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Dear Colleagues,

It is extremely exciting to release our new strategic plan, which will provide direction in
effectively carrying out our roles and responsibilities towards improving the health of the
Oneida Nation. This plan will help guides us in improving our services and working
together in a collaborative effort.

The development of this plan has reinforced our core belief in the strengths that each
employee brings to our department. It also highlights the important core value of
relationship building and collaboration with all our valued partners and community
members.

This strategic plan lays the foundation to lead us into the future. It provides us direction
to meet our goals and objectives and to fulfill our overall mission. With our dedicated
staff and our valued partners, we will strive to improve the health of the Oneida Nation
now and into the future.

Warm Regards,
- W“"’":)
gl’“ ) \ i C

Eric Krawczyk, MPH, MCHES

Community/Public Health Officer
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