Oneida Business Committee Agenda Request
XIV.A.03. Accept Internal Services FY 15 3rd quarter report
1. Meeting Date Requested: 9 / 9 [/ 15

2. General Information:
Session; Open [] Executive - See instructions for the applicable laws, then choose one:

Agenda Header: |Reports

Accept as Information only

[] Action - please describe:

3rd Quarter (April-June) Report for Internal Services Division submitted as FYl only.

3. Supporting Materials
Report [] Resolution [[] Contract

[] Other:
1, 3.
2 4,

[] Business Committee signature required

4. Budget Information
[] Budgeted - Tribal Contribution [] Budgeted - Grant Funded [] Unbudgeted

5. Submission

Authorized Sponsor / Liaison:  |Joanie Buckley, Division Director/Internal Services

Primary Requestor: Barb Dickson, Executive Assistant/Internal Services Dept.

Your Name, Title / Dept. or Tribal Member

Additional Requestor:

Name, Title / Dept.

Additional Requestor:

Name, Title / Dept.
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Oneida Business Committee Agenda Request

6. Cover Memo:
Describe the purpose, background/history, and action requested:

The Internal Services Division is made up of the following departments: Employee Advocacy, Grants, Kalihwisaks,
M.L.S., OCIFS, Print Shop-Mail Center, Tourism, Tsyunhehkwa. Attached is the 3rd quarter report for these areas

1) Save a copy of this form for your records.
2) Print this form as a *.pdf OR print and scan this form in as *.pdf.

3) E-mail this form and all supporting materials in a SINGLE *.pdf file to: BC_Agenda_Requests@oneidanation.org
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EMPLOYEE ADVOCACY DEPARTMENT

The Employee Advocacy Department (EAD) continues its efforts to create a positive organizational culture
through increased communication. Rather than formal litigation, EAD strives to mediate/settle cases;
effectively saving the Tribe time/costs associated with hearings before the Oneida Personnel Commission
and/or the Oneida Judiciary

In addition to cases carried over from the previous quarter, EAD received thirty-seven (37) new requests
for assistance. The breakdown is as follows:

Employment related: 26
19 — drafted/assisted disciplinary appeals and/or complaints to area manager

10 — drafted/reviewed employment-related complaints
9 — Drafted disciplinary appeals to Area Managers
Disciplinary Decisions:

6 — Overturned/settled
120+ days beyond appeal timeline
1 - Employee decided not to pursue
1 - Pending at OPC/OTI
Cases pursued to OPC: One — Day 3 of hearing scheduled

Cases pursued to Oneida Judiciary: One — Interlocutory filed by Respondent in above case.
Employee Requests denied: 1 case 20+ days beyond appeal time lines

18 - Misc. requests for non-employment assistance — Enrollments, Power of Attorney for Health/Finances,
Living Wills, Contract Health complaints, garnishment, probate, family court, Debt collection,
guardianship, family law, etc. EAD provided forms/referrals and/or links to online info.
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AGRICULTURE/FOOD SYSTEM: We continue to build upon our present Integrated Food System with
various programs and grants that can jump-start initiatives to build a healthy community. One focus is the
Farm to School programs that help our youth become more knowledgeable and engaged in healthy eating
habits, and knowing the origin of the foods.
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