
ONEIDA ENVIRONMENTAL RESOURCE BOARD BYLAWS 

Article I. Authority. 
Sec. 1-1. Name. The Oneida Environmental Resource Board is the official name of this 

organization. For the purpose of this document, the Oneida Environmental Resource 
Board will be referred to as the ERB. 

Sec. 1-2. Authority. The Oneida Business Committee established the Oneida Conservation 
Board, now known as the Environmental Resource Board, through Resolution BC-02-
22-85-B, pursuant to A1iicle IV. Section 1 (g) of the Constitution of the Oneida Tribe 
of Indians of Wisconsin, and pursuant to the Oneida Tribe's inherent authority to 
protect the political integrity, economic security, and the health and welfare of its 
members and tenitory. The Oneida Business Committee also adopted Resolution 
BC-09-16-86-A to delegate the supervision and regulation of conservation resources 
to the Oneida Conservation Board. The ERB is further recognized by the Oneida 
Business Committee by the adoption of these bylaws and by the ERB's inclusion in 
the HUNTING, FISHING AND TRAPPING LAW, adopted by BC Resolution 07-
22-98-A; the WATER RESOURCES ORDINANCE adopted by BC Resolution 05-
08-96-B; the ALL-TERRAIN VEHICLE LAW, adopted by BC Resolution 06-16-
04-B; the WELL ABANDONMENT LAW adopted by BC-08-31-94-A; the 
PUBLIC USE OF TRIBAL LAND LAW adopted by BC-05-15-14-C; and the 
DOMESTIC ANIMALS ORDINANCE adopted by BC Resolution 03-13-96-B. 

Sec. 1-3. Office. The office of the ERB shall be located within the exterior boundaries of the 
Oneida Reservation, and its mailing address shall be Post Office Box 365, Oneida, 
Wisconsin 54155. 

Sec. 1-4. Duties. 
a. The ERB shall be responsible for the oversight, compliance, and development of 

conservation and environment law and policy for the Oneida Tribe. This shall 
include, but not be limited to: 

1. hunting and fishing, including hunting safety regulations, 
2. conservation, reforestation, parks and wildlife, and recreation, 
3. environmental protection and improvement, 
4. environmental, conservation codes and ordinances, 
5. community education, 
6. reviewing and recommending enforcement procedures for all environmental 

laws and policies, and 
7. review of Tribal activities for consistency with Tribal environmental law and 

policy. 
b. The ERB shall serve as the original hearing body in matters concerning 

environmental and conservation laws and ordinances promulgated by the Oneida 
Tribe. 

c. The ERB shall monitor environmental problems on the Oneida Reservation. 
d. The ERB shall assist in the budgeting process, which shall include, but not be limited 

to, ERB training and other normal operating expenses of the ERB. 
Sec. 1-5. Membership. 

a. Qualifications of Members. The ERB shall consist of nine (9) members. ERB 
members shall be enrolled members of the Oneida Tribe of Indians of Wisconsin. No 
ERB member may be employed by the Environmental, Health and Safety Division of 
the Oneida Tribe. 
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b. Appointment of Members. ERB members shall be appointed by the Oneida Business 
Committee, upon the recommendation of the Tribal Chairperson, to tlu·ee (3) year 
terms which shall be staggered. The ERB shall recommend an individual to the 
Tribal Chairperson from among the qualified applicants. Upon appointment, each 
new member shall be installed at a meeting of the Oneida Business Committee or at a 
place and time of convenience to both parties. 

c. Training. 
1. All ERB members, within one (1) year after being appointed to the ERB, shall 

participate in training as follows: 
A. Environmental Law - Eight (8) hours, two (2) hours of which shall be 

Oneida Tribal law and procedures. 
B. Grievance, Hearing, and Appeals - Six (6) hours of training in formal 

opinion writing and the basics of evidence. 
C. Professional Ethics - Two (2) hours of training, including issues of 

confidentiality. 
2. After serving on the ERB for one (1) year, all ERB members shall either 

accumulate a minimum of eight (8) hours of training annually in the above 
subjects or shall review annually the lessons and materials connected with the 
above subjects. 

3. Select ERB members, as dete1mined by ERB, shall obtain a minimum oftlu·ee 
(3) hours of training in a formalized process for conducting meetings. 

4. The ERB may, at its discretion, extend the time allowed for completion of any 
and all required training of a member for good cause shown. 

d. Vacancies. 
1. A vacancy caused by the expiration of a term shall be effective as of 4:30p.m. 

of the last day of the month in which the term ends, in accordance with 
Section 5-2( a) of the Comprehensive Policy Governing Boards, Committees 
and Commissions and shall be filled in the following manner: 

A. The ERB should be notified sixty ( 60) days prior to the end of the term 
by the Tribal Secretary. 

B. The Oneida Business Committee shall appoint an individual to fill the 
vacancy in accordance with 1-5(b ). 

2. If a vacancy occurs before the completion of an ERB member's term, the 
vacancy shall be filled in accordance with 1-5(b) for the remainder of the 
term. 

e. Resignations. The resignation of an ERB member is effective upon: 
1. Deliverance of a letter of resignation to the ERB Secretary, or designee, in 

accordance with Section 5-2(c)(l) of the Comprehensive Policy Governing 
Boards, Committees and Commissions. 

2. In the event of a verbal resignation, the resignation is effective upon the 
ERB's passage of a motion to accept such resignation, in accordance with 
Section 5-2( c )(2) of the Comprehensive Policy Governing Boards, 
Committees and Commissions. 

f. Termination of Appointment. 
1. The ERB may request the Tribal Chairperson recommend the Oneida 

Business Committee terminate the appointment of an ERB member for any of 
the following reasons: 

A. Failure to attend tlu·ee (3) meetings, hearings or other relevant duties 
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Article II. 
Sec. 2-1. 

Sec. 2-2. 

of the office within one (1) year, without prior notification to at least 
one (1) of the officers or staff members. 

B. Violation of Oneida Tribal law or laws governing the ERB. 
C. Violation of confidentiality at any stage in the hearing process. 
D. Failure to complete all training required under 1-5.c. within the time 

allowed for the completion of such training, or within any extension of 
time granted under 1-5.c.4. 

2. An ERB member's appointment may be terminated in accordance with 
Section 6-5 of the Comprehensive Policy Governing Boards, Committees and 
Commissions. 

Officers. 
The Officer positions of the ERB are Chairperson, Vice-Chairperson, and Secretary. 
These positions, each with one (1) year tetms, are to be filled annually by an internal 
election by the ERB as fmther set out under 2-5. 
Chairperson Duties. 

a. The Chairperson shall preside over all meetings of the ERB. The Chairperson, or 
designee, shall meet with the liaison from the Oneida Business Committee as the 
official spokesperson of the ERB. 

b. The Chairperson, with the help of the ERB Secretary, shall schedule meetings of the 

Sec. 2-3. 

ERB as deemed necessary, and schedule hearings and mediation sessions for those 
who request them. 
Vice-Chairperson Duties. In the absence of the Chairperson, the Vice-Chairperson 
shall preside over all meetings and cany out all functions of the Chairperson, under 2-
2. 

Sec. 2-4. Secretary Duties. The Secretary shall: 
a. Inform ERB members of the time and place of each meeting and hearing they are 

required to attend. 
b. Schedule ERB member training as specified in 1-5.c. 
c. Attend all meetings and hearings and take accurate notes of the proceedings. If the 

Secretary is unable to attend a meeting or hearing, it is the Secretary's responsibility 
prior to the meeting, to notify the Chairperson, who shall find a replacement who will 
take accurate notes of the proceedings. 

d. Prepare the written opinion of each dispute adjudicated by the ERB, submit each 
opinion to the Tribal Secretary and make the opinion available to all ERB members. 

e. Distribute copies of the ERB opinions to all patties to the dispute adjudicated. 
f. Post in public places when an:d where each regular meeting will be held no less than 

two (2) business days prior to the meeting. 
g. Prepare and make available the agenda and any documents to be reviewed by the 

ERB at an upcoming meeting no less than two (2) business days prior to the meeting. 
h. Type the minutes from all regularly scheduled meetings and make them available to 

all ERB members. 
1. Forward ERB minutes to the Tribal Secretary upon their approval by the ERB. 
J. Except for the duties listed under (c) above, select a designee to complete his or her 

duties, as necessary. 
Sec. 2-5. Election of Officers. 

a. An annual meeting of the ERB shall be held on the first Thursday in the month of 
August, at which there shall be an election for the officer positions. The Chairperson 
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shall be elected first, the Vice-Chairperson second, and the Secretary shall be elected 
last. The newly elected officers shall take office at the next meeting of the ERB. 

b. Any ERB member may nominate any other member for an officer position. A 
nominee shall be asked by the Chairperson whether he or she accepts or declines the 
nomination. The Chairperson shall close the nominations for each officer position by 
a majority vote. 

c. The Chairperson shall not vote in elections for officers except to break a tie. 
d. An ERB member may attempt to win election to any or all offices, but upon accepting 

one (1) officer position, may not be nominated to another. 
Sec. 2-6. Vacancy of an Officer Position. 

If for any reason an officer position becomes vacant prior to the end of the position's 
term, the position shall be filled at the next regularly scheduled ERB meeting in 
accordance with 2-5(b). 

Sec. 2-7. Personnel. 
a. The hiring of all personnel shall be conducted in accordance with the Tribe's 

personnel policies and procedures and shall be dependent on available funding. 

Article III. Meetings. 
Sec. 3-1. Regular Meetings. 

The ERB shall hold regular meetings on the first and third Thursday of each month. 
The first Thursday of each month may be for the conducting of regular ERB business, 
and the third Thursday of each month may include community meetings and 
outreach. The meeting location shall be within the Reservation boundaries unless the 
Board membership is notified of an off-Reservation meeting location prior to 
designating the meeting location 

Sec. 3-2. Emergency Meetings. 
The Chairperson, or a majority of the ERB, may call an emergency meeting and the 
Secretary shall attempt to inform every ERB member for the purpose for the 
emergency meeting no less than twenty-four (24) hours prior to such meeting. The 
Secretary shall keep a record of his or her attempts to reach each member of the ERB. 

Sec. 3-3 . Regular or Emergency Meeting Quorum. 
Five (5) members of the ERB must be present at any regular or emergency ERB 
meeting in order to constitute a quorum. The Board shall take no official action 
without a quorum present. 

Sec. 3-4. Order of Business. 
a. The agenda shall set forth in sufficient detail all business to be covered. 
b. Old business shall be undertaken first, including the ratification of the minutes of the 

previous meeting. 
c. New business, including any resolutions, amendments, and other official actions shall 

be covered after old business has been completed, unless the ERB determines 
otherwise by a majority vote. 

d. Additional agenda items may be accepted for consideration at the discretion of the 
ERB. 

Sec. 3-5. Voting. 
Each issue that comes to a floor vote shall require more "yes" than "no" votes in 
order to pass. The Chairperson shall not vote on matters at ERB meetings, except in 
the event of a tie vote, in which case the Chairperson shall cast the tie-breaking vote. 
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Article IV. Reporting. 
Sec. 4-1. Agenda. 

Agenda items shall be in an identifiable format. 
Sec. 4-2. Minutes. 

The Secretary or ERB staff shall type the minutes of each ERB meeting in 
chronological order, and shall clearly mark the separation of the Old Business and 
New Business. Included in the minutes shall be the time the meeting started and 
ended and also, the time any ERB member was excused early. 

Sec. 4-3. Other Materials. 
Handouts, reports, memoranda and the like may be attached to the minutes and 
agenda, or may be kept separately, provided that all materials can be identified to the 
meeting in which they were presented. 

Sec. 4-4. Hearings-Opinions of the ERB. 
The Secretary or ERB staff shall maintain and make available to the Oneida Appeals 
Commission, all written opinions that the ERB generates in resolving matters that 
come before it. 

Sec. 4-5. Report to Oneida Business Committee and Oneida General Tribal Council. 
a. On behalf of the ERB, the ERB Chairperson shall report to the Oneida Business 

Committee liaison under Section 8-4( d)( 4) of the Comprehensive Policy Governing 
Boards, Committees and Commissions. Such reporting may include statistical 
information concerning the numbers and types of cases the ERB heard (excluding 
case-specific information), the types of resolutions that were determined and financial 
information including the ERB 's spending practices and monetary needs. 

b. The ERB shall provide a written annual report to the General Tribal Council. 

Article V. Amendments. 
Sec. 5-1. Amendments to Bylaws. 

a. Any proposed amendments to these bylaws shall be placed on the agenda of a 
regularly scheduled meeting or an emergency meeting of the ERB. 

b. Each proposed amendment to the bylaws that comes to the floor for a vote shall 
require a minimum of six (6) affirmative votes to be accepted by the ERB. 

c. Such proposed amendments, once accepted by the ERB, shall be approved by the 
Oneida Business Committee prior to implementation. 

Article VI. 
Sec. 6-1. 

Hearings. 
Procedure. 

Sec. 6-2. 

Sec. 6-3 . 

All hearings before the ERB shall be conducted m accordance with the Oneida 
Administrative Procedures Act. 
Notice. 
The ERB Secretary shall, within no less than ten ( 1 0) business days in advance of the 
hearing date, notify all members of the ERB, the petitioner, and the respondent, of the 
time and place of the hearing scheduled to come before the ERB. 
Documents. 
All documents filed in connection with any matter set for a hearing before the ERB 
shall be filed with the ERB Secretary at least five (5) business days in advance of the 
hearing date. The Secretary shall submit all documents relevant to a hearing to every 
ERB member who will be at the hearing, no less than two (2) business days in 
advance of the hearing. 
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Sec. 6-4. Decisions. 
Each matter that receives a hearing before the ERB shall be adjudicated in favor of 
the side that receives a majority vote of the ERB members at the hearing. The 
Secretary shall maintain records of all decisions of the ERB. All written opinions 
shall be signed by each ERB member who participated in the hearing. 

Sec. 6-5. Hearing Quorum. 
For any hearing conducted by ERB, the ERB shall assign three (3) of its members to 
conduct the hearing, provided that the assigned members have fulfilled the training 
requirements under 1-5( c), and further that one of the three (3) shall be designated as 
Chief Hearing Officer. If at any time during the hearing less than three (3) members 
are present, any votes or action taken at that time shall be null and void. In addition 
to the three (3) members conducting the hearing, the Secretary shall also be present 
and/or designate ERB staff to be present. 

Article VII. Compensation. 
Sec. 7-1. Reimbursement of Expenses. 

The ERB may be paid for expenses incuned during travel to and from ERB approved 
travel and for nmmal business expenses related to the intent of the travel, in 
accordance with the Tribe's Travel and Expense Policy and under Section 11-6 ofthe 
Comprehensive Policy Governing Boards, Committees and Commissions. 

Sec. 7-2. Stipends. 
a. Members of the ERB shall be paid a meeting stipend in accordance with Section 11-3 

of the Comprehensive Policy Governing Boards, Committees and Commissions, 
provided that the meeting has established a quorum for a minimum of one (1) hour 
and the Board member collecting the stipend was present for at least one (1) hour of 
the established quorum. 

b. Under Section 11-6. of the Comprehensive Policy Governing Boards, Committees 
and Commissions, ERB members are entitled to payment of stipends, in addition to 
any per diem, for travel required by the ERB. The stipend shall be at a rate of one 
hundred dollars ($100.00) for each full day they are present at the conference. No 
payments shall be made for those days spent traveling to and from the conference. 

c. Members of the ERB shall be paid a stipend of $50.00 for conducting a hearing under 
Article VI or for attending a hearing to fulfill the training requirements under 1-5( c). 

d. ERB members may waive the receipt of any stipend. 
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CERTIFICATION 
These bylaws as amended and revised, are hereby attested to as adopted by the Oneida 
Environmental Resource Board at a duly called meeting held on the~ day of June, 2014, with 
amendments approved by the Chairperson of the Oneida Environmental Resource Board at the 
July 2, 2014 Legislative Operating Committee meeting. 

Richard Baird, Oneida Environmental Resource Board Chairperson 

And approved by the Oneida Business Committee at a duly called meeting held on the 23rct day 
of ___h!ly, 2014 by the Secretary of the Oneida Business Committee's signature. 
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