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Oneidas bringing several
hundred bags of corn to
Washington's starving army
at Valley Forge, after the
colonists had consistently
refused to aid them.
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Because of the help of
this Oneida Chief in
cementing a friendship
between the six nations

and the colony of
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Pennsylvania.
a new
nation, the United States
was made possible.

GTC RESOLUTION # 2-28-04-A
Adoption of Amendmentsto the OneidaPersonnelPolicies and Procedures
WHEREAS,

the OneidaTribe of Indians of Wisconsinis a federallyrecognizedIndiangovernmentand
a treatytribe recognizedby the laws of the United Statesof America;and
the Oneida GeneralTribal Councilis the governingbodyotthe OneidaTribe of Indiansof
Wisconsin;and

WHEREAS,

the Oneida BusinessCommitteehas beendelegatedthe authority of Article IV of the
Oneida Tribal Constitutionby the GeneralTribal Council; and

WHEREAS, the Oneida Appeals Commission rendered a decision in Lavina Orosco v. Oneida BinQ:oand
Casino, Docket #02-AC-029 on August 11, 2003 which addressed the grievance filing
process contained within the Oneida Personnel Policies and Procedures; and

WHEREAS, the OneidaAppeals Commissionmay interpretOneida law but can not enact or amend
Oneida law throughits decisions;and

WHEREAS, the Oneida PersonnelPolicies and Proceduresis considereda law which can only be
permanentlyamendedby the GeneralTribal Council; and

WHEREAS, the OneidaBusinessCommitteeadoptedBC Resolution# 9-10-03-Awhich amendedthe
Oneida PersonnelPolies and Procedureson an emergencybasis in order to address
vaguenessand ambiguitycontainedwithin the OneidaPersonnelPoliciesandProcedures.
NOW THEREFORE BE IT RESOLVED that the General Tribal Council hereby adopts the following
amendments to the Oneida Personnel Policies and Procedures:

V.D.6.a.

WHEREAS,

For all disciplinary actions, regardless of severity:
1)
The employee (petitioner) must file an appeal in writing.
a)
The employee may seekthe assistanceof a spokespersonor advocate at any
time after the disciplinary action has been issued in order to aid in the
resolution of the grievance process.
b)
The appeal must be filed with the Area Manager and the Oneida Human
ResourcesManager (or designee)within ten( 1 0) working days from the day
the employee receives the disciplinary action.
2)
The Area Manager, for all disciplinary action investigations, will have ten (10)
working days from the receipt of the employee's appeal to complete the
investigation. One extension of no more than five (5) working days may be

requested of and granted by the Oneida Human ResourcesManager (or designee)
at his or her discretion.

3)

The Area Managerwill do one of thefollowing:
a)
Uphold the disciplinary action; or
b)
Modify the disciplinary action; or
c)
Overturn the disciplinary action. If a suspensionor termination is
overturned,theemployee(petitioner)shallbereinstatedwithfu1l backpay.
4)
The Area Managerwill file a decisionwith the employeeandthe OneidaHuman
ResourcesManager(or designee)and will include a reasonfor the decision,an
explanationof the decisionand the actionto be takenas a result of it.
b.
The employeemayappealthe Area Manager'sdecIsionto the OneidaPersonnel
Commission. The appealmustbe filed with the OneidaPersonnelCommissionwithin ten (10)
working days from employee'sreceiptof the Area Manager'sdecision. Upon receipt of the
appealthe Commissionshall, within onebusinessday, notify the OneidaHumanResources
Manager(or designee)that an appealhasbeenfiled by the employee.
BE IT FURTHER RESOLVED that subsections one through nine of Section V.D.6.c. shall be
renumbered and shall now be cited as Section V.D.6.b. 1) through 9), but shall otherwise remain as
written.

BE IT FINALLY RESOLVED thatthe tenn "Area Manager" shallbe addedto the DEFINITIONS
sectionin the OneidaPersonnelPoliciesandProceduresand "shall mean,in both gamingandnongamingdivisions, either (1) the supervisorof the supervisorwho disciplinedthe employeeor, in other
words,two levels of supervisionin the chain of commandabovethe disciplinedemployee,or (2) an
individual designatedto be the Area Managerby the Division Director (or, in divisionswherethereis no
director,the GeneralManager)and approvedby the HRD Manager(or designee)."
CERTIFICATION
T,the undersigned,as Secretaryof the OneidaBusinessCommittee,herebycertify that the Oneida
GeneralTribal Council in sessionwith a quorumof 141memberspresentat a meetingduly called,
noticed, andheld on the 28thdayof February,2004; that the foregoingresolutionwas duly adoptedat
suchmeetingby a unanimousvote of thosepresentand that said resolutionhas not beenrescindedor
amendedin anyway.
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lie Barton, Secretary
ONEIDA BUSINESSCOMMI1TEE

