. tion
ha“’ﬁtat. 981;) {25 use: h?ﬁ}:- a:
35 (L9 stat 3 E) -

; y.Haalth Rapreaantativa Prc-gra.ms is' throughout:

'the__:ent-ira Indian Nations and the CHRs are totally know- ./
rned with haalth ralat n

ﬂﬂ arnaa,,%_g_pd; .

; Y Raprea ..HH Ve
“tol form a National CHR Errganizaticn;‘;an&‘*‘
'Hil"l. aeknowledga 3 his organization as the one voice across:

- the Naticn tc apqak on nat:.::snal iasuas on behalf of the

G.His ;

Chairman

]



NElizond
Note
poor copy quality


S— |
G @uunPun g

L ] P — Py
THE NATIVE NEVADAN

2 P Y i I
|
H

Inter-Tribal Council of Nevada, Inc.

HR"s

- WATIONALIZING

The possibility of

e

e

- (Phoenix
- Association Chairman) who
- explained to the delegates —
“ some of the advantages that

nationalizing Community .

Health Representatives
came to light during a
meceting in early January, as
some nine different tribes
gathered in Reno to hear and
express their opinions on
such a move,

! The meeting called by
the Phoenix Area CHR

* Association and chaired by

Gonzales
Area CHR

Joscphine

would become a reality if the
CHR's would nationalize.
Some of those advantages
mentioned were:

(1)Better Fringe
Beneflts — Speclfically
retirement benefits., It was
explalned, that at present, an
individual could work for a
number of years without
beneflt of retirement,

(2) Presently the CHR
has no job security. It was
brought out that the present
CHR doesn’t know from day
to day if she has a job or not,
(some examples were cited).
It was felt that: specific
guidelines should be in-
corporated within the
present CHR Guidelines as to
which violations or in-
fringements would constitute
a probationary period or
termination action. .

(3) No set Educational

- Program. Another. one of the -
concerns by

the Phoenix
Arca Association was that at
present, there is no set
educational program
designed wherefore the CHR
could obtain accreditation
for basic - training received
at the Desert Willow
Training Center, or any
advanced training, nor any
workshops the CI1R attends.
If the nationalizing of a CHR
Assoclation bccomes a
reality —the CliR’s would be
in a good position to work
toward accreditation and
hopefully one day CHR's

could work up to an
Assoclate Degree.
(4) Wape scale, The

Phoenix Arca also felt that if
the CHR's would organize
together they could work

—

' Dissenination

- Development

- will .be presented by. that.:

towards a unified ﬁage

scale. The two day meeting

proved to be very prolific, as
all those in attendance with
the exception of one CHR

were in favor = of
nationalizing. :

(3) Advantages:

(a) Unity

(b) Educational Op-

portunities
(c) Identity
(d) Recognition
(e) Information

() Individual Vaice -
(8) Moniter Budgeting
(h) Professional

(i) Education and
Professional Standards

(i) Model Personnel
System .

(k) Maintain the pulse of .

the attitudes of = ad--
ministration, other national-:
Indian organizations, state
and local activities, ‘in-
cluding legislation con-
cerned with Indian health.

Much more will be
known after the next
meecting, which will be held
in the Aberdeen area.(South
Dsakota). Discussions of the
Cost, Membership, Con-
stitution and By-laws, Define - .
Purpose, Annual Dues
(Individual and group).
Funding a National

Secretary and the Governing . i

Council for the Association

time.
Mr. James Lawier of the

Desert - Willow Training 7%
Center, summed up on what

and why the CHR's should
organize, when he stated,
“By organizing you will be
taking out a little added
insurance.’” He added, what
you would like to see the
CHR zrogram 10 or 20 years
from now, you have 1o do it
yourself to make it happen."”

The delegation showed
predilection and respect
which also shows that
through actions and

mectings of this type, there |

is always room for im-
provement — in this case;
obscurantion for the CHR
and béltter health care lor the
Indian pcople.
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