142 

limited to, information on hiring, appointments, terminations, separations, transfers, 143 

employee development, grievances, policy issues and insurances. 144 

(1) HRD shall provide quarterly reports to the Oneida Business Committee, or its 145 

designee, in accordance with the schedule provided by the Nation’s Secretary’s 146 

office. 147 

(2) The Oneida Business Committee may not have direct access to employee 148 

information and/or personnel files, especially information relating to individual 149 

compensation or corrective actions; provided that, Oneida Business Committee 150 

members that are also employee supervisors may access the employee records of 151 

any of his or her direct employees pursuant to 300.5-1(f)(3)(B). 152 

(3) HRD shall store these employee records in a manner that maintains the 153 

records’ private and confidential nature.  Information contained in employee 154 

records may only be released in the following situations: 155 

(A) A current or past employee may have access to his or her own 156 

employment record; an employee supervisor may have access to his or her 157 

current employees’ records; a hiring supervisor may have access to the last 158 

twelve months of a current or former employee’s work history; and HRD 159 

managers may have access to any employee’s employment record. 160 

(B) If required by law, the Nation shall release the information required to 161 

be released to the party the law designates as entitled to receive said 162 

information. 163 

(C) Should an Employee be alleged to have committed an illegal act in the 164 

course of his or her employment with the Nation against the Nation, its 165 

customers or its employees, the said employee’s record may be released to 166 

law enforcement agencies.  167 

(D) A third party may access an employee’s record if the employee 168 

provides written consent to release his or her record to a designated third 169 

party. 170 

300.5-2. HRD shall uphold the Nation’s sovereignty, laws and policies in its hiring and 171 

employment practices. 172 

300.5-3. HRD Oversight by the Oneida Business Committee.  HRD shall report to the Oneida 173 

Business Committee, or its designee, as directed by the Oneida Business Committee. 174 

 175 

300.6. Hiring 176 

300.6-1. Equal Employment Opportunities.  The Nation and HRD shall afford all applicants and 177 

employees equal employment opportunities; however, the Nation shall follow the preferences 178 

outlined in 300.6-2 and such preferences may not be considered a violation of this law. 179 

300.6-2. Oneida and Indian Preference.  The Nation shall apply Oneida and Indian Preference 180 

to all hiring practices. 181 
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(a) Unless otherwise prohibited by law or grant funding requirements, the Nation shall 182 

apply the following order of Oneida and Indian Preference in staffing decisions: 183 

(1) Persons who are tribal members. 184 

(2) Persons who meet the blood quantum requirements contained in the 185 

Membership Ordinance, but are not currently tribal members, and/or persons who 186 

are documented first generation descendants of a tribal member. 187 

(3) Persons enrolled in any federally recognized tribe other than this Nation. 188 

(4) All other non-Indian persons. 189 

(b) If a law or grant funding requirement prohibits the application of Oneida and Indian 190 

Preference in accordance with 300.6-2(a), the Nation shall make staffing decisions in 191 

accordance with the Indian Preference requirements of the said law or grant. 192 

(c) Oneida and Indian Preference applies only when an applicant meets all the minimum 193 

requirements of the position applied for. 194 

(d) Oneida-Only Positions.  To the extent possible, all top administrative and political 195 

appointee positions must be held by tribal members.
1
   If a position requires specific skills 196 

and/or licensing by the state or federal government and no Tribal members apply who are 197 

qualified and eligible and possess the necessary skills or licensing to assume the vacancy, 198 

only then may a non-tribal member be selected to fill the vacancy.  In the event that a 199 

non-Tribal member is hired for a position originally designated as Oneida-only based on 200 

this provision, HRD shall hire the employee under contract so that the Nation may 201 

consider whether a Tribal member may be available to assume the position upon the 202 

expiration of the contract term. 203 

300.6-3. Education.  Employees shall have or obtain a high school diploma, a high school 204 

equivalency diploma or a general equivalency diploma within one (1) year of being hired.  205 

Exceptions and/or extensions to this requirement may be included in the handbook developed by 206 

HRD pursuant to 300.5-1(a). 207 

300.6-4. Workplace Safety.  The handbook shall contain requirements and procedures as 208 

necessary to protect the safety, health and well-being of all employees and other individuals in 209 

the workplace.  210 

(a) The Employee Health Nursing Department shall establish, maintain, implement, 211 

evaluate and periodically update a Tuberculosis Control Program, which applies to all 212 

employees as well as the Nation’s elected and appointed officials.  The Employee Health 213 

Nursing Department shall make the approved program available to all persons to which it 214 

applies. 215 

300.6-5. Conflicts.  An applicant is ineligible for positions for which he or she has a conflict of 216 

interest, as defined by the Conflict of Interest Policy, and/or if he or she would be directly 217 

supervised by an immediate family member. 218 

300.6-6. Right to Work.  No person may be required to do any of the following in order to 219 

become or remain an employee of the Nation: 220 

(a) resign or refrain from being a member of a labor organization; 221 

(b) become or remain a member of a labor organization; or 222 

(c) pay dues or other charges to a labor organization. 223 

 224 

                                                        
1 January 8, 1990 GTC: Debbie Powless moved that the General Manager’s and all top administrative positions be 

held by enrolled tribal members, motion seconded. … Main motion carried. 
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300.7. Compensation and Benefits 225 

300.7-1. Compensation Plan.  HRD shall develop and institute an Employee Compensation 226 

Plan to assure equitable salary and wage levels and shall consider data from the Bureau of Labor 227 

Statistics for average earnings in the Green Bay area; the said plan must be approved by the 228 

Oneida Business Committee prior to becoming effective.   229 

(a) Wage and salary adjustments and benefits available to employees are dependent upon 230 

available funding allocations, provided that, the compensation plan must require HRD to 231 

make reasonable efforts to regularly implement cost of living adjustments based on the 232 

United States Department of Labor – Bureau of Labor Statistics’ Consumer Price Index 233 

for the Midwest Region. 234 

300.7-2. Designation of Employees.  The Nation shall use the standards created under the Fair 235 

Labor Standards Act to designate its employees as either nonexempt or exempt and to set 236 

minimum wage and maximum hour restrictions for employees receiving an hourly wage. 237 

300.7-3. Insurance and Retirement.  Any modification to the insurance and employment 238 

benefits offered by the Nation requires approval by Oneida Business Committee resolution. 239 

300.7-4. Time Off.  The Nation shall afford employees accumulated paid time off based on 240 

continuous service to the Nation.  HRD shall establish rates of accrual and the process for 241 

requesting paid time off in the handbook created pursuant to 300.5-1(a). 242 

300.7-5. Leaves.  Employees of the Nation may be allowed leave as provided in the handbook 243 

created pursuant to 300.5-1(a) and any other applicable laws and policies of the Nation.   244 

 245 

300.8. General 246 

300.8-1. Employee Development.  The Nation encourages the advancement and transfer of 247 

Employees in order to make the best possible use of human resources.  Employees who wish to 248 

advance in the organization may work with the HRD to develop a career ladders plan. 249 

300.8-2. Entities.  Individual entities shall comply with this law and the handbook promulgated 250 

under 300.5-1(a) and, if necessary, shall develop internal rules and standard operating procedures 251 

for the implementation of this law and its associated handbook. 252 

300.8-3. Safety and Fitness-for-Duty.  In order to create a safe and healthy work environment 253 

for employees and to keep the number of job-related illnesses and/or injuries to a minimum, the 254 

Nation shall maintain safety standards in accordance with the Nation’s applicable laws and 255 

policies.  The Nation shall also maintain standards requiring employees to perform their job 256 

duties in a safe, secure, productive and effective manner. 257 

300.8-4. Unemployment Insurance.  The Nation shall comply with the State of Wisconsin’s 258 

unemployment insurance program; the Nation’s employees may be eligible for unemployment 259 

benefits in accordance with the provisions of the laws of the State of Wisconsin. 260 

 261 

300.9. Employee Responsibilities 262 

300.9-1. Harassment and Ensuring Equal Employment Opportunities.  All employees are 263 

expressly prohibited from committing sexual harassment of another individual or engaging in 264 

any conduct that deprives another of an equal employment opportunity. 265 

300.9-2. Anonymous Information.  Employees who receive anonymous information of any type 266 

shall maintain the confidentiality of the said information and forward a summary of the 267 

information to the Chief of the Oneida Police Department expressly noting that the information 268 

was provided anonymously.   269 

300.9-3. Employee Protection.  The Nation may not retaliate against any employee who reports 270 

an employee’s, political appointee’s and/or any official of the Nation’s violation(s) of laws, 271 

policies or rules of the Nation and shall protect any employees who report such violations from 272 
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retaliatory actions. 273 

(a) HRD shall include procedures in the handbook designed to protect employees 274 

reporting others’ violations of the Nation’s laws, policies or rules from any and all forms 275 

of retaliation. 276 

 277 

300.10. Layoffs and Furloughs 278 

300.10-1. Employees may be laid off and/or furloughed to the extent necessary for the Nation to 279 

operate effectively and efficiently in varying conditions pursuant to the Nation’s laws, policies 280 

and rules. 281 

300.10-2. Layoffs and furloughs may not be used for disciplinary reasons and may not under any 282 

circumstances be considered adverse employment actions. 283 

300.10-3. The Nation’s decision to layoff and/or furlough an employee is not subject to appeal. 284 

 285 

300.11. Employee Discipline and Appeals 286 

300.11-1. Employee supervisors shall use the corrective action procedures in the handbook to 287 

address employees’ unacceptable work performance and/or behavior. 288 

300.11-2. Employees, excluding at-will employees, who disagree with a corrective action or 289 

allege that a supervisor’s actions amount to an adverse employment action may contest the action 290 

using the handbook, and based on the following available levels of review: 291 

(a) Internal Review by the Nation – Reconsideration by the Reviewing Supervisor.  An 292 

employee may request reconsideration of any corrective action or other action which may 293 

amount to an adverse employment action taken by his or her employee supervisor to his 294 

or her reviewing supervisor.  The reviewing supervisor may affirm, modify or overturn 295 

the decision of the employee supervisor. 296 

(b) First Level of Appeal.  Any employee, excluding at-will employees, alleging a 297 

wrongful suspension or termination or that a supervisor’s actions amount to an adverse 298 

employment action may contest the action to the Trial Court using the Rules of 299 

Administrative Procedure so long as the employee has requested reconsideration from his 300 

or her reviewing supervisor according to 300.11-2(a).   301 

(1) An employee supervisor may not initiate a first level appeal in the event that 302 

the reviewing supervisor overturns the employee supervisor’s action.   303 

(2) In considering an appeal of a corrective action, the Trial Court may consider 304 

previous corrective actions upon which the suspension or termination was based, 305 

provided that, the employee must demonstrate that he or she requested a 306 

reviewing supervisor’s reconsideration of such prior corrective actions in 307 

accordance with Article 13-1.  When reviewing prior corrective actions, the Trial 308 

Court shall only consider whether the corrective action was justified based on the 309 

employee’s behavior; procedural compliance may not be considered.   310 

(c) Second Level of Appeal.  Any party, excluding at-will employees, that is dissatisfied 311 

with the Trial Court’s decision, may appeal the Trial Court’s decision to the Oneida 312 

Judiciary’s Appellate Court. 313 

300.11-3. Compensatory Damages.  Should the Oneida Judiciary determine that there was an 314 

intentional deprivation of an equal employment opportunity, the Oneida Judiciary may award 315 

compensatory damages, including, but not limited to, attorney’s or advocate’s fees and court 316 

costs, as against the individual(s) found to have engaged in the intentional deprivation of an 317 

equal employment opportunity.  Said compensatory damages may not be awarded against the 318 

Nation. 319 
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300.11-4.  The Oneida Judiciary may not charge employees appealing employment matters any 320 

court filing fees. 321 

 322 

300.12. Violations 323 

300.12-1. Unless expressly stated otherwise in this law, claims of alleged violations of this law 324 

may be filed with the Oneida Judiciary. 325 

 326 

End. 327 

 328 

 329 

 330 

 331 

 332 

 333 

 334 

 335 

 336 
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             Legislative Operating Committee 
   June 1, 2016 
 

Mortgage and Foreclosure Law 
 

Submission Date: October 7, 2015 
 

LOC Sponsor:  David P. Jordan 
 
Summary:  Is a new law that will explain how the Tribe deals with mortgages and foreclosures.  This 
law is being developed because the Land Commission’s hearing responsibilities are transferring the 
Judiciary. 
 
10/7/15 LOC: Motion by David P. Jordan to add the Real Property Law Amendments, Probate Law, 

Mortgage Law, Landlord-Tenant Law and Land Commission Bylaws Amendments to 
the Active Files List with himself as the sponsor; seconded by Jennifer Webster.  Motion 
carried unanimously. 

12/16/15 LOC: Motion by David P. Jordan to accept the memorandum update as FYI and to defer the 
Mortgage Law back to the sponsor and to bring back when ready; seconded by Fawn Billie.  
Motion carried unanimously. 

 
2/3/16 LOC: Motion by David P. Jordan to the forward the Mortgage and Foreclosure Law to the 

Legislative Reference Office for a legislative analysis and to the Finance Department for a 
fiscal impact statement; seconded by Tehassi Hill. Motion carried unanimously. 

 
5/18/16 LOC: Motion by David P. Jordan to accept the legislative analysis of the Mortgage and 

Foreclosure law with revisions (adding section references and noting that the Mortgage 
and Foreclosure law conflicts with the current Real Property Law, and the Mortgage and 
Foreclosure law will govern upon adoption) and to defer to the Mortgage and 
Foreclosure law to the Legislative Reference Office to prepare a public meeting packet 
for a public meeting to be held on June 16, 2016; seconded by Tehassi Hill.  Motion 
carried unanimously.  

 
Next Steps: 
 Approve the public meeting packet for the Mortgage and Foreclosure law and forward to a public 

meeting to be held on June 30, 2016. 

□ Public Meeting:  
□ Emergency Enacted: 
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NOTICE OF 

PUBLIC MEETING 
TO BE HELD 

Thursday, June 30th at 12:15 p.m. 
IN THE 

OBC CONFERENCE ROOM  
(2nd  FLOOR—NORBERT HILL CENTER) 

 In accordance with the Legislative Procedures Act, the Legislative  
Operating Committee is hosting this Public Meeting to gather feedback 

from the community regarding a legislative proposal.  
 

TOPIC: Mortgage and Foreclosure  
 
This is a proposal to create a new Mortgage and Foreclosure law which 

would: 
 Contain the minimum framework for the Nation’s mortgage programs and foreclosure process; 

 Delegate joint rulemaking authority to Division of Land Management and the Land Commis-
sion to develop rules that may contain more detailed requirements [see 64.3-1(r)]; 

 Require that at least one Tribal member must be included on a mortgage application [see 64.4-2
(b)]; 

 Allow non-tribal member spouses to remain in the mortgaged property in the event of death or 
divorce of the Tribal member [see 64.4-5]; 

 Allow mortgagors in default an opportunity to enter into an agreement to cure default prior to 
foreclosure at the discretion of the Division of Land Management [see 64.6-1]; 

 Require an order to vacate once a judgment to foreclose has been issued by the Judiciary [see 
64.7-5]; 

 Provide the mortgagor has a 6 month redemption period if the home was occupied prior to the 
judgment to foreclose, or 5 weeks if the home was abandoned prior to the judgment to fore-
close.  The mortgagor may redeem the mortgage by paying the full amount of the mortgage and 
any related fees.  If this occurs, the Judiciary will vacate the order to foreclose [see 64.7-4]; 

 Prohibit the Nation from reselling the foreclosed property until after the redemption period has 
lapsed and all appeals have been exhausted [see 64.7-6]; and 

 Transfer hearing body authority regarding foreclosure judgments from the Land Commission to 
the Judiciary [see 64.8-2]. 

To obtain copies of the Public Meeting documents for this proposal,  
or to learn about the LOC public meeting process, please visit  

www.oneida-nsn.gov/Register/PublicMeetings  
or contact the Legislative Reference Office. 

 

PUBLIC COMMENT PERIOD 
OPEN UNTIL July 7, 2016 

 

 During the Public Comment Period, all interested persons may 
submit written comments and/or a transcript of any testimony/spoken 
comments made during the Public Meeting. These may be submitted to 
the Tribal Secretary’s Office or to the Legislative Reference Office in per-
son (Second floor, Norbert Hill Center) or by U.S. mail, interoffice mail, e
-mail or fax. 

Legislative Reference Office  
PO Box 365 Oneida, WI 54155 

LOC@oneidanation.org 
Phone: (920) 869-4376  or (800) 236-2214 

Fax: (920) 869-4040 
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                                            Chapter 64 

                             Mortgage and Foreclosure 

             Tsi> Thotin&hsote> laotilihw@=ke 
                          that of their houses – their issues 

 1 

Overview 2 

 This is a new law that details the current process used by the Nation to offer mortgage 3 

programs to the Nation’s membership and to foreclose on a property purchased through the 4 

Nation’s mortgage programs. The law contains the minimum framework and requirements 5 

related to the mortgage programs and the required foreclosure process for all mortgages issued 6 

by the Nation. The Division of Land Management and the Land Commission have been 7 

delegated rulemaking authority under this law to develop rules according to the Administrative 8 

Rulemaking law which may contain more detailed requirements for each of the various types of 9 

mortgages offered by the Nation.    10 

At least one Tribal member must be on the application to qualify for a mortgage issued by 11 

the Nation. If married, both spouses must apply for the mortgage jointly.  Once a mortgage is 12 

issued, if the Tribal member dies, the non-tribal member can remain in the mortgage and the 13 

regular default process is applied in the case of a default of a non-tribal member mortgage.  In 14 

the case of divorce, the ownership of the house will be determined through the divorce 15 

proceedings; this law does not prevent non-tribal spouses from remaining in the house absent the 16 

Tribal member.   17 

The mortgage default process is detailed within the law.  Default notices are mailed to 18 

mortgagors for each 30 calendar days of default.  The Division of Land Management, at their 19 

discretion, may enter into an agreement to cure default for mortgagors who demonstrate the 20 

ability to pay the defaulted amount within one year.  Once two notices of default have been 21 

issued, the Division of Land Management will determine, based on a standard operating 22 

procedure, if it is in the best interest of the Nation to pursue a foreclosure.  The minimum 23 

foreclosure process is detailed and includes the Judiciary as the decision making authority to 24 

 

Analysis by the Legislative Reference Office 

Title Mortgage and Foreclosure (law) 

Requester 
Land 

Commission 
Drafter 

Krystal L. John Analyst Maureen Perkins 

Reason for 

Request 

This is a new law that will explain the process used by the Nation to deal with 

mortgages and foreclosures.  This law is being developed at the Land Commission’s 

request to transfer the commission’s hearing responsibilities to the Judiciary. 

Purpose 

Set the standards and requirements for participation in the Nation’s mortgage programs 

and to prescribe the foreclosure process required to be used in the event of a default of a 

mortgage. 

Authorized/ 

Affected 

Entities 

Land Commission, Oneida Judiciary, Division of Land Management, Oneida Police 

Department,  Oneida Nation Register of Deeds,  Oneida Land Title and Trust 

Department, Oneida Accounting Department, and Oneida Nation members who wish to 

participate in mortgage programs offered by the Nation 

Related 

Legislation 

Judiciary law, Rules of Civil Procedure, Rules of Appellate Procedure, Leasing Law, 

Administrative Rulemaking, Real Property Law 

Enforcement/ 

Due Process 

Decisions of the Division of Land Management regarding the issuance of mortgages are 

final.  Foreclosures can be appealed to the Judiciary. 
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issue a judgment of foreclosure, rather than the Land Commission under the current process.  25 

Once the Division of Land Management decides to pursue a foreclosure, a summons and 26 

complaint is filed with the Judiciary and must include a demand judgment for any deficiency that 27 

remains due to the Nation.  If the parties come to an agreement to cure default or the mortgagor 28 

satisfies the mortgage prior to a judgment to foreclose is issued by the Judiciary, the Judiciary 29 

will dismiss the foreclosure.   30 

When a judgment of foreclosure is issued by the Judiciary, a notice to vacate is issued to the 31 

mortgagor.  This is contrary to state law which allows mortgagors in foreclosure to remain in the 32 

premises until the redemption period expires and the premises is sold. However, the practice as 33 

detailed in the law is in the best interest of the Nation because it allows the Nation to secure and 34 

refurbish the premises during the redemption period so that it is ready for the next buyer and 35 

prevent any waste of the property.  Additionally, when a judgment of foreclosure is issued, it 36 

means that the mortgagor is already in default and will most likely not make the mortgage 37 

payments during the redemption period.  The mortgagor has a redemption period of six months if 38 

they had occupied the premises upon foreclosure, or 5 weeks if they had abandoned the 39 

premises, to pay the full amount of the mortgage and any related costs.  If this occurs, the 40 

Judiciary will vacate the order to foreclose.  The Nation cannot resell the premises until the 41 

redemption period has expired.  Appeals of a judgment of foreclosure may be filed with the 42 

Judiciary. 43 

 The law contains the minimum framework for the Nation’s mortgage programs and 44 

foreclosure process. 45 

 The Division of Land Management and the Land Commission have joint delegated 46 

rulemaking authority under this law to develop rules that may contain more detailed 47 

requirements [see 64.3-1(r)]. 48 

 At least one Tribal member must be included on a mortgage application [see 64.4-2(b)]. 49 

 There is nothing in the law that prevents non-tribal member spouses from remaining in 50 

the mortgaged property in the event of death or divorce of the Tribal member [see 64.4-51 

5]. 52 

 Mortgagors in default have an opportunity to enter into an agreement to cure default prior 53 

to foreclosure at the discretion of the Division of Land Management [see 64.6-1].   54 

 Once a judgment to foreclose has been issued by the Judiciary, the mortgagor will receive 55 

an order to vacate [see 64.7-5].   56 

 The mortgagor has a 6 month redemption period if the home was occupied prior to the 57 

judgment to foreclose, or 5 weeks if the home was abandoned prior to the judgment to 58 

foreclose.  The mortgagor may redeem the mortgage by paying the full amount of the 59 

mortgage and any related fees.  If this occurs, the Judiciary will vacate the order to 60 

foreclose [see 64.7-4].   61 

 The Nation cannot resell the foreclosed property until after the redemption period has 62 

lapsed and all appeals have been exhausted [see 64.7-6]. 63 

 The hearing body authority regarding foreclosure judgments has transferred from the 64 

Land Commission to the Judiciary [see 64.8-2]. 65 

 66 

Considerations 67 

 The decision to issue an agreement to cure default is at the discretion of the Division of 68 

Land Management.  The LOC may consider requiring the Division of Land Management 69 

to create an SOP or a rule detailing the requirements mortgagors must meet to qualify for 70 
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an agreement to cure a defaulted mortgage.   71 

 This law, the Real Property Law amendments and the Leasing Law are all inter-72 

related.  The Real Property Law currently in effect contains provisions relating to 73 

mortgages and foreclosure that conflict with this law [see 67.14 of current Real Property 74 

Law]. However, this Mortgage and Foreclosure law will govern upon adoption.  The 75 

current proposed amendments to the Real Property Law pull the detail related to 76 

mortgages and foreclosures out of the Real Property Law and reference this Mortgage 77 

and Foreclosure law instead.   78 

 79 

Miscellaneous 80 

 A public meeting has not yet been held.  Please refer to the fiscal impact statement for 81 

any financial impacts.   82 

  83 
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Chapter 64 
Mortgage and Foreclosure 

Tsi> Thotin&hsote> laotilihw@=ke 
that of their houses – their issues 

 
64.1. Purpose and Policy. 
64.2. Adoption, Amendment, Repeal. 
64.3. Definitions. 
64.4. Mortgage Programs. 

64.5.   Default. 
64.6. Agreement to Cure Default. 
64.7. Foreclosure. 
64.8. Appeal Rights. 

_____________________________________________________________________________________ 1 
 2 
64.1. Purpose and Policy. 3 
64.1-1. Purpose.  It is the purpose of this law to set the standards and requirements for 4 
participation in the mortgage programs and to prescribe the foreclosure process required to be 5 
used in the event of a default of a mortgage. 6 
64.1-2. Policy.  It is the policy of this law to administer mortgage programs aimed at maintaining 7 
and improving the standard of living for Tribal members, while protecting the Nation’s assets 8 
and expanding the Tribal land base. 9 
 10 
64.2. Adoption, Amendment, Repeal.   11 
64.2-1. This law is adopted by the Oneida Business Committee by Resolution ______________. 12 
64.2-2. This law may be amended or repealed by the Oneida Business Committee pursuant to the 13 
procedures set out in the Legislative Procedures Act. 14 
64.2-3. Should a provision of this law or the application thereof to any person or circumstances 15 
be held as invalid, such invalidity shall not affect other provisions of this law which are 16 
considered to have legal force without the invalid portions. 17 
64.2-4. In the event of a conflict between a provision of this law and a provision of another law, 18 
the provisions of this law shall control. 19 
64.2-5. This law is adopted under authority of the Constitution of the Oneida Nation. 20 
 21 
64.3. Definitions. 22 
64.3-1. This section shall govern the definitions of words and phrases used within this law.  All 23 
words not defined herein shall be used in their ordinary and everyday sense. 24 

(a) “Abandoned” means the relinquishment of possession or control of a mortgaged 25 
premises whether or not the mortgagor or the mortgagor’s assigns have relinquished 26 
equity and title to the mortgaged interest. 27 
(b) “Agreement to Cure Default” means a signed contract between a customer of a 28 
mortgage program and the Division of Land Management on behalf of the Nation 29 
whereby the parties agree upon a temporary payment schedule to allow the mortgagor to 30 
cure a default. 31 
(c) “Appraisal” means the valuation of real property by the estimate of an authorized 32 
person. 33 
(d) “Business Day” means Monday through Friday from 8:00 a.m. - 4:30 p.m., 34 
excluding holidays recognized by the Nation. 35 
(e) “Default” means a failure to comply with the payment terms of a mortgage. 36 
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(f) “Foreclosure” means a legal proceeding initiated by the Nation to terminate a 37 
mortgagor’s interest in real property, by taking possession of the real property as a partial 38 
or complete satisfaction of a default. 39 
(g) “Home Inspection” means an examination of a property’s condition. 40 
(h) “Judiciary” means the judicial system established by General Tribal Council 41 
resolution GTC-01-07-13-B to administer the judicial authorities and responsibilities of 42 
the Nation. 43 
(i)  “Mortgage” means a lien, held by the Nation, on a real property interest that is given 44 
as security for the payment of a debt and/or the performance of a duty, including the 45 
refinancing of an original conveyance, that will become void upon the payment and/or 46 
performance according to the stipulated terms. 47 
(j)  “Mortgagor” means the borrower in a mortgage. 48 
(k) “Nation” means the Oneida Nation. 49 
(l)  “Notice of Default” means a formal and dated notice of default. 50 
(m) “Personal Property” means any property that does not fit the definition of real 51 
property and is generally movable. 52 
(n) “Real Property” means land and anything growing on, attached to, or erected on the 53 
land, excluding anything that may be severed without injury to the land. 54 
(o) “Redemption Period” means the timeframe during which a defaulting mortgagor 55 
may recover a mortgaged interest that is the subject of a judgment of foreclosure by 56 
paying the outstanding debt owed. 57 
(p) “Refinance” means an exchange of an old debt for a new debt, as by renegotiating a 58 
different interest rate, term of the debt, or by repaying the existing loan with money 59 
acquired from a new loan. 60 
(q) “Reservation” means all the property within the exterior boundaries of the 61 
reservation of the Nation, as created pursuant to the 1838 Treaty with the Oneida 7 Stat. 62 
566, and any lands added thereto pursuant to federal law. 63 
(r) “Rule” means a set of requirements, including citation fees and penalty schedules, 64 
enacted by the Division of Land Management in accordance with the Administrative 65 
Rulemaking law based on authority delegated in this law in order to implement, interpret 66 
and/or enforce this law.  67 
(s) “Title” means legal evidence of a person’s ownership rights in real property. 68 
(t) “Title Report” means the written analysis of the status of title to real property, 69 
including a property description, names of titleholders and how the title is held, tax rate, 70 
encumbrances and any real property taxes due. 71 
(u) “Tribal Land” means any land held in fee or trust status by the Nation within the 72 
reservation. 73 
(v) “Tribal Member” means an enrolled member of the Nation. 74 

 75 
64.4. Mortgage Programs. 76 
64.4-1. Available Mortgage Purposes.  Consistent with available funds, the Division of Land 77 
Management shall provide mortgage programs for the following purposes and shall establish 78 
rules naming said programs and providing the specific requirements for each program: 79 

(a) Financing the purchase or down payment of existing homes and lands; 80 
(b) Construction of new homes; 81 
(c) Repairs and improvements to existing homes; 82 
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(d) Refinancing existing mortgages. 83 
64.4-2.  Mortgage Eligibility Requirements.  In order to be eligible for a mortgage, applicants 84 
shall meet the following conditions: 85 

(a) Be at least eighteen (18) years of age at the time of the application; 86 
(b) Be a Tribal member(s); 87 

(1) If the application is for joint applicants, at least one (1) applicant shall be a 88 
Tribal member. 89 
(2) For married joint applicants, both spouses shall be named applicants on the 90 
application and joint mortgagors. 91 

(c)  Not have a discharged bankruptcy within two (2) years from the date of the 92 
application; 93 
(d) Not be involved in a bankruptcy proceeding that has not yet been discharged at the 94 
time of the application; and 95 
(e) Not have had a mortgage foreclosed upon within the seven (7) years from the date of 96 
the application. 97 

64.4-3. Mortgage Selection.  The Land Commission and the Division of Land Management 98 
shall jointly develop rules governing the selection of applicants for the issuance of a mortgage.  99 
At a minimum, the Land Commission and the Division of Land Management shall ensure that 100 
the mortgage selection rules require that the mortgagor: 101 

(a) Have an acceptable credit rating as defined in the rules; 102 
(b) Have an acceptable debt to income ratio as defined in the rules; 103 
(c) Have all delinquent debts owed to the Nation paid in full prior to signing the 104 
mortgage document; 105 
(d) Have no more than the allowable amount of accumulated judgments, collections 106 
and/or profit and loss write-offs based on the rules, and, if any debts are being paid 107 
through a debt collector, the monthly payment must be listed as a monthly debt on the 108 
application; 109 

(1) In the rules, the Land Commission and the Division of Land Management 110 
shall provide the allowable timeframe, in relation to the date of selection, for 111 
applicants to bring any judgments, collections and/or profit and loss write-offs 112 
within the allowable amount. 113 
(2) Applicants failing to bring said debts within the allowable amount based on 114 
the timeframe provided become ineligible for the mortgage. 115 

64.4-4. Mortgage Requirements. The Land Commission and the Division of Land Management 116 
shall jointly develop rules governing the requirements of mortgages entered into by the Division 117 
of Land Management.  At a minimum, the Land Commission and the Division of Land 118 
Management shall ensure that the mortgage requirement rules:  119 

(a) Require the mortgage document to identify the source of the ownership interest in the 120 
real property as attributable either to a deed or a residential lease entered into pursuant to 121 
the Leasing law; 122 
(b) Require the real property that is the subject of the mortgage be insured under a 123 
homeowner’s insurance policy paid for by the mortgagor and include enforcement 124 
provisions in the event of noncompliance herewith; 125 
(c) Require that the mortgage be the first or second secured interest on the real property; 126 
(d) Require proof of clear title, as defined by the rules, prior to entering into a mortgage; 127 
(e) Establish which administrative fees, if any, that may be assessed in the mortgage;  128 
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(f) Require that the mortgage be for real property located within the reservation; 129 
(g) Require the mortgage include interest at a rate provided in the rules. 130 

64.4-5.  Non-Tribal Member Spouses.  The following applies when one of the mortgagors is a 131 
non-Tribal member: 132 

(a) Death of the Tribal Member Spouse.  So long as the mortgage is not defaulted upon, 133 
the death of the Tribal member spouse does not affect a mortgage.  If the non-Tribal 134 
member spouse defaults on the mortgage, the mortgage is subject to the regular 135 
foreclosure proceedings as outlined in this law. 136 
(b) Refinancing due to Death or Divorce.  In the event that a mortgagor seeks refinancing 137 
due to the death or divorce of a spouse, the mortgagor shall comply with the refinancing 138 
rules established pursuant to Section 64.4-1(d). 139 

 140 
64.5.   Default. 141 
64.5-1. Notice of Default.  The mortgage officer shall send a notice of default to mortgagors 142 
by first class mail for each month for which the mortgagor defaults on the subject mortgage, 143 
provided that the mortgage officer shall send the notices of default a minimum of thirty (30) 144 
calendar days apart and ensure that the notice contains the following information: 145 

(a) The notice number; 146 
(b) The dates of the default; 147 
(c) The amount of the default; 148 
(d) The requirement to cure the default, including important dates affecting the 149 
mortgagor’s rights; 150 
(e) The mortgagor’s available options to cure a default; and 151 
(f) The actions that may be taken by the Nation if the default is not timely cured. 152 

 153 
64.6. Agreement to Cure Default. 154 
64.6-1. Entering into an Agreement to Cure Default.  The Division of Land Management may, 155 
in its full discretion, work with mortgagors able to pay a mortgage default over time to enter into 156 
an agreement to cure default over a reasonable time not to exceed one (1) year. 157 

(a) A mortgagor may enter into one (1) agreement to cure default per twelve (12) month 158 
period.  A mortgagor may request more than one (1) agreement to cure the default in a 159 
twelve (12) month period if the mortgagor is able to demonstrate the additional 160 
agreement is necessary due to extenuating circumstances faced by the mortgagor, 161 
provided that, the director of the Division of Land Management shall approve any such 162 
agreements before said agreement may become effective. 163 
(b) The Division of Land Management may not permit mortgagors to increase payroll 164 
deduction payments to cure a default without first entering into an agreement to cure 165 
default. 166 
(c) In the event a mortgagor violates the terms of an agreement to cure default, the 167 
Division of Land Management shall enforce the remedies afforded the Nation in the 168 
agreement to cure default and may not amend the terms of an unsatisfied agreement to 169 
cure default without the approval of the director of the Division of Land Management. 170 

64.6-2. Elements of an Agreement to Cure Default.  All agreements to cure default entered 171 
into by the Division of Land Management are required to contain the following elements: 172 

(a) The effective date of the agreement; 173 
(b) The parties to the agreement; 174 
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(c) The amount of payments under the mortgage and any agreements to cure default 175 
previously entered into; 176 
(d) A statement that the mortgage and, if applicable, any previous agreement to cure 177 
default are in default; 178 
(e) The amount of the increased payments under the agreement; 179 
(f) The terms of the agreement, including the remedies available to the Nation in the 180 
event that the mortgagor violates the terms of the agreement; and 181 
(g) Notice that a failure to follow the terms of the agreement may result in the immediate 182 
filing of a foreclosure. 183 

 184 
64.7. Foreclosure.   185 
64.7-1. Decision to Foreclose.  Any mortgage that is in default for two (2) consecutive months 186 
may be subject to foreclosure, provided that the Nation has complied with the notice of default 187 
requirement in section 64.5-1. 188 

(a) After the two (2) notices of default have been sent, the Division of Land Management 189 
shall determine whether initiating foreclosure proceedings would be in the best interest of 190 
the Nation, provided that the Division of Land Management shall abide by the 191 
foreclosure determination standard operating procedure approved by both the director of 192 
the Division of Land Management and the Land Commission. 193 

(1) Should the Division of Land Management determine that initiating a 194 
foreclosure is in the best interest of the Nation, the Division of Land Management 195 
shall submit a complaint to the Judiciary in compliance with the Nation’s laws 196 
and the Judiciary’s requirements.   The complaint may not be submitted until after 197 
thirty (30) calendar days from the date of the second notice of default. 198 
(2) The Division of Land Management shall include in all complaints a demand 199 
judgement for any deficiency that may remain due to the Nation after the Nation’s 200 
reclamation of title against every party who is personally liable for the debt 201 
secured by the mortgage that is the subject of the foreclosure. 202 

64.7-2. Mortgage Satisfaction or Agreement to Cure Default Prior to Judgment of 203 
Foreclosure.  If the mortgagor satisfies the mortgage that is the subject of a foreclosure 204 
complaint or the parties reach an agreement to cure default prior to the Judiciary’s entering of a 205 
judgment of foreclosure, the Judiciary shall dismiss the foreclosure complaint. 206 

(a) Mortgage Satisfaction.  A mortgagor named in a foreclosure complaint may satisfy 207 
the subject mortgage at any time prior to the Judiciary’s entering of a judgment of 208 
foreclosure.  Under such circumstances, the mortgagor shall submit to the Judiciary proof 209 
of payment in full of the mortgage principal, any interest owed and any court costs 210 
incurred by the Nation.  Upon receipt of verified proof of satisfaction, the Judiciary shall 211 
dismiss the foreclosure complaint based on satisfaction of the mortgage. 212 
(b) Agreement to Cure Default.  Should the Nation and the mortgagor reach an agreement 213 
to cure default in accordance with section 64.6 after foreclosure proceedings have been 214 
initiated, which may include provisions requiring the mortgagor to reimburse the Nation 215 
for any court costs incurred, the mortgagor shall submit to the Judiciary a copy of the 216 
executed agreement to cure default.  Upon receipt of an executed agreement to cure 217 
default, the Judiciary shall dismiss the foreclosure complaint without prejudice based on 218 
the agreement to cure default. 219 
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64.7-3. Judgment of Foreclosure.  If the Judiciary finds in favor of the Nation, it shall issue a 220 
judgement of foreclosure.  At a minimum, the Judiciary shall include the following in each 221 
judgment of foreclosure: 222 

(a) A description of the mortgaged premises; 223 
(b) The amount of the mortgage debt due; 224 
(c) The mortgagor’s redemption period; 225 
(d) An order to vacate the mortgaged premises within thirty (30) calendar days of the 226 
judgment;  227 
(e) An order transferring title of the mortgaged premises to the Nation as partial or full 228 
payment of the amount of mortgage debt then due;  229 
(f) So long as the Nation’s complaint reserves the right to demand a judgment of 230 
deficiency for costs that may remain due after the transfer of title to the Nation pursuant 231 
to foreclosure, an order recognizing the Nation’s reserved right, which may include sums 232 
advanced by the Nation for insurance, necessary repairs, inspection costs, appraisal fees 233 
and other costs; and 234 
(g) An order that within seven (7) months of receipt of a judgment of foreclosure, the 235 
Nation submit either a motion demanding a judgment of deficiency or a motion to 236 
enforce the judgment of foreclosure, each of which are required to include a final 237 
accounting and a confirmation of appraisal.  238 

64.7-4. Redemption Period.  The Judiciary shall afford all mortgagors subject to a judgment 239 
of foreclosure a redemption period.  To redeem a real property interest, the mortgagor shall pay 240 
the full amount of the mortgage debt due and any costs incurred by the Nation for insurance, 241 
necessary repairs, inspection costs, appraisal fees and other costs. 242 

(a) Occupied Premises.  The required redemption period for occupied premises is six (6) 243 
months.  Absent an affirmative finding of abandonment, the Judiciary shall presume that 244 
premises are occupied premises. 245 
(b) Abandoned Premises.  The required redemption period for abandoned premises is, at 246 
a minimum, five (5) weeks.  A redemption period based on abandoned premises requires 247 
an affirmative finding of abandonment by the Judiciary based on evidence submitted by 248 
the Division of Land Management on behalf of the Nation. 249 

(1) In determining whether the mortgaged premises have been abandoned, the 250 
Judiciary shall consider the totality of the circumstances, including the following: 251 

(A) Boarded, closed or damaged windows or doors to the premises; 252 
(B) Missing, unhinged or continuously unlocked doors to the premises; 253 
(C) Terminated utility accounts for the premises; 254 
(D) Accumulation of trash or debris on the premises; 255 
(E) At least two (2) reports to law enforcement officials of trespassing, 256 
vandalism, or other illegal acts being committed on the premises when the 257 
mortgagor is not present; and 258 
(F) Conditions that make the premises unsafe or unsanitary or that make 259 
the premises in imminent danger of becoming unsafe or unsanitary. 260 

(2) The Division of Land Management may include testimony from a 261 
representative of the city, town, village or county where the mortgaged premises 262 
is located as part of its evidence of abandonment. 263 

(c) Redeemed Premises.  Should the mortgagor successfully redeem the mortgaged 264 
interest that is the subject of a judgment of foreclosure, the Nation shall issue the 265 
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mortgagor a certificate of redemption.  Upon receipt of a certificate of redemption, the 266 
mortgagor shall file a motion to vacate the judgment of foreclosure with the Judiciary.  267 
Upon receipt from the Judiciary, the mortgagor shall duly record the order to vacate the 268 
judgment of foreclosure with the Oneida Nation Register of Deeds. 269 

64.7-5. Mortgage Holder’s Responsibilities upon Receipt of a Judgment of Foreclosure.  270 
Upon receipt of a judgment of foreclosure, the Division of Land Management, on behalf of the 271 
Nation as the mortgage holder, shall: 272 

(a) Secure and take possession of the real property once the timeframe in the order to 273 
vacate has expired. 274 

(1) The Division of Land Management shall provide the mortgagor notice of 275 
when the property’s locks are scheduled to be changed, which, at a minimum, 276 
includes the following: 277 

(A) The property address; 278 
(B) The date and time the locks are scheduled to be changed; 279 
(C) Notice to mortgagor that an Oneida Police Officer will be present 280 
while the locks are being changed; 281 
(D) Information on how the disposition of personal property will be 282 
managed based on section 64.7-5(a)(3);  283 
(E) The contact information for Division of Land Management staff whom 284 
the mortgagor may contact in regards to the property; and 285 
(F) A copy of the judgment of foreclosure. 286 

(2) The Division of Land Management shall contact the Oneida Police 287 
Department to request that an Oneida police officer be on the scene while the 288 
locks are being changed. 289 
(3) In the event the mortgagor has left personal property in the home, he or she 290 
may retrieve said personal property by contacting the Division of Land 291 
Management staff listed on the work order.  The Division of Land Management 292 
shall hold personal property for a minimum of five (5) business days. 293 

(A) The Division of Land Management shall keep a written log of the date 294 
and the work time the Nation’s staff expends storing and/or removing 295 
personal property and/or removing/disposing of debris left at the property 296 
after the expiration of the timeframe provided in the order to vacate. 297 
(B) The Division of Land Management and the Land Commission shall 298 
jointly create rules further governing the disposition of personal property. 299 

(b) Order a title report from the Land Title and Trust Department with specific 300 
instructions to contact the Accounting Department to verify whether the mortgagor owes 301 
any outstanding debts to the Nation and based on the title report shall: 302 

(1) Seek payment of outstanding water bills and/or other liens or charges 303 
appearing on the tax rolls from the mortgagor.  In the event of a failure to pay, the 304 
Nation shall make payment and include such costs in the Nation’s final 305 
accounting required by the judgment of foreclosure and as explained in section 306 
64.7-5(e); 307 
(2) Request proof of payment of any judgments noted on the title report which 308 
can be attached to the real property; 309 
(3) Request proof of satisfaction of any mortgage liens issued by an outside 310 
financial institution other than the Nation, provided that, said mortgage liens may 311 
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not be satisfied by the Nation until the redemption period has either expired or 312 
been terminated by the Judiciary. 313 

(c) Order an appraisal of the real property to be completed; 314 
(d) Order a home inspection, including a well and septic inspection, of the real property 315 
to be completed and based on the findings of the home inspection shall coordinate which 316 
repairs will be completed.   317 

(1)  In order for repair costs to be included in a judgment of deficiency 64.7-3(f), 318 
the Nation shall include the following in its demand for the said judgment: 319 

(A) A record of all receipts for materials and invoices for services related 320 
to the said repairs; 321 
(B) A record of all hours expended by the Nation’s staff related to the said 322 
repairs; and 323 
(C) Photographic evidence demonstrating the condition of the real 324 
property both before and after the repairs were made.  325 

(2) If, based on the home inspection, the Division of Land Management 326 
determines it to be in the best interest of the Nation to raze a foreclosed upon 327 
property, it may do so in accordance with the rules which the Division of Land 328 
Management and the Land Commission shall jointly develop.  Any costs related 329 
to the razing of a property may be included in the Nation’s demand for a 330 
judgment of deficiency. 331 

(e) Wrap up the foreclosure by filing with the Judiciary either a motion demanding a 332 
judgment of deficiency or a motion for enforcement of the judgment of foreclosure.   333 

(1) Demand for a Judgment of Deficiency.  The Nation shall file a demand for a 334 
judgment of deficiency if the total of the amount of the mortgage debt due in the 335 
judgment of foreclosure and the sums advanced by the Nation for insurance, 336 
necessary repairs, inspection costs, appraisal fees and other costs exceeds the 337 
value of the real property based on the appraisal.  A demand for a judgment of 338 
deficiency is required to include a confirmation of appraisal and an accounting of 339 
all sums advanced by the Nation. 340 
(2) Motion for Enforcement of the Judgment of Foreclosure.  The Nation shall file 341 
a motion for enforcement of the judgment of foreclosure if the total of the amount 342 
of the mortgage debt due in the judgment of foreclosure and the sums advanced 343 
by the Nation for insurance, necessary repairs, inspection costs, appraisal fees and 344 
other costs are less than or equal to the value of the real property based on the 345 
appraisal.  If the total of the amount of the mortgage debt due in the judgment of 346 
foreclosure and the sums advanced by the Nation for insurance, necessary repairs, 347 
inspection costs, appraisal fees and other costs are less than the value of the real 348 
property based on the appraisal, the Division of Land Management shall include 349 
in the motion to enforce a copy of the signed apron issued to the mortgagor 350 
providing the refunded amount. 351 

64.7-6.  Resale Following Foreclosure.  The Division of Land Management may begin 352 
advertising a foreclosed upon property for re-sale immediately following its receipt of an order to 353 
enforce the judgment of foreclosure, provided that it may not complete a sale of said property 354 
until the mortgagor’s appeal rights have expired. 355 
 356 
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64.8. Appeal Rights. 357 
64.8-1. Decisions of the Division of Land Management are Final.  All decisions made by the 358 
Division of Land Management in regards to the mortgage programs provided under this law are 359 
final decisions and are not subject to appeal. 360 
64.8-2. Appeal of a Foreclosure.  A mortgagor whose real property has been foreclosed upon 361 
may appeal a determination made by the Judiciary in accordance with the Judiciary law and the 362 
Rules of Appellate Procedure. 363 
_____________________________________________________________________________ 364 
Adopted BC- 365 
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             Legislative Operating Committee 
   June 1, 2016 
 

Per Capita Law Amendments 
 

Submission Date: 7/10/2015 
 

LOC Sponsor:   David P. Jordan 
 
Summary:  This request from the Trust Enrollment Department was submitted to clarify 
several provisions of the law, modify the frequency of form requirements and in elder 
distributions, and incorporate fees for stop payments and closed bank accounts.   
 
7/15/15 LOC:  Motion by Jennifer Webster to add the Per Capita Law Amendments to the active files 

list with David P. Jordan as the sponsor; seconded by Fawn Billie.  Motion carried 
unanimously. 

9/16/15 LOC:   Motion by David P. Jordan to accept the update as FYI and defer the Per Capita Law 
Amendments to the Legislative Reference Office and to bring back in 30 days for an 
update; seconded by Fawn Billie.  Motion carried unanimously. 

10/21/15 LOC: Motion by David P. Jordan to accept the memorandum as FYI and to defer the Per 
Capita Law Amendments to the sponsor to continue to work with the Trust Enrollment 
Committee and to bring a draft back on November 4, 2015; seconded by Fawn Billie.  
Motion carried unanimously. 

10/23/15: Work meeting held, attendees include: Cheryl Skolaski, David P. Jordan, Caroyl 
Long, Douglass McIntyre, Bonnie Pigman, Leyne Orosco, Lisa Kelly Skenandore, 
Candice Skenandore. 

10/26/15: Work meeting held, attendees include: Caroyl Long, Bonnie Pigman, Misty Cannon, 
Leyne Orosco, Lisa Kelly Skenandore, Candice Skenandore, Susan White, Krystal 
John. 

11/4/15 LOC: Motion by Jennifer Webster to defer to Legislative Reference Office for legislative 
analysis and fiscal impact; seconded by Fawn Billie. Motion carried unanimously. 

2/3/16 LOC: Motion by Tehassi Hill to defer the Per Capita Law Amendments to a work meeting 
with the Trust Enrollment Department, the Finance Department, Law Office and the 
sponsor and bring back to the LOC within the next 30 days; seconded by David P. 
Jordan. Motion carried unanimously. 

3/2/16 LOC: Motion by Jennifer Webster to accept the Per Capita Law Amendments status update 
memorandum and defer to the sponsor to bring back an updated draft with an updated 
legislative analysis; seconded by Tehassi Hill.  Motion carried unanimously.  

4/6/16 LOC: Motion by Jennifer Webster to prepare the Per Capita Law Amendments for a public 
meeting to be held on May 19, 2016; seconded by David P. Jordan.  Motion carried 
unanimously.   

 
 Next Steps:  Accept the results of the e-poll conducted on May 19, 2016 which approved the public 

meeting packet for an additional public meeting to be held for the Per Capita Law Amendments on 
June 16, 2016 at 12:15 p.m. 

□ Public Meeting:  
□ Emergency Enacted:  
Expires:  
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From: Krystal John 
Sent: Monday, May 23, 2016 12:25 PM 
To: David P. Jordan; Jennifer A. Webster; Brandon L. Yellowbird-Stevens; Ronald W. Hill; Fawn J. Billie 
Cc: Danelle A. Wilson; Leyne C. Orosco; Rhiannon R. Metoxen 
Subject: FW: E-Poll: Approve Additional Public Meeting for Per Capita Law for 6/16/2016 

Good afternoon, 

Somehow it does not seem that the E-poll sent last Thursday reached the LOC members. Please review the below 

message and respond approving or denying. 

Thank you. 

Krystal L. John, Staff Attorney 
Legislative Reference Office 
Oneida Tribe of Indians of Wisconsin 

(920) 869-4375 

The information contained in this e-mail is confidential and privileged. If you are not the intended recipient, please be advised that any 
use, copying, or dissemination of this information is prohibited. Please destroy this e-mail and immediately notify us of the erroneous 
transmission. 

From: Krystal John 
Sent: Thursday, May 19, 2016 1:22 PM 
To: LOC; Danelle A. Wilson; Leyne C. Orosco; Rhiannon R. Metoxen 
Cc: Maureen S. Perkins 
Subject: E-Poll: Approve Additional Public Meeting for Per Capita Law for 6/16/2016 

Good afternoon, LOC, 

At the public meeting held today regarding the Per Capita law, after receiving complaints from attendees regarding 

whether the LOC satisfied its notice requirements because there was a typo on the Per Capita law public meeting notice, 

the sponsor agreed to hold an additional public meeting for the Per Capita and re-notice after fixing the typo. The 

Krystal John 

From: David P. Jordan 

Sent: 
To: 

Monday, May 23, 2016 1:43 PM 
Krystal John; Jennifer A. Webster; Brandon L. Yellowbird-Stevens; Ronald W. Hill; Fawn J. 

Billie 
Danelle A. Wilson; Leyne C. Orosco; Rhiannon R. Metoxen 
RE: E-Poll: Approve Additional Public Meeting for Per Capita Law for 6/16/2016 

Cc: 
Subject: 

Support 
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Krystal John 

From: 
Sent: 
To: 
Cc: 
Subject: 

support 

Krystal John 

From: 
Sent: 
To: 
Cc: 

Subject: 

Approve 

Krystal John 

From: 
Sent: 
To: 

Cc: 
Subject: 

Support for additional hearing. 

Krystal John 

From: 
Sent: 
To: 

Cc: 
Subject: 

Support. 

Jenny 

Brandon L. Yellowbird-Stevens 
Monday, May 23, 2016 2:05 PM 

Krystal John; David P. Jordan; Jennifer A. Webster; Ronald W. Hill; Fawn J. Billie 
Danelle A. Wilson; Leyne C. Orosco; Rhiannon R. Metoxen 

RE: E-Poll: Approve Additional Public Meeting for Per Capita Law for 6/16/2016 

Ronald W. Hill 

Monday, May 23, 2016 2:01 PM 
Krystal John 

David P. Jordan; Jennifer A. Webster; Brandon L. Yellowbird-Stevens; Fawn J. Billie; 
Danelle A. Wilson; Leyne C. Orosco; Rhiannon R. Metoxen 

Re: E-Poll: Approve Additional Public Meeting for Per Capita Law for 6/16/2016 

Fawn J. Billie 
Monday, May 23, 2016 12:30 PM 
Krystal John; David P. Jordan; Jennifer A. Webster; Brandon L. Yellowbird-Stevens; 
Ronald W. Hill 
Danelle A. Wilson; Leyne C. Orosco; Rhiannon R. Metoxen 
RE: E-Poll: Approve Additional Public Meeting for Per Capita Law for 6/16/2016 

Jennifer A. Webster 
Monday, May 23, 2016 12:25 PM 

Krystal John; David P. Jordan; Brandon L. Yellowbird-Stevens; Ronald W. Hill; Fawn J. 
Billie 

Danelle A. Wilson; Leyne C. Orosco; Rhiannon R. Metoxen 

RE: E-Poll: Approve Additional Public Meeting for Per Capita Law for 6/16/2016 



 

             Legislative Operating Committee 
   June 1, 2016 
 

Research Protection Act 
 

Submission Date: 10/7/15 
 

LOC Sponsor:   Fawn Billie  
 
Summary:  This is a new law that is intended to assist Oneida with consultation and research from 
Tribal members.  The goal is to use intellectual brain power of Oneida college graduates who are willing 
to serve as a Tribal resource, ensuring future Tribal growth/prosperity.  The Tribe has invested 
scholarship dollars and should expect a ROI.  Alumni will be able to give back without moving back. 
 
10/7/15 LOC: Motion by David P. Jordan to defer the Research Protection Act to the next Legislative 

Operating Committee meeting in order for the requestor to answer questions; seconded by 
Jennifer Webster.  Motion carried unanimously. 

10/21/15 LOC: Motion by David P. Jordan to add the Research Protection Act to the Active Files List with 
Fawn Billie as the sponsor; seconded by Fawn Billie.  Motion carried unanimously. 

12/16/15 LOC: Motion by Jennifer Webster to accept the status update as FYI and defer the Research 
Protection Act back to the sponsor to bring back when ready; seconded by David P. Jordan.  
Motion carried unanimously. 

 
Next Steps: 
 
 Accept the draft and defer the item to the Legislative Reference Office for an legislative analysis.     

 

□ Public Meeting:  

□ Emergency Enacted:  
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Chapter 215 1 
Research Protection Law 2 

 3 
215.1.  Purpose and Policy 4 
215.2.  Adoption, Amendment, Repeal 5 
215.3.  Definitions 6 
215.4.  Scope 7 
215.5.  Research Review Board 8 
215.6.  Research Proposal Requirements 9 

215.7.  Review of Research Proposals 10 
215.8.  Research Agreements. 11 
215.9.  Permits 12 
215.10.  Modification of an Approved Project 13 
215.11.  Termination and Penalties 14 

15 
 16 
 17 
215.1.  Purpose and Policy  18 
215.1-1.  Purpose.  The purpose of this law is to establish a research review mechanism to 19 
prevent the continued abuses, and to protect the people’s traditional knowledge and properties, 20 
and thereby to ensure our rights to continue to practice traditional lifeway’s for our long term 21 
survival.  The established research review process is developed as a mechanism to improve 22 
relations between the Nation and scientists/researchers, and to promote collaboration within the 23 
framework of mutual respect, equity, and empowerment, and maximize the benefits and reduce 24 
any risks to the Nation. 25 
215.1-2.  Policy.  It is the policy of the Nation to:  26 

(a)  protect the people, culture, and natural resources of the Nation and the Nation’s    27 
future generations from unauthorized scientific research; and,  28 

(b)  to reduce any adverse effects of human subject research and related activities on the 29 
Nation and its People; and,  30 

(c)  to ensure that researchers recognize the Nation’s control of research activities 31 
and ownership of all data and information generated or produced by such research; 32 
and,  33 

 (d)  to establish and provide a statutory basis for a process to review and govern 34 
any research, collection, database, or publication undertaken on the Reservation. 35 

 36 
215.2.  Adoption, Amendment, Repeal 37 
215.2-1.  This law was adopted by the Oneida Business Committee by resolution __________.  38 
215.2-2.  This law may be amended or repealed by the Oneida Business Committee pursuant to 39 
the procedures set out in the Legislative Procedures law. 40 
215.2-3.  Should a provision of this law or the application thereof to any person or circumstances 41 
be held as invalid, such invalidity shall not affect other provisions of this law which are 42 
considered to have legal force without the invalid portions. 43 
215.2-4.  In the event of a conflict between a provision of this law and a provision of another 44 
Policy, the provisions of this law shall control. 45 
215.2-5.  This law is adopted under authority of the Constitution of the Oneida Nation. 46 
 47 

215.3.  Definitions 48 
 215.3-1.  This section shall govern the definitions of words or phrases as used within this Policy.  49 
All words not defined herein shall be used in their ordinary and everyday sense. 50 

(a)  “Academic Research” means research carried out to obtain educational qualifications, 51 
to further an academic career at an institution of higher learning, or for scientific 52 
advancement. 53 
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(b)  “Biodiversity” means the total variety of life in all its forms including levels that 54 
range from alleles to the biosphere and shall include alleles, genes, populations, species, 55 
ecosystems, landscapes, and the ecological processes of which they are a part. 56 
(c)  “Biogenetic Resources” means biological and genetic resources, including plan 57 
material, animals, microorganisms, cells, and genes. 58 
(d)  “Biological Samples” means, but is not limited to, bacteria and other 59 
microorganisms, plant, animal, or any human biological materials, genetic samples, any 60 
copies of the original genetic samples, any cell lines containing copies of the original 61 
genetic samples, and data derived from these samples. 62 
(e)  “Commercial Purposes” means to sell, purchase, barter, trade, delay compensation 63 
for profit, exchange, transport, or offer to sell, purchase, barter, trade, delay 64 
compensation for profit, exchange, or transport. 65 
(f)  “Cultural Research” means any endeavor, by means of critical investigation and study 66 
of a subject, to discover new or collate old facts or hypotheses on a cultural subject, the 67 
latter being defined as any ethnographic or anthropological study, including basic data 68 
collection, studies of or incorporating traditional knowledge or classification systems 69 
(e.g. studies of medicinal properties of plants), documentary films, archaeology, 70 
linguistics and ethno-historical accounts. 71 
(g)  “Indigenous” means native, originating or growing naturally in a specific landscape 72 
and also refers to people descending from the original inhabitants of the Western 73 
Hemisphere who have maintained distinct languages, culture, or religion from time 74 
immemorial. 75 
(h)  “Judiciary” means the judicial system that was established by Oneida General Tribal 76 
Council resolution GTC-01-07-13-B to administer the judicial authorities and 77 
responsibilities of the Nation. 78 
(i)  “Nation” means the Oneida Nation.  79 
(j)  “Research” includes identification, description, classification, collection, database, 80 
recordation, analysis, and publication in fields including, but not limited to, agronomy, 81 
archaeology, astronomy, biology, ethnobotany, ecology, environment, natural resources, 82 
health, ethnography, history, linguistics, paleontology, medicine, photography, 83 
psychology, remote sensing, sociology, theology, videography, and other investigative 84 
disciplines or approaches as identified by the Nation. 85 
(k)  “Reservation” means all the lands and waters within the exterior boundaries of the 86 
Reservation of the Oneida Nation, as created pursuant to the 1838 Treaty with the Oneida 87 
7 Stat. 566, and any lands added thereto pursuant to federal law.  88 
(l)  “Traditional Indigenous Intellectual Property” means the indigenous cultural 89 
information, knowledge, uses, and practices unique to the Nation’s ways of life 90 
maintained and established over tribal homelands and aboriginal areas. This knowledge is 91 
based upon millennia of observation, habitation, and experience, and is a communal right 92 
held by the Nation, and in some instances by individuals. This property includes, but is 93 
not limited to, the following: 94 

  (1)  knowledge of remembered histories and traditions; 95 
 (2)  details of cultural landscapes and particularly sites of cultural significance; 96 

  (3)  records of contemporary events of historical and cultural significance; 97 
 (4) sacred property (images, objects, sounds, knowledge, material, culture or 98 

anything that is deemed sacred by the community; 99 
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 (5)  knowledge of current use, previous use, and/or potential use of plan and 100 
animal species, soils, minerals, objects; 101 
(6)  knowledge of preparation, processing, or storage of useful species; 102 
(7)  knowledge of formulations involving more than one ingredient; 103 
(8)  knowledge of individual species (planting methods, care for, selection 104 
criteria); 105 
(9)  knowledge of ecosystem conservation (methods of protecting or preserving a  106 
resource); 107 
(10)  biogenetic resources that originate (or originated) on indigenous lands and 108 
territories; 109 
(11)  tissues, cells, biogenetic molecules including DNA, RNA, and proteins, and 110 
all other substances originating in the bodies of Tribal members, in addition to 111 
genetic and other information derived therefrom; 112 
(12)  cultural property (images, sounds, crafts, art, symbols, motifs, names, 113 
performances); and; 114 
(13)  knowledge of systems of taxonomy of plants, animals, and insects. 115 

   (m)  “Tribal” means the Oneida Nation. 116 
 117 
215.4.  Scope   118 
215.4-1.  All persons wishing to conduct research governed by this law within the boundaries of 119 
the reservation shall first obtain the approval of the Research Review Board.  Provided that, 120 
exceptions for the following shall exist:  121 

(a)   Tribal members conducting research for their own use; provided that this law shall 122 
apply if a Tribal member is conducting research for, or is affiliated with, an outside 123 
institution; and  124 
(b)  Departments of the Nation performing self-research or internal research. 125 

215.4-2.  This law shall govern the following types of research:  126 
(a)  academic research;  127 
(b)  cultural research;  128 
(b)  visitation, inventory, collection, research, or filming related to any: 129 

(1)  biodiversity related resources;  130 
(2)  biogenetic resources; or  131 
(3)  traditional indigenous intellectual property. 132 

215.4-3.  No individual person, tribal official, or tribal employee is authorized to waive any part 133 
of this law. 134 
 135 
215.5.  Research Review Board 136 
215.5-1.  There is hereby established a standing committee of the Oneida Business Committee 137 
which shall be known as the Research Review Board.   138 
215.5-2.  The Research Review Board shall be comprised of five (5) Tribal members who shall 139 
be appointed to serve on this Board by the Oneida Business Committee.   140 
215.5-3.  No stipend will be given for serving on the Research Review Board. 141 
215.5-4.  The Research Review Board shall have the following duties and responsibilities:  142 

(a)  to examine and comment on all proposals within the scope of this law, and to monitor 143 
and regulate such research upon approval by the Nation; 144 
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(b)  to promulgate rules under which the RRB shall operate subject to the laws of the 145 
Nation; 146 
(c)  to coordinate and insure that the interests of affected Tribal programs, departments, 147 
and members are protected; 148 
(d)  to submit recommendations regarding proposals to the Oneida Business Committee 149 
for final  approval;   150 
(e)  to coordinate and interact with the researcher(s) in order to ensure the Nation’s 151 
control of the research process and the Nation’s ownership of data and information 152 
generated by such research; and 153 
(f)  to negotiate the terms and conditions of a research agreement, and submit such 154 
agreement to the Oneida Business Committee for authorization and execution. 155 

  156 
215.6.  Research Proposal Requirements  157 
215.6-1.  Time Frame.  Researchers are advised to allow sufficient time for the Research Review 158 
Board to thoroughly review and understand all aspects of the research and to ask questions and 159 
resolve differences.  All proposals shall be submitted at least three (3) months prior to the 160 
anticipated project start date. 161 
215.6-2.  Synopsis.  A short synopsis of the research proposal shall be submitted to the Research 162 
Review Board.  The synopsis must contain sufficient information to allow the Research Review 163 
Board to make an informed decision.  The following information must be included in any request 164 
for approval of a research project: 165 

(a) Statement of the Issue/Problem/Research Question. The applicant shall briefly 166 
describe the issue or problem the applicant is addressing by the proposed research.  If the 167 
applicant has a specific hypothesis, the applicant shall briefly set forth such hypotheses. 168 
(b) Intent/Benefit to the Nation. The applicant must clearly outline and discuss the intent 169 
of the research project and any benefit(s) that the project, research, or activity will have 170 
to the Nation.   171 
(c) Method.  The applicant shall briefly describe the procedure for the collection of all 172 
data to be used in the proposed study.  A description of subjects, settings, proposed 173 
procedures and the nature of the data to be collected shall be included. 174 
(d) Confidentiality.  The applicant shall provide a description shall be given on how 175 
individual participants will be informed of the degree of confidentiality that will be 176 
maintained throughout the study. The applicant must state in their application summary 177 
whether the community will be identified in any data released to the general public. The 178 
applicant shall also disclose whether, even without identifying information, the proposed 179 
research will have, or may likely have, any adverse impact on the Nation or the human 180 
research subjects. 181 
(e) Disposition of Data and Samples: The applicant shall describe how individual 182 
participants will be informed of how data and samples will be used.  A description of the 183 
plans to provide individual participants with their own personal results must be provided.  184 
A description of the frequency and manner by which the aggregate data and progress 185 
reports will be shared with the Research Review Board must be set forth. Furthermore, 186 
communication strategies to present aggregate data to the Nation, at large, shall be 187 
described. 188 
(f) Risks: The applicant must describe any potential legal, financial, social, physical, or 189 
psychological risks that are anticipated in the research.  Any risks of harmful impact on 190 
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the cultural, social, economic or political well-being of the Nation or on Tribal members 191 
shall be assessed.  The assessment of risk will also address the steps that will be taken to 192 
minimize, ameliorate or repair any actual harm caused to the Nation by the proposed 193 
research. An explanation shall also be provided on how potential risks will be explained 194 
to participants and how the risks are justified by the potential benefits of the research. 195 
(g) Funding/Budget:  If the study is funded by any public or private sources, the 196 
applicant shall provide a full reference of this funding source and explanation of any 197 
limits on the confidentiality of research results.  If the researcher is currently seeking 198 
funding, the researcher shall list all funding agencies for which proposals are being 199 
sought.  Researchers shall budget funding to cover cultural sensitivity training, and to 200 
provide adequate resources to cover community education and outreach efforts as part of 201 
the research, and finally, to rectify any harm to, or exploitation of, the Nation’s assets or 202 
Tribal members resulting from the research. 203 
(h) Cultural Sensitivity Training:  All principal investigators, researchers, graduate 204 
students and any other people involved in the research will be required to undergo 205 
cultural sensitivity training to be provided at the researcher’s expense. Costs will be 206 
determined based on the scope of the project. The training shall be provided by the 207 
Nation or provided at the direction of the Nation. 208 
(i) Equity. The proposal must demonstrate how the participants and the Nation will be 209 
given a fair and appropriate return for cooperation in the research. Just compensation or 210 
fair return includes, but is not limited to: obtaining copies of the research findings, 211 
authorship, co-authorship or acknowledgment, royalties, fair monetary compensation, 212 
copyright, patent, trademark, compensation for expenses incurred in reviewing/advising 213 
researchers, coverage of training/education or outreach expenses, or other forms of 214 
compensation. 215 
(j) Consent.  The proposal must address mechanisms for informed consent, which may 216 
be required from individual participants, families, clans or the Nation. The applicant shall 217 
list all the agencies, professionals, government representatives, and individuals within the 218 
Nation with which the applicant has previously discussed the proposed research and 219 
whether or not these individuals have given their informed consent, or other support, to 220 
the research. 221 
(k) Intellectual Property Rights.  The application shall address the plans (pre, during and 222 
post-project) for publication or commercialization of the research findings. If such 223 
publication or commercialization is contemplated, the applicant shall address how the 224 
Nation will share in the authorship of publications or commercialization of the research 225 
findings. The Nation also needs to know how the Nation will have access to the project, 226 
research data or findings for the Nation’s own use. Researchers must inform the Research 227 
Review Board of journals, publishing houses, or conferences that they plan to print or 228 
present the results of their studies before papers are submitted or presented. The proposal 229 
must demonstrate a process whereby the Research Review Board and the Nation will 230 
have an opportunity to review, critique, and approve the results of all studies before any 231 
publication, presentation, news conferences or release of data to the general public 232 
occurs. Researchers shall be responsible for addressing, correcting, and satisfying the 233 
concerns of the Nation in drafts and final reports, papers, or data summaries before they 234 
are released to the general public. 235 
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(l) Data Ownership/Archive.  The Nation reserves the right to require the deposit of raw 236 
materials or data, working papers or product in a repository designated by the Nation, 237 
with specific safeguards to preserve confidentiality. Duplicates of data or split samples 238 
may be required to be stored in a local archive. 239 

215.6-3.  A research proposal application shall include an application fee or a request for a fee 240 
waiver.   241 
215.6-4.  The Research Review Board shall have the authority to promulgate rules as to an 242 
application fee schedule, requirements for a fee waiver and more specific requirements for 243 
research proposals.  244 
 245 
215.7.  Review of Research Proposals  246 
215.7-1.  A research proposal must be completed under the requirements of this law and any 247 
promulgated rules before the proposal will be reviewed by the Research Review Board.   248 
215.7-2.  Any research summaries and support documents requested by the Research Review 249 
Board pursuant to the proposal process should be sent to the Higher Education Department to be 250 
forwarded to the Research Review Board.   251 
215.7-3.  The Research Review Board shall review the application materials that are submitted 252 
and either: 253 

(a)  Return the proposal to the researcher with requests for additional information or with 254 
suggestions for clarification or change; or  255 
(b)  Forward the proposal and request to the Oneida Business Committee with a 256 
recommendation for approval or disapproval; or 257 
(c)  Consult with other Tribal members, Tribal elders, professionals, technical experts, or 258 
specialists for a second evaluation before sending recommendations to the Oneida 259 
Business Committee.  260 

 261 
215.8.  Research Agreements. 	262 
215.8-1.  If the research proposal is approved by the Research Review Board, the applicant shall 263 
enter into a binding research agreement which shall contain the obligations and responsibilities 264 
of the parties.   265 
215.8-2.  The research agreement shall be specific to the research and shall be developed so that 266 
the research proceeds in a manner that is both culturally sensitive and relevant to the participants 267 
and the Nation.  However, all research agreements shall contain the following requirements:  268 

(a)  only aggregate data, not individual data, shall be published or released to the general 269 
public without specific permission given by the individual or the individual’s legal 270 
representative.   271 
(b)  individual identifiers such as names, addresses and phone numbers shall be kept 272 
confidential and no sale or transfer of databases outside the specific research project shall 273 
be allowed. 274 
(b)  all publications, manuscripts and reports resulting from research must receive prior 275 
approval from the Research Review Board and the Oneida Business Committee. 276 

215.8-3.   Academic Research.  A sworn, notarized declaration of noncommercial use of research 277 
products is required in conjunction with an academic research agreement.  This declaration may 278 
be included in the body of the research agreement.  279 
215.8-4.   Commercial Purposes.  Where any of the products of the research are to be used for 280 
commercial purposes, a separate agreement will be made specifying the basis on which sales are 281 
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to be made and the proceeds of sales are to be distributed.  Where research is engaged in for 282 
commercial purposes, it is the responsibility of the researcher to make all informants and 283 
suppliers of information aware of this fact, and to come to an agreement with them on the 284 
amount of compensation to be paid.  There must be a limit on samples that the researcher may 285 
obtain and take off the reservation, and the approved list and amount of samples to be taken must 286 
be followed strictly. 287 
215.8-5.  The Research Review Board may specify a compliance fee in an amount appropriate to 288 
ensure the researcher’s compliance with the conditions of the research. Upon completion of the 289 
research, the compliance deposit may be refundable. 290 
215.8-6.  If a research project receives approval by the Nation, the approval remains in effect for 291 
the period of time specified in the research agreement unless substantial changes are made to the 292 
research protocol.  At the end of the specified time period, the researcher shall submit a written 293 
letter which summarizes the status of the project (complete, incomplete, discontinued), any 294 
unanticipated problems that occurred during the data collection phase of the project, and a time 295 
schedule for completion of all work, including community education/outreach related to the 296 
project.  If the project is incomplete, the researcher may request, in writing, an additional period 297 
for the data collection, analysis and report phase of the project. 298 
 299 
215.9.  Permits  300 
215.9-1.  The Research Review Board shall develop standard application forms for researcher 301 
permit applicants and may promulgate rules that set forth the type of information that must be 302 
submitted.  This, at a minimum, shall include the name(s) of the researcher(s), name and/or brief 303 
description of the study approved, location(s) of research to be conducted, and effective start and 304 
ending dates of the permit. 305 
215.9-2.  Upon execution of a research agreement, all persons conducting research on the 306 
reservation shall obtain, a research permit in accordance with the terms of this section. 307 
215.9-3.  An application form for a research permit may be obtained from the Research Review 308 
Board or through the Oneida Business Committee. 309 
215.9-4.  All persons covered by a research permit shall have such permit in their possession at 310 
all times while conducting research. The research permit must be produced for inspection upon 311 
demand by authorized officials of the Nation. 312 
215.9-5.  A research permit issued under this section may be suspended or revoked at any time 313 
by the Research Review Board if a permit holder is engaged in activities not allowed by the 314 
permit, fails to abide by a permit term or condition, has committed fraud or misrepresentation or 315 
provided incorrect statements in the application or permitting process, or is engaged in or has 316 
engaged in activities prohibited by this law or any other Tribal law or resolution. 317 
215.9-6.  The revocation or suspension of a permit issued pursuant to this section may be 318 
appealed to the Judiciary.  The burden will be on the researcher to show that the suspension or 319 
revocation was invalid.   320 
 321 

215.10.  Modification of an Approved Project  322 
215.10-1.  If the researcher wishes to make changes in his or her research project after receiving 323 
approval from the Research Review Board, he or she must submit a summary of the proposed 324 
modifications to the Research Review Board. 325 
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215.10-2.  Modifications to the research project shall not be implemented until the researcher and 326 
the Research Review Board have amended the research agreement and permits, and the 327 
researcher receives written approval from the Research Review Board. 328 
215.10-3.  Modifications in the data collection procedures must be reviewed by the Research 329 
Review Board and approved by the Oneida Business Committee.  330 
 331 
215.11.  Termination and Penalties  332 
215.11-1.  Any person who violates this law, or any permit issued under this law, may lose the 333 
privilege of doing business or conducting research on the Reservation. 334 
215.11-2.  The Nation reserves the right to: 335 

(a)  Withdraw consent to use or release information and/or prevent the publication of data 336 
which is unauthorized, misrepresents or stereotypes the Nation or its members of will 337 
harm the health, safety or welfare of the Nation, its members, or the environment. 338 
(b)  Deny researchers the opportunity to conduct research within the Nation’s 339 
jurisdiction. In addition, other researchers or scientists from the same research institution 340 
may be denied any future access to the Reservation. 341 
(c)  Withdraw approval for projects. Should this occur, the Nation will explain the 342 
rationale for withdrawing approval and explain why this project or the release of data is 343 
deemed to be harmful to individuals or the Nation at large. In the case of withdrawal of 344 
approval by the Nation, all information and copies of data must be returned to the Nation. 345 

 (d)  Exclude individuals from the Reservation. 346 
(e)  Seek injunctive relief, including an order restraining a person from continuing to 347 
enter the Reservation. 348 

215.11-3.  The Research Review Board shall promulgate rules establishing a fine schedule for 349 
violation of this law or the rules established under this law.   350 

(a)  Each violation may be a considered a separate offense.  351 
(b)  No civil penalty shall be assessed unless such person is given notice and an 352 
opportunity to contest alleged violations before the Judiciary.  The Nation shall have the 353 
burden of proving the alleged violation occurred beyond a reasonable doubt. 354 

215.11-4.   Assessment of Damages.  The Judiciary may find any of the following: 355 
(a) Cost of restoration and repair; and 356 
(b) Enforcement costs associated with the enforcement of this law; and 357 
(c) Costs associated with the culturally appropriate disposition of resources, including 358 

conservation, curation, and/or reburial. 359 
(d) Assessment of Treble Damages.  In addition to actual damages, the Court, in its 360 

discretion, may assess damages of up to three times the amount of actual damages. 361 
 362 
 363 
End.  364 
 365 
 366 
 367 
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LLegislative Operating Committee 
AGENDA REFERRAL FORM 

1)  Today’s Date: _______/_______/_____________ Date of Referral Action: ________/________/______________ 

2)  Entity that referred this item to LOC: _____________________________________________________________ 

3) Individuals or Entities to contact regarding this item: __________________________________________________ 

__________________________________________________________________________________________________

4)  Item referred: _________________________________________________________________________________ 

__________________________________________________________________________________________________ 

5)  Background information, including applicable actions and dates: ______________________________________ 

__________________________________________________________________________________________________

__________________________________________________________________________________________________

__________________________________________________________________________________________________ 

__________________________________________________________________________________________________ 

__________________________________________________________________________________________________

__________________________________________________________________________________________________

__________________________________________________________________________________________________ 

6) Due date: ______________________________________________ 

Please send this form and all supporting materials to:

LOC@oneidanation.org
or

Legislative Operating Committee (LOC)
P.O. Box 365

Oneida, WI 54155
Phone 920-869-4376

5 23 2016 5 11 2016

Oneida Business Committee

Petition-Debraska Per Capita Distribution

The following motion was made at the 5/11/2016

OBC Meeting: Motion by Motion by David Jordan to accept the verified petition from Michael Debraska regarding per capita distribution;

to send the verified petition to the Law, Finance, Legislative Reference, and Direct Report Offices for the legal, financial,

legislative, and administrative analyses to be completed; to direct the Law, Finance, and Legislative Reference Offices to submit

the analyses to the Tribal Secretary’s Office within (60) days, and that a progress report be submitted in forty-five (45) days; and to direct

the Direct Report Offices to submit the appropriate administrative analyses to the Tribal Secretary’s Office within thirty (30)

days, seconded by Lisa Summers. Motion carried unanimously.

Update due 7/13/2016; Analysis due 7/27/16

Lisa Summers, Tribal Secretary
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Location: 
N721 0 Seminary Road 
Oneida, WI 54155 

Phone: (920)869-2214 

ONEIDA NATION 
Office of the Tribal Secretary 

To: Business Committee Direct Reports 

From: Lisa Summers, Tribal Secret~~ 
Date: May 12, 2016 

Re: Michael Debraska Petition- Per capita $3,000 I $5,000 

Mailing Address: 
P.O. Box 365 

Oneida, WI 54155-0365 

Fax: (920)869-4040 

The Business Committee took action on May 11, 2016 to direct our Direct Report offices to 
submit appropriate administrative analyses to the Tribal Secretary's office within 30 days for 
the attached petition requesting General Tribal Council to approve per capita payments for 
$3,000 for 61 and under and $5,000 for 62 and over. 

We would appreciate an initial review and if there is no impact, an email response of no 
impact or yes there is an impact is appreciated within 5 days. For those areas that are 
impacted, the full analyses are due within 30 days which is June 10, 2016. Please note, the 
legal, financial and legislative analyses are due within 60 days. 

Please submit all responses to the TribaiSecretary@oneidanation.org email address. 

Thank you. 

c: JoAnne House Chief Counsel 
Larry Barton, Chief Financial Officer 
Legislative Reference Office 
GTC Petitions File 
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Oneida Business Committee Agenda Request 

1. Meeting Date Requested: OS I 11 I 16 

2. General Information: 
Session: 18] Open D Executive- See instructions for the applicable laws, then choose one: 

Agenda Header: !General Tribal Council 

D Accept as Information only 

18] Action- please describe: 

1) To acknowledge receipt of the petition submitted by Michael Debraska 2) Send the verified petition to the 
Law, Finance, Legislative Reference and Direct Report Offices for legal, financial, legislative and 
administrative analyses to be completed 3) Direct the Law, Finance and Legislative Offices to submit the 
analyses to the Tribal Secretary within 60 days and that a progress report is submitted in 45 days 4) Direct 
the Direct Report Offices to submit the appropriate analyses to the Tribal Secretary within 30 days. 

3. Supporting Materials 
D Report D Resolution D Contract 

18] Other: 

1.~lre_d_a_c-te_d_,-ve-r-if-ie_d_p_e-ti-ti_o_n--------------~ 3.~------------------------------~ 

2. 4. 

D Business Committee signature required 

_4. Budget Information 

D Budgeted- Tribal Contribution D Budgeted- Grant Funded D Unbudgeted 

5. Submission 

Authorized Sponsor/Liaison: '~L_is_a_S_u_m_m_e_r_s,_T_ri_b_ai_S_e_cr_e_ta_ry~------------------------------~ 

Primary Requestor/Submitter: Submitted by: April Skenandore, Executive Assistant 
Your Name, Title I Dept or Tribal Member 

Additional Requestor: 
Name, Title I Dept. 

Additional Requestor: 
Name, Title I Dept. 

Page 1 of2 
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Oneida Business Committee Agenda Request 

6. Cover Memo: 
Describe the purpose, background/history, and action requested: 

On April 27, 2016, the Tribal Secretary's office received a petition which requests General Tribal Council to direct 
the Business Committee to add this petition to the same agenda as Yvonne Metivier's per capita petition which is 
scheduled to be held within sixty (60) days (presumably June of 2016) of receipt of this petition to discuss the 
following: 
1) A per capita distribution of $3,000 to all enrolled Oneida members under the age of 61 2) A per capita 
distribution of $5,000 to all enrolled Oneida members over the age of 62 3) The distribution of this $3,000/$5,000 
per capita payment take place on a date to be determined by General Tribal Council4) If there is to be any 
layoffs(terminates, furloughs or the like), restructuring, programs or department(s) reduced or eliminated, 
General Tribal Council will make the determination as to whom is laid-off (terminated, furloughed or the like), 
which areas or department(s) are restructured or programs that are or will be reduced or eliminated 5) Since the 
previous $3,000/$5,000 petition submitted by Dr. John Powless was withdrawn by him in an email to Lisa Liggins 
and seeing as how both the fiscal (financial) and legal analysis were already completed for Dr. Powless' petition, it 
should only take minor modifications for both the fiscal (financial) and legal analysis and then this petition can 
be brought forward for GTC's consideration in June 2016 and placed with Yvonne Metivier's per capita petition 
on the same agenda and heard the same day as hers since previous Business Committee action was to place like 
petitions with like petitions as previously stated by Secretary Lisa Summers and Chief Counsel. 

The petition was submitted to the Enrollment Department for verification, Article Ill, Section 4 of Oneida's 
Constitution requirement for requesting a Special General Tribal Council (GTC) meeting were met. The 
Enrollment Department completed and submitted the required verification. 

The next step is for the OBC to acknowledge receipt of the verified petition and then send the petition to the 
Law, Finance, Legislative Reference and Direct Report Offices for all appropriate analyses to be completed. 

Once the analyses are complete, they will be submitted to the OBC agenda for acceptance. The final step will be 
for the OBC to determine an available GTC meeting date where the identified petition issues can be addressed. 

Requested OBC Action: 
1. Accept the verified petition submitted by Michael Debraska. 

2. Send the verified petition to the Law, Finance, Legislative Reference and Direct Report Offices for the legal, 
financial, legislative and administrative analyses to be completed. 

3. Direct the Law, Finance and Legislative Reference Offices to submit the analyses to the Tribal Secretary's office 
within 60 days, and that'a progress report be submitted in 45 days. 

4. Direct the Direct Report Offices to submit the appropriate administrative analyses to the Tribal Secretary's 
office within 30 days. 

1) Save a copy of this form for your records. 

2) Print this form as a *.pdf OR print and scan this form in as *.pdf. 

3) E-mail this form and all supporting materials in a SINGLE *.pdf file to: BC_Agenda_Requests@oneidanation.org 

Page 2 of2 
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Oneida Nation 
Enrollment Department 

~ Lat[?shanalo·loks .. 
~ (They Gather the Names) 

P.O. BOX 365, ONEIDA, WI 54155-0365 

PHONE: {920) 869-6200 • 1-800-571-9902 FAX: (920) 869-2995 
www.oneldanation.org/enrollment 

TO: Oneida Tribal Secretary 

FROM: Cheryl Skolaskl1 Enrollment Director 

DATE: April 271 2016 

SUBJECT: GTC Petition Verification Results 

On 4/27/2016 the Oneida Enrollment Department received a petition authored by Michael 
DeBraska regarding the a Per Capita Payment of $31000/$51000. 

Results: 

68 Number of Printed Names on petition 
68 Number of Printed Names verified as Enrolled Tribal Members 
0 Number of Tribal Members that did not meet the age criteria for voting in 

accordance with the Oneida Constitution. 
0 Number of Printed Names that could not be verified 
0 Number of Printed Names that were submitted more than once 
0 Number of Tribal Members invalidated due to incompetency 

(See Attached Legal Opinion dated 9/4/2014) 

Verified by: 

Enrollment Director 4/27/2016 
Signature and Title Date 

If there are any questions please contact the Enrollment Department. 

Last Update: 2016 01 15 
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RECf;,V£0 8Y THE OFFICE 
OF TJ\JBAL SECRETARY 

ONEIDA BUSINESS COMMmtl 

APR 2 7 2016 

Petitioner's Name: Michael De raska Date Submitted:t-_ ---i_!INSTW 

We, the undersigned of fifty (SO) or more qualified voters, do hereby request the Chairwoman of the Oneida Tribe of Indians of 

Wisconsin, to add this petition to the same agenda as Yvonne Metivier's per capita petition which is scheduled to be held within 

sixty (60) days (presumably June of 2016) of receipt of this petition to discuss the following: 

1. A per capita distribution of $3,000 to all enrolled Oneid.a members under the age of 61; and 

2. A per capita distribution of $5,000 to all enrolled Oneida members over the age of 62; and 

3. The dist~ribu~io~ of this $3/SK per capita payment take place on a date to be detennined by General Tribal Council; and 

4. If there I~ to be any lay-offs (terminations, ·furloughs or t~e like),.restructuring, progra·ms or department(s) reduced or 

eliminated, General Tribal Council will make the determination as to whom is laid-off (terminated, furloughed or the like), 

which areas or department(s) are restructured or programs that are or will be reduced or eliminated; and 

5. Since,the previous $3/SK petition submitted by Dr. John Powless was withdrawn by him in an e-mail to Usa Uggins and 

seeing as how both the fiscal (financial) and legal analysis' were already completed for Dr. ~owless' petition, it should 

only take minor modifications for both the fiscal (financial) and legal analysis' and then this petition can be brought 

forward for GTC's consideration in June 2016 and placed with Yvonne Metivier's per capita petition on the same agenda 

and heard the same day as hers since previous Business Committee action was to place like-petitions with like petitions, 

as previously stated by Secretary Usa Summers and Chief Counsel. 

Printed Name: Address: DOB: Roll#: Signature: 
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PETITION 

Petitioner's Name: Michael Debraska 

RECEIVED !Y THE OFFICE 
OF TRIBAl SECRETARY 

ONEIDA BUSINESS COMMITTEE 

APR 2 7 2016 

lt:ITIALS 

We, the undersigned of fifty (50) or more qualified voters, do hereby request the Chairwoman of ttie Oneida Tribe of Indians of 

Wisconsin, to add this petition to the same agenda as Yvonne Metivier's per capita petition which is scheduled to be he W!lhirt - \/E 
sixty (60) days (presumably June of 2016) of receipt of this petition to discuss the following: - ..... -=-

' 
1. A per capita distribution of $3,000 to all enrolled Oneida members under the age of 61; and 

2. A per capita distribution of $S,o00 to all enrolled Oneida members over the age of 62; and Oneida Enrollment Dept. 
3. The distrjbution of this $3/SK per capita payment take place on a date to be determined by General Tribal Council; and 

4. If there is to be any lay-offs (terminations, furloughs or t~~ like), restructurin~ programs or d~partment(s) ·reduced or 

eliminated, General Tribal Council will make the determination as to whom is laid-off (terminated, furloughed or the like), 

which areas or department{s) are restructured or programs that are or will be reduced or eliminated; and 

5. Since the previous $3/SK petition submitted by Dr. John Powless was withdrawn by him in an e-mail to Usa Liggins and 

seeing as how both the fiscal (financial) and legal analysis' were already completed for Dr. Powless' petition, it should 

only take minor modifications for both the fiscal (financial) and legal analysis' and then this petition can be brought -
forward for GTC's consideration in June 2016 and placed with Yvonne Metivier's per capita petition on the same agenda 

and heard the same day as hers since previous Business Committee action was to place like petitions with like petitions, 

as previously stated by Secretary Lisa Summers and Chief Counsel. 
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PETITION 

Petitioner's Name: Michael Debraska 

PECl ,VED BY THE OFFILE 
Of TRIBAL SECRETARY 

O~mDI\ BUSINESS COMMITIEE 

!-'K 2 7 L 1 6 

We, the undersigned of fifty (SO) or more qualified voters, do hereby request the Chairwoman of the Oneida Tribe of Indians of 

Wisconsin, to add this petition to the same agenda as Yvonne Metivier's per capita petition which is scheduled to be held.within"""" - -sixty (60) ·days (presumably June of 2016) of receipt of this petition to discuss the following: J .. -= 

1. A per capita distribution of $3,000 to all enrolled Oneida members under the age of 61; and 
,. 

2. A per capita distribution of $5,000 to all enrolled Oneida members over the age of 62; and '"lnl!i""a En 1lment Ospt 
3. The distribution of this $3/SK per capita payment take place on a date to be determined by General Tribal Council; and 

4. If there is to be any lay-offs (terminations, furloughs or the like), restructuring, programs or department(s) reduced or 

eliminated, General Tribal Council will make the determination as to whom is la id-off (terminated, furloughed or the like), . 

which areas or department(s) are restructured or programs that are or will be reduced or eliminated; and 

5. Since the previous $3/SK petition submitted by Dr. John Powless was withdrawn by him in an e-mail to lisa Liggins c;~nd 

seeing as how both the fiscal (financial) and legal analysis' were already completed for Or. Powless' petition, it should 

only take minor modifications for both the fiscal (financial) and legal analysis' and then this petition can be brought 

forward for GTC's consideration in June 2016 and placed with Yvonne Metivier's per capita petition on the same agenda 

and heard the same day as hers since previous Business Committee action was to place like petitions with like petitions, 

as previously stated by Secretary Usa Summers and Chief Counsel. 

Printed Name: Address: 008: Roll#: Signature: 
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PETITION 

RECEIVED BY THE OFFICE 
OF 11\IBAL SECRETARY 

ONEIDA BUSINESS COMMITIEE 

Pk 2 7 2016 

Petitioner's Name: Michael Debraska Date Submitted Q112Q.e TRIBE ~f 
I ~1 ','1) OF 'f',ISt.ONSIN 
I"'TI ' , ~ =::::::!!::::::===== 

We, the undersigned of fifty (SO) or more qualified voters, do hereby request the Chairwoman of t he Oneida Tribe of Indians of 

Wisconsin, to add this petition to the same agenda as Yvonne Metivier's per capita petition which is scheduled to be held within 

sixty {60) days (presumably June of 2016) of receipt of this petition to discuss the following: 

1. A per capita distribution of $3,000 to all enrolled Oneida members under the age of 61; and 

2. A per capita distribution of $5,000 to all enrolled Oneida members over the age of 62; and "' --:.pt 
! e. r t:. ; n - L/ _ 

3. The distribution of this $3/SK per capita payment take place on a date to be determined by General Tribal Council; and 

4. If there is to be any lay-offs (terminations, furloughs or the like}, restructuring, programs or department(s} reduced or 

eliminated, General Tribal Council will make t he determination as to whom is laid-off (terminated, furloughed or the rrke), 

which areas or department(s) are restructured or programs that are or will be reduced or eliminated; and 

5. Since the previous $3/SK petition submitted by Dr. John Powless was withdrawn by him in an e-mail to Usa Uggins and 

seeing as how both the fiscal (financial} and legal analysis' were already completed for Dr. Powless' petition, it should 

only take minor modifications for both t he fiscal (financial} and legal analysis' and then this petition can be brought 

forward for GTC's consideration in June 2016 and placed with Yvonne Metivier's per capita petition on the same agenda 

and heard the same day as hers since previous Business Committee action was to place like petitions with like petitions, 

as previously stated by Secretary Usa Summers and Chief Counsel. 

Printed Name: Address: DOB: Roll#: Signature: 
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PETITION 

RECE,VED 8Y THE OFFICE 
OF TRIBAL SECRETARY 

ONEIDA BUSINESS COMMITTEE 

I A I{ 2 7 2016 I 
Petitioner's Name: Michael Debraska D·ate Submitt· e •• G1.£1DA TRIBlCf 

·--~~1-AF-WI' SCONSIN 
II 

We, the undersigned of fifty (SO) or more qualified voters, do hereby request the Chairwoman of the Oneida Tribe of Indians of 

Wisconsin, to add this petition to the same agenda as Yvonne Metivier's per capita petition which is scheduled to be held within 

sixty (60) days (presumably June of 2016) of receipt of this petition to discuss the following: 

1. A per capita distribution of $3,000 to all enrolled Oneida members under the age of 61; and 

2. A per capita distribution of $5,000 to all enrolled Oneida members over the age of 62; and 

3. The distribution of this $3/SK per capita payment take place on a date to be determined by General Tribal Cco.aneil;-111'\d - . r. u.:p~o 

4. lfthere is to be any lay-offs (terminations, furloughs or the like), restructuring, programs or department(s) reduced or 

eliminated, General Tribal Council will make the determination as to whom is laid-off (terminated, furloughed or the like), 

which areas or department(s) are restructured or programs that are or will be reduced or eliminated; and 

5. Since the previous $3/SK petition submitted by Dr. John Powless was withdrawn by him in an e-mail to Usa Uggins and 

seeing as how both the fiscal (financial) and legal analysis' were already completed for Dr. Powless' petition, it should 

only take minor modifications for both the fiscal (financial) and legal analysis' and then this petition can be brought 

forward for GTC's consideration in June 2016 and placed with Yvonne Metivier's per capita petition on the same agenda 

and heard the same day as hers since previous Business Committee action was to place like petitions with like petitions, 

as previously stated by Secretary Lisa Summers and Chief Counsel. 

Printed Name: Address: DOB: Roll#: Signature: 
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Legislative Operating Committee 

Agend~ Request Form 

1) Request Date: _0_5_-1_9_-_1_6 _______________ _ 

2) ContactPerson(s): Melinda J. Danforth, Vice Chairwoman Dept:._B_C ________ _ 

Phone Number: 920-869-4461 Email: mdanforj@oneidanation.org 

3) Agenda Title: Oneida Seal & Flag Law 

4) Detailed description of the item and the reason/justification it is being brought before the Committee 

See attached memorandum 

List any supporting materials included and submitted with the Agenda Request Form 

l) DraftLaw 3) __________ _ 

2) 4) __________ _ 

5) Please List any Jaws, ordinances or resolutioh that might be affected: 

None known 

6) Please List all other departments or person(s) you have brought your concern to: 

Intergovernmental Affairs & Communications, Law Office 

7) Do you consider this request urgent? DYes II! No 

If yes, please indicate-why: --------,r'l------------------

I, the undersigned have 
Legislative Operat g Co 

and understand that they are subject to action by the 

Please se1td tit is form a1td all supporti11g materials to: 

LOC@oneidanation.org 
or 

Legislative Operating Committee (LOC) 
P.O.Box365 

Oneida, WI 54155 
Phone 920-869-4376 
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Oneidas bringing several 
hundred bags of corn to 
Washington' s starving army 
at Valley Forge, after the 
colonists had consistently 
refused to aid them. 

TO: 

FROM: 

DATE: 

SUBJECT: 

Oneida Nation 

MEMORANDUM 

LOC 

Melinda J. Danforth, Vice Chairwoman~ 
May 23, 2016 

Oneida Seal & Flag Law 

UGWA DEMOLUM YATEHE 
Because of the help or 
this Oneida Chief In 
cementing a friendship 
between the six nations 
and the colony of 
Pennsylvania, a new 
nation, the United States 
was made possble. 

The Oneida Business Committee assigned the Constitutional Implementation Team to implement the 
constitutional changes as voted upon by the Oneida Community. While doing so, the discussion arose as 
to the tribal seal and who has the authority to make any changes. The team requested Chief Counsel to 
prepare the attached legal opinion. 

Chief Counsel's response to the question raises significant concern for the group, and it was decided by the 
team to forward the draft Oneida Seal & Flag Law to the LOC for consideration. 

During our discussion, the Office of Intergovernmental Affairs & Communications participated and 
indicated that they would be interested in being a stakeholder in this law as they have already identified 
several areas in the law that conflict with the current Branding initiative that the Nation is undergoing. So 
please keep that offic.e informed of the progress being made on this law. 

If there are any questions, please contact me at (920) 562-0290 or by email at mdanfori@oneidanation.org 

Yaw"ko 
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Chapter 204 
Oneida Flag PolicyLaw 

On<yote>a=k@= Kak^hote> Kayanl^hsla> 
People of the standing stone – cloth standing up – laws/policies 

 
204.1.  Purpose and Policy 
204.2.  Adoption, Amendment, Repeal 
204.3.  Definitions 
204.4.  General 
204.5.  Display of the Oneida Flag 
204.6.  Respect for Flag 

204.1.  Purpose and Policy 
204.2.  Adoption, Amendment, Repeal 
204.3.  Definitions 
204.4.  General 
204.5.  Display of the Oneida Flag 
204.6.  Respect for Flag 

 1 
204.1.  Purpose and Policy 2 
204.1-1.  Purpose. The purpose of this law is for the Oneida Nation to exercise the 3 
fundamental right of self-determination and set forth the proper rules, display and 4 
customs of the flag of the Oneida TribeNation, the flag of the United State of America 5 
and of other sovereigns displayed by the Tribe’sNation’s entities and employees.  6 
204. 1-2.  Policy.  It is the policy of the TribeNation to proudly display the rich cultural 7 
heritage of the TribeNation as a sovereign nation and to provide the respect and dignity 8 
owed to the flags of the TribeNation, the United States of America and other flags.  9 
 10 
Article II204.2.  Adoption, Amendment, Repeal 11 
204.2-1.  This Policy is law was adopted by the Oneida Business Committee by 12 
resolution ________.   13 
2-204.2-2.  This Policylaw may be amended or repealed by the Oneida Business 14 
Committee and/or the Oneida General Tribal Council pursuant to the procedures set 15 
forthout in the Legislative Procedures Act.   16 
204.2-3.  Should a provision of this Policylaw or the application thereof to any person or 17 
circumstances be held as invalid, such invalidity shall not affect other provisions of this 18 
Policylaw which are considered to have legal force without the invalid 19 
portion(s).portions. 20 
204.2-4.  In the event of a conflict between a provision of this Policylaw and a provision 21 
of another policylaw, the provisions of this Policylaw shall control.   22 
204.2-5  This Policylaw is adopted under authority of the Constitution of the Oneida 23 
Tribe of Indians of WisconsinNation.   24 
 25 
Article III204.3.  Definitions 26 
204.3-1.  This articlesection shall govern the definitions of words or phrases as used 27 
hereinwithin this law.  All words not defined herein shall be used in their ordinary and 28 
everyday sense. 29 

(a)  “Half-staff”" means the position of the flag when it is one-half (1/2) the 30 
distance between the top and bottom of the staff. 31 
(b)  “Nation” means a foreign country, including the United States or a separate 32 
Native American Tribe.the Oneida Nation.  33 
(c)  “Oneida Flag” means the flag of the Oneida Tribe of Indians of Wisconsin.  34 
(d)  “Oneida-owned building” means a building owned by the Nation within the 35 
boundaries of the reservation, but excludes Oneida enterprises. 36 
(ed)  “Proper illumination” means a light specifically placed to illuminate the 37 
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flag or having a light source sufficient to illuminate the flag so it is 38 
recognizable by the casual observer. 39 
(e)  “Oneida-owned building” means a building owned by the Tribe within the 40 
boundaries of the Reservation, but excludes Oneida enterprises.  41 
(f)  “Reservation” means all the land within the exterior boundaries of the 42 
Reservation of the Oneida TribeNation, as created pursuant to the 1838 Treaty 43 
with the Oneida, 7 Stat. 566, and any lands added thereto pursuant to federal 44 
law.  45 
(g)  “Tribe” or “Tribal” means the Oneida Tribe of Indians of Wisconsin. 46 
   47 

 48 
Article IV   49 

204.4.  General 50 
204.4-1.  Where the Policylaw is ambiguous or does not address a situation, the Federal 51 
Flag Code may be used as a guide.   52 
204.4-2.  All Tribal entities and Oneida-owned buildings within the reservation that 53 
currently possess flagpoles, stationary flagstaffs or other means to display a flag and 54 
those entities and Oneida-owned buildings that later establish the means to display a flag 55 
shall adhere to this Policylaw.   56 
 57 
Article V.  Procedures  58 
5-1204.4-3.  The building manager or their equivalent of each Oneida owned building 59 
described in Section 204.4-2 shall appoint a designee to perform the duties set within this 60 
Policylaw. 61 
5-2204.4-4.  Employees found violating this Policylaw may be subject to discipline in 62 
accordance with the Tribe’s personnel procedures Nation’s laws, rules and policies 63 
governing employment.   64 
 65 
Article VI204.5.  Display of the Oneida Flag  66 
6204.5-1.  Location, time and occasions for display.  As the Oneida Flag represents the 67 
Nation’s sovereignty, it should be displayed according to the following requirements:   68 

(a)  The Oneida Flag mustmay be displayed on all days.  69 
(b)  The Oneida Flag mustmay only be displayed from sunrise to sunset on 70 
buildings and on stationary flagstaffs in the open. However, when a patriotic 71 
effect is desired, the flag may be displayed twenty-four (24) hours a day if the 72 
Oneida Flag is an all-weather flag and is properly illuminated during the hours of 73 
darkness. 74 
(d)  The Oneida Flag shall be displayed during school days near every 75 
schoolhouse and inside each classroom. 76 
(e)  The Oneida Flag shall be displayed in and near every polling place within the 77 
Rreservation on election days. 78 
(f)  The Oneida Flag may be mandated to be displayed through resolution of the 79 
Oneida Business Committee.   80 

6204.5-2.  Conduct during hoisting, lowering or passing of the Flag.  The Oneida Flag 81 
shall be hoisted briskly and lowered ceremoniously.   82 
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6204.5-3.  Position of the Flag.  The position of a flag is an important symbol of 83 
prominence and sovereignty, therefore the following requirements mustrequirements 84 
shall be adhered to:  85 

(a)  When flags of two or more Nationscountries or Indian Tribes are displayed, 86 
theythe flags are to be flown from separate flag staffs or flag poles that are 87 
displayed at the same height and shall be approximately of equal size.    88 
(b)  The Oneida Flag shall be displayed to the furthest right to showin the position 89 
of  superior prominence.  90 
(c)  When other flags are flown from adjacent staffs, the Oneida Flag shall be 91 
hoisted first and lowered last.  92 
(d)  When flags of other states, localities or pennants of societies are flown on the 93 
same halyard with the Oneida Flag, the Oneida Flag shall always be at the top. 94 

6204.5-4. Manner of Display.  The Oneida Flag mustshall be displayed as follows:  95 
(a)  When carried in a procession with another flag or flags, the Oneida Flag shall 96 
be either on the marching right; that is, the Flag's own right, or, if there is a line of 97 
other flags, in front of the center of that line. 98 
(b)   When the Oneida Flag is displayed with another flag against a wall from 99 
crossed staffs, the Oneida Flag shall be on the right, the Flag's own right, and its 100 
staff shall be in front of the staff of the other flag. 101 
(c)  The Oneida Flag shall only be displayed horizontally against a wall, the 102 
Oneida Flag shall be placed in the upright position.  When displayed in a window, 103 
the flag shall be displayed in the upright position facing the appropriate way to an 104 
observer outside the building. 105 
(d)  When the Oneida Flag is displayed over the middle of the street, the Oneida 106 
Flag shall be suspended horizontally and mustshall be placed in the upright 107 
position.  108 
(e)  When used on a speaker's platform, the flag, if displayed flat, shall be 109 
displayed above and behind the speaker. When displayed from a staff in a church 110 
or public auditorium, the Oneida Flag mustshall hold the position of superior 111 
prominence, in advance of the audience, and in the position of honor at the 112 
clergy's or speaker's right as he or she faces the audience. Any other flag so 113 
displayed shall be placed on the left of the clergyman or speaker or to the right of 114 
the audience. 115 
(f)  When the Oneida Flag is suspended across a corridor or lobby, it shall be 116 
suspended in the upright position facing the main entrance.   117 
(g)  The Oneida Flag shall form a distinctive feature of the ceremony of unveiling 118 
a statue or monument, but it shall never be used as the covering for the statue or 119 
monument. 120 

6204.5-5.  Display of Respect.  At certain times, the Oneida Flag shall be lowered to 121 
Hhalf-staff as a sign of respect.  In doing so, the Flag shall be first hoisted to the peak for 122 
an instant and then lowered to the Hhalf-staff position.  The Oneida Flag shall be again 123 
raised to the peak before it is lowered for the day.  124 

(a)  On the following days, the Oneida Flag shall be lowered to Hhalf-staff:  125 
(i)  Oneida Code Talker Day 126 
(ii)  Memorial Day but only until noon at which time it shall be raised to 127 
top of the staff.  128 

75 of 130



Draft 5 redline to Draft 4 
2016  06 01 

 
 2 O.C. 204 - Page 4 of5 

(iii)  Flag Day  129 
(iv)  Veteran’s Day 130 

(b)  As a sign of respect, when the United States flag is lowered to Hhalf-staff, the 131 
Oneida Flag shall also be lowered.   132 
(c)  By a directive of the Chairperson, or his or her designee if the Chairperson is 133 
not available, the Oneida Flag shall be flown at Hhalf-staff upon the death of a 134 
Tribal Member and remain at Hhalf-staff until after the funeral.   135 
(d)  The Oneida Flag may be lowered to Hhalf-staff by directive of the 136 
Chairperson for other reasons he or she deems appropirateappropriate.   137 

204.5-6.  Display Off Resevation.  When outside of the boundaries of the Rreservation, 138 
the proper display protocol of the jurisdiction shall be followed.   139 
 140 
Article VII 141 
204.6.  Respect for Flag 142 
7204.6-1.  No disrespect shall be shown to the flag of the TribeNation, the United States 143 
flag or the flags of any other Nationcountry, Indian NationTribe, state or locality.   144 

(a)  During the ceremony of hoisting or lowering the flag or when the flag is passing 145 
in a parade or in review, all persons present shall face the flag and stand at attention. 146 
(b)  The Oneida Flag and United States flag shall not be dipped to any person or 147 
thing.  Regimental colors, state flags, and organization or institutional flags shall be 148 
dipped as a mark of honor. 149 
(c)  The Oneida Flag shall never be displayed upside down.  150 
(d)  The Oneida Flag shall never touch anything beneath it, such as the ground, the 151 
floor, or water.  152 
(e)  The Oneida Flag shall never be carried flat or horizontally, but always aloft and 153 
free. 154 
(f)  The Oneida Flag shall never be draped, drawn back, tied up, folded, but always 155 
allowed to fall free.  156 
(g)  The Oneida Flag shall never be fastened, displayed, used, or stored in such a 157 
manner as to permit it to be easily torn, soiled, or damaged in any way. 158 
(h)  The Oneida Flag shall never be used as a covering for a ceiling. 159 
(i)  The Oneida Flag shall never have placed upon it, nor on any part of it, nor 160 
attached to it any mark, insignia, letter, word, figure, design, picture, or drawing of 161 
any nature besides the Oneida Flag’s design. 162 
(j)  The Oneida Flag shall never be used as a receptacle for receiving, holding, 163 
carrying, or delivering anything. 164 
(k)  No part of the Oneida Flag shall ever be used as a costume or athletic uniform. 165 
However, an Oneida Flag patch may be affixed to the uniform of military personnel, 166 
firefighter, police officer, and members of patriotic organizations.  The lapel flag pin 167 
being a replica, shall be worn on the left lapel near the heart. 168 
(l(k)  The Oneida Flag, when it is in such condition that it is no longer a fitting 169 
emblem for display, shall be destroyed in a dignified way, preferably by burning. 170 
 171 

Article VIII. Display of the Oneida Flag off Reservation  172 
8-1.  When outside of the boundaries of the Reservation, the proper display protocol of 173 
the jurisdiction shall be followed.   174 
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 175 
End. 176 
 177 
 178 
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MEMORANDUM 

TO: Melinda J. Danforth, Vice-Chaitwom n 
'\. 

FROM: 

DATE: May 12, 2016 

SUBJECT: Opinion- Tribal Seal 

PATRICIA M. STEVENS GARVEY 
KELLY M. MCANDREWS 
MICHELLE L. MAYS 
ROBERT W. ORCUTT 

You have requested a legal opinion regarding the tribal seal or tribal logo. This legal opinion will 
utilize the term tribal seal as a representation of the formal seal of the Oneida Nation; and, tribal 
logo as an informal graphic representing the Oneida Nation in an informal, commercial, or non
governmental manner. 

Background 
A governmental seal example can be found at 4 U.S.C. 41, adopted in 1947. The law simply 
states that, "the seal heretofore used by the United States in Congress is declared to be the seal of 
the United States." It is the responsibility ofthe Secretary of State to have "custody and charge" 
of the seal which shall be used at the direction of the President. 4 U.S.C. 42. See Executive Order 
10347 as an example of a Presidential authorization. 

The State of Wisconsin has also identified a state seal called a coat of arms. Wis. Stat. 1. 07. The 
state law describes each element of the coat of arms and its meaning. The Secretary of State of 
the State of Wisconsin is responsible for custody and care of the coat of arms. 

I have requested a research report from the Records Management Office regarding tribal seals, 
logos, and other representations of the tribe. In general, it appears there were three versions of 
the tribal seal used over the history of the Tribe. 

1930s Corporate Seal. In the 1930s, the seal approved by the Executive Committee was a shock 
of wheat or a shock of corn. However, during this time period, all references to the Tribe were in 
regards to the corporate entity, not a governmental entity. · 

1980s Tribal Seal. The seal used during this time period referred to the tribe in general, not the 
incorporated entity. It first appeared on letterhead dated in August of 1980. Thi!-: seal contained 
an eagle flying through a sun, on top of a pine tree sitting on top of a turtle flanked by a wolf and 
a bear. The tree had a piece pipe centered within in, and hammer and a pipe on either side of the 
number "1822" were set below the turtle. The elements were surrounded by the words 
"Sovereign Nation of the Oneida." The design is consistent over the years, although there may be 
variations of the graphics and words. 
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1990s Tribal Seal. The seal was brought before the Oneida Business Committee in 1994. This 
seal contained pine tree sitting on top of a turtle flanked by a wolf and a bear. This was 
surrounded by an eagle silhouette connected to a wampum belt. This in tum, was surrounded by 
the words "Sovere{gn Oneida Nation of Wisconsin.'' The Oneida Business Committee approved 
this seal on January 5, 1994. In 1995, there were concerns raised by members regarding the use 
of the 1990s seal and the Oneida Business Committee committed to bringing this matter before 
the General Tribal Council for approval. At the May 1994 Special General Tribal Council 
meeting, the General Tribal Council adopted a motion approving the 1980s Sea~, but an 
amendment to that motion directed that the final version be brought back for approval. This 
subsequent action never occurred. 

Letterhead It is important to differentiate the ·seal from the various letterheads utilized by the 
Tribe. These have consisted of-

• "Resolution of the Governing Body of the Oneida Tribe of Indians of Wisconsin, an 
Indian Chartered Corporation," circa 1948. 

• "The Oneida Indians of Wisconsin, Inc." over a graphic of a American Indian with a 
feathered headdres:;, circa 1951. 

• "Oneida Tribe of Indians of Wisconsin, Federal Chartered Corporation," circa 1953. 
• "Oneida Tribe of Indians of Wisconsin, Inc." over a turtle, wolf and bear graphic flanked 

by the graphics of Oneidas bringing corn and an Oneida Chief, undated. 
• "Oneida Tribe of Indians of Wisconsin" over the 1980s tribal seal flanked by the graphics 

of Oneidas bringing corn and an Oneida Chief, circa 1980.1 

• "Oneida Tribe of Indians of Wisconsin" over the 1990s tribal seal flanked by the graphics 
of Oneidas bringing corn and an Oneida Chief, circa 1994. · 

• "Oneida Tribe of Indians of Wisconsin" over the 1980s tribal seal flanked by the graphics 
of Oneidas bringing corn and an Oneida Chief, circa 2009. The graphic regarding the 
Oneidas bringing the corn has been slightly .altered. 

Branding. The Tribe has also gone through a series of branding and marketing initiatives at the 
Tribal level. This does not include those marketing activities by various business or program 
units. Prior branding included "Proud and Progressive" with catch phrases in commercials such 
as "Get to know the Oneidas." However, these are not governmental seals, they are recognition 
tools similar to the State of Wisconsin's "Dairy State" or the State of Michigan's "PW'e 
Michigan." 

Conclusion 

I have resea1:ched available documents and reviewed the research report developed by the 
Records Management Office. The research report is thorough and likely represents a clear 
picture of the actions of the Tribe. As a result, it is my opinion that there is no "official" seal of 
the Oneida Nation. 

1 A 1986 letterhead shows the same set-up, however the font changes and the graphics have been slightly changed or 
the typeset 'clarified.' 
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I have attached a draft law regarding adoption of an official Oneida Nation seal and flag. I would 
recommend review and forwarding to the Legislative Operating Committee for action. 

If you have further questions, please contact me. 
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Oneida Nation Seal and Flag 

1. Purpose,- Policy 
1-1. Purpose. The purpose of this Act is to set forth the official governmental seal and flag for 
the Oneida Nation, its meaning, use and who shall be responsible for safekeeping and 
authorizing its use. 
1-2. Policy. It is the policy of the Oneida Nation that the seal shall be placed on official 
government correspondence and the flag shall represent the Oneida Nation when flown. 

2. Definitions. 
2-1. "Flag" means the paper, fabric, or other material representation of the flag of the Oneida 
Nation and shall be manufactured in the specifications set forth in this Act. 
2-2. "Seal" means the governmental seal of the Oneida Nation used to authenticate governmental 
documents or actions. 

3. Oneida Nation Seal 
3-1. The Oneida Nation seal shall consist of the following elements with the fo llowing meanings. 
[Items taken from May 16, 1994 GTC meeting minutes.] 

1. Pine tree - Tree of Peace among the Six Nations. 
2. Eagle-
3. Peace pipe -
4. Three Clans-

a. Wolf 
b. Bear 
c. Turtle 

5. Wampum - represents the Six Nations in unity 
6. Arrows -
7. War Club-
8. 1822 - Date the Oneida's moved to this area and the Treaty with the Menominees. 
9. "Sovereign Oneida Nation" 

3-2. The Oneida Nation Seal shall be as set forth in the following graphic. 
{Tite graphic should be updated to reflect tlte correct name of the Oneida Nation.] 



82 of 130

3-3. Placement. When used as a graphic on a document the Seal shall be placed at the top right 
hand or center of any document. When used as an imprint the Seal shall be placed in the bottom 
right hand comer and the following words shall accompany its use. 

I, [insert name], being authorized by the Oneida Business Committee to 'utilize the Seal to 
confirm the authenticity of a document, do hereby place my name and the date above the 
imprint of the Seal in confirmation that this is an (original or true and colTect copy, 
choose one) of the above document consisting of_ pages. 

3-4. Maintenance of Seal and Authorized Users. 
1. The Tribal Secretary shall be responsible to maintain the Seal in a safe and secure 

location. 
2. The Tribal Secretary shall maintain a list of persons authorized to utilize the Seal to 

authenticate government documents. 
3. The Tribal Secretary shall be authorized to use the Seal to authenticate government 

documents. 
4. The Seal shall appear -

a. At the top of all minutes and resolutions of the Oneida Business Committee and 
General Tribal Council. 

b. On the official website of the Oneida Nation. 
c. On all publications authorized by the Oneida Nation. 

4. Oneida Nation Flag 
4-1. The Oneida Nation flag shall consist of the Seal placed in the center of a field of white. 

{The following is taken from 4 U.S. C. 4, et seq. and modified for the 011eida Nation. Further 
review and discussion of these sections sltould be conducted,] 

4-2. The flag measurements shall be in a proportion of a width of 1.0 to a length of 1.9. The 
following chart shall identify common width and length of flags. 
Seal Hoist/Width of Flag in feet Fly/Length of Flag in feet 
At all times, the size of seal 1.32 2.50 
shall be embroidered or screen 2.37 4.50 
printed such that the seal is 3.00 5.70 
placed centered in the flag and 5.00 9.50 
is two-thirds the hoist/width of 7.00 11.00 
the flag in diameter. 8.95 17.00 

10.00 19.00 
4-3. Display And Use Of Flag By Civilians. The followmg cod1ficat10n of ex1stmg rules and 
customs pertaining to the display and use of the flag of the Oneida Nation is established for the 
use of such civilians or civilian groups or organizations as may not be required to conform with 
regulations promulgated by one or more executive departments of the Government of the Oneida 
Nation. 
4-4. Time And Occasions For Display. 

1. It is the universal custom to display the flag only from sunrise to sunset on buildings and 
on stationary flagstaffs in the open. However, .when a patriotic effect is desired, the flag 
may be displayed 24 hours a day if properly illuminated during the hours of darkness. 
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2. The flag should be hoisted briskly and lowered ceremoniously. 
3. The flag should not be displayed on days when the weather is inclement, except when an 

all-weather flag is displayed. 
4. The flag should be displayed on all days, especially on New Year's Day, January 1; 

Inauguration Day, January 20; Martin Luther King Jr.'s birthday, third Monday in 
January; Lincoln's Birthday, February 12; Washington's Birthday, third Monday in 
February; Easter Sunday (variable); Mother's Day, second Sunday in May; Armed Forces 
Day, third Saturday in May; Memorial Day (half-staff until noon), the last Monday in 
May; Flag Day, June 14; Father's Day, third Sunday in June; Independence Day, July 4; 
National Korean War Veterans Armistice Day, July 27; Labor Day, first Monday in 
September; Constitution Day, September 17; Columbus Day, second Monday in October; 
Navy Day, October 27; Veterans Day, November 11; Thanksgiving Day, fourth Thursday 
in November; Oneida Nation Day, day after Thanksgiving Day; Christmas Day, 
December 25; and such other days as may be proclaimed by the President of the United 
States; the birthdays of States (date of admission). 

5. The flag should be displayed daily on or near the main administration building of every 
public institution. 

6. The flag should be displayed in or near every polling place on election days. 
7. The flag should be displayed during school days in or near every schoolhouse. 

4-5. Position and Manner of Display. The flag, when carried in a procession with another flag or 
flags, should be either on the marching right; that is, the flag's own right, or, if there is a line of 
other flags, in front of the center of that line. 

1. The flag should not be displayed on a float in a parade except from a staff, or as provided 
in subsection (9) of this section. 

2. The flag should not be draped over the hood, top, sides, or back of a vehicle or of a 
railroad train or a boat. When the flag is displayed on a motorcar, the staff shall be fixed 
firmly to the chassis or clamped to the right fender. 

3. No other flag or pennant should be placed above or, if on the same level, to the right of 
the flag of the Oneida Nation. No person shall display the flag of the Uriited Nations or 
any other national or international flag equal, above, or in a position of superior 
prominence or honor to, or in place of, the flag of the Oneida Nation at any place within 
the Reservation. 

4. The flag of the Oneida Nation, when it is displayed with another flag against a wall from 
crossed staffs, should be on the right, the flag's own right, and its staff should be in front 
of the staff of the other flag, except where the other flag is the flag of the United States of 
America. 

5. The flag of the Oneida Nation should be at the center and at the highest point of the group 
when a number of flags of States or localities or pennants of societies are grouped and 
displayed from staffs, except where the other flag is the flag of the Unit~d States of 
America. . 

6. When flags of States, cities, or localities, or pennants of societies are flown on the same 
halyard with the flag of the Oneida Nation, the latter should always be at the peak, except 
where the other flag is the flag of the United States of America. When the flags are flown 
from adjacent staffs, the flag of the Oneida Nation should be hoisted first and lowered 
last, except where the other flag is the flag of the United States of America. No such flag 
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or pennant may be placed above the flag of the Oneida Nation or to the Oneida Nation 
flag's right, except where the other flag is the flag of the United States o.f America. 

7. When flags of two or more nations are displayed, they are to be flown from separate 
staffs of the same height. The flags should be of approximately equal size. International 
usage forbids the display of the flag of one nation above that of another nation in time of 
peace. 

8. When the flag of the Oneida Nation is displayed from a staff projecting horizontally or at 
an angle from the window sill, balcony, or front of a building, the top of the Seal should 
be placed at the peak of the staff unless the flag is at half-staff. When the flag is 
suspended over a sidewalk from a rope extending from a house to a pole· at the edge of 
the sidewalk, the flag should be hoisted out, the top of the Seal first, from the building. 

9. When displayed either horizontally or vertically against a wall, or a window, the Seal 
should be displayed so as to be read by the viewer. 

10. When the flag is displayed over the middle of the street, it should be suspended vertically 
with the Seal to the top ofthe flag. 

11. When used on a speaker's platform, the flag, if displayed flat, should be displayed above 
and behind the speaker. When displayed from a staff in a church or public auditorium, the 
flag of the Oneida Nation should hold the position of superior prominence, in advance of 
the audience, and in the position of honor at the clergyman's or speaker's right as he 
faces the audience. Any other flag so displayed should be placed on the left of the 
clergyman or speaker or to the right of the audience, except where the other flag is the 
flag of the United States of America. 

12. The flag should form a distinctive feature of the ceremony of unveiling a statue or 
monument, but it should never be used as the covering for the statue or monument. 

13. The flag, when flown at half-staff, should be first hoisted to the peak for. an instant and 
then lowered to the half-staff position. The flag should be again raised to the peak before 
it is lowered for the day. On Memorial Day the flag should be displayed at half-staff until 
noon only, then raised to the top of the staff. The flag shall be flown at half-staff upon the 
death of principal figures of the United States Government and the Governor of a State, 
tell'itory, or possession, as a mark of respect to their memory. In the event of the death of 
other officials or foreign dignitaries, the flag is to be displayed at half-staff according to 
Oneida Business Committee instructions or orders, or in accordance with recognized 
customs or practices not inconsistent with law. The flag shall be flown at half-staff 30 
days from the death of the President or a former President; 10 days from the day of death 
of th~ Vice President, the Chief Justice or a retired Chief Justice of the United States, or 
the Speaker of the House of Representatives; from the day of death until interment of an 
Associate Justice of the Supreme Court, a Secretary of an executive or military 
department, a former Vice President, or the Governor of a State, territory, or possession; 
and o·n the day of death and the following day for a Member of Congress. The flag shall 
be flown at half-staff on Peace Officers Memorial Day, unless that day is also Armed 
Forces Day. As used in this subsection- · 

a. the term ''half-staff' means the position of the flag when it is one-half the distance 
between the top and bottom of the staff; 

b. the term "executive or military department" means any agency listed under 
sections 101 and 102 oftitle 5, United States Code; and 
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c. the term "Member of Congress" means a Senator, a Representative, a Delegate, or 
the Resident Commissioner from Puerto Rico. 

14. When the flag is used to cover a casket, it should be so placed that the Seal is centered on 
the casket. The flag should not be lowered into the grave or allowed to touch the ground. 

15. When the flag is suspended across a corridor or lobby in a building with only one main 
entrance, it should be suspended vertically with the Seal to the top of the flag. If the 
building has more than one main entrance, the flag should be suspended vertically near 
the center of the corridor or lobby with the Seal to the north, when entrances are to the 
east and west or to ·the east when entrances are to the north and south. If there are 
entrances in more than two directions, the Seal should be to the east. 

4-6. Respect for Flag. No disrespect should be shown to the flag ofthe United States of America; 
the flag should not be dipped to any person or thing. Regimental colors, State flags, and 
organization or institutional flags are to be dipped as a mark of honor. 

1. The flag should never be displayed with the Seal down, except as a signal of dire distress 
in instances of extreme danger to life or property. 

2. The .flag should never touch anything beneath it, such as the ground, the floor, water, or 
merchandise. 

3. The flag should never be carried flat or horizontally, but always aloft and free. 
4. The flag should never be used as wearing apparel, bedding, or drapery. It should never be 

festooned, drawn back, nor up, in folds, but always allowed to fall free. 
5. The flag should ne'ier be fastened, displayed, used, or stored in such a manner as to 

permit it to be easily torn, soiled, or damaged in any way. 
6. The flag should never be used as a covering for a ceiling. 
7. The flag should never have placed upon it, nor on any part of it, nor attached to it any 

mark, insignia, letter, word, figure, design, pictme, or drawing of any nature. 
8. The flag should never be used as a receptacle for receiving, holding, carrying, or 

delivering anything. 
9. The flag should never be used for advettising purposes in any manner whatsoever. It 

should not be embroidered on such atticles as cushions or handkerchiefs and the like, 
printed or otherwis·~ impressed on paper napkins or boxes or anything t.Qat is designed for 
temporary use and discard. Advertising signs should not be fastened to a staff or halyard 
from which the flag is flown. 

I 0. No part of the flag should ever be used as a costume or athletic uniform. However, a flag 
patch may be affixed to the uniform of military personnel, firemen, policemen, and 
members of patriotic organizations. The flag represents a living country and is itself 
considered a· living thing. Therefore, the lapel flag pin being a replica, should be worn on 
the left lapel near the heart. 

11. The flag, when it is in such condition that it is no longer a fitting emblem for display, 
should be destroyed in a dignified way; preferably by burning. · 

4-7. Conduct During Hoisting, Lowering Or Pas sing Of Flag. During the ceremony of hoisting 
or lowering the flag or when the flag is passing in a parade or in review, all pers-ons present in 
uniform should render the military salute. Members of the Armed Forces and veterans who are 
present but not in uniform may render the military salute. All other persons present should face 
the flag and stand at attention with their right hand 'over the heart, or if applicable, remove their 
headdress with their right hand and hold it at the left shoulder, the hand being over the herut. 
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Citizens of other countries present should stand at attention. All such conduct toward the flag in 
a moving column should be rendered at the moment the flag passes. 



M
E

M
O

R
A

N
D

U
M

D
A

T
E

:
M

ay 6,2016

T
O

:
JoA

nne H
ouse, C

hief C
ounsel

F
R

O
M

:
Janice D

eC
orah, V

ital R
ecords Project C

oordinator

S
U

B
JE

C
T

:
Tribal Seal/Logo

Y
ou have asked for a chronology on the Tribal Seal/Logo. R

esearch has utilized the
w

ords, “m
edallion,” “seal,“logo,”

“letterhead,” “stationary,”
“1822,” “clans: Turtle, 

W
olf, B

ear,” “tree,” “sun,” “eagle,” “W
am

pum
” and “design”

to generate a
chronology.

R
esearch conducted utilized the currentB

usiness C
om

m
ittee

G
 drive, binder and boxed

docum
ents, if any,thatm

ight yield inform
ation, i.e.,tribal seal,letterhead,inked or 

em
bossed

docum
entation

for years 1937-current.

G
athered

research
pieced

together inform
ation from

 the “Executive C
om

m
ittee,” 

“G
eneral Tribal C

ouncil,” and “B
usiness C

om
m

ittee”
m

eeting m
inutesregarding

O
neida’sofficial corporate seal. In m

ost cases, it did not discover official 
docum

entation/approval for allgraphic designsof letterhead and seals.

A
 separate section is placed at the end of this chronology to show

 how
 letterhead changed

through the years w
ith latter year’s official seal being a duplicate of letterhead utilized.

C
h

ron
ology of th

e O
n

eid
a S

eal

D
ecad

es 1930 -
1940:

The year 1937 adopted an official corporate seal. Y
ear 1938 alludes to a notarial seal but 

no
docum

entation w
as found by this researcher to verify if an actual seal existed

in inked 
or em

bossed form
.W

ith the adoption of the seal, the Executive C
om

m
ittee ordered 

stationary in the early 1940’s. N
o official tribal stationary could be found by this 

researcher until year 1950. This stationary stay consistent during the 1950’s and part of 
the 1960’s w

ith the adopted 1937 w
ording “O

neida Indians Incorporated.” 

E
xecu

tive C
om

m
ittee M

eetin
g

D
ate: 4-08-37

Shock of corn agreed upon to be used for background and w
orded w

ith “O
neida Indians 

Incorporated”
on seal.

P
age T

w
o

G
en

eral T
rib

al C
ou

n
cil M

eetin
g

D
ate: 4-30-37

C
orporate seal explained

to G
eneral Tribal C

ouncil and accepted.

E
xecu

tive
C

om
m

ittee M
eetin

g
D

ate: 5-10-37

The adoption of the
corn stalk as the sealproved costly

at$13.50. A
w

heat design proved
cheaper at a

costof$4.75
and w

as adopted by the Executive C
om

m
ittee one m

onth after 
the G

eneral Tribal C
ouncil m

eeting
adopted the corn stock.There is no indication that 

notification
w

as provided by the Executive C
om

m
ittee to G

eneral Tribal C
ouncil

regarding
this design change.

E
xecu

tive
C

om
m

ittee M
eetin

g
D

ate: 2-21-38

“Exhibit H
, I and J, pertaining to signatures, notarial seal and agreem

ent”…

D
ecad

e 1950’s:

Letterhead during the 1950’s w
ent from

 “The O
neida Indians of W

isconsin, Inc.” then 
stayed consistent w

ith “O
neida Tribe of Indians of W

isconsin, Federal C
hartered 

C
orporation”

January -February 1969. Late 1957, letterhead discussion took place
at the 

Executive C
om

m
ittee level w

ith the authorization of the tribal secretary to “have this 
done.” N

o detailed inform
ation w

as available in regard to that discussion.The letterhead 
from

 the late 1950’s rem
ained the sam

e
through 1969

utilizing “O
neida Tribe of Indians 

of W
isconsin, Federal C

hartered C
orporation.”

N
o inked or em

bossed seal docum
entation 

could be found by this researcher.

E
xecu

tive C
om

m
ittee M

eetin
g

D
ate:

11-19-51

O
rdering of Tribal Stationary to be paid out of tribal funds by Treasurer.

E
xecu

tive C
om

m
ittee M

eetin
g

D
ate: 2-05-57

D
iscussion on letterheads. A

uthorize the secretary “to have this done.”
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P
age T

h
ree

E
xecu

tive C
om

m
ittee M

eetin
g

D
ate: 10-07-57

A
uthorize the treasurer to w

rite a check for stationary w
hen its ready.

D
ecad

e 1970’s:

The seventies authorized the C
orporate Seal to be placed on m

ore item
s such as 

brochures and com
m

ercial leasing prom
otionsitem

s. R
andom

 searches foryears 1972-
1974 did

not reveal any inked or em
bossed seal docum

entation.

The library
requested funds to

com
plete the O

neida Tribal m
edallion in 1978.It is 

assum
ed by this researcher that the m

edallion w
as finalized som

ew
here betw

een 1979 
and early 1980 and

approved by the B
usiness C

om
m

ittee as the official tribal seal A
pril 

7, 1980. This m
edallion is som

ew
hat consistent w

ith the G
eneral Tribal C

ouncil w
ording 

“O
neida Indians Incorporated” adopted in 1937. This is the first tim

e this researcher has 
found the w

heat stock and
w

ording since its adoption in m
edallion form

. N
o inked or 

em
bossed seal docum

entation w
as found for latter years 1970’s.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 2-02-70

A
uthorize draw

ing of C
orporate Seal to be on brochure prom

otion com
m

ercial leasing on 
the

O
neida Industrial Park

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 6-27-72

“C
hairm

an Purcell Pow
less and D

eputy Secretary Irene M
oore then signed all necessary 

docum
ents and sealed them

 w
ith the tribal seal. 

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 10-02-78

Library requested approval to purchase lockets and to com
plete the O

neida Tribal 
M

edallion, etc. 

D
ecad

e 1980’s:

The m
id-1980’s reached out to tribal m

em
bers via the K

alihw
isaksfor the com

m
unity to 

subm
it letterhead ideas. N

o action w
as taken on subm

issions. C
onsideration/discussion of 

using one standard tribal letterhead for all program
s took place. Tw

o letterhead designs 
w

here utilized the 1980’s and are provided at end of this chronology. Late 1980’s the 

P
age F

ou
r

tribal secretary w
as nam

ed custodian of records and the
corporate seal. A

s w
ith previous 

decades, use of affixing the tribal seal is m
entioned. This researcher could find no inked 

or em
bossed seal docum

entation during this tim
e period.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 4-07-80

A
pproval ofthe O

neida N
ation m

edallion as the tribal seal.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 6-02-80

Purchase of new
 tribal seal

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 10-20-81

D
istributed letterhead for the tribe to be considered. Suggested to put this in the 

K
alihw

isaks for com
m

unity to subm
it ideas.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 12-30-81

Letterhead logo contest results. N
o action

taken.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 10-26-83

C
onsider standard tribal letterhead for all program

s.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 12-18-84

Tribal Logo for tribal enterprises recom
m

ended tribe recognize only one sym
bol w

hich is 
the sym

bol used on the letterhead and on the flag.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 4-02-85

G
eneral M

anager asked B
usiness C

om
m

ittee for direction on tribal stationery letterhead. 
M

otion to use sam
e letterhead w

ith exception to the C
om

m
ission on A

ging w
hich uses 

their C
orporate Seal.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 8-07-87

Tribal Secretary custodian
of records and corporate seal
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P
age F

ive

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 9-28-87

D
iscussion on redesign universal letterhead for tribal stationary

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 5-20-88

M
iss O

neida request to use tribal Seal on T-shirt and M
iss O

neida Shaw
ls.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 5-16-89

R
esolution 5-16-89-A

 regarding U
nderw

ood, N
euhaus &

 C
o., Incorporated “the brokers” 

authorizescertain designated B
usiness C

om
m

ittee officers are “fully authorized …
. “to 

affix the tribal seal to any docum
ents or agreem

ents” …
…

D
ecad

e 1990’s:

The tribal logo
w

as given an
overhaul during the 1990’s w

ith G
eneral Tribal C

ouncil 
adopting a

tribal logo in 1994. Tw
o am

endm
ents took place that added additional 

inform
ation, graphics to be brought back. This w

asneverplaced back on any G
eneral 

Tribal C
ouncil agendas. The adopted logo/seal m

inus additional recom
m

endations has
been utilized on letterhead, seals and signage

from
 1994-2009.

It w
asn’t until 1999 that this researcher found official docum

entation of B
usiness

C
om

m
ittee m

eeting m
inutes and approved resolutions em

bossed w
ith the tribal seal

graphic presented in
1994.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 7-09-90

C
ornel U

niversity request for copy of Tribal Seal w
ith 1822

date that w
as noticed M

ay 
12, 1989 K

alihw
isaks Issue. 

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 8-01-91

O
utside request for use of logo. 

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 2-03-93

C
om

m
unication D

epartm
ent develop

letterhead w
ith O

neida N
ation in it and develop 

sim
ilar letterhead and business cards and signage

P
age S

ix

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 2-10-93

A
ll orders be that w

ould use tribal seal/logo be halted until presentation package is 
com

pleted and approved by B
usiness C

om
m

ittee

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 11-17-93

B
usiness C

om
m

ittee and C
om

m
unication to m

eet on im
plem

enting a logo
by Jan. 1994

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 11-24-93

A
pprove draft seal

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 1-05-94

A
pprove logo as presented

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 3-23-94

V
ets w

ant to use old tribal log. A
dvised new

 logo is for official tribal correspondence. 
V

ets can use any logo they w
ant. Put use of new

 log on hold until approved by G
TC

. 
Sandra N

inham
directed

to do the presentation
to G

eneral Tribal C
ouncil.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 3-30-94

R
eorganization/revitalization and tribal logo issue G

TC
 date set for M

ay 16, 1994

G
en

eral T
rib

al C
ou

n
cil M

eetin
g

D
ate: 5-16-94

TribalC
ouncil adopted tribal logo #1 on left side of sheet m

ailed to m
em

bership; 1
st

am
endm

entto include standing stone, date 1822, long house in shell and nam
e change of 

O
neida to O

n^yote-aka;2
nd

am
endm

ent to
bring back various designs to July 1994 G

TC
 

for approval at that tim
e. 

D
ecad

e 2000’s:

The 2000’s produced a 2004 legal opinion providing a brief history of the seal and 
statem

ent that the currently used seal w
as not adopted by G

eneral Tribal C
ouncil. The 

seal m
atter w

as sent to then G
eneral M

anager and C
hief C

ounsel to provide a joint 
recom

m
endation. Joint G

eneral M
anager’s m

inutes of 5-05-05 conclusion is there is no 
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P
age S

even

seal because “nobody could agree.” Tribal Secretary w
as directed to provide a report at 

G
eneral Tribal C

ouncil’s July sem
i-annual m

eeting. This report w
as never provided.

The 
elected Tribal Secretary during tw

o tim
e periods 1994 and 2005, failed to bring back or 

provide an update report regarding the tribal seal. M
id 2000’s, a copyright release form

 
for O

.S. M
int O

neida C
ode Talker coin w

as approved.

This researcher requested the B
usiness C

om
m

ittee officer m
anager to contact past 

Secretary H
oeft for clarification on change of tribal seal, stationary during her term

. The 
em

ail transm
itted states, “I do recall any official action to change it. A

ny changes 
occurred at the adm

inistrative level, increm
ental ones w

here, for exam
ple, the logo or 

seal w
ould be interchanged. I started using the seal design on official B

C
 and G

TC
 

correspondence to represent the governm
ent character of that w

ork. The log, from
 a 

public relations/enterprise/m
arketing aspect, w

as used on the non-governm
ent item

s.”
…

.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 10-06-04

A
ttorney B

rief: Legal opinion m
arked confidential by Senior Staff A

ttorney Jennifer L. 
C

arleton states “seal in currently in use (2004) w
as not adopted by G

TC
…

”

G
eneral M

anager and A
ttorney A

rtm
an directed to

provide joint recom
m

endation.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 12-29-04

Seal referred to Joint G
eneral M

anagers and deleted from
 agenda.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 6-01-05

Joint G
eneral M

anager’s m
inutes of 5-05-05

discussion stated “current seal w
as never 

approved, the reason there is no seal right now
 is because nobody could agree.”

Tribal 
Secretary to provide report on current Seal for approval by G

TC
 at the July 2005 sem

i-
annual.

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 5-12-10

5-12-10-R
 Proclam

ation of A
ppreciation for Senator H

anson…
., change the logo to a seal

B
u

sin
ess C

om
m

ittee M
eetin

g
D

ate: 3-09-11

C
opyright release form

 for O
.S. M

int O
neida C

ode Talker coin

P
age E

igh
t

T
rib

al L
etterh

ead
 1940’s to 2016:

1940’s:
A

typew
ritten 1948 resolution titled

“O
neida Tribe of Indians of W

isconsin A
n 

Indian C
hartered C

orporation”
w

as found by this researcher. M
ost correspondence and 

m
eeting m

inutes during this tim
e period w

ere handw
ritten or typed. 

1950’s:
Tribal letterhead read “O

neida Tribe of Indians of W
isconsin Federal C

hartered 
C

orporation” and “The O
neida Indians of W

isconsin, Inc. O
neida, W

isconsin w
ith a 

C
hief graphic

could be found for year 1951 only.Thisw
ording

w
asutilized 

interchangeably until 1969.

1969-Ju
ly 1980:Tribal letterhead read “O

neida Tribe of Indians of W
isconsin, Inc.” w

ith 
graphics: Turtle, W

olf and B
ear clans; O

neida C
hief and O

neidas bringing corn to 
W

ashington’s starving troops.This letterhead w
as utilized part w

ay through 1980’s.

1980-85:Tribal letterhead
read “O

neida Tribe of Indians of W
isconsin”

utilizing
sam

e 
graphics of the O

neida C
hief and O

neidas bringing corn to W
ashington’s starving troops. 

C
hange in center graphic included a pine tree on top of the turtle and eagle at the top of 

the tree surrounded by the sun,w
am

pum
 belt, year 1822, etc. 

1986:Tribal letterhead
utilized partly through rem

ainder of 1980
then through1985 w

as 
given a face liftusing sam

e graphic design w
ith changes being m

ade to the pine tree, sun, 
eagle, w

olf, bear and w
am

pum
 belt. This letterhead w

as utilized from
 February 1986-

M
arch of 1994.

1994:
Tribal letterhead sw

itched during the m
onth of M

arch 1994 w
ith the elim

ination of 
the year 1822, the sun, arrow

s, etc. The eagle, tree, turtle, w
am

pum
 belt design changed 

and
w

as w
orded “Sovereign O

neida N
ation of W

isconsin”
and

presented to G
eneral 

Tribal C
ouncil 5-16-94 foradoption.This logo w

as adopted w
ith tw

o additional 
am

endm
ent changes m

ade. The letterhead utilized from
 M

arch 1994 continued despite 
G

eneral Tribal C
ouncil’s additional am

endm
ents and served asletterhead/sealfrom

 
M

arch 1994-O
ctober 2009. This researcher found em

bossed docum
ents starting in 1999.

2009:Tribal letterhead
w

ent back to utilizing old
letterhead of 1986 w

ith one noticeable 
difference in design. The eagle of 1986 appears to be flying aw

ay tow
ard the sun. The 

letterhead of 2009
show

s the
eagle facing forw

ard, aw
ay from

 the sun.This letterhead 
w

as utilized late
2009 through M

arch 2016. Em
bossm

entdesign did
not replace the 1999 

90 of 130



P
age N

in
e

em
bossm

ent used
until July 2011.

O
fficial Pardons are still em

bossed w
ith the 1994 seal.

In effect, tw
o “official” seals are being utilized to current year 2016.

2016:Tribal letterhead w
entback to utilizing the

old
1994-2009 design partially adopted 

by G
eneral Tribal C

ouncil w
ith the exception of the w

ording “ Sovereign O
neida N

ation 
of W

isconsin”
to

“O
neida N

ation.”
The O

neida Tribal C
onstitution am

endm
ents of 2015

approved this nam
e change. Tribal letterhead utilizing this sym

bol began M
arch 2016.

-E
N

D
-
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94
 o

f 1
30

01eida Tribe of Indians of this cousin. 
Minutes of the Tribal meeting held at the EfMorth Hall Oneida 

Reservation . 

May 10, 1937. 

~leeting l-IaS called to order at 8 o'clock p.m. by the cha1rrrerl Morris 
1-lheelocl<. 

Speald.ng of ratification of the Federal charter 349 . Vote for it 
and no one against it. NC111 the next step will be to plan what we 
need and the am::>unt of m:mey to borrow from the revolvi.ng fund. App
lication blanks are expected and after we fill them out we must ask the 
am::>unt the tribe needs to borrow and we have to add the itemized 
imolements, stock etc. , so it will be purchased for us in big lots 
or biR her s. 

Implements stoeketc. belong to the tribe until individual have paid 
for them. There "'ill be 3 ~ overhead interest and if you pay up as 
your contract reads you will p;et back 3% . You will pay as it suits 
you m:ll1t~, 3 mo. 6 mo. or yearly. 

Interpreted. Oscar Archiquette. 

Trust patent land C111ners, tax payers and renters can all borrcM. 
Optioned lands are not paid for yet, by the Government. l~e have one 
80 acre farm now held by the Cheida tribe, and under trust patent 
that a banker optioned with us. 

A party 1·1e assigned there is only there for 1 year . but subject 
to p;ett~ it assigned to him for good. 

We only expect garden seed for grant , we have no !lX)ney available 
to borrow for grain, sud or potatoes. 'Ihe $8,000 is for building houses 
repa1.r:!.np: houses, and diggl.np; wells. Solomon Wheelock can have a small' 
lot and house as people will vote on it for him. 

-Last Friday 1-lhen Peru Faver was he~ 11e adopted a seal for 
z;esolution we placed it an order; now have n letter here .,.; n 
rptice that the com stalk 1dll cost ws $13.50 but if we take wheat 
deci!Z)'l in t he center of our seal i t will only cost ·~. 75.-' People 
are~asked~to vote~wh!ch they will~have! A motion for wheat design 
seconded ayes carried and no's none. 

April 23 we wrote a letter to John Hollier protesting Rev. J. E. 
1-.hiteoull wno hall no Jur1s<llctlon over 01e1Cla's to corre ana hold mass 
meeting here and discourage our people to vote for our Federal charter. 
Rev. lo/enoerg again gave few words of encouragement . 

Our next meeting will be two ~1eeks from tonigilt unless we get the 
blanks in a few days we will meet a week from now. 

Lillian Skenandore rotioned leave Chauncey Baird's party to Board 
of Directors. 

( 

Page 3 Feb . 21.1938 at 8:00 

16. \Exhibit H, I ano L'wt~ng to simature_L notor!al sea, 
land 11greemenb. 
Motioned was made by Harrison Smith and seconded by Philip 
sumners that Exhibit H, I and J, be accepted. Motion carr
ied. 

17. Amendment 18, Liens, mortgages and other securing instl"UUTents 
shall be filed, registered or recorded 1n keeping with the 
local statutes. All transactions shall be and must be in 
writing. 

'Jhe order of business was transacted in the numerical order as 

set forth in the preceding paragraph. 

'lhe meeting was adjourned at 12:20 A.M. subject to the call of 
the chair. 

q Iqdia W. Powless - Sec . 

I 
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November 19, 1051 

The Oneida Tribe of Indians of ~lisconsin held on Executive Council 
meetiny, November 19, 1051 at the home of Chester Smith . This was a re~ular 
Monthly Meetinp- . A quorum ~1as present, no p-overnment official was present. 

Mrs . Smith our secret ary reported that Evelyn Danforth wants to 
sell her personal property on her former REHAB . ASSIONMENT or land . 
The Executive council advised at the present t i me there is not enou~h 
money in the Rehab . Funds to the pay the price she is askin~ ($1200 . 00) . 
We c~tn pay her t1~o payments if she 1~111 accept this arranp;ement . 

L. 

2 . 

'1'1•10 Birth certifi cates were accepted for the ONEIDA TRIBAL ENROLLMENT . 

Simeon Adams moved that the Chairm.<~n of the F:xP.cut1 ve Cound 1 be 
f-1 ven lauthori t .v tn ord-.r 'l'rib<tl stationery . J he exp~se of the st.<~tinnery: 
.~o hP. p.a.i_(LQ.J.Lt o.LtJu~ • .Tr.ib..a.Li'uoJi&.-.by the 'l'r...e_;u; __ uX'..ex:.., s_e__co_n_d_cd_.._hy .M.ami 
l<;mith . 
~t~_j_e_d__. 

Simeon Adams moved that the Treasurer of the Oneida Indians Inc . pay 
the telephone bill of Mamie Smith and check to be made payable to the 
011eida Tel ephone Comoany . Seconded by Mamie Smith . 
Motion Carried . 

Mamie Smith moved that the Treasurer pay the following out of the 
Tribal Treasury, seconded by Simeon Adams _ 
Motion Carried . 

To reimburse the secretary, Mamie Smith , for office supplies purchased . 

To nay Tribal officers attendinp- Reeular meeting . 11- 19-51 . To pay 
Charles A. Hill, the treasurer $3 . 00 for stamps etc . ,also $5 . 00 for monthly 
exPense . 

A motion was mane by M~tmie Smith to adj ourn . 
Motion Carried . 

, . 

,Name or Tribe: Oneida Indi&Dil I nc. 

liinutea or meeting he l d by: Cecil Skerando~ (Secretary) 

Date or Meeting: February 5, 1957 7 :30 P. ll. 

Place of meeting: Home of tbe vice-chairman 

Regular or special: ReguJ.ar 

Waa a quorum preeent:Y~ 

Visiting orrioiale present: None 

Othere:Juli~ Danforth cb&innan, llrs. Irene lloore Vic&-cb&innan, llrs. Althea 

Schuyler trea:rurer, ·cecil ·lSkecandore secret ary. James Schuyler,· Pete Danforth meDlbers 

of tbe lAnd and credit c~tt1e. 

Tbe me.etill8 was called to oreer by the chairman and the minutes of t he last moetill8 

were raad by the secr?tary. There tben was a motion by tbe vice-cbairman to accept 

the report as given second~ by t he treasurer. llotion carried. 

The tre.aeurer theJ1. . gave her report. 

1. Tribe balance $524.51 

:i~ Reb&b bal-ance $+868·. ?8 leee lo,.ne There then wao a motion b;r the vioe---chairm.llol> to 

accept the report seconded by the eec;etary. llotion carried. 

The assignment or Lester schuyler was then brought up. It wae decided that Mr. Riley 

. be contacted e~ting that - ~ 1951 the assignment !or 40 acres was supposed to have been 
. ••\' 
\ \' made out but evidently wasn't. All t he executive board bas now is 1be applicat i on. 

\ 
Lester Schu):ler would like tbe 40 acr es and the 27 acres combined in on as'eignment. 

There 1e a parti&l map attached t o the application. 

Three birth certifi cates were turned in by the treasurer. Two were proce• sed and 0. K. 

The otber will wait for further information. 

Tbere was a discussion on t be elec t rical work that bad t o be done in the "C. C. C. 

bulld1ag and. it ll'&s decided that t he tri be p&y tbe chairmand $2.00 and tbo secretary 

$3.o6 for their labor. llrs •. l!oore .mAde a aot: on to authorize the treasurer to write 

these t wo check . Gecooded by ~s . Schuyl er ~otion carried. 

· ... : .;~411' &&JnasssawSw;•esa~..-~dt;~·.··. 
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Irene M
oore m

ade a m
otion to request the B

IA
 to send the new

 Tribal roll to O
neida. 

Seconded by Ira C
ornelius. M

otion carried.

N
orbert H

ill m
ade a m

otion to refer the application for the N
eighborhood Facilities and 

letter to M
r. H

inkfuss. Second by Joycelyn N
inham

. M
otion carried.

Joycelyn N
inham

 m
ade a m

otion to purchase doors and locks for the basem
ent so

the 
Y

outh equipm
ent can be m

oved into the larger room
 and the N

ew
sletter in the sm

aller 
room

. Seconded by Irene M
oore, m

otion carried.
R

ead m
inutes of H

eadstart PA
C

 m
tg.

Stone and W
ebster w

ill be in LacD
uFlam

beau to interview
 for ED

A
 job.

Irene M
oore m

ade a m
otion to authorize the draw

ing of the C
orporate Seal to be on a 

brochure prom
otion com

m
ercial leasing on the O

neida Industrial Park to be prepared by 
the B

IA
. Seconded by Joycelyn N

inham
, m

otion carried.

G
LITC

 report
V

oting to m
ove C

A
P office from

 from
 B

ow
ler –

6 no 4 –
yes.

R
equest resignation of A

ngelo LaM
ere 1 yes 8 no 1 pass

M
iss J. W

hiteeagle has been dism
issed from

 H
eadstart D

irector

Joycelyn N
inham

 m
ade a m

otion to appoint Ira C
ornelius to the C

om
m

issioner B
oard of 

A
ppeals in the Lee M

cLester m
atter. Seconded by Irene M

oore, m
otion carried.

C
arl Sm

ith of the W
ays and M

eans C
om

m
ittee has planned a card party at R

ose 
Schuyler’s and w

ould like each m
em

ber to bring 2 pies.

Irene M
oor m

ade a m
otion to place $28,000 in Treasury B

ills at approx.. 7 ¾
%

 interest. 
Seconded by Joycelyn N

inham
. M

otion carried.

C
onvocation on M

arch 23-26 at Princeton U
niversity.

B
ulk rate m

ailing 3
rdclass rate cost $45. Y

early $30.

M
otion to adjourn, second and carried.

R
eproduced January 23, 2013 by Janice D

eC
orah

O
riginal in R

ecords M
anagem

ent

Irene M
oore m

ade a m
otion to authorize the draw

ing of the C
orporate Seal to be on a 
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p

brochure prom
otion com

m
ercial leasing on the O

neida Industrial Park to be prepared by 
p

g
the B

IA
. Seconded by Joycelyn N

inham
, m

otion carried.
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ONEIDA TRIBAL BUSINESS COWII'i''tEE - SPECIAL t1EETING 

Date: June 27, 1972 
Tl.Jlle: 7:30 P.H. 
Place: Oneida Tribal H~adquarters 
Present:Chairrtlan, Purcell Po>~less; Vice Chairman, Irene Hoore; Treasul'er, 
- --- Alma Hebster; Council members, Joycelyn Ninham, Gordon Me Lester, 

Julie Barton, ~lorbex-t Hill 
Absent: Secretary, Amelia Cornelius and Council member, Ira Cornelius 
special Guest: Betty Tho:opson, Coutrnunity Representative .fx-om H.U . D. 

l1ilwaukee; \Hs . 
Othex-s Present: Ca!"lton Smith, Hr. !lolin, John Powless, Jx- . , Harx-iet 

Alic~a, Lorraine Cox-nelius, Marge Stevens, Jack Campisi 
Business Conducted: 

Joycelyn lhnlHnn made a motion to have Chairman Purcell Po~1less. 

appoint Irene Moore as Deputy Seox-etary in the absence of Amelia C~rnelius, 

Hotion seconded by Julie llarton . All members voted in .favox-. Motion 

carried. 

Norbel't Hill made a motion to adopt l'esolution pel'taining to 

Neighborhood Facilities grant. Seconded by Gordon lie Lester . All members 

voted in favor. Motion carried . 

Chairr.an~Pur_cel l..l'_O~Iless and Dellli!Y Secretai'Y Irene l'loore then 

sign.,.d~all-nece~ss~acy sealed them l•ith the tribal seal. 

Joycelyn Hinham made a motion that the Oneida Business Committee 
~-. : •• 1 . 

It '· 
·· would be the sponsor Qf the Remedial Reading Program presented _b}' ' .. · 

't; ,. 

;.: , 

Vista Lorraine Cornelius. Seconded by Irene Moore . All members voted in 

favor of motion. Motion carried. 

Gordon ~lc Lester introduced Jack Campisi , 1•ho has been doing 

on Oneida history . He is presently working with UWGB and the ' Seymour 

.school district, They are preparing an Oneida Indian cul tul'C class to be 

taught in the Seymour schools. A upecial education committee meeting was t
. 
·' . ' ' .. _. .... , .., .. . .1-:..,:t·r.t;t·~i:~~x '}· ...:~:~ ... 

set for June 28 to appoint someone ·to work 

;'. Y"i '· ~ . ! 

..... . ·~ ·.;~: . · .. ; ! ··~ . ;."j • ' . .. ' 

. fda Tribe of Indians of Wis. 
;./gular Meeting 
10/2/78 
Page 3 

Motion by Norbert to retain J . J. Rouman Associates as architect/engineer. 
Pat secon ded. Vote was 4 for and 2 opposed. Motion carried. 

NUTRITION : lt was stated that the Green Bay peop le are "gobbling" up our 
food under this program instead of going to our own people as it was 
designed to do . Per Anna, the onl y guidelines of the program are that we 
serve the e lderly so we can't really deny anyone service. The people 
who are coming from Green Bay can continue to come t o our feeding until 
we go over our budget, at which time we would have to ask them to go ba ck 
to their own Rreas. Suggested that we ask the Lake Michip,an Agency on 
Aging for more money if we are to continue to meet expenses. Motion by 
Pat to approve the Nutrition report . Seconded by Norbert . Motion carried 
unanimously. 

CARL CORMELIUS LETTER : Le tter requestPd a Certificate of Membership suit
able for framing and signed by appropriate Tribal officials . Chester 
moved that such a certificate be designed . Bdwin seconded. Motion 
carried unanimously . 

EDUCATION: Oneida Arts Enrichment Program - Robert Hill requested reso
luation on the acceptance of her position. Question raised about pos t i ng 
the position because it is new . Origina l approval occurred with the pre
vious Council on June 5, 1978 . Motion by Norbert to approve Robert Hill 
as the Arts Coordinator of the Oneida Arts Enrichment Program. Seco nded 
by Pat. Suggested that the matter be referred t o the Personnel Selec tion 
Committee . lt was indicated that the funding was obtained only because 
of the exception of the normal hiring procedures of the Tribe and also 
that the f und ing could be lost if the Tribe decides now to follow those 
procedures. Vote was 3 f or, 2 opposed and l abstained. Motion carried. 

The Library report included a requef-t-1:-0._ll p-p_r~v e._.t._b..e p_u r_c_h lll se of nineteen 
lockets at $4 each to complete the Ont.J.d a-'f_J;ioa l He._du~Ll~Lo n1 a nd Book sets . 
Sales are better with the lockets . Norbert moved to approve the request. 
Pat seconded. Hotion carried unanimously . 

Req uest to approve the job postinr,s fo r 2 Counse lors, 1 Counselor-Para
professional, 1 Instructional Coordinator (part-time), and a Secretary 
fo r the Educational Oppor tunity Center. Pat moved to approve. ~arga ret 
seconded. Mo tion carried unanimously. 

Request to approve the AllE- GED and Early Childhood Project reports . 
Chester ~oved to approve. Norb er t seconded . Motion carried unanimously. 

Mark made a motio n to approve the Headstart report for September which 
included their proposal for the new fiscal year. Norbert seconded. Mot i on 
carried unanimously . 

Motion by Pat to approve the eandtcap Specia l ist's report for Septembe r . 
Seconded by Chester . Motion carried unanimously . 

Pat made a motion to a pprove the Language Report [or September . Ma r garet 
seconded . Motion carried unanimously . 
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:!lASE OF TRIBAL SEAL: 

Lorett.a mad a a motion "" use the Oneida N<>tion maddlion as the seal. Margaret saconded. 
Vote was 6 for with I &bstention. Motion cnried .' 
Norbart has infortnation as to where a. seal can be obtained at o lower cost 

REPORTS ?HAT WERE TABLED EARLIER: 
Ka11Wisaks Report: ---

Mark suggested Pllul meet with llis advisory committee and set up policies. Edwin stated 
he 18 in charge of thl: Kal1 wisaks and he has until 4/30/SO to get these written. 
Mark made a motion to approve the report. Loretta seconded . Motion carried unanimously. 

EOC REPORT: 
Mark madt! a motion to approve the report. Loretta seconded . Motion c:at"ried unanimously . 

T..oretta made 4 motion that the followi ng Oneida T~iba~ progratlls apply for t.hQ r~spective: 
listed projects and/or grsnta 4nd that Loretto Webster lend technical asd~tance in writing. 
I. Child Welfare Research Grants - Priscilla Manders 
2 . CoOIIliUn i ty and Food Nutrition Program - Nori Damrow 
3. WIC Demenstratioo and Evalutatioo projens - l!cal.th Dept. 
4. Conaumer Education grant - ANA 
5 . Development of Educat ional Materials - £d. Bond 
6. Co~~~munity Energy Conservation Activities/Energy Audits of Public Buildings - ANA & Planning 
7. Community Education - Museum 1f eligible 
8 . Delinquiocy Prevention through Alternative education - Boys Club/Recreation/Tribal School 

Mark seconded the motion. Motion carried unanimously. 

(N ' S ru;Q!TeST; 

Request fom EdYin for a leave of absence without pay from April 
Wendell made a motion to approve the request . Norbert seeonded , 
abstentions. (Hark and Edwin) Motion carried. 

Norbert request to llttend logal affairs meeting on April 1980. 

14-25. 1980. 
Vote was 5 for with 2 

Margaret made a motion to approve the request. t.orecca seconded. Mo t ion carried unanimously . 

Loretta request travel to Minneapolis for NCAI Tribal Consultation Contract on April 23 & 24, 
and April 28 & 29 . 
Norbert made a motion to approve the request . Margaret •econded . Vote Yes 5 for with 2 
opposing. Motion carried . · 

JERRY BlLL: 
Jerry stated he needs to set a wage scale for the Teachers at the tribal School. 
Chrmn. Po<iless stated Jerry should meet with the Personnel Manager and come up with soma
thing and present to the Business Colllmittee. 

LlOYD POWLESS: 
Lloyd int~oduced himself. Business Committee will be ~eting wi th Lloyd and Jerry Fischer 
on 4/9/80. 

Wendell made a motion to adjourn at 9 : 50 p.m. Mark secol\dcd . Motion tarried. 

Respectfully submitted , 

'-.Jftt?dv ~~v 
Wanda Webster , Secretary 
Oneida Business Co111111ittee 
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lease for Joe and Dawn Torrez, at~ Eair rental. Wendell seconded. Motion carried 
unanimously. 

Motion was made by Mark to approve the recommendation of the proposed agriculture lease 
for elmer Vanden Bloomer . wendell seconded. vote was 5 for with 1 abstention . Moti~n 
carri,.ed. • 

Discussion on increasing fees on leases. Edwin stated we need a more.realistic figure. 
Motion was made b~ Norbert to table the resolution to increase fee Eor SO year leases to 
$1.00 per year, total of $50.00 for 50 ~ears, and refer this back to the Land Committee 
for a realistic figure. Seconded by Edwin. vote was S for with 1 opposing. Motion 
carried. 

Motion was made by Mark to deny the request of the Land Committee which was to offer 
LOt 22 on Rolling Hills to the next applicant on the Land Office list , and to support 
the Housing Authority's request for LOt 22 for a HUD home. Seconded by Norbert. Motion 
carried unanimously . 

Motion was ~de by Hark to approve the recommendation to modify Sar ah Skenandore's assign
ment to 3.82 acres and stipulate that she be allowed to have the firewood near the park 
area . wendell seconded. Motion carried unanimous!~. 

Motion was made by Norbert to approve the recommendation that a portion as outlined by the 
Planning Dept . be reserved tor recreation in Sand Hills. wendell seconded. No one opposed 
motion carried. 

Motion was made by Wendell to approve the recommendation a.s requested by the Bruce ' scheepe, 
Chat he be given the authority to plan a trail tor mini bikes, so that they st~y out oE 
subdivision area. Norbert seconded. Vote was 3 for snd 3 opposing. Chairman voted in 
favor of tbe motion . Motion carried . 

Motion was made by Norbert to approve the increase in rent for the Land Office as of 
July l, 1980 . Rent will go up from $115 to $150 . Wendell seconded. Vote was 5 tor 
with 1 opposing. Motion carried. 

Motion was made by Edwin to approve the Title Scercbcr and Land Office Coordinator's 
reports. Wandell seconded. No one opposed, motion carried. 

GRANTS ADMINSTRATOR REPORT FOR MAY: 

Loretta explained the proposal she presented, it ·is to the wisconsin Energy conservation 
corporation . Motion was made b~ Myron to approve the proposal . Edwi n seconded. Motion 
carried unanimously. 

Motion was made by wendell to approve tbe travel request tor LOretta to M~dison on 
Mag 15, 1980 to attend the W£CC meeting. Norbert seconded. No one opposed, motion carried. 

Motion was mad~ by Wendell to approve the travel request tor LOretta to Rhinelander on 
June 11, 1980 for the Wisconsin Woodland Indian Project. Seconded by Myron. Motion 
carried unanimously. 

Motion was made by Wendell to approve the report. Edwin seconded. Motion carried una.•imously. 

BOYS CLUB R£0U£ST: 
Request from the Boys Club to .be included in the Tribal Insurance plan. This would include 
three people from the Boys Club. 
Motion was made by Mar1:eo adopt the resolution. Norbert seconded . Vote was 5 for with 
1 opposing (Myron.) Motion carried. 

PURCHASE OF TRIBAL SEAL: 
MRmn ,£r01r11 Tribal Secretar { requesting t he, purc'ii:aStn<lO'{ a "''" r. illa~ s c<>l. 
Motfon w"" made by wendel l j co' aep=ve tl)e requy~t/ cl-ie ~~e quoted. Hark seconded 
Yotel was S for wi th~ abstenti on (W~• ~J Motion carried. 

, Oneida Tribe of Indians of Wisconsin 
• S;>ee;i.a.l Meeting - 10- 20-81 

Page· 2· 

}lotion "as made by Mark that Dick get this information to the Attorneys so they can get 
it to the appropriate parties. Norbert seconded. Vote "as 6 for with 1 opposing (Wendell). 
Wendell stated we should not give out flnanci31 information to the State. ~lotion carried. 

Jerry requested a special meeting \{ftb the Business Committee on November 3, 1981 at such 
time he 1.{!11 present a draft of codes. Meeting will be at the Tribal building at 9:00 A.M. 

PERSONNEL RECOMMENDATIONS: 
Joe presented a recommendation from the personnel selection committee for the position 
of Legal Secretary, the top three were ranked as: 1. Mary Lemieux 2. l~rianne Close 
3. Regina f'unl<. 
}lotion was made by Norbert to approve ~~ry Lemieux for the position of Legal Secretary. 
Ho"ard seconded. Motion carried unanimously . 

Joe requested eo re-post the position of EOC Assistant. 
Motion was made by Mark to repost the position. Joy seconded. Vote "as 4 for "ith 
1 abstention (Wendell) and 1 opposing (\Ianda). Motion c.arried. 

John distributed a letterheAcl For thP. TdhP. to conRider. i.t was Rugge.RtP.cl..J;g__'!!l.f;...J:his in 
the Kalihwi'Saks lR&_~~e from the community to submit ideas. 

The Chairman requested travel for himself and the Tribal Managen to travel to Washington 
O.C. to attend a Nat i onal Tribal Chairman ' s Assosiation meeting on October 21 & 22. 
Motion was made by Norbert to approve the travel request. Howard seconded. Vote was 5 for 
with 1 abstention (Mark). Motion carried. 

Mark and Joy requested to travel to Wausau to attend the GLITC meeting on 10-30-81. 
Motion was made by Norbert to approve the travel request. Wanda seconded. Vote was 4 for 
with 2 abstentions (M3rk and Joy) Motion carried. 

John stated he would like to attend a HUD conference in Chicago on October 27 & 28 with 
Carl Rasmussen. John would be looking into the possibility of funding for a "ater/sewer 
treatment facility . 
Motion was made by Norbert to approve the travel request and that Howard also attend. 
Joy seconded. Vote was 4 for with 1 abstention (Mark) and 1 opposing (Wendell). Motion 
carried . 

Bruce King requested authorization to work with Francis Skenandore on a Written Agreement 
with the city of Green Bay for services for the Industrial Park. 
Motion was made by Mark to approve the request. Wendell seconded. Motion carried unanimously 

Bruce requested that his items that "ere tabled on 10-19-81 be placed on the agenda when 
the Tribal General Manager presents the re-organizational chart. 

Hotion "as made by Wendell to recess at 11:10 A.H. Norbert seconded. Motion carried. 

Respectfully s4bmitted, 

JmtlaJ~w<--
Wanda Webster, Secretary 
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SPECIAL CONTINUATION ~1EETING 

December 30, 1981 

Meeting opened at 1:40 by Chairman tletoxen. 
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Roll Call: Present were Gary Metoxen, Chairman: Norbert Hill, Vice Chairman: 
Howard Cannon, Acting Secretary: Council Members, Frank Cornelius, ~~rk Powless 
Joy Ninham and Tony Benson . Excused : Wendell ~lcLester 

BUDGETS: John Powless requested funds for 1. Vacuum Cleaner for Tribal Bldg. 
Cost: $410.00 

2. World Book Encyclopedia for 
Library at a cost of $358 .'58 

Norbert moved , to approve vacuum cleaner purchase, seconded by Tony . Unde~ 

discussion the 3rd bid policy was questioned . Rose was called and she veri
fied that the better of 3 bids was taken. }fution carried unanimously. 

t~rk moved to approve book purchases, seconded by Joy. Under discussion it 
was explained that the figure quoted was a reduced price. The q~estion 
posed was whethe~ or not this represented a completed set including the usual 
updating addeudums. Question was not answered . Motion was carried by five for 
and two against (Howard and Frank) . 

For information only a memo was received regarding a security system for the 
museum. 

Headstart requested to give the $744 . 37 bll.lance of their speci.al account co 
the Parent Committee to use to generate more emergency funds . 

~rk moved to approve , seconded by Joy, motion carried unanimously. 

Cannery budget was presented for information only. 

'l'ribal....L.e~t.er.hucl..l.ogo-Cont<&s t....r.<&sul.ts-was:...pas.s.ed-ar.ound-fo.r-.r_eV'il!w ,...no.._a.c_tion 

John and Joe had been sharing the secretarial services of Pam Nebster, John ' s 
work being in addition to her duties as Joe's assistant. Request was to her 
duties as Joe's assistant. Request was made for extra compensatory wages 
promised her for the additional work load. It was explained that Wendell was 
to bring back to the BC for action by the Budget and Finance Committee eo• take 
care of this . 

Early Periodic Screening, Diagnosis and Treatment (EPSDT) contract for reimburs
ment from State for services provided for by the Tribe, was referred to the 
Attorneys . 

Cheida Tribe of Indians of Wisconsin 
Special Meeting - October 26, 1983 
Page 3 

Ircguois Construction Discussion (Continued) - Executive Session 

Carl Rasnussen is to provide the plans oi operation for each of these 
construction Calllanies. Kathy seconded. t-btion carried. 

The Business Com:ti.ttee came out oi Executive Session -'ltUBAL LETl'ERHEAD STATIOWIR'i - llo<etU1 V. 11t:Lox~t 

lnr etca asked if the llusines~ Cannittee is cor~&ideril-.g a s can<Jal:d td.bat 
letterhead for :lll progr.:tt."'C. LLo-retta..as~askP..a..1;0...ccc-e back.-with.-a--s• 
recornruendations.ior~conside~tion 

110-ECO.\tMIC DEVELOPMENI' - Bruce Kiug 

Bruce gave a report with recamlmdation concerning his area of EConanic 
Development. 0.1e of the reccmnendations is co change the strategy from 
prOili>tion of the Industrial Park for outside interest to developing the Park 
for tribally owned operated enterprises. Bruce felt the following t.itll:! cable 
was needL>Ci: 

1. 

2. 

3. 

Qle oxmth to gather rore informacioo ou small busil~ess development 
centers , and buslness brokers . 
1Wo ( 2) r:oonths co identify resource people and make a de-:e:rminacion oi 
the intormation needed to conduct feasibility studies, 
Three (3) ront:hs co iomulate policies and criteria ior investing in 
tribal ~rs projects . _ 

Uoyd made a nx>tion to approve the ci&:le cable for development or the 
Industrial Park. Rick seconded. Gordon abstained. Tor.y opposed. Notion 
carried. 

lU}Other recommendation is to have separate corporations or a ciavelopmenc 
authority to develop enterprises. Bruce requested that his position be 
changed from reporting to the 'i'ribal Administ:rator to reporting directly co 
the llusil1ess <:amti.ttee. These recc:mnendat:ions would make it possible for the 
Tribe to develop a wide base of businesses and provide a trure acceptable 
system to conduct business. 

The IYJsiness Ha:nager posit:ion was discussed with Bruce to see hw this 
position would fit i11to the tribal syste111 . Discussion follwea on vc.rious 
ways the fusiness Har1ager would work with the Econcmic Deve loper and the 
Al:ininistration. 

Hark made a IWtion to have Bruce develop a draft job descripti on for the 
fusiness ~!anager and that the Business t1an&ger would work under the Econ<r.rl.c 
Developer and that the enterprises COllE under the authority of the Busii-,ess 
t1anager . Gordon seconded. Aft:er aDre di.scussion, Mark Withdrew his motion 
and moved to have Bruce develop a draft job description for the Business 
l1anage.r and also a flow chart and present this to t:he Business Col!lnitte.e. on 

~--z:::·s-~_ ... _ ~~· -·~--~:..~~: .. 
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Oneida Tribe of Indians of Wisconsin 
Special Meeting - December 18, 1984 
Page 2 

ff!IBAL LOGO ...::...J(athy Hughe 

Kathy reviewed the past diacuse ion on a Tribal Logo for the Triba 
Enterprises, and she rccommendeu th"t Lhe Tribe recoi'Uze om one (l) SJtlb_ol, 
vhicb io thyl!!!!!2.! used on the letterhead and on the. Uag. 

Cordon moved to approva the reeommendation1 Dave seconded. Rick and Hark 
opposed. Motion carried . 

PERSONNEL RECOMMENDATIONS - Dale Wheelock 

- Recommendation: Merit increase for Marli n Mousseau. Marlin is recommended 
for a 3 step increase. 

After discussion, Kathy moved to deny the request. Lois seconded . Rick and 
Dave opposed . Motion carried. 

Creation of new Part-Time Secretary Position -- 10 hours per veek 

This Secretarial function will be directly related to the Communi ty Service 
Block Grant and the activities of tho Human Sarvices Support Group .• 

Tony moved to approve vith the correction of the typing error under Training 6 
Experience. Dave secondQd. Mark and Gordon abstained . Motion carried . 

- Hiring Information: Nurse Assistant/Nurse Aide - Grade 4: Walter Rathsack 

CO]!SUL..!ANUG~;MEN_T !!!TWEEN MCKEE ASSOCIATES AND THE ONEIDA H.EALTH CENTER 

The Consultant v111 develop priorities of the strengths and '"'aknesses in ths 
area of management of the Health Center , and gather information to help design 
and implement programs to meet the health needs of the co-unity. 

The study will be completed in 2~ months and a total cost of $4,500. 00 

Th~ agreement has been reviewed by the Law Office and is in appropriate legal 
form to execute. · 

Gordon moved to approve the agreement. DAve seconded . Mark, Lois, and Kathy 
abstained. Motion carried . 

LAND COMMITTEE MINUTES OF DECEMBER 10, 1984 

l. The Land Committee recommended that the Law Office and the Land 
Coordinator meet, review and update the Oneida Tribal Land Policy as it 
pertains to delinquent leases . 

Lloyd moved to approve the recommendation. Ksthy seconded. Lois abstained. 
Motion carried. 

~ 

<beida Tribe of Indians of llisccnsin 
Special Meeting - April 2. 1985 
Page " 

GENERAL HANAGER REPORT (CXJNI'INUED) 

He also updated the Business Comnittee on the overall goals the Administration 
has been working on and time frames as to when they expect to accoo:plish these 
goals. 

lois 1110ved to approve 1:he reporting systan presented by Don Hilson. Kathy 
seconded. Motion carried. 

Don asked the Busmess Uxmnttee to give him direction on the Tri.OOl 
~t:atio-oocy 1et.terhead. IJ:hare~has lxlGn~discussiou aboutLch&nsi.ns the 
letterhead. 

~ter discussion, lois rooved to use the same letterhead with exceptiorW:oLthe 
Comnission~Ott..Aging ,~whi.ch~usesLtheir.. Corporate SeaL ll'ony seconded. 

3 voted yes , 3 voted no, Chai.rman voted yes. Motion carried. 

Gordon IIX)Ved to have Don Wilson bring information to the Business COOinittee on 
the operation of the Retiranent 'HaDe, so a decision can be made to continue or 
terminate the program. This should be done within the next 3 weeks. Rick 
seconded. 1-btion carried. 

In the developaent of this report , Don asked to contact an architect finn to 
review the long term use of the lbrbert Rill Center. 

Rick tlXlved to approve the request. lois seconded. lobtion carried. 

'mAVEL REOUEST - Jerry Hill 

Jerry is requesting approval to attend tbe Annual Indian Law Conference in 
Phoenix, Arizona, on April 10 - 12, 1985. 

Lois IIX)Ved to approve, Rick secooded. Kathy abstained. l'.otion carried. 

NEWCAP AGRmiENT - lois Powless 

Under this agreement:, the Tribe will receive $36,363.00 for the calendar year 
1985, from the State, to weatherize eligible dwelling units on the Oneida 
Reservation. 

NF.1-.CAP Inc., will weatherize a mini.t:un of 15 dwelling units, not to exceed 
$1,000 per unit for materials, 3 of the 15 units should be rental units, and 
no =bile homes are to be part of this program. NThCAP Inc., will receive 
$1.63 for every one dollar of material installed. 

This contract has been reviewed by the Law Office and is acceptable. 

Tony JOOVed t:o approve the agreement. lois seconded. Motion carried. 
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CMIDA TIUBE OF INDIANS OF WIS<XlNSIN 
SPECIAL MEE:l'1N; - AtrnS! 7, 1987 
Page 4 

Rf.SOUJITON #8-7-87 'FeR CREDIT CARD FOR TilE TRANSPORTATION PRCCRAM (Continued) 

loilEREAS, it is 1n the interests of this corporation to establish a Corporate 
Charge Card Account with Elan Financial Services (EFS) under which certain 
designated agents and e:q>loyees of this corporation will be authorized to 
obtain credit for the purchase of goods and services. 

l>HERF.AS, EFS is willing to establish such an Account in the name of this 
corporation upon the terms and conditions of its Corporate Charge Card 
Application; 

liKXoi, THEREFORE, RESOLVED, that any 2 of the following named officers or 
e:q>loyees of this corporation be and they hereby are authorized for and on 
behalf and 1n the name of this corporation to execute and deliver to EFS on 
application for a Corporate <llarge Card Account pursuant to which this 
corporation shall becoo:e obligated to repay to EFS the full BIIDUilt of any 
credit extended to, or for the benefit of any person presenting a charge card 
bearing this corporatioo' s name and account tl1Jilber, together with EFS' s 
current applicable service chax:ges therefore. 

Purcell Powless 
An:elia Cornelius 

Richard Hill 
Kac:hyHughes 

ruRlliER RESOLVED, that any 2 of c:he foregoing named officers and E!l11'loyees of 
this corporation be and they hereby are authorized for and on behalf and in 
the nmre of this corporation to authorize EFS to issue charge cards bearing 
the name and account nuii:ler of the• corporation (including themselves) 
designated by them 1n writing to EFS £roD time to time. 

FUR1HER RESOLVED, that these Resolutions shall remain in .fuil force and effect 
uotil subsequent Resolutions of this corporation superceding them bave been 
duly certified and delivered to EFS. .... 

~
by certify that I am the du~ electro_, (qualifie<!fand acting 01ei 

Secrecary and the custodian of the records and corporate SeiiOr'The_ 
Tribe of Indianilof WI a corporation organized and exist.iJ!g and in g 

:;umillilii) uoder the l aws of the State of N/ A ; that}rhe foregoing is a ~ 
and corre~ copy of resolutions dulyj adcf,ited by the Board of Directors of tlii 
corporatioo, in accordance with law and the by-laws of the corporation, and 
that such Resoluticns are ro.~ 1n full force and effeCt: without ar:xli.fication, 
and are duly recorded in the minute book oJ the corporation. 

In Witness wbere"Ot'lj r ~ attixed ~w.e in my official capaa~ as!;. 
,Gordon McLester, SecretarY and have caused the corporate seal of the Tribe to 
.Qe h.ereuoco affixed~ 7th day of~, 1987 . 

David King IIDVed to approve the Resolution, Tony Benson seconded. M;)tion 
carried. Tony Benson recammded that a policy be developed for the use of 
the credit card. 

ONEIDA '1lUBE OF INDIANS OF WI.SalNSIN 
SPECIAL MEETING - SEP'IEl-lBER 28, 1987 
Page 2 

BRAINSI'ORMING VARIEIY OF IDEAS 

12 & 13: Lobbyist Training & Voter Encourageoau: 

Sharon Metz is willing to train tribal !llellbers 
Prison farm problems - Tribe should consider operating the farm with 
the option to purchase if they should decide to sell the property. 
Lobbyists should be in Madison at lea.st o;o (2) days a week 
Training - 2 intensive days 
Provide feast or meal adjacent to voting place. 

17. Tribal Plan 

Feasibility study one on travel of Business Coami.ttee llleiWers and 
other tribal E!Jtlloyees. Maybe a savings 1n per dian, mileage, 
lodging, etc. 
Study wuld be done by an University student. 
Cruld be looked at as a tribal business 
Possible to employ a tribal member 

1. Cannm:i.ty Neighborhood Education 

Send flyers to ccmwnity through newspaper boxes 
W:lrk with journalism student to develop this under approval of 
fu.sine.ss Coami.ttee 

2. Charity SWAI Teans 

Ask for volunteers to serve and work when there are special needs to 
be addressed, i.e. Hane burned down, com needs to be picked, etc. 

16 & 18: OJrrent History Update, Oneida History/Public Schools 

• Develop a pageant on Oneida History 
• Development of current history 
• Collecting manuscripts 
• The Oneida Tribe should offer speakers on the Oneida Tribe to local 

schools on Oneida History, culture, etc. 

i.etterhead 

Redesign a universa~letterhead for.Triba~Statio~ 

Follow up to Brainsto:tming Session. Next meeting - Monday ~mings or Friday 
af terno<XlS • 

~~ 
Orleida Business Coomi.ttee 
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Ct~IDA TRIBE OF INDIANS OF WISOONSIN 
REGULAR MEE.TIN; - MAY 20, 1988 
Page 3 

- Reouest Ofl1iss Gneida Ccmnitt~ -
~!iss Ofieida is requesting'k'"ermissiQn to Use Oneida Seal on !-Shirt & ~ 
<heida Sh.:-wls. Kathy fughes lllOVed to approve request to use the seal or 
stmHar sylltlols. Ernie Stevens seconded. M:>tion carried. 

- Bruce King Consultant Agreerrent - Discussion 

Kathy Hughes rroved to approve with addition of 2. b #5 "Banking/Financial 
Institutions . " David King seconded. ~lia Cornelius abstained. M:>tion 
carried. 

Reouest by Anna John 

Request to pay 3% interest to Standing Stone shareholders. loretta Metoxen 
DOVed to approve the request with 5% interest annualized. David l<ing 
seconded. 

Discussiro followed. David King withdrew his seccnd. 3 members for (loretta 
Metoxen, Larry Barton, Lloyd Powless) 1 opposed (~lia Cornelius) 3 
abstained (Kathy Hughes, Emie Stevens, David King) 1-btion carried. 

Loretta Met:Olten aoved to refer the request to Finance and Appropriations. 
Lloyd Powless seccnded. ~btion carried. 

- Chi.ldrens Hospital of Milwaukee F\mclraising Telethon 

Discussion. Restrict funds as a 11eox>rial to Little Beer from the <Xteida 
Tribe. Kathy Hughes lllOVed to support by: 1) Canvas of tribal ~loyees on 
June 1, 1988; 2) Raffle at Bingo on June 3 by former Hiss Oneidas; 3) Special 
game at Bingo, and 4) Funds from a Special Top-of- the-Hill Bingo. Loretta 
Metoxen seconded. 1-'Dtion carried. 

Kathy Hughes lllOVed to refer $1 ,500 request to the CcmDJnity Support Oximitcee. 
fomelia Cornelius seconded. Motion carried. 

- West DePere Parents &equest 

Request permission to hang picture fran students around Norbert Hill Center 
d.lring the aonth of June. loretta Metoxen lllOVed to approve, Ernie Stevens 
seconded. M:>tion carried. 

- l.JJmni Tribe of Washington R.eque.s t 

Request letter of support on Fishing Regulations Bill HR-2792. 

Kathy Hughes lllOVed to have the Secrerary send a letter of support: . loretta 
Mecoxen seconded. 1-bcion carried. 

CNEIDA TRIBE OF INDIANS OF WISCt.lNSIN 
SPF.CIAL MEETING - ~lAY 16, 1989 
Page 2 

RESOLUTION 15-16-89-A (Continued) 

"Resolved. that each of the officers designated herein is fully 
authorized on behalf of the Oneida Tribe to give oral or written instructions 
by telepoone, telegraph, or otherwise, to the Brokers with respect to such 
transactions and at all cilres to have ca~plete authority in every '-lay to bind 
and obligate the Oneida Tribe for the carrying out of any contract, agreement 
or transaction which shall be entered into by any such officer and/or agent 
for and on behalf of the Oneida Tribe with or of the Oneida Tribe such SUDS as 
1113y be necessary in connection with any of the said accounts; to deliver 
securities to, and deposit funcls with, the Brokers ; to order the transfer of 
record of_ar.y_seatLlr~es_r.o any nRmP_sele~r.erl by sny~nf_r.he ss i d officers or 
agents; to affix che tribal seal to aP3 documents or ~eeroencs , pass title 
thereto; to direct the sale or exercise of any rights with respect to any 
securities; to sign for the <heida Tribe all releases, powers of attorney 
and/or ocher doci.IDel'lts in connection with any such account, and co agree to 
any texms or conditions to control any such account; co direct the Brokers to 
surrender any securities to the proper agent or party for the purpose of 
effecting any exchange or conversion, or for the purposes of deposit with 
any protective or s~lar committee, or otherwise; to accept delivery of any 
securities; to appoint any other person or persons to do any and all things 
which any of the said officers and/or agencs is hereby a:t!pOI<Ieted co do, and 
generally to do and cake all action necessary in connection with the account, 
cr considered desirable by such officer and/or agent with respect thereto. 

Resolved, that the escablish:nent and maintenance by chis Oneida Tribe of 
cne or mre accounts with the Broker prior co the dace as of w!-J.ch these 
resolutions are effective, and all transactions consummated and actions taken 
with respect co transactions of the type described above are hereby ratified 
and confirmed in all respects . 

"Resolved, that the Broker may deal with any and all of the persons 
holding the above stated of fices as though they were dealing with this Oneida 
Tribe directly. 

"R.esol ved, that no lirDitations are iJltxlsed upon the above authorities 
eo<cept as follows: 

1. As authorized by the Invesonenc Cannittee, and 
2. Pursuant co the provisions of the Oneida Tribal Constitution 

"Resolved, that the Secretary of this Oneida Tribe be, and hereby is. 
directed to certify and deliver under seal of the Oneida Tribe co the Broker : 

(a) a true copy of these resolutions: 
(b) specimen signarures of each and every person by the resolutions 

eapowered; and 
(c) a certificate chat the <heida Tribe is duly organized and validly 

existing, that its Chart:er and By-Laws authorize it to transact the 
business by these resolutions defined, and no limi.t:aticn has 
otherwise imposed upon such authority. 

"Resolved, that the Broker may conclusively rely upon any certificacioo 
given in accordance with these resolutions, until the Broker receives written 
notice of a change in any of the information recited therein. 
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OOEIDA 'IRiliE OF INDIANS OF WISCOOSIN 
JULY 9, 1990 - REGULAR ~lEEI'ING 
Page 8 

F. Hastercard Account for PUblic Transit - Kathy Hughes 

Lloyd Powless llXlved to allow the use of the !1astercard by the public transit 
system, David King seconded. 1-btion carried. 

G. Gaming Ccrq>act Negoti.at::i.ng Ccmnittee - Kathy &lghes 

Lloyd Powless roved to approve the Ccamittee with Rick Hill being an adhoc 
DEni>er and adding all the gaming ccmoission melbers, n:otion dies f or lack of a 
second. 

Ernie Stevens llXlVed to table pend:i.ng consultation with the Gaming Ccmnission 
on July 11, 1990, larry Barton seconded. !·lotion carried. Three members for 
(Loretta, Ernie, Larry) 2 opposed (Kathy, Lloyd) , 2 abstained (Amelia, David) 

H. Health Board Vacancy - Judi Skenandore 

Kathy Hughes moved to post for the Health Board Vacancy, Loretta l1etoxen 
seconded. ~lotion carried. 

I . Gaming Ccmnission - Amelia Cornelius 

Amelia Cornelius roved to defer issue until the July 11 , 1990 aeeting, Kathy 
Hughes seconded. 1-bti.on carried. 

J . Request for dooa.tions from the Parents Group of <llildren 
with Cancer FUnd Raiser 

Loretta ~toxen moved to approve Four Bingo passes, Kathy Hughes seconded. 
Motion carried. 

K. [ReiiUest f rnm r.omP.ll \hiversity 

RP.quest to copy Tfi_1>a i'""sell, Loretta ~coxen moved to approve use of the Seal 
along wicllthe explanation of the Seal and that the date of 1822 is when soae 
of the Oneidas purchased land :in Wisconsin, Larry Barton seconded. Motion 
carried. 

L. American Indian Heritage Foundati on Request for Support 

Kathy Hughes moved to table, Ernie Stevens seconded. Motion carried. 

M. Earth First Foundation Eequ.e.st for Support 

Rick Hill referred to Larry Barton to research. 

3. CONI'RACI'S/AGRm1ENI'S 

A. Sale of State lottery Instant Tickets Contract - Carol 
Silva 

Amelia Cornelius n:oved to table unt il the July 11 , 1990 meeting, Ernie Stevens 
seconded. Motion carried. 

t$)}.)'.'11j' 

·'$Did~-~ 
~ :" ~ 
~-,~ 

Cornell University 
American Indian Program 
300 C.akfwtoll Hall ltho1rai New York 148.53 
r. JcphOI,t': 607 ZS$-6581 

June 6, 1990 

Amelia Cornelius, Tribal Secretary 
Oneida Tribe of Indians of Wisconsin 
PO Box 365 
Oneida, WI 54155 

Dear Amelia, 

The American Indian Program at Cornell University has developed 
a series of curriculum materials for grades 7 -11. This series 
contains six booklets, one on each of the Six Nations, and a teachers' 
guide. 

I am requesting one time only permission to reprint the 
following: 

The 1822 Seal "Sovereign Nation of the Oneida" from the Oneida 
Nation stationery which appears in the May 12, 1989 issue of 
Kaljhwjsaks pg. 2. (copy enclosed) 

If possible, it would reprint best directly from a piece stationery. 
Thank you for your time and consideration. 

Sincerely, 

:/~M-(J~ 
Carol Cornelius 
Research Assistant 
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BUSINESS CXJ.IMI'I'TEE HEmiNG 
AUGUST l, !991 ~'l MTG 
Page 7 

D) Renewal Premium on Public Officials Li ability Insurance Policy 
Bette Gould 

l\melia Cornelius rroved for :etroactive approval to renew premium of !'ublic 
officials liability insurance, seconded by Shirley Hi l l, ~~animously . 

E) Gaming Accounting - Gaming Facil ity - Arvin Prebelski 

Motion by ~~rk N. Powless to notify Dale Wheelock of recommended action, 
seconded by Russell Metoxen, IT'Otion carried unanim:>usly. 

Julie Barton requested General Manager to coordinate meeting with Dale Wheelock 
on the accounting issue, seconded by Shirley Hil l , motion carried urAnimously. 

F) Request for Executive Meeting - Rar.dy Jqurdan 

Shirley Hill moved to approve request and to defer setting a date as requested 
by Randy Jourdan to Monday's briefing schedule, seconded by Amelia corneli~. 
motion carried unanimously 

G) Information: Executive Privilege Three (3) passes for the Peter 
and Sadie Danforth Merrorial. 

H) Request for reduced passes for the Tri-State Housing Authorities 
Heetino (30 passes) - Arlyce Paulson 

Mark N. Powless made motion to approve 30 - $10 passes for the Tri State r.ousing 
Authority meeting, seconded by Amelia Cornelius, motion carried. 

I) Request fran Mississippi 3ank of c.'1octaw Inc.ians 

Mark Powless :noved to table ·.;.:-:til Lloyci ? .:l:.:!.azs ret~.:!T.s : ::~ Wasr.bgto:l 
seconded by Debbie ;)oztatcr. =t~on car:~ .. -: ·::::;..--:.::::l:o;.:sly. 

~~: .:..~:..; 

. only , 

JuH e Barton rooved t o ;;ithdraw rrotion to :;esea:ch \92J.>YWrite of ~1 s w ' a.'"l 
l.29o, - second~greeJs . 

Debbie ~x~~or rrc;ved to have :~.:!:e 3ar t~ :ollow~~equest t C> ;.:se _ t!:~ba: 
logo, seconded by Loretta Metox~~. motion carried. Julie Barton absta:nee . 

K} Election Board Final Report of July ~2 : 991 

Sr~rley Eill :noved to accept report seconded by Russel l Metoxen moti~~ carr~ee 
>.:na!'..:.mousl y . 

A~lia Co~elius W!ll advertise for ~rship ~ £!ection ordinance Corrnri::~e 
anci to include recommendati ors of past ccnndttees &~ nearin9s !or the ~e c: 
~~e c~ittee. seconcied by Sh:::!ey Hil! . motion carried ~~ani~usiy . 

Bu s iness Committee Meet ing 
FEBRUARY 3, 1993 - Regular 
Page 5 

H. Pri vate Sector Initiative - Artley Skenandore 

Loan Program - Credit contingent upon other funding . Requirement - enrol l ed 
tribal members and commitment of peraonal finaneee. 

Motion by Amel ia cornelius to a pprove Private Sect.or Init iative p1an and tho 
tran£fer of UDAG fund& of $250,000.00 1 seconded by Deborah Doxtater, motion 
carried unanimously. 

I. Request from w. Buck Martin/~pproval Needed - Artley Skenandore 

Motion by Loretta Metoxcn to give approval for intern progra~, seconded by 
Shirley Bill, motion carried unanimously. 

J. Requeots from Chao F. Wheelock 

O!!i-Cia ll""MiUn4it : 
Trib3l Symbol 
Triba l Stationary 

1. Tribal Air Space - c haa to provide mora i nfocmation . 
2 . official clarification on Tribal name, s ymbols , stationery 

and business cards 

Tribe o f Indiana o f Wisconsl~.r t;rlbal con&t-itUtion 

C-ard!'!. 

Mot~ by O•bor3b Onxt-ato,..!J that the eo-unieation Dep.art•ent develop -rett~h'ead 

wit]!foaeida Nat i,S'n ia i t .and t'o develop si.ailar letterhead and busi.ne.ss c.a:Ji. , 
a.ncs. st.qoa_9e .1.:; ..,so co•e b.-3£.'< ror ae_pr~a.l ;n. one DO~ (March 10, 1993), ~ecooded 
by Loretta Metoxen , motion carried unanimously. 

Cha i rman assigns Amelia COrneliue to work with the communication Department. 

3. Policies and Procedures to create sub structures 

Referred to reorqanizat ion structure retreat. 

4. Tribal position on International I ndiqineou& poople 

Referred to Loretta Matoxen . 

S. Elected Appeals COmmission members 

6 . Policies & Procedures o n recycled pap.er 

Previous request t o Environmental Department. 

Moti on by Deborah Doxtater tbat Artley Skenandore a,od Oeao..n.a 8aumao check into 
using recycled paper and the fea~ibility of its use and possibility of end use at 
t he farm , seconded by Loretta Mct oxen, motion carried unanimously . 

Motion by Julie Barton that Environmental LOC develop an ordinance on reducing 
usage of paper i n the Tribe , seconded by oebor~h Doxtator, moti on carried 
unanimously. 
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C. Deborah Doxtator (February 24 - March 2, 1993) 
Motion by Shirley Sill to approve, seconded by Russell Hetoxen, aotion carried 
unanimously . 

VIII. OTHER 

ADDITIONS : 
1. Madison Lobbying - Edito~ial Board Meetinga-PR -- Deborah Doxtater 

WEDNESDAY, February 10, 1993 -- Julie BartonjTrish Farmer 
TUESDAY, February 16, 1993 -- Amelia Cornelius/Shirley Hill 
WEDNESDAY, February 17, 1993 -- Ruaaell Metoxen/Lloyd Powless 
THURSDAY , February 18, 1993 - LOretto MetoxenjPatti HOeft 

Motion by Lloyd Powless to approve, seconded by Russell Hetoxen, motion carried 
unanimously. 

MONDAY, February 15, 1993 - Milwaukee Sentinal Interview 

Motion by Amelia Cor.nelius to approve Chairman or vice chairman to attenO, 
seconded by Russell ~etoxco, aotion carried unanimou~ly. 

2. Space Recommanda~ions - Deanna Bauman and Artley Skenandore 

Motion by Amelia cornelius to autborixe BRD and Appeal& commission moving to the 
bu~lding at 2630 w. Mason, seconded by Shirley Bill, aotion carried unanimously. 

Motion by Amelia Cornelius to approve request no . 2 ~Negotiations between State 
Farm lcsur&nce co . and the Oneida Tribe 6bould begin as soon as possible to reach 
an equitable termination to the State Farm lease so that this space can be cued · 
by the Oo.eida Appeals: Cor&UlliGsion .. " No . 3 ··Liberty Mutual Insura.nce Company 
should be allowed to remain at 2630 w. Mason st for the full term of their leaso 
wb.icb ends i ,o July o:f 1994. At that ti.me, a re-evaluation of the situation 
Gho~ take place 4$ to wheth~r not the Liberty Mutual Lea~e should be 
negeciated or terminated permanet~~ ... , seconded by Shirley Bill, motion carried 
uoaD'Iao"sly . -...___.. 

Motion by AMelia Corncliu~ to have ?aciliti·c~ Mao~gemeut Sub-COmmittee re-analyze 
the space needs at the 2630 w. Mason buildi,og and make recommendations for its 
use, seconded by Shirley Bill, motion carried unanimously. 

Motion by Amelia corneliuc to refer negotiations of State Farm lease to tbe 
Attorney meeting, seconded by Shirley Bill, motion car~ied unanimou$ly . 

3. Ti ibal ~o - Amclia~cOrnQli~s : Requeating ' t K&t Jal l orde~s~for atati~ry, 

envelop~s ~ buainesa cardS and rela~ed items th~t would use t~e tribal 
sea ljl~go be haltod until a presentacion package i s compl eted and approvad 'J>Y 
~~inels Committee. ThisUPackag~ presentat ion wOuld~ke about four 

Powless, 

4. Reoolution and Raquast from Oneida Tribal School (TWo requests) 

Suai~eae Committee Meeting 
NOVEMBER 17, 1993 -RECULAR 
Page 8 

B. l!ecOftlllen<lation on Oneida Tr iba L Logo - Ar~keniltldoro 

HOTIO,~ &Y· SBrRLEY BILL :;!'0- REJE5 T TBi s"'LOOO ~)I sPE'Ci'~KEE:UJIQ IUTB 
CRYSXWTO~ISCUSS TIHS-Io.'l'TER~Al' '1'BE NOVDIBEI\~, 1~93 IJPO~EN TIIB. 
ausna:,ss COMMU "l 'tl\' A!!J' COIIKtllriCATfONS n!PARnCEH7~ -ro_r~..A.Looo BY~JIUC11MY 
t·, t99 4, SECOND!m !iY'"SAHORA- NIIII!AM , IIOTTO~IED IINAHJH,9US,LY. 

c. ORTEK Board Appointments - Deborah Doxtator 

!lOTION BX KAXIIY BUCBES TQ APPROVE TilE APPOINTMEN'r Ott DALE WIIEELOCJC AND TERRY 
POULIQUEN FOR TilE VACANT BOARD POSITIONS, SECONDED BX SANDRA NINRAM, MOTION 
CARRIED UNANIMOUSLY. 

D. Ad HOC Appointment to Oneida Airport Bu&ineos Development 
Corporation - Deborah Doxtator 

MOTION 6X SHIRLEY BILL TO APPROVE TliB APPOINTMENT OF RUSSI'.OLL METOXEN AS TliB AD 
UOC LIAISON BETWEEN THE ONEIDA AIRPORT BUSINESS DEVELOPMENT CORPORATION AND TilE 
OHEIDA BUSINESS COIIMITTEE, SECONDED BY KATHY UUQIIES, MOTION CARRIED, RUSSELL 
HETOXEN ABSTAINED. 

E. Letters of Support for Amendment to Crime LRgialation Bill -
Deborah Ooxtator 

!lOTION BX ERNIE STEVENS, JR. TQ APPROVE LETTERS OP SUPPORT, SECONDED BX SANDRA 
NINBAM, MOTION CARRIED UNANIMOUSLX. 

F. Area Police oepa,rtment Treatment of onaidaa - Lloyd POwless 

Reques-t review-investigation into incidents. 

Discussion: - Meet with Brown County Citizens Board Advisory commission and do a 
preeentation 

- If all attempts fail, could have a press release 
- Diacu~~ is suga at meeting with Green Bay Police Depart:ment heada 
- Educati on for the Green Bay Police Department on minority/Indian 

sensitivity 
- Local units of Governments Training improvement 
- Recruit schools needs to deal with thea& issues also 

Recommend tribal aGcessmcnt ot the problems. 

!lOTION BX SBIRIXY Bll.L TO BAVE A MEETING WITS CITY OP GREEN BAX POLICE CBIEI' BOB 
LANOAN, ONEIDA POLICE DEPAA:r:KENT CBIEP JIM DANI'OR:IIl, CREC POWLESS, MAXOR SAH 
liALLOIN, LLOYll POWLBSS, CBAS WIIEELOCK, ERNIE STEVl'NS AND ENTIRE BUSIHESS 
COMMITTEE, SECONDED BY ERHII! STEVENS, JR . , MOTION CARRIED UNANIMOUSLY, 

Lloyd Powles9 recommends that bu~get cuts Ashwaubenon and Green Bay Police 
Departments. Suggest that Tribe fill these positions with tribal members and 
fund, put this topic on the agenda for discussion with the Green Bay Police 
Department and Susinogs Committee meeting. 

c.-

G. Request on the Private Sector Initiative Revenue 
Reconciliation Aet of 1993 - oaniel o. Hawk 
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TO: 

FROM : 

DATE : 

RE : 

Administrative Offices 
Post Office Box 365 
Oneida, WI S41 SS 
(414) 869-1260 

MEMORANDUM 

~
usiness Committee 
~dL an~ore, General Manager 

November 12, 1993 

Tribal Logo 

This is a request to be placed on the Business Committee Meeting 
agenda on Wednesday, November 17 , 1993. 

At tached for your consideration is the Oneida Tribal Logo 
recommendation, along with that, we need to determine what wording 
wil l be placed on the logo. 

Thank you for your consideration. 

ATTACHMENT 

AMS/ads ONEI DA TRIBE OF INDIA NS OF ~IISCONSIN 

SOVEREI GN ONEI DA NATIO N OF WISCONSIN 

'c 
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Bueinoeo Cormd.ttec Meeting 
NOVEMD.ER 24, 1993 - REGULAR 
Pogo J 

3. Approval for creation of two po•itiona of spocla.l 
tducation Tea,cher Aesietanto fo~ the Head Start Pro9ram 

MO'r~ON BY 10\TIJY HUGHES ~0 1\.PPROVI! l'I!E CREA~ION OP' twO POSITIONS 01' SPECIJU. 
EDUCATION TllACIIER ASSISTA!I'IS POR TKr; nAD START PROGRAM , SECONDED BY GARY JORDAN, 
NOTION CARRIED UNANIMOUSLY. 

4. Approval for creatton ot two positions ot ba!orefafter 
School Child Care P~og~am 

MO'riON BY CARY JORDAN ro liP PROVE TR!l CJU!Al'ION OP TWO POSITIONS OP BEFORE/ AFTER 

SCUOOL CHILD CARE PROCRAH, SECONDED BY I<A'l'HT UUOBES, NO'rlON CARRIED UNANIMOUSLY 

Oiecusaion on wageo that ~~e being considered for child care positions in 
comp3rison to the child care ro&ponni bilitlos, if wage ratoa aro rai•od thon yo u 
need to raise the qualificationn4 When ona job doscriptiona chan9ea , it ehangoa 
all the job deooriptlonu . 

Shirley Hill approves the job desCriptiona and meet the wa9e r.aie&. 

S. Approval for creation ot posit1ona ot selt Governance 
coordinator in the Cranta Oepart111Cnt 

NOTION BY SBIRI.J':Y BILL ro APPROVE l'lllt CREATION or POSITIONS or SELP' GOVERNANCE 
COORDINATOR rN 'r.a:t: GRANTS Dl:!PARTMEHT, SECONDED BY ERNIE STEVENS, J'R . , MOTION 
CARRIED, LORETTA METOXEN ABSLUNED. 

6. Approval for procodur4l exception for Accountant/Programs 
in the Accounting l)opartmQnt (Oneida.) 

HO'rlON BY SDIRLEY BILL ro 1\.PPROV!: THE PROCEDURAL EXCEl'TION I'OR 
ACCOU'N'TANT/PROCRAMS I N THE ACCOUNTING DEPAA'l'MENT, SECONDED BY RUSSELL METOrEH, 
HO'riOH CARJllEO UNANIMOUSLY. 

7. Approval for procadural o.xcaption !or Secretary olt the 
Oneida Health Contgr (Native American} 

HOTION BY SANDRA NINBAH TO APPROVE THE PROCEDURAL EXCEPTION I'OR SECRETARY AT l'lllt 
ONEIDA IIEJU.TH CENTER, SECONDED BY KATHY SUCHES, HOXION CARRIED ~HOUSLY . 

TRIBAL LOGO 

B) Hiring Information: F'OR lN'FORKATlOM ONl.Y . . 
c) Tran• fer~/ProDOtionc jRe.as cigtUDeatc 

MOTION BY KA'l'BY B'OGBES TO TAJCE 'l'1IE TRIBAL LOGO ISSU'Z f'RON TBE TA.BL!:, S!:CONDED BY 

RUSSELL HETOICN, HOTION CARRIED UNANIMOUSLY. 

Discussion - Uao of Sovereiqnty and where to put on the logo, to add -ot• to 
Wiaconsi.n . Recommend that a colored and a black and whito drilft be brou9ht back 
to Su»intt»• C~onitt~ee . 

MOTION BY ERIUZ STEVENS, JlL TO APPR0\1!! DRAP'r, Sl!CONDI!:D BY SlilllLEY HrLL, HO'.riON 
CARRIED UNANIMOUSLY. 

~(( 
. .,. 
'• 



10
9 

of
 1

30

, r , s·~: ·:..
.}-- r 

... _ 

Business Committee Meeting 
JANUARY 5, 1994 - REGULAR 
Page 7 

lssue 10: The allocation of Head Start supplemental training and technical 
assiat4nce funds to Indian grantees are insufficient for moet grantees 
to add~~•• the era~n~n9 needs of Ot4ff, parents and volunteers, 
particularly the mandated qualifications for teaching staff; 

Issue ll: The expaneion of Head Start services is essential for meeting the needs 
of preschool Indian chilaren residing within the jurisdiction o! ~ribal 
governments throughout the nation. 

MOTION BY LORETTA METOIEN TO ADD TO AGENDA AND ADOPT RESOLUTION 1-05-94-A, 
SECONDED BY ERNIE STEVENS, JR_, MOTION CARRIED UNANIMOUSLY. 

4 . CONTRACTS/AGREEMENTS 
l. FOR lNF~RMATION: Kim Dumas 

2- FOR APPROVAL: OW-OSHKOSH 

MOTION BY LORETTA ME'tOXEN TO APPROVE, SECOND&Il llY GARY JORDAN, MOTION CARRIED 
UNANIMOUSLY. 

5 . TRAVEL REQUESTS 
1. Art Skenanaora: La Guardia, NY (January 23-25, 1994) 

Financing Options 

MOTION llY ERNIE STEVENS, JR , TO DEFER TO 1'BE JANUARY 12, 1994 MEETING, SECOifDED 
BY GARY JORDAN, MOTION CARRIED tmANlMOUSLY, 

6 - VACATION REQUESTS 

SOMMERVILLE CONTRACT - ERNIE STEVENS, SR. 

MOTION 8Y SI:IIRLEY HILL TO DEP'l'!R TO JANUARY 19, 1994 MEETING, SECONDED BY KM11Y 
IIUGHES, MOTION CARRIED, ERNIE STEVENS JR., AllSTAINED. 

~IBAL LOCO - CrJ~tal Boltz 

iiOTI ON _ Blt' KAX.IIY BUGBES TO REMOVE FRmi~XABLE , S_ECONDSD~B_lt'~SJII~ (iiUl, ~ 
CAJU\ISDJ LOREnA KSTQXSit OPPOSfiD . 

TO .APPROVB AS PRESEN:rED1 SECONDED 8Y SHIRLEY HILL, MOTION 
CARRIED 

VIII. OTHER 
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Buoi nocG CotCDittoe Meeting 
KI\RCH 23, 1994 - REGULAR 
Page 4 

VETS REQUEST: TED CHRIST JOHN AND Jl\N Kl\LCO!Ji 

t'he Veta are r equeati nQ that t hey ba •llowed to uee tho old L090 on their 
Jackoto . Th ey were told by J udy l..omko ln. Promotions t hat they needed to uae the 
new l o9o, and if t hay wanted t o uec the old one they would then need to 9'flt 
permis sion from the Busineaa commi t t ee. 

Ja.n Ma l colm adv i aed that t here i s a lot o f hi.atory behind the •ymbola l n th• old 
logo. The h.iatory on the o l d loqo i.a bein9 tauQht in thv Tri,bal School to the 
children. 

An na John s tated that a lot of the Coo:wnuni ty peo·plo do not care to~: the new 1090, 
wanted to know it tho c hanging of the l ogo we.nt t hrough the General Tr ibal 
council , 

Lengthy d lBcueeion on the whole logo i aaue 

Xat.hy Fiu9hee advised that the nG-W logo ia for official t .ri.bal correspondence, the 
Veta .a.a an official orqanh:ati on ot c.he Tribe can uac any l OCJO tney want. 

9:30 a.a. !:RHl:l~ STEVENS, JR, ARRIVES. 

NOTION BY SAIIDRl\ NINllAM TO PRBStl<r Till; LOGO ISSOil TO Tim Ol!m!Rl\t. T'RIBJ\L COU>ICIL 
AliD '1'0 IIAVE COHMUlUTY MEETINGS PRIOR '1'0 PRESENTATION TO GEN!:IIAL TRIDAL COUNClt., 
SECONDED BY ERNIE STEVI!!WS, JR. , HOTIOH CARRIED UIIANlMOUSLY. 

MOTION BY Gl\ltY JORDI\H TO ALLO>I ';t'lll; =RANS TO UTILIZE 1:KE OLD LOGO OK 'l'IIEIR 
.JACKE"rS, S&COND£1) 8Y 0-rB'Y IIUCilES, MOTION CAJUU!:D U'NAKIMOUSLY. 

MOTION BY JULIE DARTON TO HAVE SANDRA NlNBAH DEVELOP THE PRESENTATION ON THE LOCO 
ISSUl!: l'OR THE GE.H'EJlAL T:Rl!lAL COUNC-IL, SECONtU'!D 8Y SRHIE STEVENS, JR.., MOTlON 
CARRIED UNANIHOUSt.Y. 

EJUIIE STEVENS, JR. SUCCESTED 'IIIAT TED CHRISTJORN AND JI\H IIALCO!Ji WORK WITH Sl\NDRA 
HI NHl\N ON THIS PROJliCT. 

Sl\.NDRA NINHl\N STATED TIJAT Sill! WILL ALSO Hl\VB h REPRESENTATI Vll FROK TilE Et.DRR.S AND 
II YOUNGER PERSON AliD Till! VETERANS SERVICE OFFICER, GARY METOXEN TO ASSIST ON THIS 
TASK FORCE . 

MOTION BY JUcrHY IIUGIIIIS "rO POT OSil OP' '1'liE ll!:fl LOGO ON SOLD IINTIL APPROVED BY TilE 
GENERAL TR:UIAL COUliCIL, ITEMS TIIAT lUtE I N STOCK ALREADY Cl\N liE UStD IN TH!l 
DURATION, SPECIAL REQUESTS FOR USE OF LOGO AR2 TO COME BEFORE '1'11E BUSINESS 
COMMI~I!!, SECONDED BY SANDRA NINBAK, MOTION ~ED UNANIMOUSLY. 

3 • TIIAVEL REPORTS 
A. Rick Bill: 
8. Rick Hi ll: 

february 3, 1994 to Baca.boo, WI 
Pebruory 15-17, 1994 to W3ah l ngton, DC 

MOTION 8Y P'l'IIY HUOKES TO APP ROVE BOTH TRAV'EL Rl!PORTS YROM RIC~ BILL, SECONDED BY 
Gl\ltY JORDl\N , MOO: ION CARRU:D Ulll\NIMOUSLl, 
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Business committee Meeting 
MARCH 30, 1994 - REGULAR 
Page 7 

D. Request regarding Liaison to the oneida Housing Authority Board 
- Deborah Doxtato~ 

MOTION BY SHIRLEY BILL TO REQUEST 1'BAr ~HE TRIBAL SECRETARY SEIIl) 'rilE NEWLY 
ADOPTED LIAISON DUTIES AND RESPONSIBILI~IES TO 'rilE ONEIDA HOUSING AUTBORI~ AND 
TBA~ ~BE ONEIDA BUSINESS COMMI~E AND 'rilE ONEIDA HOUSING AUTBORI~ IS TO FOLLOW 
~BESE DUTIES AND RESPONSIBILI~IES AS OUTLINED, SECONDED BY GARY JORDAN, MOTION 
CARRIED UNANIMOUSLY. 

MOTION BY GARY JORDAN TO FORMALLY DI!JSIGNA.TE ERNIE STEVENS, JR. AS TilE VOLUNTEER 
LIAISON TO TBE ONEIDA HOUSING AUTHORITY, SECONDED BY SANDRA NINBAM, 

MOTION BY SHIRLEY BILL TO l:ABLI!! ~IS REQUl!:S~ ~IL TREY DISCUSS A~ CAUCUS, 
SECONDED BY RUSSELL ME'l'OXEH (FOR• RUSSELL METOXEN, SHIRLEY B:ILL, JULIE BARTON, 
OPPOSED: ERNIE SnvENS, JR . ABSTAINED: GARY JORDAN, SANDRA NIN'IlAM) MOTION 
CARRIED. 

E. Proposed GTC Oates - Julie Barton 

RECOMMEND OATES: 
GAMING EMPLOYEE CONCERNS 
SATURDAY, APRIL 30, 1994 
10:00 A.M. - NMC AUDITORIUM 

REORGANIZATION(REVITAL;t,zATION AND TRI~~ ISSUE 
SATURDAY MAY, 14, 1994 
10•00 A.M.'- NHC AUDITORxUH 

ENVIRONMENTAL ISSUES (LANDPILLS ON RESERVATION, SLUDGE PONDS, CLEAN WATER, 
LEAKING UNDERGROUND STORAGE TANKS) 
APRIL ll, 1994 
6 : 00 P.M. NHC AUDITORIUM 

MOTION BY GARY JORDAN TO APPROVE ~BE PROPOSED GENERAL TRIBAL COUNCIL D~ES, 
SECONDED BY JUL:IE BARTON, MOTION CARRIED UNANIMOUSLY. 

FOR THE RECORD: GARY JORDAN WILL NOT BB ABLE TO ATTEND THE MAY 14TH GTC MEETING , 
THERE IS A WEDDING IN THE PAMILY. 

F RETRO Approval for the Annual Wisconsin Indian Education 
Association conference Award - Ernie Stevens, Jr. 

MOTION BY JULIE BARTON ~0 APPROVE TBE ANNUAL WISCONSIN INDIAN EDUCA~ION 
ASSOCIATION CONP'I!:RBJICE AWARD NOMINEES, S.ECONDED BY GARY JORDAN, MOTION CARRIED 
UNANIMOUSLY. 

G. Recommendations Reg~d~ng Oneida Indian services of southeast 
Wisconsin - Shirley Hill 

MOVED TO EXECUTIVE SESSION. 

s. Requeet from Oneida Land Claims Departmant 

WILL BE CONSIDERED AT A LATER TIME. 

ONEIDA TRIBE OF INDIAJfS OF WISCONSIN 
SPECIAL GTC MEETING - MAY 16, 1994 
Page 2 

IV ~~BAL LOCO 
1\ • .,1 Loretta IC.t.oxon--{ K.i.et.ory/Ba.ekground on-'-paet Logo} 

~t.ta Ketoxen 1qa~.--{r':':antat.ion on t::h• pa.•t blatory of 'the 't.t'i.bal Logo 
- Apri l 8, 19-37 m.:.nu.tee, th&t a &l\1\0k uf corn-'-be~eed a.•-~..b4ok9T0und on~hw: 

l o90/••al,. .,.bowc .. ·e.r t.hi• WO\Ild coet ~l;).:iO 
April 30, Cl?31 \ n.-.-c'l'e--a.ppro'Y'Od ~...__,.,eat---do·ai.vn aa lcg-ofoo a.l , &1) th-ir woul:d 
9 nly ooato f 4.71 ~~ 

"" ''fiew of logo frcca the lat:o---1910 •-o-'a.nd a..n• updco1:.e o'f log-o.a..to~900..L.which 
inc1ud.cd logo new c.r•ed. J 

- txplan.at.ion of ~-h,t each a yabol repceaentecl on the---tri-bal...-..logo 
- Wampum belt r epreaecte the •ix- a.ation• u.nity 
- Arrow• repz:e•ent the sU nation• of..-tbo I r oquo.i.....-Confederacy 
- !lac Clllb rtprcacnts the pe&ce --
"''I T'ree of Peace - r e present• peace &a;;mq the six nations-
.U1a22 l8 the ctate tbe Oneidtt'~a f i.r at m~ to <thi& a,r~a &nct---•-i gl\ed..._t.he 

r roaty with tho ~naa!neea 
- '!'h e De&J::-, 'turt.lo---and..o...WulC---ruprut~unt.-"-\.hu..a...t. ht\...""' c:-lo.ru" ~f-"-'t.hu.o-()nvi.'d.l 

'l.).t.i.vtr ~ . --
- '!he Eagle i• thtt ul.rvuyeul IIIJIU l&e..,uvt. i QC all .IJLct.Ju, be watct1e8 ovex 

t he Ooeicla Ma \..i<;m ~n~a.rna .... o f - dGnger ?'h e al~o earri.od~moenagoo t o--and 
!?ro.n t he Cco•toc. --

- 'the--c-ir-clo ropre-senta...Lt-he Cicrc-l e -Lo-f l.J.te 

Lette rhead of 1972 - ' Onknown dat• of davel-nt. ~po••~ly>-t~orbort~KHl Sr. and 
I ren .. Moorce.o.-d•aigned_...an<l aCC'eptect~by-'-Bue-ine-se COam.ttttte.1 

{9eo TeL~ ~ttorneya~~oomm.ud•d t hat tnc~·~ncorporat~~be deleted~~nd that tho 
t ribal seal bo-.•dd-Gd t-~ibal Letterhead-. 

The •iA a&.&.OWo oy-....,~ i• ;toJ•od to rcpreoont crtrongtb in uuic..y Lly Ll•• S.i.A Nation• 
The U.s. Govec-nm.nt, h •• l J ar-rova tied tOCje ther to x-epreaent the u.nity o£--tho 
original l3 co-lonies i-o <epreuented on the back~ot~the'-doll-ar bill. 

Sandra..._Ni-::tbam---(-B;l.ckt;Jroudd .... on Prc-oont Looo) 

~•iAooe Cga~ttee a~oved ~he ne~ l09o in o_.ly 1?'• · 
- •p rigina l of TlWW -ie • ign ..,. , draftf!ld by et~dan\. t~ ... ~rnelius 

A commi-t :tee ..,.. ,-as--tqn•d t o rev-i:ew var-ioua d•aiqne 

'tbe..a.ueai repreaent--e ua a---a Kation and-'-needa Gencra.-l...A--Ifribal Gouneil---appr-oval.-

·s lJU.lc:y 81.11 u\.a.l t::\1 l.lJa\. 1( \.hw u .:a.l .l• \.V W Ou.eld• •peG1.fi«; 1 t.h:wr'. t.M a.rr~, 
t he waapwa b.lt do---n.ot belong--on t -ba seolll ,--wv should hilve--the longhou88-.L4_nd th 
upr i qht st<>ne. 

J an ll&lcola deecribed •ml.tl.cat~[y;;;;h.,. tet?r•aeoted AO<:I tell e eeory ;;( 
One i da and referenced fti•torlcal •iqnlfican~e . t he t,a.a.l ie. <j-reat &e it--ia 
Genoral.-lfr -ibal COUnc-i-l haa• aeriou• taek---in malcinq--thill~deelaion . 

J:;;"y"COrneliuo supporto> and 11tates-"that"-thiB i s usild in teachin9LtheLc hildeen. 

----... - 1\oeaoaary--:---we~are ....-ov•relqn na t i:;Jtli 

e 
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LOie Powleaa rfikea the ol<l lOQo, aha nccaoen4G<:I•-<>larifying thc~o.nimA1.'11 an<! leavu 
i n .tho 182 2.-rJ&nd.-..l •avo i rP-tho--J!'o£ Wiocone:!-n • -. 

IIO'I'TON BY iiADELD CIDISIItDW '%0 J.DOM 'mE PREiSIIII'f nnAL LOOO (WHCll 111 LOGo._,l 011 
%D..._Lan S.t:D& Ot....Xim..~-CO~JS.fl.._Sll.KKT 'rUT WAS. MAI:l.,£0--0U'l!

1 
TO KEJ.CBJ!ItS.BIP), SECONDEb DY 

BEIUIII! CORN'J!:UOS 

DUCOSSIO!f 

Ernie St.ov&ne, Jr. t ..tl coeproai••• to tl\Q prooo.nt logo, oppoe4ut BtOt:lon u loqo ..,as 
p ra•iou.aly deai9ned t-y..o.& non-on•i.d&, add---el.axity to tho <ht9-i.'J"' ar.d. U~ the ...... luo 
o f t he depi ot i ona .· _. 

~aai nc 't'hoaa.1:o - ll'Oppo•e• motion ._. Oneid& ~J:'t"'I-rk---.hou:lc:t be repreeented by-"'"-
OneLda and recommende~~ue•on·TOTS-~ i 

De l ora COrneliu• - We aO\llcS rapresont-t-ouJ:eolveo • .tl Onolda artwork akould be 
r-aeoqnlxttd on t h..,...nMf-ll.deoigt'l. 

MOT IOW ay 1\Rr CK:IDf'ANIJOM TO AMm1D %'1111 MO'I'IOW TO Dc:IAiaS ~ S'%AHDDIG 3%0XB, ~

Dl\ft OP \(\~'1. '!'liB LONO KOUOD Ul' TDB ~IIII:LL AMD '!'11:8 11AM.B ~ OP' 01ft!IDA TO 
OII''"'J'OD-AXA ,.iln eOKDBD BY 8AUAlll\ J-. .... 8CllUMI\M~IWTIOft'_._CM.ft:f~D .· 

Stan Webster - lThe Lo'JO is identifie<l ..,ith tbe peopleJ ayW>ola repceaent the 
t ribe and what it eeans to tho people. ~resent loqo doe•n·~ represent thia, ~ 
need our own n.ame ON- YOTB- AltA whic:h aay• we u• The People. L-Nb&tever we &dop~ l 
u hould b& \\Bed tor the official seal, and the aeal e hou.ld be uaed on a ll otti.cia.l 
document•. Pla9 at. t.he ORCOA b~ildi.ng h•• t h• •t:QoSII on it: •nd t:h• GM~•ninq- ol th• 
li""'ple Oft .. YOTB-AIIA ..,hat 1\olde u• together, family, .pirit"•Uty, etc: . ~otl\in9 we 
have now..o..4ep1.c-ta..-.the ~tone. '1.-h.il Long.houae.-Ghould a.lso be ..... :r·eprGeon~ed. 

~rn~c ~rnellua~queationed the number ot ~n~ne• th&t c an occur~n~e 

motion. 

Parl iarMntarla.n etata"~ t hat any amount o f iUIH!Indmonte c:a11 oeeur...~.-on .otione •. 

MO!:IOII IIY IIBRJriB COUI!LIUS 'l'O AICIIIIII T11B IIOTIOII N 1111110 'IU.IOU9 DI!SIC11B IIACit N 
1'11!: JUL'r 1~94 0-"L T1lli!AL COUIICYLLPOil IU'PilOVAL AT 'l'llAT TYKE> S£COIIIII!D IIY..aJUII'f 
COJUfRUU9, 

'ted Chrio~ jobn 80\lg"ht. &pP~Ova.l foe lQ90 t.o bo \lo04 on Vetore.ne j&ck•~• and wa• 
+ent to the Buoineoo C.O...itt.cc for .:.pprov41 tc:J uoc t~e old loqo-, to.. cec.~nd• 
t.UJi.ng the old l<XJo--be-eauee tt represent• who..---Ve &re •. 

'icl:; corneliu•, l[i';;. logo #2, laa it i• clearer but dooon•t acp:ee wit:h the Peace 
PLpe ..,M.cl\ is~tr~~the~western Tril>es ... nd the 'ltu <:lub~al\ould'"-lle t>ur1e<1 under tl\, 
tree-

Arlen Cornelius, -t.he LonQhquse needa..t.to be ln-~.-the.&..back9round-'--e.nd recoanenda t h 
tlaft\8 ON.=.YOT'!-AJtA ~o-be added •. 

Ann& Jolin atate4 that it is very aiQni.fic:ant that - ue learning about &yft.bola 
t he Buain••• Committee waa-cha.llengod to take thi• loqo ieeue to the General 

ONEIDA TRJB& OP IND~S OP WYSOONSIN 
SPECIAL GTC MEETING - MAY 16, 1994 
Pa9e 4 

Tribal Council, and new the Cener41 Tribal council ia up to date on the logo. 

l.itl.d• Dallae recOCDIDenda t:ha"t. 1822 be writ't:en under t h o Wam.pua bel t a nd move t.bGI 
p@ae e pipe t nto the t:.roo, the atone "nd t:he Low;thQ\&a& can 11)0 on eU:.t\er •i<lo of 
the bear or: wolf, and th~ name O!f"'YOT't-AXA ..can oo on top . 

c . Action. 

CALI. POl\ TilE QVBSTIO!I 

2 .. .1 Aa..W..uL (DmllfXli~ - ............. , •ote 1101'1011 CARIUJm, 0 OPPOSI!D 0 ABSTENTIONS 
1st Aaen~nt ( Art Skea.a.ndore• • Alleodaent.) vot.e MoriON CAIUltE_D , 0 OPPOSED , 0 
AIISTI!:IITIONS 

MA I N H~lOM (aotioo by Mad•~yo Oens kow) MOTION ~ED, Barbara Scbuaan and 
Shirley Bill, Ernie St evana, Jr. o pposed, Jta t:.la.y Bugbee abstained. 

v. NEW SCHOOL CONSTI\UCTIOH 
A. Statua Report - Butch Rcntmeeuter 

Butch Rentmoeete.c gave a preoentatlon on the current Mt:atua of the new tribal 
ochool. 

ThQ budgat wau not enough to cover the coat of the achool at $51 . 00 p.r ~aquara 
foot. 

The achool would coet ilround. $72 .. 00 por aquare foot, which is 20,000 square feet 
largQr than the Norbert Hill Center. The Norbert Hill center io 140,000 aquo.re 
feet . 

Sid package r ·aviewad for schedule. Architect didn't come thJ:ou.gh with bLd dates 
an<! propose<! lower quality of ~terialo not acceptable at thio point. Life Cycle 
coat Analysle, leoaer quality and hi9her maintenance . $72.00 per aquara foot lo 
a fair pr1co to add quality material with proper epri.nkler system HVAC, etc. 
Review of oJ:chi.tect budget eeti.me.tee and the actual budgdt, the difference i.u 
54,423,018.00. 

8. 8\ldget:a.ry Presentation - 8rucGI King 

Barbara J. Schuman atated that the children are important to ua and th•y are our 
future, we nead a safe and top quality school for cham. Asked Bruce Klnq how 
much they needed and what the options worQ . 

The Tribal School needs 54,423, 018.00 

Option 1. Recommend a short term noto. 
Option 2. Rccommetl.d lonq term exemption note 

MOTYO!I BY IUUlANNll SICEliAHOORB N APPROVE TRI! S4,4lJ,Ol8 .00 TO COMPUTE TBE TRIIIIIL 
SCHOOL AVD ACCEPT OP~ION NtJMB.ER ONE POR P'UNDIHG, SECOND!:D BY 8AJt.8ARA J . SCIIUMAN. 
MOTION CARRIED. To• Cudonhoven opposod . 

Tom OUdenhoven a eked ~ ho is reaponeible for the coot overrun , t:.hca deaiqn changes 
and qrade problems. 

Butch Rentmeeater •tated that thu ArChitect wae rcooonoible. 
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ONEIDA LAW OFFICE 
N'nJO S'EMINARY ROAD 

P.O.BOX109 
01\'ED)A. WISCONSIN 54155 

cnoJ"fo4317 I'AX(II20)169o406$ 

C'Ci- c ,2""" l".i , .... , f· 

~./ 
I'E<lGY ... SCIIIO!II>£l 
N.!I.SBHR. W.uli.S't'I:OK 
A.""""' J. l'rA'InoYTT 
]""NII'IIU.Jiou. 
RI!811CC4 M. Wlm<l'J!a 

CONFIDENTIAL 

C'ONFIDENUA-L M EMORANbUJYj 

Carl Artman, Chief Counsel flt 
Jennifer I. Carleton, Senior Staff Attorn . r I~ £ 
September 28, 2004 

Oneida Tnbe Logo/Seal 

The pUipOSe of this memonindWil is to idcutitY a potential issue that has ariscu from my 
research into the Oneida Tribe's logo/seal. Speeifically, it does DOl appear tbal the logo/seal 
Cllrr'CZ>tly in w;e by the Oneida Tribe of Indians of Wisconsin was ever adopted by the Geoernl 
Tn'bal Counoil ("GTC"). 

ln September of this year, you directed me to ask our intellectual properly anoroeys from 
Michael Best & Friedrich to draft a cease aod desist letter. A vendor from the Milwauke& area, 
Native CW:ity, was using promotiooal marerials,lhat contained the Oneida Tlibe's logo/seal. 
Michael Best & Friedrich was directed to send Native Clarity a letter requesting that they 
immediately cease and desist all w;e of the Tlibe's logo/seal in coliDCCtion with their store. 

As part ofthe drafting of this letter, Michael Best & Friedrich requested some historical 
information on the Trlbc'slogolseal. The Oocid.a Records Department provided the attached 
packel of information related to the Tribe's logolseal. It appears that the Jogo i=e was to 
prcscutcd to tbc GTC on May 16, 1994. During this meeting. Loretta Metoxen provided a 
presentation on the "Preseot'I'ribal Logo aod Seal" (i.~. the image with the eagle flYing througb 
the sun and the six arrows and war club buried beneath the pine tree}. Then Sandra Ninham 
provided a presentation o'D the "Proposed New Version" (i.e. the image with the eagle's head 
forming the circle a1 the top, and Hiawatha's belt forming the ei!Cle at the bottom). The 
following motions were passed at tho May 16, 1994, GTC meeting: 

MOTION BY MADELYN GBNSKOW TO ADOPT THE PRESENT TRIBAL LOGO 
(WIDCH IS LOGO #I ON niB LEFT SIDE OF THE COVER SHEET THAT WAS 

Page I of 2 
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MAILED our TO MEMBBRSHlP), SECONDED BY BERNIE CORNEUUS. Motion 
carried, Bari>ara Schllli.WI and Shirley Hill, Bmie Stevens, Jr. opposed, K.aihy Hugl!es 
ab$tained. 

MOTION BY ART SKENANDORE TO AMEND THE MOTION TO INCLUDB THB 
STANDING STONE, THE DATB OF 1822, THE LONG HOUSE IN THB SHELL AND 
THE NAME CHANGE OF ONEIDA TO ON"YOTB-AKA. SECONDED BY 
BARBARA 1. SCHUMAN, MOTION CARRIBO: Motion cauied. 

MOTION BY BERNIE CORNELIUS TO AMEND THB MOTION TO BRING 
V ARlO US DESIGNS BACK TO THB JULY 1994 ~ TIUBAL COUNCIL 
FOR APPROVAL AT THAT TIME, SECONDED BY JUDY CORNELnJS. Motion 
carried. 

According to the Oneida Records Department, this presentation at the July, 1994, GTC meeting 
never occurred. There an: no funher records of this issue at any GTC or BC meeting since 1994. 
As you are aware, the Oneida Tn'be oflodians of Wisconsin currently uses the Proposed New 
Version of the logo (Logo #2 on the rigl!t side of the cover sheet that' was mailecj out to the 
membership). The use of this logo appem to contnldict the directive ofthcs GTC in May, 1994. 

It sbould also be noted that the Tribe is not consistent in its logo/seal usage. The flag of 
tbe Oneida Tribe of Indians of Wisconsin still ulilizes the image with the eagle flying through the 
sun and the six aaows 8lld war club buried benesth the pine tree. The small bluo binders that 
contain the Oneida PersoWJel Policies and Procedures also utilize this logo. Different 
departmenJ& have developed variations of Logo 112 - for example, Little Bear utilizes a logo with 
tbe entire body of an eagle in the citcle and no wampllll) belt. Their logo also contains the words 
"'ueida Nation in WISCOnsin" rather than "Sovereign Oneida Nation of Wisconsin". The logo 
co.lllained on the Tribe's website (''www.oneidanation,org") features the same logo used by Little 
Bear, except there is a sunset behind the pine tree and it contains the words "Oneida Nation of 
Wisconsin" rather than "in Wisconsin". GUS u.ses a logo that is identical to Logo #2, except 
there are no words. 

It is recommended that the Ono:ida Business Committee review this issue 10 determine if 
official action is appropriate to adopt a Tribal logo/seal. 1! is further recommended that if a 
Tribal logo/seal is adopted, the Oneida Tribe register this logo/seal with the United State Patent 
~T~Offi~ . 

Please contact me if ;;ou have ""Y questlo.DS tesar<lin$ tbiJJ memo=dwn. 

Page2 of 2 

UP IN ACCORDANCE WITH ADMINJSTRA TIVE PROCEDURES ACT (AP A), 
SECONDED BY MERCIE DANFORTH. MOTION CARRIED UNANIMOUSLY. 

2. Oneida se_ 

MOTION BY BRIAN DOXTATOR TO DIRECT THE GENERAL MANAGER AND I 
ATTORNEY ARTMAN TO PROVIDE A JOINT RECOMMENDATION FOLLO~ 
AT THE OCTOBER 20, 2004 BUSINESS COMMITIEE MEETING, SECONDE D B 
TRISH KING. MOTION CARRIED UNANIMOUSLY. 

3. Anomey Charlene Smith Contract 

Excerpt from September 29, 2004: MOTION BY BRIAN DOXTATOR TOT ABLE THE 
CHARLENE SMITH CONTRACT, SECONDED BY JULIE BARTON. MOTION l 
CARRIED UNANIMOUSLY. 

Response due October 6, 2004 

Response Submitted 

MOTION BY BRIAN DOXTATOR TO APPROVE THE CONTRAcr FOR ATTORNEY 
CHARLENE SMITH, SECONDED BY TRISH KING. MOTION CARRIED I 
UNANIMOUSLY. I 

E. LEGISLATIVE AFFAIRS UPDATE 

I. Retro Approval for Co\)gressman Frank Pallone, Jr. contribution 

MOTION BY BRIAN DOXTATOR TO RETRO APPROVE THE $2,000.00 
CONTRIBUTION FOR CONGRESSMAN FRANK PALLONE, JR, SECONDED BY 
TRISH KING. MOTION CARRIED UNANIMOUSLY. 

2. Reuo Approval for contributions to Tom Cole, Ph.il Crane, Brad Carson and Gwen 
Moore. 

MOTION BY BRIAN DOXTATOR TO RETRO APPROVE CONTRIBUTIONS TO 
STATE LEGISLATORS IN THE AMOUNTS OF $2,000.00 TO TOM COLE, $2,000.00 
TO PIDL CRANE, $1,000.00 TO BRAD CARSON AND $2,000.00 GWEN MOORE, 
SECONDED BY CURTIS DANFORTH. MOTION CARRIED UNANIMOUSLY. 

Oneida Business Committee Meeiing Minutes or October 6~ 2004 
Pa~:e 12 or 13 
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16. E:recutive Session 

1. Tabled Business 

Carl Artman RE: Casino Easement Extension 

Excerpt from October 20, 2004:Motion by Brian Doxtater to table this item for two 
weeks with final recommendations by Chief Council, seconded by T rish King. Motion 
carried unanimously. 

Excerpt from November 3, 17'h nnd December 1, 2004: Remains on the table 

2. 

Action: 

Action: 

Old Business 

Motion by Mercie Danforth to remove from the table. seconded by 
Kathy Hughes. Motion carried unanimously. 

Motion by Brian Dolctator to accept as FYI and delete this item 
from the agenda, seconded by Trish King. Motion carried 
unanimously. 

Bill Gollnick/Carl Artm IRE: Oneida Seal 

.Excerpt from October 6, 2004: Motion by Brian Doxtator to direct the General M;\!!i\Ser 
;IDd Attorney Artman to pro ville a joint n:conunendation followue, at the ~ober 2o:- . 
;l()(M Business Committee meeting~onded by Trish King. Motion came<! 
:iiiiiiilimously. 

Excerpt from October 20, 2004: Deferred to the Business Committee Meeting of 
December...l5. 1Q04. 

Rc•pon•e due December IS, 2004 

3. 

Action: Motion by Trisb King to ~fer this item to the Joint Gener.t 
Managers meeting agenda and delete this from the age~ 
seconded by Brian Doxtator. Motion carri!!d un3.11imously"' 

New Business 

1. Kathy Hughes RE: Oneida Enterprise Development 
Authority (OEDA) Update 

Oneida Business Committee Orafl Meeting Minutes of December 29, 2004 
Pagt 8 of II 

13. 

14. 

15. 

4 . f'or considermion RE: LOC Minutes M:1y 2, 2005 

5. f'or consideration RE: LOC Minutes of May 9. 2005 

Act ion: Motion by l3rinn Doxtator to approve the May 2"" and May 9'1' LOC 
minutes. seconded by Mercie Danforth. Motion carried unanimously. 

6. For consider~tion RE: Resolution Amending Statement 
of EfTect Requirement for 
Resolutions 

Action: Motion by Brian Doxtalor to adopt resolution 6-0 1-05-C, amending the 
Statement of EfTect requirements for resolutions and that it be forwarded 
to the General Managers, Chieff'inancial Officer and Chief Counsel for 
their Iiles, seconded by Mercie Danforth. Motion carried unanimously. 

7 For consideration RE: Forwarding to July Semi-Annual 
meeting: Resolution Adorting New 
Removal Law 

Action: Motion by Brian Doxtator to approve forwarding the resolution adopting 
the New Removal Law. Statement of Effect and the Removal Law to the 
July semi-annual meeting, seconded byTrish King. Motion carried 
unanimously. 

Treasurer's Report-None 

Oneida Business Committee Planning 

t. Business Planning Commiucc Meeting Minutes of May I 0, 2005 

Action: Motion by Mercic Danforth to arprovc the Business Committee Planning 
minutes of May 10,2005, seconded by Brian Doxtator. Motion carried 
unanimously. 

Joint Genera l i\lanngers Meeting 

1. JC>mt G..:nLTalfl\1anagcrs :'\!Cc!lffili!.ffinu!C's 
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16. 

..-\ctiont 

Executive Session 

I. 

2. 

I. 

T abl ed Jlusiness-None 

O ld Business 

Bruce King (Mcrcie Danforth, Sponsor) RE: Oneida Service 
Agreement 

Exc~rpt from the Business Committee Meeting of Mny 4, 2005: Mot ton by Brion 
Doxtator to defer the Oneida Servtcc Agreement for two weeks. seconded by Paul 
Ninham. Motion carried unanimously. 

Response due Mny 18,2005 

Action: Motion by Brian Doxtator to table this item unt il the June 29'11 Business 
Committee meeting, seconded by Julie Bru1on. Motion carried 
unanimously. 

3. New Business 

I. Nelsen Wahlstrom (Mcrcic Danforth, Sponsor) RE: Subrogated Claim -
Denny v. Slaets. et al 

Action: Motion by Paul Ninham to grant authori ty to the Oneida law office to 
settle the subrogated claim as appropriate. seconded by Brian Doxtator. 
Motion carri ed unanimously. 

2. Carl Artman (Tina Danforth, Sponsor) RE: Allomey Contntcts 

Act ion: Motion by Brian Doxtator to approve the allomcy contract for Jim Bittorf, 
seconded by Trish King. Motion carried unanimously. 

Ontitl:. Ousincs.s Commiucc i\fccling MinuCC'S of June I, 2005 
r·;o~c tO of 11 

Ayes: 

Not present: 

Excused: 

Ed Delgado, Patty Hoeft, Trish King, Brandon Stevens 
Tina Danforth 

Melinda Danforth, Rick Hill, Ron "Tehassi" Hill Jr. 

3. Retro·approve one Oneida enrollment to February 2010 
Sponsor: Ed Delgado/Cindy Niesen 
Excerpt from Apri/14: Motion by Trish King to defer the Oneida enrollment back to the 
Trust Committee for the co"ecllon of the action in their minutes and to bring back to the 
Business Committee for approval, seconded by Ed Delgado. Motion ca"ied with one 
abstention. 

Motion by Ed Delgado to retro-approve to February 2010 the enrollment of Dillion Pamonicutt as 

recommended by the Trust Committee, seconded by Brandon Stevens. Motion carried unanimously: 

Ayes: 

Not present: 
E.xcused: 

Ed Delgado, Patty Hoeft, Trish King, Brandon Stevens 

Tina Danforth 
Melinda Danforth, Rick Hill, Ron "Tehassi" Hill Jr. 

C. New Business/Requests 

1. Proclamation of Appreciation resolution 

SllQ[Isor Btll Gollnick/T ana A_g.u.i!:N 

Molio!J..Qy Brandon Stevens to adopt resolution 05· 12-1 Q-R Proclamation of _&)..QteciatiQn fot S!:!ttator 
~nsen and 05-12-10-S Proclamation of ~preciation for R~Q!.esentative Solestskl and to change 

riog.o to a seal, seconded by Trish King. Motion ca~unanimously: 

Ayes: Ed Delgado, Patty Hoeft, Trish King, Brandon Stevens 

Tina Danforth Not present: 

Excused: Melinda Danforth, Rick Hill, Ron ·Tehassl" Hill Jr. 

2. March Audit report and March 25 minutes 

Sponsor: Ed Delgado 

Motion by Ed Delgado to approve the March 25 Audit Committee minutes and March 19 Audit 
Committee report and accompanying March action report, seconded by Patty Hoeft. Motion carried 

unanimously: 

Ayes: 
Not present: 

Excused: 

Ed Delgado, Patty Hoeft. Trish King. Brandon Stevens 
Tina Danforth 

Melinda Danforth, Rick Hill, Ron "Tehassi" Hill Jr. 

3. Caroyl J. Long attorney contract 

Sponsor: JloAnne House 

Motion by Patty Hoeft to approve the Caroyl J. Long attorney contract retro to May 9 for three years and 

it is grant funded, seconded by Brandon Stevens. Motion carried unanimously: 

Ayes: 
Not present: 

Excused: 

Ed Delgado, Patty Hoeft, Trish King, Brandon Stevens 

Tina Danforth 
Melinda Danforth, Rick Hill, Ron "Tehassi" Hill Jr. 

Oneida Business Commillee Regular Meeting Minutes May 12, 2010 
Page 15 of 18 
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ONEIDA TRIBE OF INDIANS OF WISCONSIN 

:· . P·-:.· . . 
~ij·• .·· · ·~ 

: . ; 

~~ --0· 
BC Resolution 05-12·10-R 

Proclamalion of Apprecietion 

WHEREAS, the Oneida Tribe of Indians of Wisconsin is a federally recogni:r.ed Indian 
governn.eruand a t.re:uy lrlbe recognized by tbe.Jawa ofl.be Uniled States of 
Ametica:nnd 

WHEREAS, the Oneida GeneroJ Tribal Council is the governing body of the Oneida Tribe 
of JndJans of Wisconsin: and 

WHEREAS. the Oneida Business Committee has been delegated lhe authorily of Article IV 
of !be Oneida Tribal Constitution by the Oneida General Tribal Couneol; nnd 

WHEReAS, Senator Dave Hansen has served the 30ch Senat·c Oiscrie4 which is partially 
lo<::3tcd within the Oneida Reservation since NoYcmbcr '2000; and 

WHEREAS, 1he Oneida Business Committee expresses its deep appreciation ror Senator 
Hansen's distinguished S¢t'Vice tQ lhe Ondda Tribe of Indians of Wisconsin. 
His dedication and commitment to his constituents of chc ·rnbe e.templifies 
true public service; rtnd 

WHEREAS, Senator lian$CO lw demonstrated the highest srandards or Integrity, fairness, 
le-adership, excellence, tu~d dedication as an ~ICCI.ed leOOe:t of the State of 
Wisooasin: and 

WHEREAS, the Oneida Busi~ Conunlltee does wish to rec:ognize Senator Dave 
Hanseu 's dist.inguisbed service to the Oneida Tribe. of I radians of Wisconsin; and 

NOW THEREFORE BE ff RESOLVED, the Oneida Business Commillee does hereby 
express hs sincere appreciation to Senator Dave Hansen on behalf of the Oncid3 Tribe of 
lndi:ms of Wisconsin, for his dediaHion, time, knowledge and diligence: in making the 
Oneida RC$CfWtion a better ploce to live. 

CERTIFICATION 

I, the undersigned, as Secretary of the Oneida Business Committee, hereby certify that the 
Oneida Business Committee is rompose<l ol 9 members of whom S members constitute n 
quorum; 5 membcts wen: present at a meeting duly called, noticed and held on the 1201 day 
of May 2010; that the foc-ogoing resolution wns duly adopted at such m«-ling by a vote of 
4 for, 0 members against, and 0 members not voting; and that sajd resolution has nOt been 

rescinded or amended inony e~ ~j-

Pauicia Hoell, Triool S<CtdMy 
Oneida Business Commiuee 

2. U.S._MioLOneJda Code Talker~coin copyright release fo 

Spons_or: Ed Delgado/C.hris~Corneliu$ 

Motion by Bcandon...S.levens to approve the copyright release form for the use oLtbe tribal s.eal, 

~.oded_by Trish Kiog._Motion..wllhdraw'n:' 

otiun by E.<! tty Hoeft to i!ppcove the copyrigb.tJele.a.se_ag(eeme.nt toc tbe use oLcreatiog_an Oneida 

Code..Ialkers coin, secoodecLby~Trisb King_ Second withdraw';" 

MoJion_by_E.ally HoeJlJo approxe_tlle_copydghLrelease agreemenUcr the use of creating ao Oneid 
Code Talkers coin, seconded_by Ed Delgado_ Motion carried_wilh two abstentions: 

Ayes: 

Abstained: 

Excused: 

Melinda Danforth, Ed Delgado, Patty Hoeft 

Trish King, Brandon Stevens 

Tina Danforth, Rick Hill, Ron "Tehassi' Hill Jr. 

3. Resolution Energy Efficiency Development and Deployment in Indian Country US 

Dept. of Energy 

Sponsor: Debbie Thundercloud 

Motion by Patty Hoeft to adopt resolution 03.09-1 1-D Resolution Energy Efficiency Development and 

Deployment in Indian Country U.S. Dept. of Energy, seconded by Trish King. Motion carried 

unanimously: 

Ayes: 

Excused: 

Melinda Danforth, Ed Delgado, Patty Hoefl, Trish King, Brandon Stevens 

Tina Danforth, Rick Hill , Ron "Tehassi" Hill Jr. 

4. National Tribal Operati ons Committee meeting March 20·Apri11, Phoenix , AZ t rave l 

request 

Sponsor. Ron "Tehassl' Hill Jr. 

Motion by Trish King to approve Councilman Ron "Tehassi" Hill Jr. to attend the National Tribal 

Operalions Committee meeting March 28-April 1, Phoenix. AZ, seconded by Patty Hoeft. Motion carried 

unanimously: 

Ayes: 

Excused: 

Melinda Danforth, Ed Delgado, Patty Hoeft, Trish King, Brandon Stevens 

Tina Danforth, Rick Hill, Ron "Tehassi" Hill Jr. 

5. Oneida Seven Generations Corporation agreement 

Sponsor: Bill Gollnick 

Motion by Trish King to defer the Oneida Seven Generations Corporation agreement to !he next 

Business Committee meeting, seconded by Ed Delgado. Motion carried unanimously: 

Ayes: Melinda Danforth, Ed Delgado, Patty Hoeft, Trish King, Brandon Stevens 

Excused: Tina Danforth, Rick Hill, Ron "Tehassi" Hill Jr. 

Oneida Business Committee Regular Meeting Minutes March 9, 2011 
Page 11 of 16 
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:USC 'I OJ; 0 "1 !'1m OOYl!!!!l Ilro BO DT OJ ~ 

ONJ\lDA Tll.Dl3 0"1 DlllUl!B 0"1 VISOO!lSlll 

;;.:> I n4.1 .<.r. ClulrleHd OO!"pOJ'aHon 

o:mztno.uoroll 

I, \he und.eral.ped., a s Sooret!IZ'}" ot \he ae:lutin Ocwzd.\he ot t he Oneida 
!rille or IA41ans ot 1/h condn, an Indillll c...'>srtered O?l"pOJ'AUon, heJ"ols7 
nr\117 th&t \he llncut1'l'~ P<>-tttee ot \he t rib:U ~~oration 1a COI!IJ>Oied. 
vt tO'ta' .,..,bar a, ot wboct T.,4a t 1 ( ·~. ) , conoii tuti~ a quol"UUI, vc:J'e 
p2'eaet a·\ a meeUng t.horeo!, ;;t} ac.d t· ~ular~ oo!lTG~~<ed, oall od, noiioed 
aM. held. t.hh '2 r1 t:;, ds.7 ot , ' ': 1 , *"~ 1948; and. ~i the tcn"et;01~ 
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ONEIDA TRIBE OF INDIANS OF WISCONSIN 
F'" E: OE: ~AL. CHARTE R ED C ORPORATI ON 

ROU TS 1 

ONEIDA, WISCONSIN 

June 12. 1963 

Aar on, Aaron , Schimberg & Hess, 
Firat National Bank Bl dg, 
Chi cago , 3 , Illinois 

At tenti on of Kr. Karvin Chapman: 

(lJ.~ ·~- . - - ~-u___ -,;;a. KSII\r~. . . 
Oneida Tr i bal Secr etary 

fp~' :!. ' ,:;..~...{\---·' 
-f-(1 ''5~~1f~i.% 
,'~4 :' "'"'t} t"~J~ ;. k.., { . .r. r:L'i= 

' --.~ 
Qflt lo'-e• ,.,,.,, ... , . ...... 
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t••,. ••. Weofl.lt~oto.~~'t 
tMII ... IfiO eu~y •1 V•l· 

:!r.,.::r~··~.t·:;N:~,~ 

(jne«fa, <Juk o/-J~ Oft 11/~, Jnc. 

(j..uJa 
ROUTE I ~jWfi 'WUCM<dbt. 

54165 

I IIIIY t t fv"d f• efof 
Jilt .... ONEI DA TRIBAL BUSINESS COMMITTEE MEETING MINUTES 

SPECIAL MEETING ONEIDA NATION MEMORIAL BUILDING 
July 30, 1973 
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~ .... ~J 
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Phot~c: 869.27(52 De Pen, W1 S .. US 

MEETING WITH PROGRAM DIREC'I'ORS 

August 2 5, J-980 
9:00 A.H. 

J;MxitJ.J ·di~ 
Nand a webster, Seoretl1C1) 
One.lda BU$1neas Committee 

tiwll'lt e f •II.• lletp 
,, 11\JI OII.UO Chltf 
l11 (-•"*• • 1,1., .. ~. 
ll!J" ........... ~- .. , . 
!M!ftflt •ll4 ... c., .. ,. 
,r '•M•Y"'••'•· ... -
~~<~~~•1~ lh t Ullllt4 

'" '"''"''l"""· ... •· ·~· 

Oneida Tribe of Indians of Wisconsin ~ a 
en.idlt ~ HWIIW 
h..ltl&ed~oroor"lo 
w.~._~.,.,_, 

IMValltyf~aklrle 
COIOtli.tal\llclcon~ 
•olvMdloWih•"" 

Phone: 869-1260 

FRIDAY, FEBRUARY 28, 1986 

Post Office Box 365 

SPECIAL !1Ee'l:'Im 

Meeting called co order At: Q,nn 

Oneida, Wl54155 
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OnMU fiMQII'IO ~ 
r.unclt eG 0.91 0' COf'l\ 10 
W~lfWIOIOn.I I:Uof-cllf..., 
.t'tl llt)'ICJIVt,.ltflflt 
...... 1tht4-·• .. ..., 
<-"~t401:1"011Cfllfltm 

Present: 

Oneida Tribe of Indians of Wisconsin 
Post Office Box 365 

Phone: 869·2214 Oneida, WI. 54155 

Approved Aa 
~/1=9rrected 

"f·G.-9'/ 
ONEIDA BUSINESS COMMITTBB AGENDA 

1\EGULl\1\ M!JETING 
WEDNESDAY - MARCH 30, 199, 

BUSINESS COMHITTBE CON?E~cE ROOM 

9:00 A.M. 

~,..,.. .. .:. 11 U-"--··- - ••' 

• UGWAOI.UQLUM t " YCHE 
a.c. ..... etlflt~Ofllo;t 
Oe.ICit Cfw;ef.., Ctllleftllnt 
·~,.... ......... ,_ ... 
... N.IIOI'IItllllll'lt CCiiol\'t 
ol ........ ,jto ...... . , . ..... 

........... """'"s:~-
"'Mf,OJt-'Oit 

Oneidas btll\glng 3ovoral 
h undred b~ga of corn 10 
wasnlng10n' s •~<uvlnO 81my 
01 Vol,tY Forge, sltor tho 
~onl~3 hod conalstontfy 
refuaec:t 10 t»d them • 

Oneida Tribe of Indians of Wisconsin 

BC Resolution 11-12-09-A 

!\ 
OOWA OEMOLUM YATEHE 
aee~uu of tt~• help o1 
this Onoldo Chl•llfl 

:=~~~,= ~~:~~$ 
and the colony of 
Pennsytvanla. e now 
nation, th• Unit~ States 
was ma.<1-e pos:sble. 

Emergency Amendment to the Personnel Policies and Procedures Relating to Vacah'on and Personal 
Day Accumulah'on 
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Janice M. Decorah 

From: 
Sent: 
To: 
Subject: 

Importance: 

Jan, 

Paula M. King Dessart 
Friday, May 06, 2016 1:41 PM 
Janice M. Decorah 
Logo 

High 

Here's the response .... do you have add' I questions to ask? 

"I do recall any official action to change it. Any changes occurred at the administrative level, incremental ones where, 
for example, the logo or seal would be Interchanged. I started using the seal design on official BC and GTC 
correspondence to represent the government characte r of that work. The logo, from a public 
relations/enterprise/marketing aspect, was used on the non-government items. 

I remember many years, In the early 90s, before I was on the council, when the BC tried to redesign the t ribal flag and 
that effort was strongly resisted by a challenge led4f1·····=-

does this help?" 

Paula M. King Dessart 
Executive Assistant I 
Business Committee Support Office (BCSO) 
Office: (920) 859·4362 

How can the BC Suppoo Office help you? 
Paula " Pogl" King Dessart (Executive Assistant)- Budgeting, Processing Accounts Payable, GTC Meeting Prep 
April Skenandore (Executive Assistant)- BC Scheduling & Travel 
Debbie M elchert (Administrative Assistant) - Signature Log, Mail Log, Kronos 
Kathy Mctoxen (Executive Tribal Clerk) - Pardons, Boards, Committees and Commissions 
Heather Heuer (Information Management Specialist)- BC Meeting Agenda Requests, Packets, and Minutes 

CONFIDENTIALITY NOTICE: This message and any included attachments ore Intended only for the addressee. This message may 
contain privileged, confidential, or proprietary information. Unauthorized forwarding, printing, copying, distribution, or use of such 

information is strictly prohibited and may be unlawful. If you hove received this message in error, please inform us promptly by reply 
e-mail, then delete the e-mail and destroy any printed copy. 

·• r: 

i: 

' i: 

·' 

Onolde.s bl1nglng sovoraJ 
hundrod bdgs ot com to 
Wa1htngton' s stwvlng army 
at vo.noy Forgo, oftor the 
colonists had conslstontfy 
refused to aid them. 

WHEREAS, 

Oneida Nation 

Be Resolution # 03-30·16-A 
Older A mericans Month 2016 

it 
UGWA OEMOLUM YATEHE 
eecause of the h.elp of 
tht.s ()rMida Chlof In 

g:~o~~"fh: ~~:~~~s 
Md tho ootony of 
Penna:ytvaola, a OIWW 
nation. the United Stales 
was made pos~I')IG. 

the Oneida Nation Is a. federally recognized Indian government and a treaty tribe 
recognized by the laws of the United States of America; and 



Handout 

For Boards,  Committees,  and Commissions  

Legislative Operating Committee 

Purpose:   

The mission of the LOC is to enhance the capability of the Oneida Nation to fulfill its sovereign authority to review and enact 

its laws, policies and regulations in a planned and orderly manner. 

 

BCC Members  

Brandon Stevens, LOC Chairperson 

Tehassi Hill, LOC Vice-Chairperson 

Fawn Billie, LOC Member 

Jennifer Webster, LOC Member 

David P. Jordan, LOC Member 

 

Budget  

Funding Sources for FY-2016  

TRIBAL CONTRIBUTION: 
 

100% 

GRANTS: 
 

0% 

OTHER SOURCES: 
 

n/a 

 

Status as of 3/31/16  

Total Budget:     $478,692  

Budget as of 3/31/16:    $239,346 

Expenditures as of 3/31/16:   $170,533 

Variance Explanation:  

The LOC budget came under budget because the LRO Director position has remained unfilled since the beginning of the Fiscal 

Year 2016.   
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Stipends  

Regular Stipend Amount:  LOC members do not earn stipends.  

 

Update on up to Three (3) Strategic Goals for FY-2016  

Please refer to your Annual Report submission for FY-2016 and provide an update on the Goals   

GOAL 1 

Goal : 

Develop the laws of the Oneida Nation that are clear, consistent, and straightforward; that reflect the voices of individual 

Tribal members. 

Strategic  Direction :  Committing to Build a Responsible Nation 

Practical Vision :   Accountable & Effective Governmental Design 

Update on Goal:  

There are 54 pieces of legislation on the LOC’s Active Files List.  Between October 1, 2015 and March 31, 2016, the LOC 

adopted two new laws, amended two laws and amended one committee bylaws.  As the elected legislative body of the 

Nation, the role of the LOC is to develop and implement laws that address the needs of the Nation, which in turn builds upon 

the Nation’s sovereignty by increasing our ability to govern ourselves.  With the adoption of the Administrative Rulemaking 

law, the LOC is now focusing on drafting laws that are more clear and easy to understand by reducing and eliminating 

requirements in laws that are more appropriately developed through rules adopted at the departmental level.  Each piece of 

legislation flows through a required process detailed in the Legislative Procedures Act that includes at least one public 

comment period.  Work meetings are held with affected departments to ensure that laws are developed in accordance with 

departmental work standards and so that departments are ready to implement new laws as they are passed.  The LOC has 

increased the number of meetings for each legislative proposal to maximize Tribal member involvement.   

GOAL 2  

Goal : 

Increase community participation in the legislative process. 

Strategic  Direction :  Advancing On^yote?a.ka Principles 

Practical Vision :   An Engaged Community 

Update on Goal:  

Between October 1, 2015 and March 31, 2016, the LOC held a total of 11 public meetings to solicit comments from the 

Membership on proposed. The number of public meetings held fluctuates depending on staffing levels of the Legislative 
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Reference Office; during the same time period in 2014-2015, the LOC held 6 public meetings and during 2013-2014 the LOC 

held 15 public meetings. The LOC has prepared a separate informational webpage for the proposed Employment Law and has 

conducted 23 informational meetings with employees and supervisors throughout the Nation to introduce the proposal and 

gather feedback, some of which has been incorporated into the proposed Law and corresponding Employee Handbook.  While 

all comments for proposed legislation are considered, not every comment will be incorporated into the proposed law.  Laws 

are drafted by the LOC to apply to the full extent of the Nation’s jurisdiction.  Individual comments are considered with the 

best interest of the entire Nation in mind.  Comments that improve the law as it applies to the Nation as a whole are more 

likely to be incorporated.  Individual comments that do not pertain directly to the law or pertain to one specific person, family 

or circumstance, are less likely to be incorporated into the final law due to a lack of applicability to the Membership as a 

whole.    

GOAL 3  

Goal : 

Develop and promote laws that deliver maximum benefit to the Oneida membership while remaining fiscally responsible.  

Strategic  Direction :  Committing to Build a Responsible Nation 

Practical Vision :   Accountable & Effective Governmental Design 

Update on Goal:  

The LOC remains committed to developing Oneida laws that deliver maximum benefit to the Oneida membership while 

remaining fiscally responsible.  Each legislative proposal is carefully considered and its financial effects scrutinized by the LOC 

in order to determine whether the proposed legislation would deliver maximum benefit at minimum cost. 

One legislative item currently being amended is the Comprehensive Policy Governing Boards, Committees and Commissions.  

Amendments include additional reporting requirements and increased regulation of stipends.  The intent of these changes is 

to increase transparency and accountability for elected and appointed officials, while reducing the Nation’s overall expense 

for Oneida boards, committees and commissions.  

The LOC is also currently drafting the Rules of Administrative Procedure.  Initially, an Administrative Court was proposed to 

handle the Judiciary’s administrative cases as the hearing body authority is moved from most boards, committees and 

commissions to the Judiciary.  However, after careful consideration, the LOC has decided to move forward with Rules of 

Administrative Procedure, which will be applicable to administrative matters within the existing Civil Court division until such 

time that a separate administrative court becomes necessary.  This reduces the expense involved, while expanding the 

jurisdiction of the Judiciary to hear administrative issues. 
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Meetings  

Held every 1st and 3rd Wednesday of the month. 

Meeting Location: OBC Conference Room - Second Floor, Norbert Hill Center, Oneida WI 

Meeting Time:  9:00 a.m. 

Meetings are OPEN. 

 

Contact  

MAIN CONTACT: Brandon Stevens, 

MAIN CONTACT TITLE: LOC Chair 

MAIN PHONE:  (920) 869-4378 

MAIN EMAIL:  LOC@Oneidanation.org 

MAIN WEBSITE: www.oneida-nsn.gov/LOC  

              (The LOC also maintains the Oneida Register at www.oneida-nsn.gov/Register) 

 

Other Pictures that may be included in your section of the report  

Please provide only high resolution *.jpg images  
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Legislative Operating Committee Update 10/1/15 – 3/31/16 
For more information visit the Oneida Register website https://oneida-nsn.gov/government/register/ or 
contact the Legislative Reference Office, 2nd floor of the Norbert Hill Center, 920-869-4376.  
 
Public Meetings 
The LOC held eleven public meetings during the reporting period:  

1. Employment Law - Brandon Stevens  
2. Administrative Procedures Act amendments - Brandon Stevens  
3. Administrative Rulemaking – Tehassi Hill  
4. Community Support Fund Policy Amendments – David P. Jordan  
5. Garnishment Law Amendments – David P. Jordan 
6. Public Use of Tribal Land Law Amendments – David P. Jordan  
7. Comprehensive Policy Governing Boards, Committees & Commissions amendments - Jennifer 

Webster  
8. Oneida Flag Law – Jennifer Webster  
9. Higher Education Scholarship Policy - Fawn Billie  
10. Removal Law amendments – Fawn Billie  
11. Marriage Law amendments – Fawn Billie  

 
Legislative Items Completed 
Five legislative items were completed during this reporting period and removed from the Active Files 
List: 

1. Administrative Procedures Act amended – Brandon Stevens  
2. Administrative Rulemaking law adopted – Tehassi Hill  
3. Public Use of Tribal Land law amended – David P. Jordan 
4. Audit Committee Bylaws amended – Fawn Billie  
5. Furlough Policy adopted – Fawn Billie  

 
Legislative Items Added to the Active Files List 

1. Probate Law – David P. Jordan  
2. Mortgage and Foreclosure Law – David P. Jordan  
3. Landlord-Tenant Law – David P. Jordan  
4. Real Property Law amendments – David P. Jordan  
5. Land Commission Bylaws – David P. Jordan  
6. Vendor Licensing Law amendments– Jennifer Webster  
7. Marriage Law amendments – Fawn Billie  
8. Research Protection Act – Fawn Billie  
9. Severance Law – Fawn Billie  

 
 
Completed GTC Petition Statement of Effect  

1. Food Pantry – Brandon Stevens 
2. Health Care Board – Jennifer Webster 
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