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Committee Members
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L egidative Reference Office
P.O. Box 365

Oneida, WI 54155

(920) 869-4376

(800) 236-2214
http://oneida-nsn.gov/LOC

LEGISLATIVE OPERATING COMMITTEE MEETING AGENDA
Business Committee Conference Room-2" Floor Norbert Hill Center
June 17, 2015 9:00 am.

Call To Order and Approval of the Agenda

Minutesto be approved
1. June 3, 2015 LOC Meeting Minutes

Current Business

1. Petition: Genskow- OBC Accountability, Repeal Judiciary & Open Records Law
Children’s Code

Election Board Bylaws Amendments

Investigative Leave Policy Amendments

AW

New Submissions
1. Back Pay Policy Amendments

Additions
Administrative Updates
1. LOC Quarterly Report
2. LOC Priority List

3. LOC Budget
Executive Session

|. Recess/Adjourn

L egislative Operating Committee Meeting Agenda of June 17, 2015
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Oneida Tribe of Indians of Wisconsin

L egislative Reference Office
P.O. Box 365

Oneida, WI 54155

(920) 869-4376

(800) 236-2214
http://oneida-nsn.gov/LOC

Committee Members

Brandon Stevens, Chairperson
Tehassi Hill, Vice Chairperson
Fawn Billie, Councilmember
David P. Jordan, Councilmember
Jennifer Webster, Councilmember

LEGISLATIVE OPERATING COMMITTEE MEETING MINUTES
Business Committee Conference Room-2" Floor Norbert Hill Center
June 3, 2015 10:00 am.

PRESENT: Brandon Stevens, Tehass Hill, Fawn Billie, David P. Jordan, Jennifer Webster

OTHERS PRESENT: Taniquelle Thurner, Jacob Metoxen, Candice Skenandore, Lynn Franzmeier,
RC Metoxen, Michelle Mays, Rae Skenandore, Apache Danforth, Norbert Hill, Dianne McL ester Heim,
Jessica Wallenfang, Mike Debraska, Danelle Wilson

l. Call To Order and Approval of the Agenda

Brandon Stevens called the June 3, 2015 Legidlative Operating Committee meeting to order at
10:01 am.

Motion by Tehassi Hill to approve the agenda; seconded by Fawn Billie. Motion carried
unanimously.

. Minutesto be approved
1. May 20, 2015 LOC Meeting Minutes
Motion by David P. Jordan to approve the May 20, 2015 L OC meeting minutes; seconded by
Fawn Billie. Motion carried with Jennifer Webster abstaining.

[11.  Current Business
1. Investigative L eave Policy Amendments (01: 12-02: 23)
Motion by Jennifer Webster to forward the Investigative Leave Policy Amendments to the
Oneida Business Committee for consideration; seconded by David P. Jordan. Motion carried
unanimously.

2. Petition: Genskow- OBC Accountability, Repeal Judiciary & Open Records L aw
(02:29-04:30)
Motion by Jennifer Webster to forward the memorandum to the next Oneida Business
Committee agenda; seconded by David P. Jordan. Motion carried unanimously.

3. Petition: Child Care Department Consumer Complaint Policy (04:32-01:31:20)
Motion by Tehass Hill to defer back to the Legislative Reference Office for redrafting;
seconded by David P. Jordan. Motion carried unanimously.

4. Tribal Hearing Bodies (01:31:45-01:53:57)
Motion by Jennifer Webster for the Legidlative Operating Committee to send a memorandum

L egislative Operating Committee Meeting Minutes of June 3, 2015
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to the Oneida Business Committee, to be on their agenda, for the recommendation from the
Legidative Operating Committee requesting authority to develop legidation for an
administrative court, also drafting a letter to be sent to elected and appointed boards,
committees and commissions requesting full cooperation in submitting the data that is asked
for; seconded by Fawn Billie. Mation carried unanimously.

5. Audit Committee Bylaws (01:55:02-01:59:51)
Motion by Jennifer Webster to forward the draft to the Audit Committee; seconded by David
P. Jordan. Motion carried unanimously.

V.  New Submissions
V. Additions
VI.  Administrative Updates
1. LOC Sponsor List
Motion by Tehassi Hill to accept the LOC Sponsor List as FYI; seconded by David P.

Jordan. Motion carried unanimously.

David P. Jordan: For the record, there’ s not very much on my list, | just want it for the record
that | just started on April 22 and thisis my third meeting.

VII. Executive Session
VIII. RecessAdjourn

Motion by Jennifer Webster to adjourn the June 3, 2015 Legidlative Operating Committee
Meeting at 12:02 p.m.; seconded by David P. Jordan. Motion carried unanimously.

L egislative Operating Committee Meeting Minutes of June 3, 2015
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Legislative Operating Committee
June 17, 2015

Petition: Genskow-OBC Accountability,
Repeal Judiciary & Open Records Law

Submission Date: May 5, 2015 O Public Meeting:

O Emergency Enacted:

LOC Sponsor: David P. Jordan

Summary: This petition seeks to adopt three attached resolutions which would require the first item on the
agenda of GTC Annual and Semi-Annual meetings be that each individual OBC member must verbally report to
GTC if they, as an individual OBC member, know of any GTC directives that are not being carried out. This item
may not be deleted from the GTC agenda; the GTC will regain it’'s authority as the supreme power of the Oneida
Tribe, that Resolutions 1-7-13-A and 1-7-13-B be repealed immediately; and that GTC resolution 11-15-08-C be
restored, “ which will provide full disclosure to the Oneida people regarding how their money is spent” regarding
all contracts, not just corporate contracts; and requiring Treasurer reports to include an independently audited
financial statement of all receipts/debits in possession of the Treasurer, that no agent of the Tribe shall enter into
any agreement with any corporation that prohibits full disclosure of all transactions - and that such an agreement
is not binding to the Tribe.

04/22/15 OBC: Motion by Jennifer Webster to accept the verified petition submitted by Madelyn
Genskow; to send the verified petition to the Law, Finance, Legislative Reference and
Direct Report offices for the legal, financial, legislative and administrative analyses to
be completed; to direct the Law, Finance, and Legislative Reference offices to submit
the analyses to the Tribal Secretary’s office within 60 days, and that a progress report
is submitted in 45 days; to direct the Direct Report offices to submit the appropriate
administrative analyses to the Tribal Secretary’s office within 30 days, seconded by
Lisa Summers. Motion carried unanimously.

5/6/15 L OC: Motion by Jennifer Webster to add the Petition: Genskow- OBC Accountability,
Repeal Judiciary & Open Records Law to the active files list with David P. Jordan as
the sponsor; seconded by Fawn Billie. Motion carried unanimously.

6/3/15 L OC: Motion by Jennifer Webster to forward the memorandum to the next Oneida Business
Committee agenda; seconded by David P. Jordan. Motion carried unanimously.

6/10/15 OBC: Motion by Tehassi Hill to accept the status report from the LOC as information',
seconded by Jennifer Webster. Motion carried unanimously.

The status update indicates that the analyses will be brought back to the Oneida Business Committee on June 17, 2015. Thisisan
error; the correct date is June 24, 2015.

Next Steps.
= Review the Statements of Effect and consider forwarding to the OBC for consideration




Page 5 of 65
Oneida Tribe of Indians of Wisconsin

L egidlative Reference Office

P.O. Box 365

Oneida, W1 54155

(920) 869-4376

(800) 236-2214
https://oneida-nsn.gov/Laws

Lynn A. Franzmeier, Staff Attorney
Taniquelle J. Thurner, Legislative Analyst
Candice E. Skenandore, Legidative Analyst

Statement of Effect
Petition Resolution 1. OBC Accountability

Summary
On March 30, 2015, the Tribal Secretary’s Office received a petition which states “we the under
signed General Tribal Council members request a special GTC meeting to review and consider
the attached resolutions. In the event that public hearings are required we direct the Business
Committee to hold the required Public hearings and bring these resolutions to the GTC intact.”
The petition further requests that the meeting be held on a Saturday.

The Petition was verified by the Enrollment Project Specialist on March 31, 2015, and on April
22, 2015, the Oneida Business Committee (OBC) directed the Legidative Reference Office to
complete a legidative analysis on the petition. This Statement of Effect addresses the first of
three resol utions attached to the Petition, pertaining to OBC Accountability.

Submitted by: Candice E. Skenandore, Legislative Analyst, Legidlative Reference Office

Legidative Analysis
According to this Resolution, it appears that the OBC cannot make public statements regarding
certain problemsin the Tribe without a mgjority vote by the OBC. The Resolution further claims
that this has caused General Tribal Council directives from being carried out. An example was
made that states that Resolution 11-15-08-C requiring full disclosure was never carried out.

This Resolution seeks to add a permanent item to the agenda for all Annual and Semi-Annual
General Tribal Council meetings which requires each OBC member to verbally report if they
know of any General Tribal Council directives that are not being carried out. The Resolution
requires this verbal report to be the first item on the agenda; in addition, this item cannot be
deleted from the agenda.

This Resolution has no legislative impact at this time. Please consult the legal and fiscal
analyses to determine if this Resolution has any legal or fiscal impacts.

Conclusion
Adoption of this Resolution would not affect any current Tribal legislation.
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Oneida Tribe of Indians of Wisconsin

Legislative Reference Office

P.O. Box 365

Oneida, W1 54155

(920) 869-4376

(800) 236-2214
https://oneida-nsn.gov/Laws

Lynn A. Franzmeier, Staff Attorney
Taniquelle J. Thurner, Legislative Analyst
Candice E. Skenandore, Legidative Analyst

Statement of Effect
Petition Resolution 2: Repeal Judiciary

Summary
On March 30, 2015, the Tribal Secretary’s Office received a petition which states “we the under
signed General Tribal Council members request a special GTC meeting to review and consider
the attached resolutions. In the event that public hearings are required we direct the Business
Committee to hold the required Public hearings and bring these resolutions to the GTC intact.”
The petition further requests that the OBC coordinate with the petitioner on the time of the
meeting.

The Petition was verified by the Enrollment Project Specialist on March 31, 2015, and on April
22, 2015, the Oneida Business Committee (OBC) directed the Legidative Reference Office to
complete alegislative analysis on the petition. This Statement of Effect focuses on Resolution 2,
pertaining to the repeal of GTC Resolution 01-07-13-B, which adopted the Judiciary Law; the
repeal of GTC Resolution 01-07-13-B, which, according to the Resolution, has been used
abusively by the OBC; restores Resolution GTC-11-15-08-C to provide full disclosure to the
Oneida people regarding how their money is spent; and requires full disclosure to all contracts,
not just corporate.

Submitted by: Lynn A. Franzmeier, Staff Attorney; and Candice E. Skenandore, Legislative
Analyst; Legislative Reference Office

Legislative Analysis

The “Whereas” section of the Resolution states that after the General Tribal Council (GTC)
adopted Resolution GTC-01-07-13-B: Adoption of the Judiciary Law, GTC then adopted
Resolution GTC-07-01-13-A: Adoption of Corrective Amendments to the Oneida Code of Laws
and Oneida Tribal Policies Regarding References to the Oneida Appeals Commission and/or
Oneida Judicial System. According to the Resolution, GTC-07-01-13-A was used by the OBC
as authority to pass Resolution BC-06-25-14-B which, in part, adopted amendments to the Open
Records and Open Meetings Law.

The Resolution points out two sections of the Open Records and Open Meetings Law: 7.4(b)
which states “ Contracts or other agreements which specifically prohibit disclosure of the content
of the contract or agreement to third parties’; and 7.18 which states “ The Judiciary shall have the
power, in its discretion and upon good cause shown, to issue an appropriate order, injunction or
prohibition to declare any action taken in violation of this law void in whole or in part.” The
Resolution states the Business Committee has misled GTC and “now the contracts and how the
Oneida tribal money is spent is once again kept secret from the Oneida people.” According to
the Resolution, GTC Resolution 11-15-08-C states “no agent of the Tribe shall enter into any
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agreement with any corporation that prohibits full disclosure of all transactions (receipts and
expenditures, and the nature of such funds) and that such an agreement is not binding to the
Tribe...”

The Resolution declares GTC will regain its authority as the supreme power of the Oneida Tribe
and also repeals GTC Resolution 01-07-13-B.

Repealing the Judiciary Law may have a legislative impact on additional Tribal laws that were
adopted based, at least in part, on the Judiciary Law, including:

» Rules of Civil Procedure =  Family Court
» Rulesof Evidence = Family Court Rules
» Rulesof Appellate Procedure = Judicial Canons of Ethics

In addition, approximately 25 additional Tribal laws were amended to remove references to the
Oneida Appeals Commission and add the Judiciary. If GTC-01-07-13-B isrepealed, Tribal laws
that reference the Judiciary based on that Resolution may need to be updated to reflect the proper
judicial system of the Tribe, if any.

This Resolution also repeals GTC Resolution 07-01-13-A which allowed the OBC to make
corrective amendments to the Oneida Code of Laws and Oneida Tribal Polices regarding
references to the Onelda Appeals Commission and/or the Oneida Tribal Judicial System. There
is no legidative impact associated with this portion of the Resolution.

This Resolution also “restores’” GTC Resolution 11-15-08-C, implying that GTC Resolution 11-
15-08-C is not being followed. GTC Resolution 11-15-08-C is still in effect and, among other
things, requires that 1) all Treasurer reports include an independently audited annual statement
that provides the status or conclusion of all receipts and debits in possession of the Treasurer,
including but not limited to all corporations owned in full or in part by the Tribe, 2) al
Treasurer’s reports to the GTC at annual and semi-annual GTC meetings include independently
audited annual financial statement that provides the status or conclusion of all receipts and debits
in possession of the Treasurer including, but not limited to component units (Tribally chartered
corporations, and autonomous entities, limited liability companies, states chartered corporations,
any tribal economic development authority, boards, committees and commissions, vendors and
consultants owned in full in party by the Tribe; and 3) no agent of the Tribe can enter into any
agreement with any corporation that prohibits full disclosure of all transactions and that such
agreement is not binding to the Tribe.

This Resolution states that restoring GTC Resolution 11-15-08-C will provide full disclosure to
the Oneida people regarding how their money is spent. In addition, this Resolution claims to
provide full disclosure to all contracts, not just corporate contracts; however, the Open Records
Open Meetings Law exempts inspection and copying contracts which specificaly prohibit
disclosure of the content of the contract to third parties from inspection and copying [See Open
Records Open Meetings 7.4-1 (b)].
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Please consult the legal and fiscal analyses to determine if this Resolution has any legal or fiscal
impacts. A two-thirds vote by GTC is required in order to adopt this Resolution [See Oneida
Tribal Council Ten Day Notice Policy, I11.1.a.3].

Conclusion
Adoption of this Resolution would repeal the Judiciary Law and may result in a need to amend
the Open Records and Open Meetings law and various laws that (1) were adopted to compliment
the Judiciary Law; and (2) reference the Judiciary.
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Oneida Tribe of Indians of Wisconsin
L egidlative Reference Office

P.O. Box 365

Oneida, W1 54155

(920) 869-4376

(800) 236-2214
https://oneida-nsn.gov/Laws

Lynn A. Franzmeier, Staff Attorney
Taniquelle J. Thurner, Legislative Analyst
Candice E. Skenandore, Legidative Analyst

Statement of Effect
Petition Resolution 3: Open Records Law

Summary
On March 30, 2015, the Tribal Secretary’s Office received a petition which states “we the under
signed General Tribal Council members request a special GTC meeting to review and consider
the attached resolutions. In the event that public hearings are required we direct the Business
Committee to hold the required Public hearings and bring these resolutions to the GTC intact.”
The petition further requests that the OBC coordinate with the petitioner on the time of the
meeting.

The Petition was verified by the Enrollment Project Specialist on March 31, 2015, and on April
22, 2015, the Oneida Business Committee (OBC) directed the Legidative Reference Office to
complete alegislative analysis on the petition. This Statement of Effect focuses on Resolution 3,
pertaining to the Open Records Open Meetings Law.

Submitted by: Candice E. Skenandore, Legislative Analyst, Legidlative Reference Office

Legidative Analysis

This Resolution claims that a Tribal member made a request to the Oneida Records Management
Department on March 25, 2015 to research 1) minutes and audio for General Tribal Council
meetings where by a motion was made to create the Ombudsperson position; and 2) General
Tribal Council action to create the Internal Services position. According to this Resolution, this
request was refused citing section 7.7-7 of the Open Records Open Meetings Law which requires
a request to be sufficient in that it “reasonably describes the record or the information sought.”
This section goes on to state that “a request for a record without reasonable limitation as to
subject matter or length of time represented by the record does not constitute a sufficient
request” [ See Open Records Open Meetings Law 7.7-7] .

The Resolution states that past requests have been approved and that members of the Genera
Tribal Council need to access Tribal records in order to hold the OBC and management
accountable. In addition, the Resolution claims that a Tribal member requested information
regarding the General Manager’s content; however, was told that Tribal members did not have
access to this information.

This Resolution is ordering that the General Tribal Council approve the Open Records and Open
Meetings Law. The Open Records and Open Meetings Law (Law) was adopted and amended by
the OBC pursuant to the following resolutions. BC 1-12-05-B, BC 04-12-06-KK and BC 10-14-
09-B. This Law gives either the OBC or the Genera Triba Council the authority to amend the
Law [See 7.2-2]. If the intent of the Resolution is to only allow the General Tribal Council to
amend this Law or to adopt laws pertaining to open records and open meetings, then the current
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Law will need to be amended or repealed pursuant to the Legidative Procedures Act. The
Resolution itself, if adopted, would not result in any amendments to the Law.

Please consult the legal and fiscal analyses to determine if this Resolution has any legal or fiscal
impacts.

Conclusion
Adoption of this Resolution would require future amendments to or the repeal of the Open
Records and Open Meetings Law.

Page 2 of 2
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Legislative Operating Committee
June 17, 2015

Children’s Code

Submission Date: September 17, 2014 O Public Meeting:

O Emergency Enacted:

L OC Sponsor: Fawn Billie

Summary: This item was carried over into the current term by the LOC. The proposal seeks to
develop a Children’s Code which would enable the Tribe to take jurisdiction of child welfare matters
involving Tribal children. The proposal seeks establishment of a Child Welfare Office and the Oneida
Child Protective Board, and would address child welfare proceedings including CHIPS, termination of
parental rights, adoption; and foster home licensing.

09/17/14 L OC: Motion by Fawn Billie to add the Children’s Code to the Active Files List; seconded by
Jennifer Webster. Motion carried unanimously.

Note: Fawn Billie will be the sponsor.

12/17/14 1 OC: Motion by Jennifer Webster to move forward with requesting a fiscal analysis; seconded
by Tehassi Hill.

Seconder withdraws the second, Motioner withdraws the motion; motion withdrawn.

Motion by Tehassi Hill to direct the Legislative Operating Committee Chair to work
with the appropriate staff to develop a memorandum directing the Governmental
Services Division Director to fulfill the Finance Department’s request for information
regarding the Children’s Code in order to prepare the fiscal analysis; seconded by Fawn
Billie. Motion carried unanimously.

1/28/15 OBC: Motion by Lisa Summers to direct the Law Office to create a policy statement and to
request the Legislative Operating Committee consider the Children’s Code a priority,
seconded by Tehassi Hill. Motion carried unanimously.

2/18/15: Work meeting held with Social Services. Attendees include: Brandon Stevens, Fawn
Billie, Tehassi Hill, Jessica Wallenfang, Fawn Cottrell, Taniquelle Thurner, Danelle
Wilson, Michelle Mays, Rae Skenandore, Kathleen Laplant, Jennifer Kruse, Roxann
Pazdera, Candice Skenandore, Lynn Franzmeier

04/15/15 LOC: Motion by Tehassi Hill to defer the Children’s Code for 60 days for the fiscal and
administrative analysis; seconded by Fawn Billie. Motion carried unanimously.

Next Steps:
=  Accept the memorandum as FYI
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Oneida Tribe of Indians of Wisconsin

Legislative Reference Office
P.O. Box 365

Oneida, WI 54155

(920) 869-4376

(800) 236-2214
http://oneida-nsn.gov/LOC

Committee Members

Brandon Stevens, Chairperson
Tehassi Hill, Vice Chairperson
Fawn Billie, Councilmember
David P. Jordan, Councilmember
Jennifer Webster, Councilmember

Memorandum
To: Legislative Operating Committee
From: Fawn Billie, LOC Councilmember /4}‘_&
Date: June 17, 2015
Re: Children’s Code

On April 15, 2015, the Legislative Operating Committee made a motion to defer the Children’s
Code for a fiscal impact statement and administrative analysis. These items were set to come
back to the LOC on June 17, 2015.

Both the Finance Department and Social Services Department have requested a 30 day extension
to complete these items. The fiscal impact statement and administrative analysis will be brought

back at the July 15, 2015 Legislative Operating Committee meeting.

Requested Action
Accept this memorandum as FYIL.
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Legislative Operating Committee
June 17, 2015

Election Board Bylaws Amendments

Submission Date: March 18, 2015 O Public Meeting:

O Emergency Enacted:

LOC Sponsor: Brandon Stevens

Summary: The Election Board had requested amendments to their Bylaws per the current Election
Law and previous GTC action.

3/18/15LOC: Motion by Jennifer Webster to add the Election Board Bylaws Amendments to the
active files list, and to defer this item to the Legislative Reference Office for
processing and to bring back when ready; seconded by Tehassi Hill. Motion carried
unanimously.

Note: Brandon Stevens will be the sponsor.

5/20/15 L OC: Motion by Fawn Billie to accept the Election Board Bylaws Amendments
memorandum; seconded by David P. Jordan. Motion carried unanimously.

Next Steps.
= Review the memorandum and determine next steps.
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Oneida Tribe of Indians of Wisconsin

Legislative Reference Office
P.O. Box 365

Oneida, WI 54155

(920) 869-4376

(800) 236-2214
http://oneida-nsn.gov/LOC

Committee Members

Brandon Stevens, Chairperson
Tehassi Hill, Vice Chairperson
Fawn Billie, Councilmember
David P. Jordan, Councilmember
Jennifer Webster, Councilmember

Memorandum
To: Legislative Operating Committee S
From: Brandon Stevens, LOC Chairpersorfw/»'is
Date: June 17, 2015 '
Re: Election Board Bylaws - Stipends

This memorandum is being sent to request discussion and direction from the LOC in regards to
the issues noted in the legislative analysis for the Election Board Bylaws amendments. In
particular, discussion is needed in relation to the meeting stipends paid to Election Board
members. In brief, the issues for discussion include:

e  Quorum requirements:

1. Whether and when a board, committee, or commission should pay meeting stipends
for meetings that do not have quorum, including “SOP” and “Officer” meetings.

2. Amending section 3-7 of the bylaws to clarify that meeting stipends are only paid to a
member when the meeting has established a quorum for a minimum of one hour, and
the official was present for at least one hour of the established quorum.

e Hearing Stipends. Adding language to the bylaws to identify when Board members receive a
stipend for conducting hearings, and how much that stipend is.

e Appointed Alternate Stipends. Alternates have historically been paid the same $100 meeting
stipends as elected members. However, this conflicts with 11-3 of the Comprehensive Policy,
which states that “appointed members serving on entities shall be paid a stipend of no more
than $50 per month when at least one (1) meeting is conducted where a quorum has been
established in accordance with the duly adopted by-laws of that entity.”

¢ GTC Meeting Double Stipends. Identifying the authority for the additional $100 stipend that
each Board member receives for attending GTC meetings.

¢ Elected Member Stipends. Identifying authority for the increased meeting stipend amount
($100 instead of $50) paid to elected Board members, before approving the amended bylaws
which would establish it as $100.

In addition, it may also be beneficial to have a broader discussion of administrative processes and
procedures, to look at whether safeguards are in place to ensure that stipends are only paid in
accordance with the Comprehensive Policy and entity bylaws; as well as discussion of what
should happen in situations where stipends are paid that should not have been.

Requested Action

Discuss the issues identified in the legislative analysis, identify whether policy clarifications
and/or corrective action are needed; and determine whether additional changes should be made to
the bylaws.
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Draft 7 (redline to current)
June 17, 2015

1 ONEIDA ELECTION BOARD BY-LAWS
2
Analysis by the Legislative Reference Office
Entity Election Board (“the Board”)
Requestor Ei;?g%#;:lr Drafter Patricia Garvey Analyst Tani Thurner
Reason for | The request seeks to amend the bylaws “per the current Election Law and previous
Request action of GTC.”
9 regular $1Q0 for e_1|| meetings 9 elected members,
Members members, Stipends mcludmg GTC Elec_ted/ alternates appointed
plus meetings, $10/hour for | Appointed ded
alternates elections as needed.
: Established in Election Law. The Board does not have authority to hire personnel, but
Authority :
alternates are appointed as needed.
Hearing The Board conducts hearings when an applicant appeals a determination that s/he is
Authority ineligible for office.
3
4 This request seeks to amend the bylaws “per the current Election Law and previous
5 action of GTC.” The main changes are to increase the meeting stipend amount, add qualifications
6 for Board members, and shorten the terms for officer positions. Additional changes were made to
7 ensure consistency/compliance with the Election Law, Comprehensive Policy Governing Boards,
8  Committees and Commissions (Comprehensive Policy) and Tribal drafting practices.
9
10 Stipend Increase
11 The amendments increase the meeting stipend amount from $50 to $100. According to
12 the request from the Election Board, the stipend was increased at the GTC Budget meeting held
13 on September 13, 2003.
14 The bylaws still state that Board members receive stipends for all meetings, including
15  General Tribal Council meetings, and are paid a $10/hourly rate for all elections. [3-7]
16
17 Qualifications for Election Board Members
18 Three qualification requirements are added for members. Each Board member must:
19 e Dbe anenrolled Tribal member, and
20 e aqualified voter as defined in the Oneida Tribal Constitution, and
21 e reside in Brown or Outagamie counties; except alternates serving at a Milwaukee
22 polling site are not subject to the residency requirement. [1-4(c)]
23 The Election Law already requires all elected officials to be enrolled Tribal members and
24  qualified voters; so those two requirements just add requirements to the bylaws that are already
25  required by law. The residency requirement is the only addition that is not already required by
26  law. [See the Election Law, 2.5-2.]
27 The Oneida Tribe approved of five amendments to the Tribal Constitution in May 2015,
28 including an amendment that would lower the Tribe’s voting age from 21 to 18 years of age.
29  Once these Constitutional amendments are approved by the US Secretary of the Interior; Tribal
30 members age 18-20 will become eligible to serve on the Election Board, unless a higher age
31  requirement is established in the bylaws.
32
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Draft 7 (redline to current)
June 17, 2015

Amendments to Reflect the Election Law
The Election Board bylaws have not been updated since before the GTC amended the
Election Law on January 4, 2010. The proposed amendments update the bylaws and reconcile
them with the current Election Law. Changes to the bylaws include:

e The Board is reduced from 12 to 9 elected members, and a new provision adds that the
OBC can appoint alternates to assist with election activities. To reflect this change, the
amendments clarify that quorum, for the purpose of meetings, is a majority of the nine
elected Board members, but alternates can fill in for elected members at meetings, when a
member is recused or there is a vacant seat. [1-4.a and 3-3; and the Election Law, 2.4-2
and 2.4-7]

e Board members who are running for office must recuse themselves from participating in
election activities, instead of taking a leave of absence, and must now provide written
notification when recusing themselves from participating in election activities. [1-4.d;
and Election Law, 2.4-3]

e Updating language to clarify that at GTC meetings, the Board conducts the voting
process, not secret ballots. [1-5]

e Adding that Board members who are removed from the Board or whose appointment is
terminated, are ineligible to serve on the Board for three years afterwards. [1-4]

e Additional responsibilities/duties which are delegated to the Board and to the
Chairperson in the Election Law are added to the Board’s and Chairperson’s
responsibilities/duties in the bylaws. [1-5 and 2-2] The Board Secretary’s duties are
revised to list the same duties as those identified in the Election Law. [2-4]

e References are corrected to reflect that the Board is created by the Election Law, not by
the adoption of these bylaws. [1-2]

Officers
Officer terms are reduced from three years to one year. [2-5]

Removal/Termination of Appointment/Resignations

Elected members can be removed from the Board for any reason, not just for unexcused
absences. The bylaws no longer address how a member’s absence from a meeting can be excused
— instead, the Board will follow an internal Standard Operating Procedure for excusing absences.
[1-4.b]

The amendments are updated to clarify that appointed members are subject to termination
of appointment, not removal. [1-4.b]

Resignations are no longer required to be in writing. Verbal resignations must be
accepted by motion of the Board. An effective date is added - a resignation is effective upon
delivery of notice unless a later effective date is specified. [1-4.b]

Meetings
Currently, regular Board meetings are held “as called for by the Chairperson.” Under the
amendments, regular meetings are instead held on the first Monday of each month, unless the
Board agrees otherwise.[3-1] Like the Board’s Secretary, the Vice Chairperson is now also
responsible for assisting the Chairperson with notifying members before a regular meeting. [3-3]
The amendments also add that the Chairperson/presiding officer only votes to resolve a tie. [3-5]
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Election Law in the future:

Other

Considerations

The following are issues the LOC may want to consider:

1. Election Board provisions set out in the Election Law. There are several provisions in the
Election Law that set out detailed requirements for the Election Board, but the
Comprehensive Policy requires these to be included in an entity’s bylaws, and they are not
usually set out in Tribal laws. Having the same requirements set out in both the Election Law
and bylaws can lead to overlapping — and the potential for conflicting — requirements, and it
is repetitive. The LOC may want to consider deleting some or all of these provisions from the
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To meet the requirements of the Comprehensive Policy, a new provision clarifies that the
Board does not have authority to hire personnel. [2-6 and the Comprehensive Policy, 8-4(b)(6)]
The amendments add that the Board may utilize alternates for GTC meetings - the Election Law
only authorizes alternates to be used for elections. [1-4.a]
Instead of repeating the specific reporting requirements identified in the Comprehensive
Policy, the amended bylaws just require reporting to be done in accordance with that Policy. [4-

A provision allowing for standing committees and special committees to be created is
expanded and revised to identify that sub-committees and special committees are appointed by
the Chair to carry out a specific objective, when deemed necessary by the Board; and that such
committees serve until their duties are completed and a report is given to the Board. [3-6]

Some procedural requirements related to how members are elected, are deleted — these
requirements are already addressed (for all entities) in the Election Law. [1-4]

Except as otherwise noted below, the proposed bylaws comply with the requirements of
the Comprehensive Policy. A public meeting is not required for bylaws.

Election Law

Comprehensive
Policy requirements
for all Tribal entity

Proposed Election Board Bylaws

elected to terms of three (3) years, not to
exceed two (2) consecutive terms.

2.4-7 The Business Committee may appoint or
reappoint a sufficient number of alternates to
the Election Board, as recommended by the
Election Board, to assist with election day and
pre-election activities.

2.3-2. “Alternate” shall mean an individual
appointed by the Business Committee to serve
on the Election Board during an election and
until election results have been certified.

information should be
in this section:
A. Number of
members;
B. How elected
or appointed,;

bylaws
2.4-2. The Election Board shall consist of nine | 8-4.a.4. Membership. | 1-4.a. 1. The Board shall consist of nine
(9) elected members. All members shall be The following (9) members, elected in accordance

with the Election Law. Members shall
serve a term of three (3) years. No
member shall serve for more than two
(2) consecutive terms.

2. In accordance with the Election Law,
the Oneida Business Committee may
appoint or reappoint a sufficient number
of alternates to the Election Board, as
recommended by the Election Board, to
assist with Election Day and pre-
election activities. Alternates shall
serve on the Election Board during an
election and until election results have
been certified. In addition, the Election
Board may utilize alternates for General
Tribal Council meetings.
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2.4-5. Vacancies. Any vacancy in an
unexpired term shall be filled by appointment
by the Business Committee for the balance of
the unexpired term. The filling of a vacancy
may be timed to correspond with the pre-
election activities and the needs of the Election
Board.

8-4.a.4. Membership.
The following
information should be
in this section:
C. How
vacancies are
filled

1-4.b. Board Vacancies. Board
vacancies shall be filled in accordance
with the Election Law. In the event of a
Board vacancy, a request shall be
submitted to the Oneida Business
Committee requesting the vacancy be
posted.

2.4-8. The Election Board shall choose a
Chairperson from amongst themselves as set
out in the By-laws of the Election Board, to
preside over the meetings. This selection shall
be carried out at the first meeting of the
Election Board following an election. The
Chairperson shall then ask the Election Board
to select a Vice-Chairperson and Secretary.

8-4.b.5. How chosen.
There should be
specifically set out
how a member of the
entity will occupy an
official position as set
out in this Article.

2-5. The officers shall serve terms of
one (1) year and shall be elected by a
majority vote at the first meeting of the
Board following elections. In the event
of a vacancy, a successor shall be voted
in by the voting members for the
duration of the unexpired term.

2.4-10 (@) Chairperson: Shall preside over
meetings of the Election Board; shall select the
hearing body for applicants found to be
ineligible in accordance with 2.5-6 in the event
of an appeal; shall oversee the conduct of the
election; shall dismiss the alternates and
Oneida Enrollment Department personnel
when their election day duties are complete;
and shall post and report election results.

2.4-10 (b) Vice-Chairperson: Shall preside
over all meetings in the absence of the
Chairperson.

2.4-10 (c) Secretary: Shall keep a record of
the meetings and make them available to the
Tribal Secretary, other Election Board
members and the public as required in the
Open Records and Open Meetings Law.

8-4.b. "Article 11.
Officers" consists of
the following
information:
1. Chair and
Vice-Chair. This
section creates
the positions of
the entity. Other
positions may
also be created
here.
2. Chair duties.
Because of the
importance of this
position, those
duties and
limitations should
be specifically
listed.
3. Vice-Chair
duties. Because
of the importance
of this position,
those duties and
limitations should
be specifically
listed.
4. [..] There
should be
additional
sections as
needed for every
office created [..]

2-2. Chairperson duties. The
Chairperson or designee shall be
responsible for calling and presiding
over all meetings, overseeing the
conduct of the election, posting and
reporting the results of all elections,
selecting the hearing body for
applicants appealing an ineligibility
determination, dismissing alternates and
Enrollments personnel when their
Election Day duties are complete, and
notifying the Enrollments Department
at least twenty (20) days before an
election, for notice that must be mailed
to all Tribal members.

2-3. The Vice Chairperson shall work
with the Chairperson in all matters that
concern the Board, and shall preside at
all meetings in the absence of the
Chairperson.

2-4. The Secretary shall keep a record
of the meetings and make them
available to the Tribal Secretary, other
Election Board members and the public
as required in the Open Records and
Open Meetings Law.

106
107
108
109
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2-5 still states that officers are elected at the first meeting of the Board following elections.
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no regularity as to when other elections are held. The bylaws are not clear on when officers

will be elected in years when there isn’t a General Election.

Chairperson designee. The amendments expand the Chairperson duties to list more of the

duties identified in the Election Law, but also add that the Chairpersons responsibilities may

be conducted by either the Chair or a designee. The Election Law does not mention that the

Chair can designate another to conduct these duties. The language “or a designee” may cause

a conflict between these bylaws and this Law, and the LOC may want to consider deleting it.

Establishment of authority. The bylaws state “This entity is established by the Oneida

Election Law and further recognized by the Oneida Business Committee by adoption of these

by-laws on December 30, 1998 and amended on May 21, 2003....” It is recommended that

this provision be further revised to clarify that the bylaws are approved by the OBC, not
adopted; and to revise for grammar - “by adoption of these by-laws... and amended on...”
the clauses do not match.

Stipends. A review of stipends paid to Board members in FY 2014 and FY 2015 (to date),

and the language of section 3-7 in the proposed bylaws, together raised various issues.

Specifically, section 3-7 states that the Board will be compensated with a $100 stipend for all

meetings, including GTC meetings, and paid $10/hour for all elections.

a) Quorum Requirements. The Comprehensive Policy only permits meeting stipends to be
paid when a meeting has established a quorum for a minimum of one hour and the Board
member collecting the stipend was present for at least one hour of the established
quorum. However, this is not stated in the Election Board Bylaws, and the LOC may
want to consider adding such language. A review of Election Board stipends paid in
FY14 and FY15 shows that several stipends have been paid to members for attending
meetings where there was no quorum. Most of these stipends appeared to be paid for
“SOP” meetings and “Officer” meetings, and were frequently held on the same day as
another meeting for which those in attendance received a stipend.

b) Hearing Stipends. The Election Board has authority per the Election Law to conduct
hearings, but stipends for hearings are not addressed in the bylaws. Neither the Election
Law nor the bylaws identify how many Board members must sit on a hearing panel, or
how much of a stipend is paid, or how a member earns a hearing stipend.

¢) Stipends for Appointed Alternates. The Comprehensive Policy allows elected officials
to be paid a minimum stipend of $50 per meeting and appointed officials to be paid a
stipend of no more than $50 per month when at least one meeting is conducted during
that month. However, appointed alternates are currently paid the same $100 stipend as
elected members, for both GTC meetings and other meetings, and without a monthly
limit. This conflicts with the Comprehensive Policy. It may be necessary to expressly
address stipends for appointed alternates in the bylaws, and any deviations from the
Comprehensive Policy should, at a minimum, be formalized. [11-3 and 11-4]

d) Authority. Although the Election Board bylaws currently state that the Board will
receive a $50 meeting stipend, the Board has been receiving $100 stipends for several
years. By approving these bylaws, the OBC may be ratifying a higher stipend amount
than was intended. According to the Election Board, the increase from the $50 stipend to
the $100 stipend “came by way of motion at,” and is “located in the minutes” from the
GTC Budget meeting held on September 13, 2003.

e At that 9/13/03 GTC meeting referenced by the Board, there was no specific
motion to increase their meeting stipend amount from $50 to $100. The stipends
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were increased when the annual Tribal budget proposal, which included increased
stipends for the Election Board, was passed. The stipends were just one line item
included in a budget that covered all Tribal operations — GTC did not specifically
authorize a stipend increase.

e The current Election Board bylaws were adopted in 2009 — six years after the
9/13/03 GTC meeting. However, the Board bylaws adopted in 2009 only provide
for a $50 meeting stipend. Those bylaws were approved by the OBC, which could
be interpreted as either ratifying a $50 stipend or reducing the stipend to $50.

e) Stipends for GTC Meetings. Per the bylaws, Board members are paid a $100 meeting
stipend “for all meetings, including General Tribal Council meetings”. This means that
Board members and alternates receive two $100 stipends for attending each GTC
meeting.

e This language could be interpreted as stating that all Board members and
alternates receive the additional stipend just for attending a GTC meeting,
regardless of whether they actually assisted with counting votes or anything else.

e |t is not clear where the authority for this additional stipend came from. The
Election Law allows for Board members to be paid an hourly rate “when
conducting elections” in an amount *“as provided for in the Election Board’s
bylaws as approved by the Business Committee.” The amount is currently
$10/hour. The Election Law does not mention a flat $100 rate for GTC meetings.

ONEIDA ELECTION BOARD BY-LAWS

Article I. Authority
1-1. Name. The name of this entity wiHshall be the Oneida Election Board and may be referred
to as the Board.
1-2. Authority. This entity is re-established by the Oneida Election Law and further recognized
by the Oneida Business Committee by adoption of these by-laws on December 30, 1998 and
amended on May 21, 2003-and, February 25, 2009- and
1-3. Office. The official mailing address of this entity shall be:

Oneida Election Board

P.O. Box 413

Onelda Wisconsin 54155

1-4. Membership.
a. Members.

Elected Members. The Board will:
a—Ceonsistshall consist of 22-{twelve}-votingnine (9) members-
b—Be-seleeted, elected in accordance with the Election Law-Seetion-4-2,provided-that
the-foeHowingproeesses. Members shall serve a term of three (3) years. No member shall
Lo
1. FMeFe—nemm&Hensserve for more than v&e&neres—At—the—GeneFacl—‘FHba#
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.... q:. I | F ’ - | - | II | | I | | FI-. F -

2. e—Fi jesAlternates. In accordance with the Election Law, the Oneida
Business Committee may appoint or reappoint a sufficient number of
alternates to the Election Board, as recommended by the Election Board, to
assist with Election Day and pre-election activities. Alternates shall serve on
the Election Board during an election and until election results have been
certified. In addition, the Election Board may utilize alternates for General

Tribal Council meetings.

a:b. Board Vacancies. Board vacancies shall be filled in accordance with the Election

C.

Law;-Section4-2a. In the event of a Board vacancy, a request shall be submitted to

the Oneida Business Committee requesting the vacancy be posted.

1. d—RemoveRemoval. Elected members may be removed from the Board due-to
uhexeused-absenee=s-in accordance with the Removal Law. A member who is
removed from the Board shall be ineligible to serve on the Board for three years
from the date of his or her removal.

2. Termination of Appointment. Alternates may have their appointments terminated
by the Oneida Business Committee in accordance with the Comprehensive
Policy Governing Boards, Committees and Commissions. An alternate whose
appointment is terminated shall be ineligible to serve on the Board for three
years from the date of his or her termination of appointment.

3. Resignation. A member may resign at any time by delivering written notice to
the Committee or upon the acceptance by motion of the Committee of a verbal
resignation. A resignation is effective upon delivery of notice unless a later
effective date is specified.

Qualifications. In order to be eligible to serve on the Board, members shall meet the

d.

following qualifications:
1. Enrolled Tribal member
2. Qualified voter, as defined in the Oneida Tribal Constitution
3. Reside within Brown or Qutagamie counties.
I. Exception: Alternates serving at a Milwaukee polling site shall not be
subject to residency requirements.

Conflict of Interest. e-
I i . : | : |
In accordance with the Election Law, Code of Ethics, Conflict of Interest Policy and

Comprehensive Policy Governing Boards, Committees and Commissions; an
Election Board member shall recuse himself/herself from participating as an
Election Board member in any pre-election, election day, or post-election activities

Page 7 of 10
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while he or she is a petitioner, applicant or candidate in any election or where there
is otherwise a conflict of interest. Written notification of recusal shall be provided to
the Board as soon as possible after the Board member becomes aware of such
conflict.
1-5. EleetiensPurpose. The Board is responsible for heldirgconducting elections of the Oneida
Tribe, and for conducting seeret—baHots—efthe voting process at General Tribal Council
Meetings-meetings. In accordance with the Election Law, the Board shall be in charge of all
reqistration and election procedures, and shall make a final report on election results, and shall
fulfill various other duties as identified in the Election Law; including but not limited to:
a. Assisting the handicapped through the voting process
b. Governing the conduct of Enrollment Department personnel during the voting period.
c. Imposing fines for violating campaign contribution and campaign sign restrictions, in
amounts set by the Oneida Business Committee.
d. Verifying the authenticity of rejected ballots.
e. Conducting hearings when an applicant appeals a determination of ineligibility.

Article 11. Officers

2-1. Officers. This entity shall have three (3) officers -- Chairperson, Vice Chairperson, and
Secretary.

2-2. GhairChairperson duties. F i Wi
heetebe o e b The Chalrperson sh&”—presrdeor deS|qnee shaII be responS|bIe for
calling and presiding over all regularand-speeial-meetings, shal-everseeoverseeing the conduct
of the election, posting and shalpestreporting the results of all elections, selecting the hearing
body for applicants appealing an ineligibility determination, dismissing alternates and
Enrollments personnel when their Election Day duties are complete, and notifying the
Enrollments Department at least twenty (20) days before an election, for notice that must be
mailed to all Trlbal members

Gh&rrpersen—Chalrperson dutles The V|ce Chalrperson shaII work W|th the Chalrperson in aII

matters that concern the Board-, and shall preside at all meetings in the absence of the

Chairperson.

2-4. 2-4—Secretary duties. The Secretary shall keep aceurate—minutesa record of ahthe
Mmeetings—hei—cetr and sooer—enboceDoen Lo e e s e e
format—Read-and-answer-al-matl-abiding-by/make them available to the deeisions-efthe-Tribal

Secretary, other Election Board— members and the public as required in the Open Records and
Open Meetings Law.

2-5. How chosen and length of term. The officers shall serve terms of three{3)}yearsone (1)
year and shall be elected by a majority vote at the first meeting of the Eleetien-Board following
theirselection-by-the- GFC—elections. In the event of a vacancy, thea successor shall be voted in
by the voting members for the duration of the unexpired term.

2-6—2 6. Personnel The Board shall not have authorltv to hire personnel.
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Article 111. Meetings
3-1. Regular meetings. Fhe—Unless otherwise agreed to by the Board, the regular

meetingmeetings of the Board shall be held as-ealedfor-by-the Chairpersen—Neticeon the first
(1%) Monday of each month. The physical meeting lecation—agenda—and-rmaterialsplace shall be
forwarded-by-the Chairperson-determined at the first meeting of the Board and may change from
time to time but shall be within the Reservation boundaries unless noticed to the Board

membership prior to designating the location. The Chairperson shall be responsible for notifying
members W|th the assistance of the Vice Chairperson and/or Secretary. Meetings-shal-berunin

3-2. Emergency meetings. Emergency or special meetings may be called by the Chairperson
with at least a-one_(1) hour notice.
3-3. _Quorum. A quorum shall consist of a majority of eurrentthe nine elected Board members,

including any alternates who are filling in for regular members who are recused or when there is
a vacancy; and shall include the Chairperson or Vice- Chairperson.

3-4. Order of Business. The regular meetings of the Board shall follow the order of business as
set out herein:

Call to order

Approve/Amend Agenda

Approve/Amend Minutes

Tabled Business

Old Business

New Business

Other Concerns/Announcements

Next Meeting & Adjournment

3-5. Votlng MetingMeetings shall be conducted in accordance with RebertsRule=sRobert’s
Rules of Order-e+. Decisions shall be by a-majority vote-ef, with each member having one (1) vote
except for the veting—membersChairperson or other presiding officer, who shall not vote except to

T@meaoos
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resolve a tie.

3-6. Sub-Committees and Special Committees. Sub-committees or special committees may be
appointed by the Chairperson to carry out a specific objective, when deemed necessary by the
Board. The sub-committee or special committee shall serve until its duties are completed and a
report is given to the Board.

3-7. Compensation. The Board shall be compensated in accordance with the Comprehensive
Policy Governing Boards, Committees, and Commissions for all meetings, including General
Tribal Council meetings, with a stipend of one hundred dollars ($100) per meeting and paid at a
rate of ten dollars ($10) per hour for all elections.

Article IVV. Reporting

4-1. Format. Agenda items shall be in an identified format.

4-2. Minutes. Minutes shall be typed and in a consistent format designed to generate the most
informative record of the meetings of the entity.

4-3. Attachments.- Handouts, reports, memoranda, and the like may be attached to the minutes and
agenda, or may be kept separately, provided that all materials can be identified to the meeting in
which they were presented.

4-4. Reportlng The Chalrperson wHJ—or deS|qnee shaII report to the IHJeacléeeFetaFy—wheHe

requwements set out in the Comprehensive Policy Governlnq Boards, Committees, and
Commissions.

Article V. Amendments

5-1. Amendments to By-Laws. Amendments shall be made to these by-laws at a regular
meeting of the Board provided that written notice of proposed amendments was made at a prior
regular meeting. -Amendments are effective upon adoption by the Board and approvedapproval
by the Oneida Business Committee.

These by-laws, as amended and revised, are hereby attested to as adopted by the Board at a duly
called meeting by the Chairperson:s signature on February-9,2009- .20 __and
approved by the Oneida Business Committee at a duly called meeting held on #elerua%
! , 20 signed by the Tribal Secretary of the Oneida Business Committee.

Oneida Election Board Chairperson Oneida Tribal Secretary
Oneida Tribe of Indians of Wisconsin
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ONEIDA ELECTION BOARD BY-LAWS

Article I. Authority
1-1. Name. The name of this entity shall be the Oneida Election Board and may be referred to
as the Board.
1-2. Authority. This entity is established by the Oneida Election Law and further recognized by
the Oneida Business Committee by adoption of these by-laws on December 30, 1998 and
amended on May 21, 2003, February 25, 2009 and
1-3. Office. The official mailing address of this entity shall be:
Oneida Election Board
P.O. Box 413
Oneida, Wisconsin 54155

1-4. Membership.

a. Members.

1. Elected Members. The Board shall consist of nine (9) members, elected in
accordance with the Election Law. Members shall serve a term of three (3)
years. No member shall serve for more than two (2) consecutive terms.

2. Alternates. In accordance with the Election Law, the Oneida Business
Committee may appoint or reappoint a sufficient number of alternates to the
Election Board, as recommended by the Election Board, to assist with
Election Day and pre-election activities. Alternates shall serve on the
Election Board during an election and until election results have been
certified. In addition, the Election Board may utilize alternates for General
Tribal Council meetings.

b. Board Vacancies. Board vacancies shall be filled in accordance with the Election
Law. In the event of a Board vacancy, a request shall be submitted to the Oneida
Business Committee requesting the vacancy be posted.

1. Removal. Elected members may be removed from the Board in accordance with
the Removal Law. A member who is removed from the Board shall be ineligible
to serve on the Board for three years from the date of his or her removal.

2. Termination of Appointment. Alternates may have their appointments terminated
by the Oneida Business Committee in accordance with the Comprehensive
Policy Governing Boards, Committees and Commissions. An alternate whose
appointment is terminated shall be ineligible to serve on the Board for three
years from the date of his or her termination of appointment.

3. Resignation. A member may resign at any time by delivering written notice to
the Committee or upon the acceptance by motion of the Committee of a verbal
resignation. A resignation is effective upon delivery of notice unless a later
effective date is specified.

C. Qualifications. In order to be eligible to serve on the Board, members shall meet the
following qualifications:

1. Enrolled Tribal member

2. Qualified voter, as defined in the Oneida Tribal Constitution

3. Reside within Brown or Outagamie counties.

I. Exception: Alternates serving at a Milwaukee polling site shall not be
subject to residency requirements.
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d. Conflict of Interest. In accordance with the Election Law, Code of Ethics, Conflict
of Interest Policy and Comprehensive Policy Governing Boards, Committees and
Commissions; an Election Board member shall recuse himself/herself from
participating as an Election Board member in any pre-election, election day, or post-
election activities while he or she is a petitioner, applicant or candidate in any
election or where there is otherwise a conflict of interest. Written notification of
recusal shall be provided to the Board as soon as possible after the Board member
becomes aware of such conflict.

1-5. Purpose. The Board is responsible for conducting elections of the Oneida Tribe, and for
conducting the voting process at General Tribal Council meetings. In accordance with the
Election Law, the Board shall be in charge of all registration and election procedures, and shall
make a final report on election results, and shall fulfill various other duties as identified in the
Election Law; including but not limited to:

a. Assisting the handicapped through the voting process

b. Governing the conduct of Enrollment Department personnel during the voting period.

c. Imposing fines for violating campaign contribution and campaign sign restrictions, in

amounts set by the Oneida Business Committee.
d. Verifying the authenticity of rejected ballots.
e. Conducting hearings when an applicant appeals a determination of ineligibility.

Article 1. Officers

2-1. Officers. This entity shall have three (3) officers -- Chairperson, Vice Chairperson, and
Secretary.

2-2. Chairperson duties. The Chairperson or designee shall be responsible for calling and
presiding over all meetings, overseeing the conduct of the election, posting and reporting the
results of all elections, selecting the hearing body for applicants appealing an ineligibility
determination, dismissing alternates and Enrollments personnel when their Election Day duties
are complete, and notifying the Enrollments Department at least twenty (20) days before an
election, for notice that must be mailed to all Tribal members.

2-3. Vice Chairperson duties. The Vice Chairperson shall work with the Chairperson in all
matters that concern the Board, and shall preside at all meetings in the absence of the
Chairperson.

2-4. Secretary duties. The Secretary shall keep a record of the meetings and make them
available to the Tribal Secretary, other Election Board members and the public as required in the
Open Records and Open Meetings Law.

2-5. How chosen and length of term. The officers shall serve terms of one (1) year and shall be
elected by a majority vote at the first meeting of the Board following elections. In the event of a
vacancy, a successor shall be voted in by the voting members for the duration of the unexpired
term.

2-6. Personnel. The Board shall not have authority to hire personnel.

Article 111. Meetings

3-1. Regular meetings. Unless otherwise agreed to by the Board, the regular meetings of the
Board shall be held on the first (1*) Monday of each month. The physical meeting place shall be
determined at the first meeting of the Board and may change from time to time but shall be
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within the Reservation boundaries unless noticed to the Board membership prior to designating
the location. The Chairperson shall be responsible for notifying members with the assistance of
the Vice Chairperson and/or Secretary.

3-2. Emergency meetings. Emergency or special meetings may be called by the Chairperson
with at least one (1) hour notice.

3-3. Quorum. A quorum shall consist of a majority of the nine elected Board members,
including any alternates who are filling in for regular members who are recused or when there is
a vacancy; and shall include the Chairperson or Vice Chairperson.

3-4. Order of Business. The regular meetings of the Board shall follow the order of business as
set out herein:

Call to order

Approve/Amend Agenda

Approve/Amend Minutes

Tabled Business

Old Business

New Business

Other Concerns/Announcements

Next Meeting & Adjournment

3-5. Votlng Meetings shall be conducted in accordance with Robert’s Rules of Order. Decisions
shall be by majority vote, with each member having one (1) vote except for the Chairperson or other
presiding officer, who shall not vote except to resolve a tie.

3-6. Sub-Committees and Special Committees. Sub-committees or special committees may be
appointed by the Chairperson to carry out a specific objective, when deemed necessary by the
Board. The sub-committee or special committee shall serve until its duties are completed and a
report is given to the Board.

3-7. Compensation. The Board shall be compensated in accordance with the Comprehensive
Policy Governing Boards, Committees, and Commissions for all meetings, including General
Tribal Council meetings, with a stipend of one hundred dollars ($100) per meeting and paid at a
rate of ten dollars ($10) per hour for all elections.

S@ o o0 T

Article IVV. Reporting

4-1. Format. Agenda items shall be in an identified format.

4-2. Minutes. Minutes shall be typed and in a consistent format designed to generate the most
informative record of the meetings of the entity.

4-3. Attachments. Handouts, reports, memoranda, and the like may be attached to the minutes and
agenda, or may be kept separately, provided that all materials can be identified to the meeting in
which they were presented.

4-4. Reporting. The Chairperson or designee shall report to the Business Committee in
accordance with the requirements set out in the Comprehensive Policy Governing Boards,
Committees, and Commissions.

Article V. Amendments

5-1. Amendments to By-Laws. Amendments shall be made to these by-laws at a regular
meeting of the Board provided that written notice of proposed amendments was made at a prior
regular meeting. Amendments are effective upon adoption by the Board and approval by the
Oneida Business Committee.
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These by-laws, as amended and revised, are hereby attested to as adopted by the Board at a duly
called meeting by the Chairperson:zs signature on , 20___and approved by the
Oneida Business Committee at a duly called meeting held on , 20___signed by the
Tribal Secretary of the Oneida Business Committee.

Oneida Election Board Chairperson Oneida Tribal Secretary
Oneida Tribe of Indians of Wisconsin
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| nvestigative L eave Policy Amendments

Submission Date: December 17, 2014 v’ Public Meeting: 4/30/15

O Emergency Enacted:

LOC Sponsor: Jennifer Webster

Summary: Amendments to the Investigative Leave Policy were requested to delete a section of the Policy
which prohibits the use of investigative leave when a complaint is filed. While the original intent of the section
was to prohibit the use of investigative leave when one employee files a complaint against another, as defined
under the Personnel Policies and Procedures, a decision by the Oneida Appeals Commission has interpreted the
Palicy to apply anytime the term“ complaint” is used in an investigation. This could prohibit a supervisor from
taking action to protect the Tribe in cases of misappropriation if inappropriate activities are identified based on a
complaint arising out of a disciplinary or complaint process. The amendments would also reduce the time period
of the investigation from 30 daysto 15 days.

12/17/14 L OC:

02/18/15 L OC:

4/3/15 LOC:

4/30/15:
5/20/15LOC:

6/03/15 LOC:

6/10/15 OBC:

Next Steps.

Motion by Jennifer Webster to add the Investigative Leave Policy Amendments to the
active files list with herself as the sponsor; seconded by Tehassi Hill. Motion carried
unanimously.

Motion by Tehassi Hill to defer the Investigative Leave Policy Amendments for a
legislative analysis and a fiscal impact statement; seconded by Fawn Billie. Motion
carried unanimously.

Motion by Jennifer Webster to make the changes as discussed and forward to an April
30th, 2015 Public Meeting; seconded by Tehassi Hill. Motion carried unanimously.

Public Meeting Held.

Motion by David P. Jordan to defer the Investigative Leave Policy Amendments to
the Legislative Reference Office to make the noted changes and to prepare this item
for OBC consideration; seconded by Tehassi Hill. Motion carried unanimously.

Motion by Jennifer Webster to forward the Investigative Leave Policy Amendments
to the Oneida Business Committee for consideration; seconded by David P. Jordan.
Motion carried unanimously.

Motion by Jennifer Webster to defer the resolution titled Investigative Leave Policy
Amendments to the next Business Committee meeting, seconded by David Jordan.
Motion carried unanimously.

= Review changes to the draft and consider forwarding to the OBC for consideration.
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Oneida Tribe of Indians of Wisconsin

Legislative Reference Office
P.O. Box 365

Oneida, WI 54155

(920) 869-4376

(800) 236-2214
http://oneida-nsn.gov/LOC

Memorandum
To: Oneida Business Committee _
From: Brandon Stevens, LOC Chahperso@
Date: June 24, 2015
Re: Investigative Leave Policy Amendments

Please find attached the following for your consideration:
1. Resolution: Investigative Leave Policy Amendments

2. Statement of Effect: Investigative Leave Policy Amendments
3. Fiscal Impact Statement: Investigative Leave Policy Amendments
4. Investigative Leave Policy Amendments (redline)
5. Investigative Leave Policy Amendments (clean)
Overview

The attached Resolution will adopt amendments to the Investigative Leave Policy (Policy).
Amendments to the Policy were requested to delete a section which prohibits the use of investigative
leave when a complaint is filed. While the original intent of this section was to prohibit the use of
investigative leave when one employee files a complaint against another, as defined under the Tribe’s
personnel policies and procedures; a decision by the Oneida Appeals Commission has interpreted the
Policy to apply anytime the term “complaint” is used in an investigation. In order to avoid prohibiting a
supervisor from taking action to protect the Tribe, reduce the amount of time an employee can be placed
on investigative leave and streamline the Policy, the following amendments were made:
» Remove language that states that investigative leaves do not apply to investigations regarding
appeals of disciplinary actions or employee complaint investigations.
= Reduce how long an employee can be placed on investigative leave; this timeframe has been
reduced from 30 calendar days to 15 calendar days.
=  Reduce how long an employee’s investigative leave can be extended; this timeframe has been
reduced from 30 calendar days to 15 calendar days.
= Require the employee’s supervisor to notify the employee through a memorandum when to
return to work and/or the disciplinary action that will be taken.
* Add an enforcement provision.
= Amend the appeal process, only allowing the employee to review a redacted copy of the written
report created as a result of the investigation in the event the employee files an appeal.
Employees are only allowed to appeal a disciplinary action that arises from an investigation.

A public meeting was held on April 30, 2015 in accordance with the Legislative Procedures Act and the
comments were received were considered by the Legislative Operating Committee on May 20, 2015.
Additional comments were received at the June 10, 2015 OBC meeting and incorporated into the Policy.

Requested Action
Approve the Resolution: Investigative Leave Policy Amendments
Page 1 of 1

Committee Members

Brandon Stevens, Chairperson
Tehassi Hill, Vice Chairperson
Fawn Billie, Councilmember
David P. Jordan, Councilmember
Jennifer Webster, Councilmember
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BC Resolution
Investigative Leave Policy Amendments

the Oneida Tribe of Indians of Wisconsin is a federaly recognized Indian
government and a treaty tribe recognized by the laws of the United States of
America; and

the Oneida General Tribal Council is the governing body of the Oneida Tribe of
Indians of Wisconsin; and

the Oneida Business Committee has been delegated the authority of Article IV of
the Oneida Tribal Constitution by the Oneida General Tribal Council; and

the Investigative Leave Policy was adopted by the Oneida Business Committee by
resolution BC-04-07-99-A and amended by resolution BC-08-13-14-D; and

the amendments to the Investigative Leave Policy remove language that states
that investigative leaves do not apply to investigations regarding the appeals of
disciplinary actions or employee complaint investigations; and

the amendments reduce how long an employee can be placed on investigative
leave as well as reduce the timeframe of an extension; and

the amendments require the employee’ s supervisor to notify the employee through
a memorandum when to return to work and/or the disciplinary action that will be
taken; and

the amendments add an enforcement provision; and

other amendments change the appeal process, only allowing the employee to
review aredacted copy of the written investigation report in the event of an appeal
and only alowing an appeal for a disciplinary action that arises from an
investigation; and

a public meeting was held on April 30, 2015, in accordance with the Legidative
Procedures Act.

NOW THEREFORE BE IT RESOLVED, that the attached amendments to the Investigative
Leave Policy are hereby adopted.
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Committee Members

Brandon Stevens, Chairperson
Tehass Hill, Vice Chairperson
Fawn Billie, Councilmember
David P. Jordan, Councilmember
Jennifer Webster, Councilmember

Legislative Reference Office
P.O. Box 365

Oneida, WI 54155

(920) 869-4376

(800) 236-2214
http://oneida-nsn.gov/LOC

Statement of Effect
Investigative Leave Policy Amendments

Summary
This Resolution adopts amendments to the Investigative Leave Policy (Policy) which will avoid
prohibiting a supervisor from protecting the Tribe, reduce the amount of time an employee is
subject to an investigative leave and streamline the Policy.

Submitted by: Candice E. Skenandore, Legislative Analyst, Legislative Reference Office

Analysis by the Legislative Reference Office
On December 17, 2014, amendments to the Investigative Leave Policy (Policy) were requested
by the Law Office to delete a section within the Policy that prohibits the use of investigative
leave when a complaint is filed. While the original intent of this section was to prohibit the use
of investigative leave when one employee files a complaint against another; as defined under the
Tribe' s personnel policies and procedures, a decision by the Oneida Appeals Commission has
interpreted the Policy to apply anytime the term “complaint” is used in an investigation.

Proposed amendments to the Policy include the following:

= Remove language that states that investigative leaves do not apply to investigations
regarding appeals of disciplinary actions or employee complaint investigations.

= Reduce how long an employee can be placed on investigative leave; this timeframe has
been reduced from 30 calendar daysto 15 calendar days.

= Reduce how long an employee’s investigative leave can be extended; this timeframe has
been reduced from 30 calendar daysto 15 calendar days.

= Require the employee’s supervisor to notify the employee when to return to work and/or
the disciplinary action that will be taken.

= Add an enforcement provision.

= Amend the appea process, only allowing the employee to review a redacted copy of the
written investigation report in the event of an appea and only allowing an appeal for a
disciplinary action that arises from an investigation

A public meeting on the proposed amendments was held on April 30, 2015 pursuant to the
Legidative Procedures Act. The comments pertaining to this Policy were considered by the
L egidlative Operating Committee on May 20, 2015. Additional changes were incorporated based
on adiscussion that occurred at the June 10, 2015 Oneida Business Committee meeting.

Conclusion
Adoption of this Resolution would not conflict with Tribal law.

Pagelof 1



Washington's starving army

ONEIDA TRIBE OF INDIANS
OF WISCONSIN

= N
ONEIDA FINANCE OFFICE Qoo T

) Sheic Crierin of
Oneidas bringing several . : h
hundred bags of corn to Office: (920) 869-4325 e Toll Free: 1-800-236-2214 enting a triendship
2k Valloy Forte: aiter the FAX # (920) 869-4024 ARyiVaa, & W
colonists had consistently »n, the United States
refused to aid them. made possibla.

MEMORANDUM

DATE: July 9, 2014

FROM: Rae Skenandore, Project Manger

TO: Larry Barton, Chief Financial Officer

CC: Ralinda R. Ninham-Lamberies, Assistant Chief Financial Officer
RE: Financial Impact of the I nvestigative L eave Policy

|. Background

The Investigative Leave Policy was originally approved with BC resolution 04-07-99A.
Amendments were requested by HRD and based on Appeals Commission ruling that indicated
the language of the policy needed clarification. The policy outlines the process and timelines to
be used to complete a work-related investigation into alleged acts that could result in disciplinary
acts or termination.

II. Executive Summary of Findings

The amendments clear up some ambiguitiesin the previous policy by adding distinct timelines
and identifying the specific requirements that an employee on investigative leave must follow in
order to be paid during that time. There are no startup costs associated with the implementation
of this policy and no new personnel is needed. Existing in-house staff will communicate the
amendments to the organization and the policy can be enacted immediately upon approval and
notification of the HRD manager. HRD isresponsible for the oversight and approval of an
investigative leave and will inform supervisors of the changesin the policy.

1. Financial Impact
No financial impact.

I11. Recommendation

The Finance Department does not make a recommendation in regards to course of action in this
matter. Rather, it is the purpose of this report to disclose potential financial impact of an action,
so that General Tribal Council has full information with which to render a decision.
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Investigative L eave Policy

Article|. Purpose and Policy Article VIII. Duration
Articlell. Adoption, Amendment, Repeal Article IX. Employee Responsibilities

Articlelll. Definitions

Article V. Scope

Article V. Authorization

Article X. Pay and Benefits
Article XI. Enforcement
Article X1I. Apped

Article VI. Employee Notice Article XII1. Confidentiality
Article VII. Investigator(s) and Reports

Title
Requester

Reason for
Request

Purpose

Authorized/
Affected
Entities

Due Process

Related
Legidlation

Enforcement

Analysis by the Legislative Reference Office
Investigative Leave Poalicy (Policy)

Chief Counsel Lynn A. Franzmeier Candice E. Skenandore

It has recently been interpreted that this Policy cannot be utilized if a“complaint” has
been filed. The intent of this Policy was to prohibit an employee complaint about
another employee (i.e. personal issue between two employees or a peer level complaint
affecting the work environment), not a“complaint” in an investigation. In addition, it
has been requested that the investigation period be reduced to 15 days.

The purpose of this Policy isto address investigative leave for employees undergoing
work-related investigations [ See 1-1].

This Policy affects Tribal employees employed by any program or enterprise but does
not pertain to elected or appointed officials and political appointees [See 3-1 (a)]. Other
identified entities include the employee’ s supervisor and/or area manager, Human
Resource Department (HRD), HRD Manager, Division Directors or their equivalent and
possibly the Equal Employment Opportunity Officer.

An employee can appeal any disciplinary action arising out of an investigation pursuant
to the Tribe' s personnel policies and procedures [ See 12-1].

Back Pay Policy [ See 10-4], appeals and releasing confidential information will follow
the processes set out in the Tribe' s personnel policies and procedures [See 12.1 & 13-1],

Any violation of this Policy is subject to disciplinary action as set out in the Tribe's
personnel policies and procedures [ See 11-1].

Overview

An employee will be placed on investigative leave when a situation requires an
investigation and the employee’ s presence can influence the outcome or if an employee allegedly
commits an act which prevents the employee from meeting employment eligibility such as
required licenses, Tribal fidelity bond or background investigation requirements. This Policy;
however, cannot be used as aform adiscipline [ See 4-1 & 4-2]. The Policy will:

= Require the supervisor to obtain prior approva before placing an employee on
investigative leave [ See 5] ;

= Cadll for the supervisor to place an employee in an alternative work assignment during the
investigation so long as: the alleged action does not prevent the employee from working
elsewhere in the Tribe; an aternative work assignment is available and the employee
meets the minimum qualifications of the alternative work assignment [ See 5-4] ;

= Require the supervisor to provide written notice to the employee being placed on
investigative leave [ See 6] ;

= |dentify who is responsible for completing the investigation and how the employee
placed on investigative leave is notified of the findings [ See 7] ;

= Set out how long an employee can be placed on investigative leave [ See §];

= Specify the employee’ s responsibilities while on investigative leave [ See 9] ;

Page 1 of 7
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Explain how pay and benefits are handled while the employee is on investigative leave,
including when an employee is dligible for back pay [ See 10];
Subject the employee to discipline in accordance with the Tribe's personnel policies and
procedures if the employee violates this Policy [ See 11] ;
| dentify how appeals are conducted [ See 12] and
Require information related to the investigation to be confidential and only be released in
accordance with relevant laws and personnel policies and procedures [ See 13].

Proposed Amendments
The following are proposed amendments to the Policy:
The term “disciplinary action” has been removed from the Policy, the definition of
“employee’ has been revised to be consistent with other Tribal laws and the definition for
“investigative leave” has been enhanced to better reflect the intent of the Policy [See
redline 3-1].
This Policy no longer states that investigative leave does not apply to investigations
regarding appeals of disciplinary actions or employee complaint investigations [See
redline 4-3]. This amendment will help avoid any further confusion as to whether this
Policy can be utilized when acomplaint is filed.
Currently, the HRD Manager must, among other things, decide to approve or deny a
request to place an employee on investigative leave. Because there may be times when
the HRD Manager is not available when a request is made, language has been added that
allows the HRD Manager or hig’her designee to make the necessary determinations [ See
5-1& 5-2].
The current Policy allows the supervisor to authorize an aternative work assignment for
the employee placed on investigative leave if the aleged action does not preclude the
employee from working elsewhere in the Tribe. The proposed Policy will aso require
that an alternative work assignment be available and the employee to meet the minimum
qualifications of the alternative work assignment prior to the supervisor authorizing an
alternative work assignment [ See 5-4].
The timeframe for how long an employee can be placed on investigative leave has been
reduced from 30 calendar days to 15 calendar days. In addition, if an extension is
granted, that extension can only be for an additional 15 calendar days instead of 30
calendar days, which is current practice [See 6-2 & 8-1]. This amendment will reduce
the amount of time a supervisor and/or area manager has to complete an investigation;
however, the amount of time an employee is subject to an investigative leave is cut in
half.
If anyone other than the employee’ s supervisor conducts the investigation, the supervisor
must complete an investigation within 48 hours of receiving the report to determine if any
corrective actions are needed [See 7-3]. In addition, the Policy now clarifies that
regardless of who conducts the investigation, the employee’ s supervisor is responsible for
notifying the employee of any corrective actions needed based on the written report,
when to return to work and/or of what disciplinary action will be taken and a redacted
copy of the written report will be available only if the employee appeals any disciplinary

Page 2 of 7
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action [See 7-4].
= An enforcement provision was added to the Policy that subjects an employee to
disciplinary action in accordance with the Tribe's personnel policies and proceduresif the
employee violates this Policy [ See 11-1].
= An employee can only appeal a disciplinary action that arises from an investigation
pursuant to the Tribe's personnel policies and procedures [ See 12-1]. The current Policy
alows an employee to appea the findings in the written report and/or a decision in
accordance with the Tribe's personnel policies and procedures;, however, the Personnel
Policies and Procedures only alow employees to appea disciplinary actions [See
Personnel Policies and Procedures Section V.D.3].

Considerations
The Legidative Operating Committee may want to consider the following:
= There are inconsistencies with how the Tribe views political appointees. There are times
when Tribal legislation includes political appointees in the definition for “employee” and
other times political appointees are excluded from the “employee” definition. This
Policy does not apply to political appointees but the proposed Furlough Policy will apply
to political appointees[See 3-1 (a) and proposed Furlough Policy draft 3, 3-1 (a)].

Miscellaneous
A public meeting was held on April 30, 2015. Minor language changes have been made
to provide more clarity to the Policy.

Articlel. Purposeand Policy

1-1. The purpose of this Policy is to addresses investigative leave for employees undergoing
work-related investigations.

1-2. Itisthe policy of the Oneida Tribe of Indians of Wisconsin to maintain confidentiality and
avoid undue influence when conducting an investigation into an employee’'s alleged wrong
doings-

Articlell. Adoption, Amendment, Repeal

2-1. This Policy was adopted by the Oneida Business Committee by resolution BC+#-04-07-99-
A, and amended by resolution BC+#-08-13-14-D- and

2-2.—This Policy may be amended or repealed by the Oneida Business Comm|ttee or the General
Tribal Council pursuant to the procedures set out in the Legisative Procedures Act.

2-3. Should a provision of this Policy or the application thereof to any person or circumstances
be held as invalid, such invalidity shall not affect other provisions of this Policy which are
considered to have legal force without the invalid portions.

2-4. In the event of a conflict between a provision of this Policy and a provision of another
policy, the provisions of this Policy shall control.

2-5. ThisPolicy is adopted under authority of the Constitution of the Oneida Tribe of Indians of
Wisconsin.

Page 3 of 7
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Articlelll. Definitions
3-1. This section shall govern the definitions of words and phrases used within this Policy. All
words not defined here| n shall be used in their ordinary and everyday sense.

communicated performance standards.

)@ “Employee” shall mean any individual who is employed by the Tribe and is
subject to the direction and control of the Tribe with respect to the material details of the
work performed, or who has the status of an employee under the usual common law rules
applicable to determining the employer-employee relationship. “Employee’ includes, but
is not I|m|ted to; an individual employed by any program or enterprise of the Trlbe but

thelﬁbe—net—eensanants,%g%es
{e)(b) “Investigative leave’ shal mean a temporary absence witheutfrom regular job

duties and-witheut—pay—for the purpose of determinirgconducting an investigation to

determine whether conduct or netalleged conduct by an employee should result in
disciplinary action needste-betakenand/or termination of employment.
{e)(c) “Tribal” or “Tribe” shall mean the Oneida Tribe of Indians of Wisconsin.

ArticlelV. Scope
4-1. Anemployee shall be placed on investigative leave when one (1) of the following occurs:
() AR-A situation requires an investigation needs-te-be conducted and anthe employee’s

presence woukdmay influence the outcome.
(b) An employee allegedly commits an act which would preclude themthe employee
from meeting employment eligibility including required Licenses, the Tribal Fidelity
Bond, or Background Investigation requirements.

4—2 This Pollcy shall not be used as aform of dISCI pllne

ArticleV. Authorization

5-1. Thisleave, or an extension of thisleave, shall only be used when an employee’ s supervisor
receives prior approval from the Human Resources Department Manager or his or her designee
and:

(a) their Division Director; or

(b) if there is no Division Director, the person at the highest level of the chain of

command.-
5-2. If the Human Resources Department Manager _or his or her designee and the Division
Director or his or her equivalent do not agree with placing the employee on investigative leave,
then the final decision shall rest with the Human Resources Department Manager or his or her

designee.

Page 4 of 7
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5-3. The prior approval requested in 5-1 shall be granted or denied within forty-eight (48) hours
of receiving the request.-
5-4. During the investigative leave, the employee’'s supervisor shall authorize an alternative
work assignment if all the following occur:
(a) The alleged action does not preclude the employee from working elsewhere in the
organization—;
(b) An alternative work assignment autherizedis available; and
(c) The employee meets the minimum job requirements of the alternative work assignment.
5-5. If an employee is placed in an aternative work assignment under this-section 5-4, the
alternative work assignment shall be considered a part of the investigative leave and the
employee shall continue to receive their same rate of pay.

Article VI. Employee Notice
6-1. When the employee is placed on investigative leave, the employee shall immediately
receive awritten notice from the employee’ s supervisor; the notice shall contain the following:
(a) The specific allegation(s) being investigated;
(b) The employee shall be on unpaid status, unless he or she is placed in an aternative
work assignment;
(c) Thedternative work assignment, if appropriate;-
(d) The expected length of the investigation;
(e) Whether or not the investigation is being forwarded to an outside agency;
(f) The telephone number and name of person to contact in case of questions;
(9) The proceduresto return to work upon completion of the investigation; and
(h) That the employee still remains as an employee with the Tribe.
6-2.—If the employee’s investigative leave is extended past the original thirty{306fifteen (15)
calendar days pursuant to section 8-1, the supervisor shall immediately notice the employee in
writing of this extension and the reason for the extension.

Article VII. Investigator(s) and Reports

7-1. The employee's supervisor and/or area manager shall be responsible for completing the
investigation. If the employee is-ene-whebeing investigated reports directly—eperts to the
Oneida Business Committee, the Tribal Equal Employment Opportunity Officer shall conduct
the investigation.
7-2. 1f the allegatlons aga| nst the employee |ncI ude criminal actlons, or actlons that may affect
I|censmg, the investigal N3 .

Gemmissien,—anel%ee’tal%emteessﬁuperwsor shall concl ude the empl ovment rel ated mvesthatlon

without waiting for the results of acriminal or licensing investigation.

7-3. The person(s) conducting an mvestlgatlon shaII prepare a written report that shall incl ude
the findings of the investigation, and prev , ,
necessarysomeone other than the employee's superV| Sor— conducts the investigation, a copy of
the written report shall be provided to the employee’ s supervisor.

F4—Within 1f someone other than the employee’s supervisor conducts the investigation, within

Page5 of 7
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forty etght (48) hours of eFeatmg—er—recewl ng the written Fepeptsr@ ort, the superwsor shall be

dleetphnewhm#may—beepprepnaecomol ete the mvesthatlon bv determ| n| ng and documentl ng

any corrective actions needed.
7-4. The employee’s supervisor shall prepare a memorandum based on the written report which
shall be provided to the employee and shall inform the employee of the following:
(a) _corrective actions needed based on the written report, if any; and
(b) when to return to work, if applicable and/or what disciplinary action will be taken
against the employee based on the report; and
(c) aredacted copy of the written report will be made available to the employee only in
the event the employee appeals any disciplinary action.

ArticleVIII. Duration
8-1. Aninvestigative leave shall be no longer than thirty-(306fifteen (15) calendar days, with the
ability to extend one (1) time for an additional thirty{(306fifteen (15) calendar days with a valid
explanation of the reason for the extension. The extension shall be determined by the same
individuals who placed the employee on investigative leave in section 5-1. However, if the
investigation is forwarded to an outside agency, these timelines shall not apply .-
8-2. Investigative leave shall end upon any of the following occurrences:

(a) the expiration of the thirty(306fifteen (15) calendar day time limit, if applicable;

(b) the expiration of the thirty(36fifteen (15) calendar day extension if granted;

(c) termination of the employee’s employment based on the investigation;

(d) the employee’s return to work when-the-based on the written report submitted to the

emDI oyee after an mvestlgatlon is completed—pHeHe—the—@epwetten—ef—the—tt-me—H-mtts
. N I | o

(e) the employee chooses to resign or retire.

ArticleI X. Employee Responsibilities

9-1. Anemployee placed on investigative leave shall:
(a) -Not report to work or the worksite without prior supervisory approval;
——(b) Abide by all Tribal laws and policies-heludingprehibited-gaming-activities, and
(c) Fully cooperate with the investigation as requested by those conducting the
investigation.

Article X. Pay and Benefits
10-1 Pald leave shall not be authonzed—maeeerdanee%#tkethe@nbe%p&sennel—pehe%and

10-2 An empl oyee pl aced on |nvest| gatlve Ieave shaII not receive any wages or benefits unless
placed in an aternative work assignment. If the employee refuses the alternative work
assignment and is returned to work, the employee shall not receive any back pay or benefits.
10-3. If an aternative work assignment is not available, the employee may use his or her
accrued vacation and/or personal time while on investigative leave.—

10-4. An employee shall receive back pay and beneflts for the time the employee was on
investigative leave : cal -time pursuant to-Section-4-4
of the Back Pay Policy |f aII of thefoIIOW| ng occur:
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(@) The employee was not offered an aternative work assignment when placed on
investigative leave; and-

(b) The employeeisreturned to his or her position; and-

(c) The employeeisnot disciplined erterminated-based on the investigation.

Article X1. EnforcementAppeal-
11-1. H-Any employee found violating this Policy shall be subject to discipline in accordance
with the Tribe' s personnel policies and procedures.

Article X11. Appeal-ofthe Tribe,an

12-1. An employee eanmay appeal the-findingsta-the-written—report-and/or-the-decisionany
disciplinary action arising out of thean investigation within-ten-{10)-busihess-days-of receiving
the—written—repert—required—+r—#-3—in_accordance with the Tribe's personnel policies and
procedures.

ArticleXHXI11. Confidentiality

4:213-1. Informatlon rel ated to an mvestlgatlon |s COﬂfIdEﬂtId—A—GG&GS—GI‘—SICIaH-Hg—Gf—t-hI-S
be , = w—_and may only be

released in eemphaneeaccordance W|th reI evant laws and personnel pohmesand procedures.-

1213-2. All investigation materials shall be maintained in the employeesemployee’s

personnel file with the Human Resources Department.

End.

OBC Approved 4-07-99-A
Amended- BC-08-13-14-D
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Investigative L eave Policy

Article|. Purpose and Policy Article VIII. Duration

Articlell. Adoption, Amendment, Repeal Article IX. Employee Responsibilities
Articlelll. Definitions Article X. Pay and Benefits

Article IV. Scope Article X|. Enforcement

Article V. Authorization Article X1I. Apped

Article VI. Employee Notice Article XII1. Confidentiality

Article VII. Investigator(s) and Reports

Articlel. Purposeand Policy

1-1. The purpose of this Policy is to address investigative leave for employees undergoing
work-related investigations.

1-2. Itisthe policy of the Oneida Tribe of Indians of Wisconsin to maintain confidentiality and
avoid undue influence when conducting an investigation into an employee's aleged wrong
doings.

Articlell. Adoption, Amendment, Repeal

2-1. This Policy was adopted by the Oneida Business Committee by resolution BC-04-07-99-A,
and amended by resolution BC-08-13-14-D and
2-2. ThisPolicy may be amended or repealed by the Oneida Bus ness Committee or the General
Tribal Council pursuant to the procedures set out in the Legisative Procedures Act.

2-3. Should a provision of this Policy or the application thereof to any person or circumstances
be held as invalid, such invalidity shall not affect other provisions of this Policy which are
considered to have legal force without the invalid portions.

2-4. In the event of a conflict between a provision of this Policy and a provision of another
policy, the provisions of this Policy shall control.

2-5. This Policy is adopted under authority of the Constitution of the Oneida Tribe of Indians of
Wisconsin.

Articlelll. Definitions

3-1. This section shall govern the definitions of words and phrases used within this Policy. All

words not defined herein shall be used in their ordinary and everyday sense.
(&) “Employee” shall mean any individual who is employed by the Tribe and is subject to
the direction and control of the Tribe with respect to the material details of the work
performed, or who has the status of an employee under the usual common law rules
applicable to determining the employer-employee relationship. “Employee” includes, but
is not limited to; an individual employed by any program or enterprise of the Tribe, but
does not include elected or appointed officials or political appointees.
(b) “Investigative leave” shall mean a temporary absence from regular job duties for the
purpose of conducting an investigation to determine whether conduct or alleged conduct
by an employee should result in disciplinary action and/or termination of employment.
(c) “Triba” or “Tribe” shall mean the Oneida Tribe of Indians of Wisconsin.

ArticlelV. Scope

4-1. Anemployee shall be placed on investigative leave when one (1) of the following occurs:
(a) A situation requires an investigation be conducted and the employee’s presence may
influence the outcome.
(b) An employee allegedly commits an act which would preclude the employee from
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meeting employment eligibility including required Licenses, the Tribal Fidelity Bond, or
Background Investigation requirements.
4-2. ThisPolicy shall not be used as aform of discipline.

ArticleV. Authorization
5-1. Thisleave, or an extension of thisleave, shall only be used when an employee’ s supervisor
receives prior approval from the Human Resources Department Manager or his or her designee
and:
(a) their Division Director; or
(b) if there is no Division Director, the person at the highest level of the chain of
command.
5-2. If the Human Resources Department Manager or his or her designee and the Division
Director or his or her equivalent do not agree with placing the employee on investigative leave,
then the final decision shall rest with the Human Resources Department Manager or his or her
designee.
5-3. The prior approval requested in 5-1 shall be granted or denied within forty-eight (48) hours
of receiving the request.
5-4. During the investigative leave, the employee's supervisor shall authorize an aternative
work assignment if all the following occur:
(@) The alleged action does not preclude the employee from working elsewhere in the
organization;
(b) An alternative work assignment is available; and
(c) The employee meets the minimum job requirements of the aternative work assignment.
5-5. If an employee is placed in an aternative work assignment under section 5-4, the
aternative work assignment shall be considered a part of the investigative leave and the
employee shall continue to receive their same rate of pay.

Article VI. Employee Notice
6-1. When the employee is placed on investigative leave, the employee shall immediately
receive awritten notice from the employee’ s supervisor; the notice shall contain the following:
(a) The specific allegation(s) being investigated;
(b) The employee shall be on unpaid status, unless he or she is placed in an aternative
work assignment;
(c) The alternative work assignment, if appropriate;
(d) The expected length of the investigation;
(e) Whether or not the investigation is being forwarded to an outside agency;
(f) The telephone number and name of person to contact in case of questions;
(9) The proceduresto return to work upon completion of the investigation; and
(h) That the employee still remains as an employee with the Tribe.
6-2. If the employee’ sinvestigative leave is extended past the original fifteen (15) calendar days
pursuant to section 8-1, the supervisor shall immediately notice the employee in writing of this
extension and the reason for the extension.

Article VII. Investigator(s) and Reports

7-1. The employee's supervisor and/or area manager shall be responsible for completing the
investigation. If the employee being investigated reports directly to the Oneida Business

Page2of 4
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Committee, the Tribal Equal Employment Opportunity Officer shall conduct the investigation.
7-2. If the allegations against the employee include criminal actions, or actions that may affect
licensing, the supervisor shall conclude the employment related investigation without waiting for
the results of acriminal or licensing investigation.
7-3. The person(s) conducting an investigation shall prepare a written report that shall include
the findings of the investigation, and if someone other than the employee’s supervisor conducts
the investigation, a copy of the written report shall be provided to the employee’s supervisor. If
someone other than the employee’ s supervisor conducts the investigation, within forty-eight (48)
hours of receiving the written report, the supervisor shal complete the investigation by
determining and documenting any corrective actions needed.
7-4. The employee’s supervisor shall prepare a memorandum based on the written report which
shall be provided to the employee and shall inform the employee of the following:

(a) corrective actions needed based on the written report, if any; and

(b) when to return to work, if applicable and/or what disciplinary action will be taken

against the employee based on the report; and

(c) aredacted copy of the written report will be made available to the employee only in

the event the employee appeals any disciplinary action.

ArticleVIII. Duration
8-1. Aninvestigative leave shall be no longer than fifteen (15) calendar days, with the ability to
extend one (1) time for an additional fifteen (15) calendar days with a valid explanation of the
reason for the extension. The extension shall be determined by the same individuals who placed
the employee on investigative leave in section 5-1. However, if the investigation is forwarded to
an outside agency, these timelines shall not apply.
8-2. Investigative leave shall end upon any of the following occurrences:

(a) the expiration of the fifteen (15) calendar day time limit, if applicable;

(b) the expiration of the fifteen (15) calendar day extension if granted;

(c) termination of the employee’ s employment based on the investigation;

(d) the employee’s return to work based on the written report submitted to the employee

after an investigation is completed; or

(e) the employee chooses to resign or retire.

ArticleI X. Employee Responsibilities
9-1. Anemployee placed on investigative leave shall:
(a) Not report to work or the worksite without prior supervisory approval;
(b) Abide by al Tribal laws and policies; and
(c) Fully cooperate with the investigation as requested by those conducting the
investigation.

Article X. Pay and Benefits

10-1. Paidleave shall not be authorized.

10-2. An employee placed on investigative leave shall not receive any wages or benefits unless
placed in an alternative work assignment. If the employee refuses the aternative work
assignment and is returned to work, the employee shall not receive any back pay or benefits.
10-3. If an aternative work assignment is not available, the employee may use his or her
accrued vacation and/or personal time while on investigative leave.
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10-4. An employee shal receive back pay and benefits for the time the employee was on
investigative leave pursuant to the Back Pay Policy if all of the following occur:
(@) The employee was not offered an aternative work assignment when placed on
investigative leave; and
(b) The employeeisreturned to his or her position; and
(c) The employeeisnot disciplined based on the investigation.

Article X1. Enforcement
11-1. Any employee found violating this Policy shall be subject to discipline in accordance
with the Tribe' s personnel policies and procedures.

Article X1I. Appeal
12-1. An employee may appeal any disciplinary action arising out of an investigation in
accordance with the Tribe' s personnel policies and procedures.

Article X111. Confidentiality

13-1. Information related to an investigation is confidential and may only be released in
accordance with relevant laws and personnel policies and procedures.

13-2. All investigation materials shall be maintained in the employee’s personnel file with the
Human Resources Department.

End.

OBC Approved 4-07-99-A
Amended- 08-13-14-D
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From: David P. Jordan

To: Candice E. Skenandore; Lynn A. Franzmeier
Subject: FW: Suggestions for Article VII

Date: Wednesday, June 10, 2015 9:18:48 AM
Attachments: ArticleVIl comments.docx

FYI

From: James D. Martin

Sent: Tuesday, June 09, 2015 3:11 PM

To: David P. Jordan; Brandon L. Yellowbird-Stevens
Subject: Suggestions for Article VII

| have concerns/comments with some of the verbage and would like to discuss further. | have
attached some of the comments | had.


mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=9FE515DB37FD465B8C4EDCAC8458A219-DAVID JORDA
mailto:CSKENA10@oneidanation.org
mailto:lfranzme@oneidanation.org

Article VII.  Investigator(s) and Reports

7-1.  The employee’s supervisor and/or area manager shall be responsible for completing the

 

investigation.   If the employee  is one whobeing investigated reports

 

directly reports to the Oneida Business Committee, the Tribal Equal Employment Opportunity Officer shall conduct the investigation.

7-2.  If the allegations against the employee include criminal actions, or actions that may affect licensing,  the  investigations may be completed by an appropriate agency, including but not limited  to:  Police   Departments,  District  Attorneys,  Oneida  Security,  the  Oneida  Gaming Commission, and Social Servicessupervisor shall conclude the employment related investigation without waiting for the results of a criminal or licensing investigation.

7-3.  The person(s) conducting an investigation shall prepare a written report that shall include the findings of the investigation, and provide a copy of the written report to the employee and, if necessarysomeone other than the employee’s supervisor.    conducts the investigation, a copy of the written report shall be provided to the employee’s supervisor.

(a) 7-4.           WithinIf the employee’s supervisor conducts the investigation, the written report  shall inform the employee when to return to work, if applicable, and/or of what disciplinary action will be taken against the employee based on the report.

(b) If someone other than the employee’s supervisor conducts the investigation, within

 

forty-eight (48) hours of  creating or  receiving the written  reportsreport, the supervisor shall  be responsible for informingcomplete the investigation by determine any corrective actions needed,  inform the employee in writing when to return to work if applicable, and/or  decidinginform the discipline which mayemployee of any applicable disciplinary action will be appropriate. taken against the employee based on the report.



1- 7-1.Internal Security to Assist OBC.  (Just easier as they have more experience with investigations than EEO).



2- 7-3. Report should be confidential, and only during the “Discovery” phase of an appeal is the report redacted and issued to appellant, if applicable.  



3- 7-3. Has potential to interfere with investigations outside of Supervisor duties, and may be considered double jeopardy if one is done before the other.  Supervisor may alert Law enforcement is applicable.



4- [bookmark: _GoBack]7-4. Report has potential for retaliation, work place violence, and hostility, as names and statements from individuals will be in it to be complete.  From Supervisor a Memorandum will be drafted citing just cause of termination based on policies or the memorandum will explain when the employee is to return to work.
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Article VII. Investigator(s) and Reports
7-1. The employee's supervisor and/or area manager shall be responsible for completing the

investigation. If the employee is-ene-whebeing investigated reports

directly—reperts to the oneida Business Committee, the Tribal Equal Employment
Opportunity Officer shall conduct the investigation.

7-2. If the allegations agau nst the employee |ncI ude criminal actlons, or actlons that may affect
licensing, the investigal R .

Gemnmeeen—aneléee#al%ewmessuperwsor shaII concl ude the empl oyment rel ated mvesthatlon

without waiting for the results of acriminal or licensing investigation.
7-3. The person(s) conducting an investigation shall prepare a written report that shall include
the findings of the investigation, and provide a copy of the written report to the employee and, if
neeessarysomeone other than the employee’ s supervisor— conducts the investigation, a copy of
the written report shall be provided to the employee’' s supervisor.
(8) F4—Withinlf the employee’s supervisor conducts the investigation, the
written report shall inform the employee when to return to work, if applicable, and/or
of what disciplinary action will be taken against the employee based on the report.
(b) If someone other than the employe€’'s supervisor conducts the investigation, within

forty-eight (48) hours of ereating-oer—receiving the written repertsreport, the

supervisor shall berespensible-for-ntermingcomplete the investigation by determine
any corrective actions needed, inform the employee in writing when to return to

work_if applicable, and/or deeidinginform the diseipline-which-mayemployee of any
applicable disciplinary action will be appropriate-taken against the employee based on

the report.

1- 7-1.Internal Security to Assist OBC. (Just easier as they have more experience with
investigations than EEO).

2- 7-3. Report should be confidential, and only during the “Discovery” phase of an appeal is
the report redacted and issued to appellant, if applicable.

3- 7-3. Has potential to interfere with investigations outside of Supervisor duties, and may
be considered double jeopardy if one is done before the other. Supervisor may aert Law
enforcement is applicable.

4- 7-4. Report has potential for retaliation, work place violence, and hostility, as names and
statements from individuals will bein it to be complete. From Supervisor a
Memorandum will be drafted citing just cause of termination based on policies or the
memorandum will explain when the employee is to return to work.
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LOC AGENDA REQUEST FORM

PLEASE COMPLETE THE FOLLOWING INFORMATION:

2) Council Member, Entity, or other person requesting this draft: Business Committee Officers
3) Phone Number: Day 920-869-4461  Eyenings E-mail: Mdanforj@oneidanation.org

4) Persons to contact for questions about this draft (names and phone numbers) Melinda J. Danforth

5) Describe the issue, including any helpful examples.
Article 4-1 g(l) CHS relmbursements (if employee is bemg reinstated for employee health care benefits as if they were never terminated

6) Describe how you would like to resolve the issue:
Amend the Back Pay Policy

7) Please list other departments or persons you have brought your concern to:

8) Do you consider this request urgent? No If yes, please indicate why:

9) Should we give this request priority over any pending request of this Council Member, entity or person? No
Please attach a copy of any correspondence or other material that may help us, including an electronic version if available.

If you know of any laws, ordinances or resolutions that might be affected list them or provide a marked-up copy.

I, the undersigned, have reviewed the attached materials, and understand that they are subject to action by the Legislative

Operating Committee.
Signature of Requester: Melinda J. Danforth (es) Date: 06-11-15

(Signature required)

Legislative Operating Committee (LOC)
P.O. Box 365
Oneida, WI 54155
Phone: 920-869-4240
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Candice E. Skenandore

From: Melinda J. Danforth

Sent: Thursday, June 11, 2015 3:45 PM

To: LOC

Cc: Jessica L. Wallenfang; Brandon L. Yellowbird-Stevens
Subject: Request - Amend Back Pay Policy

Follow Up Flag: Follow up

Flag Status: Flagged

LOC:

The Oneida Business Committee Officers met on January 6, 2015 to consider a settlement proposal for a direct

report. During the review of the settlement 2 issues were discovered that the Business Committee Officers felt needed
to be amended in the Back Pay Policy. Attached you will find the agenda request form and below you will find the 2
amendments.

First, Article 4-1 (g)1 - If an employee is being reinstated for employee health care benefits as if they were never
terminated, the employee should be mandated to reimburse the Tribe for any CHS claims they may have had during the
time they were off of work.

Second, Article 4-1 (g) 1 —this is unclear how to apply this section as it relates to terminations. Although we relied upon
the Oneida Law Office’s interpretation, they agreed that this section is unclear and needs to be amended for clarity.

Health Insurance Premiums.
(1) The Tribe shall deduct health insurance

premiums from the back pay award. Health insurance coverage by the Tribe shall
continue during the involuntary separation, excluding terminations.

Wetinda §. Danjorth, Viee Chainwsman

Oneida Tribe of Indians of WI
P.O. Box 365
Oneida, WI 54155

Work: (920) 869-4461
Cell:  (920) 562-0290
Fax: (920) 869-4040
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Back Pay Policy

Articlel.  Purpose and Policy Article V. Back Pay Calculation
Articlell.  Adoption, Amendment, Appeal ArticleV. Back Pay Process
Articlelll. Definitions

Article 1. Purpose and Policy

1-1. The purpose of this Policy is to set forth standards used in the calculation of back pay for
all employees of the Tribe in accordance with Tribal law.

1-2. Itisthe policy of the Tribe to have consistent and standard procedures for the management
of employee back pay.

Article I1. Adoption, Amendment, Appeal

2-1. This Policy was adopted by the Oneida Business Committee by resolution BC-5-24-06-PP
and amended by resolutions BC-06-23-10-F and BC-08-13-14-C.

2-2. This Policy may be amended or repealed by the Oneida Business Committee or the Oneida
General Tribal Council pursuant to the procedures set out in the L egislative Procedures Act.

2-3. Should a provision of this Policy or the application thereof to any person or circumstances
be held as invalid, such invalidity shall not affect other provisions of this Policy which are
considered to have legal force without the invalid portions.

2-4. In the event of a conflict between a provision of this Policy and a provision of another
policy, the provisions of this Policy shall control.

2-5. This Policy is adopted under authority of the Constitution of the Oneida Tribe of Indians of
Wisconsin.

Article I11. Definitions

3-1. This section shall govern the definitions of words and phrases used within this Policy. All

words not defined herein shall be used in their ordinary and everyday sense.
(@ “Advocate” shall mean a non-attorney person as provided by law and other person
who is admitted to practice law and is presented to the court as the representative or
advisor to a party.
(b) “Back pay” shall mean money damages owed to the employee for a salary or wage
that would have been earned in the time taken to litigate the employment dispute, minus
amounts that are deducted from salary or income earned from a third-party employer or
limited by other law of the Tribe.
(c) “Consequential Damages’ shall mean damages that are not a direct and immediately
result of an act, but a consequence of the initial act, including but not limited to penalties
on early withdrawal of retirement account.
(d) “Consultant” shall mean a professional who is contracted externally whose expertise
is provided on atemporary basisfor afee.
(e) “Court” shall mean thetrial court of the Tribe'sjudicial system.
(f) “Earnings’ shall include vacation/personal time, shift differential, holiday pay, merit
increases, bonuses and incentives, employment benefits and income received during the
back pay period.
(9) “Employee” shall mean any individual who is employed by the Tribe and is subject
to the direction and control of the Tribe with respect to the material details of the work
performed, or who has the status of an employee under the usual common law rules
applicable to determining the employer-employee relationship. “Employee”’ includes, but
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is not limited to; an individual employed by any program or enterprise of the Tribe, but
does not include elected or appointed officials or individuals employed by a Tribally
Chartered Corporation. For purposes of this Policy, individuals employed under an
employment contract as a limited term employee are employees of the Tribe, not
consultants.

(h) “Involuntarily separated” shall mean an employee removed from employment
through whatever means, other than a layoff, by the employer. This shall include, but is
not limited to, investigative leave, suspension or termination.

(i) “Tribal” or “Tribe” shall mean the Oneida Tribe of Indians of Wisconsin.

Article IV. Back Pay Calculation
4-1. Back Pay Limitations. Back pay shall only include the items identified in this Article as
they relate to the employee. Back pay shall include and be subject to the following:
(&) Vacation/Personal Time Accrual. Employees shall receive prorated credit for
vacation/ personal time which would have accrued during the back pay period.
(1) Reinstated employees shall be credited for vacation/ personal time. If the
crediting of vacation/persona time would result in the employee exceeding the
accrual cap of two-hundred eighty (280) hours pursuant to the Tribe's personnel
policies and procedures, then any amount over that cap shall be provided as a cash
payout. Non-reinstated employees shall be paid out vacation/personal timein lieu
of crediting personal/vacation time.
(b) Shift Differential. Shift differential shall be included in the back pay amount to the
extent it isapart of the employee’ s regularly scheduled hours.
(c) Tips. If the employee received pooled tips at the time of involuntary separation, tips
shall be included in the total back pay amount at the same tip rate that other employeesin
the same position and on the same shift received on the same dates.
(1) If the employee received individual tips at the time of involuntary separation,
the employee shall be ineligible for tips during the back pay period.
(d) Holiday Pay. Holiday pay shall be included in the back pay amount to the extent the
employee would have received such pay if the employee had not been involuntarily
separated.
() Merit Increases. The hourly rate used to calculate back pay shall be increased
according to the merit increase system/standard used by the employe€e’ s supervisor during
the back pay period.
(1) The effective date of the employee’s merit increase shall be the same as the
effective date for other employees in the same department. Retroactive increases
shall be calculated back to the retroactive date used for other employees in the
same department.
(2) The most recent performance review issued to the employee prior to being
involuntarily separated shall be used to determine the level of merit increase.
However, if the employee appealed the performance review to the Human
Resource Department Manager prior to involuntary separation, a method under
the Tribe's personnel policies and procedures shall be used to determine the merit
increase.
(f) Bonuses and Incentives. All bonus and incentive payments for which the employee
would have been eligible during the back pay period shall be included in the total back
pay amount, except for non-monetary gifts distributed by the Tribe to all employees (e.g.
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Winter Gift gift certificates) or other non-monetary benefits, such as clothing allowance.
(g) Employment Benefits. Employee benefits shall be subject to the provisions in this
section.
(1) Health Insurance Premiums.  The Tribe shall deduct heath insurance
premiums from the back pay award. Health insurance coverage by the Tribe shall
continue during the involuntary separation, excluding terminations. If the
employee’'s circumstances have changed during the back pay period and such
circumstances affect the employee’s health insurance needs, the employee shall
notify the Tribe of such changes at the time of reinstatement.
(2) Flexible Benefit Plan Contributions. If a terminated employee was
contributing to the Tribe's flexible benefit plan at the time of termination, the
status of the employee’'s flex benefit plan shall be subject to the provisions of the
Internal Revenue Code.
(3) Retirement Benefit Contributions. In the event the employee was
participating in the Tribe's retirement plan at the time of involuntary separation,
the employee shall be responsible for contacting the retirement plan administrator
and reactivating contributions.

(A) The employee may choose whether to have the employee's
contribution to the retirement plan that would have been made during the
back pay period deducted from the total back pay amount and deposited
into the employee’ s retirement account.

(B) If the employee was €eligible for employer matching contributions at the
time of involuntary separation and the employee chooses to make a
contribution through back pay, the Tribe shall contribute the employer
match into the employee’ s retirement account.

(C) If the employee was not participating in the Tribe's retirement plan or
chooses not to make contributions through the back pay process, then the
Tribe shall not make employer match contributions into the employee's
retirement account or otherwise make payments to the employee in lieu of
employer match contributions.

(h) Income Received During the Back Pay Period.
(1) Unemployment Benefits. Any unemployment compensation paid by the
Tribe to the State of Wisconsin for an involuntarily separated employee shall be
deducted from the employee' s back pay award.
(2) Income Received Through Employment. Except as provided in 4-1(h)(2)(B),
income earned by an employee during the back pay period shall be deducted from
the total back pay amount.

(A) The employee shall provide information to verify the amount of or lack
of earned income and sign an affidavit attesting to the amount of or lack of
earned income.

(B) If the employee worked an additional job prior to being involuntarily
separated and continued working in the same capacity, the income earned
from that employment shall not be deducted from the total back pay amount
to the extent that the income is consistent with pre-involuntary separation
earnings. Where the employee worked the additional job, the employee
shall provide information from the employer to verify the income earned
before and during the back pay period.
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4-2. Payments Not Allowed. The Tribe shall not include the following in any back pay amount:
() Punitive damages,
(b) Consequential damages;
(c) Attorney’sor advocate's fees.
(d) Time when the employee would not have been eligible to work.
(e) Monies normally paid for additional duties while working where an alternate
employee assumed that function while the employee was involuntarily separated, unless
the additional duties are a part of such involuntarily separated employee's regular
schedule.
4-3. Back Pay Period. Calculation of back pay begins on the day the employee is involuntarily
separated and ends on the day the employee is reinstated.
(@) If the employee is reinstated but refuses to return to work, the back pay period ends
on the date reinstatement would have taken effect, but was refused by the employee.
(b) Back pay shall be calculated by taking the employee’ s earnings during the fifty-two
(52) week period immediately preceding the date of the involuntary separation and divide
that amount by the number of weeks worked.
(1) If the employment prior to the involuntary separation was less than fifty-two
(52) weeks, the average weekly wage shall be calculated by taking the employee’'s
earnings and divide that amount by the number of weeks worked.
(2) If the involuntary separation period involves a fractional week, the indemnity
shall be paid for each day of such week at the rate of one-sixth (1/6) of the weekly
indemnity.

Article V. Back Pay Process

5-1. The Oneida Law Office shall develop necessary forms and procedures for the purpose of
implementing this Policy.

5-2. The Oneida Law Office shall work with the employee’s supervisor, the Human Resource
Department and the employee/advocate to assemble information and prepare the back pay
agreement. A reasonable effort shall be made to complete the back pay agreement within thirty
(30) calendar days, starting the day after the party to the grievance action provides to the Oneida
Law Office a judgment ordering back pay or the results of an investigation showing the
employeeis cleared of any wrongdoing.

5-3. An employee not receiving back pay in accordance with the back pay agreement may seek
enforcement by appealing to the court.

End.

Adopted - BC-5-24-06-PP
Amended - BC-06-23-10-F
Amended - BC-08-13-14-C
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P.O. Box 365
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Quarterly Report
L egidative Operating Committee
January-March 2015

1. Purposeand Mission
The purpose and mission of the Legidative Operating Committee (LOC) is to enhance the
policymaking capability of the Oneida Business Committee (OBC) and the General Tribal Council
(GTC) by drafting laws and policies and reviewing past and current laws, policies and regulations
of the Oneida Tribe.

A legidative analysis is completed for proposed laws, policies, regulations, bylaws and
amendments. Public meetings are facilitated by the LOC in accordance with the Legidative
Procedures Act (LPA). A Resolution and Statement of Effect are prepared for all legislation that is
presented for final adoption which is submitted to the OBC and/or GTC for approval.

2. Members
The LOC is comprised of the five council members of the OBC: Brandon Stevens (Chair), Tehassi
Hill (Vice-Chair), Jennifer Webster, Fawn Billie, and David P. Jordan.

3. Contact Information
The LOC office is located on the second floor in the Norbert Hill Center. For more information,
please contact the Legidative Reference Office (LRO) at (920) 869-4376 or e-mail
L OC@oneidanation.org.

4. Meetings
The LOC meets on the first and third Wednesday of every month. The LOC meetings are held in
the Norbert Hill Center-2"™ Floor, Business Committee Conference Room and begin at 9:00 am.

5. Prioritization
The LOC continuously reviews the proposals on our Active Files List (AFL). Priorities will be
identified based on GTC Directive, OBC Directive and by L OC agreement/consensus.

6. Summary
During this reporting period (January, February, and March 2015), the LOC added six legidative
items to the Active Files List and completed three legidative items, bringing the total number of
legidlative items on the Active Files List to 41. The LOC also completed processing legidative
analyses for three GTC petitions, and held four public meetings.
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Items Added to the Active FilesList

Of the six legislative items added to the Active Files List during this reporting period, two are
proposals for new Tribal laws, two are proposals to amend existing Tribal laws, and two are
proposals to process amendments to the bylaws for a Tribal board, committee or commission.

Proposalsfor new Tribal laws:

Violence Against Women Act (VAWA). Thisis a proposal to look at how the Tribe can
exercise jurisdiction over non-Indians in domestic abuse cases on the Reservation being
that the State of WisconsinisaPL 280 state. (Added to the AFL on 3/18/15)

Industrial Hemp Law. The 2013 Farm Bill authorizes institutions of higher education or
State departments of agriculture, in states where it islegal to grow hemp, to grow hemp for
research or agriculture pilot programs. Because the State of Wisconsin does not have hemp
legidlation, this new Law is being proposed that would govern how industrial hemp will be
grown on the Reservation, pending the appropriate federal permits are obtained. (Added to
the AFL on 3/18/15)

Proposalsto amend existing Tribal laws:

Hunting, Fishing, Trapping Law amendments. Amendments were requested to update
and streamline the Law and to separate policy making and management decisions from the
Law, in order to avoid yearly/bi-yearly updates. (Added to the AFL on 1/21/15)

Real Property Law Amendments. Amendments to the leasing section of the Redl
Property Law are being proposed in order to be consistent with the proposed Leasing Law.
(Added to the AFL on 3/4/15)

Proposalsto process amendmentsto bylaws:

Personnel Commission Bylaws Amendments — The Personnel Commission has requested
amendments to its bylaws in order to outline more specifically the qualifications for
appointed commissioners. (Added to the AFL on 3/18/15)

Election Board Bylaws Amendments - The Election Board has requested amendments be
made to their Bylaws per the current Election Law and previous GTC action. (Added to
the AFL on 3/18/15)

Completed Items

Completed Legidative Items. The following legidative items were completed during this
reporting period and removed from the Active Files List:

Administrative Procedures Act Emergency Amendments. Emergency amendments to
the Judiciary Law were requested because the APA was set to be repealed as of March 1,
2015; however if it is repealed at that time, it would leave various Tribal hearing bodies
without any rules to govern hearings. On February 25, 2015, the OBC adopted those
emergency amendments.

Rules of Appellate Procedure Amendments. On March 25, 2015, the OBC adopted
amendments to the Judiciary’ s Rules of Appellate Procedure.

Oneida Appeals Commission References Removal. On February 25, 2015, the OBC
adopted amendments to several Tribal laws to remove references to the Oneida Appeals
Commission pursuant to GTC Resolution # 07-01-13-A.:

v Attorney Contract Policy v' Employee Protection Policy
v Condominium Ordinance v" Loca Land Use Regulation
v' Emergency Management Reimbursement Policy

and Homeland Security v" Notary Act
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v" OneidaElection Law v" Real Property Law

v Oneida Food Service Code v" Social Media Policy

v" Oneida Nation Law v Tattooing and Body Piercing Law
Enforcement Ordinance v Triba Environmental Response

v" Oneida Vendor Licensing

Completed Administrative Items. The following items were completed during the quarter:

Petition: Budget Cuts, Swimming Lessons, GTC Directives & Home Repairs for
Elders. This is a petition submitted by Madelyn Genskow, seeking GTC action on four
separate items. The OBC accepted the legislative analysis for this item on February 11,
2015.

Petition: Judiciary Support System. This is a petition submitted by Gina D. Powless
seeking to have the Tribe “Create a support system of paralegals, advocates, and attorneys
to assist and advocate for Oneida Enrolled Tribal members that are engaged in any case
with the Oneida Judiciary.” The OBC accepted the legidative analysis for this item on
February 11, 2015.

Petition: Raise Employee Salaries 99 Cents. This is a petition submitted by Yvonne
Metivier that seeks to have GTC direct OBC raise employee salaries by 99 cents hourly, for
all employees earning less than $65,000 annually; with no layoffs. The OBC accepted the
legidlative analysis for thisitem on February 11, 2015.

Public M eetings

The LOC held four Public Meetings this quarter — on February 5, 2015, Public Meetings were
held for the proposed Furlough Policy and for the Rules of Appellate Procedure amendments. On
February 19, 2015, public meetings were held for the proposed amendments to the Motor Vehicle
Registration Ordinance and for the proposed Vehicle Driver Fleet Management law, which would
update and combine the current Vehicle Driver Certification and Fleet Management policies.

Person responsible for this report and contact information: Brandon Stevens, Legidative
Operating Committee Chair. Phone: (920) 869-4378.
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LOC Priority List

06/01/2015
Below is the LOC priority list that the LOC submitted to the 2/11/15 OBC meeting. Based on
this list, the OBC took the following action: Motion by Lisa Summers to accept the Legidative
Operating Committee priority list, seconded by Trish King. Motion carried unanimously. Note:
The following were suggested priority items. Organizational Restructure Regulations (Trish
King), Membership Ordinance (Lisa Summers), and Fit for Duty Regulations (Melinda J.
Danforth). A “second tier” priority list was also suggested.

GTC DIRECTIVES

Budget Management and Control Law
Summary: Budget Management and Control Law was deferred to the OBC by the GTC. The
request was to develop alaw to provide a consistent manner to govern the Tribal
budget process, establish a procedural framework and oversee Tribal
expenditures.
Next Seps: Continue to draft the Law

Petition: Budget Cuts, Swimming L essons, GTC Directives and Home Repairsfor Elders
Next Steps: Analyses submitted, waiting for GTC consideration

Petition: Child Care Department Consumer Complaint Policy
Next Seps: Draft deferred to LRO for redrafting

Petition: Cornelius-Seven Gener ations 4 Resolutions
Next Seps: Tribal Secretary will obtain Resolutions by June 24, 2015 in order to complete
an analysis.

Petition: Genskow-OBC Accountability, Repeal Judiciary and Open Records L aw
Next Seps: Analysis submitted to OBC on June 24, 2015

OBC DIRECTIVES

Comprehensive Policy Governing Boards, Committees and Commissions Amendments

Summary: Clarify the appointment process, include language on what happens when a
publishing notice mistake is made and consider the following: prohibit
individuals on service on multiples boards, committees and commissions; set
term limits and prohibit Tribal employees from serving on boards, committees
Or COmmissions.

Next Seps: LRO is making amendments to the draft based on the work meeting held on June
8, 2015 and will be brought back when ready

Furlough Policy
Summary: Develop a permanent policy that allows for furloughs.
Next Seps: Forward to OBC for consideration.

Higher Education

*items the OBC suggested be priorities
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LOC Priority List
06/01/2015
Summary: The LOC was directed to look at codifying the rules created by the Higher
Education Office, which currently governs how Higher Ed disburses funding in
accordance with GTC directives.
Next Seps: Work meeting held on May 20, 2015. Draft is currently being revised.

Tribal Flag Code
Summary: A Code that includes: protocol for those who oversee flag responsibilities, identify
who the authority to lower the flag to half-staff, determine the height and
position of the Tribal Flag as compared to the US Flag, etc.
Next Seps: Schedule meeting with ONVAC and LOC sponsor and begin developing a draft.

LOC PRIORITIES (based on March 4, 2015 L OC motion)

Children’s Code
Summary: Develop a Code which would enable the Tribe to take jurisdiction of child welfare
mattersinvolving Tribal children.
Next Steps. Administrative and fiscal analyses are being developed and will be brought back
to the LOC on July 15, 2015. The LOC will decide how to proceed after
reviewing the analyses.

Code of Ethics Law Amendments
Summary: Seeks to amend the current Code of Ethics to strengthen accountability of
employees, elected officials and appointed officials.
Next Seps: Continue making amendments to the Law

Employment Law
Summary: Develop alaw that may replace the Personnel Policies and Procedures
Next Steps: Work meeting held on June 15, 2015.

Removal Law Amendments
Summary: Give the OBC the ability to remove elected members of boards, committees and
commissions upon petition.
Next Seps: Review public meeting comments, make any necessary changes and prepare to
forward to the OBC for consideration.

Sanctions and Penalties

Summary: Proposal for a consistent process that would provide for members of the OBC and

other boards, committees and commissions to face sanctions for misconduct.

Next Steps. Research how this item affects the Code of Ethics, Removal Law and
Comprehensive Policy Governing Boards, Committees and Commissions and
decide to either combine this item with one or more of the mentioned
legidlation or continue to work on this item separately

*items the OBC suggested be priorities
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LOC Priority List
06/01/2015

Administrative Procedures Act
Summary: The APA was repealed by GTC on March 1, 2015; however, the APA housed
rules governing how Tribal hearing bodies conduct their hearings. A new law
was created on an emergency basis which provides procedures for Tribal boards,
committees and commission that do not have procedures in place under other
Tribal law, to conduct hearings for disputes arising under Tribal law.
Expires: September 1, 2015 and can be extended for an additional 6 months.

ONGO
Summary: ONGO was amended on an emergency basis in order to comply with the National
Indian Gaming Commission regulations. These amendments went into effect on
November 14, 2014 and have been extended for an additional six months on May
1, 2015.
Expires November 1, 2015 and cannot be extended.

ACTIVE FILESLIST

Agriculture Law
Summary: Consider legisation that would enable the Tribe to identify agricultural products
that can be grown on the Reservation.
Next Seps: Begin working on a draft.

Audit Committee Bylaws
Summary: The previous LOC deferred a draft of the Bylaws to the Audit Committee for
review and were awaiting a response when the term ended.
Next Steps: Draft was sent to the Audit Committee for review.

Audit Law Amendments

Summary: The Audit Committee requested establishing a standard requirement for correcting
high risk findings. The Committee also requested that the OBC clarify roles and
responsibilities related to Audit issue interpretations and resolutions, including:
who is the primary authority to determine whether audit issues are pursued or
closed, who can enforce the need for management action and what process should
be adopted to achieve results so past audits can be resolved and closed.

Next Seps: LRO and sponsor discussed changes to Law, changes are being developed and

will be brought to the LOC when ready.

Capping Damages and Awards from the Judicial System
Summary: Develop legislation that would cap damages and awards that can be rendered by
the Judicial System
Next Seps: Review proposed draft and either continue work on the draft or create a new
draft

Election Board Bylaws

*items the OBC suggested be priorities
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LOC Priority List
06/01/2015
Summary: The Election Board requested amendments be made to their Bylaws per the
current Election Law and previous GTC action.
Next Seps: Review the draft and legidlative analysis and direct next steps.

Election Law Amendments
Summary: Amend the Law to prohibit Tribal members from running for more than one seat
per election and serving on more than one board, committee or commission; add
enforcement provisions for campaign violations, streamline the role of Election
Board, require a Milwaukee polling site; add provisions regarding election
observations and clarify the referendum process.
Next Seps:  The sponsor and the LRO are continuing to work on the draft.

Employee Advocacy L aw
Summary: Develop a new Law that formally codifies the rules and requirements for Tribal
employees who wish to serve as an advocate for other Tribal employees who are
challenging disciplinary action.
Next Sieps.  Review proposed draft and either continue work on the draft or create a new
draft

Environmental, Health and Safety Law

Summary: Develop a new Law that enables the Environmental, Health and Safety
Department (EHSD) to protect land, water, air, people and safety on the
Reservation. EHSD shall have the authority to protect the Reservation, promote
public headth & safety and do business on the Reservation as well as perform
duties such as creating rules in implementing this Law.

Next Seps: The sponsor is reviewing the proposed draft and will determine whether it is
ready to move forward for an analysis or if changes should be made

Family Court Amendments. Bench Warrants
Summary: Amendments to the Family Court to explicitly include bench warrant authority.
Next Steps: Waiting on input for implementation from the appropriate departments

*Fitness For Duty Policy
Summary: Develop a policy that allows supervisors to send employees for an assessment
when it is believed that an employee presents a health and/or safety hazard to
themselves, others or the Tribe.
Next Seps: Review proposed draft and either continue work on the draft or create a new
draft

GTC MesetingsLaw
Summary: Develop a new law to govern the scheduling and conducting of GTC meetings,
including: a standard agenda format and a code of conduct for those in
attendance; outlining the duties of those preparing and assisting with GTC
meetings, and establishing how petitions would be processed.
Next Seps. Being presented to GTC on July 6, 2015 for consideration.

Guardianship Law

*items the OBC suggested be priorities
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LOC Priority List
06/01/2015

Summary: Develop a Guardianship Law for minor children because the Child Custody,
Placement and Visitation Law permits a third party (i.e. a non-parent) to petition
for custody of aminor child, but does not address third-party guardianships.

Next Seps: Review proposed draft and either continue work on the draft or create a new

draft

Hunting, Fishing and Trapping Law Amendments
Summary: Streamline the Law and separate policy making and management decisions from
the Law to avoid yearly/bi-yearly updates to the Law.
Next Seps: Work meeting held, draft is being revised.

Industrial Hemp Law
Summary: 2013 Farm Bill authorizes institutions of higher education or State Departments of
Agriculture, in states where it islegal to grow hemp, to grow hemp for research or
agriculture pilot programs. A new Law is being developed to govern how
industrial hemp will be grown on the Reservation, pending the appropriate federal
permits are obtained.
Next Seps: Consider supporting AB 215 and continue devel opment of Law

I nvestigative L eave Policy Amendments
Summary: Because of a decision made by the Oneida Appeals Commission, it was requested
that the section of the Policy which prohibits the use of investigative leave when a
complaint is filed be deleted. In addition, the time period of the investigation
should be reduced from 30 days to 15 days.
Next Steps: LOC will review comments by Mr. Martin and direct next steps.

L aw Enforcement Ordinance Amendments: Conservation Officers
Summary: In order to avoid confusion when it comes to issuing fines, OPD and the Law
Office are asking that the Ordinance clarify that Conservation Wardens are not
sworn police officers.
Next Seps: Begin making amendments to the Ordinance

Leasing Law
Summary: Develop a new law which would allow the Tribe to approve surface leases at their
discretion, instead of the Secretary of Interior, so long as the Secretary of Interior
has approved Tribal surface lease regulations.
Next Seps: Leasing Law was forwarded to the Department of Interior for consideration on
May 18, 2015.

*Member ship Ordinance
Summary: Trust/Enrollment Department requested amendments to the Ordinance to include
an individual’s New Y ork Oneida blood and Oneida of the Thames blood when
determining blood quantum for Tribal membership.
Next Seps: Wait until the Sustain Oneida initiative gathers information and the
Trust/Enrollment Department decides how to proceed.

Personnel Commission Bylaws Amendments

*items the OBC suggested be priorities
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LOC Priority List
06/01/2015
Summary: The Personnel Commission has identified the need to revise its Bylaws in order to
outline more specifically the qualifications for appointed commissioners.
Next Seps: Review the proposed Bylaws and analysis and consider forwarding to the
Personnel Commission for approval.

Rulemaking Law
Summary: Develop anew Law in order to have a consistent process for Tribal agencies that
have been granted rulemaking authority under Tribal laws to adopt of
administrative rules.
Next Seps: Develop the Law

Tribal Hearing Bodies
Summary: Thiswas a request for the LRO to conduct research on Tribal Boards, Committees
and Commissions to find out which are also hearing bodies and where the hearing
body authority comes from.
Next Seps: An action plan is due to the OBC by August 12, 2015

Tribally-Owned Business Organization Code
Summary: Because the Tribe has several Tribally-owned entities, a proposal seeks the
adoption of a Tribal corporation code.
Next Seps. Develop the Code

Vehicle Driver Certification and Fleet Management
Summary: Risk Management requests a new Law to govern employee/Tribal official use of
vehicles while on Tribal business and replace the current Vehicle Driver
Certification Policy and Fleet Management Policy.
Next Steps. The last of the public meeting comments will be reviewed at a work meeting
scheduled for July 15, 2015.

Violence Against Women Act (VAWA)
Summary: Look at how the Tribe can exercise jurisdiction over non-Indians in domestic
abuse cases on the Reservation being that the State of Wisconsinis PL 280 state.

Next Seps. Draft is being devel oped.

Whistleblower Law
Summary: Develop a new Law that will replace the Employee Protection Law which would
provide a more comprehensive avenue for complaints to be processed in a
confidential manner.
Next Steps: Review proposed draft and either continue work on the draft or create a new
draft

Workplace Violence Policy
Summary: Develop anew Policy that provides guidance to Tribal employeesto maintain an

environment at and within the Tribe' s property and eventsthat is free of violence
and the threats of violence.
Next Seps: Develop the Policy

*items the OBC suggested be priorities
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REPORT RUNDATE/ RUNTI ME:

REPORT NAME: BD_T_FYRPA
REF: C/ B

Revenue - External
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TRI BAL CONTRI BUTI ON
Sub- Tot al
Labor/ Payrol |
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SALARI ES - TRAI NI NG
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FRI NGE BENEFI T
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Sub- Tot al
Cost of Sales

Sub- Tot al

Ext ernal Expenses
SUPPLI ES & MATERI ALS
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TRANSP. & PER DI EM
TRAVEL - LODGA NG
TRAVEL - MEALS
TRAVEL - REG STRATI ON
M LEAGE EXPENSE
QUTSI DE SERVI CES
TRAI NI NG & EDUCATI ON
RENTAL USAGE

HEAT & LI GHTS
TELEPHONE

LI CENSE, CERT, FEES
| NSURANCE

Sub- Tot al

Expense

5/ 13/ 2015

ACCOUNT NUMBER

I nt er nal

000-

000-
000-
000-
000-
000-
000-

000-
000-
000-
000-
000-
000-
000-
000-
000-
000-
000-
000-
000-
000-

13:57:

458100-

502100-
502100-
502110-
504000-
505000-
505000-

700001-
700010-
701000-
701000-
701000-
701000-
701001-
702010-
705010-
705202-
705211-
705213-
705401-
705500-

19

000

000
999
000
000
000
999

000
000
000
200
300
600
000
000
000
000
000
000
000
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LEG SLATI VE OPERATI NG COW TTEE
REPCRT FOR COWPLETE FI SCAL YEAR

FI SCAL 2013
ACTUAL

FI SCAL 2014
ACTUAL

ANNUAL 2017
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ANNUAL 2018

PROPCSED BUDGET PROPCSED BUDGET PROPOSED BUDGET

X272X10
ANNUAL 2015 ANNUAL 2016
BUDGET
399, 026 399, 854
399, 026 399, 854
272, 245 272, 245
57,780 57,780
330, 025 330, 025
2,500 2,500
1, 600 1, 600
5, 000 5, 000
100 100
155 160
1,329 1,370
1,030 1, 060
3,342 3,442
1, 300 1, 300
1,575 1,610
515 532
18, 446 18,674

RNI NHAO1
MAR/ 2015
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REPORT RUNDATE/ RUNTI ME:  5/13/2015 13:57:19
Page 63 of 65 RN NHAO1
LEG SLATI VE OPERATI NG COW TTEE - X272X10 MAR/ 2015
REPORT NAME: BD_T_FYRPA REPORT FOR COWMPLETE FI SCAL YEAR
REF: C/ B
FI SCAL 2013 FI SCAL 2014 ANNUAL 2015 ANNUAL 2016 ANNUAL 2017 ANNUAL 2018
ACCOUNT NAME ACCOUNT NUMBER ACTUAL ACTUAL BUDGET PROPOSED BUDGET PROPCSED BUDGET PROPOSED BUDGET

I nternal Expenses
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I NDI RECT COSTS 000- 758300- 000 48, 903 39, 250 45, 955 45, 955 45, 955
I NDI RECT COST ACCRUAL EXPENSE 000- 758300- 999 165 79

Sub- Tot al 52,790 43, 030 50, 555 51, 155 51, 155

NET PROFI T OR (LOSS) (1)
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