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Because Of fhe help 01 th,s
One'da Ch,el ,n cemen"ng
a "'endsh,p between the
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MEETING WITH COPPS EXECUTIVE OFF I CER.S

Present: Rick Hill-Chairman, Loretta V. Met oxen-Treasurer , Amelia
Cornelius-Secretary, Lloyd Powless, Russell Met oxen , Julie Barton,
Sbi r I ey Hi ll-Counci 1 Members

Deborah Doxtator, Mark N. Powless -Travel

Excused:

Gail Omernick-Vice President Gove~~t Affairs & Consumer Education;
Mike Copps, Tcrn Copps-Vice President of Public Relations; Bob
Seering-Advertising Agency; Keith Skenandore-Kalih Wisa.1\.s; Attorney
Gerald L. Hill

others:

Is a fun t}~e induction to recognize employees for 2:, years25 year celebration:
of service.

No maliciousness intended

they have over 3,000 employees

FeelsGail -Editor of publication -feels totally responsible for the article -
that she is now sensitive to the issue of races.

Mike ~ This was not meant to be derogatory.

Hold quarterly managanent meetings to provide times to train top managers.

Response by ~~lia Cornelius, Julie Barton, Gerald L. Hill, Loretta V. Metoxen
Shirley Hill, Lloyd E. Powless.

Will use News Flash
-Do initial alert

Tribe assist in drafting letter to employees

Chairman Rick stated that we need to work together as a model on how people can
work together.

Shared brochure packet I bags of white corn and Oneida pin to CoppsRepresentatives.

We appreciate theWe encourage education of Non-Indians about Tribes I etc.
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leadership of Copps to came forward.
fallout as a race.

Unfortunately, 

there will be a negative

Mike wants to rectify situation and will write joint letter.

Business ~ttee accepts apology and Rick and Mike will speak to media.

Public Apology1..

Press Release2.

3. Letter to employees

Educational material in the newsletter -joint effort

4.

Managers take cultural sensitivity training -tribes do training.

5.

Keep door open for future efforts.

6.

"Care Package'

Respectfully Su1:rni tted,




