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The Committ:ee went into Executive Session at: 1:37 P.,"!. pE
Personnel Director regal.'ding a pers°!1nel problem. Discus

The Committee came out of £'xecutive Session. Lloyd Powless made a motion to
accept the recommendation of the personnel\ Selection Committee with two additional
recommendations (1) Personnel Director should meet with data processing supervisor
concerning red book procedures and policies, (2) Personnel Director should also
meet with supervisor and employee and try to come to some understanding as to
duties and relating to others. Lois Powless m~lde a motion to table this until Joe
could bring back the backup documentation relating to the Personnel Selection
Committee Hearing. Kathy Hughes Seconded. Motion Carried.

Joe returned at 2:15 P..i'IJ. Mark powle.S's moved to take the motion from the table.
Lloyd Powless Seconded. Motion Carried. Aftez: reviewing the action by the
persor.nel Selection Conunittee, Lloyd rescinded his motion. Lloyd moved to approve
the Personnel Sel"e.ctiQn Committee recommendations~ wherein an AppeaL Hearing" ~ "J

on Tuesday, January 25,1983, the ,Personnel Selection Committee met to hear the
appeal of termination from 1.1ary Boulanger. After reviewing the related documents
given to Mary Boulanger by her immediate supervisor and a very brief informal
discussion with Mary Boulanger, the Personnel Committee recommended the following:
(1) Based upon the charges being too vague and lacking any specific violation

as enumerated in the Red Book for cause of dismissal, the Personnel
Committee recoInlneI?ds that Mary Boulanger be reivstated with full back
pay and all privileges.

(2) The Personnel manager meet wit~ the immediate supervisor and explain
causes for termination to her.
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'3) The Personnel Manage~;. i_edfate supervisor, and Mclry Bouli1"~ge.

meet to work out some t1)~df~ working agreement sp')~cifying

explicitly what is requiredQf her (Mary Boulanger) to perform
her job adequately-. ' -

Loretta seconded f.lotion Carried.

JOB DESCRIPTION

Loret:t:a Met:oxen moved to approve of the Job D~$cription 0
Recept:ionist: for immediate post:ing.. Kathy ,gecbnded. ;..Jot

,. In-Take Clerk,

on Cqrried.

Mark moved to recess
at 2 :35 P.M.

Kathy seqonded.
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