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Reconsideration and Appeal of Adverse Employment Actions, Deprivations of 
Equal Employment Opportunities and Corrective Actions

If you think your supervisor took an adverse employment action, deprived you of an equal employment 
opportunity or wrongfully issued you a corrective action, did you request reconsideration to your reviewing 

supervisor within 10 business days of your supervisor's action?

Your revewing supervisor must decide to uphold, 
modify or reverse your employee supervisor's action 

within 10 business days of your request for 
reconsideration.

Your supervisor's action is not appealable.

Requesting Reviewing Supervisor Reconsideration

You have no appeal available, but if this written 
warning is later used as a basis for a suspension or 
termination, the court may consider whether this 
written warning was wrongfully issued so long as 

you requested reconsideration from your reviewing 
supervisor.

You may appeal the supervisor's action to the 
Administrative Hearing Court so long as you file 

your complaint within 10 business days of the date 
of the reviewing supervisor's decision.

If you disagree with the decision of the Administrative Hearing Court, did you assert that the action under 
review with the Administrative Hearing Court amounted to a deprivation of an equal employment 

opportunity?

You may appeal the Administrative Hearing Court's 
decision to the Oneida Judiciary based on the Rules 

of Appellate Procedure so long as you file your 
complaint within 30 calendar days of the date of the 

Administrative Hearing Court's decision.

You have no further appeals available.

If you disagree with your reviewing supervisor's decision, was the action under review related to an adverse 
employment action, deprivation of an equal employment opportunity and/or a wronfully issued suspension 

or termination (anything except written warnings)?

1st Level of Appeal

2nd Level of Appeal

*Please contact an Employee Representative with any questions you may have related to this process or whether your 
supervisor's actions comply with the Oneida Employment Law and Oneida Employee Handbook.


