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Establishing a Affirmative Action Program

WHEREAS, the Oneida Business CoJr.mittee recogr.izes and advocates the
principles and objectives of Title VII of the Civil Rights Act of
1964, Presidential Executive Order 11246 creating the Equal Opportun-
ities Commission in July 1965, the Offic~ of Federal Contract Com-
pliance created in September of 1965, and the Equal Opportunities
Act of 1972, signed by the President of the United States on Marcl1
24,1972, and

WHEREAS, the Oneida Business Coffijnittee' recognizes that this program
will result in the best utilization of the human resources available
for employment by the Oneida Tribe with the best service available
to the Oneida Tribe.

THEREFORE, BE IT RESOLVED that the Oneida Business Committee hereby
establishes and approves an Affirmative Action Program to impl.'"'ove
tr.e equitable treatment and redress of any inequities that may exist
in recruiting, hiring,classifying, referring, assigning, training,retrair.ing, 

fringe benefits, promotion, transfer, compensation, use
of facilities, firing, layoffs, recall and disciplinary, action or
any other terms,condition, or privilege~' of employment for all per-
sons in,the employ of the Trib.e and for those who apply for employ-
ment with the Tribe in order to assure that there shall be no dis-
qrimination in Tribal employment on the basis of race, color, religion
sex, 9r national origin. Qualified persons, regardless of race or
sex, shall be sought for jobs at every level"...including those of
policy making areas, and

BE IT FURTHER RESOLVED, that the Oneida:Business Committee directs
that the Tribal Manager be designated as t'he Affirmative Action
Officer and that it be the responsibility of this person to ij11pleruent
this policy and to disseminate this policy to all programs. sponsored
by the Tribe, and

BE IT FURTHER RESOLVED, that the Oneida Business Committee direc~s
the 701 Comprehensive Planning Staff to submit the Affirmative Action
Program in compliance with the "Urban Planning Assistance '701
Project I 1973 Contract". Prgg!:'aTrL Directors shall provide all perti-
nent information, including informal and formal records concerning
personnel in their programs to the 701 Planning Staff upon requestof the Affirmative Action Officer, and '

BE IT FURTHER RESOLVED, that the 70l Planning Staff be designated
as the Human Relations Board
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CERTIFICATION

I, the undersigned,as Secretary of the Oneida Business Committee hereby
cert~fy tha,.! th,e Oneida Bu~iness Committee is composed of -Lmernbers.
of whom __~meffibers c~nstl tute. a quorum were ~r~sent at a meeting
called, notlced and held on the ~ day of ~~ 1973; that the
foregoing resolution was duly adopted at such meeting by a vote of 7
members for, 0 members against, 0 members not voting. Said.resolutlon has not been rescinded or amended in any way.




